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PREFACE

Synod 2005 begins its sessions on Saturday, June 11, at 9:00 a.m. in the Martin
& Janet Ozinga Chapel at Trinity Christian College, Palos Heights, Illinois. Rev.
Sam Hamstra, Jr., minister of Palos Heights CRC, Palos Heights, Illinois, will
serve as president pro tem until Synod 2005 is duly constituted and its four
officers have been elected. There will be an orientation meeting for first-time
delegates and advisers Friday evening, June 10, 2005, at 7:30 p.m. The location
of the orientation meeting will be announced at the registration desk.

A Service of Prayer and Praise will be held Sunday, June 12, 2005, at 3:00
p-m. in the Martin & Janet Ozinga Chapel at Trinity Christian College. Rev.
Hamstra will officiate at this service.

The congregations of the Christian Reformed Church in North America are
requested to remember the synodical assembly in intercessory prayers on
Sundays, June 5 and 12. Let us pray that the Holy Spirit will equip the synodi-
cal delegates to serve in faith and obedience and will lead the Christian
Reformed Church into new and challenging areas of ministry. May we
together experience the unity of the Spirit in the bond of peace as we strive to
know and to do the will of the Lord.

As this agenda is being prepared for print, Dr. David Engelhard, general
secretary of the CRC is on medical leave for the treatment of a malignant brain
tumor. Dr. Engelhard began the process of preparing this agenda but was
unable to complete it before his medical leave began. At this time, it is
unknown whether his recovery will be sufficient to be present at Synod 2005.
The prayers of the church are requested for both David and Jeanne Engelhard.

Peter Borgdorff

Executive Director of Ministries
2850 Kalamazoo Ave. SE

Grand Rapids, MI 49560
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ANNOUNCEMENTS

I. Note to delegates

A. Delegates who travel by car are urged to carpool, if possible, to save on
travel costs.

B. Plane travel is the most economical for delegates traveling long distances
to synod because it eliminates lodging and meal expenses en route. Synod will
pay the lower amount of the cost of airfare for one round trip or the cost of
driving with the reimbursement rate of 40.5 cents per mile for U.S. delegates
and 45 cents per kilometer for Canadian delegates.

C. Synod provides accidental death and dismemberment insurance (up to
$125,000) for delegates to synod. While there are exclusions and restrictions
identified in the policy, travel and activities that are related to participation in
synod are covered. Synod does not provide health insurance. Canadian
delegates may wish to review their policies and purchase additional health
insurance for the time they are at synod if their present policies do not provide
adequate insurance outside of Canada.

D. Delegates should bring with them to synod their copies of the Agenda for
Synod 2005 and all supplementary materials.

E. Please direct any questions regarding synod to the office of the general
secretary by calling 616-224-0744.

II. Confidentiality of the executive sessions of synod

The Board of Trustees calls the matter of confidentiality to the attention of
Synod 2005 and urges that all necessary precautions be taken to prevent
violations of confidentiality.

Synod 1954 stated that “the very principle of executive sessions, or sessions
that are not open to the public, involves the practical implication that reporters
may not ‘report’” (Acts of Synod 1954, p. 15). If reporters are not permitted to
report on executive sessions of synod, it is certainly a breach of confidentiality
also for delegates to the synodical assembly to report—publicly, privately,
orally, or in print—on the discussions held in an executive session of synod
(cf. Acts of Synod 1982, p. 16).

III. Audio and video recordings of synod

Synod 1979 authorized the making of an official audio recording of the
entire proceedings of the general sessions of synod as a way to verify the
written record of the synodical proceedings. Although the general sessions of
synod are recorded, executive sessions are not taped. Delegates to synod are
informed at the opening session of synod that all the general sessions are being
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taped. Synod has designated that the office of the general secretary be respon-
sible for the use and storage of these materials.

The following regulations were adopted by Synod 1989 concerning audio
and video recordings of synodical sessions by media representatives and
visitors:

A. Representatives of the media are permitted to make video recordings of
synodical proceedings provided they observe the restrictions placed upon them
by the synodical news office under the direction of the general secretary of
synod.

B. Visitor privileges
1. Visitors are at liberty to make audio recordings of the public proceedings
of synod provided they do so unobtrusively (i.e., in no way inhibiting or
disturbing either the proceedings of synod, the synodical delegates, or
other persons).
2. Video recordings are permitted provided the following restrictions are
observed:

a. Video cameras are permitted only at the entrances, not backstage or in
the wings.

b. Auxiliary lighting is not permitted.

c. Videotaping is to be done unobtrusively (i.e., in such a way that it in no
way inhibits or disturbs either the proceedings of synod, the synodical
delegates, or other persons).

(Acts of Synod 1989, p. 445)

IV. Proposed daily schedule

Synod 2000 adopted several recommendations regarding the scheduling of
future synods in a one-week format. Although each new assembly is free to
alter the schedule, the following general schedule is tentatively in place for
Synod 2005:

Friday orientation

7:30-8:30 p.m. Orientation for first-time delegates and advisers
Opening Saturday
9:00 - 11:00 a.m. Opening session of synod
Election of officers
Finalization of committee assignments
11:00 - 12:30 p.m. Lunch and orientation of committee chairpersons
and reporters
1:15-3:00 p.m. Advisory-committee meetings
3:00 - 3:20 p.m. Break
3:20-5:30 p.m. Advisory-committee meetings
5:30 - 6:30 p.m. Dinner
7:00-9:00 p.m. Advisory-committee meetings
Sunday
3:00 p.m. Synodical worship service
5:30 - 6:30 p.m. Dinner
7:00-9:30 p.m. Gospel Celebration followed by an Open House at
The Back to God Hour Offices and Ice Cream
Social
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Monday
8:15-8:45a.m.
8:45-9:15a.m.
9:15-11:45 a.m.

1:15-5:00 p.m.
5:30 - 6:30 p.m.
7:00-9:00 p.m.

Tuesday — Friday
8:15-8:45a.m.
8:45-11:45a.m.

1:15-5:00 p.m.
5:30 - 6:30 p.m.
7:00-9:00 p.m.

Saturday
8:15-8:45 a.m.
8:45-11:45 a.m.

AGENDA FOR SYNOD 2005

11:45 a.m. - 1:00 p.m.

11:45 a.m. - 1:00 p.m.

Opening worship

Brief plenary session
Advisory-committee meetings
Lunch

Advisory-committee meetings
Dinner

Advisory-committee meetings

Opening worship
Plenary session
Lunch

Plenary session
Dinner

Plenary session

Opening worship
Plenary session

(Final adjournment by 11:45 a.m.)
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DELEGATES TO SYNOD 2005

Classis Delegates
Alberta North
Ministers.......... Russell J. Graff
John A. Ooms
Elders ............... William Vanden Born
Peter G. Jonkman
Alberta South
Ministers.......... Edward Jager
Philip F. Reinders
Elders ............... Mike Wind
Ron Buschman
Arizona

Ministers.......... James A. Hildebrandt
Ray P. De Lange
Elders ............... Ken Rindels
Eduardo A. Gonzalez

Atlantic Northeast
Ministers.......... Kenneth J. Nydam
Edward H. Gerber
Elders ............... Jan R. Huussen
Kenneth Prol

B.C. North-West

Darren G. Colyn
Elders ............... William J.N. Crofton
Jacob E. Colyn

B.C. South-East
Kenneth D. Boonstra

Elders................ August Bremer
John Fictorie

California South
Ministers.......... Tong K. Park
David Chong
Elders ............... Benton J. Mulder

Richard H. Boonstra

Central California
Ministers.......... George G. Vink
Bruce A. Persenaire
Elders ............... Lambert Veldstra
Paul W. Whatley, Sr.
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Ministers..........

Ministers.......... Hilbrent Van der Heide

Ministers.......... Andrew G. Vander Leek

Alternates

Ronald E. Klok

Arthur L. Verboon
Kristopher J. Ooms
Douwe Spriensma

J. Cameron Fraser
H. Charles Kooger
John Veltkamp
Peter Delleman

Robert Walter, Jr.

Jose Rayas
Rodney J. Hugen

Chris P. Mitchell
James L. Vande Lune
Martin Van De Weert

Wout Brouwer
Peter L. Vander Beek
Aren Bakker

Donald W. Lagerwey
William Verhoef
Steve Paulos

Gerard L. Dykstra
Paul H. Vander Klay
Willie Bylsma

James I. Grasley
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Classis Delegates

Chatham
Ministers.......... Richard J. deLange
Vic Vandermolen
Elders................ John Eising
George H. Douma
Chicago South
Ministers.......... RobertJ. Price
Gerry G. Van Dam
Elders................ Roger C. Lefers
Richard Fennema
Columbia
Ministers.......... D. Vance Hays
William S. Wilton
Elders................ Walt Wierenga
Ivan R. Imig
Eastern Canada
Ministers.......... Gary Van Leeuwen
Benjamin J. Ponsen
Elders ............... Gerrit Tenyenhuis
Mike Van Dyke
Georgetown
Ministers.......... Terry L. Genzink
David E. Den Haan
Elders ............... Dale Boeve
Melvin Vander Bie
Grand Rapids East
Ministers.......... Peter M. Jonker
George F. Vander Weit
Elders................ Peter P. De Boer
Wesley J. Febus
Grand Rapids North
Ministers.......... Henry Admiraal
Brian P. Bosscher
Elders................ Donald Oosterhouse
Daryl Vogel
Grand Rapids South
Ministers.......... David J. Deters
Stanley P. Mast
Elders ............... Randall S. Ledeboer
John De Jager
Grandyville
Ministers.......... Daniel B. Mouw
David L. Jolman
Elders................ Lawrence Hoogerhyde, Sr.

Henry J. Koetje

Greater Los Angeles

Ministers.......... Thomas P. Doorn
J. Daniel Mendez
Elders ............... Francisco Golon

Francis N. Kredit
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Alternates

Robert W. Hogendoorn
Thomas S. Baird

John M. Ouwinga
Julius T. Medenblik
Gary Meyer

Donald L. Recker
Jelmer P. Groenewold
John W. Vander Beek
David A. Hitt

Robert D. Boertje
Jacob H. Boer
Jacob Rook
Jean]. Lauxiere

Stephen R. Steenstra
Gregory S. Janke

Jack Kooreman
James E. Blankespoor
Edward L. Hoeksema

Charles L. Geschiere
Edward J. Blankespoor
John A. Fynewever

Ronald L. Fynewever
Randall C. Raak
James B. Dykstra
Dean Van Bruggen

Douglas A. Kamstra
L. Kevin Stieva

Jonathan J. Kim
Norberto E. Wolf
Randall D. Boer
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Classis Delegates

Hackensack
Ministers........... Andrew K. Chun
Joel E. Kok
Elders ............... Steve Jefferson
Joshua D. Amazaechi
Hamilton
Ministers.......... Gordon H. Pols
Kevin P. De Raaf
Elders ............... Cornelis Visser
Homer W. Lensink
Heartland
Ministers.......... Timothy J. Ouwinga
Nathan de Vries
Elders ............... Ervin L. Hibma
Robert Wiersma
Holland

Ministers.......... H. David Schuringa
Wayne A. Brouwer

Elders ............... Jack Berghoef
Ray Schrotenboer
Hudson
Ministers.......... Jack Wilson
Oh Kyung Kwon
Elders ............... Everett J. Faber
Clarence A. Knyfd
Huron
Ministers.......... Edward Den Haan
William F. Hoogland
Elders................ Jack Tacoma
Stan Puklicz
Iakota
Ministers.......... Bernard J. Haan, Jr.
Clifford Hoekstra
Elders................ Nathan L. Hitchcock
Doug Kooima
Illiana
Ministers.......... Herman J. Schutt
Gerald L. Hoek
Elders................ Donald Dykstra
Harley D. Ver Beek
Kalamazoo
Ministers.......... Hendrik De Vries
Loren J. Kotman
Elders ............... Louis J. Meinema
Kenneth R. Slager
Lake Erie
Ministers.......... Kenneth M. Vander Horst
Peter Choi
Elders................ Theo Verbeek
Maurice A. Veenstra
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Alternates

Brent A. Pennings
Kyuboem Lee

Ed Smith

David L. Vander Hart

John H. Bouwers
James E. Pot

Dick L. Kranendonk
Arie G. Van Eek

Greg R. Dyk
Kevin J. Muyskens
Sylvan Byker

Douglas R. Fauble
Jack B. Dik
Gus Van Den Berge

Craig E. Broek
Peter A. Hoytema
David Lowe

Christopher J. Schievink
Jacob M. Van de Hoef
Menno Eelkema

Henry Exel

Donald W. Cowart
Herman Van Niejenhuis

Randall R. Bergsma
Joel W. Zuidema
John Faber

Bernie Smit

Joseph A. Brinks

Robert L. Boersma

Emmett A. Harrison
Harry R. Winters
Arlyn Bossenbrook
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Classis Delegates
Lake Superior
Ministers.......... L. Bryce Mensink
Mark Brouwer
Elders................ Don Muilenburg
Don Wieberdink
Minnkota
Ministers.......... Timothy J. Brown
Gerrit Besteman
Elders ............... Verl E. Hieb
Henry De Kruif
Muskegon

Ministers.......... Alvin L. Hoksbergen
Steven J. Datema

Elders................ John A. Frens
Hendrik Grashuis
Niagara
Ministers.......... Derek Bouma
Walter H. Vanderwerf
Elders................ John TeBrake

Sylvan E. Gerritsma

Northcentral Iowa
Ministers.......... George M. McGuire
Matthew D. Ooms
Elders................ William N. DeKruyff
Ronald Klaasen

Northern Illinois
Ministers.......... James E. Wolff
Timothy H. Douma
Elders................ Richard Brander
Daniel J. Sullivan

Northern Michigan
Ministers.......... Thomas A. De Does
Carl J. Afman
Elders................ John Rozeveld

Carl Veenstra

Pacific Hanmi

Ministers.......... Paul K. Im
Benjamin Byung]Jae Jeong
Elders................ Soo Hyun Park
Ki Hyun Oh
Pacific Northwest
Ministers.......... Timothy B. Toeset
Rob W. Jansons
Elders................ Don L. Korthuis
Dae-Shik Kim
Pella
Ministers.......... John Gorter
Sheldon Starkenberg
Elders................ Jerry L. Uitermarkt

Ernest L. De Jong
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Ministers..........

Elders ...............

Ministers..........

Elders ...............

Ministers..........

Elders ...............

Ministers..........

Elders................

Ministers..........

Elders ...............

Ministers..........

Elders ...............

Ministers..........

Elders ...............

Ministers..........

Elders................

Ministers..........

Elders ...............

Ministers..........

Elders ...............

Alternates

Henry G. Gunnink
Richard Zekveld
Randy Hedman
Walter Van Eps

Joseph Vanden Akker
LeRoy G. Christoffels
Daniel C. Schnyders
Kurt D. Huisken

Edward C. Visser
Larry D. Baar

Robert]. Loerts
Andrew E. Beunk
Dick Verburg
Bruce Zantingh

Thomas J. Niehof
Thomas]J. Vos

David R. Armstrong
Juan Flores
Jack G. Wiersum

Peter R. Byma
Robert D. Drenten
Don L. Boes

Seung Jai Kang

Jin Choi

Michael J. Kooy
Mark A. Van Haitsma
Eric Likkel

11 Hyun Nam

Gideon E. Wamala
Jack M. Gray

Robert E. Van Soelen
Ken Rozenboom
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Classis Delegates

Quinte
Ministers.......... B. Bernard Bakker
Michael F. Miedema
Elders................ John Struyk
Jim Van Halteren
Red Mesa
Ministers.......... Raymond Slim
Bobby Boyd
Elders................ Caleb N. Dickson
Willie J. Bennally
Rocky Mountain

Ministers.......... Kenneth R. Rip
Thomas D. Draayer

Elders ............... Dick J. Katte
Anthony Begay
Southeast U.S.
Ministers.......... Scott Vander Ploeg
Hector Garcia
Elders................ Henry Perez
Jack VanDerSlik
Thornapple Valley
Ministers.......... Milton R. Doornbos
David D. Poolman
Elders................ Harry L. Holwerda
Richard N. Wattez
Toronto
Ministers.......... Hendrik P. Bruinsma
Jacob Kerkhof
Elders................ Ronald Vance
Willem Ubbens
Wisconsin
Ministers.......... Glenn O. Gerdes
Jeffrey J. Brower
Elders ............... Rob Buikema
Ed Homan
Yellowstone
Ministers.......... Jack A. Huttinga
Randall Van Osdol
Elders................ George E. Kent
Ben De Vries
Zeeland
Ministers.......... William J. Renkema
Marc A. Nelesen
Elders ............... Del Arendsen
Ron Bergman
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Alternates

Jake Kuipers

Ed W. Visser

Marten Van Harmelen
Hans VanManen

William J. Kempkes
W. Keith Bulthuis
Randy L. Freeland
Edward T. Begay

Roger A. Bouwman
Roger De Young

Kenton J. Bruxvoort
David B. Schaafsma

Lawrence J. Howerzyl
Gianni Gracia

John LeJeune

Walter Portillo

Daniel J. Steen
BenJ. Ridder

Ray Bruinius
George W. Hyslop

Nick C. Overduin
Erick J. Schuringa
George Vandervelde

Leslie J. Kuiper
Edward J. Laarman
Jerry Heinon

Thomas Vander Ziel
Wilfred Gesch
Marv Kaptein

Paul Ed. Bakker
Jack Vander Plate
Bill De Kleine
Robert Bosch
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BOARD OF TRUSTEES REPORT

Joint-Ministries Management Committee
Christian Reformed Church in North America-Michigan Corporation
Christian Reformed Church in North America-Canada Corporation
Christian Reformed Church Synod Trustees

The Board of Trustees of the Christian Reformed Church in North America
(the Board) presents this report as a summary of the activities carried out on
behalf of synod during the interim between Synod 2004 and Synod 2005.

I. Introduction

A. General

The governing Board of the Christian Reformed Church is organized as two
legal entities, one in Michigan and one in Canada. Together these legal entities
form the Joint-Ministries Management Committee JMMC) and are known as
the Board of Trustees of the Christian Reformed Church in North America.

The mandate given by synod to the Board is found in its constitution and
bylaws, which were revised and approved at Synod 2001 (Acts of Synod 2001,
p-519).

The Board has met two times since Synod 2004 (September and February)
and is scheduled to meet again in May. At its meetings, the Board organizes its
work around matters of polity, program, and finance. Polity matters often arise
from assignments given to the Board by a previous synod as well as the work
associated with the office of the general secretary. Program and finance
matters often arise out of the ministries of the agencies and the work associ-
ated with the office of the executive director of ministries.

The Executive Committee of the Board meets as needed. Canadian trustees
meet separately to consider Canadian issues. This arrangement complies with
Canadian regulations governing Canadian registered charities and provides a
helpful way to consider and recommend solutions to issues unique to the
Canadian churches.

Though the Board deals with many ecclesiastical matters as well as
required corporate issues, a central focus of its work is to enhance the min-
istries of the whole church, especially those that are carried on through the
agencies of the CRC. It is a privilege to see how many wonderful ministries the
Lord is pleased to accomplish through the membership and organizations of
the CRC. The work of education, relief and development, radio and TV, care
and compassion, and missions at home and abroad have been blessed by God.

The Board, as synod’s agent, is grateful for the opportunity to serve the
whole church in these challenging times.
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B. Membership

The members of the Board from the United States are Mr. Dan Cooke
(Region 12), Mr. Paul Dozeman (member-at-large), Rev. Gerard L. Dykstra
(Region 6), Mrs. Gail F. Jansen (member-at-large), Mr. Kenneth Kuipers
(Region 10), Rev. W. Wayne Leys (Region 9), Rev. Al Machiela (Region 5),

Mrs. Sari Mills (member-at-large), Rev. Daniel B. Mouw (Region 11), Mrs.

N. Theresa Rottschafer (Region 7), Rev. Robert J. Timmer (Region 8), Mrs. Jane
Vander Haagen (Region 11), Rev. Leonard J. Vander Zee (Region 10), Mr.
Marion D. Van Soelen (Region 8), and Mrs. Beverly A. Weeks (Region 11).

The members of the Board from Canada are Rev. Andrew Beunk (Niagara),
Mrs. Sarah Cook (member-at-large), Mr. William Crofton (B.C. North-West),
Rev. Edward Den Haan (Huron), Mr. Jack Geschiere (Chatham), Mr. Hessel
Kielstra (Alberta South /Saskatchewan), Rev. Jake Kuipers (Quinte), Mr. Enno
Meijers (Toronto), Mr. Keith Oosthoek (member-at-large), Rev. John Pasma
(Alberta North), Rev. Bert Slofstra (B.C. South-East), Rev. William C. Tuininga
(Lake Superior), Mrs. Patricia Storteboom (member-at-large), Rev. Paul
Vanderkooy (Eastern Canada), and Rev. Bart Velthuizen (Hamilton).

The general secretary (Dr. David H. Engelhard) and the executive director
of ministries (Dr. Peter Borgdorff) serve ex officio as corporate trustees and
members of the Board of Trustees.

1. Board officers: Rev. W.W. Leys, president; Mrs. G.F. Jansen, vice president;
Dr. D.H. Engelhard, secretary; Rev. B. Slofstra, vice-all.

2. Corporation officers: Rev. W.W. Leys, president; Mrs. G.F. Jansen, vice presi-
dent; Dr. D.H. Engelhard, general secretary; Dr. P. Borgdorff, executive
director of ministries; Mrs. G.F. Jansen, treasurer; Mr. John H. Bolt, director
of finance and support services.

3. Executive Committee: Mrs. S. Cook; Rev. G.L. Dykstra; Mrs. G.F. Jansen;
Rev. J. Kuipers; Rev. W.W. Leys, chair; Rev. B. Slofstra. Dr. D.H. Engelhard
and Dr. P. Borgdorff serve ex officio.

C. Salary disclosure

Compensation quartile

Job level Number of positions (includes housing allowance)
19 1 3rd
18 3 3rd

Salary ranges within which the agencies will be reporting actual compensa-
tion for the current fiscal year are as follows:

THE CHRISTIAN REFORMED CHURCH IN NORTH AMERICA
2004-2005 SALARYGRADE AND RANGE STRUCTURE

U.S. Range Canadian Range
Level Minimum Midpoint ~ Maximum Minimum Midpoint ~ Maximum
20 $83,581 $104,477 $125,371 $107,664 $134,580 $161,496
19 $76,045 $95,055 $114,067 $93,401 $116,751 $140,102
18 $69,696 $87,120 $104,543 $81,385 $101,732  $122,078
17 $64,340 $80,426 $96,510 $71,249 $89,062  $106,875
16 $59,858 $74,821 $89,786 $62,766 $78,457 $94,149
15 $56,101 $70,127 $84,152 $55,657 $69,571 $83,485
14 $49,245 $61,556 $73,867 $49,650 $62,061 $74,473
13 $43,495 $54,368 $65,241 $44,604 $55,755 $66,907

Note: The shaded areas are not currently in use.
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IL. Activities of the Board
A. Polity matters

1. Interim appointments

On behalf of synod, the Board has ratified the following appointments

made by classes:

Board Classis Member Alternate Term
Synodical
Deputies Alberta South/
Saskatchewan Rev. Andrew Joosse
Arizona Rev. Frederick Walhof
B.C. North-West Rev. Henry Numan 2007(1)
B.C. South-East Rev. Henry Jonker Rev. Alvin Beukema 2007(1)
Hudson Rev. Kenneth J. Verhulst Rev. Mark Lucas 2007(1)
llliana Rev. Stephen R. Van Eck
Kalamazoo Rev. Hendrik De Vries Rev. Ken Baker 2008(1)
Lake Superior Rev. Dale Visser
Pacific Hanmi Rev. Soo Hyun Park Rev. Seung J. Kang 2007(1)
Pella Rev. Jack Gray Rev. Jeff Sajack 2007(1)
Zeeland Rev. Gerry G. Heyboer Rev. De Young 2008(1)
World
Missions Chatham Mr. Martin Poolman 2007(1)
llliana Rev. James La Grand
Lake Superior Mr. Lester Brown
Minnkota Rev. Timothy Brown

2. Classes that have declared the word male inoperative in Church Order

Article 3-a
In accordance with the instructions of Synod 1995, the general secretary

keeps a list of those classes that declare the word male inoperative in
Church Order Article 3-a. Although some of these classes have developed
their own regulations regarding the permissibility of women officebearers
participating in classis meetings, the following classes have adopted a
decision to declare the word male inoperative in Church Order Article 3-a:

Alberta North Kalamazoo
Arizona (deacons only) Lake Erie

British Columbia North-West Muskegon
British Columbia South-East Niagara
Chatham Northern Illinois
Chicago South Pacific Northwest
Grand Rapids East Quinte

Greater Los Angeles Red Mesa
Hackensack Rocky Mountain
Holland Southeast U.S.
Huron Toronto

Hudson

3. Ethnic advisers to synod

The position of ethnic adviser was approved by Synod 1995 and
reaffirmed by Synod 2000. Ethnic advisers first served at Synod 1996.
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Guidelines for the position were approved by Synod 1996 and incorpo-
rated into the Rules for Synodical Procedure.
The Board has appointed the following ethnic advisers for Synod 2005:

Ms. Sari Mills
Mr. Tim Nyugen
Mr. Chris Pullenayegem

Note: The Board will appoint additional women advisers at its May meeting.
4. Board nominations

a. Regional members

Whenever a new Board of Trustees member is needed from a region
or when a member’s first term is completed, each classis in the region is
requested to submit or approve names for the position. When a slate
has been prepared by the Board, the nominations are forwarded to
synod for election. All first-term elections are from a slate of two
nominees and all second-term elections are from a slate of single
nominees (see Rules for Synodical Procedure, VI, D, 2).

The following slates of names from various geographic regions are
coming to synod for election of a first term:

Classis Huron

Mr. Jack Tacoma, a member of New Life CRC in Guelph, Ontario, is a
professional engineer. He has served as chair of the local school board
and as chair of consistory. Mr. Tacoma currently is the chair of the
classical interim committee, the chair of the advisory council of the
Eastern Canada Leadership Development Network, the secretary of
the classis ministry committee, and the chair of consistory. He also
serves on the regional resource team for Home Missions, and is a
church visitor and a coach with Natural Church Development. Mr.
Tacoma is licensed to exhort.

Mr. Gary VanArragon, a member of New Life CRC in Guelph,
Ontario, is a high school principal. He has served as a delegate to synod
and has served on the board of directors of John Calvin Christian
School and the board of trustees of Redeemer University College. He
currently serves as an elder and is on the board of directors of
Woodland Christian High School.

Classis Lake Superior (Canadian congregations) (alternate only)

Rev. Evert Busink is pastor of First CRC, Brandon, Manitoba. He has
served on the board of Christian Reformed Home Missions, as a stated
clerk of classis, and as a delegate to synod. He currently serves as a
regional pastor, as a church visitor, as a peer learning coordinator, and
as a member of the classical Home Missions committee.

The following slates of names from various geographic regions are
coming to synod for election to a second term:

Region 6 (to be reported in the supplementary report)
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Region 7

Mrs. N. Theresa Rottschafer (incumbent), a member of Maranatha
Fellowship CRC, Farmington, New Mexico, is an elementary school
teacher. She is a graduate of Calvin College and received her master’s
degree from Northern Arizona University. She has served on the CRC
Publications Board.

Myr. Walter F. Ackerman (alternate), a member of Crestview CRC,
Boulder, Colorado, is a revenue agent for the Colorado Department of
Revenue. He is a graduate of Calvin College and received his master’s
degree from the University of Colorado. He has served on the Denver
Deaconal Foundation Board and on the Boulder Shelter of the
Homeless Board. He has served numerous times as elder and deacon,
and he presently serves as stated clerk of Classis Rocky Mountain.

Region 8

Mr. Marion D. Van Soelen (incumbent), a member of Hope CRC,
Hull, Iowa, is a district coordinator-director for Christian Schools
International. He has served twice as a delegate to synod, on the CSI
International board, and on the local hospital board. He has served as
elder three times and as chair of his church’s pastor search committee.
He presently serves on the synodical Committee to Study Church
Education and is a catechism teacher.

Mr. Lane Bonnema (alternate), a member of First CRC, Sioux Falls,
South Dakota, is a team leader of the executive response team for
Gateway Computers and a former school teacher and administrator.
He has a master’s degree in education and administration. He has
served as a delegate to synod two times and as elder and catechism
teacher numerous times.

Region 11

Mrs. Beverly A. Weeks (incumbent), a member of Oakwood CRC,
Belding, Michigan, is a homemaker. She attended Grand Rapids Junior
College and Butterworth School of Nursing. She has served as director
of Oakwood CRC Coffee Break; as secretary-treasurer of Faith
Community Christian School Boosters Club; and as a member of
outreach, worship, and property committees.

Mrs. Kathy Steenwyk (alternate), a member of Grace CRC, Grand
Rapids, Michigan, is a secretary at Potter’s House Christian High
School. She attended Reformed Bible College, Grand Rapids, Michigan.
She has served as an elder.

Region 12

Mr. Dan Cooke (incumbent), a member of New Hope Community
CRC, Fort Lauderdale, Florida, is a partner in Omega Engineering
Consultants and a part-time high school computer teacher. He is a
graduate of Calvin College and received a master’s degree from Nova
University, Fort Lauderdale, Florida. He has served as an elder, Sunday
school teacher, and Bible study leader. He also has served as a member
of the Home Missions Board and executive committee, and on various
classical committees. He presently serves as stated clerk of Classis
Southeast U.S.

AGENDA FOR SYNOD 2005 Board of Trustees Report 25




Mr. Cornelius . Bushoven (alternate), a member of Cedar Hill CRC,
Wyckoff, New Jersey, is a retired CPA. He is a graduate of Pace Univer-
sity and Rutgers University. He has served as treasurer of The Back to
God Hour Board, chair of the Christian Health Care Center Board, and
vice president and president of the Eastern Christian School Board. He
has served as vice president of council and two terms as elder.

Chatham

Mr. Jack Geschiere (incumbent), a member of Second CRC, Sarnia,
Ontario, is a retired terminal operator and safety inspector for Shell
Canada. He has served six terms as elder and has served as church
visitor and as a classical Home Missions committee member. He has
served as a delegate to the Home Missions Board, serving on its
executive committee and two years as its vice president; as president of
the Canadian Home Missions Board; and as a member of the Home
Missions educational task force for the restructure of funding for the
Christian school system in Rehoboth. He has been a delegate to synod
four times.

My. Patrick McNamara (alternate), a member of Grace CRC,
Chatham, Ontario, is a sales representative. He is a graduate of Calvin
College. He has served as elder, Sunday school teacher, young people’s
leader, and on the worship committee. He has been a member of the
Chatham Christian School Society and served on the school’s long-
range planning committee.

Lake Superior
Rev. William C. Tuininga (incumbent) is the pastor of Covenant CRC,
Winnipeg, Manitoba. He has served as chair of the classical Home
Missions committee, a member of the synodical Committee to Study
Structure for Ministry in Canada, and as stated clerk of classis.
Alternate position is currently vacant.

Quinte

Rev. Jake Kuipers (incumbent) is pastor of Ebenezer CRC, Trenton,
Ontario. He has served on the Home Missions Board, the classical
interim committee, and the Board of Trustees of the CRCNA. He has
served on the People for Sunday Association and as synodical deputy.
He presently serves as a trustee of the Canadian Minister’s Pension
Fund.

Rev. William T. Koopmans (alternate) is pastor of Cephas CRC,
Peterborough, Ontario. He has served on the Reading Services
Committee and the Committee to Review the Decision re Women in
Office for Synod 2000. He has served as a delegate to synod five times.

b. At-large member
At-large members for the Board (a total of six) are also chosen
directly by synod. This year, Mrs. Sarah Cook completes her second
term and is not eligible for reelection. At-large positions exist to help
create balance and / or provide expertise on the Board.
The following slate of names for an at-large position is coming to
synod for election of a first term:
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Canada: Position 1

Ms. Gayle Monsma, a member of The River Community Church in
Edmonton, Alberta, is the principal of Covenant Christian School. She
has served as an executive for the Christian Educators’ Association, as
chair of the Christian Principals’ Association, and as member of the
boards of the Prairie Association of Christian Schools and the Associa-
tion of Independent Schools and Colleges of Alberta. Ms. Monsma has
served as chair of the ministry priorities committee and the staffing
task force at her church. She has also served as vice-chair of Christian
Schools Canada, and as chair of the Edmonton and Area Christian
School Athletic Association. In addition, she currently serves as an
advisory member of the education committee and board at Covenant
Christian School, on mediation committees of Prairie Association of
Christian Schools, on the ministry leadership team at her church, on the
Alberta Learning’s Practice Review Panel, and as a member of the
Leduc Pottery Guild. Previously, she served as an elder and has served
on the leadership team at her church.

Ms. Hilda Roukema, a member of Ancaster Fellowship CRC, is the
executive director of the Ontario Christan School Teachers’ Association.
She has served on the boards of CRC Publications and the Institute for
Christian Studies. She currently serves on the boards of Redeemer
University College, Salem Christian Mental Health, and Christian
Schools Canada. Ms. Roukema has served on various church commit-
tees, as a deacon, and as a catechism teacher.

Canada: Position 2 (alternate only)

Myrs. Cindy Bruins, a member of Willoughby CRC in Langley, British
Columbia, is an ESL teacher for adult immigrants. She has served on
the church worship committee, the vision team, and various church
study committees. Mrs. Bruins has served as chair of the local kinder-
garten advisory committee, as treasurer of the local school board, as a
member of the board of the scout troupe, and as a member of the
steering committee of Citizens for Public Justice Calgary. She has also
served as the classical appointee to the Committee for Contact with the
Government and as a participant in the Canadian Ministries Forum.
Mrs. Bruins currently serves as an elder.

Mrs. Faye Martin, a member of New Life CRC in Abbotsford, British
Columbia, is not only a part-time Abuse Response Coordinator for
Classis B.C. South-East and Classis B.C. North-West, but she also serves
on the Abuse Response Team for both of these classes. In addition, she
is a resource worker for Bethesda Christian Association for People with
Disabilities. She has served as an elder and has coordinated a support-
recovery ministry in New Life CRC.

5. Women advisers to synod
Synod 2000 adopted the following recommendation regarding women
advisers to synod:

That until the review [of the women in office decision] in 2005, synod make
provision to have up to seven women from various regions in the CRC
serve as advisers to synod.

(Acts of Synod 2000, p. 699)
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Synod 2001 adopted a set of guidelines to regulate this advisory position
(Acts of Synod 2001, p. 493).

On the basis of the guidelines adopted by Synod 2001, the Board
appointed the following women advisers for Synod 2005:

Ms. Nell DeBoer

Ms. Marlys Popma

Ms. Beth Ripmeester
Ms. Patricia Storteboom

Note: The Board will appoint additional women advisers at its May
meeting.

6. Ministry Associate Report

Synod 2004 referred to the BOT an issue brought to the attention of
synod by synodical deputies. The issue that the deputies asked synod to
clarify was whether the office of ministry associate is appropriate for
denominational staff members who function primarily in administrative
positions. The BOT appointed a committee to study this matter and the
committee’s report and reasoning is attached as background (Appen-
dix A) to this report to Synod 2005.

On the basis of that report, the Board of Trustees is recommending the
following;:

a. That synod declare that the office of ministry associate is not an
appropriate office for national and international agency staff persons
appointed to administrative duties.

Ground: The office is established to enhance the ministry of the local
church and not intended for denominational positions with national
and international responsibilities.

b. That synod permit agency personnel who might legitimately be called
upon to exhort in CRC churches to seek a denominational license to
exhort through the Synodical Ministerial Candidacy Committee (see
Church Order Article 22 and its Supplement). All requests for licensure
will need to be justified and supported by recommendations from the
executive director of an agency, the executive director of the CRCNA,
and the Board of Trustees of the CRCNA.

Ground: This exception addresses the major concern raised by one of
the mission agencies and permits a mission employee to lead
worship in CRC congregations when asked to do so.

c. That synod instruct the Synodical Ministerial Candidacy Committee to
develop guidelines for granting licensure to agency persons who
request the privilege of exhorting even though their primary responsi-
bilities are other than serving in a congregational setting.

7. Adoption of change in Church Order Articles
The following changes to the Church Order were considered to be
substantial changes by Synod 2004, and Church Order Article 47 states
that “no substantial alterations shall be effected by synod [in the Church
Order] unless the churches have had prior opportunity to consider the
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advisability of the proposed changes.” The Church Order Supplement,
Article 47 (section c) specifies further that:

c. If the churches and classes have not had prior opportunity to consider a
substantial alteration, it must be submitted to a following synod, which
will consider its advisability. The first decision shall be understood as a
decision to propose; the action of a following synod shall be understood
as a decision to adopt.

(Church Order Supplement, Article 47)

a. Article 7 (Acts of Synod 2004, p. 619)
Synod 2004 proposed to Synod 2005 that Church Order Article 7 be
altered by deleting the phrase “especially when the need is urgent”
from the article. The text for Church Order Article 7 follows:

Article7
a. Those who have not received the prescribed theological training but who
give evidence that they are singularly gifted as to godliness, humility,
spiritual discretion, wisdom, and the native ability to preach the Word, may,
by way of exception, be admitted to the ministry of the Word.
b. The classis, in the presence of the synodical deputies, shall examine these
men concerning the required exceptional gifts. With the concurring advice
of the synodical deputies, classis shall proceed as circumstances may
warrant and in accordance with synodical regulations.

-Cf. Supplement, Article 7

b. Article 36-a (Acts of Synod 2004, p. 541-42)
Synod 2004 proposed to Synod 2005 that Church Order Article 36-a
be altered by the insertion of the word ordinarily in its text. The whole

article follows, but only the change in section 36-a needs to be adopted
by Synod 2005:

Article 36

a. The council, consistory, and diaconate shall ordinarily meet at least once a
month, at a time and place announced to the congregation. Each body shall
select its own president and other officers.

b. The council, at least four times per year, shall exercise mutual censure,
which concerns the performance of the official duties of the officebearers.

c. Article 84 (Acts of Synod 2004, p. 611)

Synod 2004 proposed to Synod 2005 that Church Order Article 84 be
altered by adding the following: “Requests for reinstatement to office
on the part of those deposed for acts of sexual abuse or sexual miscon-
duct shall be dealt with according to guidelines adopted by synod.”
The whole article follows, but only the line in italics needs to be
adopted by Synod 2005:

Article 84
Persons who have been suspended or deposed from office may be
reinstated if they give sufficient evidence of repentance and if the church
judges that they are able to serve effectively. Requests for reinstatement to office
on the part of those deposed for acts of sexual abuse or sexual misconduct shall be
dealt with according to guidelines adopted by synod.
—Cf. Supplement, Articles 78-84
—Cf. Supplement, Articles 82-84
—Cf. Supplement, Article 84

AGENDA FOR SYNOD 2005 Board of Trustees Report 29




8. Convening churches of synod
The following churches have been designated as convening churches of
synod:

2005 — Palos Heights CRC, Palos Heights, Illinois (synod will be held at
Trinity Christian College, Palos Heights, Illinois).

2006 — No church has yet been selected. It is likely that a recommenda-
tion or invitation will be included in the BOT’s supplementary
report.

2007 — No church has yet been selected. It is likely that a recommenda-
tion or invitation will be included in the BOT’s supplementary
report.

9. Judicial Code Committee appointment and nominations

The Judicial Code Committee hears appeals from actions taken by a
classis or by an agency of the Christian Reformed Church in such cases
where the actions are alleged to violate the Church Order or the agencies’
mandates. The committee’s nine members include persons with legal and
nonlegal expertise and include both clergy and nonclergy. Members are
from different parts of the United States and Canada.

The procedures followed by the Judicial Code Committee are set forth
in Article 30-c of the Church Order Supplement. Normally, an aggrieved
party brings written charges against another party, setting forth specific
acts of the second party that allegedly were wrongful. The committee
conducts a hearing, including witness testimony and a presentation of
relevant documents. After deliberation, the Judicial Code Committee
announces its recommendation. Where appropriate, the committee brings
its recommendations to synod for implementation.

Three members of the committee are completing their first terms and
are eligible for reelection to a second term: Mr. Robert Jonker, Mr. Ralph
Smeda, and Rev. John Steigenga. We thank them for their faithful service
and recognize the contribution they have made to the life of the church
during their years on the committee and commend them for reelection.

10. Assistance for smaller churches and matters related thereto

Synod 2003 adopted recommendations that required the Board of
Trustees to propose criteria, guidelines, and funding proposals regarding
smaller churches whether emerging or organized. This project was not
completed in time for consideration by Synod 2004, and the BOT was
given an additional year to develop a proposal.

The first part of that assignment addresses the question of how mem-
bership in congregations is to be determined and the relationship of
membership size to the state of being an organized church. The suggested
criteria for the proper application of Church Order Article 38 are found in
Appendix B.

The financial part of assisting smaller congregations was developed
and considered by the BOT at its February 2005 meeting. The Board
decided that the proposal needed further refinement and referred it back
to the staff for additional work. It is expected that a recommendation will
be advanced to Synod 2005 by way of the supplementary report.

30 Board of Trustees Report AGENDA FOR SYNOD 2005




11. Publications and services

a. Yearbook

The Yearbook, published annually by the office of the general
secretary of the Christian Reformed Church in North America, serves
as a denominational directory and as a resource for statistical informa-
tion. In addition to information about classes, congregations, ministers,
and agencies, it contains a historical sketch of the life of the church
during the previous year and provides obituary information about
pastors who died during that year.

Each year, the Yearbook is published with greater facility than the
year before because of technological refinements. The October deadline
for Yearbook information allows us to publish in January rather than
later in the year as was previously the custom. The book reflects,
therefore, denominational and local-church information up to approxi-
mately August 31 of the calendar year preceding publication.

The statistics printed beneath the congregational information in the
2005 Yearbook in each instance show the total number of members
(baptized and confessing) in a local congregation. By instruction of
synod, the following membership totals are listed in the Classical
Information: number of families, number of professing members over
eighteen years of age, total number of professing members, total
number of baptized members, and total number of members. In
addition, the Classical Information includes the total number of
inactive members, the total number of members leaving for other
CRCs, and the total number of members received from other CRCs
through evangelism and from other denominations.

The Directory of Churches and Ministries in the Yearbook includes
organized churches, emerging churches, newly planted churches (not
yet having statistics), and other ministries, for a total of 1021 active
ministries. The return rate for questionnaires was at the 86 percent level
this year so that the Yearbook includes current statistics for 886 min-
istries.

b. Church Order and Rules for Synodical Procedure
An updated Church Order and Rules for Synodical Procedure was
printed, incorporating the changes adopted and ratified by Synod 2004.
These booklets are updated by the general secretary and reprinted
annually, when necessary, and a copy is sent to each church.

c. Agenda for Synod and Acts of Synod
The publication of the Agenda for Synod and Acts of Synod is the
responsibility of the general secretary. As in previous years, some
decisions needed to be made about which material properly belonged in
the Agenda for Synod. Erring on the side of grace seemed more appropri-
ate than erring on the side of rigid regulation. Synod itself will finally
decide in all cases whether the material is properly on its agenda.

d. Handbook of the Christian Reformed Church
During the past year, the Board of Trustees has again sent to all CRC
councils updated materials for the Handbook of the Christian Reformed
Church: Your Church in Action. Several councils ordered new notebooks
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because the old ones had been lost or misplaced. This binder should be
kept available in every council room.

The Handbook of the Christian Reformed Church contains the following
sections:

1) Ministry Shares and Offerings—This section contains financial data
and a description of the programs carried on by all CRC boards and
agencies as well as by accredited outside agencies. It gives assistance
for scheduling special offerings and suggests announcements to be
made prior to receiving such offerings.

2) Denominational Insights—After a brief statement on the nature of
the church and on some of the principles of Reformed church
government, this section provides information about the nature of
our assemblies, the function of major assemblies, the agenda for
synod, and the denominational program structure.

3) Congregational Helps—This section contains helps that are avail-
able for councils and congregations; suggested rules of procedure
and model agendas for council, consistory, and deacons meetings;
suggestions for congregational committees; helpful information on
the use of members’ gifts; and other useful information.

4) Ministers’ Compensation Survey—By mandate of synod, a survey
of ministers’ compensation has been prepared each year for use by
our pastors and by finance committees of the church councils. The
2004 survey will be presented to Synod 2005 and later mailed to the
churches for inclusion in the Handbook. It is intended to be a helpful
guide in the setting of salaries and other position-related reimburse-
ments. Because the survey is also used by our pension committees,
Synod 1988 passed the following recommendation:

That synod remind the churches that Synod 1982 adopted a
recommendation to “require that all ministers complete the salary
questionnaire annually to enable the pension committees to
accurately calculate the average cash salary as a base for computing
ministers” pensions.”

(Acts of Synod 1982, p. 51; Acts of Synod 1988, p. 574)

5) Doctrinal and Ethical Decisions—This section is indispensable for
all who wish to know the position of the CRC on various matters of
doctrine and ethics. This section has recently been updated and will
be sent on request to any church (or individual) who asks. It can also
be found on the CRC website at www.crcna.org/ whoweare /
beliefs / position.asp?whowearemenu. An abbreviated version can
be purchased through CRC Publications by calling 1-800-333-8300.

e. Index of Synodical Decisions
The Index of Synodical Decisions is a valuable aid for those who need
to research the decisions of synodical assemblies. The index was last
updated in 2001 and is available in both book format and CD ROM
format through CRC Publications (1-800-333-8300). Work has begun on
anew edition that will include decisions of Synods 2001 through 2005
to be completed in spring 2006.
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f. Manual for Synodical Deputies
This manual is distributed to synodical deputies, their alternates,
and stated clerks of classes. The manual, originally prepared by Rev.
Leonard J. Hofman, was revised again in 2004 by the general secretary
and distributed to those mentioned above. Anyone needing a copy of
the manual may receive one from the office of the general secretary.

B. Program and finance matters

A good deal of the Board of Trustees’ (BOT) work relates to the ministry
programs, personnel, and finances of the denomination. The program and
personnel details are reported to synod by way of agency reports and this sec-
tion of the BOT’s report in this agenda. The details about budgets and other
financial matters are contained in the Agenda for Synod 2005 — Financial and Busi-
ness Supplement that is given to delegates to synod at the time the supplemen-
tary report is distributed. All requests for offerings and ministry-share alloca-
tions will be presented to synod by way of the finance advisory committee.

Regular reports are provided for the BOT at its meetings throughout the
year as the Board provides oversight on behalf of synod. The primary link
between the BOT and the denomination’s ministries is provided for through
the office of the executive director of ministries (EDM). The Ministry Council
(MC) is the general and interagency administrative entity that has responsibil-
ity for the overall administration of the denomination and the Denominational
Ministries Plan, promotes collaboration among the agencies, and recommends
to the Board such program matters as require its approval. The membership of
MC is composed of senior denominational staff and is chaired by the EDM. In
the new structure that takes effect this summer, MC will be chaired by the
executive director (ED).

The Board is thankful to report that the cooperation among the agencies
and educational institutions is very good. Joint ministry initiatives, frequent
interagency consultations, and the use of shared resources are common. The
Board encourages the consolidation of support functions that are common to
several or all of the denominational agencies. Particular areas of expertise of
one agency are made available to other agencies so that ministry effectiveness
and resource efficiencies can be maximized. The result of these efforts has been
gratifying. The BOT is committed to continuing the trend of reducing duplica-
tion of skills and efforts while maintaining, as much as possible, the specialties
in ministry that pertain to specific ministry organizations.

The agencies, with some participation of the educational institutions, have
been very active in developing and adapting the use of the Balanced Scorecard
(BSC) methodology in administering the various ministries of the denomina-
tion. Since 1997, all of the agencies and educational institutions have been
functioning within the parameters of a Denominational Ministries Plan. The
current version of the plan sets out shared values and ministry priorities. A
limitation of the present situation is that while the ministry plan is an appro-
priate blueprint for guiding denominational ministries, actual implementation
is made difficult due to fact that each agency and educational institution
functions with a significant measure of independence. In too many instances,
the ministries plan functions as an add-on to synodically approved mandates
of many years standing rather than as the central thrust of an agency’s efforts.
The Balanced Scorecard methodology is intended to overcome that limitation
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as the agencies together adjust to the stated priorities for the whole of the
denomination’s efforts. An abbreviated description of the scorecard methodol-
ogy can be found in Appendix C.

In the process of working through a scorecard for denominational min-
istries, it became apparent that a revised vision and mission statement would
be desirable. The BOT recommends that the following new vision statement be
approved.

The Vision:
The Christian Reformed Church is a diverse family of healthy
congregations, assemblies, and ministries expressing the good news
of God’s kingdom that transforms lives and communities worldwide.

The BOT also adopted the following new mission statement for the agen-
cies and educational institutions of the CRC:

The Mission of the Ministries of the CRC:
The ministries of the Christian Reformed Church support and unite
the efforts of CRC congregations and assemblies to achieve this
vision.

The program and financial matters that were processed by the Board are
presented to synod as information. Any matters that require action by synod
are clearly identified within the body of this report.

1. Canadian Ministries

The face of ministry in Canada continues to change significantly as the
forces of social and political realities continue to unfold at a rapid pace.
The issue of the redefinition of marriage (now approved by the courts and
on the agenda of the government for legislative action) and the concern of
religious freedom for clergy who officiate at most marriages in Canada
continues to be prominent in the news.

Specific denominational ministry activity unique to the CRC in Canada
is as follows:

a. Urban Aboriginal Ministries

These ministries take place out of three centers in Winnipeg, Regina,
and Edmonton, Alberta. The Edmonton Center experienced a transi-
tion in leadership when Mr. Harold Roscher was appointed to be the
director after the previous director Mr. John Stellingwerf accepted
another position in British Columbia.

In the three centers, there is a concern to present and live out the
gospel in word and deed. Not only are circle times significant, so is the
pursuit of social justice and community development. Achievement of
these goals is due in part to the generous support of the congregations
of the CRC, as well as significant contributions from government and
other agencies that help sustain and develop these ministry efforts.

b. Committee for Contact with the Government (CCG)

The Committee for Contact with the Government (CCG) continues
its work of research, advocacy, and education on significant issues in
Canadian public policy from a biblical and confessional perspective.
CCG strives to develop constructive interaction with (primarily)
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federal policy makers, on a range of issues: Canadian poverty, the
definition of marriage, international food security, and a number of
related issues. CCG and its staff work in collaboration with CRWRC
and the Office of Social Justice and Hunger Action, as well as with
ecumenical partners such as the Evangelical Fellowship of Canada, the
Canadian Council of Churches, and Kairos: Canadian Ecumenical
Justice Initiatives. In all these activities, CCG seeks to work out part of
the CRC mission-to “pursue God'’s justice and peace in every area of
life” (Our Mission — CRC).

c. Service Link
The year 2005 marks the tenth year that ServiceLink-Canada has
been in existence and has served the members of the CRC, providing
them with opportunities of service through its various ministries.
Numerous opportunities for volunteer service are processed, and we
thank God for the continued blessings in providing such opportunities
for service and for the transformation of many lives.

d. Ecumenical relations
Canadian Ministries also involves ecumenical relations. In Canada,
we have built on the efforts of the former Council of Christian
Reformed Churches in Canada (CCRCC). Under its auspices, we joined
several ecumenical organizations wherein we continue to play a role
today, such as the Evangelical Fellowship of Canada and the Canadian
Council of Churches.

2. Report of BOT-related ministry programs

a. The Office of Abuse Prevention

The Office of Abuse Prevention was established by Synod 1994 and
functions within the organizational framework of the Denominational
Offices. The fact that this ministry is needed in the church is itself a
painful reality. As everyone knows, abusive behavior has been in the
news a great deal during the last year. Unfortunately, the trauma in
other churches as regularly reported in the media, though different in
details, is also too often found within the fellowship of the CRC. Our
handling of such cases, despite all of synod’s encouragement and
advice, is still very uneven. The fact that each reported instance of
abuse is handled by a different church council, and in a different
classis, makes consistent and evenhanded ministry to victims and
perpetrators difficult. The Abuse Prevention office is focused on the
prevention side of this painful issue. Ms. Beth Swagman is the director
of this ministry, and her report is contained in Appendix D.

The Board of Trustees is recommending two revisions in the guide-
lines that govern the process when it is alleged that sexual abuse has
been committed by a church leader (Appendix D-1). The Board is also
recommending a change that allows for the use of an advocate
(Appendix D-2). It is recommended that synod approve the changes as
presented.
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b. The Office of Chaplaincy Ministries

Chaplaincy Ministries is served by Rev. Herman Keizer, Jr., who
himself is a former chaplain in the U.S. Army. Christian Reformed
chaplains serve in many different settings and, for the most part, are
employed by nondenominational organizations. The nature of chap-
laincy work is challenging as people are encountered at their point of
greatest need and vulnerability. It is all the more challenging because
the ministry is often in a secular or interfaith setting. Just the same, the
Christian Reformed Church’s ministry is significantly enhanced by the
placement of chaplains in these public institutions. Rev. Keizer’s report
is contained in Appendix E.

Synod 2004 requested the BOT, in consultation with the Ministers
Pension Fund trustees, to determine whether Chaplaincy Ministries
must still be considered the “employing agency” for denominational
pension funds purposes. The original reason for synod’s statement that
the Chaplains Committee serve that role was because chaplain’s
pensions were funded through the budget of the then Chaplains
Committee. In 1997, that funding arrangement was changed, and the
Chaplains Committee was disbanded when Chaplaincy Ministries was
first placed within Pastoral Ministries. With the dissolution of the
Chaplains Committee, and in view of the fact that such a designation is
no longer needed, the BOT decided, in consultation with the Pension
Trustees, that the designation is no longer pertinent or needed.
However, because the original decision was made by synod itself, it is
appropriate that synod ratify that decision by the BOT.

c. The Office of Disability Concerns
The Office of Disability Concerns was established by Synod 1984.

Dr. James Vanderlaan continues to faithfully minister to, and with,
persons living with disabilities. His report is contained in Appendix F.
During the past year, the Disability Concerns Advisory Council
sponsored a consultation to discuss the future and scope of this
ministry. A large segment of the population live with various forms of
disability and it is appropriate to consider to what extent the denomi-
nation can respond to that reality. The question is especially pertinent
because Dr. Vanderlaan is nearing retirement in 2006. The BOT decided
to defer action on the future scope of this ministry until the new
administration is able to make an assessment in the near future.

d. The Office of Pastor-Church Relations and Ministerial Information
Services
The ministry of this office is under the direction of Rev. Duane Visser
who is assisted by Rev. Norman Thomasma. The addition of Rev.
Thomasma to the staff is permitting a more serious address to the
ministry of prevention. The efforts of Pastor-Church Relations are more
fully described in the report that is contained in Appendix G.

e. The Office of Race Relations
The ministry of Race Relations is gaining new momentum with the
appointment of Rev. Esteban Lugo to the position of director in the fall
of 2004. Rev. Lugo comes to the position with the life-long experience of
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living cross-culturally. The first few months have been spent in assess-
ing the state of the ministry in the CRC, and Rev. Lugo has already
made several significant changes in the way Race Relations will be
advanced in the CRC. One of those changes relates to the antiracism
initiative. For several years, we have depended heavily on the training
services offered by Crossroads. Rev. Lugo believes, and the Ministry
Council has confirmed, that a reduced Crossroads involvement is more
appropriate, with the intent that Crossroads involvement will be
terminated in 2006.

The central thrust of Rev. Lugo’s emphasis is that biblical reconcilia-
tion must be part of the antiracism process. The adjustments in the
antiracism initiative are being made even as this report is being written.
The full text of Rev. Lugo’s report is attached in Appendix H.

f. The Office of Social Justice and Hunger Action
Concerns about systemic injustice throughout the world—injustices

that are the root cause of immense suffering—continue to be the focus
of this ministry. The activities that engage the staff of this office are
carried out in cooperation with many congregations throughout the
denomination, all of the CRC agencies and educational institutions, as
well as a number of partner organizations that share our concern for
the poor and disenfranchised. Mr. Peter Vander Meulen directs this
effort, and his report is contained in Appendix L.

g. The Office of Ministry Planning

Mr. Michael Bruinooge serves the denomination as the director of
ministry planning. The basic document of reference is the
Denominational Ministries Plan (DMP) that provides strategic direc-
tion for the agencies and institutions of the Christian Reformed
Church. Synod reviewed and endorsed the plan in 2002, and the
identity statement that is part of the DMP is available in booklet form
as well as posted on the denominational website.

The plan identifies four core values, three strategic values, and four
strategic priorities for our denominational ministries. They are:

Core values:

— Scripture as interpreted in the Reformed tradition
— Akingdom perspective

— The church as God’s new community

— Christian vocation

Strategic values:
— Collaboration
— Justice

— Stewardship

Strategic priorities:

— Church development

— Leadership development

— Integrated ministry to children and youth
— Outreach and discipling
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The Board of Trustees requires the agencies and educational institu-
tions to reflect these values and priorities in their plans and monitors
programs and budgets for alignment.

The Board uses the ministries plan to set standards for and promote
integration of our denominational ministries. For example, when the
Board conducted a review of the effectiveness and efficiency of our
denominational ministries in 2002 and 2003, it was reflecting the plan’s
attention to stewardship. In the same vein, the Board appointed a
committee to examine what should be our CRC ministry priorities
overall. When the Board appointed a task force in 2003 to examine
models for regional delivery of services to churches, it was reflecting
the priority given in the plan to helping local congregations to flourish. In
addition, the plan’s attention to collaboration has meant that the Board
regularly monitors its presence or absence in our ministries. The Board
has been pleased with the cooperative spirit shown by our institutions
and agencies.

Finally, the Board regards the plan as a dynamic document that
must be reviewed regularly to ensure that its strategic priorities and
goals reflect changing circumstances and the movement of God’s Spirit
among us.

h. Sustaining Pastoral Excellence (SPE)

The Christian Reformed Church is continuing its involvement in the
Sustaining Pastoral Excellence initiative that is funded by a grant from
Lilly Endowment, Inc. to support and strengthen pastors in their
ministries. The grant amount is $1,999,278 over five years, ending on
December 31, 2007. The grant is administered out of the Denomina-
tional Office and represents a collaborative approach involving Calvin
College, Calvin Theological Seminary, Christian Reformed Home
Missions, and the Office of Pastor-Church Relations.

This year again we were very pleased with the interest shown in the
SPE program by pastors, congregations, classes, and denominational
agencies. At the website cited below, a summary of the program can be
found, including contact information, vision, program elements,
highlights of 2004, and plans for 2005:

Contact information:

Website: www.crcna.org / pastoralexcellence
E-mail: pastoralexcellence@crcna.org
Phone: 877-279-9994 (toll-free)

3. Agency presentations at synod
Synod 1995 adopted a three-year rotation cycle for agency presenta-
tions at Synod. The following roster for agency presentations is scheduled
for Synod 2005:

— CRC Publications
— Home Missions
— Calvin Theological Seminary
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4. Executive search report and nominations

As a consequence of the decision made by Synod 2004, the BOT
appointed a search committee to identify candidates for the position of
executive director (ED), as well as director of denominational ministries
(DDM). The search was completed in time for the February 2005 BOT
meeting, and the Board is pleased to present the nomination of the
Reverend Dr. Calvin L. Bremer for appointment by synod to the position
of ED, and the Reverend Gerard L. Dykstra for ratification by synod to the
position of DDM. It is assumed that synod will want to interview Dr.
Bremer prior to appointment and such an interview will be scheduled by
the officers of synod when synod convenes. It is suggested that the
advisory committee interview Rev. Dykstra prior to the vote by synod to
ratify Rev. Dykstra’s appointment by the BOT. The letter of nominations
received by the BOT, as well as the personal statements submitted by the
candidates, is attached to this report in AppendicesJ, J-1, and J-2.

5. Director of Canadian Ministries

Subsequent to the resignation of the Canadian Ministries Director in
the fall of 2004, the BOT appointed a position-review committee with the
mandate to assess the position and its place in the binational administra-
tive structure. The committee submitted its report to the BOT in February
2005 and recommended some relatively minor adjustments to the position
description. A search committee is presently active to select the nominee
for consideration by the BOT in the fall of 2005. In order to expedite the
filling of this position, and in view of the fact that the rules require that an
appointment by the BOT be ratified by synod, the BOT requests “power to
act” to ratify the appointment when a suitable candidate has been found.

6. Calvin Theological Seminary
The Calvin Theological Seminary Board of Trustees submitted a

communication to Synod 2004 in which it points out the long-standing
denominational value of strong interdependence of seminary and church,
and asked synod to “affirm this long-standing denominational value and
address the implications of this value for future financial support of the
seminary.” Synod referred this matter to the BOT for consideration and
the Board adopted the following to be communicated to the Ministry
Council and the Board’s own budget review committee:

The Board of Trustees of the Christian Reformed Church judges that
the actions of Synod 2004 in response to the Alternate Routes to
Ministry report as well as to the seminary’s communication constitute a
strong endorsement of Calvin Theological Seminary as the denomina-
tion’s seminary and of the long-standing denominational value of
strong interdependence of the seminary and the CRC. Among the
actions of Synod 2004 that constitute this strong endorsement are:

1. Its rejection of the alternate seminaries proposals,

2. Its adoption of Calvin Seminary’s Ecclesiastical Program for
Ministerial Candidacy (EPMC), and

3. Its adoption of a modified Synodical Ministry Candidacy
Committee (SMCC) that is very closely aligned with, and dependent
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upon, Calvin Theological Seminary for the accomplishment of its
mandate.

While an affirmation of the interdependence of Calvin Seminary and
the CRC assumes and entails financial commitments and priorities to
CTS by the denomination, the exact amount and degree of a financial
commitment cannot be further stipulated but must be determined
alongside other denominational commitments and priorities.

7. Christian Reformed Home Missions

The BOT wishes to inform synod that it approved an exception to the
investment policy to allow Home Missions to amortize its reserve funds
over a five-year period rather than the normal three-year cycle the policy
requires. This exception is time-limited, and the need for it is occasioned
by the liquidation of the JCM (formerly IRM) holdings. The liquidation
resulted in an influx of cash too great to be accommodated within the
normal policy boundaries.

8. The Ministries Priority Report
Synod 2004 affirmed the BOT decision to:

Adopt as its priority for the next five to ten years the creating and sustaining
of healthy local congregations in North America.

Grounds:

1. Many local congregations are struggling to build and maintain strong
local ministries within their own ministry communities.

2. The local congregations form the foundation that supports joint
denominational ministries. If the health of these local churches is not
maintained, the ability to continue joint ministries could be greatly
impaired.

3. Strong healthy local congregations are necessary to fulfill the great
commission in the present North American context.

4. The future viability of the CRCNA depends on maintaining a collabora-
tive relationship between local congregations and the agencies and
institutions of the CRCNA.

5. This priority is strongly consistent with the strategic priorities of the
Denominational Ministries Plan.

(BOT Minute 2816)
(Agenda for Synod 2004, p. 49)

The Board has continued its work on the implementation of this
priority. A major part of that work was to develop a set of characteristics
that would begin to describe what it really is that makes a church
“healthy.” In addition, the Board spent time analyzing various recommen-
dations about the implementation of that priority. The Board decided to
not establish a denominational Office of Congregational Services at this
time. It seemed to the BOT that structural changes ought to follow
experience rather than vice versa. Rather, the Board authorized three to
five pilot positions for the development of congregational advocates.
These advocates will live in a region for the specific purpose and with a
focused mandate to assist congregations in developing characteristics that
lead to health and vitality in life and ministry.

The Board is also continuing its work on allocating financial resources
in support of the priority. As this report goes to print, the Board has not
yet adopted specific proposals dealing with the allocation of financial
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resources. It is hoped that something further will be clarified before synod
convenes in June 2005. If so, a progress report will be included in the
supplementary report to Synod 2005.

9. The Centennial of the CRC in Canada

2005 marks the one-hundredth anniversary of the Christian Reformed
Church in Canada. The formal recognition of this event will be celebrated
July 1-3, 2005, by both the Granum and Nobleford, Alberta, congregations.
A cross-country bicycle caravan leaving Abbotsford, British Columbia, at
the end of June, and ending in Halifax, Nova Scotia, in early September,
will further celebrate God’s faithfulness with worship services in CRC
communities all across Canada. It is appropriate that Synod 2005 observe
this significant celebration and pause to thank the Lord for the contribu-
tion the Canadian congregations of the CRC have come to mean to our
denominational life and ministry. It is recommended that synod adopt a
resolution to mark the occasion and decide to send that resolution to the
Granum and Nobleford congregations as well as to each CRC congrega-
tion in Canada. Synod can draft its own resolution or approve the one
suggested below.

A Resolution of Gratitude
Adopted by the Synod of the Christian Reformed Church
June 2005

The synod of the Christian Reformed Church in North America, in
session at Trinity Christian College in Palos Heights, Illinois, June 11-
18, 2005, hereby expresses its gratitude to God, and extends its most
sincere congratulations to the Christian Reformed congregations in
Granum and Nobleford, Alberta, on the occasion of the one-hun-
dredth anniversary of the founding of their respective ministries.

How far, by God’s grace, we have come! From small beginnings
in 1905, the CRC family in Canada now numbers more than two
hundred fifty congregations. The infusion of thousands of members
into the CRC during the years of immigration has proven to be an
enriching and blessed development. The continuing commitment to
be one church in two nations has made us more effective in our
ministries and has strengthened our witness. We are most grateful
for the evidences of God’s favor on the path we have walked
together.

The founders of the first Christian Reformed congregations in
Canada were people of great faith and astounding perseverance.
May their testimony be remembered as evidence of God’s faithful-
ness and of his mighty acts.

Adopted on June fifteen, in the year of our Lord two thousand and five,

(Name of synod’s president) (Name of synod's first clerk)
President of Synod 2005 First Clerk of Synod 2005

10. Financial matters
Most of the financial information is contained in the Agenda for Synod
2005 — Business and Financial Supplement that will be distributed to the
delegates at the time synod convenes. This supplement will include
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financial disclosure information, agency budgets for fiscal year 2006 (July
1, 2005 —June 30, 2006), and recommended ministry share amounts for the
year 2005. In addition, synod will be asked to approve a schedule for one or
more above-ministry-share offerings for the ministries of the denomina-
tion, a quarterly offering for CRWRC (in lieu of ministry-share support),
and the approval of new requests for accredited agency status for recom-
mendation to the churches. Additional financial information and / or
recommendations will also be included in the supplementary report.

11. CRC Foundation

The CRC Foundation in the United States, a Michigan 501(C)(3)
corporation, continues to provide support for some of the ministries of the
denomination and to promote interagency projects and initiatives. In late
2003, the CRC Foundation-Canada was formed but has not yet become
active in Canada. Most of the activity of the foundation is for the current
year in which funds are received and distributed. The foundation direc-
tors also function as the oversight board over denominational invest-
ments. These investments are primarily composed of temporary cash
reserves and bequests that are waiting to be liquidated. Neither the
foundation in Canada nor in the United States has significant long-term
assets at this time.

Mr. R. Jack and Mrs. Rosemary De Vos have served the CRC
Foundation since its formation in 1992 and will be retiring from active
service June 30, 2005. The BOT has authorized the CRC Foundation
Trustees to secure the services of a full-time director. It is expected that this
process will be initiated soon after the new ED begins his service.

III. Recommendations

A. That synod grant the privilege of the floor to Rev. W. Wayne Leys, chair-
man of the Board; Dr. David H. Engelhard, general secretary; Dr. Peter
Borgdorff, executive director of ministries; and Mr. John H. Bolt, director of
finance and administrative support services, when matters pertaining to the
Board of Trustees are discussed.

B. That synod approve the interim appointments made by the Board to the
agency and institution boards (II, A, 1).

C. Thatsynod by way of the printed ballot elect members for the Board of
Trustees from the slate of nominees presented (II, A, 4).

D. Thatsynod approve the following recommendations regarding the office
of ministry associate (II, A, 6):

1. That synod declare that the office of ministry associate is not an appropriate
office for national and international agency staff persons appointed to
administrative duties.

Ground: The office is established to enhance the ministry of the local
church and not intended for denominational positions with national and
international responsibilities.
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2. That synod permit agency personnel who might legitimately be called
upon to exhort in CRC churches to seek a denominational license to exhort
through the Synodical Ministerial Candidacy Committee (see Church
Order Article 22 and its Supplement). All requests for licensure will need to
be justified and supported by recommendations from the executive director
of an agency, the executive director of the CRCNA, and the Board of
Trustees of the CRCNA.

Ground: This exception addresses the major concern of the mission
agencies and permits a mission employee to lead worship in CRC
congregations when asked to do so.

3. Thatsynod instruct the Synodical Ministerial Candidacy Committee to
develop guidelines for granting licensure to agency persons requesting the
privilege of exhorting even though their primary responsibilities are other
than serving in a congregational setting.

E. Thatsynod adopt the change proposed by Synod 2004 in Church Order
Article 7 (I, A, 7, a).

F. That synod adopt the change proposed by Synod 2004 in Church Order
Article 36-a (II, A, 7, b).

G. That synod adopt the change proposed by Synod 2004 in Church Order
Article 84 (II, A, 7, ¢).

H. That synod reappoint the eligible members of the Judicial Code
Committee for a second three-year term (IL, A, 9).

I. That synod adopt the proposed guidelines for the organization and de-
organization of congregations, the appropriate methodology for counting
membership, and the financial support proposal (to be submitted by way of
the supplementary report) (IL, A, 10).

J. That synod adopt the new vision statement for the CRC (II, B).

K. That synod approve the proposed changes in the process for dealing with
alleged abuse by leaders in the church (II, B, 2, a).

L. That synod affirm the decision of the BOT that the designation “employing
agency” is no longer needed to deal with the status of CRC chaplains (II, B, 2, b).

M. That synod appoint, subject to a satisfactory synodical interview, the
Reverend Calvin L. Bremer for the position of Executive Director of the Chris-
tian Reformed Church in North America effective August 1, 2005 (II, B, 4).

N. That synod ratify the appointment of the Reverend Gerard L. Dykstra to
the position of Director of Denominational Ministries effective August 1, 2005
(I, B, 4).

O. That synod authorize the BOT to ratify the appointment of a Director of
Canadian Ministries when one has been chosen for appointment by the BOT
(IL, B, 5).

P. That synod adopt a Resolution of Gratitude in recognition of the one-
hundredth anniversary of the CRC in Canada (IL, B, 9).
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Q. That synod encourage churches and classes to celebrate All Nations
Heritage Week from September 25 to October 2, 2005, with an invitation to
celebrate All Nations Heritage Sunday on October 2, 2005 (see Appendix H).

R. That synod receive as information the condensed financial statements for
the agencies and educational institutions (see Appendix K).

Board of Trustees of the

Christian Reformed Church in North America
David H. Engelhard, general secretary
Peter Borgdorff, executive director of ministries

Appendix A
Ministry Associate Task Force Report

I. Background

Synod 2004 asked the Board of Trustees to study the practice of agency
employees’ requesting ordination as ministry associates for their roles in
national and international administrative positions (Acts of Synod 2004, p. 608).
The synodical deputies who were asked to approve a position description
related to such a request raised the question about the propriety of employees’
seeking ordination as a ministry associate for such positions (Acts of Synod
2004, p. 605).

The BOT asked Dr. Peter Borgdorff and Dr. David H. Engelhard to convene
a task force to study this matter. The task force that was appointed included
Dr. Peter Borgdorff, Dr. Henry De Moor, Dr. David H. Engelhard, Dr. Stanley
Mast, Dr. George. Vander Weit, and Rev. Steven Van Zanen. On December 13,
2004, the task force assembled to discuss the issues involved.

Foundational to the discussion is the CRC’s understanding of the office of
ministry associate, which evolved from the office of evangelist established by
Synod 1978. This office has sometimes been referred to as a “lay office”
because the persons are ordained as elders of a local congregation and not
ordained as ministers of the Word. The role and scope of this office was very
narrowly understood (evangelist/ church planter) until the mid-nineties when
the Church Order was changed to allow the evangelists to serve on the staff of
an organized church providing that an ordained minister of the Word was also
serving that same church (Church Order Article 23-c). Synod 2001 broadened
the role of this office further and said it was an appropriate office for church
educators, youth workers, and others. While Synod 2001 broadened the scope
of the office, the office itself is still recognized as a specialized form of the office
of elder and is very much bound to a local congregation’s ministry. When the
specific work to which a ministry associate has been assigned or called is
complete, then the person no longer retains the office of ministry associate.

Synod 2003 granted the possibility that a “lay chaplain” may be ordained as
a ministry associate when he or she serves as an extension of the pastoral care
ministry of a local congregation in the community. This is a very recent
development, and there are currently no lay chaplains ordained as ministry
associates.

Mindful of these foundational realities, the task force reviewed the type of
request that initiated the assignment from Synod 2004. The request for
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ordination as a ministry associate came from an employee of Christian
Reformed World Missions who serves in the administrative position of
program director for Africa and Europe. His request provided the following
specifics:
As I considered my work with Christian Reformed World Missions, I concluded
the following:

1. Tam doing the work of a ministry associate. As CRWM Program Director of
Africa and Europe, I plan, supervise and support the work of evangelism,
church planting and education in a number of countries. Ordination as a
ministry associate would structure this work within a recognized church
office.

2. My work almost necessitates preaching, on field trips and in North America.
This preaching needs church authorization and the accountability that is
provided by the office of ministry associate.

3. Ordination as a ministry associate would identify me appropriately to North
American churches and to our overseas partners.

The church council of this employee supported his request, and the classis
and synodical deputies approved it. As was noted above, however, the synodi-
cal deputies were not confident that this was a legitimate application and use
of the office of ministry associate. The work being done by the employee is not
an extension of the pastoral work of his calling church and it is not limited to
the community of the congregation or classis. The position of program director
does not require ordination as a minister of the Word or as a ministry associate
although the position has been held by those who are ordained.

The director of World Missions is supportive of having his program
directors ordained as ministry associates (or ministers of the Word) because
they are frequently asked to preach for mission emphasis Sundays and other
such occasions. Rather than sending unordained and unlicensed staff to exhort
in congregations, the director of World Missions believes it is better to have
them properly credentialed. The task force applauds the sensitivity of the
director and it, too, believes that promoting an unlicensed or unordained
exhorter to the churches is inappropriate. However, the task force does not
believe that altering the nature of the ministry associate office for such posi-
tions is warranted.

The task force was reminded of the recent establishment of the Synodical
Ministerial Candidacy Committee (SMCC), which has been given the author-
ity to grant licensure to exhort to those who are preparing for ordained minis-
try. As a task force, we believe that it would be better to grant an exception and
permit certain mission agency employees to apply for license to exhort rather
than to alter the church’s understanding of and use of the office of ministry
associate. Not every mission agency employee would need this privilege, but
we believe it should be granted only to those whom an executive director and
aboard of director can with justification recommend to the SMCC.

II. Recommendations

A. That synod declare that the office of ministry associate is not an appropri-
ate office for national and international agency staff persons appointed to
administrative duties.
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Ground: The office is established to enhance the ministry of the local church
and not intended for denominational positions with national and interna-
tional responsibilities.

B. That synod permit agency personnel who might legitimately be called
upon to exhort in CRC churches to seek a denominational license to exhort
through the Synodical Ministerial Candidacy Committee (see Church Order
Article 22 and its Supplement). All requests for licensure will need to be justi-
fied and supported by recommendations from the executive director of an
agency, the executive director of the CRCNA, and the Board of Trustees of the
CRCNA.

Ground: This exception addresses the major concern of the mission agencies
and permits a mission employee to lead worship in CRC congregations
when asked to do so.

C. Thatsynod instruct the Synodical Ministerial Candidacy Committee to
develop guidelines for granting licensure to agency persons requesting the
privilege of exhorting even though their primary responsibilities are other

than serving in a congregational setting.

Appendix B
Clarification of Membership Issues and the Organized Status of
Congregations

I. Background

At the February 2003 meeting, the BOT referred to the office of the general
secretary three issues that were raised in a communication from the Ministers’
Pension Trustees. The minute of that meeting reads as follows:

A motion carries that three remaining recommendations in the October 22 letter
of the Pension Trustees be referred to the office of the general secretary in
consultation with the director of finance and administration for formulation of
responses to be submitted to the BOT at its May meeting. The issues to be
addressed are:

a. That requirements for CRC membership be clarified and that denominational
administrators request submission of accurate membership information, or, at
the very least, to reject such information that seems false or incomplete.

b. That clear standards for granting or withdrawing organized status to a
congregation be made known and that denominational administrators be
authorized to review the actions of classes is this regard.

c. That a process to monitor the recently created “inactive confessing member”
class be reviewed and if it is found that such processes do not exist, that the
BOT mandate their creation.

In addition to the above assignment, Synod 2003 instructed the Board of
Trustees in the following way:

1. Thatsynod instruct the Board of Trustees to propose to Synod 2004 criteria for
the organization, de-organization, and appropriateness for subsidy of
emerging and existing congregations. Specifically, such criteria will help
classes and synodical deputies to determine whether, by such standards, a
ministry ought to receive financial assistance or retain its status as an
organized congregation. Included in establishing such criteria is a mandate to
review the widely divergent practices of how membership is counted.
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2. Thatsynod instruct the board of Trustees

a. To propose to Synod 2004 a list of ministries throughout the denomination
that are located in high-need and / or in urban areas that reflect the CRC's
commitment to minister among the poor and disenfranchised in our
society. Specifically, such ministries shall qualify for special assistance that
will sustain and enhance the gospel witness and reflect God’s care for the
poor, as well as reflect the CRC’s commitment to learn together how to
minister in urban and other ministries in high-need settings.

b. To review and revise such a list annually.

3. Thatsynod instruct the Board of Trustees to propose to Synod 2004 a funding
stream to support the ministries of smaller or needy congregations that do not
qualify for assistance now available through Home Missions.

Grounds for recommendations 1-3:

a. The historic commitment of the CRC to retain, at all costs, the life and
ministry of practically all congregations must be reexamined.

b. Many congregations presently lack long-term viability and have fallen
below the margin of sustainability.

c. There are those ministries that reflect the presence of God in high-need
areas where most CRC congregations cannot effectively minister. Such
ministries deserve a broader base of support that can be generated locally.

d. Special provisions must be made for the financial support of qualifying
ministries in the light of the denominational priorities.

(Acts of Synod 2003, pp. 641-42)

Atits October 2003 meeting, the BOT adopted a recommendation that
addressed the issue of accurate numbers re “inactive members” (see BOT
2763). This report addresses some of the other issues referred to above.

II. Criteria for granting and withdrawing organized status to a congregation

Specific criteria for granting organized status to a congregation (Church
Order Article 38-b) have never been adopted by synod, but informal criteria
have been in place for decades. Home Missions was the overseer of this
process for several decades, but for the past fifteen years has withdrawn more
and more from this process. Classes are required to approve “organization,”
and often do so without application of even the informal criteria.

The Home Missions manual related to New Church Development lists the
following criteria:

C. Criteria for Organization
An emerging congregation, when it meets the following criteria, is encour-
aged to petition its classis for permission to organize:

1. Age and size: The congregation ordinarily is 2 or 3 years old and has 75 or
more contributing members (approximately 30 member families).

Notes:

a. It may be desirable for some congregations, in the light of cultural or
other local considerations, to organize at an earlier or later point in
their development.

b. For emerging congregations receiving CRHM funding, a petition from
fewer than 50 professing members requires the CRHM endorsement
via the HMRD or IMD.

2. Congregational leadership: The congregation includes a sufficient number
of members who meet the Biblical requirements for church office and are
committed to use their personal and spiritual gifts in providing leadership
and support to the congregations and its ministry.
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3. Financial stewardship: The congregation exercises financial stewardship
for the continuing development and effectiveness of its ministry and,
prior to organization, provides the classis with financial information
which reflects its capacity and commitment toward financial self-support,
including personnel expenses and denominational ministry shares.

4. Continuing ministry: The community in which the congregation is located
offers the potential for continuing ministry, and the congregation gives
evidence of its continuing commitment to fulfill the great commission
with the resources and opportunities God gives.

Emerging and organized churches have different responsibilities with
respect to ministry shares. Emerging churches are not expected or required to
pay ministry shares, but organized churches are. Theoretically, there is an
incentive to remain “emerging” rather than becoming organized. In the past,
there was an advantage to becoming organized because the expected payment
for the Ministers’ Pension Fund (MPF) was usually much less for a small
organized congregation than it was for a small emerging congregation. The
regulations adopted by Synod 2003 re the Ministers’ Pension Fund removed
this incentive for organizing because all congregations will be required to pay
atleast a minimum amount per year to MPF (for 2005 it is US$5,288 and
Can$6,764).

In partial fulfillment of the assignment given by Synod 2003, the following
recommendations are proposed by the Board of Trustees:

1. That synod adopt the following criteria, that these criteria be used by
classes when they grant organized status to a congregation (Church Order
Article 38-b), and that they become Church Order Supplement, Article 38-b:

a. (Ordinarily) the congregation shall have been in existence at least three
years.

b. (Ordinarily) the congregation shall have seventy-five or more active
confessing members.

c. The congregation shall include a sufficient number of members who
meet the biblical requirements for church office and are committed to
use their personal and spiritual gifts in providing leadership and
support to the congregation and its ministry.

d. The congregation exercises financial stewardship for the continuing
development and effectiveness of its ministry and, prior to organization,
provides the classis with financial information that reflects its capacity
and commitment toward financial self-support, including personnel
expenses and classical and denominational ministry shares.

e. The community in which the congregation is located offers the potential
for continuing ministry, and the congregation gives evidence of its
continuing commitment to fulfill the great commission with the
resources and opportunities God gives.

Grounds:

1) Synod 2003 requested such criteria.

2) Such criteria will insure that similar decisions regarding organization
will be made by all classes.
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Note: If the criteria identified above were to be used today, there are currently
62 organized congregations who would not meet the size criteria of “seventy-
five or more active confessing members.” They may well meet some of the
other criteria, but that data is more difficult to obtain.

2. That synod adopt the following criteria as sufficient indicators that a classis
should begin discussing with a congregation the appropriateness of its
continuing organized status, and also make this part of Church Order
Supplement, Article 38-b:

If for a two-year period a church diminishes to fewer than forty-five active
confessing members or shows that it lacks a sufficient number of members who
can provide leadership or it can no longer meet its financial obligations or there is
no prospect of continued growth, then a classis should consider that these are
sufficient indicators for it to begin discussing with such a congregation whether it
is still appropriate for it to retain organized status.

III. Membership count

A. Introduction

The mandate to the BOT from Synod 2003 requires that “the widely
divergent practices of how membership is counted” be reviewed. Not only
may there be divergent practices in counting members, there are also widely
divergent practices in reporting members. For years we have heard that
churches receiving grants tend to report a larger set of numbers to the granting
agency than they do to the Yearbook. They know that ministry shares are
figured on the latter numbers.

Theoretically the membership count within the CRC should be very easy to
determine. The CRC recognizes two membership categories: baptized mem-
bers and confessing members. A church need only add up the number in each
category and report it to the Yearbook and to the classis of which it is a part. The
baptized member category has been less problematic to the churches than the
confessing member category.

Over the years, synod has recognized that not all churches are able to pay
their ministry share amount on each member. The so-called small church
category gave a certain reprieve in ministry share expectations to churches
smaller than 192 confessing members. This means of assisting smaller
churches should not drastically affect the way members are counted, and yet
even the smaller churches find it tempting not to record all their members.

One factor affecting membership count is the church council’s knowledge
of which members are actually supporting the church financially. There is a
temptation to delete certain members from the count when it is known that
they are not paying their fair share. These are not members who cannot pay but
who do not pay. Nonetheless, the council does not want to be responsible for
ministry shares for such people and thus drops them from the membership
count. Denominationally no one really knows how many members are in
this category.

Another factor affecting membership count is the category of confessing
members who cannot rightly be expected to give financially to the church, at
least not very much. In this category are college students, single parents, fixed-
income elderly, unemployed and underemployed, and so forth. Even though
synod has put in place a procedure by which churches can obtain relief
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through their classis for such circumstances (Acts of Synod 1986, p 709, and Acts
of Synod 1993, p. 567), the temptation (and an easier route) is to obtain relief by
not identifying these members in the first place. Therefore, many members in
the so-called hardship categories are not reported.

The most recent factor affecting membership count is the category of
“inactive baptized member” and “inactive confessing member.” Even though
the definition for this inactive category is clearly stated, many churches are not
following the definition but instead are lumping many of the members who
cannot pay and who do not pay into this category. The definition for inactive is
as follows:

The term inactive refers to those baptized or confessing members who are
declared by the consistory to have a relationship to the congregation which has
ceased for one year or who for one year have not made faithful use of the means
of grace, especially the hearing of the Word and the Lord’s Supper, unless there
are extenuating circumstances (e.g., military service, residence in a nursing
home, missionary service, students away at school) that make such faithful use
impossible.

There are no hard data about how many in the inactive category are
appropriately there and how many should really be reported differently. When
one is dependent on a thousand different reporting sources, it seems fair to
assume that many different factors and presuppositions are influencing the
count.

B. Monitoring the membership numbers

1. Confessing members unable to contribute

Recognizing that many, if not all, congregations have some members
who are unable to contribute significantly to the ministry expenses of the
church, synod put in place a monitoring system almost twenty years ago. In
1986, synod said that any congregation seeking relief from ministry-share
payments must seek and receive the approval of its classis (Acts of Synod
1986, p. 709). After classis gives its approval, the director of finance and
administration is to be informed. This procedure is by no means perfect, but
it does retain some accountability closer to home than the denominational
office can provide.

2. Inactive confessing members

a. Currently there is no system in place to monitor the reporting and the
veracity of the reporting of inactive confessing members. The Board of
Trustees has asked the general secretary to send a letter yearly to those
churches who report a higher than average (in 2004 it was about 11
percent) number of inactive members. A system of monitoring and
reporting by a classis may provide greater accuracy in this system. For
that reason the Board of Trustees makes the following recommendation:

That synod declare that with respect to the count of inactive confessing
members that only those numbers will be so recorded in the Yearbook that
have been presented to and approved by a church’s classis at its fall
meeting. The stated clerk of each classis shall communicate the approved
numbers for each congregation to the executive director of the CRC by
November 1 of each year. It is understood that these approved numbers
are deemed accurate for the purposes of the Ministers’ Pension Fund,
classical ministry shares, and denominational ministry shares.
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b. Inasmuch as the category inactive is an anomaly with respect to church
membership, and in essence the categorization inactive is the first step
(or a preliminary step) of church discipline, it seems appropriate that
synod would instruct its churches that no confessing member may be
categorized as inactive for more than a set period of time. Given the
definition of inactive, by the time a member is categorized as inactive, he
or she has not had a relationship with the church for a full year and has
not made faithful use of the means of grace during that time. Every year
a person is designated as inactive it means one more year in which he or
she has neglected the means of grace. Active discipline should begin in
such instances and the member be designated differently.

Recommendation: The Board of Trustees recommends that synod instruct the
churches that no confessing member may be designated as inactive for more
than two consecutive years.

Ground: Inactive is both a temporary and a predisciplinary category and
ought not to be used as a long-term designation for members.

C. Means of releasing members from the church

1. Introduction

Currently the Christian Reformed Church has four means for releasing
members from the membership of the church: (1) Transferring a person’s
membership on request to another CRC or a church in ecclesiastical fellow-
ship; (2) sending a statement of membership at a person’s request to
another Christian church not in ecclesiastical fellowship; (3) lapsing mem-
bers who have not been active in the church for at least two years and have
not requested release from membership; (4) excommunication. The first
two means of release are benign and imply no negative connotations. The
last two means of release are disciplinary in nature although the causes in
each case may vary widely.

2. Interface of inactive and lapsing
For purposes of this report, we focus on the interrelationship of the

reletively new category of inactive members and on the process of lapsing
persons from membership. The definition of an inactive member and the
reasons permitted for lapsing a member are very similar and include
(1) nonattendance at worship in the congregation and (2) nonsupport of the
church’s ministries financially. Such neglect of one’s baptism and profes-
sion of faith elicit disciplinary responses from the church. The designation
inactive with respect to a person’s membership is the first step toward full
disciplinary action or toward lapsing that membership. The category
inactive is appropriate after a member has neglected his or her membership
for one year, and lapsing is permissible after a member has neglected his or
her membership for two years. In terms of church record keeping, however,
the inactive person is still a member whereas the lapsed person is no longer
counted as a member.

3. Rules for lapsing
Synod 1976 adopted the policy regulating lapsing of members who no
longer attend or support the church but still live in the same town or region
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of the congregation (see Church Order Supplement, Article 67). Three
conditions regulate the application of this process:

a. [Member] claims to still be committed to the Christian faith.
b. [Member] claims to be worshipping elsewhere.
c. The consistory it not aware of any public sin requiring discipline.

Getting reliable information with respect to these conditions is becoming
more and more difficult for our elders to obtain. Often the person neglect-
ing his or her membership wants to remain anonymous, and, increasingly,
such persons do not have any family or friends in the church who can assist
the elders in locating the member. Rather than act hastily and contrary to
these conditions, many consistories do nothing and retain such members
indefinitely. Many members who could be lapsed are now recorded as
inactive.

The regulations regarding lapsing need to be revised so that a church
council is able to remove from its records both those who by their request or
by their actions make very clear that they do not want to retain membership
in that church. Those who walk away and neglect the means of grace are de
facto resigning from the church, and the council needs the freedom to
acquiesce with such members’ implicit resignation from the church.
Furthermore, while the elders ought not neglect their role of pursuing the
lost and confused, they also should not be required to engage in extensive
sleuthing in order to confirm what is obvious to all, namely the neglecting
member does not want to be part of the church. Therefore, the BOT recom-
mends the following to synod:

That synod declare:

a. That the membership of any person whom the consistory has declared to
be inactive for two consecutive years may be lapsed. During the second
inactive year, the elders should contact the member no fewer than two
times, and if the response is continued neglect of the means of grace, the
person’s membership may be lapsed.

b. That after two consecutive years in the inactive category, a member must
either be lapsed or be recorded as being under discipline.

Appendix C
The Denominational Ministries Plan Scorecard

What we are calling the “Denominational Ministries Plan Scorecard”
(DMPS), is an administrative tool for getting consistent and effective follow-
through on the ministry plans of our CRC agencies. It has been endorsed by
the Board of Trustees and is being implemented beginning in 2005.

Since 1992, this tool has proven its value in many organizational contexts:
business, government, and nonprofit. The Scorecard process will monitor
goals in relation to four “perspectives” of organizational life:

1. Community — the congregations and others with whom the ministries of
the CRCNA have relationships;
2. Processes —key activities done internally to support ministries;
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3. Learning and growth — activities to strengthen and support staff and
volunteers;
4. Resources — financial and other support necessary for ministry.

Ten to fifteen objectives are being identified that flow from the priorities of
the Denominational Ministries Plan and are consistent with the missions of
our agencies. These objectives will apply to all ministries of the CRCNA with
the exception of Calvin College. One of the appeals of the DMPS is that it will
allow us to better integrate the ministries of our agencies, Calvin Theological
Seminary included. It will help us to act less like independent entities and
more like the collaborators we wish to be.

Progress toward the objectives of the DMPS will be tracked on a single
sheet of paper—the Scorecard—and monitored constantly. The DMPS is an
“iterative” process; that is, one which encourages frequent self-assessment and
then allows adjustments on the basis of the assessment.

The DMPS uses priorities and objectives set by boards and executive staff, but
then encourages—in fact, expects—departments and the individuals within
them to set their own objectives in a way that is linked to those guiding the
whole.

The DMPS becomes the focal point for every meeting and assignment. As
one learns to use it, its goals become better defined and expectations more
clearly understood. There is less need for meetings to ensure collaboration
because everyone’s performance is accountable to the same shared standards.

Why do we need the DMPS? As a whole, we have effective ministries, but
we are facing an increasingly uncertain ministry environment. Over time, we
have gotten better at coordinating our denominational ministries, but there’s
more to be done. Our planning and reporting processes differ from agency to
agency. We speak different “languages,” and have struggled to integrate our
plans. We can do better. The DMPS is a tool to demonstrate better accountabil-
ity to our churches and better performance of our ministries.

Some frequently asked questions regarding the DMPS include:

1. How will the DMPS relate to classes and congregations?

The DMPS is a tool for the ministry agencies of the CRC, not for classes
and congregations. However, we hope it will result in ministries that are
ever more helpful resources for building and sustaining healthy classes and
congregations.

2. What is the relationship of the DMPS to current agency plans?

These plans already need to be in harmony with the Denominational
Ministries Plan. Those that are consistent with the plan will be maintained
and enhanced. The strategic objectives established for CRC ministries will
be respectful of agency mandates and plans but also stretch us by helping
us to think communally.

3. How long will it take to implement this process?
It will take up to two years to define the broad objectives and measures
and then to reflect them throughout our programs and agencies. Thereafter,
it is a matter of continually monitoring and adjusting plans.
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4. Will this change the way we're organized?
Reorganization is not a goal of the DMPS; better implementation of
plans is.

5. Doesn'’t all this management talk obscure our spiritual mission?

The DMPS process is an effort to make even better use of God’s gifts for
his purposes. We hope it will allow us to be better stewards of the Lord’s
resources. By encouraging continuous monitoring of performance and
environment, the process will also encourage flexibility and openness to
God's leading. Finally, we will always retain the freedom to put aside “the
numbers” when more than numbers is at stake.

Appendix D
Abuse Prevention (Ms. Beth A. Swagman, director)

I. Introduction

The mandate for Abuse Prevention is to provide educational resources,
develop policies, and conduct training events. These three activities revolve
around two core issues: reducing the risk of abuse in the church setting and
responding justly when abuse has occurred.

In the congregational setting, church leaders have a moral obligation to
reduce the risk of abuse and to respond to a known offender in such a way as
to reduce the risk of reoffense taking place in the church.

Arisk-reduction strategy does three things. First, it identifies the problem.
Second, it includes action steps to prevent the problem, including policies,
protocols, resources, and training. Third, it examines attitudes, behaviors, and
beliefs that perpetuate the problem or contribute to its existence. Longlasting
change occurs when attitudes, behaviors, and beliefs are addressed.

II. Accomplishments

A. The Office of Abuse Prevention encourages each congregation to imple-
ment a child safety policy. The CRC was one of the first denominations in
North America to establish a baseline child protection policy. Insurance
companies have accepted the baseline policy, and it remains a model for other
denominations as well. The 2004 Yearbook survey indicates that 317 out of
1022 churches have a child safety policy.

B. The director of Abuse Prevention makes presentations at churches, classes,
educational institutions, and other church-sponsored events on a weekly basis
from September through May and periodically during the summer. Training
addresses abuse dynamics, child safety policies, church leader misconduct,
domestic violence, and learning to respond to incidents of abuse.

The Office of Abuse Prevention continues the effort requested by synod,
and begun by the Synodical Committee on Abuse, to establish a protocol for
responding to allegations of abuse against a church leader. The protocol was
approved in 1997 and is known as the advisory panel process. Members of a
classical Abuse Response Team administer the process. We know of fourteen
panels that have been conducted. This may not represent every panel con-
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ducted, however, because the advisory panels are not accountable to the office
of Abuse Prevention for their activities.
Abreakdown of some panels follows:

— One panel concluded its work without meeting the alleged offender
because the evidentiary standard of gravity was not met.

— Another panel concluded its work prematurely because the alleged
offender would not meet with the panel upon advice of legal counsel.

— One panel concluded its work prematurely because the confessed
offender submitted to discipline.

— At the conclusion of three panels, the council suspended the confessed
offender.

— At the conclusion of three other panels, the council retained the confessed
offender in his respective office.

— At the conclusion of one panel, the council terminated the employment of
the alleged offender.

— At the conclusion of one panel, the council decided to take no further
action.

— One panel was preempted when the alleged offender petitioned for
another ecclesiastical process.

D. Abuse Awareness was observed in February and ninety-nine churches
participated by ordering worship materials. The topic was emotional abuse
and the theme was Words: Building Up or Tearing Down. Churches ordered
one thousand two hundred small-fee booklets on topics ranging from emo-
tional abuse to parenting a child with a disability to helping a child stay safe
on the internet.

III. Challenges

A. The first challenge is developing new protocols and policies to assist
church leaders and congregations who face many issues related to miscon-
duct. Here is an example:

When a council and congregation face a disclosure of sexual
misconduct by a church leader, should they investigate to see if
there were other victims? Should they contact those individuals who
may have been victimized by the church leader? Should they inform
other congregations of a known offender to prevent him or her from
moving around undetected?

Does the council have a moral duty to do these things? Is there an
ecclesiastical duty? Alegal duty? How should we balance privacy
and confidentiality issues on the one hand and protect vulnerable
people on the other hand? While the council benefits if decisions for
these issues are written out in a safety policy, the policies should not
be decided without a frank and open discussion among the leaders
and congregation about what should be done.

B. Asecond challenge is responding to adult victims of church leader miscon-
duct. Victims have few options for seeking restoration and restitution.
Presently, victims can approach their church council or the church council of
the alleged offenders. For many victims, however, these hurdles are too high to
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overcome. For others, the encounter with an untrained council is potentially
revictimizing and, indeed, was revictimizing for some. For victims who are not
members of the CRC, access is more difficult.

Awareness and education take time, but a trained council has the tools to
engage in a ministry of healing, restoration, or forgiveness with either victim
or offender. There are many sources for education within the community and
denomination. The local classical abuse response teams are an invaluable
resource.

C. Athird challenge is responding to the rise of reports of sexual misconduct
by youth leaders, including paid and volunteer staff. The denomination’s
ministry to youth is a vital one. The ministry also hinges on the development
of interpersonal relationships, which is often the first step in the offender’s
grooming process. A comprehensive training program for both youth and
youth leaders is necessary. Congregations should develop safety policies to
protect youth, volunteers, and staff, and they should review existing safety
policies for adequate protection of youth, volunteers, and staff.

D. A fourth challenge is responding to the parents whose sons were sexually
abused as minors and who struggle with homosexuality as adults. Sexual
abuse always makes a difference in a child’s life. Sexual abuse does not cause
homosexuality; it may, however, negatively impact sexual identity issues.
When the sexual abuse occurred, the minor was not responsible for the abuse
any more than he was responsible for the sexual identity issues. Yet, anecdo-
tally, stories reveal that the parents and sons were blamed and ostracized.

Parents and their sons are overwhelmed by the combined stigma of being a
victim and being a homosexual. The congregation that chooses not to respond
to one issue very often will not respond to the other issue. Discussions of
sexuality offend many people and cause others to look aside. However, if the
alternative is silence, we cannot help those who are broken, and we cannot
prevent others from suffering the same fate. The crisis of sexual abuse in the
denomination is an urgent warning for us to develop models for teaching
healthy sexuality and for responding to abuse victims and offenders.

IV. Conclusion

In summary, the answers to these challenges lie not in policies or education
alone. The church needs to hold offenders accountable for their misconduct,
sometimes years after the offense occurred. The church should engage in
learning to restore and reconcile broken people to one another, to the church,
and to our Lord.

Appendix D-1
Revised Procedures to the Advisory Panel

I. Background

After several years of study, the procedures of the Advisory Panel Process
were approved by Synod 1997. Since their inception, it is estimated that fifteen
panels have been held. Each one yielded valuable feedback about the proce-
dures, and two major issues have emerged.
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The first issue is how a person with an allegation accesses the Advisory
Panel Process. In the present process, that person must contact a member of
the executive committee of the church of the accused. The following are the
problems that have been identified with accessing the panel process:

— There is difficulty in knowing whom to contact.

— There is extreme difficulty in expressing sexual victimization to a
stranger who likely has a relationship with the accused person.

— There is difficulty in getting most consistories and executive committees
to believe the victim.

— There is difficulty in getting access to the Abuse Response Team (ART)
without the executive committee of the accused’s church first deciding to
convene it.

— There is difficulty because the church is not well suited to hear matters of
sexual victimization. The ART, which was created to assist the church,
may be convened only by the executive committee, which is comprised of
only two to four individuals who represent the congregation.

The second issue is how the executive committee and consistory handle the
Advisory Panel’s summary report. The following are the problems that have
been identified in regard to the panel’s report:

— Most consistories and executive committees have little training to deal
with abuse.

— Their inclination is to protect a colleague and to avoid disciplinary action,
which seems to be reasonable to them.

— The accused may have a continuing relationship with the executive
committee and consistory.

— The person with the allegation is absent when an executive committee
and consistory deliberate the contents of the report.

— The advisory panelists have the most experience in these matters, but their
reports have not received serious consideration by some consistories.

— The consistory sometimes acts contrarily to the confessions or admissions
of the accused as reported by the advisory panel.

II. Proposed actions regarding access to the Advisory Panel

A. Ifaclassis has an Abuse Response Team, then the person with the allega-
tion (or an advocate) should be able to contact either a member of the execu-
tive committee (of the accused person’s church) or a member of the Abuse
Response Team. The contact should include the allegations, in writing, along
with a request for an advisory panel.

B. If a classis does not have an Abuse Response Team, then the person with
the allegation (or an advocate) should contact a member of the executive
committee (of the accused person’s church). The contact should include the
allegations, in writing, with a request for an advisory panel. Then, the execu-
tive committee should contact the nearest classical abuse response team to
convene a panel.

In the cases where the ART is contacted directly, the chairperson of the ART
(1) notifies the executive committee of the church where the accused person is
amember that an advisory panel has been requested and (2) identifies the
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accused person and the allegations known at that time. Confidentiality is
extremely important.

Grounds:

1. The person with an allegation gains access to the advisory process more
quickly and more comfortably.

2. The classical team, which has the experience in abuse dynamics,
becomes the access point for the advisory panel process.

III. Proposed actions regarding the Advisory Panel’s summary report
The advisory panel process should be revised so that:

A. The executive committee meets with both the chairperson of the panel and
the advocate to review the panel’s report. When the consistory meets to
consider the report, the advocate will be present with the chairperson of the
panel.

B. The consistory has twenty-one days from receipt of the report to adjudicate
the allegations and decide the next course of action. If a decision is made to
take no further action on the report, or if the action taken by the consistory is
contrary to the conclusion of the findings of the advisory panel, then the
chairperson of the advisory panel, after consultation with the advocate, will
submit a copy of the report to the classical interim committee (CIC) with a
request for further action.

Grounds:

1. This process assures that the person with the allegation has a voice
throughout the adjudication process.

2. This assures that the consistory is accountable to the classis for how it
responds to the advisory panel’s report. If classis needs to respond to an
allegation in the report, then a copy of the report should be given to the
classical interim committee.

Note: “Further action” referred to in III, B could include the following:

1. The CIC meets with the executive committee of the council, the chairperson
of the panel, and the advocate to review the findings and discuss the
possible steps to take with respect to the report

2. The CIC meets with the consistory to review the findings and discuss the
possible steps to take with respect to the report

3. The CIC reports on the matter at the next classis meeting.

Appendix D-2
An Advocate Role on the Abuse Response Team

I. Support and advocacy

During the past decade, the role of a support person was developed to offer
emotional support for both the accuser and the accused (although the same
individual does not serve both the accuser and the accused). The support
person is important so that neither the accuser nor the accused experience the
advisory panel process alone. Because the support person is trained in the
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advisory panel process, he or she can assist either the accuser or the accused in
understanding the panel process.

In some cases, an advocate should be available on behalf of the person who
is bringing the allegations. This role is distinguished from that of the support
person by the way in which advocacy is conducted.

If the person bringing the allegations prefers an advocate, then a support
person would not be needed because one aspect of the advocate’s role is to
offer that support. Because an advocate is not chosen for the accused, the need
remains for a support person for the accused. He or she may decline to have a
support person present or may bring a support person of his or her own
choosing, provided that the support person is not a current or former practic-
ing attorney (cf. II, I).

Note: The advisory panel process ordinarily begins when the person with an
allegation, or a representative, contacts the executive committee of the accused
person’s church. The role of representative was introduced into the panel
process when it was initially designed in 1995. It was understood that a person
who comes forward with an allegation might have difficulty accessing the
executive committee of the accused person’s church. For example, how would
a person from Fort Collins, Colorado, know who serves on the executive
committee of the New Hope Church in Jersey City, New Jersey? A representa-
tive was to be an intermediary to gain access to the executive committee. The
Office of Abuse Prevention has acted as an intermediary and so have members
of a classical Abuse Response Team (ART) and a classical interim committee.
The term representative was only mentioned in the first step, and the represen-
tative was not intended to be more than an intermediary.

The support-person role was born out of the need to ensure that someone
would attend the panel sessions with each of the parties involved in the
allegation. Thus far, each party has chosen his or her own support person.
Therefore, the support-person role is available, but it does not seem necessary
to incorporate it into the advisory panel process.

However, many years of experience indicate that there is a need for an
advocate as part of this process. An advocate will take the place of the repre-
sentative. The advocate will also attend the advisory panel session with the
person who is making the allegation, as well as the executive committee
meeting, the consistory meeting, and the classis meeting. Because this new role
gives them a place in these ecclesiastical settings, it is recommended that the
advocate role be specifically mentioned in the advisory panel process. It will
be more difficult to dismiss the advocate from one of these settings if their
presence is approved by a decision of synod.

II. The role of advocacy
The role of the advocate for an accuser within the advisory panel process
includes the following:

A. Assists with contacting the Abuse Response Team in the classis where the
accused person has membership to request an advisory panel.

B. Aids with collecting and organizing all the testimony that supports the
allegation, including witnesses who may provide testimony.
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C. Arranges, along with the panel chairperson, transportation, accommoda-
tions, and other travel plans as necessary.

D. Advocates on behalf of the accuser to the panelists if need be.

E. Advocates in the absence of the accuser at the meeting with the chairper-
son of the panel and the members of the executive committee.

E Encourages the executive committee to pursue whether or not other
incidents of misconduct may have occurred.

G. Advocates in the absence of the accuser during the consistory meeting
when the panel chairperson presents the panel’s report.

H. Advocates in the absence of the accuser at the classis meeting when the
issues of the allegations are discussed.

I. Cannot be a present or former practicing attorney.

J. Cannot substitute the written and verbal testimony of the accuser that is
required in the panel process.

K. Cannot present testimony regarding specific events.
L. Can only identify the specific damage done by the accused’s misconduct or
other dynamics of abuse as need be.
III. Conclusion
An advocate:
A. Must be a member of the Christian Reformed Church.
B. Should be knowledgeable about the advisory panel process.

C. Agrees to function in the role of an advocate as defined above.

Appendix E
Chaplaincy Ministries (Rev. Herman Keizer, Jr., director)

I. Introduction

Chaplaincy Ministries is the office that manages the chaplain’s ministry of
the denomination. The Christian Reformed Church in North America cur-
rently has eighty-four full-time chaplains, eighteen part-time chaplains, and
fourteen chaplains in the National Guard and the Reserves. These chaplains
serve throughout North America and in overseas assignments. Chaplains
serve in such places as the military, hospitals, nursing homes, youth centers,
correctional institutions, hospice centers, counseling centers, veterans’ medical
facilities, and, more recently, in a several workplace settings.

The Office of Chaplaincy Ministries works with prospective chaplains to
review their training, certification, and application for endorsement. We have
ten students who are studying to be chaplains, three in clinical pastoral
education, four currently in the seminary interested in becoming institutional
chaplains, and three in the military Chaplain Candidate Program. We have a
list of sixty-three who have expressed some interest in chaplaincy ministry.
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The director offers our chaplains personal and professional support
through periodic site visits, e-mail updates, newsletters, regional cluster
meetings, and an annual conference. He also works jointly with the calling
churches to provide ecclesiastical supervision.

Through the generosity of the churches, the denomination is able to assist
prospective chaplains with training stipends. The denomination has in place a
process that encourages and sends forth high-quality, professional chaplains.

New chaplains will be needed to replace those who will leave this special-
ized ministry. There are sixty-two retired chaplains with whom we maintain
contact and that number is growing as the current chaplain population ages.
We encourage pastors to prayerfully consider this vital and rewarding form of
ministry. We also encourage pastors to stress in their congregations the
importance of providing a ministry of pastoral care to those who, for various
reasons, are unable to be a part of congregational life.

An important role for the office is our participation in governmental and
professional organizations. In these organizations, standards for the practice of
chaplaincy are discussed. Decisions made by these organizations have an
impact on the level of training required for chaplains as well as on the devel-
opment of chaplaincy programs within institutions. The Christian Reformed
Church has a reputation for excellence with these accrediting and certification
agencies as well as the institutions in which our chaplains perform ministry,
with the result that many of our chaplains have been placed in positions of
leadership and responsibility.

We note with gratitude the retirement of the following chaplains: Rev.
Ronald Baker, Rev. Stanley Bultman, Rev. Dirk Evans, Rev. John Jansen, and
Rev. Harry Kuperus.

The following chaplains were added to the roster during the past year: Rev.
Ardean Brock, Rev. Marjorie Kooy, Rev. Kenneth Schepel, and Rev. Siebert Van
Houten.

II. Noteworthy events

A. The American Association of Pastoral Counselors, the Association of
Clinical Pastoral Education, the Association of Professional Chaplains, the
Canadian Association of Pastoral Practice and Education, The National
Association of Catholic Chaplains, and the National Association of Jewish
Chaplains are working to establish common standards and a code of ethics for
chaplains. They have formed the Council on Collaboration to continue to work
on systemizing important standards and practices. This development will
greatly advance the professional training of chaplains.

B. The National Conference on Ministry to the Armed Forces elected Rev.
Herman Keizer, Jr., as chair-elect for this current year, and he will assume the
role of chair next year.

C. Chaplain Tom Walcott was with the Abe Lincoln Carrier Group that
provided assistance to the tsunami victims in Banda Aceh, Indonesia. He was
able to contact the Christian Reformed World Relief Committee personnel and
work with them as they established their relief efforts in that devastated
region.
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D. The United States” war with Iraq involved many of the military chap-
lains—active military, National Guard, and Reserves. Chaplain Eric Verhulst,
a lieutenant in the Navy, served in Kuwait and in Afghanistan. Chaplain
Timothy Won, a captain in the Army, is on his second tour of duty in Iraq
serving with the Tenth Mountain Division. Chaplain Bruce Anderson, a
commander in the Navy, is serving with the Marines in Iraq. Chaplain Tyler
Wagenmaker, a captain in the Michigan National Guard and the pastor of
Beaverdam Christian Reformed Church, is serving in Iraq with a unit from
Louisiana. We are thankful to God for these chaplains and for their ministry on
behalf of the men and women in the armed services of the United States. We
thank the Beaverdam CRC for the sacrifice it is making with the activation of
Rev. Wagenmaker for a year and a half.

E. The Christian Reformed Church continues to celebrate the ordination of
the first minister assigned as chaplain in the Canadian military. Rev. David
Sutherland was ordained on November 23, 2003. Rev. Sutherland, in agree-
ment with the Canadian military, is preparing for his military ministry by
serving the Kentville Christian Reformed Church in Nova Scotia for two years.
This experience in congregational ministry will prove to be a good foundation
on which to build his ministry as a chaplain in the Canadian Forces. He reports
to a new posting in Alberta in June.

G. Our chaplains are aging and about forty will retire in the next few years. In
order to maintain the commitment to excellence in chaplaincy ministry, a
special account called the Chaplain Development Fund was established within
the CRC Foundation. This fund will be used for chaplain training, subsidy of
salaries, and support for other professional training and development.

H. Chaplain Harold Roscher has been appointed the director of the
Edmonton Native Healing Center in Edmonton, Alberta.

I. Many of our chaplains reached milestones in their professional training and
were recognized by the professional organization in which they are members.
We have several chaplains who are or are becoming Clinical Pastoral
Supervisors: Rev. Dean Dyke was certified; Rev. Bob Uken and Pine Rest were
reaccredited as a CPE training center; Rev. Corky De Boer was granted
associate supervisor status; Rev. Case Vink was recertified as a CPE supervi-
sor; and Rev. Mark Scheffers was certified as an assistant supervisor in CPE.
The Association of Professional Chaplains granted Board Certified Chaplain
status to Rev. Dirk van der Vorst, Rev. Carol Robinson, Rev. John DeVries
(California), Rev. Dennis Kamper, and Rev. Ron De Young. Most of our
chaplains continue to study and earn higher levels of professional status as
chaplains. We rejoice and thank God for their dedication to excellence in
pastoral care.

III. Challenges to the ministry

A. Chaplaincy Ministries seeks to encourage younger persons to enter
chaplaincy and requests that synod encourage younger pastors to consider
entering such ministry.
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B. New chaplains are needed to replace those who will leave this specialized
ministry. We have no chaplains in the United States’ federal prison system. The
synodical Committee to Study Restorative Justice report provides churches
and classes with a challenge to ministry within our criminal justice systems to
prisoners and their families.

C. We currently have two United States Air Force chaplains. We will lose three
chaplains from the Navy before synod next meets.

D. These ministries, in the federal prison system and the military, require that
men and women entering these ministries be under age forty. This is a very
small pool of ministers in the Christian Reformed Church.

E. The National Guard and Reserves components of our military services
offer the possibility for living in two great worlds of ministry—continuing
service to a local congregation while also ministering part-time in the armed
forces. We encourage pastors to prayerfully consider this vital and rewarding
ministry.

F. We encourage pastors to hold before their congregations the importance for
the church to provide a ministry of pastoral care, especially to those people
who for various reasons are unable to be a part of normal congregational life.
As our population ages, pastoral care for the elderly will become a larger part
of the church’s ministry. Councils should promote and encourage chaplaincy
ministry in area senior-citizen homes, in assisted-living facilities, and in long-
term care facilities.

G. The office continues to gather information from other denominations on

best practices. We will establish and publish clear guidelines for the endorse-
ment of chaplains and for the joint supervision of chaplains. We will work to
improve our Chaplaincy Ministries home page.

IV. Conclusion

As the Christian Reformed Church continues to minister in these institu-
tions and moves into the marketplaces of our society, there are many opportu-
nities for the gospel to touch the lives of people who feel hurt, alienated, and,
in some cases, abandoned. This population is the one to which chaplains are
called and to which they are sent to serve. Our chaplains help people come to
grips with the many vexing questions about suffering, death, loss, and quest
for meaning in their lives. Our chaplains represent the church in many diverse
settings, bringing samples of Christ’s love and constant reminders of one’s
hope in Christ.

Appendix F
Disability Concerns (Dr. James Vanderlaan, director)

I. Introduction

There are two parts to the strategy that Disability Concerns follows in
carrying out its synodical mandate. First, we publish the stories of people with
disabilities and the help they receive from their churches in our newsletter
Breaking Barriers (BB) and send it in bulk without charge to all CRC congrega-
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tions that agree to distribute it, as well as to many individuals. In this way, we
hope to alert congregations to the gifts and needs of people with disabilities.

Second, we develop and maintain a disability network of regional (classi-
cal) disability consultants and church contact people to help us provide
information and advice to members with disabilities and to their church
councils. The following activities fit into this two-part strategy.

II. Activities
Disability Concerns continues to develop the following:

A. Regional disability concerns committees: These committees are constituted
primarily of the regional (classical) disability consultants. They give mutual
encouragement and advice.

The eastern Canada committee is the oldest and is functioning well. The
Chicago committee has been struggling but is renewing itself. The West
Michigan committee is the youngest and is planning future activities.

B. Regional cross-disability conferences: We continue to hold the eastern
Canada annual conference for the regional church contact people. We have
discussed the concept of having other CRC regional cross-disability confer-
ences for Chicago and West Michigan, but we have not yet succeeded with
them. Rev. William Van Dyken, Hope Haven chaplain and regional consultant
for the three surrounding classes, has been organizing conferences in his area
and plans a conference for spring 2005.

C. Regional disability consultants: The regional disability consultants are vital
in our effort to assist churches in removing the barriers that keep people with
disabilities from using their gifts in the congregation. We meet with all the
consultants at an annual disability conference once a year for instruction and
inspiration.

The disability consultants are diligent in their work, but they are volun-
teers, and we regularly need to find successors for them. Of the Canadian
classis, two presently need consultants: B.C. North-West and B.C. South-East.
In the United States, consultants are needed in: Arizona, Central California,
Columbia, Grand Rapids North, Northern Illinois, Northern Michigan, Pacific
Hanmi, Pella, Rocky Mountain, Wisconsin, and Yellowstone.

D. Church contact people: At present, 353 churches have church contact
people in place, 167 in Canada and 186 in the United States. They see to it that
Breaking Barriers is distributed in their congregations and that the disability
needs are addressed. Of the 1021 total Christian Reformed Churches, 466
receive bulk orders of BB—217 in Canada and 249 in the United States. The 113
churches receiving bulk orders that do not have a church contact person ask us
to send the order to the pastor, clerk, deaconate, or secretary. We also send one
copy to every CRC minister, clerk, and secretary of deacons regardless of
whether the church receives a bulk order.

E. Breaking Barriers: The circulation of Breaking Barriers continues to increase
as the following figures show.
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Issue # Ordered

66 56,723
65 55,826
64 52,031
63 50,300
62 48,800
61 47,750

The following is the distribution breakdown for the December 29, 2004,
issue # 66 of Breaking Bartiers:

Distribution Quantity
Individual U.S. 2,659
Individual Canada 373
Quantities U.S. 23,882
Quantities Canada 25,113
Agency U.S. 1,107
Agency Canada 175
Clerks & Sec. U.S. 1,300
Clerks & Sec. Canada 437
Pastors U.S. 1,304
Pastors Canada 332
Foreign 41
Total 56,723

E. CRC agency contacts: We give class lectures at Calvin Theological
Seminary. We also have occasional conversations with agency personnel to
enhance awareness of disability issues that may arise in their ministries.

G. Participation in ecumenical and interfaith disability organizations: We
participate in the following organizations:

— National Council of Churches of Christ Disability Committee
— Christian Council on Persons with Disabilities
— Pathways to Promise (mental illness and communities of faith)

H. Personal contacts: We steadily communicate by e-mail, letter, phone, and
face-to-face meetings with individuals about disability matters. A daily log is
kept and, over the course of the year, this becomes an impressive record of
ministry contacts and lives touched.

III. Church survey

Synod 1993 adopted the following: “That synod heartily recommend full
compliance with the provisions of the Americans with Disabilities Act PL 101-
336 and its accompanying regulations in all portions of the CRC located in the
U.S. and Canada” (Acts of Synod 1993, p. 539). Disability Concerns is responsi-
ble to synod for monitoring denominational developments in achieving this
compliance. The Yearbook questionnaires, sent annually by the general secre-
tary to all councils, provide the data.

The questionnaire has been slightly altered this year but is essentially
unchanged. We have included the primary figures from previous years at the
end for comparison. Disability Concerns questionnaire results from Yearbook
2004 (the database contains 1021 churches) are as follows:
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. Barrier free — 495

. Worship area - 747

. Fellowship areas — 703
. Classrooms — 601

. Restrooms — 672

. Pulpit area -213

. Main entrance — 681

A

1

2

3

4

5

6

B. Signing for the deaf—36
1. All services/programs—5
2. When requested - 56

C
1
2
3
4

. Aids for hard of hearing and deaf — 426

. Special hearing aids — 467

. Captioned video screening — 50

. Printed texts of the sermons — 85

. Other-67 (they consist of Power Point presentations, overheads, sermon
outlines, sound systems and loops, wireless hearing aids, tapes, and video
tapes)

. Aids for the visually impaired — 313

Large-print bulletins — 237
Large-print song books — 386
Large-print Bibles — 345
Braille when requested — 26

. Special programs —193

Friendship classes —220

Fellowship activities — 132

Christian housing assistance — 36

Respite care — 35

Other — 31 (care to shut-ins, one-on-one for children with mental impair-
ments, special programs as needed, GEMS counseling, attention-deficit
education, children’s school for autistic and mental impairments, and a
support network for special-needs children.)

SIS Rl A

Transportation —269

In a lift-equipped church vehicle — 16

In an ordinary church-owned vehicle - 96
In a privately owned vehicle — 390
Weekly - 219

When requested — 339

SR

The final question on the questionnaire asks about participation in church
activities. The data generated by the answers to this question are not shown in
the Yearbook but are helpful to Disability Concerns in tracking denominational
progress in bringing people with disabilities more fully into church life. The
answers this year are as follows:
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G. Participation of members with disabilities serving in staff or volunteer
positions in the congregation (291 churches responding)

Paid staff — 19

Officebearer — 52

Church-school teacher — 53

Usher/ greeter — 173

Committee member — 141

Other - 130 (classroom attendant, friendship staff, choir, sound-booth
operator; most did not state what position the person held)

Of the 1021 churches, only 688 churches sent in the 2004 Disability
Concerns questionnaire. The answers to the above question for the years
2000-2004 are as follows:

SN

2000 2001 2002 2003 2004
Paid staff 20 13 21 17 19
Officebearer 34 48 61 67 52
Church-school teacher 42 42 49 52 53
Usher/greeter 116 120 155 163 173
Committee member 99 108 128 133 141
Other 70 90 106 137 130

2000 2001 2002 2003 2004
Barrier-free access 318 383 394 432 495
Signing for deaf 35 44 45 48 36
Providing aids for 437 479 459 426 362
hearing impaired
Providing aids for 284 444 480 368 313

visually impaired

Providing special programs 225 254 244 209 193
Providing transportation 346 399 334 303 269
Appendix G

Pastor-Church Relations (Rev. Duane A. Visser, director; Rev. Norman
Thomasma, educational specialist)

I. Introduction

The staff of Pastor-Church Relations (PCR) is privileged to serve the
denomination in a time of challenges for congregations, changing expectations
of pastors, growing involvement of specialized ministry staff in congregations,
and continued partnerships among church agencies and within congregations.

The Sustaining Pastoral Excellence program has provided funds for
expanding various PCR programs such as work with mentors, mentees, and
regional pastors. Along with these programs, PCR is active in adjusting to the
varying demands of pastors, staff, and congregations.

II. Activities

A. A consistent task of PCR is providing consultation and interventions with
councils, pastors, and congregations. Leadership in the life of congregations
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often requires assistance and support from denominational sources. PCR
provides direct intervention and is increasingly aware that these consultations
lead to the recognition of a need for further education and training.

B. A gratifying result of the 2003-2004 synodical action expanded the Church
Order Article 17 supplement to include advice to classes to encourage pastors
and congregations to avail themselves of further assistance after a separation.
As a result, more pastors are seeking further counseling and evaluation, and
congregations are utilizing interim pastors.

C. There are four specialized interim ministers employed by the denomination:

— Rev. Melle Pool - serving as interim pastor at Bethel CRC in Lacombe,
Alberta, and serving as a resource to congregations and pastors in Classes
Alberta North and South

— Rev. Larry Slings — First CRC, Allendale, Michigan

— Rev. Leonard Troast — First CRC, Jenison, Michigan

— Rev. Robert Walter - Hope Community CRC, Flagstaff, Arizona

In addition to these specialized interim ministers, there are a number of
other pastors who have been trained for this ministry and are serving congre-
gations. They, along with a number of retired pastors, are providing a valuable
service to churches that are between pastors.

D. Apartof the synodical mandate for PCR is responding to the needs of
ministry staff who are not ordained. This work is being done in conjunction with
a staff ministry committee. The committee’s primary task is to equip and
encourage individual staff ministers and to equip and train churches in working
with staff ministers and teams. The committee is also working on some matters
regarding denominational structure and how that relates to specialized ministry.

In October 2004, the committee sent out a survey to all CRC congregations
to determine the number and variety of ministry staff positions in the denomi-
nation. The results of these surveys are being studied, and we are discovering
a large number of such positions in the churches. In fact, this is the fastest
growing area of ministry in the CRC. PCR is thankful to this committee for
their work in assisting the denomination in responding to those serving our
churches in this capacity.

E. On behalf of the CRC, PCR administers a fund that gives continuing
education grants to pastors and ministry staff. A growing number of pastors
and staff are making use of these grants.

E There are sixty-two regional pastors serving fellow pastors in the forty-
seven classes of the CRCNA. This year, we will hold our biennial regional
pastor’s conference at Calvin College. We thank these pastors for their willing-
ness to support colleagues in ministry. Their service as regional pastors is in
addition to their work in congregations.

G. The mentoring program, which assigns experienced pastors to work with
new pastors for the first five years of their ministry, has received necessary
encouragement and assistance through the Sustaining Pastoral Excellence
grant. This past year, there was a conference at Calvin College. In 2005, there
will be regional meetings throughout the United States and Canada. The
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mentoring program becomes a crucial part of the training of pastors, and we
are grateful for the work of fellow pastors in providing this support.

H. The Ministerial Information Service maintains over seven hundred pastor
profiles and congregational profiles. Through our office and a committee of
volunteers, we seek to assist congregations and pastors who are searching for
a change. Annually, we send out over two thousand profiles. This is done with
the efficient work of Ms. Laura Palsrok, administrative assistant for PCR.

I In October, PCR cosponsored a conference on retirement planning for
pastors. This was well received by those who attended and has become an
impetus for developing further opportunities for assisting pastors in this
process. PCR has been working with the officers of the board of the U.S. and
Canadian pension plans and a group of CRC pastors to meet this goal.

III. Challenges to ministry

A. PCRis seeking to pilot new approaches to assist pastors and congregations
in both intervention and education. We are gratified by the responses we
receive to our services and seek to meet the challenges for growth among the
staff and congregations of the CRCNA.

B. Aswas mentioned above, the staff ministry committee has completed the
first phase of its survey and is studying the results to determine ways that the
CRCNA can better utilize, support, and serve those in staff ministries.

C. Our work on retirement planning and our support of pastors and congre-
gations in the transition of retirement is an important opportunity. We are in
the process of developing written materials and regional seminars in conjunc-
tion with the officers of the board of pension plans.

D. A continuing concern that we are addressing is the need for interim and
supply pastors for congregations in transition between pastors. In the next few
years, there will be an increase in retirements, and the need for such assistance
will be crucial. The challenge for PCR is to assist both pastors and congrega-
tions in meeting this need through training and coordination.

Appendix H
Race Relations (Rev. Esteban Lugo, director)

Anew chapter in the ministry of Race Relations for the CRC has begun with
the appointment of Rev. Esteban Lugo as the binational denominational
director for the Office of Race Relations. Rev. Lugo has relocated to Grand
Rapids from Phoenix, Arizona, where he served as senior pastor at Orange-
wood CRC. Under his leadership, the office of Race Relations endeavors to
carry out the directives given by the BOT to implement synodical decisions
regarding “God’s Diverse and Unified Family.” A new mandate was adopted
by Synod 2004. It specifies:

CRC Race Relations will initiate and provide effective and collaborative training,

programs, and organizing actions in ways that mobilize Christian Reformed
agencies and educational institutions, as well as classes and congregations to
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recognize, expose, and dismantle racism in all its forms and to experience true
biblical racial reconciliation as a diverse and unified family of God.
(Acts of Synod 2004, p. 558)

Rev. Lugo’s duties for the near future will include filling in staff positions,
serving as adviser to the Ministry Council, and encouraging agencies and
educational institutions to participate in advancing the work of antiracism/
racial reconciliation within the agency and / or institution.

The Race Relations Advisory Council is expanding and continues to provide
encouragement and direction to the work of Race Relations in all its endeavors.
The director of Race Relations and executive director of ministries will be
appointing a Race Relations Integrating Team (RRIT) to oversee the expansion
of the antiracism /racial reconciliation initiative throughout the United States
and Canada. Plans are currently being developed as to what form that expan-

sion will take.

Plans are also underway for a Multiethnic Conference in June 2006. The focus
will be on youth. We want to encourage young people to reach out beyond their
comfort levels to other people who are not just like them. If racism is going to be
dismantled tomorrow, the youth of today need to be active participants.

Activities of the director since his arrival in October 2004 have included:
preaching at numerous Grand Rapids area churches; attending and / or speaking
at conferences; taking part in antiracism training and meetings; visiting regional
sites; and consulting with various people, including ministers and laypeople.

The Office of Race Relations awarded scholarships and grants to twenty-six
applicants for a total of $21,658 for the 2004-2005 academic year. The institu-
tions represented among scholarship recipients were Calvin College, Calvin
Theological Seminary, Dordt College, Reformed Bible College, Trinity
Christian College, and Dominican University.

The ministry of Race Relations requests that synod encourage churches and
classes to celebrate All Nations Heritage Week from September 26 through
October 2, 2005, with an invitation to celebrate All Nations Heritage Sunday
with special services on October 2.

Grounds:

1. The struggle against prejudice, discrimination, and racism need to be
balanced by celebrating and affirming God’s gift of unity in diversity
through our Savior and Lord Jesus Christ (cf. Ephesians 2). The congrega-
tions that also celebrate World Communion Sunday can find a meaning-
ful Christian Reformed way of doing it by combining both celebrations.

2. The financial support our ministry receives from the All Nations
Heritage Sunday celebrations dramatically increases Race Relations’
ability to award scholarships and grants to promote leadership of people
of color in the life of our denomination.

Appendix I
Social Justice and Hunger Action (Mr. Peter Vander Meulen, coordinator)

I. Introduction

The Christian Reformed Church has always had a good track record on
addressing hunger and poverty but has realized that more needs to be done to
address the root causes of world hunger. Understanding that hunger is always

70 Board of Trustees Report AGENDA FOR SYNOD 2005




part of a complex web of natural disasters, poverty, oppression, structural
injustice, and spiritual alienation, the CRC formed the Office of Social Justice
and Hunger Action (OSJHA) to address these root causes.

Today, the OSJHA works to develop a deeper understanding of and
response to God’s call to let justice flow like a river in our personal and
communal lives and in the structures of our societies, especially as it relates to
hunger and poverty. The OSJHA works to educate CRC members, to encour-
age and support their engagement in social justice issues, and occasionally to
be involved in direct advocacy.

The Office of Social Justice and Hunger Action acts in three ways:

(1) through congregational social justice contacts or groups, (2) through
organizing collaborative efforts with existing denominational agencies and
institutions (see the exciting new work on the Micah Challenge, below), and

(3) through ecumenical efforts and partnerships. In short, this office aims tobe a
catalyst that energizes and organizes our denomination for more appropriate,
effective, and efficient action on behalf of and with the poor and the oppressed.

This office recommends strategies and sets priorities based on the needs of
existing ministries to the poor and the judgments of the Coordinating Council
for Church in Society (CCCiS), a group of representatives from each CRC
agency and institution.

II. What is social justice?

When we talk about social justice, we are referring to God’s original inten-
tion for human society: a world where basic needs are met, people flourish,
and peace (shalom) reigns. God calls us, the church, to participate in redeem-
ing society so that all—especially the weak and vulnerable—can enjoy God’s
good gifts. To do this, we identify the root causes of what keeps people poor,
hungry, and powerless and then witness and work to remove those barriers.

III. Our work

A. We assist congregations to understand and become active in social justice
issues in a variety of ways:

1. With CRWRC, the OSJHA will introduce the global Christian movement,
The Micah Challenge, to the CRC. The Micah Challenge, which was
endorsed by Synod 2004, challenges Christians to deepen their engagement
with the poor and challenges government leaders to achieve the
Millennium Development Goals (MDG). The MDGs are eight measurable,
time-bound targets that address poverty and hunger and their root causes.
OSJHA and CRWRC are especially excited about using the broad umbrella
of the Micah Challenge to engage a new generation of young Christian
Reformed people in global justice and poverty issues by providing creative
communication techniques, cutting-edge technology, and the tools to build
their own grassroots movement. Future plans may include discovery tours
and other service-learning opportunities, concerts, and college courses.

2. The Advocate is our monthly newsletter for CRC justice activists. This
increasingly popular newsletter goes in both electronic and paper form to
more than one thousand recipients each month and supplies a unique
Christian Reformed take on social justice news and events. To subscribe,
visit www.crcjustice.org and click on the Advocate Newsletter link.
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3. The OSJHA website, www.crcjustice.org serves around one thousand
visitors a month. In fall 2004, we relaunched a new and improved website
that focuses on practical resources and helpful information geared toward
pastors, deacons, social justice committees, students, and every CRC
member who wants to live the call to do justice. Highlights include an
extensive section on justice and worship; a new section on lifestyle to assist
site visitors in making informed, just decisions in their daily lives; and
excellent resources such as Just Basics, our online student handbook—
written by a student for students—on advocacy and action strategies.

4. Shalom Seekers: Living the Call to Do Justice is the OSJHA workshop kit that
helps to create or revitalize a social justice committee and to challenge and
enrich Bible study or other education groups. Canadian and U.S. versions
of the kit are available through Faith Alive Resources (CRC Publications) by
calling: 1-800-333-8300 or by visiting: www.faithaliveresources.org.

5. In Canada, network building includes regular workshops at diaconal confer-
ences, Days of Encouragement, and other venues (i.e., adult Sunday school).

B. In addition to our core goals of helping congregations and small groups
become effective communities of salt and light, we work on education and
advocacy regarding selected issues that relate to root causes of poverty and
hunger.

1. Peacebuilding has been an expanding effort these past two years. We con-
tinue to educate, promote, and advocate for peace and peacebuilding. We
are actively engaged in two important CRC actions: Supporting the synodi-
cal study committee on war and peace as well as supporting a remarkable
Nigerian effort to build lasting peace among Reformed Christians in the
Takum region, an area of longstanding CRC mission work. In January 2005,
OSJHA cosponsored a CRC Consultation on Peacebuilding in Edmonton,
Alberta. Several members of the committee on peace and war were in
attendance, as were about twenty-five members and friends of the Chris-
tian Reformed Church who encouraged a more pronounced emphasis on
peace and peacebuilding in the committee’s report.

2. In Canada, we continue to benefit from and support KAIROS: Canadian
Ecumenical Justice Initiatives opportunities and advocacy initiatives as well
as working with the Canadian Council of Churches Commission on Justice
and Peace and the Evangelical Fellowship of Canada. This year, we will be
especially involved with the KAIROS campaign, Cultivating a Just Peace.

3. We facilitate advocacy to Washington or Ottawa when appropriate for our
areas of focus. This year, such ad hoc advocacy included refugee issues,
increasing levels of U.S. assistance to the struggle against HIV-AIDS,
increasing U.S. humanitarian aid to Africa, and working to ease the U.S.
embargo against Cuba.

The Office of Social Justice and Hunger Action, in collaboration with the
agencies and institutions of the CRC, looks back with gratitude on a produc-
tive year. We look forward to continuing to assist our denomination to become
salt and light in the service of God's justice.
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Appendix ]
Executive Search Committee

January 28, 2005

Board of Trustees

Christian Reformed Church in North America
2850 Kalamazoo Avenue, SE

Grand Rapids Mi 49560

Dear President Leys and Members of the Board of Trustees:

I am writing to you in my capacity as Chair of the Executive Search Committee
of CRCNA to convey to you the committee's recommendations for persons to serve
in the respective positions of Executive Director and Director of Denominational
Ministries.

Unanimously and with enthusiasm, the committee recommends that the Board
of Trustees forward to Synod 2005:

a. The nomination of the Reverend Calvin L. Bremer for appointment as Executive
Director of Christian Reformed Church in North America; and

b.  For ratification, the board’s appointment of your fellow trustee, the Reverend
Gerard L. Dykstra, as Director of Denominational Ministries of the Christian
Reformed Church in North America.

Description of the Committee and its Work

The committee consists of eight persons. Four members are your fellow
trustees: the Reverend Wayne Leys, Mr. Keith Oosthoek, Ms. Gail Jansen, and Ms.
Jane Vander Haagen. The other four members are the Reverend Richard E.
Williams, the Reverend James Dekker, Mr. William Terpstra, and the undersigned.
Dr. Peter Borgdorff and Dr. David Engelhard serve as advisers {o the committee.

The Committee first met on July 22, 2004, at the CRC offices in Grand Rapids
for the purposes of deciding on committee protocols, a meeting schedule, a method
of publicizing the posting of the positions, and establishing a timetable for the
intended completion of the committee's work.

The committee announced the availability of the positions utilizing appropriate
announcements in The Banner and the Christian Courier, by direct correspondence
to each council in the denomination, and by sending a communication to agency
representatives. The responses received by the committee in response to these
communications were gratifying both in number and in content.

After the time of gathering responses to the position postings, the committee
met for a total of nine days in Chicago: two days each in October, November, and
December 2004, and three days in January 2005. In its October 2004 meeting the
committee reviewed the application materials that had been received. The
November and December 2004 meetings and two of the three January 2005
meetings were used for interviews and an analysis of each interview.
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The committee interviewed fourteen of the approximately thirty-three persons who
became involved in the process either directly or as recommended by others. The review of
the applications and the interviews demonstrated to the committee that the Lord has
endowed the Christian Reformed Church with willing, devoted, and gifted servants.

Reasons for the Committee's Recommendations

4

Fitness for Office

The lifestyle and testimony of each nominee disclose that each is a disciple of the
Lord Jesus, committed the historic Christian faith, and dedicated to the ministry of the
church of Jesus Christ as found in the Christian Reformed Church. Each of them is a
trained theologian committed to the Reformed faith. Each possesses the Primary
Quatifications, as set forth in the job descriptions, for the respective positions for which
he is recommended.

Each nominee has spent a lifetime in the Christian Reformed Church and each is
thoroughly familiar with its workings. Each of them has thought long and hard about the
denomination's role with respect to individual congregations. Each of them has a
realistic view of the denomination's needs in the early twenty-first century. Each of them
has articulated a realistic vision for the foreseeable future of the Christian Reformed
Church.

2. Leadership Abilities

Calvin L. Bremer: Prior to entering the ministry, Calvin Bremer was engaged in a
family business. As a minister, Reverend Bremer has served as a parish pastor for
twenty-four (24) years. During those years he has been significantly involved in the
ecclesiastical life of the denomination as a delegate to classis, to synod, and as a
member of various denominational boards (including the Board of Trustees). In
addition, for the past nine (9) years Reverend Bremer has served the Back to God Hour
and currently serves as its Executive Director. He has demonstrated management
ability in that position including the willingness to make difficult decisions when
required. As an agency director he has espoused and worked for the achievement of
denominational goals. He cultivates good personal relationships including the ability to
listen to and understand others. The Committee is confident that he possesses the
required leadership abilities to function as Executive Director of the Christian Reformed
Church.

Gerard L. Dykstra: Prior to entering the ministry at age 40, Gerard Dykstra was an
owner, president, and general manager of a dairy equipment and construction
company. He knows how to manage people. He understands budgets and the
budgetary process. He has been a pastor for almost fifteen years. He has a warm and
humble, but unmistakably clear, leadership style. He understands denominational
issues and desires to conclude his ministerial career by making an important
contribution to denominational life. He articulates his willingness to serve the Christian
Reformed Church wherever needed and called. He also possesses a keen
understanding of the issues that face the Christian Reformed Church. As a pastor he is
aware of the importance of heaithy local congregations. He described for the committee
certain issues and challenges he has encountered in his ministerial experience and
how he dealt in a Christ-like and loving manner with them. The committee is confident
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that Reverend Dykslra possesses the leadership abllities to coordinate the efforts of
denominational agencies with humility and grace and to work toward the collaborative
efforts of the agencies.

3. Compatibility

From the outset of the process, the committee has been acutely aware that it was
charged with the responsibility of recommending two persons for positions that were
closely linked and that, accordingly, each of them had fo understand their respective
roles, the other's role, and be compatible with the other. The interviews revealed that
many of the candidates perceived similar sensitivities.

Toward the end of the interview process, the committee revealed to both
Reverend Bremer and Reverend Dykstra the committee's intent to recommend them for
the respective positions. The committee arranged meetings between them so that they
could become better acquainted and make a decision whether the contemplated
arrangement was potentially workable. The results of these meetings were indeed
positive.

Each of them has had an individual session with Dr. Kirk Brink, the psychologist
consultant used by CRCNA, and they also met together with Dr. Brink. Dr. Brink's
conclusion is that together they should make a compatible team.

Conclusion

For the reasons stated, the committee requests that the Board of Trustees accept the
committee's recommendations and discharge the commitiee. | am confident in that | speak
for each committee member in thanking you for the opportunity and privilege that you have
given to each of us to be of service to the Christian Reformed Church and to our risen Lord
and Savior, Jesus Christ. We remember the important work of the Board of Trustees in our
prayers.

in Christ's Name,

lleons ﬁ)//ﬁ%%aaw/

William B. Weidenaar, Chair
Executive Search Committee
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Appendix J-1
Curriculum Vitae

Calvin L. Bremer

Personal Description:

I am a devoted follower of Jesus Christ. I am in relationship with him
because of his grace. I enjoy the benefits of that relationship through the
presence and power of the Holy Spirit. I strive to daily live my life conscious of
God's presence and seeking to do his will.

Iam a husband, father, and grandfather. Janelle and I were married in 1968.
We were blessed with two children, a son Trent, and daughter Janna. Each of
our children married Christians and we now consider Paula and Darren our
children as well. We have four grandchildren at the time of this submission.
Trent and Paula live in Grand Rapids, Michigan, with their son. Darren and
Janna are building a home for themselves and their three boys in Crown Point,
Indiana.

Iam a churchman and a missionary.  have been privileged to serve the
church in a formal way for over thirty-two years. For over twenty-three years
I'served local congregations, assisting them in discovering and fulfilling their
mission. For the last nine years I have had the privilege of serving the
Christian Reformed Church in its electronic media ministry, The Back to God
Hour.

Educational History:

Calvin College 1969

Calvin Theological Seminary 1972

Trinity Evangelical Divinity School 1983

Work History:

March 2001 — present  Executive Director of the Back to God Hour

1996 — March 2001 Director of Ministries at the Back to God Hour

1978 - 1996 Pastor of Worship and Administration — Bethel
Christian Reformed Church, Lansing, Illinois

1972 -1978 Pastor of Arcadia Christian Reformed Church,
Grand Rapids, Michigan
(In 1985, this congregation merged with Plainfield
CRC and is now known as Blythfield CRC.)

1966 — 1972 Licensed as heating and air conditioning installer in
Michigan — worked part-time through college and
seminary
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Appendix J-2
Curriculum Vitae

Gerard L. Dykstra

Personal Description:

My life began in a small parsonage located near the shores of Lake
Michigan in Holland, Michigan. During my formative years, my father served
five churches in various parts of the country, ending in Chino, California.

I married Linda during college, and we eventually had four children—three of
whom are married; one passed away in 1999. We also have four grandchildren.

After receiving my degree from Calvin College, I joined the California
National Guard and after six years was honorably discharged. Then for twelve
years, God put me into the business world at a dairy equipment company.
After spending twelve years in business, I answered God’s call for ministry,
which eventually led to my being graduated from Calvin Theological
Seminary in 1990. During seminary, I served alongside the pastor at Ada CRC,
Ada, Michigan; after seminary, I served two churches—one in Grand Rapids,
Michigan, and one in Walnut Creek, California.

I'am committed to the Christian Reformed Church—serving two churches,
being on the Board of Trustees, and being trained in Natural Church
Development. I find denominational work both stimulating and rewarding. I
feel that God is leading me to be a key player in meeting the challenges that
have been set before us, and God has given me the unique gifts of the ability to
see the big picture and how each of the details ultimately forms the big picture.
In short, I believe that God has equipped and called me to use what he has
given me to continue the work he has begun.

Educational History:

Calvin College 1972

Westminster Theological Seminary 1987

Calvin Theological Seminary 1990

Work History:

September 1996 — present Pastor, Faith Christian Fellowship CRC,

Walnut Creek, California
September 1990 - August 1996  Pastor, Cascade Fellowship Christian
Reformed Church, Grand Rapids, Michigan
September 1987 — August 1990  Intern, Ada Christian Reformed Church,

Ada, Michigan

May 1974 — June 1987 President and General Manager, Brinderson
De Laval Sales and Service, Inc., Ontario,
California

August 1972 - July 1978 California National Guard, Honorably

Discharged, Staff Sergeant
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Appendix K
Condensed Financial Statements of the Agencies and Institutions

Back to God Hour/CRC-TV
Balance Sheet (000s)

———————————————————————— June 30, 2004---------mmoomnmeneeeeeee
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 1,104 - - 1,104
CDs, Time Deposits - - - - -
Marketable Securities 2,620 1,942 - 100 4,662
Receivables & Advances 69 - 18 - 87
Inventory - - - - -
Prepaids & Advances - - - - -
Investments (note 1):
Bonds - - - R
Equities - - - -
Partnerships - - - -
Property (non-operating) - - - -
PP&E 638 - - - 638
Other - - - - -
Total Assets 4,431 1,942 18 100 6,491
Accounts Payable 475 - - - 475
Notes/Loans Payable 887 - - - 887
Capital Leases - - - - -
Annuities Payable 1,474 - - - 1,474
Deferred Income - - - - -
Other - - - . R
Total Liabilities 2,836 - - - 2,836
Net Assets $ 1,595 1,942 18 100 3,655
Footnotes:
Note 1: List details of property
not in use. Funds relating to annuity contracts are segregated. The income
from these funds is used for payments on annuity contracts.
Note 2: List details of
designations. Board Restrictions: 1,942,000 Estate
Note 3: List details of
restrictions. In process church programs with Home Missions
Note 4: List details of
restrictions. Permanently restricted endowment funds.
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Back to God Hour/CRC-TV
Income and Expenses (000s)
Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 4,081 § 4,209
% of Total Income 42.6% 42.8%
Other Gift Income:
Above Ministry Share $ 3,063 $ 3,567
Estate Gifts 3 1852 $ 831
Total Gift Income 4,915 4,398
% of Total Income 51.3% 44.7%
Other Income:
Tuition & Sales $ - % -
Grants-Animation 3 237 3 321
Miscellaneous $ 339 % 908
Total Other Income 576 1,229
% of Total Income 6.0% 12.5%
TOTAL INCOME 9,572 9,836
EXPENSES (FTE = Full Time Employee):
Program Services:
English $ 2,702 % 2,832
FTEs 5 5
International $ 3,129 $ 3,292
FTEs 12 13
Television $ 1,891 $ 1,425
FTEs 10 5
Television - Animation $ 849 $ 200
New Language Program Iniciatives $ - 3 85
$ -3 -
Total Program Service $ $ 8571 $ 7,834
Total Program Service FTEs 27 23
% of Total $ 84.2% 81.0%
% of Total FTEs 75.0% 71.9%
Support Services:
Management & General $ 513 $ 556
FTEs 4 4
Plant Operations $ -3 -
FTEs - -
Fund-raising $ 1,093 $ 1,287
FTEs 5 5
Total Support Service $ 1,606 1,843
Total Support Service FTEs 9 9
% of Total $ 15.8% 19.0%
% of Total FTEs 25.0% 28.1%
TOTAL EXPENDITURES 3 10177 % 9,677
TOTAL FTEs 36 32
NET SURPLUS (DEFICIT) $ (805) $ 159
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Calvin College
Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):

Bonds

Equities

Partnerships

Property (non-operating)
PP &E
Other

Total Assets

Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income

Other

Total Liabilities
Net Assets

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.

---------------------- --June 30, 2004-—-----mmeeemereeeeee
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total

$ 1,340 - 1,340

100 - - - 100

21,829 - 1,883 4,316 28,028

432 - - 432

545 - 14 559

15,199 - 854 8,932 24,985

38,127 - 3,806 46,974 88,907

R - - 4,456 4,456

71 - - 241 312

123,474 - - - 123,474

2,603 - 4,105 4,083 10,791

203,720 - 10,662 69,002 283,384

3,755 - - - 3,755

47,450 - - 230 47,680

6,398 - - - 6,398

866 - - - 866

32,102 - 136 8 32,246

90,571 - 136 238 90,945

$ 113,149 - 10,526 68,764 192,439

Over 500 accounts for instruction, scholarships, grants, research, public
service, student services, etc., funded by outside sources

endowed gifts
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Calvin College
Income and Expenses (000s)
Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 2,798 $ 2,732
% of Total Income 3.2% 2.9%
Other Gift Income:
Above Ministry Share $ 2677 % 3,428
Estate Gifts $ 34 3 10
Total Gift Income 2,711 3,438
% of Total Income 31% 3.7%
Other Income:
Tuition & Sales $ 81,432 §$ 86,499
Grants 3 - 3 -
Miscellaneous 3 1,687 § 1,272
Total Other Income 83,119 87,771
% of Total Income 93.8% 93.4%
TOTAL INCOME 88,628 93,941
EXPENSES (FTE = Full Time Employee):
Program Services:
Education $ 74,555 $ 80,834
FTEs 589 591
$ - $ -
$ - $ -
$ - $ -
$ -3 -
$ - 8 -
Total Program Service $ $ 74555 § 80,834
Total Program Service FTEs 589 591
% of Total $ 86.6% 87.1%
% of Total FTEs 82.3% 81.7%
Support Services:
Management & General $ 4,471 $ 4,650
FTEs 48 52
Plant Operations $ 4727 % 4,941
FTEs 56 58
Fund Raising $ 2356 % 2.417
FTEs 23 22
Total Support Service $ 11,554 12,008
Total Support Service FTEs 127 132
% of Total $ 13.4% 12.9%
% of Total FTEs 17.7% 18.3%
TOTAL EXPENDITURES $ 86,109 $ 92,842
TOTAL FTEs 716 723
NET INCOME / (EXPENSE) $ 2519 § 1,099
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Calvin Seminary
Balance Sheet (000s)

———————————————————————— June 30, 2004------—---—-memmemean
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 1,060 - - - 1,060
CDs, Time Deposits - - - - -
Marketable Securities 1,240 - - - 1,240
Receivables & Advances 199 941 2,342 - 3,482
Inventory - - - - -
Prepaids & Advances - 23 - - 23
Investments (note 1):
Bonds - - - - -
Equities - - - - -
Partnerships - - - - -
Property (non-operating) - - - - -
PP&E 10,657 - - - 10,657
Other - 1,260 - - 1,260
Total Assets 13,156 2,224 2,342 - 17,722
Accounts Payable 130 61 - - 191
Notes/Loans Payable 562 287 - - 849
Capital Leases - - - - -
Annuities Payable - - - - -
Deferred Income 143 - - - 143
Other 820 - - - 820
Total Liabilities 1,655 348 - - 2,003
Net Assets $ 11,501 1,876 2,342 - 15,719
Footnotes:
Note 1: List details of property | NOT INCLUDED ABOVE: Endowment, Annuity and Trust
not currently in use. funds $15,301M , Annuity payable $378M Any balance due to
other funds for these assets is included under "other" as
unrestricted in Ag. Desig.
Note 2: List details of
designations. Construction liabilities, Student loan receivables and liabilities
Note 3: List details of donor designated, program, scholarship, grants and
restrictions. construction pledges
Note 4: List details of
restrictions.
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Calvin Seminary
Income and Expenses (000s)
Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 2,519 $ 2,695
% of Total Income 47 6% 49.7%
Other Gift Income:
Above Ministry Share $ 873 % 817
Estate Gifts $ 91 § 50
Total Gift Income 964 867
% of Total Income 18.2% 16.0%
Other Income:
Tuition & Sales $ 1318 $ 1,480
Grants $ 369 $ 334
Miscellaneous $ 124 % 51
Total Other Income 1.811 1,865
% of Total Income 34.2% 34.4%
TOTAL INCOME 5,294 5,427
EXPENSES (FTE = Full Time Employee):
Program Services:
Instructional $ 2471 $ 2,330
FTEs 27 27
Public Service $ 66 $ 50
FTEs - -
Academic Support $ 655 $ 723
FTEs 3 3
Student Services $ 490 $ 483
FTEs 4 4
Student Aid $ 263 $ 234
FTEs 1 1
$ - % R
Total Program Service $ $ 3,945 $ 3,820
Total Program Service FTEs 35 35
% of Total $ 75.0% 71.3%
% of Total FTEs 77.8% 76.1%
Support Services:
Management & General $ 544 % 786
FTEs 5 6
Plant Operations $ 311 3 361
FTEs 2 1
Fund Raising $ 460 $ 388
FTEs 3 4
Total Support Service $ 1,315 1,535
Total Support Service FTEs 10 "
% of Total $ 25.0% 28.7%
% of Total FTEs 22.2% 23.9%
TOTAL EXPENDITURES $ 5260 $ 5,355
TOTAL FTEs 45 46
NET SURPLUS (DEFICIT) $ 34 3 72
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Canadian Ministries
Balance Sheet (000s)

INCLUDED IN DENOMINATIONAL SERVICES
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Canadian Ministries
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 583 % 596
% of Total Income 94.6% 99.2%
Other Gift Income:
Above Ministry Share $ 33 § 37
Estate Gifts $ -3 -
Total Gift Income 33 37
% of Total Income 5.4% 6.2%

Other Income:

Tuition & Sales $ $

Grants $ - 3 -
$ $ (32)

Miscellaneous -
Total Other Income - (32)
% of Total Income 0.0% -5.3%
TOTAL INCOME 616 601
EXPENSES (FTE = Full Time Employee):
Program Services:
Govt. Contact/Church in Soc. $ 45 3 53
FTEs 1 1
Indian Ministries $ 359 § 421
FTEs 3 3
Electronic Media $ - % -
FTEs - -
Canadian Ministry Forum $ 2 3 18
FTEs - -
Other $ 23 % 32
FTEs - -
$ - $ -
Total Program Service $ 3 429 § 524
Total Program Service FTEs 4 4
% of Total $ 91.9% 92.6%
% of Total FTEs 100.0% 100.0%
Support Services:
Management & General $ 38 3 42
FTEs - -
Plant Operations $ - 3 -
FTEs - -
Fund Raising $ - 3 -
FTEs - -
Total Support Service $ 38 42
Total Support Service FTEs - -
% of Total $ 8.1% 7.4%
% of Total FTEs 0.0% 0.0%
TOTAL EXPENDITURES 3 467 % 566
TOTAL FTEs 4 4
NET SURPLUS (DEFICIT) 3 149 ¢ 35
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Consolidated Group Insurance - U.S.

Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
tnventory
Prepaids & Advances
Investments (note 1):

Bonds

Equities

Partnerships

Property (non-operating)
PP&E
Other

Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities

Net Assets

Footnotes:

Note 1: List details of property

not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.

------------------------ December 31, 2004-=-svmmmmmmommmmmeeeeaae
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
$ 161 - - 1,611
4 - - 41
209 - - 209
2,838 - 2,838
4,699 - - 4,699
53 - - 53
665 - - 665
718 - - 718
$ 3,981 - - 3,981
AGENDA FOR SYNOD 2005
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Consolidated Group Insurance - U.S.
Changes in Net Assets (000s)
2003 2004
Actual Actual
ADDITIONS:
Ministry Share $ - 8 -
% of Total Income 0.0% 0.0%
Other Gift Income:
Above Ministry Share $ - 3 -
Estate Gifts 3 -3 -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Participant Premiums $ 7245 $ 7,778
Grants $ - 8 -
Miscellaneous 3 100 % 69
Total Other Income 7,345 7.847
% of Total Income 100.0% 100.0%
TOTAL ADDITIONS 7,345 7,847
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Claims Expense $ 5828 $ 6,705
FTEs - -
Insurance Premiums $ 353 % 366
FTEs - -
TPA & PPO Fees $ 529 $ 554
FTEs - -
$ - $ -
$ -8 -
$ -8 -
Total Program Service $ 3 6710 $ 7,625
Total Program Service FTEs - -
% of Total $ 97.3% 97 .6%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 187 $ 184
FTEs 3 3
Plant Operations $ - $ -
FTEs - -
Fund-raising $ -8 -
FTEs - -
Total Support Service $ 187 184
Total Support Service FTEs 3 3
% of Total $ 4.3% 4.3%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 6,897 $ 7,809
TOTAL FTEs 3 3
NET ADDITIONS / (DEDUCTIONS) $ 448 3 38
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CRC Publications
Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
investments (note 1):
Bonds
Equities
Partnerships
Property (non-operating)
PP&E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.
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———————————————————————— June 30, 2004----—--------mmmeemeeeee
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
$ 949 500 22 - 1,471
634 - 60 - 694
1,873 - - - 1,873
83 - - - 83
702 - - - 702
23 - - - 23
4,264 500 82 - 4,846
497 - - - 497
583 - - - 583
139 - - - 139
1,219 - - - 1,219
3 3,045 500 82 - 3,627
Funds for new curricuium development cost.
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CRC Publications
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 736 $ 862
% of Total Income 12.6% 15.4%
Other Gift Income:
Above Ministry Share $ 65 $ 49
Estate Gifts $ - % -
Total Gift Income 65 49
% of Total Income 1.1% 0.9%
Other Income:
Tuition & Sales $ 4909 $ 4,554
Grants $ 118 § 119
Miscellaneous 3 14 3 6
Total Other Income 5,041 4679
% of Total Income 86.3% 83.7%
TOTAL INCOME 5,842 5,590
EXPENSES (FTE = Full Time Employee):
Program Services:
Banner 3 819 $ 757
FTEs 4 4
Education 3 3,390 % 3,202
FTEs 20 18
World Literature $ 493 $ 350
FTEs 3 3
3 - $ -
$ - % -
$ - 8 -
Total Program Service $ $ 4702 $ 4,309
Total Program Service FTEs 27 25
% of Total $ 88.6% 86.2%
% of Total FTEs 93.1% 92.6%
Support Services:
Management & General $ 603 $ 691
FTEs 2 2
Plant Operations $ -3 -
FTEs - -
Fund Raising $ - % -
FTEs - -
Total Support Service $ 603 691
Total Support Service FTEs 2 2
% of Total $ 11.4% 13.8%
% of Total FTEs 6.9% 7.4%
TOTAL EXPENDITURES $ 5,305 % 5,000
TOTAL FTEs 29 27
NET SURPLUS (DEFICIT) 3 537 % 590
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Denominational Services

Balance Sheet (000s)
------------------------ June 30, 2004---mememmmmeeeeee
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 1,232 - 1,347 - 2,579
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances 1,860 - 110 - 1,970
Inventory 473 - - - 473
Prepaids & Advances 35 - - - 35
Investments (note 1):
Bonds 9,596 - - - 9,596
Equities - - - - -
Partnerships - - - - -
Property (non-operating) - - - - -
PP&E 5,255 - - - 5,255
Other - - - - -
Total Assets 18,451 - 1,457 - 19,908
Accounts Payable 1,364 - - - 1,364
Notes/Loans Payable 9,536 - - - 9,536
Capital Leases - - - - -
Annuities Payable - - - - -
Deferred Income 170 - - - 170
Other - - - - -
Total Liabilities 11,070 - - - 11,070
Net Assets $ 7,381 - 1,457 - 8,838
Footnotes:
Note 1: List details of property
currently in use. Canadian Cash Concentration and Netting for Interest Program
Note 2: List details of
designations
Note 3: List details of
restrictions Includes $1,974,000 of Lilly Foundation grant balance
Note 4: List details of
restrictions
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Denominational Services
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share 3 1,995 $ 2,089
% of Total Income 16.7% 20.2%
Other Gift Income:
Above Ministry Share $ 52 §$ 17
Estate Gifts $ - 3 -
Total Gift Income 52 17
% of Total Income 0.4% 0.2%
Other Income:
Tuition & Sales $ 4,111 $ 4,317
Grants $ 2183 $ 423
Miscellaneous $ 3506 $ 3,497
Total Other Income 9,890 8,237
% of Total Income 82.9% 79.6%
TOTAL INCOME 11,937 10,343
EXPENSES (FTE = Full Time Employee):
Program Services:
Synodical Services & Grants $ 881 $ 937
FTEs 5 5
Soc Just Ed./Communications $ 531 $ 626
FTEs 3 3
CRCPlan/Lilly Grant $ 179§ 712
FTEs 2 2
CS/PS Cost of Goods Sold $ 4355 $ 4,516
FTEs 30 29
Finance/Payroll/Development $ 1527 % 1,691
FTEs 17 21
Information Services $ 530 $ 570
FTEs 7 7
Personnel $ 126 $ 121
FTEs 2 2
Total Program Service $ $ 8,129 $ 9,173
Total Program Service FTEs 66 69
% of Total $ 85.9% 87.0%
% of Total FTEs 88.0% 89.6%
Support Services:
Management & General $ 627 $ 610
FTEs 5 4
Plant Operations/Debt Serv. $ 638 $ 693
FTEs 3 3
Fund Raising (Foundation) $ 71 $ 63
FTEs 1 1
Total Support Service $ 1,336 1,366
Total Support Service FTEs 9 8
% of Tota! $ 14.1% 13.0%
% of Total FTEs 12.0% 10.4%
TOTAL EXPENDITURES 3 9,465 $ 10,539
TOTAL FTEs 75 77
NET SURPLUS (DEFICIT) $ 2472 % (196)
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Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
tnvestments (note 1):

Bonds

Equities

GICs / Stable Asset Fund

Property (non-cperating)
PP&E
Other

Total Assets
Accounts Payable
Forfeitures Due Agencies
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities

Net Assets

Footnotes:

not currently in use.

Note 2: List details of
designations.
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Employees' Retirement Plan - United States

Note 1: List details of property

Note 3: List details of restrictions.

Note 4: List details of restrictions.

------------------------ December 31, 2004---—------------omremmm
{note 2} (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
$ - R - - R
50 - - - 50
2,219 - - 2,219
9,347 - - 9,347
5,805 - - 5,805
17,421 - - - 17,421
6 - - - 6
6 - - - 6
S 17,415 - - - 17,415
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Employees' Retirement Plan - United States

Changes in Net Assets (000s)

ADDITIONS:
Ministry Share
% of Total Income

Other Gift Income:
Above Ministry Share
Estate Gifts

Total Gift Income

% of Total Income

Other Income:
Employer Contributions
Grants
Miscellaneous

Total Other Income

% of Total Income

TOTAL ADDITIONS

DEDUCTIONS (FTE = Full-Time Employee):

Program Services:
Distributions
FTEs

FTEs
FTEs
FTEs

FTEs

Total Program-service $
Total Program-service FTEs
% of Total $

% of Total FTEs

Support Services:
Management & General
FTEs
Plant Operations
FTEs
Fund-raising
FTEs
Total Support-service $
Total Support-service FTEs
% of Total $
% of Total FTEs

TOTAL DEDUCTIONS
TOTAL FTEs

NET ADDITIONS / (DEDUCTIONS)

AGENDA FOR SYNOD 2005

2003 2004
Actual Actual
$ -8 -
0.0% 0.0%
$ - 8 -
3 - 9 -
0.0% 0.0%
$ 912 3 950
$ - 8 -
$ 2020 % 1,239
2,932 2,189
100.0% 100.0%
2,932 2,189
$ 1,345 § 835
$ - 8 -
$ - $ -
$ -8 -
$ -8 -
$ -8 -
$ 1,345 3 835
93.9% 90.1%
0.0% 0.0%
$ 87 § 92
1 1
$ - $ -
$ - 8 -
87 92
1 1
6.1% 9.9%
100.0% 100.0%
$ 1432 % 927
1 1
3 1,500 3 1,262
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Fund for Smaller Churches
Balance Sheet (000s)

(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total

Cash $ 841 - - - 841
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances - - - - -
Inventory - - - - -
Prepaids & Advances - - - - -
Investments (note 1):
Bonds - - - - .
Equities - - - - N
Partnerships - - - - -
Property (non-operating) - - - - -

PP&E - - - - -

Other - - - - -

Total Assets 841 - - - 841

Accounts Payable 22 - - - 22
Notes/Loans Payable - - - - -
Capital Leases - - - - _
Annuities Payable - - - - -
Deferred Income - - - - R

Other - - - - -

Total Liabilities 22 - - - 22

Net Assets $ 819 - - - 819

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.
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Fund for Smaller Churches
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 261 3 260
% of Total [ncome 91.3% 91.2%
Other Gift Income;
Above Ministry Share $ 19 7
Estate Gifts $ - 8 -
Total Gift Income 1 7
% of Total Income 0.3% 2.5%
Other Income:
Tuition & Sales $ -3 -
Grants $ - $ -
Miscellaneous $ 24 3% 18
Total Other Income 24 18
% of Total Income 8.4% 6.3%
TOTAL INCOME 286 285
EXPENSES (FTE = Full Time Employee):
Program Services:
Subsidy Requests $ 405 § 422
FTEs 1 1
Auto & Moving Expenses $ - 8 -
FTEs - -
Small Church Specialists $ 58 $ 71
FTEs - L
Education $ - 8 -
FTEs - -
Small Church Technology Upgrade $ - 8 -
FTEs - -
Small Church Program Support $ -5 -
Total Program Service $ 3 463 $ 493
Total Program Service FTEs 1 2
% of Total $ 96.9% 100.0%
% of Total FTEs 100.0% 100.0%
Support Services:
Management & General $ 15 § -
FTEs - -
Plant Operations 3 - % -
FTEs - -
Fund Raising $ - $ -
FTEs - -
Total Support Service $ 15 -
Total Support Service FTEs - -
% of Total $ 31% 0.0%
% of Total FTEs 0.0% 0.0%
TOTAL EXPENDITURES $ 478 $ 493
TOTAL FTEs 1 2
NET SURPLUS (DEFICIT) 3 (192) $ (208)
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Home Missions
Balance Sheet (000s)

———————————————————————— June 30, 2004---——----—-- oo
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 1,151 - - - 1,151
CDs, Time Deposits - - - - -
Marketable Securities - -
Receivables & Advances 1,373 - - - 1,373
Inventory - - - - -
Prepaids & Advances 28 - - - 28
Investments (note 1):
Bonds 910 339 15 - 1,264
Equities - 59 527 586
Partnerships 2,982 - - 2,982
Property (non-operating) 43 - - - 43
PP&E 48 - - - 48
Other 53 - - - 53
Total Assets 3,606 3,380 15 527 7,528
Accounts Payable 246 - - - 246
Notes/Loans Payable 131 - - - 131
Capital Leases - - - - -
Annuities Payable 435 - - - 435
Deferred Income - - - - -
Other - - - - -
Total Liabilities 812 - - - 812
Net Assets $ 2,794 3,380 15 527 6,716
Footnotes:
Note 1: List details of property
not currently in use.
Note 2: List details of
designations. Trng:$339 Hawaii: $1282
Estates: $1787
Note 3: List details of
restrictions. NATrng: $15
Note 4: List details of
restrictions. Short term Loan:$481 NATrn:$31 Trust:$15
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Home Missions
Income and Expenses (000s)
Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 4713 § 4,882
% of Total Income 62.9% 63.3%
Other Gift Income:
Above Ministry Share $ 1,342 % 1,460
Estate Gifts 3 728 $ 375
Total Gift Income 2,070 1,835
% of Total Income 27.6% 23.8%
Other Income:
Tuition & Sales $ 87 $ 78
Grants $ - % -
Miscellaneous $ 623§ 916
Total Other Income 710 994
% of Total Income 9.5% 12.9%
TOTAL INCOME 7,493 7,711
EXPENSES (FTE = Full Time Employee):
Program Services:
New-Church Development $ 4077 % 4,112
FTEs 13 13
Established-Church Develop. $ 1645 $ 1,408
FTEs 17 17
Campus/schools $ 922 $ 848
FTEs 2 2
Ministry Teams $ - 8 -
FTEs - -
Ministry Development $ - $ -
FTEs - -
$ -3 .
Total Program Service $ $ 6644 $ 6,368
Total Program Service FTEs 32 32
% of Total $ 82.7% 81.2%
% of Total FTEs 78.0% 80.0%
Support Services:
Management & General $ 725 § 803
FTEs 3 3
Plant Operations $ -3 -
FTEs - -
Fund Raising 3 665 $ 672
FTEs 6 5
Total Support Service $ 1,390 1,475
Total Support Service FTEs 9 8
% of Total $ 17.3% 18.8%
% of Total FTEs 22.0% 20.0%
TOTAL EXPENDITURES $ 8,034 $ 7,843
TOTAL FTEs 41 40
NET SURPLUS (DEFICIT) $ (541) $ (132)

AGENDA FOR SYNOD 2005 Board of Trustees Report 97




Loan Fund
Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):
Bonds
Equities
Partnerships
Property (non-operating)
PP &E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1. List details of property
not currently in use.

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions

———————————————————————— June 30, 2004----------------mmm oo
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
$ 8,302 - - - 8,302
11,772 - - - 11,772
20,074 - - - 20,074
15,846 - - - 15,846
15,846 - - - 15,846
3 4,228 - - - 4,228
AGENDA FOR SYNOD 2005
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Loan Fund
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ - 3 -
% of Total Income 0.0% 0.0%
Other Gift Income:
Above Ministry Share $ - § -
Estate Gifts 3 -3 -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Tuition & Sales 3 - 3 -
Grants $ - $ -
Miscellaneous $ 965 $ 821
Total Other Income 965 821
% of Total Income 100.0% 100.0%
TOTAL INCOME 965 821
EXPENSES (FTE = Full Time Employee):
Program Services:
Loan Interest $ 677 $ 553
FTEs 1 1
$ -8 -
FTEs - -
$ -3 -
FTEs - -
$ -3 .
$ -3 -
$ -3 .
Total Program Service $ $ 677 $ 553
Total Program Service FTEs 1 1
% of Total $ 82.5% 76.4%
% of Total FTEs 50.0% 50.0%
Support Services:
Management & General $ 144 3 171
FTEs 1 1
Plant Operations $ - % -
FTEs - -
Fund-raising $ - % -
FTEs - -
Total Support Service $ 144 171
Total Support Service FTEs 1 1
% of Total $ 17.5% 23.6%
% of Total FTEs 50.0% 50.0%
TOTAL EXPENDITURES $ 821 § 724
TOTAL FTEs 2 2
NET SURPLUS (DEFICIT) $ 144 § 97
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Ministers' Pension Fund and Special Assistance Fund - Canada
Balance Sheet (000s) in Canadian $

Pension SAF Total
Cash $ 1,706 115 - - 1,821
CDs, Time Deposits - - - - _
Marketable Securities - - - - -
Receivables & Advances 137 2 - - 139
Inventory - - - - -
Prepaids & Advances - - - - R
Investments (note 1):
Bonds 9,101 - - - 9,101
Equities 14,192 - - - 14,192
Partnerships - - - - -
Property (non-operating) - - - - -

PP&E - - - - -

Other - - - - -

Total Assets 25136 117 - - 25253

Accounts Payable 77 - - - 77
Notes/Loans Payable - - - - -
Capital Leases - - - - -
Annuities Payable - - - - -
Deferred Income - - - - -

Other - - - - -

Total Liabilities 77 - - - 77

Net Assets i 25059 117 - - 25176

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions
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Ministers' Pension Fund and Special Assistance Fund - Canada
Changes in Net Assets (000s) in Canadian $

MPF MPF SAF SAF
2003 2004 2003 2004
Actual Actual Actual Actual
ADDITIONS:
Ministry Share $ - 3 - 8 - 3 16
% of Total Income 0.0% 0.0% 0.0% 84.2%
Other Gift Income:
Above Ministry Share $ -5 - 8 -3 -
Estate Gifts 3 -3 -8 - 8 -
Total Gift Income - - - -
% of Total Income 0.0% 0.0% 0.0% 0.0%
Other Income:
Participant Assessments $ 1,151 $ 1644 $ - 8 -
Grants 3 - 8 - 8 - $ -
Miscellaneous $ 2716 % 2642 3 8 3
Total Other Income 3,867 4,286 3 3
% of Total Income 100.0% 100.0% 100.0% 15.8%
TOTALADDITIONS 3.867 4,286 3 19
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Distributions $ 1743 § 1834 % 25 % 13
FTEs - - - -
$ -8 - 8 - 8 -
FTEs - - - -
$ -3 -3 - $ -
FTEs - - - -
$ - 8 - 8 -5 -
FTEs - - - -
$ - $ - 8 -3 -
FTEs - - - -
3 - % -3 -8 -
Total Program Service $ $ 1,743 § 1,834 § 25 % 13
Total Program Service FTEs - - - -
% of Total $ 87.5% 84.2% 100.0% 100.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 248 3% 344 % - % -
FTEs 1 1 - -
Plant Operations $ -3 - 8 -3 -
FTEs - - - -
Fund-raising $ -8 - 3 - 8 -
FTEs - - - -
Total Support Service $ 248 344 - -
Total Support Service FTEs 1 1 - -
% of Total $ 12.5% 15.8% 0.0% 0.0%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 1,991 § 2178 § 25 § 13
TOTAL FTEs 1 1 - -
NET ADDITIONS / (DEDUCTIONS) $ 1876 § 2,108 8 (22) $ 6
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Ministers’ Pension Fund and Special Assistance Fund - United States
Balance Sheet (000s)

Pension SAF
Cash $ 3,597 97
CDs, Time Deposits - -
Marketable Securities - -
Receivables & Advances 436 -
Inventory - -
Prepaids & Advances - -
Investments (note 1):
Bonds 25,708 -
Equities 65,292 -
Partnerships - -
Property (non-operating) - -

PP&E - -

Other - -

------------------------ December 31, 2004w

Total

- - 3,694

- - 25,708
- - 66,292

Total Assets 95,033 97

- - 96,130

Accounts Payable 155 [}
Notes/Loans Payable - -
Capital Leases - -
Annuities Payable - -
Deferred Income - -

Other - -

Total Liabilities 155 6

Net Assets 3 94,878 91

- - 94,969

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations

Note 3: List details of restrictions

Note 4: List details of restrictions
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Ministers' Pension Fund and Special Assistance Fund - United States
Changes in Net Assets (000s)

MPF MPF SAF SAF
2003 2004 2003 2004
Actual Actual Actual Actual
ADDITIONS:
Ministry Share $ - 8 - 38 - 8 66
% of Total Income 0.0% 0.0% 0.0% 98.5%
Other Gift Income:
Above Ministry Share $ -3 - 8 - 8 -
Estate Gifts $ -3 -3 -8 -
Total Gift Income - - - -
% of Total Income 0.0% 0.0% 0.0% 0.0%
Other Income:
Participant Assessments $ 2,889 $ 4018 § - 3 -
Grants $ - % -3 -3 -
Miscellanecus $ 15,137 _ % 8,766 $ 2 3 1
Total Other Income 18,026 12,784 2 1
% of Total Income 100.0% 100.0% 100.0% 1.5%
TOTALADDITIONS 18,026 12,784 2 67
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Distributions $ 6250 $ 6261 §$ 40 $ 80
FTEs - - - -
$ -8 -5 -3 -
FTEs - - - -
$ -8 -3 - $ -
FTEs - - - -
$ -8 -8 -3 -
FTEs - - - -
$ -8 -3 - 3 -
FTEs - - - -
$ -3 - 8 - $ -
Total Program Service $ 3 6250 $ 6261 § 40 $ 80
Total Program Service FTEs - - - -
% of Total $ 90.4% 89.9% 100.0% 100.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 667 § 703 3 - $ -
FTEs 1 1 - -
Plant Operations $ - 8 -8 - 8 -
FTEs - - - -
Fund-raising $ - $ -8 -8 -
FTEs - - - -
Total Support Service $ 667 703 - -
Total Support Service FTEs 1 1 - -
% of Total $ 9.6% 10.1% 0.0% 0.0%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 6917 $ 69064 $ 40 § 80
TOTALFTEs 1 1 - -
NETADDITIONS / (DEDUCTIONS) $ 11,109 8 5820 3 (38) § (13)
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Pastoral Ministries
Balance Sheet (000s)

INCLUDED IN DENOMINATIONAL SERVICES
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Pastoral Ministries
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 1,310 § 1,320
% of Total Income 85.0% 85.4%
Other Gift Income:
Above Ministry Share $ 172 $ 172
Estate Gifts $ 18 -
Total Gift Income 173 172
% of Total Income 11.2% 11.1%
Other Income:
Tuition & Sales $ 7 % -
Grants $ 52 % 54
Miscellaneous $ - 8 -
Total Other Income 59 54
% of Total Income 3.8% 3.5%
TOTAL INCOME 1,542 1,546
EXPENSES (FTE = Full Time Employee):
Program Services:
Chaplaincy Services $ 267 $ 231
FTEs 3 2
Race Relations $ 408 $ 326
FTEs 4 4
Pastor-Church Relations $ 410 $ 470
FTEs 3 3
Abuse Prevention $ 146 $ 143
FTEs 1 1
Disability Concerns $ 180 $ 186
FTEs 1 !
$ - % .
FTEs - -
Total Program Service $ $ 1411 § 1,356
Total Program Service FTEs 12 11
% of Total $ 98.5% 97.8%
% of Total FTEs 92.3% MN.7%
Support Services:
Management & General $ - % -
FTEs - -
Plant Operations 3 - 8 -
FTEs - -
Fund Raising $ 21 $ 31
FTEs 1 1
Total Support Service $ 21 31
Total Support Service FTEs 1 1
% of Total $ 1.5% 2.2%
% of Total FTEs 7.7% 8.3%
TOTAL EXPENDITURES $ 1432 3 1,387
TOTAL FTEs 13 12
NET SURPLUS (DEFICIT) $ 10 % 159
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World Missions

Balance Sheet (000s)
———————————————————————— June 30, 2004
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash 3 1,900 1,525 750 - 4,175
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances 352 2 - 1 365
Inventory 35 - - - 35
Prepaids & Advances 11 - - - 1
Investments (note 1):
Bonds - 526 16 478 1,020
Equities - 343 11 437 791
Partnerships - - - - -
Property (non-operating) 70 - - - 70
PP&E 595 - - - 595
Other 57 - - - 57
Total Assets 3,020 2,396 777 916 7,109
Accounts Payable 443 130 - - 573
Notes/Loans Payable 58 - - - 58
Capital Leases - - - - -
Annuities Payable 328 - - - 328
Deferred Income - - - - -
Other 1,318 - - - 1,318
Total Liabilities 2,147 130 - - 2,277
Net Assets $ 873 2,266 777 916 4,832
Footnotes:
Note 1: List details of property
not currently in use. Restricted Land Gift $70
Note 2: List details of
designations. Resettlement Fund $1,400 - Legacy Fund $599 - Insurance
Fund $101 - Endowment/Annuities $166
Note 3. List details of
restrictions. Restricted Gifts $689 & Unitrust
Note 4. List details of
restrictions. Endowments
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World Missions
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ 4623 $ 4,810
% of Total Income 36.9% 38.3%
Other Gift Income:
Above Ministry Share $ 5424 $ 6,218
Estate Gifts $ 1,139 ¢ 775
Total Gift Income 6,563 6,993
% of Total Income 52.3% 55.6%
Other Income:
Tuition & Sales $ 716 $ 145
Grants $ - % -
Miscellaneous $ 635 § 624
Total Other Income 1,351 769
% of Total Income 10.8% 6.1%
TOTAL INCOME 12,537 12,672
EXPENSES (FTE = Full Time Employee):
Program Services:
Africa $ 3,362 $ 3,352
FTEs 42 37
Asia $ 3650 $ 3,155
FTEs 25 25
Latin America $ 3,348 $ 3,470
FTEs 33 29
Europe 3 700 $ 629
FTEs 14 9
Education $ 608 $ 575
FTEs 7 7
$ - % -
Total Program Service $ $ 11,668 $ 11,181
Total Program Service FTEs 120 107
% of Total $ 87.0% 86.3%
% of Total FTEs 89.7% 88.4%
Support Services:
Management & General 3 851 $ 811
FTEs 5 5
Plant Operations $ - 3 -
FTEs - -
Fund-raising $ 894 § 962
FTEs 9 9
Total Support Service $ 1,745 1,773
Total Support Service FTEs 14 14
% of Total $ 13.0% 13.7%
% of Total FTEs 10.3% 11.6%
TOTAL EXPENDITURES 3 13413 $ 12,954
TOTAL FTEs 134 121
NET SURPLUS (DEFICIT) $ (876) $ (382)
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Christian Reformed World Relief Committee
Balance Sheet (000s)

———————————————————————— June 30, 2004-------=mmmssm oo
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ - S 1,717 $ 611 § - 2,328
CDs, Time Deposits - 4 - - 4
Marketable Securities - - - - -
Receivables & Advances - 187 - - 187
Inventory - - - - -
Prepaids & Advances 655 249 276 - 1,180
Investments (note 1):
Bonds - - 18 - 18
Equities - 1,185 310 23 1,488
Partnerships - - - - -
Property (non-operating) - - - - -
PP&E 83 - 126 - 209
Other - - - - -
Total Assets 738 3,312 1,341 23 5414
Accounts Payable 1,137 - - - 1,137
Notes/Loans Payable 10 - - - 10
Capital Leases - - - - -
Annuities Payable 394 - - - 394
Deferred Income 72 - - - 72
Other - - - - -
Total Liabilities 1,613 - - - 1,613
Net Assets $ (875) 3,312 1,341 23 3,801
Footnotes:
Note 1: List details of property
not currently in use.
Note 2: List details of
designations. 7-year term endowments as stipulated by Board = $2,534
Disaster relief gifts for specific sites = $778
Note 3: List details of
restrictions. Mission home = $126 Gifts rec'd for subs years = $958
7-year term endowments as stipulated by donors = $257
Note 4: List details of
restrictions. Pure endowments
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Christian Reformed World Relief Committee
Income and Expenses (000s)

Fiscal Fiscal
02-03 03-04
Actual Actual
INCOME:
Ministry Share $ - 8% -
% of Total Income 0.0% 0.0%
Other Gift Income:
Above Ministry Share $ 8897 §% 9,970
Estate Gifts 3 1568 § 976
Total Gift Income 10,465 10,946
% of Total Income 76.1% 77.6%
Other Income:
Tuition & Sales 3 - 8 -
Grants $ 3,160 $ 2,448
Miscellaneous 3 134 § 720
Total Other Income 3,294 3,168
% of Total Income 23.9% 22.4%
TOTAL INCOME 13,759 14,114
EXPENSES (FTE = Full Time Employee}):
Program Services:
Overseas programs $ 7,956 $ 7,978
FTEs 54 61
No America programs $ 929 $ 872
FTEs 8 10
Disaster relief programs $ 3,220 % 2,403
FTEs 8 8
Education $ 445 § 446
FTEs 2 3
$ - $ .
$ - $ .
Total Program Service $ $ 12,550 $ 11,699
Total Program Service FTEs 72 82
% of Total $ 84.2% 82.4%
% of Total FTEs 791% 81.2%
Support Services:
Management & General $ 1,165 § 1,152
FTEs 8 8
Plant Operations $ - % -
FTEs - -
Fund Raising $ 1,198 $ 1,354
FTEs 11 1
Total Support Service $ 2,363 2,506
Total Support Service FTEs 19 19
% of Total $ 15.8% 17.6%
% of Total FTEs 20.9% 18.8%
TOTAL EXPENDITURES $ 14913 § 14,205
TOTAL FTEs 91 101
NET SURPLUS (DEFICIT) $ (1,154) $ (91)
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REPORTS OF AGENCIES
AND INSTITUTIONS

Introduction

Each year the Board of Trustees submits a unified report to synod com-
posed of individual parts provided by the agencies and educational institu-
tions of the Christian Reformed Church. The individual reports appear in
alphabetical order using the agency’s name. Supplementary reports may be
provided, if needed, at the time that synod convenes.

Writing these reports is an exercise of accountability that is appropriate in
our life together as a denomination. Much of what is written is provided as
information for synod. Some of the material provides a background for
decisions that synod will be asked to make. In either case, these reports really
are the story of what God is pleased to do through the agencies of the church.
Asyou read the material, we invite you to join us in thanksgiving for ministry
opportunities and for the many fine people who serve on your behalf at home
and around the world.

Peter Borgdorff
Executive Director of Ministries
Christian Reformed Church in North America
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The Back to God Hour

I. Introduction
Synod has given The Back to God Hour the mandate to:

give leadership in media missions and to supervise the production of denomina-
tional radio, television, and other electronic programs, which express the
Reformed faith in response to . . . need for conversion, edification, and cultural
direction . .. and it is required to give leadership to the denomination as a whole
and its congregations in the use of available communication media.

II. The board of trustees

A. Function
The Back to God Hour is governed by a regionally representative board that
meets three times a year to set policy and to evaluate the work of the staff.

B. Officers of the board

The officers of the board are Rev. Robert Heerspink, president; Rev. R. Scott
Greenway, vice president; Ms. Willa Beckman, secretary; Rev. Allen Petroelje,
treasurer.

C. Board member nominees
(Nominations will be submitted following The Back to God Hour Board
meeting in February).

D. Salary disclosure
The following information is provided to synod as requested:

Job level Number of positions Compensation
(includes housing allowance)
18 1 3rd quartile

III. The Back to God Hour ministries

In a complex and needy world, The Back to God Hour uses radio, televi-
sion, telephone, and the Internet to proclaim the historic Christian faith. Peo-
ple respond to the message of the gospel by phone, mail, e-mail, or, in some
cases, by walking to a Back to God Hour follow-up center or to a local church
identified with The Back to God Hour. Back to God Hour staff and trained
volunteers supply literature, help people find a church home, refer people to
Christian counselors, as well as pray with and for people. Prayer requests are
sent to a network of partners who covenant to pray regularly.

In a world of rapidly changing technology and ministry opportunity, the
staff continues to evaluate potential ministries in languages or media not cur-
rently used by The Back to God Hour for appropriate recommendation to the
board or synod. Currently, ministry is carried on in the following:

A. Arabic-language ministry

The Back to God Hour maintains a cooperative ministry with Words of
Hope, (Reformed Church in America) and Middle East Reformed Fellowship
(MEREF) for electronic media ministry to Arabic speaking people. The joint
ministry maintains production studios and follow-up centers in Larnaca,
Cyprus; Cairo, Egypt; and Beirut, Lebanon. Interest is great concerning this
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ministry that addresses societies heavily influenced by Muslim belief and
culture. A new Arabic language ministry website helps address this interest.
The Back to God Hour provides consultation regarding television production
to the Sudan Council of Christian Churches to assist them in proceeding
through an unprecedented open door for broadcasting in this Muslim domi-
nated country.

B. English-language ministry

1. The Back to God Hour weekly half-hour radio program proclaiming the
historic Christian faith is heard on every continent in the world. Rev. David
Feddes addresses contemporary society with timeless truth. The Back to
God Hour English-language ministry is heard on nearly one hundred
North American stations, on over eighteen major stations in metropolitan
areas in Nigeria, as well as on short-wave radio around the world. A follow-
up center in Nigeria has been organized in concert with world missions
personnel and indigenous church leaders to follow up with those who
respond to the broadcast. This past year, six congregations in Nigeria joined
the Christian Reformed Church of Nigeria as a result of discussions
initiated by congregational leaders after they heard The Back to God Hour
broadcasts and wished to associate with a denomination that embraced the
same worldview. In February, The Back to God Hour Board approved a
strategic initiative that will continue the process of moving resources from
the North American English radio budget to fund international media
ministries. The reasons for continuing the movement of resources include:
(1) the need for religious programming outside of North America compared
to the abundance of religious radio programming available in North
America, (2) the potential for a much larger audience for the monies
expended, (3) the changing role of half-hour radio programming within the
North American culture, and (4) the response that our international
programs are enjoying.

2. The news-magazine format television program, Primary Focus, airs on CTS
in Ontario and select stations in western Canada. It is also carried in the
United States on over eighty local commercial stations. This year, Primary
Focus was distributed on the Public Broadcasting System (PBS), and over
one hundred local PBS affiliates have aired at least thirteen Primary Focus
programs.

3. The Voice of Life radio station (ZGBC), located on the island of Dominica,
covers the eastern Caribbean Islands. This year, the operation of the station
was turned over to an indigenous group on the island. This marks a
wonderful transition to local ownership and operation.

4. The English-language literature ministry includes the publication of over
four hundred thousand copies of each issue of Today (a bimonthly devo-
tional). This past year, a decision was made to discontinue distribution of
printed copies of The Radio Pulpit. The Back to God Hour will continue to
supply a limited number of printed copies of individual sermons. Both the
sermons and the Today publication are available on The Back to God Hour
website and by e-mail subscription.
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5. The Back to God Hour’s two animated programs for children, The First
Easter and The Prince of Peace, were licensed to others and produced in
Arabic and Portuguese this past year. The animation programs are broad-
cast in four languages and are available in DVD and VCR formats.

6. Kids Corner radio program is now heard on over 220 stations in North
America as well as throughout the eastern Caribbean islands. The produc-
tion of a new series of Kids Corner programs with new characters and a
new format began airing in spring 2004.

C. Chinese-language ministry

Twenty-six provinces in China are home to over 1.1 billion people. Seven
super-power stations located outside the country beam the gospel to China in
Cantonese or Mandarin.

Alliance Radio staff in Hong Kong work with The Back to God Hour to
provide follow-up and listener contact for the sixteen programs produced each
week. The Back to God Hour Chinese programs are also heard in major metro-
politan areas in Australia, Belize, Canada, New Zealand, Panama, and the
United States. In some of these areas, the programming is bilingual. The Inter-
net ministry is proving to be a valuable tool in ministering to Chinese persons,
in spite of attempts to curtail its use in some locations. Special attention was
given this past year to evaluate the need for and potential of children’s pro-
gramming in Chinese. Plans are being implemented for development of new
children’s programming.

Rev. Jimmy Lin gives direction to this crucial ministry.

D. French-language ministry

The focus of the French-language ministry is Africa and Haiti. Rev. Paul
Mpindj, a native of the Democratic Republic of Congo, gives leadership to this
ministry. The response to the French-language ministry continues a multiyear
pattern of growth. A program devoted to a biblical perspective on women'’s
issues in the African context and hosted by Charlotte Mpindi has been espe-
cially popular.

E. Indonesian-language ministry

The Back to God Hour Board approved the purchase of new Indonesia
ministry headquarters located in Jakarta. These facilities replace a building
that had been damaged by floods and whose size was limiting the ministry
potential. Rev. Untung Ongkowidjaja, our Back to God Hour Indonesian
broadcast minister, gives leadership in developing closer ties to the Indonesian
churches. The website continues to be a very important part of this ministry.

F. Japanese-language ministry

Rev. Masao Yamashita gives leadership to the electronic media ministry in
the Japanese language. This technologically advanced culture shows signs of
opening up to the gospel. This past year, God opened a door for broadcast on a
large commercial station in metropolitan Tokyo. This is the answer to many
prayers. In addition, the response to children’s programming continues to
bring joy.

G. Portuguese-language ministry
Radio, television, telephone, and the Internet are components of the media
ministry in Brazil directed by Rev. Celsino Gama. The office in Campinas,
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Brazil, is responsible not only for production and distribution of all the
Portuguese-language programs but also for production of Back to God Hour
Spanish-language television programs. The Presbyterian Church in Brazil and
many of its congregations are significant partners in this ministry. This past
year, a short two-minute program broadcast during the news sparked many
responses and contacts for the Presbyterian Church.

H. Russian-language ministry

Rev. Sergei Sosedkin, Calvin Theological Seminary graduate and a native of
Moscow, gives leadership to this ministry.

The Back to God Hour ministry to the Commonwealth of Independent
States is part of a coordinated effort of Christian Reformed agencies to minister
in this area of the world. The ministry moved its follow-up center from
Moscow to St. Petersburg. Working in conjunction with Christian Reformed
World Missions, it is providing materials and seminars for those who respond.

I Spanish-language ministry

Nearly four hundred radio stations and forty television stations carry Back
to God Hour Spanish-language programming. This ministry reaches Central,
North, and South America, as well as Spain.

The Back to God Hour is also committed to reaching the large Spanish-
speaking population in the United States. Much of this population is located
in major metropolitan centers or along the Mexico-U.S. border. The radio
ministry features multiple formats to speak to a variety of different kinds
of audiences.

Rev. Guillermo Serrano gives leadership in this ministry.

J. Cooperative organizations

1. The Back to God Hour works closely with RACOM, an agency dedicated to
support the ministry of the Back to God Hour.

2. The Back to God Hour contracts with CRC Product Services for publication
of selected materials.

3. The Back to God Hour works with selected developing Christian Reformed
congregations to raise the visibility of those new church plants through the
use of electronic media.

4. The Back to God Hour partners with Crossroad Bible Institute, which
provides a correspondence program as part of a follow-up ministry. This
program has been very effective in the English language and is now used in
French as well.

5. The Back to God Hour and the education department of the board of CRC
Publications are collaborating on an educational video series based on
selected Primary Focus programs for congregational education programs.

6. The Back to God Hour sustains relationships with a variety of churches,
agencies, and organizations to provide broadcasting or follow-up in each of
the languages.
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IV. Recommendations

A. That Rev. Robert Heerspink, president; and Dr. Calvin L. Bremer, executive
director, be given the privilege of the floor when Back to God Hour matters are
discussed.

B. That synod elect board members to serve from the nominations presented.

Note: Budgets and financial reports are approved by the BOT and presented to
synod's Finance advisory committee as information. Requests for offerings
and other forms of financial support are also processed through the Finance
advisory committee.

The Back to God Hour
Calvin L. Bremer, executive director
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Calvin College

I. Introduction

This report reflects information derived from, and actions taken at, the
October 2004, and the February 2005, meetings of the Calvin College Board of
Trustees.

For the October 2004 meeting, the thirty-one-member Calvin College Board
of Trustees met in a retreat held at the Hotel Pattee in Perry, Iowa. The five new
board members spent a day in orientation sessions with the board officers and
the president’s cabinet prior to the arrival of the full board. A plenary session
and break-out sessions on board roles and the improvement of committee
effectiveness were led by Calvin professor of business, Mr. Robert Eames. The
trustees also looked at the Calvin College Statement of Mission in order to
focus on the importance of Christian teaching and learning in plenary and
break-out sessions led by Mr. David Smith, professor of German and director
of the newly founded Kuyers Institute for Christian Teaching and Learning.
Board members spent time in committee, business meetings, and recreational
team-building activities, concluding the retreat with a Sunday morning
worship and communion service. Over one-third of the board membership is
new in the past two years. A retreat, planned every two years for the Calvin
College board, provides a significant enhancement to effective board member
participation and engagement.

Board officers elected for 2004-2005 are: Mr. Milt Kuyers, chair; Mr. Bastian
Knoppers, vice-chair; and Ms. Cynthia Veenstra, secretary; Ms. Darlene K.
Meyering, assistant secretary; and Dr. Henry DeVries, Vice President for
Administration, Finance and Information Services, treasurer. In the October
business sessions, the board approved a 1.9 percent increase in the ministerial
allowance amount for ordained faculty members.

II. General college matters

The February 2005 meeting was spent conducting faculty interviews, hear-
ing a report on fundraising efforts, and visiting with retiring executive director
of ministries, Dr. Peter Borgdorff.

The board also received the written report from the North Central Associa-
tion (NCA) of the Higher Learning Commission that gives high marks to the
college in its accreditation review, which is required every ten years. A twelve-
person college committee guided the process over a three-year period and
wrote the self-study report. The NCA review requires that all areas must be
aligned with the mission, vision, values, and strategic priorities of the college.
The college is cited in the report as “mission-driven” in all aspects of gover-
nance and function.

III. Faculty

A. Faculty interviews

Twenty-nine faculty interviews were the highlight of the February 2005
meeting. Sixteen were for reappointments with tenure (see Recommendations)
and thirteen for two- or three-year regular reappointments.
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B. Presidential Award for Exemplary Teaching

Dr. James Jadrich, professor of physics and astronomy, was presented with
the thirteenth annual Presidential Award for Exemplary Teaching. This award
is given to a tenured professor whose Christian commitment is readily
apparent in exemplary teaching in the classroom. In addition, a cash award is
provided for educational opportunities and life experiences that will enrich
the recipient’s career.

C. Administrative appointments
The college made the following administrative appointments and re-
appointments:

1. Gail G. Heffner, M.PI.A., Director of Community Engagement, two years,
half time, effective September 1, 2004.

2. Steven]. Putt, M.L.LS., Reference and Acquisitions Librarian, two years,
effective September 1, 2004.

3. Quentin]J. Schultze, Ph.D., Arthur H. DeKruyter Chair in Faith and
Communication, three years, effective September 1, 2004.

4. Laura A. Smit, Ph.D., Dean of the Chapel, two years, effective September 1,
2004.

IV. Election of college trustees

A. Regional trustees

The first three-year terms of Mr. Craig Friesema, regular, and Dr. William
DeRose, alternate (Region 9); Mr. William Alphenaar, Jr., regular, and Mr.
Ralph Katerberg alternate (Region 11); and Rev. Douglas Bratt, regular, and
Mr. Donald Sporn, alternate, expire in 2005. They are eligible for second terms
and are willing to serve. The Calvin College Board of Trustees recommends
their names to Synod 2005 for ratification of second terms.

The second terms of Mr. Robert Koole (Regions 1 and 2) and Mrs. Carol
Bremer-Bennett (Region 7) expire in 2005. The following slates of nominees
were submitted to the respective regions for vote in the spring meetings. The
results of those elections will be ratified at Synod 2005.

Regions 1 and 2

Rev. Christopher Fluit; B.A., Calvin College; M.Div., Calvin Seminary

Rev. Fluit has lived in Ontario and Alberta, Canada, as well as in
California and Michigan. He is pastor of Brooks (Alberta) CRC where he is
chair of council and a member of several church and community boards.
Rev. Fluit has previously served on the Calvin Theatre Company board, the
Church of the Servant (Grand Rapids) youth ministry team, and as clerk of
council at Faith Christian Fellowship in Walnut Creek, California. He and
his wife have two young children.

Alyce Oosterhuis; B.A., Calvin College, M. A., Michigan State University,
M.Ed., Ph.D, University of Alberta

Dr. Oosterhuis is professor emerita at King’s University College. She has
served previously on numerous boards and committees including as pro-
gram coordinator for the Association of Independent Schools in Alberta,
board member of the Pastoral Care Institute of Edmonton, chair of St.
Stephen’s Doctoral Ministry Committee, and chair of the Edmonton Society
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for Christian Education. Dr. Oosterhuis has also been a board member and
secretary for Christian Schools International (CSI) and the CSI District II
director. She is a member of West End CRC where she currently serves as
chair of the pastoral search committee. She also has served as a senator for
the Institute of Christian Studies since 1996.

Region 7

Dr. Mary Poel Kruis; B.A., Dordt College; M.D., University of Michigan

Dr. Poel Kruis is a pediatrician by specialty and currently serves as vice
president for medical affairs at Rehoboth McKinley Christian Health Ser-
vices in Gallup, New Mexico. She previously has served as a board member
at Rehoboth Christian School and at Dordt College. Her current activities
include membership on the Rehoboth Christian High School board; the
nursing advisory committee for the University of New Mexico, Gallup, and
on the education committee of the New Mexico Pediatric Society. Dr. Poel
Kruis is currently completing her term as a deacon at Bethany CRC in
Gallup. One of her sons is a graduate of Calvin and now serves on the staff,
while her two remaining sons are current Calvin students.

Dr. Philip Kamps; B.A., Calvin College; M.D., Baylor College of Medicine
Dr. Kamps is an OB/GYN physician at the Rehoboth McKinley Christian
Hospital in Gallup, New Mexico. He has served his church, Rehoboth CRC,
as a deacon and an elder and was a delegate to Synod 1995, representing
Classis Red Mesa. He has served on the executive committee of the New
Mexico Medical Review Society and as a delegate to the New Mexico Medi-
cal Society. He currently serves on the finance committee for the board of
trustees of Rehoboth McKinley Christian Hospital and as chief-of-staff-elect.

There is an alternate position open in Region 9. Rev. Gerald Hoek is the cur-
rent regional trustee. Two nominees were submitted to Region 9 for a vote at
the spring meetings. The results of this election will be ratified at Synod 2005.

Region 9 — (alternate position only)

Mr. Gary Meyer; B.A., Calvin College; M.A., Loyola University

Mr. Meyer is a retired teacher and served for forty-two years as a teacher
of English at Chicago Christian High School in Palos Heights, Illinois. He is
currently serving his third term as an elder at Hope CRC where he is also
the editor of the church newsletter. He has served for over thirty years on
the Chicagoland Calvin Alumni board, as chair of the Hope CRC pastoral
search committee, as well as three terms on the Christian educators plan-
ning committee (one term as chair). Mr. Meyer currently spends his time
volunteering at the Christian School thrift store, the Art Institute of
Chicago, and the Shakespeare Theatre. He and his wife, Beverly, and their
daughters, are graduates of Calvin.

M. Perry Recker; M.Phil., Institute for Christian Studies; M.L.S., University
of Pittsburgh

Mr. Recker is a librarian for Saint Xavier University and has served as
librarian at Trinity Christian College. He was a founding board member of
the Pittsburgh Urban Christian School and has served as an elder at the
Friendship Community Presbyterian Church in Pittsburgh. He is currently
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a member of Pullman CRC in Chicago and has served as an elder and as
cochair of the classical committee on Race Relations for Classis Chicago
South. He has a heart for both Christian higher education and for racial
reconciliation and has represented these issues to classis in various ways.

B. Alumni trustee

Mrs. Connie Brummel has served two three-year terms and is ineligible for
a third.

The Calvin College Alumni Association will present two names to the
Calvin College Board of Trustees for selection at the May 2005 meeting.

C. At-large trustees (see Recommendation VI, B)

The third term of Mr. Milt Kuyers expires in 2005. The board will select the
name at the May 2005 meeting and submit it for ratification at synod.

Mr. Stephen Chong and Ms. Cynthia Veenstra have both served two three-
year terms as at-large trustees and the board recommends each for appoint-
ment to another three-year term.

Mr. Stephen C L. Chong; B.A. Calvin, 1979, ].D. Ohio State University, 1982

Mr. Chong is a partner in the Nardella Chong, P.A. law firm in Orlando,
Florida. His specialties include real estate, probate and estates, and litigation in
commercial cases. Mr. Chong has published in real estate journals and given
presentations at a number of symposiums and bar associations. He was a
member of the Calvin College Alumni Association board from 1991-1994 and
represented the alumni on the Presidential Search Committee. He and his wife,
Sheryl, have five children and are members of the Lake Sherwood Presby-
terian Church (OPC) where he has served as an elder since 1986.

Ms. Cynthia Rozendal Veenstra; B.A. Calvin, 1978

Ms. Cynthia Veenstra serves as director of the EXODUS Network, a nation-
wide realtor referral network that prescreens, evaluates, and recommends
realtors who are specialists in real estate and Christian community develop-
ment. Trained as an elementary education teacher, Ms. Veenstra taught pre-
school and first grade in Christian schools in the West Michigan area. She was
a CRWM volunteer in Bacolod City, The Philippines, for five years. She is
involved in many volunteer organizations, including service as secretary of
the Calvin College Alumni Association board. She and her husband, David,
have three sons and are members of the Immanuel Christian Reformed
Church in Kalamazoo.

Mr. David Vander Ploeg and Ms. Janice VanDyke-Zeilstra have each served
one three-year term as an at-large trustee, and the board recommends each for
an appointment to another three-year term.

Mr. David Vander Ploeg; B.A., University of Michigan, 1958, ].D. 1961

Mr. David Vander Ploeg retired in 2001 as the executive director of the
Barnabas Foundation, a position he assumed in 1993. He served as executive
director of The Back to God Hour from 1988-1993 after a long career in law,
specializing in business and estate planning. He and his wife, Sheryl, are life-
long members of the Christian Reformed Church, and he has served as a
deacon, an elder, and a delegate to synod. They are currently members of the
St. Joseph Christian Reformed Church. Their three children are graduates of
Calvin College.
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Ms. Janice Van Dyke-Zeilstra, B.A., Calvin, 1970

Ms. Janice Van Dyke-Zeilstra is a member of the Lombard (Illinois)
Christian Reformed Church where she has served as director of the Coffee
Break program. She is president of Darwill and has served on the boards of
Timothy Christian School, Elim Christian School, Lombard Christian
Reformed Church, the Barnabas Foundation, and as cochair of the Timothy
Christian Schools’ capital campaign. She has served two terms as an alternate
regional trustee for Region 9 for the Calvin College board. Her four children
are all graduates of Calvin College.

V. Finance

The board approved the 2005-2006 budget of approximately $83 million.
Tuition was set at $18,925 and room and board at $6,685, respectively. This
represents a 6.5 percent increase in both tuition and room and board over
2004-2005. Financial aid will also increase by a similar percentage.

VI. Recommendations

A. That synod ratify the following reappointments with tenure (italics
indicate promotion to that rank):

David M. Crump, Ph.D., Professor of Religion

Rebecca Konyndyk DeYoung, Ph.D., Associate Professor of Philosophy
Janis S. Gormas, Ph.D., Professor of Education

Kathi L. Groenendyk, Ph.D., Associate Professor of Communication Arts
and Sciences (reduced load)

5. Paul E. Harper, Ph.D., Associate Professor of Physics

6. Matthew K. Heun, Ph.D., Associate Professor of Engineering

7. Jennifer L. Holberg, Ph.D., Associate Professor of English
8
9

LN

. Kendra G. Hotz, Ph.D., Associate Professor of Religion (reduced load)
. Elizabeth Howell, Ph.D., Associate Professor of Biology (reduced load)

10. Brian A. Ingraffia, Ph.D., Associate Professor of English

11. Karin Maag, Ph.D., Professor of History

12. Garth E. Pauley, Ph.D., Assistant Professor of Communication Arts and

Sciences

13. Randall J. Pruim, Ph. D., Associate Professor of Mathematics

14. Debra K. Reinstra, Ph.D., Associate Professor of English

15. Charsie R. Sawyer, Ph.D., Professor of Music

16. David L. Smith, Ph.D., Associate Professor of Germanic Languages

17. Dianne N. Zandstra, Ph. D., Associate Professor of Spanish

B. That synod, by way of printed ballot, elect the following nominees for
membership on the board (terms to begin and end on the convening date of
the first full board meeting following the meeting of synod):

At-large trustee

David Vander Ploeg, second term 2008
Janice Van Dyke-Zeilstra, second term 2008
Stephen C.L. Chong, third term 2008
Cynthia Rozendal Veenstra, third term 2008
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Note: Budgets and financial reports are approved by the BOT and presented to
synod's Finance advisory committee as information. Requests for offerings
and other forms of financial support are also processed through the Finance
advisory committee.

Calvin College Board of Trustees
Cynthia Veenstra, secretary
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Calvin Theological Seminary

The Calvin Theological Seminary (CTS) board of trustees presents this
report to Synod 2005 with gratitude to God for his provision this past year. The
seminary has experienced God’s faithfulness and looks toward the future with
great hope and anticipation.

I. Board of trustees

The board met in plenary session in February 2005.

The board officers are Mr. Sidney J. Jansma, Jr., chair; Dr. Jacob E. Nyenhuis,
vice-chair; Rev. Ruth M. Hofman, secretary.

Openings on the seminary board will be filled by regional elections and the
names of those chosen will be reported to synod for ratification in our supple-
mentary report. The nominees to be presented to the respective regions are as
follows:

Region 2

Mr. Henry Bekkering resides in Tabor, Alberta, where he has served
numerous terms as elder in First CRC of Tabor. He is a business man who
has experience in various capacities in Classis Alberta South and has served
as a delegate to Synod 2004.

Dr. Henk Van Andel is completing his final year as president of The King’s
University College in Edmonton, Alberta. He has served as an elder in
Inglewood CRC of Edmonton and in various capacities in the world of
higher education. He has also served as a synodical delegate on two
occasions.

Region 4

Rev. Shawn Brix serves as pastor of Burlington CRC, Burlington, Ontario.
He is a graduate of Calvin Theological Seminary and most recently served
the denomination as a member of the Committee to Provide Guidelines for
Alternate Routes to Ministry.

Rev. James Poelman serves as the pastor of Redeemer CRC of Sarnia,
Ontario. He is a graduate of Calvin Theological Seminary, has pastored four
congregations, and has served as a synodical delegate on three occasions.

Region 10

Rev. Christopher De Vos is the senior pastor of the Pillar CRC of Holland,
Michigan. A graduate of Calvin Theological Seminary, he has served as the
chair of the classical home missions committee and as a member of the CRC
Board of Home Missions.

Rev. Richard Hamstra serves as the pastor of First CRC of Grand Haven,
Michigan. A graduate of Calvin Theological Seminary, he currently serves
as a member of the CRWM executive team (until June 2005) and has served
in various capacities at the classis level.

The board recommends that synod also ratify the appointment of the
following seminary trustees who have completed one term of service and have
been approved by their region for reappointment:
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Rev. Ruth M. Hofman (trustee) Region 11

Rev. Roze M. Bruins (alternate trustee) Region 11
Rev. Peter L. Padro (trustee) Region 12
Rev. Xavier Suarez (alternate trustee) Region 12

II. Administration

The seminary administration includes Dr. Cornelius Plantinga, Jr., as
president, Rev. Duane Kelderman as vice president for administration, and Dr.
Henry De Moor as vice president for academic affairs. Dr. Ronald Feenstra
serves as the director of the Ph.D. program; Rev. Donald Byker as the director
of field education; Mr. Philip Vanden Berge as chief financial officer; Rev.
Richard Sytsma as dean of students, director of alumni relations, and interna-
tional student adviser; and Mr. David De Boer as director of recruitment and
financial aid.

III. Faculty

The seminary’s faculty continues to serve the church in numerous ways.
Although teaching and preparing students for various forms of ministry
continues to lie at the heart of their work, members of the faculty also provide
education and counsel to many local congregations and broader assemblies,
preach regularly, publish scholarly books and articles, attend significant
conferences, and in various ways seek to stay attuned to developments in
ministries in the Christian Reformed Church and the church of Christ world-
wide. We are grateful to God for each and every one of these persons who
contribute so much to the health and welfare of our denomination.

At its February 2005 meeting, the board acknowledged the years of faithful
service of Dr. Robert C. De Vries and approved conferring upon him the title of
professor of Church Education and Director of M.A. Programs, emeritus,
effective July 1, 2005 and requests that Synod 2005 also acknowledge this
action with gratitude to God.

The board dealt with the reappointment of several faculty members subject
to ratification by Synod 2005 (italics indicates change in rank):

Rev. Carl J. Bosma, Associate Professor of Old Testament for two years
Dr. Dean B. Deppe, Associate Professor of New Testament for two years
Dr. Ronald J. Nydam, Professor of Pastoral Care with tenure

The board interviewed and appointed Dr. Darwin K. Glassford as associate
professor of church education for three years subject to interview and ratifica-
tion by Synod 2005.

In addition, the board requests Synod 2005 to declare that the appointment
of Dr. Glassford to teach at Calvin Theological Seminary satisfies the “need
requirement” of Article 8 of the Church Order so that the classis to which he
makes application may proceed with a colloguium doctum and, should that
examination be sustained, with declaring him eligible for call as a minister of
the Word in the Christian Reformed Church.

The board also approved the appointment of Dr. Claudia Beversluis as
adjunct professor of educational ministries and pastoral care for three years,
Dr. Howard Vanderwell as adjunct professor of Worship for three years, the
reappointment of Dr. Lee Hardy as adjunct professor of philosophical theol-
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ogy for three years, and of Rev. Andrew Beunk as instructor for computer-
assisted exegesis for one year (2005-2006).

The board approved a number of part-time teaching arrangements for the
2005-2006 academic year and reports for information that the following leaves
have been granted:

Dr. Lyle Bierma, spring quarter, 2005-2006 and summer 2006

Dr. Dean Deppe, winter and spring quarters, 2005-2006 and summer 2006
Dr. Ronald Nydam, winter quarter 2005-2006

Dr. David Rylaarsdam, winter quarter 2005-2006 and summer 2006

IV. Curriculum and programs

A. The Center for Excellence in Preaching (CEP)

The Center for Excellence in Preaching (CEP) is a major seminary initiative
whose vision is to “offer training and resources for biblically faithful, theologi-
cally grounded, culturally relevant and communicationally effective procla-
mation of the Word of God.” In 2004, over fifty pastors participated in
extended learning opportunities and over five hundred additional pastors
participated in short-term continuing education events. Major new develop-
ments in 2005 include a new mentoring program for preachers and the release
of a new website (at www.calvinseminary.edu) that will offer preachers and
congregations an exciting array of resources to enhance preaching in the life of
the congregation.

B. The Faculty Working Statement on the Nature of Excellence in Preaching

The Faculty Working Statement on the Nature of Excellence in Preaching
(see Appendix) is the culmination of a faculty-wide collaborative process. This
statement will serve several strategic purposes, including: (1) a guiding
document for CTS faculty as it deals with preaching across the curriculum,
(2) a tool for preachers to use in their assessment of their own sermons and in
mentor-mentee relationships that involve sermon review, and (3) a tool for
congregations to adapt for their own purposes as they seek to become better
hearers of the Word.

C. Making Connections Initiative

The seminary is pleased to announce the “Making Connections Initiative,”
a five-year initiative (funded by a grant from the Lilly Endowment, Inc.) to
strengthen the seminary’s efforts in the calling, training, and sustaining of
pastors throughout the CRC and beyond. The central concept of this initiative
is that collaboration with others—making connections—leads to more creative
and effective outcomes than working alone. Through the building of collabo-
rative relationships within and beyond the seminary, this initiative seeks (1) to
increase the number of promising individuals who enter seminary with a
vocational commitment to congregational ministry, (2) to reorient the semi-
nary curriculum around the concept of “Theological Education as Formation
for Ministry,” in which formation focuses upon the development of the whole
person in community, and (3) to sustain both ministry practitioners and
seminary faculty through collaborative relationships and mutual learning.
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V. Students

The composition of the seminary’s student body indicates a growing
national and ethnic diversity. The following statistics suggest the impact our
school is having beyond the Christian Reformed Church.

Christian Reformed students: 176
Non-Christian Reformed students: 128 (40 denominations)
International (does not include Canadian students): 87 (18 countries)

Programs:
M.Div.: 110
M.A.:33
M.TS.: 35
Th.M.: 74
Ph.D.: 31
Denominational candidacy programs: 16
Unclassified: 5
Male students: 243
Female students: 61

VI. General matters

A. Chapel renovation

The seminary is grateful to God for a completed chapel renovation project.
Thanks to an unexpected and generous gift, the seminary was able to renew
the chapel space in 2004. Many elements of the old chapel, including the organ
and most of the pews, were incorporated into the new chapel. The new chapel
also has marvelous new features, including flexible seating, excellent sound
and video capabilities, and a flexible stage area that will accommodate the full
range of worship styles and activities in the church today. The seminary is
eager to host synodical delegates in 2006 in this new chapel space.

B. Continuing education

The seminary is grateful for a continually expanding continuing education
program that served four thousand persons in 2004, including the fifteen
hundred who attended the Calvin Symposium on Worship and the Arts. The
continuing education program has grown in on-campus offerings as well as in
off-site events from coast to coast across North America, including events in
Canada, the United States, and Mexico. The seminary is grateful for strong
collaborations with the Center for Excellence in Preaching and the Calvin
Institute of Christian Worship. We also express our gratitude to the Christian
Reformed churches and classes that hosted events in 2004, as well as the col-
leges (Calvin, Dordt, Trinity, Redeemer) and agencies and programs (Home
Missions, Pastor-Church Relations, Sustaining Pastoral Excellence) with which
we were able to collaborate. These learning events not only benefit those who
attend, but also provide valuable connections between the seminary and these
congregations, institutions, and agencies.

We have learned to balance large conferences featuring well-known
speakers with small groups learning together over several days or in install-
ments over a period of months. Our notable speakers this year included Rev.
Dr. Richard Blackburn, Rev. John Bell, Rev. Frederick Buechner, Rev. Dr. Craig
Barnes, and Dr. William Craig. Many of our staff and faculty were involved in
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various workshops and seminars as well, which has the added benefit of
learning from participants that filters back into the seminary curriculum. In
addition to our practice of audiotaping our on-campus seminary lectures,
this year we added online video streaming of presentations held at CTS.
These audio and video files are available in our lecture archive at
www.calvinseminary.edu.

We are encouraged by the interest of pastors and church leaders in continu-
ing education resources, and we look forward to many partnerships in the
future. We also are pleased that many of our events include college and
seminary students and are integrated into their formation for ministry.

C. Facing Your Future

The Facing Your Future program for high school juniors and seniors again
generated wide interest in the spring of 2004. Forty-eight nominations were
received from local leaders, and thirty-five students participated in the three-
week-long program last summer. The program is designed to expose young
people to ministry and theology and to awaken and / or deepen the call to
ordained ministry. This summer’s three-week experience will combine
challenging theological education to students in the classroom with experience
at one of three ministry-encounter sites in North America.

For a number of years, synod has approved special offerings in our
churches for the seminary’s operating fund and the seminary revolving loan
fund. These have been important revenue sources for the seminary and its
students. This year, the seminary will designate these two offerings for the
Ministry Incentive Program, a revolving loan fund with a forgiveness clause
for those entering ordained CRC ministry and the Facing Your Future pro-
gram, the high school youth initiative.

VIII. Recommendations

A. That Mr. Sidney Jansma, Jr., chairman; and Rev. Ruth M. Hofman, secre-
tary; be given the privilege of the floor when seminary matters are presented.

B. That the following trustee appointments be ratified:

Rev. Ruth M. Hofman (trustee) Region 11
Rev. Roze M. Bruins (alternate trustee) Region 11
Rev. Peter L. Padro (trustee) Region 12
Rev. Xavier Suarez (alternate trustee) Region 12

C. That the following faculty reappointments be approved (italics indicates
change in rank):

Rev. Carl J. Bosma, Associate Professor of Old Testament for two years
Dr. Dean B. Deppe, Associate Professor of New Testament for two years
Dr. Ronald J. Nydam, Professor of Pastoral Care with tenure

D. That synod ratify the following appointments of faculty members (subject
to interview):

Dr. Darvin K. Glassford as associate professor of church education for
three years.
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In addition, the board requests Synod 2005 to declare that the appointment
of Dr. Glassford to teach at Calvin Theological Seminary satisfies the “need
requirement” of Article 8 of the Church Order so that the classis to which he
makes application may proceed with a colloguium doctum and, should that
examination be sustained, with declaring him eligible for call as a minister of
the Word in the Christian Reformed Church.

E. That synod approve two offerings for Calvin Theological Seminary (the
Ministry Incentive Program and Facing Your Future program).

Note: Budgets and financial reports are approved by the BOT and presented to
synod's Finance advisory committee as information. Requests for offerings
and other forms of financial support are also processed through the Finance
advisory committee.

Calvin Theological Seminary Board of Trustees
Ruth M. Hofman, secretary

Appendix
Faculty Statement on the Nature of Excellence in Preaching

Excellent preaching is biblical, authentic, contextual, and life-changing.

By the power of the Holy Spirit,
preaching moves from the text through the preacher into a specific situation
toward the gospel’s goal.

1. Biblical. Preaching is an exposition of Scripture that proclaims the revela-
tion of God and the good news of the gospel of Jesus Christ with fidelity to the
creeds and confessions of the church.

Through a historical, grammatical, literary study of a passage in its particular
context and in a broader Trinitarian interpretive framework of Scripture as a
whole, the Christian preacher must arrive at the textual message and goal with
a view to proclaiming the good news of the gospel of Jesus Christ. This
message must reflect not only exegetical engagement with the biblical text but
also theological engagement with the broader historical and doctrinal conver-
sation surrounding the text.

Deeply biblical preaching proclaims a transcendent and divine Word from the
Lord. In a secular world that believes it can live without God, preaching brings
radical news about a bigger world, a new world, the real world. Christian
preaching deals with profound, life-and-death matters that have eternal
consequences. It is momentous.

Questions to ask regarding a sermon:

a. Was this sermon rooted in a particular text of Scripture?

b. What was the main point of the sermon? What was the main point of the
text? Did the sermon say what the text says (theme) and do what the text
does (purpose)?
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c. What did this sermon tell you about Jesus Christ? What did it tell you about
what Scripture says about our situation and about God’s work of redemp-
tion?

d. How did this sermon deepen your knowledge and / or appreciation of
God’s Word?

e. Was the sermon faithful to the central doctrines of the Christian faith and
the creeds and confessions of the church?

2. Authentic. Preaching reflects the preacher’s commitment to embody the
preached word.

In union with Christ and in the fullness of the Holy Spirit, preachers them-
selves must be suffused with “the life of God” (Eph. 4:18). This deep union
with Christ must manifest itself in the form of godliness and integrity on the
part of the preacher. Christian preaching has authority, conviction, and passion
because its source is not merely the preacher but Christ making his appeal
through the preacher.

Questions to ask regarding a sermon:

a. Insofar as you know this preacher, is there integrity between the preacher’s
words and life?

b. Did the preacher’s tone and demeanor fit with the message of the text, the
purpose of the sermon, and the preaching situation as a whole?

c. Did the preacher exhibit passion and conviction through the message? (This
is not a question about the decibel level of the sermon, but about its power,
its resonance, and the sense it gives the listener that this preacher deeply
believes the message of the sermon and strongly desires that listeners will
know and follow God more as a result of this sermon.)

3. Contextual. Preaching must be sensitive to the cultural and congregational
context in which it takes place.

Every congregation lives in a specific habitat, with distinctive sensibilities
about appropriate dress, language, ways of talking, music, art, and length of
sermon and service. Preachers must be diligent students not just of Scripture
but of the culture into which they seek to proclaim the gospel so that the
sermon truly engages the listener, creating a true meeting of meanings.

Preaching must demonstrate a deep empathy with the broken condition, the
“trouble,” the needs, the human situation of those who listen, and proclaim
the good news in ways that effectively address that broken condition.

Preaching must be communicationally effective, e.g., clear, interesting,
suspenseful, well-organized, poignant, and effectively delivered. In a culture
where people are saturated with mass media stimulation that sizzles commu-
nicationally, preaching must be communicationally designed to win a hearing
and move human hearts. Put negatively, preaching should not be boring.

While authentic Christian preaching must be culturally appropriate, it must
also challenge and confront cultures and religions whose worldview is at odds
with the kingdom of God. Christian preaching is in the world, for the world,
yet not of the world.
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Questions to ask regarding a sermon:

a. Did the sermon give evidence that the preacher knows this congregation as
well as the broader cultural context of non-Christians in the audience? If so,
please give examples.

b. Did the preacher give evidence of a deep understanding of the broken
condition, the “trouble,” the needs, the human situation of those who listen,
and proclaim the good news of the gospel in ways that effectively address
that broken condition? If so, please give examples.

c. Was the sermon communicationally effective? Was it clear? Interesting?
Well-organized? Did the sermon keep your attention? Were there any
distractions in the preacher’s delivery?

4. Life-changing. Preaching proclaims the gospel of grace, calling people at
once to believe it and to live a new life that fits with it.

“So if anyone is in Christ, there is a new creation: everything old has passed
away; see, everything has become new” (2 Cor. 5:17). Preaching seeks our
continuing conversion, our “dying and rising with Christ” (see Rom. 6:1-11),
always acknowledging that this new life comes as a gift of the Spirit and in the
context of Christ’s body, the church.

Preaching is always connected with the church. Preaching seeks to be part of
the Spirit’s work in creating a new people and a new community. Preaching is
an act of the church and is one of the means of grace by which Christ gathers
and builds his church. Preaching is integrally related to Christ’s purposes for
the church, namely, “to equip the saints for the work of ministry, for building
up the body of Christ, until all of us come to the unity of the faith and of the
knowledge of the Son of God, to maturity, to the measure of the full stature of
Christ” (Eph. 4:12-13), and that “everyone who calls on the name of the Lord
shall be saved” (Rom. 10:13).

Preaching ultimately goes beyond the church itself and proclaims the king-
dom rule of God over all things and the mission of God “to reconcile to himself
all things, whether on earth or in heaven, by making peace through the blood
of his cross” (Col. 1:20).

Questions to ask regarding a sermon:

a. What was the purpose of this sermon as you heard it?

b. What did the sermon encourage or empower you to do? What behaviors or
attitudes did it confront?

c. What grace and hope did you hear in the sermon?

d. In what ways did this sermon build up the body of Christ and you as a part
of it?

e. How did the sermon relate to unbelievers in the audience?
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CRC Publications

The mission of CRC Publications, as adopted by the board of CRC
Publications in 1998, is:

CRC Publications provide resources that call people to follow Jesus
Christ by helping them to understand, experience, and express the
good news of God’s kingdom.

The core values that guide the work of CRC Publications are the following;:

— Our resources are biblical, relevant, high quality, and stewardly.

— Our resources will faithfully reflect the worldview and interpretation of
Scripture that are articulated in the Reformed confessions and expressed
in the Contemporary Testimony.

— We will treat each other and those we serve with love and respect.

— Our organizational structure, working environment, and resources will
consistently reflect an antiracist perspective.

These statements undergird our work as we attempt to develop and
distribute resources that serve the Christian Reformed Church and the church
of Jesus Christ worldwide. The ministry of publishing is an increasing chal-
lenge as we work in a contemporary world that reflects trends such as the
following:

increasing anti-intellectualism;

decreasing loyalty to denominations and all institutions;
increasing expectations of choices in all areas of life;

— increasingly diverse denomination;

explosion of new technology; and

— increasing needs for Christian literature throughout the world.

The following is a summary of the work, governance, and administrative
duties of the CRC Publications ministry during the past year. We welcome
synod’s suggestions that may help us provide better service to CRC churches
so that they can enhance their ministries.

I. Board organization, membership, governance, and other administrative
matters

A. Organization

The board of CRC Publications is composed of up to eighteen delegates,
one from each CRC region and up to six at-large delegates elected by synod.
The board ordinarily meets three times annually, in January, April, and
September.

Each member of the board serves on one of four councils: administrative,
Faith Alive, periodicals, or World Literature Ministries.

B. Officers

The officers of the board of CRC Publications through June 2005 are as
follows: Rev. Michael De Vries, president; Ms. Caroline Blauwkamp, vice
president; Mr. Bert Witvoet, secretary; and Mr. Otto Gonzalez, treasurer.
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C. Nominations for board members

1. At-large delegates
The following names are presented to synod to fill the three at-large
positions on the board of CRC Publications that are to be filled by people
from the Reformed Church in America (RCA).

Rev. George Brown of Grand Rapids, Michigan, is the G.W. and Eddie
Haworth Professor of Christian Education and an associate dean at Western
Theological Seminary in Holland, Michigan. He is a member of Central
Reformed Church in Grand Rapids, Michigan.

Rev. Phyllis Palsma from Syracuse, New York, is the minister for leader-
ship development and congregational services for the Synod of Albany of
the RCA. She also is a columnist for the Church Herald.

Rev. Jim O’ Connell from Wyckoff, New Jersey, is the pastor of Wyckoff
Reformed Church. He has held a number of volunteer positions in RCA
regional synod structure and the denominational structure of the RCA.

2. Regional delegates
The following slates of nominees are being presented to the classes in
their respective regions for vote at the spring classes meetings:

a. Region 2

Ms. Anita Veeneman is a former principal of Calgary Christian
Elementary School. She earned a bachelor of arts degree in education
from Calvin College. She has been involved in Christian education for
over twenty-five years. Anita and her husband, Ken, are the parents of
two adult children. She is a member of Emmanuel CRC.

Rev. William Nieuwenhuis is the pastor of Rimbey CRC in Rimbey,
Alberta. He is a graduate of Dordt College where he earned a bachelor of
arts degree in history and political science. He completed a masters of
religious education at Canadian Theological Seminary in Regina,
Saskatchewan. He served as church educator and ordained copastor at
First CRC in Red Deer, Alberta, for eleven years. He has long been
interested in and active in youth and adult ministry. He and his wife,
Kathy, have two daughters.

b. Region 9

Ms. Mae Cooper (currently board alternate) is a retired accountant with
Bank of America. Mae earned an associate degree in accounting and has
taken a number of courses at Moody Bible Institute. She has a long
history of church and community service including frequent service as a
Sunday school teacher. She is an active volunteer with the Care Fellow-
ship group at her church. Ms. Cooper is a member of Fox Valley CRC in
Crystal Lake, Illinois, where her husband, George Cooper, is the pastor.

Ms. Veronique Le Blanc is a retired United States Army Major. She
received her bachelor of arts degree in psychology with a minor in
French from Shippensburg State University. She later returned to college
to receive a masters degree in African studies from Ohio University. She
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is the vice president and chief operating officer of Tippecanoe Commu-
nity Health Clinic. She is a member of Lafayette (Indiana) CRC where
she serves as a deacon, education team member, and GEMS counselor.

c. Region 10

Rev. Kenneth Baker is the minister of worship and administration at
Third CRC in Kalamazoo, Michigan. He earned a master of divinity from
Calvin Theological Seminary and a masters degree in religious studies
from McMaster University. He also received a doctorate in ministry from
Gordon-Conwell in 2003. He currently serves on the CRC Children and
Youth Advisory Committee. He is the chair of the Kalamazoo Anti-
Racism Alliance and Based Training Institute Advisory Board. He has
held a number of positions in the CRC on the local and regional levels.

Rev. Hendrik de Vries is the pastor of Paw Paw CRC. He has master of
divinity and master of theology degrees from Calvin Theological
Seminary. He served as general manager of Faith Bookstore in Guam for
ten years and started several other bookstores in the area. He has served
on a variety of denominational and regional boards and committees. He
and wife, Judith, recently returned from a mission tour where they spent
thirteen years in Guam translating, producing, and disseminating
literature.

D. Long-range planning

At its September meeting, the board of CRC Publications provided some
strategic guidance for the annual edition of CRC Publications’ long-range
plan. The board offered suggestions to the staff in the various areas of CRC
Publications’ ministry. The new long-range plan incorporates, where appro-
priate, strategies necessary to implement the denominational long-range plan.

E. Relationship with the denominational structure and denominational plan

CRC Publications has been a strong supporter of the Denominational
Ministries Plan (DMP). In the past, staff members from our agency have been
heavily involved in the various cross-agency groups that have been appointed
to carry out the plan.

CRC Publications staff has also been heavily involved in the development
of the Balanced Scorecard methodology that is being developed to help
implement the DMP. The executive director serves on the strategic leadership
team, and two staff members serve on the implementation team. CRC
Publications is committed to work with other denominational agencies and
institutions to help ensure the success of this new initiative.

In addition to this work directly associated with the DMP, CRC
Publications works closely with other CRC agencies and related organizations
to assist them in their ministry. Examples of this include the following:

— The Faith Alive Department provides all the CRC-developed English
publishing resources needed by Home Missions to carry out its ministry.

— We regularly interact with the other CRC agencies to ensure that their
resource needs are being met.

— We are developing an increasingly close relationship with the Calvin
Institute of Christian Worship. We copublish a number of products with
them, including the recent Worship Sourcebook.
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— The World Literature Ministries area of CRC Publications works closely
with the mission agencies to provide publishing support for their foreign-
language literature needs. Most of this work is focused on Spanish
language resources.

— The Banner regularly publishes information about the ministries of the
various CRC agencies and institutions.

E. Relationships with other organizations

During the past few years, CRC Publications has placed an increased
emphasis on developing relationships with other Christian organizations in an
effort to increase the impact of our ministry and to enable us to broaden the
range of resources we offer. Many of these relationships have proven to be
very helpful. Some of the more significant relationships are as follows:

— Reformed Church in America (RCA) — One of the most significant
developments during the past year was the agreement to enter into a full
partnership with the RCA whereby Faith Alive Resources became the
marketing and distribution arm for the RCA. This agreement was
implemented on December 1, 2004, and has been working well. This
partnership is the next major step in what has been a long-time partner-
ship on a number of fronts. For example, the RCA was a copublisher for
both the LiFE and Walk With Me curricula.

— Dynamic Youth Ministries (DYM) — The relationship with the ministries
that are part of DYM (Youth Unlimited, GEMS, Calvinist Cadets) are most-
ly carried out through the Children and Youth Ministries Council, which
was established recently by the Board of Trustees to serve as the CRC
coordinating agent for ministry to children and youth. CRC Publications
serves as the lead agency for this council. Its initial focus was to provide
resources (regional conferences, newsletter, consulting, guidebook) to assist
churches in providing intergenerational ministry. The Council is currently
developing strategies for leadership recruitment and development and for
parental involvement in the faith nurture of children and youth.

— Presbyterian Church in the USA (PCUSA) — We recently formed a
partnership with the Presbyterians for Renewal organization within the
PCUSA. This organization, serving approximately four thousand
member churches, is a copublisher of Walk With Me, and we anticipate an
increasingly close, cooperative, and mutually beneficial relationship with
this organization. We are also affiliated with the Association of
Presbyterian Church Educators (APCE), which is an association of local
church educators from Reformed / Presbyterian churches.

— Evangelical Presbyterian Church — Our entire catalog, as well as numer-
ous other promotional materials, are sent to the churches of this denomi-
nation. This denomination has endorsed our resources to its churches.

— We also are forming partnerships with two associations of CRC staff
positions—the Association of Reformed Youth Pastors (ARYP) and the
Association of Christian Reformed Educators (ACRE).

— Christian Schools International — We meet regularly with staff members
from this organization to discuss shared resources, plans, and other
pertinent issues. This year, for the first time, we are copublishing a
resource for youth on origins.

— Baker Book House — We often copublish books with this publisher.
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G. Use of CRC publications resources by CRC churches

Most CRC churches make extensive use of the many resources offered by
CRC Publications. In fact, about 85 percent of CRC churches are on our
customer list. About 70 percent of CRC churches use one or more of our core
curricula. While that is high compared to many denominations, it is disap-
pointing that many CRC churches do not place a high value on ensuring that
their children are being taught using curriculum written from a Reformed
perspective—especially when our new Walk With Me curriculum is positively
received by churches from many denominations as a high-quality easy-to-use
curriculum. The number of churches that use our doctrinal courses is consider-
ably lower than 70 percent.

H. Synodical report on church education

Atits January meeting, the CRC Publications Board reviewed the report
from the synodical Committee to Study Church Education. This report was of
particular interest to our board because of issues such as the item above as well
as other related matters.

After discussing this report, the CRC Publications Board approved the
following motion:

That the board of CRC Publications expresses appreciation for the
report and encourages Synod 2005 to adopt all of the recommenda-
tions contained therein.

I. Recycling

Atits 1990 meeting, the CRC Publications Board adopted a report of the
Task Force on CRC Publications and the Environment. That report contained
several goals regarding CRC Publications’ use of recycled paper. About 98
percent of CRC Publications’ materials were printed on recycled paper during
2004. We are currently exceeding the goals set by the board.

J. Antiracism

CRC Publications has been an active participant in the effort of the Ministry
Council (MC) to respond to synod’s encouragement to initiate a significant
response to the issue of racism in the CRC. Several years ago, the CRC
Publications Board approved an extensive antiracism plan that was developed
by staff. That plan is being implemented by staff.

The board of CRC Publications’ president appointed a task force to develop
a plan identifying how the board of CRC Publications could become an
antiracist board. The report of this task force was approved by the board and
contained a number of strategies for helping the board of CRC Publications
achieve the adopted vision:

The board of CRC Publications covenants to become an anti-racist
community by respecting and valuing cultural diversity as God-
given assets of the human family.

K. Salary disclosure
CRC Publications, in accord with the action taken by synod, submits the
following annual compensation data:
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Compensation quartile

Job level Number of positions (includes housing allowance)
18 1 3rd
17 2 2nd
16 1 2nd

II. CRC Publications’ ministry
A. Periodicals Department
1. The Banner

a. General update

The synodically adopted mandate for The Banner is to “inform readers
about what is happening in the CRC, as well as in the church at large, to
provide articles that edify and encourage Christian living, and to
stimulate critical thinking about issues related to the Christian faith and
to the culture of which Christians and the CRC are a part.”

The Banner staff, and many others throughout CRC Publications and
various support groups, have been very busy during the past year
working out the myriad details associated with implementing the
decision by Synod 2004 to move toward an every-household Banner
(EHB) supported largely by ministry share. Seven staff teams were
appointed to make sure that all aspects of this change were taken care of
from obtaining and inputting names from all the church directories in
the denomination, to developing a Web plan for the EHB, to ensuring
that we did not exceed the budget adopted by synod, to (most impor-
tantly) planning the content of the magazine so that it appeals to a much
wider and more diverse reader base.

By way of a significant research project carried out by an outside firm,
staff obtained input from Banner readers and nonreaders. This data was
very helpful in planning the content of the EHB. One important feature
of the EHB is that it incorporates the purposes of CRC Source and several
other agency communication pieces.

By the time that synod meets, several issues of the every-household
Banner will have been published. We look forward to input from synod
regarding how well the EHB is being received.

Last year, synod appointed Rev. Bob De Moor as Banner editor. Many
people have indicated how pleased they are with the content of The
Banner under Rev. De Moor’s leadership.

Articles receiving the most feedback since synod last met are the
following:

— Chosen Nation or Modest Republic? by James Skillen (September
2004) — equal amount of pro and con

— Preaching Against Racism by David Beelen and Becoming an Anti-
Racist Family by Laura Carpenter et al. (September 2004) — almost all
positive

— Letters from Irag by CRC chaplains (January 2005) — all positive
about the article, but many seeking to differentiate their support for
the troops from that of the war effort itself
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— Celebrate the Emptiness, editorial (December 2004) — all positive,
including fifteen hundred goats contributed to CRWRC

The network of Banner news correspondents continues to be a
valuable resource for The Banner. Research consistently shows that this
section of The Banner is one of the most widely read.

2. Voice of the Reformed
For the past several years, synod has helped fund the Voice of the
Reformed, a monthly periodical published by the Korean CRC community
through a ministry-share allocation to CRC Publications. The purpose of
this publication is to provide a bridge between the Anglo and Korean CRC
communities. Accordingly, the content of the magazine often includes
translations of articles and news stories from The Banner.

B. Faith Alive Christian Resources

This department, headed by Ms. Pat Nederveld, publishes and distributes
resources for all areas of a local church’s ministry. This department has a goal
to be the first stop for resources for CRC and RCA churches and a significant
resource provider for other churches in the Reformed and Presbyterian
tradition.

The work of this department is carried out through several offices:

1. Education Office
Developing and producing church-school curriculum materials (for
Sunday school, catechism classes, youth groups, adult small groups, and so
on) continues to be the major activity of this department.

a. For younger children

By far the most significant project of this department in recent years
was the development of a new children’s curriculum, Walk With Me. This
massive project took up huge amounts of staff time and financial
resources. Much of the development costs of this curriculum were
covered by ministry share because CRC Publications did not have the
cash reserves to fund a new curriculum.

We are delighted to report that this curriculum has been received very
well by the churches. Because of it, our children’s curriculum sales
increased by 40 percent compared to the prior year—an almost unheard
of increase compared to other denominational publishers. Furthermore,
many churches are telling us how much their teachers and children are
enjoying the curriculum and how effective it is in nurturing the faith of
the children.

The core values of this curriculum are as follows: biblical and
Reformed, easy-to-use, kid-friendly, grows faith, builds community,
celebrates diversity, and fun. A shortened marketing version of these
values is “faithful, friendly, and fun.”

At this time, we are exploring the development of a children’s
curriculum for small church education programs. Many small churches
have contacted us saying that our core curriculum does not work well
for their situations because of a built in assumption that each church has
a certain number children in each class.
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Other new resources for children include the following:

— Safe Keeping —a course for children on preventing child abuse.

— A thorough revision of Little Lambs — a curriculum for 4 - 5 year olds
associated with the Coffee Break program.

— More Christmas programs for children.

b. For youth
Our curriculum for youth has undergone substantial revision in
recent years, so we did not produce a large number of new courses last
year. Significant courses recently released, or soon to be published
include the following;:

— I Believe: Getting Ready to Profess My Faith —a mentoring resource for
early teens.

— Fossils and Faith — a course for teens on origins (published in
cooperation with Christian Schools International.

— Route 66 — a quick tour through the Bible.

— Stuff to Know When Cults Come Knocking —a course on several of the
cults.

— Together: All God’s People — a guidebook summarizing the confer-
ences with the same name and providing a framework for churches
that wish to implement intergenerational ministry.

Probably the most important course Faith Alive publishes for youth is
the study of the Heidelberg Catechism. The current offering is Questions
Worth Asking. This course, perhaps more relational than prior courses on
the catechism, is well received by many; however, some teachers would
like a more traditional teaching style. Staff is considering options for
responding to this perceived need.

c. For Adults

In recent years, Faith Alive has substantially reduced the variety of
resources that it publishes for adults because of low sales. The only Bible
study series that is being refreshed (outside of the Discover Your Bible
series supporting the Coffee Break program) is the Word Alive series of
intensive Bible studies.

Staff is considering the development of a discipleship program and
resource components for adults, young adults, and new Christians that
includes such elements as: an introductory study on what is a disciple;
worship plans; a planning guide for leaders; and short courses on a
number of topics such as Bible reading, prayer, stewardship, spiritual
gifts, nurturing children in the home, evangelism, marriage, hospitality,
and so forth.

Staff has also decided to promote the Kerygma Bible Study program
and resources to our churches. This is a program of intensive Bible
studies that came out of the Presbyterian Church USA.

d. For people with mental impairments
The Friendship Ministries board, an independent ministry, continues
to raise funds for supporting the development and marketing of re-
sources for people with mental impairments. The two most significant
current projects are the following:
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— Atotal revision the basic three-year Friendship curriculum. The
first year was published in July 2003. The curriculum is called
Friendship Bible Studies.

— The translation of the curriculum into Spanish.

e. For people with visual impairments
Working with Pathways International, a ministry in Minneapolis, we
continue to expand the list of resources available in Braille. A small
ministry-share amount is allocated for this work.

f. For leadership

This area of our ministry attempts to provide resources for the various
categories of church leaders, including pastors, elders, deacons, and
others. Many of the resources we offer are endorsed products from other
publishers.

The most popular resource in this area continues to be the Discover
Your Gifts publication. Another recent popular resource is The
Compassionate Congregation. The most recent product is The Empty Pew:
Caring for Those Who Leave by Louis Tamminga.

2. Evangelism Office

Our publishing partnership with Home Missions continues to provide
the basis for most of the publishing we do in this area. CRC Publications
and Home Missions staff meet regularly to chart our course for working
together to supply the resources that Home Missions needs to accomplish
its strategies for serving the churches.

Most of the publishing work has been focused on developing the Bible
studies needed to support the Coffee Break and Men'’s Life programs.
However, the staffs have agreed that, due to declining sales, we would no
longer refresh the Discover Life Bible studies product line (supporting
Men’s Life).

One other project that came out of recent discussions with church
planters is a video course that introduces seekers to the CRC.

3. Worship Office

Subscriptions of Reformed Worship continue to climb (to more than five
thousand).

This office continues to work very closely with the Calvin Institute of
Christian Worship. In fact, the long-time lead editor in this department,

Dr. Emily Brink, is now working two-thirds time for the Institute. Rev. Joyce
Borger has been hired by CRC Publications to give direction to this office.
Rev. Borger divides her time equally between CRC Publications and the
Institute.

The success of Sing! A New Creation caused the CRC Publications Board
to raise the question of whether we should begin to research the need for,
and the advisability of, developing a new hymnal over the next few years.
We will be working with the RCA in doing this research.

Staff is currently working on Sing With Me (a collection of songs that
accompany the Walk With Me curriculum) and a book of New Testament
songs.

The most significant product published by this office in the past year,
published in cooperation with the Calvin Institute of Christian Worship and
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Baker Book House, is The Worship Sourcebook, a wide variety of practical
worship resources drawn from Reformed Worship and a host of other
sources. This resource has sold beyond expectations.

C. World Literature Ministries

1. Introduction and overview
World Literature Ministries publishes and distributes biblical Christian
literature in a variety of languages; however, most of its work is done in
Spanish. This department is engaged in collaborative planning with other
agencies—especially the mission agencies. The work in Spanish is done
under the brand name Libros Desafio.
The mission of this ministry is:

To serve the church and society by producing high quality,
relevant, thought-provoking, creative, and life-changing
Reformed literature.

Rev. Alejandro Pimentel is director and managing editor for World
Literature Ministries. Since coming on staff, Rev. Pimentel has been
engaged in a basic review of all aspects of this ministry. Among the things
he has changed or is exploring to save costs and ensure an effective publish-
ing program are the following:

— Outsourcing the editorial function to contract editors.

— Setting a goal to eventually produce and/or reprint up to twenty
books a year.

— Seeking and promoting indigenous authors.

— Finding ways to reduce printing costs.

— Ensuring that designers are familiar with the Hispanic culture and are
as cost effective as possible.

The staff now reports to the CRC Publications Board through the World
Literature Ministry Council made up of board members and agency staff
who are involved in ministry with people who are Hispanic, both in Latin
and North America.

The impact of this ministry is considerable. For example, last year about
thirty thousand books were sold to church leaders throughout Latin and
North America. If, for example, each person purchased two books, that
means that fifteen thousand leaders were impacted by this ministry. If one
takes into account all the people these leaders influence, the overall impact
on God’s kingdom is considerable!

2. The publishing work
Some of the significant current projects of Libros Desafio include the
following:

— Acts of the Apostles (Bruce). New edition. Scheduled for fall 2005.

— Friendship, Year 1. New Spanish title. Scheduled for spring 2005.

— Basic Types of Pastoral Care and Counseling (Clinebell). New edition.
Now available.

— Biblical and Theological Foundations for Marriage and Family
(Maldonado). Revised edition. Scheduled for summer 2005.
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— Calvin’s Institutes. New Spanish edition. Scheduled for fall 2005.

— CNT: Revelation (Kistemaker). Last volume of the Hendriksen-
Kistemaker New Testament Commentary Series, the only N.T.
exegetical commentary from the Reformed tradition in Spanish. Now
available.

— Chaos of the Cults (Van Baalen). Revised and expanded edition.
Scheduled for December 2005.

— Confesiones de fe de la iglesia (Ecumenical Creeds and Reformed
Confessions). New edition. Scheduled for fall 2005.

— CRC Church Order (Spanish electronic and printed editions). New title.
Scheduled for spring 2005.

— Created in God'’s Image (Hoekema). New title. Scheduled for spring
2005.

— Getting to the Other Side of Grief (Zonnebelt-Smeenge and De Vries).
New title. Scheduled for January 2005.

— More than Conguerors (Hendriksen). Revised edition. Scheduled for
spring 2005.

— Systematic Theology (Berkhof). Revised edition. Scheduled for
December 2005.

— The Minister as Diagnostician (Pruyser). Scheduled for summer 2005.

— The Universe Next Door (Sire). New title. Scheduled for summer 2005.

— Transforming Mission (Bosch). Reprint with new cover. Scheduled for
February 2005.

3. Non-Spanish languages

With the exception of Korean, Russian, Haitian Creole, and Spanish
books, all publications in other languages are being converted into elec-
tronic format and will be offered for free on CRC Publications” website.

We are currently working with our CRWM partners in Haiti to produce a
second edition of Marian Schooland’s Leading Little Ones to God.

Several years ago, we transferred all publishing in the Korean language
to the Korean Council. That group has moved aggressively in translating
and publishing resources, most of them Bible studies from the Discover
Your Bible series, into Korean. It also works closely with a Korean pub-
lisher, also called CRC Publications, in distributing these materials in Korea.
It has also formed relationships with people in China to publish and
distribute some of these materials in China.

The Korean Council has published other important CRC materials into
Korean, such as the Church Order, the Heidelberg Catechism, and so forth.

E. Marketing Department

The functions performed by the Marketing Department include customer
service, promotion, public relations and communications, sales of Banner ads,
market research and analysis, and sales forecasting. Mr. Tim Postuma serves as
marketing director for CRC Publications.

The primary vehicle for communicating about our products to the churches
is our annual catalog. However, we use a variety of other strategies to do this
because not all the people who need to know about our resources have ready
access to our catalog. It is increasingly difficult to stand out among the clutter
of promotional pieces that churches receive from publishers. Sales from our
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website continue to increase; they are now approximately 10 percent of our
total sales.

It is becoming clear to staff that personal contact with churches and use of
technology will be increasingly important marketing strategies in the future.
We are developing plans in these areas.

The most significant project of this department this past year was promot-
ing the new Walk With Me curriculum. As mentioned before, the sales of this
curriculum have far exceeded expectations.

This department has seen a significant increase in sales per marketing
dollar in recent years.

As can be seen from the chart below (reflecting FY 03/04 sales), the CRC’s
publishing ministry is much broader than our own denomination; more than
half of Faith Alive accounts and sales for our English-language products are to
non-CRC churches. This fact, we believe, speaks highly of the quality of the
products produced by the Christian Reformed Church.

Denomination Active Customers Percent Sales Percent
CRC 850 22 $1,299,000 49
Other denominations 2504 63 $1,081,000 40
Bookstores/schools/distributors 594 15 $288,000 11
TOTAL 3,948 100 $2,668,000 100

E. Personnel matters

The CRC Publications staff team is made up of about thirty-five employees.
Our staff is organized into five departments and an administrative office.

The staff council is a management group made up of the executive direc-
tor—Mr. Gary Mulder—and the department heads: Rev. Bob De Moor,
Periodicals Department (The Banner); Ms. Pat Nederveld, Faith Alive
Department; Rev. Alejandro Pimentel, World Literature Department; Mr.
Michael Dykema, Financial Services; Mr. Tim Postuma, Marketing
Department; and Ms. Jane Ippel, Customer Service Department.

F. Finances

The CRC Publications Board remains firmly committed to the goal that
CRC Publications’ ministry should be, as nearly as possible, financially self-
supporting. However, it recognizes that there may always be projects under-
taken (either because our board believes they are necessary or because synod
requests them) that cannot be financially self-supporting. This situation has
traditionally been true for our World Literature Ministries Department.

At the time when CRC Publications decided to develop a new curriculum,
it became clear that it had not accumulated sufficient cash reserves to pay for
the development of this curriculum. The other CRC agencies and synod
agreed that some ministry share should be allocated to CRC Publications for
that purpose. This year, this ministry share will be transferred to the
Periodicals Department to support the every-household Banner.

CRC Publications long-term financial health will, to a large degree, depend
on continued healthy sales of the Walk With Me curriculum. Initial responses of
churches to this curriculum seem very positive. However, the long-term
prognosis for these sales is unknown at this point.

CRC Publications submits for synod’s information audited financial
statements for the fiscal year that ended June 30, 2004. These reports have been

AGENDA FOR SYNOD 2005 CRC Publications 143




submitted to the denominational financial coordinator for placement in the
Agenda for Synod 2005 — Financial and Business Supplement.

The CRC Publications Board formally requests synod to recommend
Friendship Ministries (United States) and Friendship Series Charities (Canada)
to the churches for financial support in 2006.

III. Recommendations

A. The CRC Publications Board requests synod to grant the privilege of the
floor to the following people when matters of CRC Publications are discussed:

For the board
Rev. Michael De Vries, president
Mr. Gary Mulder, executive director

For The Banner
Rev. Bob De Moor, editor in chief

For Faith Alive
Ms. Pat Nederveld, director

B. That synod take note of the following decision of the CRC Publications
Board regarding the report of the synodical Committee to Study Church
Education:

That the board of CRC Publications expresses appreciation for the
report and encourages Synod 2005 to adopt all of the recommenda-
tions contained therein.

C. That synod recommend the Friendship Ministries (United States) and
Friendship Series Charities (Canada) to the churches for financial support for
2006.

Note: Budgets and financial reports are approved by the BOT and presented to
synod's Finance advisory committee as information. Requests for offerings
and other forms of financial support are also processed through the Finance
advisory committee.

CRC Publications
Gary Mulder, executive director
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Christian Reformed Home Missions

I. Introduction

A. Christian Reformed Home Missions: Following Christ. In Mission Together.

Itis called a tagline—a short phrase that offers a keyhole-size view into what
makes Home Missions tick. “Following Christ. In Mission Together.” Short, to
the point, and memorable. Two short statements that express volumes.

The new tagline is important for two reasons. First, it proclaims sincerely
that Home Missions follows Jesus’ example in ministry: serving others, caring
for lost people, having compassion for those who have not heard the good
news. “Following Christ” links to the wide perspective of Home Missions’ first
core value: “God’s redeeming love for the world and its people inspires us to
participate in his mission.”

Second, Home Missions’ new tagline states clearly that this ministry is
shared. It is about partnership with CRC members, congregations, classes, and
ministry agencies to move Christ’s mission forward.

Back in the 1970s, to better partner with congregations and classes, Home
Missions initiated grants-in-aid for church planting, campus ministry, and
mission assistance to established churches. Now more than ever, led by the
Board of Trustees’ ministry priority endorsed by synod and the CRC agencies’
ministry plan, the CRC is engaged by the vision of healthy congregations’
contributing to the renewed vigor and mission of the whole denomination and
its ministries. “Following Christ. In Mission Together” connects with that
vision.

B. Amnew day in Home Missions

1. Vision, mission, goals
This year Home Missions adopted the following new statements to
better express the mission of Home Missions from the perspective of
working with and within CRC congregations and classes.

CRHM Vision — Every Christian Reformed church, ministry, and member
follows Christ in reconciling the world to God.

CRHM Mission — Christian Reformed Home Missions serves the churches,
ministries, and members of the Christian Reformed Church in North
America through partnerships that work to fulfill Christ’s mission.

CRHM Goals — Christian Reformed Home Missions

— creates and supports partnerships who pray for, equip, and multiply
believers, new churches, mission-focused churches, and educational
ministries.

— develops and provides resources that serve to strengthen local
ministries, leaders, and supporters.

2. Reorganizing Home Missions’ work
In the fall of 2003 and throughout 2004, Home Missions implemented
reorganization plans endorsed by the CRC executive director of ministries
and the Board of Home Missions to better carry out Home Missions’
synodical mandate and the mission statement noted above.
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a. The Home Missions binational office in Grand Rapids, Michigan,
reorganized to unify resources and congregation ministry support.

The former new-church, established-church, and campus ministry
departments are now brought together in the ministry development team.
This team (fifteen persons), led by Rev. Willis (Bill) Van Groningen,
integrates church planting and development, mission-focused churches
(established-church support), campus ministry, small-groups and prayer
ministry, leadership development, and smaller-churches ministry.

Ministry teams (team), led by Rev. Allen Likkel, supports Home
Missions’ regional ministry teams throughout Canada and the United
States. This team (three persons) administers all Home Missions grants.
Home Missions regional leaders (formerly intercultural directors and
regional directors) are part of the ministry-teams department.

Home Missions’ ministry advancement team (five persons), led by Mr.
Tom Bratt, leads Home Missions’ fundraising and communications
efforts.

Rev. John Rozeboom, executive director, leads the Home Missions
integrating team that unites and focuses the work of department teams
and reports to the Home Missions board.

b. In 2004, regional ministry teams have been formed and are beginning to
work in twelve regions of the CRC. Led by Home Missions regional
leaders (formerly intercultural directors and regional directors), these
teams integrate regional Home Missions staff and local and classis
leaders to cast mission vision; set goals; support church planting, local
church mission, and campus outreach; and participate in recommending
budget allocations for new and continuing partnership grants. Selected
regional ministry teams also have responsibility to advance Asian, black,
Hispanic, and Native American ethnic ministry.

The regional teams and team leaders are:

Black and Urban, Bob Price Korean and California South, Tong Park
Chicagoland, Vacant Native American and Red Mesa, Stanley Jim
Eastern Canada, Ben Vandezande North Central USA, Larry Meyer

Eastern USA, Drew Angus West Central USA, Jerry Holleman

Great Lakes, Ben Becksvoort, West Coast, Peter Holwerda

Hispanic and SE USA, Gary Teja Western Canada, Martin Contant

Hispanic and SE USA, Stan Workman

C. Evangelizing progress in 2004

Numerical growth is one measure of mission effectiveness. By God’s grace,
the Christian Reformed Church added 3,374 persons through evangelism in
2004. (Yearbook 2005, p. 153) That compares to 2,939 persons in 2003 and 2,650
persons added through evangelism in 2002. Emerging congregations reported
960, or 28 percent of the total. The 156 emerging congregations represent 15
percent of the total of 1021 congregations.

The total reported membership of the Christian Reformed Church was
273,220 (Yearbook 2005, p. 151) compared to 275,708 last year. This despite the fact
that member additions, 11,161, were 4,013 more persons than reported member
decline, 7,148 persons. Other factors contribute to the total membership number
besides reported persons added and persons leaving membership.
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II. Board and executive committee

A. Board

The Board of Home Missions is the agent of synod charged with guiding
and carrying out the denominational home missions program. In 2004, the
board was reorganized to include twelve regionally based members (matching
CRCNA regions), with the primary functions of governance and strategic
direction. Five members-at-large will balance expertise, gender, racial diver-
sity, and clergy / nonclergy requirements set by the Board of Trustees.

Delegates Alternates
Region 1 Victor Chen Henry De Vries
Region 2 Phil Reinders Ron Klok
Region 3 Sam Cooper Peter Runia
Region 4 Gary Bomhof Ellen Van Til
Region 5 Clair Abee Eleanor Rietkerk
Region 6 Paul Vander Klay Cor Pool
Region 7 Rod Hugen Ernie Benally
Region 8 Mark Brouwer Marcia Allspach
Region 9 D.A. Crushshon, Sr. Harley Ver Beek
Region 10 Peter Byma Paul Bakker
Region 11 Mary Buteyn Jerome Burton
Region 12 Sheila Holmes Beth Fylstra

Members-at-Large
Charles Brown (Intercultural)
Mark Feldkamp (Advancement)
Emma Kee (Finance)
Allan Kramer (Real Estate)
(One vacancy)

B. Board officers

The officers of the Board of Home Missions are Ms. Mary Buteyn, president;
vice president, vacant; Rev. John Rozeboom, secretary (executive director);
Rev. Gerrit Bomhof, secretary; and Ms. Emma Kee, assistant treasurer.

The officers of the Canada board for 2004 are Rev. Gerrit Bomhof, president;
Rev. Henry Devries, vice president; Rev. Andrew VanderLeek, secretary; Mr.
Peter Runia, treasurer; and Mrs. Ellen VanTil, assistant secretary-treasurer.
Officers for the 2005 Canada board will be elected at the February 2005
meeting.

C. Salary disclosure
Executive persons are being paid within the approved salary ranges.

Compensation quartile

Job level Number of positions (Includes housing allowance)
18 1 2nd
16 2 2nd
15 1 2nd

D. Retirement
Rev. Henry Wildeboer retired from his position as regional leader for
Eastern Canada in January 2005.
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III. Ministry development

A. Introduction

The ministry development team explores today’s intellectual and social
trends to identify mission opportunities. Noting demographic shifts as well as
changing attitudes and aspirations, the team revises and refines Home Mis-
sions’ strategies and programs and seeks to identify new resources. The goal is
to help increase the CRC’s character and capacity for mission in North
America.

The ministry development team focuses on supporting local congregations
and classes in the work of mission. It helps them plant new churches, assists in
developing mission-focused goals and organizational structures, offers
partnership support for campus ministries (including mission schools among
the Navajo and Zuni people), helps identify and train leaders for mission, and
equips small group leaders and prayer coordinators, all bolstered by a steady
flow of consultation and encouragement.

In the details that follow, please note that the character of Home Missions’
work reflects abiding commitments to ongoing spiritual formation as the
wellspring of mission to be an indigenous example of the Reformed tradition
here at home, to highlight that mission is always local (though situated in and
supported by wider collaborations and partnerships that contribute to a
mission movement), and to realize more fully the CRC’s multicultural vision.

B. Mission-focused churches

North American culture worships the extraordinary at the expense of the
ordinary. As participants in that culture, we are inundated with the celebration
of the extraordinary, the cult of superstar worship. The obsession with the
extraordinary distorts our understanding of the collective power of the ordi-
nary. It is commonly accepted that to achieve success one must become extraor-
dinary; to reach one’s potential it is necessary to stand out from the crowd.

Despite this massive media barrage, ordinary people continue to live
ordinary lives. Their ordinary acts of kindness often go unnoticed by news
reporters. They are not often recognized by awards, fanfare, or memorials. In
spite of this, ordinary people expressing their ordinariness in an ordinary
moment do more to impact the lives of others than extraordinary people can
do in a lifetime.

Apply this image to the church. Imagine the mission impact of ordinary
Christian Reformed congregations who understand that God’s primary means
for accomplishing his mission on earth is through his grace flowing through
them.

As CRHM moves into a new chapter of ministry with congregations,
formerly known as established churches, Home Missions encourages them to
view themselves as mission-focused churches and to see and celebrate the
outbursts of God’s grace in and through their ordinary ministry.

The vision and ministry of ordinary Christian Reformed churches is the
basis for partnerships in which Home Missions provides:

— encouragement to pastors as part of learning communities;

— facilitation leadership to congregations as they discern God’s leading for
their future;

— cooperative leadership with classical leadership groups;
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— ministry networks for smaller churches, leaders, and larger mission-
focused churches;

— smaller church grants (to twenty-six smaller churches for program
grants, to seventy-five smaller churches for continuing education, to
thirty-seven smaller churches for technology upgrades);

— grants to two Heritage churches;

— partnership staffing grants to nineteen churches.

C. Church planting and development

After along tenure as leader of church planting and development, Rev.
Allen Likkel assumed the new role of director of ministry teams in May 2004.
After a comprehensive search, Ms. Denise Stevenson was appointed as church
planting and development leader. She began her work with Home Missions on
October 18, 2004.

In its simplest form, Christian Reformed Home Missions’ church planting
strategy calls for churches to plant churches. This is the best strategy for
reaping the greatest harvest. In Matthew 28:19, Jesus commands us to “make
disciples of all nations.” The following is a modern-day example of disciple-
making church planting:

GAP Community Church, pastored by Rev. John Zayas, is an indigenous
congregation that was parented by Grace and Peace Fellowship in inner-city
Chicago. Pastor Zayas received training through Home Missions’ Leadership
Development Network. For nine years, he served with Young Life and for eight
years with his parent church pastor, Rev. Pedro Aviles. As further example of
their commitment to serve, Pastor Aviles currently serves as LDN leader in
Chicago while Pastor Zayas is a mentor for local church pastors. Grace and
Peace serves as a natural parent where the vision for a new church began
within the church itself. In other cases, churches serve as foster or adoptive
parents where the vision begins elsewhere, but the churches participate by
providing resources directly to a new church plant in a variety of ways.

God continues to provide wonderful church planting leaders from diverse
backgrounds. This year, ten ethnic and nine Anglo pastors and ten ethnic and
eight Anglo churches were added. While the membership of the CRC is
diversifying, there is a deep sense of unity around the gospel and the desire to
plant culturally relevant new churches that are biblical and Reformed.

Home Missions enjoys a partnership with all the other agencies and
institutions of the CRCNA. Through an interagency church planting goal
team, key resources are combined from various agencies to help achieve the
following goal of the Denominational Ministries Plan: “CRC denominational
ministries will serve congregations and classes by encouraging and support-
ing a denomination-wide movement that extends our kingdom witness for
Jesus through increasing our capacity to plant up to 30 churches a year.”

CRC Growth through Evangelism 1995-2005*

Yearbook year All churches Newer churches
1995 2489 1102
1996 3170 890
1997 2846 1238
1998 2738 795
1999 2777 614
2000 2462 534
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2001 3005 633

2002 2563 596
2003 2650 686
2004 2939 541
2005 2421 460

*Based on 46 church planting and development (CPD) churches reporting and 848 non-CPD
churches reporting as of 1/7/05

Gradually, the CRC has been learning to plant churches among people
“where they are,” fully expecting that when they become brothers and sisters
in Christ, they will be enfolded—along with their new congregations—into the
Christian Reformed Church. All new churches are begun with the commit-
ment to “bring the gospel to the people of Canada and the United States, and
draw them into fellowship with Christ and His church” (Home Missions
mandate).

1. Key church planting strategies
Home Missions helps churches plant churches by means of the following
key strategies:

a. Prayer mobilizing and communication

Communicating the vision for a church planting movement and
mobilizing prayer for enfolding people into fellowship with Christ and his
church is a vital part of the process of church planting and development.

The Deep Roots/New Branches video package and the Lord of the
Harvest prayer challenge reinforce this mobilization. Additional prayer
resources distributed to planters and / or CRC congregations are the
monthly PowerLink, the quarterly Networker, various Web resources, and
other materials and networks.

b. Resourcing partners, planters, and new churches
Home Missions helps classes and congregations cast vision and
develop specific strategies and plans for starting new churches. One of
the primary factors is selecting a qualified leader and helping that leader
make a good beginning. Some of the key parts of that process are:

— Residency (for persons new to ministry or lacking planting
experience)

— Coaching (wisdom, accountability, support)

— Bootcamp (an intensive planning and training week)

— Orientation (3.5 days at the binational office)

As the new churches develop, various denominational helps are
available. Home Missions’ services include:

— Nuavigating the Growth Matrix (church planting video)

— Small group trainers and consultants

— Peer church planter learning forums

— Research information gathering on new migration and immigration
trends

Home Missions thanks God for the church planters and their families
who have answered the call of God to plant new churches. The following
statistics show church planting results as of January 7, 2005:
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Church planting/development* 2004 2005

Churches reporting 49 46
Main worship attendance 4561 3514
Total members™* 3098 1846
Growth by evangelism 541 460

*Based on 46 church planting and development (CPD) churches reporting
**Confessing members

Diversity of church planting and development leadership is
evidenced as follows:

Ministry Leaders — 1988-2004 European-American Ethnic Total
1988-2001 (13 years) 95 115 210
2002-2003 (2 years) 27 26 53
2004 (1 year) 9 10 19
Total 131 151 282
New Churches — 1988-2004 European-American Ethnic Total
1988-2001 (13 years) 99 134 233
2002-2003 (2 years) 16 16 32
2004 (1 year) 8 10 19

c. Financial partnering for church planting

Financial support is a key part of Home Missions’ partnership with
new churches. However, as funding availability declines, partnerships
with classes and other sources increase. Today, Home Missions provides
grant funding for up to six years to church plants located in majority-
culture communities and ethnic-language communities. For new
churches in communities characterized as high need, Home Missions’
funding may continue for up to twelve years, and even longer in
exceptional circumstances.

2. New and continuing partnerships for ministry years 2004 and 2005
Frequently, as noted below, the actual start is preceded by a period of
grant funding for residency prior to the launch of the new church. New-
church starts, residencies, and funding conclusions for the following
periods are listed below:

New Work: Ministry Year 2004

Funding
Location/Ministry Key* Ministry leader Grantstart Site start  end
Anaheim, CA/Sae Soon Church K Suil Kim 2003 9/03 2006
Bellflower, CA/Grace Filipino — Anaheim F Elmer Tandayu 1998 7/03 2006
Grand Rapids, MI/Monroe Mall A Henry Schenkel 2002 9/03 2006
Jackson Heights, NY/Gracia H Arturo Olguin 2004 7/03 2006
Kitchener/Waterloo, ON/The Journey A Adrian VanGiessen 2003 7/03 2006
New Brighton, MN/New Life L Phonh Sinbondit 1999 8/03 2006
Olathe, KS/Pathway Community A Kevin Schutte 1998 7/03 2006
Ridgefield, NJ/The Tree of Life K Kook Sung Kim 2003 7/03 2006
Sioux City, IA/Lao Unity L Keo Phommarath 2002 7/03 2006
Socorro, TX/Valley Ridge Comm H Jose Rayas 2002 7/03 2007
Valencia, CA/Hope International A Eric Molina 2001 7/03 2006
Walker, MI/The Gathering A Paul Worster 2001 11/03 2006
West Valley City, UT/Cambodian (o} Charlie Phim 2003 7/03 2006
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New Work: Ministry Year 2005

Funding
Location/Ministry Key* Ministry leader Grant start  Site start end
Anaheim, CA/Hope of the World K Sang Myeun Moon 2004 1/04 2007
Athens, ME/River of Life A Tony Brown 2004 7/04 2007
Blacksburg, VA/AIl Nations (Campus) Chan Mun Jeong 2005 1/05 2007
Bradenton, FL/E. Bradenton CPD A Don Ridder 2004 7/04 2007
Cochrane, AB/Annex A Robin Bailey 2004 7/04 2007
Centennial, CO/E. Hills Multi-Cult. M Henry Serrano 2003 6/04 2006
Dover, NH/Indonesian Fellowship | Harold Michael Lapian 2004 1/04 2007
Holland, MI/Northern Corridor A Jeff Meyer 2005 10/04 2007
Kalamazoo, MI/Kalamazoo Area A Recruiting
Lacombe, AB/Wolf Creek A Andy Geleynse 2005 10/04 2007
Los Angeles, CA/Joy Community K David Suh 2004 1/04 2007
Los Angeles, CA/Gardena City Harvest B Lawrence Bennett 2003 7/04 2007
Los Angeles, CA/LA Global Community K Theodore Lim 2004 1/04 2007
Ludington, MI/Lakeside Chapel A G. DeMey, G. Kett 2004 12/03 2007
Pasadena, CA/Gateway H Daniel Mendez 2003 8/04 2007
Paterson, NJ/Paterson Hisp H Guillermo Godoy 2004 10/04 2005
Richmond, BC/The Tapestry M Albert Chu 2004 1/04 2006
Sacramento, CA/Bridge of Life A David Lindner 2004 7/04 2006
Seattle, WA/Sanctuary A Randy Rowland 2004 4/04 2005
Traverse City, MI/Traverse City A Recruiting
Residencies
Est. plant
Location/Ministry Key* Ministry leader Started End start
Bowmanville, ON/Rehoboth daughter A Martin Spoelstra 2003 2006 5/05
Burlington North, ON/Burlington-Orchard A Leo Gatotos 2000 2006 2/05
Folsom, CA/River Rock A Derek Zeyl 2002 2006 7/05
Long Beach, CA/Church on X Street M Ryan Verwys Nonfund NA 7/03
Sacramento, CA/Living Stones A Marc Holland 2001 2006 12/05
Thornapple Valley/Standing Stone Comm. A Burt Bolt 2004 2006 12/04
Funding Conclusions: Ministry Year 2004

Ministry Premature
Location Ministry leader concluded date ended
Azusa, CA/Azusa Comm. Harvest X 9/14/04
Denver, CO/Sun Valley Elias Burgos X 6/1/04
Grand Rapids, M/Iglesia Paz y Esperanza Augusto Liza X TBD
Hamilton, ON/Hamilton Asian Comm Salim Arthur X 8/31/04
Los Angeles, CA/Abundant Life Korean Dong Il Kim X 10/26/04
New York/Lighthouse X TBD
Wixom, MI/Harvest Fellowship Vance Walker X 12/31/04

East Hartford, CT/Hartford Hispanic
Claremont, CA/Bethesda Hispanic
Sunnyside, WA/Iglesia Evangelica
Chicago, IL/Many Peoples Comm.
Sioux Falls, SD/Heartland Community
Mukilteo, WA/Evergreen Community
Whittier, CA/Grace Filipino — Carson

Carlos Aranguiz
Albino Melendez
Gerry Muller
John Hoekwater
Jim Hoogeveen
Steve Kim

Elmer Tandayu

*KEY: B = Black, F =Filipino, L = Laotian, H = Hispanic, K = Korean, C = Cambodian, N = Native
American, M = Multiethnic, A = Anglo, | = Indonesian

3. Identified church planting and development sites

The need for church planters is urgent. The following locations have
been approved and are awaiting leaders: North London, Ontario; Bay Area,
California (Asian); Coachella, California; Southern, California; Walnut
Creek, California; Fountain Valley, California (restart); Los Angeles,
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California (Hispanic); San Joaquin County, California; Santee / East San
Diego, California; Simi Valley / Moor Park, California; Vista/North San
Diego, California; Becker, Minnesota; Rochester, Minnesota; Des Moines,
Iowa; Kansas City (Kansas #2); Georgetown Township, Michigan; Holland,
Michigan (Harderwyk); Kalamazoo, Michigan; Traverse City, Michigan;
Chicago/Portage Park, Illinois.

Proposed new sites for ministry year 2006 are under review.

The goal of increasing our capacity to plant thirty churches a year is in
response to the potential harvest in North America. The greatest need for
these new churches is our prayers of intercession, prayers that the Lord
would send laborers to the harvest field. From a denominational perspec-
tive, ten to twenty new churches are needed annually simply to offset the
loss created by congregational mergers, closures, and departures. From a
kingdom perspective, twenty to thirty new churches are needed annually to
help meet the massive challenge of reaching unchurched and under-
churched millions in Canada and the United States.

D. Educational mission

Christian Reformed Campus Ministries communities continue to influence
North American institutions of higher learning. As they are the primary center
for leadership development in today’s culture, the gospel of Jesus Christ needs
to be heard and modeled there in a creative, life-giving way. Similarly, the
church needs to hear the conversations of the campus in order to be faithful to
God’s mission.

1. Campus ministries

Campus ministries in the CRC are transitioning toward a deeper integra-
tion with God’s mission through the church. A new generation of ministers
carries this vision, even as the “old guard” retires. There is also increased
emphasis on identifying and nurturing leaders for the mission of God in his
world.

Campus ministry foundational documents, a current list of campus
ministry locations, and a list of the personnel serving in those locations can
be found on the Home Missions website (www.crhm.org).

The Christian Reformed Church is involved in campus ministry on more
than forty campuses in Canada and the United States. Grant renewal
amounts are being reduced in order to open up space for new ministries. As
of September 2004, twenty-three campus ministries are supported by Home
Missions’ partnership-assistance grants. These are:

Central Michigan University University of Alberta

Chicago State University University of Calgary

Dalhousie University University of Guelph

Fanshawe Community College University of lowa

Ferris State College University of New Brunswick

lowa State University (Anglo) University of Northern British Columbia

lowa State University (Korean) University of Toronto

Kennedy-King Community College University of Western Ontario

McMaster University Western Michigan University

Michigan State University Wilfrid Laurier University & Waterloo University
Passaic County Comm College Wilfrid Laurier University & Waterloo University
Queen’s University York University

AGENDA FOR SYNOD 2005 Christian Reformed Home Missions 153



Regular campus ministry activities include weekly Bible studies for
students and faculty; one-on-one counseling; large group worship and/or
teaching events; small group discussions; social activities; leadership
formation; special lectures and retreats; and, in some cases, a Sunday
student worship service on campus. Although many of these gatherings are
small, some include hundreds of students.

In addition, Home Missions supports a program of emerging leaders in
campus ministries and, when funds are available, partners with Calvin
Theological Seminary to support ministry internships on campuses. Calvin
College partners with Home Missions-Campus Ministry to cosponsor an
annual academic and mission-focused lecture tour on major university
campuses throughout North America.

2. New educational mission leader

Mr. Peter Schuurman was appointed to the position of educational
mission leader (EML) in October 2003 but began working in October 2004.
Schuurman is writing vision and mission material for all Home Missions
campus work, which will become foundational for a new website and other
prospective media. Together with Rev. Bill VanGroningen, he consults with
CRC campus ministries across North America, administers partnership
assistance funding, develops ministry standards and evaluation tools for
campus ministries, and marshals denominational (and other) resources for
campus ministries.

Through the work of the Christian Reformed Campus Ministry Associa-
tion, the educational mission leader’s office supports a campus ministry
journal (Anastasis), annual campus ministry conferences, regional campus
ministry gatherings, and other leadership development activities. The
EML’s office supports the CRC’s ongoing work toward developing and
refining the vision and goals of CRC campus ministry across North
America. Together, we track campus ministry trends, explore campus min-
istry issues and concerns, and help set the course for ongoing mission in
higher education.

3. Partnering with Red Mesa schools

Home Missions also assists the Red Mesa Christian Schools Association.
The association fosters mutually beneficial programs of support (internal-
and external-staff development and donor development) for all of the Red
Mesa schools. The association is currently led by a volunteer coordinator,
Ms. Kathy Bosscher, the principal of Zuni Christian Mission School.

As the schools continue to renew and revise their mission-focused
educational goals, Home Missions is privileged to continue to journey with
them in a partnership that demonstrates modest denominational subsidies
matched by increasing local ownership. A key initiative at present is the
development of a renewed statement of understanding on the longer term
partnership of Home Missions and the Red Mesa schools.

E. Mission-focused leadership development

One of Home Missions’ seven core values declares that “raising up mission-
ary leaders from each generation is crucial for equipping God’s people for
God’s work.”
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1. Prayer
The task of mission-focused leadership development begins with prayer
for harvest workers (Matt. 9:38). A January prayer initiative highlights the
importance of this prayer. In addition, Home Missions distributes promo-
tional materials and, with the assistance of The Back to God Hour, has
developed a church planting video—Deep Roots, New Branches—for vision
casting and recruiting.

2. Identification
Potential mission-focused church leaders need to be identified and
encouraged early on. Home Missions encourages the identification of
future leaders through cooperation with Youth Unlimited (specifically the
Encounters program), the cross-agency Leadership Development Team,
small group leaders, and pastors.

3. Training
Once potential leaders are identified, Home Missions assists in their
training:

a. Leadership Development Networks (LDN)
In partnership with classes, Home Missions resources fourteen LDNSs.
AnLDN is a three- to four-year, in-ministry training program available
in Spanish or English. The current locations are:

Location Leader Participants
Southern California Albino Melendez 19
New Jersey Ramon Orostizaga 29
West Michigan Carlos Tapanes 8
Central California Paul Vander Klay 5
Chicago Pedro Aviles 12
Heartland Jim Hoogeveen 12
Southern California Al Breems 10
Southern California Andy Choh 15
Texas Mike Johnson 13
Maine Bill Johnson 7
North Jersey Ricardo Orellana 7
Wisconsin Rob Sizemore 12
Denver Peter VanElderen 17
Eastern Ontario Ben VandeZande,

Barb VanGiesen,

Kevin DeRaaf 14
Total Trainees 175

Three new LDNSs are being developed: Skagit Valley, Seattle, and
Calgary.

b. Masters degree in missions
Home Missions joins Calvin Theological Seminary and Reformed

Bible College to offer a distributed education (online) program to bring
accredited education to the student. Home Missions has loaned Dr. Gary
Teja to the seminary one day per week to act as the director of this pro-
gram. Twelve to fifteen students are currently enrolled. Each of them was
oriented for online education by taking the on-campus Introduction to
Church Planting course taught by Rev. Jim Osterhouse and Dr. Gary Teja.
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c. Internships
On-site training takes place through internships. Nonformal intern-
ships refer to training that is not coupled with formal education. Formal
internships are crafted in conjunction with seminaries. Academic
internships are available for online students.

4. Directions
Once a mission-focused leader has been identified and trained, Home
Missions determines where this person can best fulfill a missionary calling.
Directions is an evaluation process that includes a three-day intensive
assessment to determine the passion and giftedness of the individual. Home
Missions also provides assessment interviews. Teams around North
America have been trained to conduct these intensive four-hour evaluations.

5. New initiatives

a. An assessment consultation group—an informal covenant among
agencies to serve leaders by helping them discern their best placement
for service in God’s kingdom.

b. A peer forum of leaders who excel at identifying and training leaders in
the context of the local church.

c. Atask force to explore the profile of second-step pastors (pastors who
can take a new church to the next level after the church planter has
moved on).

F. Prayer and small group development

The area of prayer and small groups is a challenging and rewarding
ministry through which God is changing people. Listen in on some attendees
at the February 2004 prayer conference:

— I'want to integrate more effectively prayer in life and ministry.

— It was good to meet with other people involved in classis leadership and
prayer. To see the excitement that the church has for prayer is important
and was very good for me.

— Irealized a sense of greater connection and involvement in a larger
process—the developing of prayer in our denomination.

Also read these testimonies from the July Small Group Evangelism
Conference:

— Thave really been enriched and renewed in God’s Spirit.

— Ifeel totally transformed by the Holy Spirit.

— This event dared me to enter the chaos of my community.

— I cannot wait to go home and harvest for our Lord and Savior.

These brief comments bring joy but also the realization that they represent
only a handful of participants.

Substantive changes occurred in the area of prayer and small group
development, due in part to Home Missions’ organizational redesign. These
changes will create an atmosphere for better teamwork and increasing
capacity for mission. In addition, the themes of spiritual disciplines, Reformed
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identity, increased mission through team, and mounting multicultural vision
receive attention.

Churches are resourced and equipped in a variety of ways, such as through
the Home Missions website (www.crhm.org) and through print and electronic
publications including Connections, Small Talk, LifeLine, and Prayer Paper. Home
Missions’ partnership with CRC Publications and Faith Alive Christian
Resources remains strong as the CRC is served with resources on small
groups, prayet, and evangelism.

Prayer and small group ministry includes leadership and training events in
small groups, Coffee Break, Story Hour, Little Lambs, prayer, and evangelism.
Nearly 3,500 people participated in 110 events in 2004. CRHM partnered again
in providing the West Michigan Prayer Conference and a training event for
classical prayer coordinators in February. The July Small Group Evangelism
Conference, held in St. Catharines, Ontario, equipped and encouraged 1,300
women in their ministry of small groups and evangelism. CRHM small group
regional representatives throughout Canada and the United States interact
with pastors, councils, ministry team leaders, and a variety of small group
leaders to model and promote renewed vision and relationship-based min-
istry. Home Missions partners with Calvin Theological Seminary and with
other organizations such as MOPS International, National Coalition of Men’s
Ministries, the denominational Prayer Leaders Network, and the Classical
Renewal Ministries Team to assist their efforts in prayer, small groups, and
evangelism.

One major development is the redeployment of small group representatives
to serve on regional ministry teams throughout the United States and Canada.
Small groups and prayer are being integrated into a broader category of
spiritual formation. The biennial Small Group Evangelism Conference is
planned for Long Beach, California, in the summer of 2006. The conference
will welcome leaders of all types of small groups—men and women from the
whole range of CRC cultures and ethnicities.

IV. Ministry teams

Excellent progress has been achieved in forming regional teams for each of
the twelve regions of the CRCNA. The Home Missions regional leaders have
recruited, gathered, and begun mobilizing their respective teams for ministry.
The regional teams focus primarily on supporting church planting and
development, mission-focused churches, and educational ministries within
their regions. They help those that are underway as well as work to promote
new opportunities.

CRHM provides financial support through partnership grants for church
planting and development, mission-focused churches, educational mission,
smaller churches, leadership development networks, internships, and aca-
demic scholarships.

Due to Home Missions’ reorganization, regional allocations and partner-
ship grants are now processed by the regional teams and reviewed by the
director of ministry teams. The teams have processed proposal requests for
FY 2006 and are strategizing the best ways to serve their respective churches
and classes.
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In the current fiscal year, Home Missions provides grant funding as follows:

Church Plants 83
(Includes two parent-church grants and three residencies)
Mission-focused Churches

Mid-size Church Support

— Outreach Staff Grants 19

Smaller Church Support

— Salary Subsidy (FSC/Heritage Churches) 12

— Technology/Program/Continuing Ed 138
Educational Mission 26
Leadership Development Networks 14
Internships 8
Academic Internships 10

For the coming fiscal year, there are proposals for thirty-eight church plants
(including two for parent-church assistance), fourteen mission-focused church
grants, and two leadership development network grants.

V. Ministry advancement

A. Financial resources

Home Missions ministry share grew by 3.6 percent ($170,149) totaling
$4,882,912. Above-ministry-share gifts also increased, growing by 9.8 percent
to $1,454,267. Estate gifts experienced a decrease of $353,460 (48%). This
significant decrease erased gains made in ministry share and above-ministry
shares, resulting in a decrease in total revenue of 0.8 percent from the prior
year. Home Missions is extremely thankful for the generous support of all
ministry partners this year and gives thanks to God for them and their
faithfulness to Home Missions.

B. Personnel

Mr. Tom Bratt continues to provide leadership for ministry advancement.
Development officers Ms. Susie VanderGriend and Mr. Nelson Grit left the
employ of Home Missions. Mr. Corey Watt was hired as a development officer
in November 2004. Home Missions notes with gratitude that along with a paid
staff, a number of volunteers continue to support God’s mission both in the
binational office and with funded ministries.

C. Communications

Home Missions uses a variety of means to communicate with its various
audiences. The Internet has become an increasingly important part of the
communications mix. The Web is used to convey information such as news,
prayer needs, donor opportunities, and so forth. Home Missions” websites
include:

www.crhm.org — Christian Reformed Home Missions
www.missionfocusedchurches.org — Mission-focused Churches
www.menslife.org — Men’s Life

www.coffeebreakministries.org — Coffee Break
www.smallgroupministries.org — Small Group Ministries
www.newchurchnet.com — Church Planting and Development
www.minhisp.org — Hispanic Ministries
www.cthmcampusministries.org — Campus Ministries
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Worship bulletins and related material in English, Korean, and Spanish are
made available to the churches for Easter and Reformation Day. Many
churches received an offering for Home Missions on those Sundays. The 2004
Report to Donors, which included testimonials and donor names, was sent to all
donors in November. In addition, one Gathering magazine and several Update
and On a Mission newsletters were published. Material for CRC Source, Prayer
Guide, and bulletin announcements was provided. All Home Missions mate-
rial is available for downloading from www.crhm.org. Home Missions board
members and board alternates receive a monthly e-mail newsletter called First
Friday Focus. Home Missions also provides speakers for the Women’s
Missionary Union tours.

VI. Classical renewal

Home Missions is a founding partner agency of the Classis Renewal
Ministry Team that has supported classis vision leaders with needed resources
since 1992. The team builds on current experiences and practices in our renew-
ing classes by partnering with them to share success stories and key learnings
about ministry at the classis level. Prayer support and other means of mutual
encouragement—including a quarterly newsletter and website—are key
emphases of this work.

This past year, the team continued to partner with twelve classes in a
mutual learning covenant; hosted an annual conference for eighty classis
leaders in Des Plaines, Illinois; increased classis participation in the classical
prayer coordinator network; and hosted two peer groups for classis staff and
ministry team chairs. Further work is being planned in the areas of connecting
classes to regional teams, helping classes define church planting development
goals, strengthening leadership development efforts of classes, and sponsor-
ing key healthy classes as mentors to those that need encouragement to engage
in renewal work. Rev. Thea Leunk serves the team as a .75FTE classis coach.

VII. Recommendations

A. That synod grant the privilege of the floor to Dr. Mary Buteyn, Home
Missions board president, and Rev. John Rozeboom, executive director, when
matters pertaining to Home Missions are discussed.

B. That synod encourage all Christian Reformed churches to recognize Easter
Sunday and Reformation Day Sunday as significant opportunities to receive
an offering for Christian Reformed Home Missions.

Home Missions is blessed, privileged, and profoundly challenged to join in
God’s mission with all of the Christian Reformed congregations and with
Christian Reformed ministry agencies and schools.

Note: Budgets and financial reports are approved by the BOT and presented to
synod's Finance advisory committee as information. Requests for offerings
and other forms of financial support are also processed through the Finance
advisory committee.

Christian Reformed Board of Home Missions
John A. Rozeboom, executive director
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Christian Reformed World Missions

I. Introduction

Christian Reformed World Missions (CRWM) has been linking with other
Christian groups for decades. The task of telling the world about Jesus is far
too large for one denomination. When Christians work together, however,
God is honored, and the task is more manageable.

In El Salvador, Seeds of New Creation (the name of the country team, com-
posed of BTGH, CRWM, and local partners ministering in El Salvador) is a
great example of collaboration. After El Salvador’s civil war, distrust and
suspicion ran high. Seeds began building relationships with other evangelical
groups in the capital city and across the country. Now, Christians meet for
fellowship, encouragement, training, and shared ministry opportunities. Seeds
is the glue that holds it all together. Seeds has developed The Network for
Integral Missions with about sixty pastors and church leaders participating in
special training and becoming agents of change in their communities. These
men and women are truly being Seeds of New Creation.

All over the world, Christian Reformed World Missions collaborates with
other likeminded believers to tell a dying world about the living God and
what he did through his Son, Jesus. Here is a partial list of organizations
CRWM works with:

English Language Institute — China (ELIC)

Educational Resources and Referrals — China (ERRC)

Jian Hua Foundation

Evergreen Family Friendship Services

Yew Chung Education Foundation

International Theological Education Ministries (ITEM)
The Bible League re Alexander Munro

East-West Ministries (Russia)

Excelsis — secundment agreement

Evangelical Association of Guinea

Fédération des Associations de Jeunesses de L'UEBH (FAJ)
Haitian Partners for Christian Development (HPCD)
Consortium de la Renforcement de I'Education Chrétienne en Haiti (CRECH)
Haitian Christian Reformed Church (HCRC)

RCJ Eastern Presbytery — Interdependence Guidelines
Christian Academy in Japan (CAJ)

National Presbyterian Church of Mexico

United Bible Societies (UBS re Kees de Blois

Christian Reformed Church of Nigeria (CRCN)

Synod Mission Board of the Mizoram Presbyterian Church (India)
Asian Theological Seminary — Bacolod

Asian Theological Seminary — Manila

Faith Academy (Philippines)

Philippine CRC - Classis Metro Manila

Association of UNELA (Costa Rica)

UNELA (Costa Rica)

Nicaragua Christian Academy

NKST (Nigeria)
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The Christian Reformed Church has much to offer the world in the ongoing
work of God’s kingdom. With such able partners, though, is mission ministry
still necessary? The answer to that question becomes a clear yes when you
consider these facts from some countries where Christian Reformed World
Missions works:

— Mali: One million of West Africa’s twenty million Fulani people live in
Mali. There are thirty-five known Christians among them. That means
nearly 100 percent are Muslim. How will they hear unless someone
preaches the gospel to them?

— Japan: There are 280,000 members of the Jehovah’s Witness Church in
Japan and 3,900 members of the Reformed Church of Japan. These two
groups together make up less than 2 percent of the population of the
Land of the Rising Sun, which desperately needs to know the risen Son.

— France: The Roman Catholic Church is losing influence here. Baptisms of
children declined from 75 percent of all children in 1970 to 20 percent in
1999. Islam is the second religion of France. Evangelical Christians are
few. There are fifty million French people with no real link with a
Christian church.

— Nicaragua: Natural disasters, war, tyranny, and more have driven many
Nicaraguans to find hope in God. Yet, Nicaragua is a deeply divided
country. The church has a huge role to play here.

— Nigeria: As more and more Avadi people come to Christ, missionaries
move into the background to do mentoring, training, and discipleship.
Avadi Christians take over evangelism and outreach. Missionaries work
in many areas of Nigeria; some out front, some behind the scenes, but all
for God’s glory.

— China: Imagine, just a few short years ago we did not even know that a
group of believers existed in the area where the earliest CRC missionaries
went to work in 1921. After decades of communism, contact has been
reestablished. Now, with the CRC’s help, an actual church has just
opened where those missionaries labored for so long. Ongoing contact
with Christians from outside has been healthy and good for this group.

— Hungary: There are immense opportunities in Hungary after decades of
communism, but the church is not prepared to respond to the new day
here. Training of leaders, encouragement, and vision is needed. It is
exactly what CRWM is offering.

— El Salvador: El Salvador had some hard years. Since then, however, it has
been living up to its name, which means “the Savior.” In 1960, evangelical
Christians were a mere 2.3 percent of the population. In 2000, they were
22 percent. Missionaries are not leading the way in El Salvador; they are
partnering, offering help and encouragement in critical ways as the
country seeks to extricate itself from a messy past.

II. Review of 2004
Much happens each year as a result of the CRC’s efforts around the world.
Here are ten events worth noting that took place last year:

A. The Nicaragua Christian Academy neared completion of a daughter
campus for Spanish speaking Nicaraguans who want a Christ-centered
education. The school will open in 2005.
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B. The Hikarigaoka Chapel opened in Japan. In a land that is less than

2 percent Christian, the construction and opening of a new church is a tangible
sign that God’s kingdom is advancing in the Land of the Rising Sun. The
conversion process is slow in this nation, so when enough new believers arise
to need a place to worship, it is a cause for celebration.

C. The Rugao Church in China completed construction of a new building and
held its grand opening in May. The new church seats eight hundred comfort-
ably; one thousand uncomfortably. The cross atop the new church can be seen
from miles away, which is a testimony in itself because very, very few crosses
are seen in China. This church is a city on a hill.

D. The number of believers in the Muslim stronghold of Mali is growing. It is
slow growth, butit is growth. In the last five years, the number of believers
among the Fulani has grown from nine to thirty-five. Missionaries there are
convinced that they are on the cusp of a large movement of Fulani into God’s
kingdom.

E. Inthe emerging Covenant Christian Church among the Avadi in Nigeria,
seventy-five baptisms took place in the past year, and seventeen additional
villages have requested evangelists to be posted in their areas.

E Church-based HIV-AIDS programs in Nigeria, such as Beacon of Hope,
appear to be making a difference. The latest numbers indicate that the rate of
HIV infections is leveling off or possibly even decreasing. To enhance its
program, Beacon of Hope was awarded a $1.5 million grant from USAID.

G. In partnership with the Reformed Church of Carpathian Ukraine, a
Ukrainian-speaking Reformed congregation was established in the town of
Mukachevo. Pastor Leonard Hanykovics has assumed responsibilities for the
new church plant. Fifty people attended the opening service of the new church
building in July.

H. The Go Guide was completed. This is a brand new manual for short-term
mission teams written from a Reformed perspective.

I Some thirty-five college-age young people from a variety of churches had
life-changing experiences this summer in seven different countries through the
Encounters/SMP program. Plans are in the works to place a new SMP
(Summer Mission Program) team in Mexico next summer.

J. Inresponse to the appeal that went out in February, churches and donors
pulled World Missions back from the precipice of an $800,000 deficit to end the
year with a deficit of just $200,000.

III. Looking ahead

God has his people in every nation and tribe. We as a denomination are
privileged to work with many of them in our efforts to tell the world about
Jesus. This year, and in years to come, Christian Reformed World Missions will
continue to recruit and send the best the CRC has to offer as change agents in
our world. Christian Reformed people will teach and preach and evangelize
and dig wells and meet with small groups, not as lone-ranger missionaries but
as an extension of our denomination and in close cooperation with likeminded
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Christians who are just as committed to getting the task done. We will work
with Christians in China and in Nicaragua; we will be part of Seeds of New
Creation in El Salvador—all for the glory of God.

IV. Report on mission fields and projects

A. Africa
1. Nigeria
a. The Church of Christ among the Tiv (NKST)
Year Worship attendance
1911 0
1936 25
1941 214
1957 (church organized) 23,000
1964 100,000
1979 200,000
2004 300,000
b. Christian Reformed Church of Nigeria (CRCN)
Year Worship attendance
1920 0
1957 5,600
1970 19,000
1979 60,000
2004 60,000

c. Reformed Church of Christ in Nigeria (RCCN)
This denomination split from the CRCN. Although the two denomi-
nations were able to reconcile their relationship in 2003, they remain two

denominations.

Year Worship attendance
1979 60,000
2004 80,000

Twenty-five years ago, World Missions” ministry in Africa was almost
entirely focused on the NKST and CRCN. Today, only a small fraction of
World Missions” human and financial resources are engaged with these
large partner churches. The bulk of World Missions’ resources in Africa
have been redirected to new work among unreached people