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PREFACE

Synod 1999 begins its sessions on Saturday, June 12, at 4:00 p.m. in the
Chapel/Auditorium of Redeemer College in Ancaster, Ontario. Rev. John
Zantingh, recently retired pastor of Immanuel CRC, Hamilton, Ontario, will
serve as president pro tem until Synod 1999 is duly constituted and its four
officers have been elected.

A Service of Prayer and Praise will be held Sunday, June 13, 1999, at 4:00
p.m. in Immanuel Christian Reformed Church, 61 Mohawk Road West,
Hamilton, Ontario. Rev. J. Zantingh will officiate at this service.

The congregations of the Christian Reformed Church in North America are
requested to remember the synodical assembly in intercessory prayers on
Sundays, June 6 and 13. Let us pray that the Holy Spirit will equip the synodi-
cal delegates to serve in faith and obedience and will lead the Christian
Reformed Church into new and challenging areas of ministry. May we
together experience the unity of the Spirit in the bond of peace as we strive to
know and to do the will of the Lord.

David H. Engelhard
General Secretary

2850 Kalamazoo Ave. SE
Grand Rapids, M1 49560
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ANNOUNCEMENTS

I. Note to delegates

A. Delegates who travel by automobile are urged to carpool if possible, to
save on travel costs.

B. Plane travel is the most economical for delegates traveling long distances
to synod because it eliminates lodging and meal expenses en route.

C. Synod provides accidental death and dismemberment insurance (up to
$250,000) for delegates to synod. While there are exclusions and restrictions
identified in the policy, travel and activites that are reasonably related to your
participation in synod are covered from June 10 - June 22, 1999. Synod does not
provide health insurance. U.S. delegates may wish to review their policies and
purchase additional health insurance for the time they are at synod if their
present policies do not provide adequate insurance outside the United States.

D. Delegates should bring with them to synod their copies of the Agenda for
Synod 1999 and all supplementary materials.

Il. Confidentiality of the executive sessions of synod

The Board of Trustees calls the matter of confidentiality to the attention of
Synod 1999 and urges that all necessary precautions be taken to prevent
violations of confidentiality.

Synod 1954 stated that “the very principle of executive sessions, or sessions
that are not open to the public, involves the practical implication that reporters
may not ‘report’” (Acts of Synod 1954, p. 15). If reporters are not permitted to
report on executive sessions of synod, it is certainly a breach of confidentiality
also for delegates to the synodical assembly to report—publicly, orally, or in
print—on the discussions held in an executive session of synod (cf. Acts of
Synod 1982, p. 16).

I1l. Audio and video recordings of synod

Synod 1979 authorized the making of an official audio recording of the
entire proceedings of the general sessions of synod as a way to verify the
written record of the synodical proceedings. Although the general sessions of
synod are recorded, executive sessions are not taped. Delegates to synod are
informed at the opening session of synod that all the general sessions are being
taped. Synod has designated that the office of the general secretary be respon-
sible for the use and storage of these materials.
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The following regulations were adopted by Synod 1989 concerning audio
and video recordings of synodical sessions by media representatives and
visitors:

A. Representatives of the media are permitted to make video recordings of
synodical proceedings provided they observe the restrictions placed upon them
by the synodical news office under the direction of the general secretary of
synod.

B. Visitor privileges
1. Visitors are at liberty to make audio recordings of the public proceedings
of synod provided they do so unobtrusively (i.e., in no way inhibiting or
disturbing either the proceedings of synod, the synodical delegates, or
other persons).
2. Video recordings are permitted provided the following restrictions are
observed:

a. Video cameras are permitted only at the entrances, not backstage or in
the wings.

b. Auxiliary lighting is not permitted.

c. Videotaping is to be done unobtrusively (i.e., in such a way that it in no
way inhibits or disturbs either the proceedings of synod, the synodical
delegates, or other persons).

(Acts of Synod 1989, p. 445)
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DELEGATES TO SYNOD 1999

Scott Kamper
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Classis Delegates Alternates
Alberta North
Ministers........... Martin T. Mobach Ministers........... Philip Stel
Cecil Van Niejenhuis John A. Ooms
Elders................ Dirk W. Simmelink Elders................ Siebe Brouwer
H. William Verveda Harry Schuld
Alberta South/Saskatchewan
Ministers........... J. Cameron Fraser Ministers........... Jake Corvers
Andrew G. Vander Leek Cornelius Pool
Elders................ Peter De Boer Elders................ Jan Veltkamp
Randall Huisman Cornelis Kuipers
Arizona
Ministers........... Stephen R. Steenstra Ministers........... Frederick J. Walhof
John Rop, Jr. Harley G. Faber
Elders................ Harry A. Van Dam Elders................ Rodney Hugen
Paul R. Bareman Eduardo Gonzalez
Atlantic Northeast
Ministers........... Karl H. Bratt Ministers........... Zachary G. Anderson
Stanley J. Vander Klay Alvern Gelder
Elders................ Henry Kuperus Elders................ Edward H. De Vries
Andrew Meinen _—
B.C. North-West
Ministers........... Thomas W. Bomhof Ministers........... James R. Poelman
Albert Helder John Koster
Elders............... Art Numan Elders................ John A. Vander Hoek
Robert VVander Veen Garry Storteboom
B.C. South-East
Ministers........... Bert Slofstra Ministers........... Albert Westerhuis
Gerrit Veeneman Herb de Ruyter
Elders................ Harry delong Elders................ John Smid
Bill Aalders Jack Vaandrager
California South
Ministers........... 11 Yong Kang Ministers........... Donald W. Lagerwey
John S. Oh _
Elders................ John Voortman Elders................ Dirk Jasperse
Eugene Smith _
Central California
Ministers........... Bruce A. Persenaire Ministers........... Calvin J. Friend
JohnJ. Berends George G. Vink
Elders................ David G. Verwer Elders................ John V. Prins

Edward Brower
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Classis Delegates Alternates
Chatham
Ministers........... Dirk Miedema Ministers........... Jacob M. Van de Hoef
Jake Kuipers Geoffrey A. Vandermolen
Elders................ Peter Kapteyn Elders............... Andy Vander Veen
Richard Tjoelker Gerrit De Boer
Chicago South
Ministers........... Richard E. Williams Ministers........... Sam Hamstra, Jr.
Anthony Van Zanten Calvin J. Aardsma
Elders................ Richard A. Molenhouse Elders................ John Wassenaar
Jack L. Mudde _
Columbia
Ministers........... Perry J. Tinklenberg Ministers........... Jude J. Reardon
Russell J. Van Antwerpen _
Elders................ David A. Koetje Elders................ Gerald L. Vrieling
Steven J. Ahrenholz Al Smeenk
Eastern Canada
Ministers........... Henry P. Kranenburg Ministers........... Norman J. Visser
George J. Rowaan David H. Kromminga
Elders................ Ralph Norg Elders................ J. Lauziere
Michael Luchies Clarence Van Der Heide
Georgetown
Ministers........... Joel R. Boot Ministers........... Marvin J. Vander Vliet
Richard H. Verkaik Larry J. Doornbos
Elders................ Gordon J. DeKruyter Elders................ Philip W. Timmer
Raymond D. Dennis Lawrence Vredevoogd
Grand Rapids East
Ministers........... Roger A. Kok Ministers........... Gerald L. Zandstra
Mark D. Vermaire Fred M. Bultman
Elders................ David E. Holwerda Elders................ E. Dick Flietstra
Mel De Stigter George Monsma
Grand Rapids North
Ministers........... Roger B. Groenboom Ministers........... Jeffrey M. Meyer
Roger J. Visker Case G. Van Wyk
Elders................ Jack M. De Korne Elders................ Donald F. Oosterhouse
Harvey Kingma John Byma, Sr.
Grand Rapids South
Ministers........... Stanley Mast Ministers........... Thomas B. Swieringa
Reginald Smith George R. Mossel
Elders................ John Knight Elders................ Jack Elenbaas
Nelson E. Haan Bernard L. Scholten
Grandville
Ministers........... Thomas K. Groelsema Ministers........... Douglas A. Kamstra
Dale L. Slings Arthur L. Van Whye
Elders................ James H. Boersma Elders................ Larry D. Groothuis
Michael J. Van Laan _—
Greater Los Angeles
Ministers........... Elmer M. Tandayu Ministers........... John Van Schepen
Andrew Vanden Akker Dale W. Vander Veen
Elders................ Kenneth P. Stoub Elders................

Peter C. Tong
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Elders............... Wesley D. Van Houten
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Classis Delegates Alternates
Hackensack
Ministers........... Kenneth J. Vander Wall Ministers........... Paul R. De Vries
Thomas G. Klaasen Ezequiel N. Romero
Elders................ Edwin R. Arevalo Elders................ Kevin H. Miller
Hernan M. Zapata-Lopez Case Van Staalduinen
Hamilton
Ministers........... Jacob (Jack) Kerkhof Ministers........... John Postuma
Bernard H. De Jonge H. Ray Vander Kooij
Elders............... Arthur Joosse Elders................ Martin O. Kloet
Bruce Dykstra Arnold J. Eising
Heartland
Ministers........... Richard R. De Vries Ministers........... Duane E. Tinklenberg
Jack M. Gray Carl J. Klompien
Elders................ Marion D. Van Soelen Elders................ Hubert W. Schuller
Allan J. Kramer Don Vermeer
Holland
Ministers........... Douglas R. Fauble Ministers........... James H. Scholten
Wayne A. Brouwer Michael De Vries
Elders................ David Altena Elders................ Donald G. Zwagerman
Ronald G. Koetsier Sander De Haan
Hudson
Ministers........... John G. Keizer Ministers........... Paul M. Ingeneri
John J. Hoogland David D. Poolman
Elders................ Henry Bakker Elders............... —_—
Paul C. Szto
Huron
Ministers........... Ralph Koops Ministers........... Ed Den Haan
Kevin P. De Raaf Shawn R. Brix
Elders................ John A. Mohle Elders................ Ralph Van Dalen
Ed Benjamins James Visser
lakota
Ministers........... Jerry D. Buwalda Ministers........... Roger W. Sparks
Charles J. De Ridder Robert D. Drenten
Elders................ Martin Dekkenga Elders................ John E. Mosterd
Lane Bonnema Lyle Schipper
Illiana
Ministers........... Gerald E. De Vries Ministers........... Robert D. Zomermaand
lldefonso Torres Thomas J. Kok
Elders................ John Faber Elders................ —_—
John A. De Kock
Kalamazoo
Ministers........... Joseph A. Brinks Ministers........... Philip J. Boender
Stephan R. Van Eck Albert J. De Vries
Elders................ Nelson J. Gritter Elders................ John Vanderbilt
Leonard D. Klok _
Lake Erie
Ministers........... Peter J. De Vries Ministers........... Paul W. Brink
George F. Vander Weit Timothy L. Koster
Elders................ —_—
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Classis Delegates Alternates
Lake Superior
Ministers........... Alfred J. Van Dellen Ministers........... William H. Kooienga
James C. Dekker William Versteeg
Elders............... Wesley D. Postma Elders............... Will G. De Boer
David J. Swinney Neil H. Lettinga
Minnkota
Ministers........... LeRoy G. Christoffels Ministers........... David E. Den Haan
Timothy J. Brown Thomas H. Vander Ziel
Elders................ Peter A. Walhof Elders................ Verl Hieb
Peter H. Vander Lugt _
Muskegon
Ministers........... Richard T. Vanderwal Ministers........... Larry D. Baar
Edward J. Tamminga Robert L. Bierenga
Elders................ Gerald L. Meyers Elders................ Herbert Boelens
Peter Van Meurs Paul H. Vruwink
Niagara
Ministers........... Jack Van Marion Ministers........... Richard J. de Lange
Peter Slofstra Henry Vander Beek
Elders................ Peter J. Vermeer Elders................ Harry Van Tuyl
John Koornneef Leo Van Tuyl
Northcentral lowa
Ministers........... David A. Zylstra Ministers........... David J. Dykstra
Jack Vanden Heuvel Thomas J. Niehof
Elders................ Gary W. Nibbelink Elders............... —_—
Elmer J. Riebkes
Northern Illinois
Ministers........... Timothy H. Douma Ministers........... LambertJ. Sikkema
Lee A. Koning Bert De Jong
Elders................ Arnie Stolte Elders................ _
Frank E. De Boer
Northern Michigan
Ministers........... James M. Evenhouse Ministers........... Peter R. Byma
David J. Weemhoff Duane J. Timmermans
Elders................ Vernon Vande Pol Elders................ Bernard Mulder
Theodore A. Heuker Brad J. Gernaat
Pacific Hanmi
Ministers........... In Chul Kim Ministers........... Chong D. Yoon
Seung J. Kang Chung C. Cho
Elders................ Hyung J. Park Elders................ Young S. Kim
David Yang Bong J. Chung
Pacific Northwest
Ministers........... Henry Numan Ministers........... Samuel Y. Sung
Richard J. De Ruiter James C. Wiersum
Elders................ D. Lee Barclay Elders................ Herm Fransen
Richard Eigenbrood Jay A. Anema
Pella
Ministers........... Ronald L. Bouwkamp Ministers........... John R. Sittema
William D. Zeilstra Kenneth L. Schepel
Elders................ Henry J. Vande Voort Elders................ Carl F. Nunnikhoven

David D. Postema

14 DELEGATES TO SYNOD

Kenneth E. Slagter

Agenda for Synod 1999




Gerald Haveman

Agenda for Synod 1999

Classis Delegates Alternates
Quinte
Ministers........... Norman A. Sennema Ministers........... Ed W. Visser
B. Bernard Bakker Henry Wildeboer
Elders................ John Schievink Elders............... Al Veltman
Marten H. Van Harmelen Hank A. Nieuwstraten
Red Mesa
Ministers........... Anthony Begay Ministers........... Gerry G. Van Dam
Raymond Slim John W. Dykhuis
Elders................ Notah Benally Elders................ Bobby L. Boyd
Leonard Arviso John P. Kostelyk
Rocky Mountain
Ministers........... Thomas D. Draayer Ministers........... Robert L. Westenbroek
Elias D. Burgos Thomas E. Dykman
Elders................ Richard M. Schemper Elders................ Gary R. Price
Kyu S. Paek _
Southeast U.S.
Ministers........... German Moreno Ministers........... James A. Vander Slik
Mark A. Davies Robert E. Van Hofwegen
Elders................ Roy C. Vander Klok Elders............... —_—
Dan H. Vander Laan
Thornapple Valley
Ministers........... William J. Renkema Ministers........... Timothy E. Van Zalen
Norman L. Meyer Ben J. Ridder
Elders................ Uko Zylstra Elders................ John G. De Vries
Dale G. Wolters Ralph J. Cok
Toronto
Ministers........... Howard McPhee Ministers........... H. Richard Nanninga
Samuel Cooper Hendrik P. Bruinsma
Elders................ George Vandervelde Elders................ Enno J. Meijers
Louis Bierling Leo Visser
Wisconsin
Ministers........... Daniel J. Roeda Ministers........... Peter T. Verhulst
Larry E. Van Essen Clifford E. Bajema
Elders................ Peter Bosscher Elders................ Bill Vander Zouwen
Corwin Vander Ark Bruce L. Rottman
Yellowstone
Ministers........... Gary G. Hofland Ministers........... John Wanders
Jacob C. Weeda John W. Van Der Heide
Elders................ Joel P. Kramer Elders............... Wes C. Kamerman
Leon H. Smit _
Zeeland
Ministers........... Gerrit P. Veenstra Ministers........... Harlan G. Vanden Einde
Steven R. Sytsma Jerry L. Alferink
Elders................ Harry J. Mulder Elders................ David C. Jeurink

Blaine Sessions
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BOARD OF TRUSTEES REPORT

Joint-Ministries Management Committee
Christian Reformed Church in North America—Michigan Corporation
Christian Reformed Church in North America—Ontario Corporation
Christian Reformed Church Synod Trustees

The Board of Trustees of the Christian Reformed Church in North America
(the Board) presents this report as a summary of the activities carried out on
behalf of synod during the interim between Synod 1998 and Synod 1999.

l. Introduction

A. General

The governing Board of the Christian Reformed Church is organized as two
legal entities, one in Michigan and one in Ontario. Together these legal entities
form the Joint-Ministries Management Committee (JMMC) and are known as
the Board of Trustees of the Christian Reformed Church in North America.

The mandate given by synod to the Board is found in its constitution and
bylaws, which received final approval at Synod 1996 (Acts of Synod 1996,
pp. 620-33).

The Board has met three times since Synod 1998 (September, December,
February) and is scheduled to meet again in May. At its meetings the Board
divides into two standing committees (Polity Committee and Program and
Finance Committee) for consideration of agenda material. The Polity
Committee considers matters which formerly were assigned to the Synodical
Interim Committee (SIC) as well as the work associated with the office of the
general secretary. The Program and Finance Committee deals with matters
which arise out of the ministries of the agencies and the work associated with
the office of the executive director of ministries.

The executive committee of the Board meets as needed. Canadian trustees
meet separately to consider Canadian issues. This arrangement complies with
Canadian regulations governing Canadian registered charities and provides a
helpful way to consider and recommend solutions to issues unique to the
Canadian churches.

Though the Board deals with many ecclesiastical matters as well as
required corporate issues, a central focus of its work is to enhance the min-
istries of the whole church, especially those which are carried on through the
agencies of the CRC. It is a privilege to see how many wonderful ministries the
Lord is pleased to accomplish through the membership and organizations of
the CRC. The work of education, relief and development, radio and TV, care
and compassion, and missions at home and abroad has been blessed by God.
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The Board, as synod’s agent, is grateful for the opportunity to serve the
whole church in these challenging times.

B. Membership

The members of the Michigan Corporation are Rev. Raymond Slim (Far
West U.S. I); Dr. Tom Van Groningen (Far West U.S. I1); Rev. Aldon L. Kuiper
and Mr. Harold Van Maanen (Great Plains); Mr. William Weidenaar (Central
U.S. I); Rev. Alvin L. Hoksbergen (Central U.S. I1); Rev. John P. Gorter and Mr.
Howard Johnson (Central U.S. I11); Mrs. Kathleen Smith and Rev. Duane K.
Kelderman (Central U.S. 1V); Rev. Stanley J. Workman (Eastern U.S.); Dr. Carol
Rottman and Mrs. Mamie Thomas (members-at-large).

The members of the Ontario Corporation are Rev. Jake Kuipers (Eastern
Canada I); Rev. Gordon H. Pols and Mr. J. Hans Vander Stoep (Eastern Canada
I1); Rev. Peter Brouwer and Dr. William H. Vanden Born (Western Canada); Mr.
William Wildeboer (member-at-large).

The general secretary (Dr. David H. Engelhard) and the executive director
of ministries (Dr. Peter Borgdorff) serve ex officio as corporate trustees and
members of the Board of Trustees.

1. Board officers: Mr. W. Weidenaar, president; Rev. J. Kuipers, vice president;
Dr. D.H. Engelhard, secretary; Mrs. K. Smith, treasurer.

2. Corporation officers: Mr. W. Weidenaar, president; Rev. J. Kuipers, vice
president; Dr. D.H. Engelhard, general secretary; Dr. P. Borgdorff, executive
director of ministries; Mrs. K. Smith, treasurer; Mr. Kenneth J. Horjus,
director of finance and administration.

3. Polity Committee: Rev. P. Brouwer, Rev. J.P. Gorter, Rev. A.L. Hoksbergen,
Rev. A.L. Kuiper, Rev. G.H. Pols, Dr. C. Rottman, Rev. R. Slim, Mr. W.
Wildeboer, Rev. S.J. Workman, and Dr. D.H. Engelhard (adviser).

4. Program and Finance Committee: Mr. H. Johnson, Rev. D.K. Kelderman,
Rev. J. Kuipers, Mrs. K. Smith, Mrs. M. Thomas, Mr. W.H. Vanden Born, Mr.
J.H. Vander Stoep, Dr. T. Van Groningen, Mr. H. Van Maanen, Mr. W.
Weidenaar, and Dr. P. Borgdorff (adviser).

5. Executive Committee: Mr. W. Weidenaar, Rev. J. Kuipers, Mrs. K. Smith, Mr.
H. Johnson, Mr. W. Wildeboer. Dr. D.H. Engelhard and Dr. P. Borgdorff
serve ex officio.

C. Salary disclosure

Compensation quartile

Job level Number of positions (includes housing allowance)
19 1 3rd quartile
18 3 2nd and 3rd quartile

Salary ranges within which the agencies will be reporting actual compensa-
tion for the current fiscal year are as follows:
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THE CHRISTIAN REFORMED CHURCH IN NORTH AMERICA

Note: The shaded areas are not currently in use.

1999 SALARY RANGES
U.S. 1999 Range Canadian 1999 Range
Level Minimum Midpoint ~ Maximum Minimum Midpoint ~ Maximum
20 $70,003 $87,504  $105,004 $90,173  $112,716  $135,260
19 $63,691 $79,613 $95,536 $78,227 $97,784  $117,341
18 $58,373 $72,967 $87,560 $68,163 $85,205  $102,246
17 $53,888 $67,360 $80,831 $59,674 $74,593 $89,512
16 $50,133 $62,666 $75,200 $52,569 $65,711 $78,854
15 $46,987 $58,735 $70,481 $46,615 $58,269 $69,922
14 $41,245 $51,555 $61,867 $41,584 $51,979 $62,375
13 $36,429 $45,536 $54,642 $37,358 $46,697 $56,037

D. Interim appointments

1. Board appointments

Board Classis Member Alternate Term
Synodical Grandville Rev. A.J. Schoonveld
Deputies Minnkota Rev. L.J. Christoffels
Muskegon Rev. A.L. Hoksbergen Rev.R.L.Bierenga 2001
Pacific Hanmi Rev. S.J. Kang Rev. S.W.Yoon 2001
CRC Arizona Mr. P. Kuczynski
Publications  Greater L.A. Ms. J. Beezhold
llliana Mr. R. Wunderink Rev. M.J. Jonkman 2001
Pella Mrs. G. Nieuwsma Mr. E. Vande Pol 2001
Toronto Mrs. H. Roukema Mrs. I. Simpson 2001
Yellowstone Mr.T. Horner
Home Arizona Rev. J.A. Dykema
Missions Greater L.A. Ms. R.Van Dyk
Northern Michigan Rev. PR.Byma
World Hackensack Rev.T.G. Klassen 2001
Missions Hudson Rev. J.C. Fisher
lakota Rev. S. Scripps
Wisconsin Mr. R. Kok
Zeeland Rev. R.J. Meyer
CRWRC Arizona Mr.W. Rosema
Hackensack Mr. C. Mast
llliana Mr. D. Lyzenga

2. Calvin Theological Seminary
a. Far WestU.S. |

b. Great Plains

Agenda for Synod 1999

The Board approved the appointment of Rev. Daniel Brink, pastor of
Rosewood CRC, Bellflower, California, as alternate to Rev. Alfred
Lindemulder. Rev. Donald Klompeen resigned as board member, and
Rev. A. Lindemulder replaced him as member.

The Board appointed Rev. William Zeilstra, pastor of Second CRC,
Pella, lowa, as alternate to Rev. Roger Kramer. Dr. Dean Deppe
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(appointed to Calvin Theological Seminary faculty) resigned, and Rev. R.
Kramer replaced him as member.

1. Activities of the Board
A. Polity matters

1. Proposed changes in Church Order Article 38-f (cf. Acts of Synod 1998,
p. 379)
Synod 1998 proposed that Church Order Article 38-f be added to the
Church Order and read as follows:

f. Particular churches of the Christian Reformed Church in North America may
unite to form union congregations with one or more particular congregations of
churches in ecclesiastical fellowship, with the approval of classis.

According to the regulations of Church Order Supplement, Article 47,
this proposed change must be adopted by a following synod before it is
implemented. Although changes in the Church Order supplements do not
need approval by a following synod, synod should know that Church
Order Supplement, Article 38-f has been approved to regulate the forma-
tion of union churches.

2. Deletion of Church Order Supplement, Article 44-b

Church Order Supplement, Article 44-b, approved by Synod 1967,
contains the mandate and regulations for the Council of the Christian
Reformed Churches in Canada (CCRCC). The CCRCC has voted to
disband now that the Canadian Ministries Board has been convened and
has assumed responsibility for the ministries previously under the
jurisdiction of the CCRCC.

The Board of Trustees of the CRCNA recommends to synod that
Church Order Supplement, Article 44-b be deleted.

Ground: The establishing and convening of the Canadian Ministries Board
has led to the disbanding of the Council of the Christian Reformed
Churches in Canada, and the supplement is no longer needed as the
mandate and regulative document for the CCRCC.

Note: The deletion mentioned above was recommended to Synod 1998,
but because of an oversight it was never acted upon.

3. Classes which have declared the word “male” inoperative in Church

Order Article 3-a

In accordance with the instructions of Synod 1995, the general secretary
keeps a list of those classes which declare the word “male” inoperative in
Church Order Article 3-a. Although some of these classes have developed
their own regulations regarding the permissibility of women officebearers
participating in classis meetings, the following classes have adopted a de-
cision to declare the word “male” inoperative in Church Order Article 3-a:

Alberta North Kalamazoo
British Columbia South-East Lake Erie
Chicago South Muskegon
Florida Northern Illinois
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Grand Rapids East Pacific Northwest

Greater Los Angeles Quinte
Hackensack Red Mesa
Holland Rocky Mountain
Huron Toronto

4. Committee to Examine Routes Being Used to Enter the Ordained Ministry

in the CRC
The Committee to Examine Routes Being Used to Enter the Ordained

Ministry in the CRC was appointed by Synod 1996. Normally a committee
is given three years to complete its work. This committee, however, was
unable to complete its work and has asked for a one-year extension. The
Board has heard the committee’s request and on behalf of synod has
granted a one-year extension. It is expected that this study committee’s
report will be ready for Synod 2000.

5. Committee on Continuing Professional Development
The Committee on Continuing Professional Development was given a
one-year mandate by Synod 1998 (Acts of Synod 1998, p. 428). The commit-
tee held its first meeting in late October and has been unable to complete
its work for Synod 1999. The committee expects to submit its report to the
churches in November 1999 for action at Synod 2000.

6. Multiethnic Strategies Committee

Synod 1998 appointed the Multiethnic Strategies Committee (see Acts
of Synod 1998, pp. 408, 444). Following synod, those appointed were
informed and invited to serve. Not all the appointees were able to serve,
and so the alternates were invited to become part of the committee. In
addition, the Board of Trustees of the CRCNA—Ontario Corporation was
requested to appoint a Native North American to the committee, and it
did so in December.

The Multiethnic Strategies Committee is made up of the following
persons:

African North American Mr. James Mutoigo and Rev. Reginald Smith

Asian North American Mr. Bing Goei and Mr. Hyung Kim

European North American  Mrs. Kathleen Smith and Rev. Frederick Witteveen

Hispanic North American  Rev. Pedro Aviles and Rev. Dante Venegas

Native North American Mr. Duane Chimoni and Mr. Harold Roscher

Ex officio: Dr. David H. Engelhard, general secretary
Dr. Peter Borgdorff, executive director of ministries
Dr. Duane Kelderman, member of Board of Trustees

7. Ethnic advisers to synod
The position of ethnic adviser was approved by Synod 1995 and first
filled at Synod 1996. Guidelines for the position were approved by Synod
1996 and incorporated into the Rules for Synodical Procedure.
The Board appointed the following persons to serve as ethnic advisers
to Synod 1999:

Rev. Pedro Aviles, pastor of Grace and Peace CRC, Chicago, lllinois
Evangelist Khay Baccam, evangelist for Faith CRC, Sioux Center, lowa

Rev. George Boyd, pastor of Christ Community CRC, Atlanta, Georgia

Mr. James Mutoigo, lawyer at Lakeshore Law Chambers, Burlington, Ontario
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Mr. Harold Roscher, student at The King’s University College, Edmonton, Alberta
Dr. Jai Shim, teacher at Calvin Theological Seminary, Grand Rapids, Michigan
Rev. Kinfun Wong, pastor of Friendship Agape CRC, San Jose, California

8. Board nominations

a. Regional members

Whenever a new board member is needed from a region or when a
member’s first term is completed, each classis in the region is requested
to submit or approve names for the position. Once a slate has been
prepared by the Board, the nominations are returned to the classes for
voting when persons are running for first terms; names are submitted to
synod for election when persons are running for second terms (see Rules
for Synodical Procedure, VI, D, 2).

The following slate of names has been sent to the classes of the Eastern
Canada I region (Classes Chatham, Huron, Niagara) for election:

Rev. Edward Den Haan, a member of First CRC, Guelph, Ontario, is
campus minister, University of Guelph. Before becoming campus minister
in 1977, he served Charlottetown, PEI, CRC and Maranatha CRC, Calgary;,
Alberta. He serves as chairperson of the executive board for the Institute
for Christian Studies. Rev. Den Haan served on the 1994 search committee
for general secretary. He has served on the World Missions Board, the
Calvin College Board of Trustees, the CRC synodical Committee on Youth
Ministry, and is presently an alternate on the Board of Trustees.

Rev. Jerry J. Hoytema is pastor of Mountainview CRC, Grimsby,
Ontario. He presently serves on the classical interim committee and
classical home-missions committee. He has served on the Judicial Code
Study Committee, the Board of Trustees of Calvin College and Seminary;,
and The Back to God Hour Board.

The following slates of nominees for second terms are presented to
synod for its action:

Far West U.S. |

Rev. Raymond Slim (member) is pastor of Sanostee, Naschitti, and
Toadlena/Newcomb, New Mexico, CRCs. He attended Reformed Bible
College and is a graduate of Calvin Theological Seminary. His profes-
sional training also includes civil drafting.

Rev. Dale W. Vander Veen (alternate) is pastor of Bethany CRC,
Bellflower, California. He is a graduate of Calvin College and Calvin
Theological Seminary. He presently serves as regional pastor for Classis
Greater Los Angeles.

Far West U.S. 11

Dr. Tom Van Groningen (member) is a consultant with community
colleges statewide and formerly served as a college administrator. He
has a doctorate in education and has served as superintendent, presi-
dent, and chancellor of several institutions. He is a member of Modesto
CRC, Modesto, California.

Mrs. Priscilla Medema (alternate) is a member of Everett CRC, Everett,
Washington. She is retired, having previously owned a small business
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operated from her home. She has been involved in Coffee Break for over
twenty years.

Great Plains

Mr. Harold Van Maanen (member) is recently retired as speaker pro
tem of the lowa House of Representatives, where he served for twenty
years. He is a member of Calvary CRC, Pella, lowa, where he is active in
the Care Shepherd program. Mr. Van Maanen has been a delegate to
synod three times.

Mrs. Brenda Ackerman (alternate) is a member of Unity CRC, Ames,
lowa. She is a homemaker and is self-employed as a seamstress. She was
educated at lowa State University. She has served on boards for lowa
State University and on various Ames community boards.

Central U.S. IV

Rev. Duane Kelderman (member) is copastor of Neland Avenue CRC,
Grand Rapids, Michigan. He serves on the Multiethnic Strategies
Committee and on the CRC Worship Committee. He serves part-time as
a preaching instructor at Calvin Theological Seminary.

Rev. Henry Admiraal (alternate) is pastor of Westend CRC, Grand
Rapids, Michigan. He presently serves as chair of the classical interim
committee. He has served on the CRC Worship Committee and on
various classical committees.

Eastern U.S.

Rev. Stanley J. Workman (member) is pastor of Oasis Community CRC,
Orlando, Florida. He is a graduate of Calvin College and Calvin
Theological Seminary. He has served on the boards of Home Missions
and World Missions. He has also served on ministerial-association
boards, on the Community Mental Health Board in Orlando, and on
various classical committees.

Dr. Brent A. Averill (alternate) is pastor of New Covenant CRC, Hamp-
ton, New Hampshire. He is a graduate of Gordon-Conwell Theological
Seminary and has a D.Min. from Westminster Theological Seminary and
an M.A. in counseling from Gordon-Conwell. He served on the Synodi-
cal Interim Committee (now BOT) from 1987 to 1990. He has also served
on the Board of Home Missions and on various classical committees.

b. At-large members

At-large members for the Board (total of three) are chosen directly
by synod. This year Mr. William Wildeboer completes his second term
and is not eligible for reelection. At-large positions exist to help create
balance and/or provide expertise on the Board. This year the Board
presents the following names:

Mrs. Sarah Cook is a member of Calvary CRC, Ottawa, Ontario,
where she serves as deacon. She serves as program manager with the
Ottawa Center for Research and Innovation in Ottawa. She attended
Trinity Christian College for two years and furthered her studies for
three years in the Netherlands in youth work. She is a member of
various professional organizations. She previously served on the
Judicial Code Committee, the synodical Committee on Headship in the
Bible, and on the CRC Publications Board. She has also served on both
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the elementary and high school Christian-school boards in Ottawa.
Mrs. Martha Kouwenhoven is a member of All Nations CRC, Halifax,
Nova Scotia, where she presently serves as elder. She and her husband
have lived in several places in Canada, including Vancouver,
Edmonton, and Toronto, and she is familiar with the work of the
churches and ministry needs throughout Canada. She previously
served on the Interchurch Relations Committee for the Council of the
Christian Reformed Churches in Canada and in various capacities
within the local church, including Coffee Break and Calvinettes.

9. Judicial Code Committee nominations

The Judicial Code Committee has not met since Synod 1998 and has no
recommendations for Synod 1999’s consideration. Three members of the
committee, however, are completing terms of service. Rev. John Van Ryn
and Mr. Wietse Posthumus are completing their second terms of service
and are not eligible for reelection. Mr. Richard Bouma is completing his
first term and is eligible for reelection. We thank these men for the contri-
bution they have made to the life of our churches.

According to the rules of synod, Mr. Richard L. Bouma is presented for
reelection as a single nomination.

Mr. Richard L. Bouma, attorney and partner in the Warner, Norcross,
and Judd, LLP law firm, Grand Rapids, Michigan, is a member of
LaGrave Avenue CRC. He is a graduate of Calvin College and the
University of Michigan Law School. He is a member of the State Bar of
Michigan Health Law Section, the American Bar Association Health
Law Forum, and other professional organizations.

To fill the positions of Mr. Wietse Posthumus and Rev. John Van Ryn,
the following names are presented:

Mr. Edward John Vander Kloet, a member of Waterloo Christian
Reformed Church, Waterloo, Ontario, works for the law firm of Giffen
Lee. He graduated from Calvin College with a B.A. degree, and he
received his law degree from the University of Western Ontario Law
School. In his legal work he has represented persons engaged in legal
disputes with their churches and has provided advice to churches
which anticipate disputes with their employees.

Mr. Mark A. Huyser-Wierenga, a member of Fellowship CRC, Edmon-
ton, Alberta, is a crown prosecutor for the Department of Justice for the
government of Alberta. He received his B.A. degree from Calvin College
and his law degree from the University of Alberta. He has served on the
board of directors of several inner-city organizations providing services
to those in need and presently serves on the council of his church.

Rev. Emmett Harrison is pastor of Eastside Christian Reformed
Church, Cleveland, Ohio. While in Chicago, he was in the Seminary
Consortium for Urban Pastoral Education (SCUPE). He presently
serves on the CR Home Missions executive board and as president of
the Urban Missions Board. He also serves on the synodical Committee
to Examine Routes Being Used to Enter the Ordained Ministry in the
CRC and on the committee for “Classis for the 21 Century.” He has
served as an ethnic adviser to synod and as a delegate to Synod 1997.
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Rev. Dante Venegas is a member of Madison Square CRC, Grand
Rapids, where he served as copastor for eighteen years. He is now
pastor of City Hope CRC, a new Home Missions church plant. For the
past two and one-half years he served as director of chaplaincy services
at Alternative Directions (a corrections center in Grand Rapids for male
offenders) and now continues to serve there on a volunteer basis. He
presently serves on the Reformed Bible College Board, the steering
committee for the Grand Rapids Marriage Policy Committee, the
Madison Square Redevelopment Corporation for the city of Grand
Rapids, and on the Home Repair Services fund drive. He has served as
an ethnic adviser to synod and on the search committee for a director
for World Missions.

10. Publications and services

a. Yearbook

The Yearbook, published annually by the office of the general
secretary of the Christian Reformed Church in North America, serves
as a denominational directory and as a resource for statistical informa-
tion. In addition to information about classes, congregations, ministers,
and agencies, it contains a historical sketch of the life of the church
during the previous year and provides obituary information about
pastors who died during that year.

Each year the Yearbook is published with greater facility than the
year before because of technological refinements. The earlier deadline
for Yearbook information was observed again this year so that the book
could be published in January rather than in the spring, as in prior
years. Thus the book reflects denominational and local-church infor-
mation at a given point (August 31) in the calendar year. The change in
date of publication continues to meet with favorable response.

The statistics printed beneath the congregational information in the
1999 Yearbook in each instance show the total number of souls (baptized
and professing members) in a local congregation. By instruction of
synod the following membership totals are listed on the Classical
Information pages: number of families, number of professing members
over eighteen years of age, total number of professing members, total
number of baptized members, and total number of members.

The Directory of Churches and Ministries in the Yearbook includes
organized churches, emerging churches, newly planted churches (not
yet having statistics), and other ministries, for a total of 972 active
ministries. The return rate for questionnaires was very good this year
so that the Yearbook includes current statistics for 857 ministries.

We acknowledge with gratitude the excellent services of Mrs.
Charlene Ezinga, Yearbook manager, and Mrs. Marlene Oosterhouse,
Mrs. Nancy Haynes, and Mrs. Alice Damsteegt, who assisted in
gathering information, entering it into the database, copy reading,
editing, and carefully attending to the myriad of details involved in
publishing the Yearbook. The same hearty gratitude needs to be
expressed to our computer staff—Mr. Jim Jonker, Mrs. Shirley De Vries,
and Mr. Matt Winkle—who diligently provide the necessary support
services for this exacting task.
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b. Church Order and Rules for Synodical Procedure
An updated Church Order and Rules for Synodical Procedure was
printed, incorporating the changes adopted and ratified by Synod 1998.
These booklets are updated by the general secretary and reprinted
annually, when necessary, and a copy is sent to each church.

c. Agenda for Synod and Acts of Synod

The publication of the Agenda for Synod and Acts of Synod is the
responsibility of the general secretary. This would not be accomplished
by established deadlines without the invaluable assistance of his
secretary, Mrs. Marlene Oosterhouse, Mrs. Jan Walhout (copy editor),
Mrs. Nancy Haynes, and personnel from CRC Product Services.

As in previous years, some decisions needed to be made about
which material properly belonged in the Agenda for Synod. Erring on
the side of grace seemed more appropriate than erring on the side of
rigid regulation. Synod itself will finally decide in all cases whether the
material is properly on its agenda.

d. Handbook of the Christian Reformed Church
During the past year the Board of Trustees has again sent to all CRC
councils updated materials for the Handbook of the Christian Reformed

Church: Your Church in Action. Several councils ordered new notebooks

because the old ones had been lost or misplaced. This large blue

notebook should be kept available in every council room.
The Handbook of the Christian Reformed Church contains the following
sections:

1) Ministry Shares and Offerings—This section of the booklet contains
financial data and a description of the programs carried on by all
CRC boards and agencies as well as by accredited outside agencies.
It gives assistance for scheduling special offerings and suggests
announcements to be made prior to receiving such offerings.

2) Denominational Insights—After a brief statement on the nature of
the church and on some of the principles of Reformed church
government, this section provides information about the nature of
our assemblies, the function of major assemblies, the agenda for
synod, and the denominational program structure.

3) Congregational Helps—This section contains helps which are
available for councils and congregations; suggested rules of proce-
dure and model agendas for council, consistory, and deacons
meetings; suggestions for congregational committees; helpful
information on the use of members’ gifts; and other useful informa-
tion.

4) Ministers’ Compensation Survey—By mandate of synod, a survey
of ministers’ compensation has been prepared each year for use by
our pastors and by finance committees of the church councils. The
1999 survey will be presented to Synod 1999 and later mailed to the
churches for inclusion in the Handbook. It is intended to be a helpful
guide in the setting of salaries and other position-related reimburse-
ments. Because the survey is also used by our pension committees,
Synod 1988 passed the following recommendation:
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That synod remind the churches that Synod 1982 adopted a
recommendation to “require that all ministers complete the salary
questionnaire annually to enable the pension committees to
accurately calculate the average cash salary as a base for computing
ministers’ pensions.”

(Acts of Synod 1982, p. 51; Acts of Synod 1988, p. 574)

5) Doctrinal and Ethical Decisions—This section is indispensable for
all who wish to know the position of the CRC on various matters of
doctrine and ethics. It is in the process of being updated.

e. Index of Synodical Decisions
Previous editions of the Index of Synodical Decisions have been

valuable aids for those who need to research the decisions of synodical
assemblies. The most recent edition of the index was published in 1980.
The updating of the index was mandated by Synod 1995. Since that
time the staff has been working steadily on this project but with limited
time and resources to devote to it. The previously published index
needed to be redone in a completely different software system; the
indexing standards and practices needed rethinking and, in many
instances, needed altering; and Agenda and Acts of subsequent years
needed to be seamlessly inserted into the older index. The index is now
scheduled to be published in A.D. 2000 and to include materials
through Synod 2000. Those needing access to the index for research
purposes may contact the general secretary, who will assist them in
obtaining what they need.

f. Manual for Synodical Deputies
This manual is distributed to synodical deputies, their alternates,
and stated clerks of classes. The manual, originally prepared by Rev.
Leonard J. Hofman, was revised this year by the general secretary and
distributed to those mentioned above. Anyone needing a copy of the
manual may receive one from the office of the general secretary.

B. Legal/corporate matters

The Christian Reformed Church continues to be a defendant in a lawsuit
filed against our former third-party insurance administrator. This matter has
been slowly winding its way through the courts for several years, and it does
not appear that it will be settled anytime soon. If synod wishes to know the
details and circumstances surrounding this lawsuit, it can best be discussed in
executive session.

It has been widely reported that the CRC agencies involved in the IRM
matter joined other investors in filing a petition with the court requesting the
appointment of an independent trustee to manage the IRM Corporation.
When the court-sanctioned creditors committee reached the same position and
then proceeded to appoint new management with the approval of the bank-
ruptcy court, the petition previously filed was withdrawn. At the time of this
writing, no legal action involving the agencies of the church with reference to
IRM is pending. Neither is further legal action anticipated, though all future
possibilities can’t really be ruled out in a case as complex as the IRM difficul-
ties have proved to be.

The resolution of the IRM Corporation’s bankruptcy proceeding continues
to move slowly. The creditors committee is attempting to find solutions that
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will be fair to all the investors. The difficulty is that there are competing
interests at work, and what is desirable for one class of investors may not be in
the best interest of another class of investors. It remains to be seen whether
these competing interests can be resolved. Further information may be
available at the time of synod’s meeting.

C. Program matters

The reports of agencies and institutions speak for themselves. The term
agencies refers to The Back to God Hour, CRC Publications, CRWRC, the CRC
Loan Fund, the Fund for Smaller Churches, Home Missions, Pastoral
Ministries, and World Missions. The term institutions refers to Calvin College
and Calvin Theological Seminary. Increasingly, the agencies and institutions
collaborate so that the ministries of the CRC can be coordinated and comple-
mentary. That observation is not intended to deny that cooperation and
collaboration can be difficult. The long independent histories of these organi-
zations, the strong commitment to an agency’s mandate, and the influence of a
worldwide missionary community are all forces that can dominate the effort to
cooperate and unify. The Board of Trustees continually monitors these various
forces in the hope of achieving what synod has mandated in years past.

The Ministries Coordinating Council (MCC), a group composed of agency
directors, institution presidents, the general secretary, the director of finance
and administration, the director of personnel, and the executive director of
ministries as chairperson, is the primary administrative group charged with
the responsibility of coordinating the various ministries. MCC recommenda-
tions are forwarded to the Board of Trustees for approval as needed.

1. Pastoral Ministries

Of all the agencies, Pastoral Ministries has had the most difficult year.
Ms. Beth Swagman resigned her position as executive director effective July
1, 1998. The executive director of ministries has been filling this function on
an interim basis since that time. The staffing of this agency was further
complicated by the untimely departure in early 1999 of Rev. Alfred Luke,
director of Race Relations. The Pastoral Ministries Board has been assessing
the organizational needs of the agency as well as the state of race relations
in the CRC. The board is scheduled to make recommendations concerning
such matters at its meeting scheduled for April 1999. In preparation for
recommendations concerning race relations, focus groups are being held in
seven locations throughout the denomination during March 1999. It is
expected that synod will receive a supplementary report concerning
Pastoral Ministries at the time of synod’s meeting.

2. Fund for Smaller Churches task force
The Board of Trustees commissioned a task force to address continuing

concerns about the effectiveness of the Fund for Smaller Churches. This
task force was convened at the request of the Fund for Smaller Churches
Committee and in cooperation with Home Missions. The report of the task
force is appended in Appendix A of this report. The Board of Trustees
recommends synod’s approval of the recommendations contained in
Appendix A with two amendments that, the Board believes, make the
proposals more acceptable. First, the Board recommends that the (implied)
commitments of Synod 1995 be honored so that any recipient church during
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the transition period will not receive less than the amount that church
would have received under the 1995 formula. This recommendation applies
only to churches that were receiving assistance at the time of the 1995
decision. Second, the Board recommends that synod permit an exception
clause for churches that may be classified as “heritage” congregations.
Essentially, this classification would apply to congregations that, for
historical or other specified circumstances, ought to be maintained regard-
less of other criteria that may be applied. Such other circumstances include
geographical isolation, high-need communities, or other unusual circum-
stances that can be demonstrated to be exceptional.

3. Denominational mailing list
The Board approved and now recommends to synod a revised policy for
the use of the denominational mailing list. The revised policy is appended
as Appendix B of this report. The Board recommends that synod approve
the policy as proposed.

4. Board of Trustees evaluation
Synod 1998 requested that the Board of Trustees engage in an evaluation

of Board performance. Immediately following synod, an evaluation
committee was appointed. That committee presented its evaluation report
to the December meeting of the BOT; a copy of the report is found in
Appendix C of this report. At its meeting in February 1999, the Board of
Trustees adopted a response to the evaluation and passes that on to synod
for its review (see Appendix D).

5. Conflict-of-Interest and Disclosure Policy
The Board also adopted and has since implemented a conflict-of-interest
policy that is to be used by all the agencies and institutions as well as the
Board itself. The policy statement is attached in Appendix E of this report,
and the Board recommends that synod receive this as information.

6. Social justice and hunger action

The Office of Social Justice and Hunger Action continues to give leader-
ship in the crucial issues of our time. The atrocities in Sierra Leone, the
instability throughout West Africa, and the issues of poverty worldwide
continue to command the attention of this office. In addition, in cooperation
with the agencies and institutions, this office also gives leadership to the
“Church in Society” portion of the denominational ministries plan. Mr.
Peter Vander Meulen, assisted by Rev. Duane VanderBrug and Mr. John De
Jager, have done excellent work in facilitating and encouraging the follow-
up on the entire ministry plan of the agencies and institutions of the CRC.

7. U.S. Structure Committee report
The Board of Trustees is in the process of carefully reviewing the recom-
mendations of the U.S. Structure Committee, whose report is before the
churches. The Board has decided that its formal response will be included
in its supplementary report to synod.

8. Agency presentations at synod
Synod 1995 adopted a three-year rotation cycle for agency presentations
at synod. Synod also decided to recognize at its Prayer and Praise Service
the presence of missionaries, chaplains, and all others engaged in ministries
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in specialized settings. At its meeting on May 5, 1998, the Ontario
Corporation Board requested that arrangements be made for the Canadian
ministries director (CMD), Mr. Ray Elgersma, to address Synod 1999 about
his work and the new structure for ministry in Canada. The following roster
for agency presentations and a presentation from the CMD is proposed for
Synod 1999 on a schedule of synod’s choosing:

— CRC Publications
— Home Missions
— Mr. Ray Elgersma, Canadian ministries director

9. Canadian Ministries Board

At the time this report is being written, the Canadian Ministries Board
has been operating for just over one year. This classically representive
board is made up of one-third pastors, one-third elders, and one-third
deacons, with three additional members-at-large. This past year has been a
formative year for the board and its new structure. Board members have
spent time getting to know each other and learning to work effectively as a
team as well as initiating significant change in the way Canadian ministries
operate to ensure more collaboration across agency lines. If there is one
word that captures the essence of the new Canadian structure, approved by
Synod 1997, it is ministry. Staff and board members are focusing on stream-
lining the organizational structure to make ministry more effective, both
globally and locally.

Mr. Ray Elgersma, former director of CRWRC of Canada, started his
work as the first Canadian ministries director in July 1998. At that time Rev.
Arie Van Eek, executive secretary of the Council of the Christian Reformed
Churches in Canada (CCRCC), retired, and the ministries of the CCRCC
began to be folded into the new Canadian structure. The Canadian min-
istries director’s mandate is to

— Integrate the ministries of the former CCRCC into the fabric of the
denomination and its agencies.

— Empower the agencies of the denomination to work in a more cooper-
ative and collaborative fashion as they plan and implement ministry
activities and support local church communities.

— Act as the ecumenical officer in Canada, representing the CRC in
bodies like the Canadian Council of Churches and the Evangelical
Fellowship of Canada and relating to staff in other denominations.

— Develop stronger linkages between local churches and denomina-
tional agencies.

a. Changes implemented and other activities in 1998-1999
1) Ministries of the CCRCC
a) The CCRCC'’s National Committee for Native Ministries no longer
exists. Staff now have administrative accountability to the
Canadian ministries director. Local councils in each of the centers
in Regina, Edmonton, and Winnipeg are being put into place.
These councils will have primarily aboriginal Christian represen-
tatives in addition to representation from local home-missions
committees and diaconal conferences.
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b) The CCRCC'’s Consultative Committee on Task Forces (CCTF) has
been terminated. The CRC continues to participate in the five
coalitions of which it is a member, but these coalitions are now
linked to the denomination through various agency staff members
whose work is related to the mandate of one coalition or another.

c) The CCRCC’s Committee for Contact with the Government (CCG)
continues to work on the end-of-life paper for Synod 2000. The
Canadian Ministries Board is working with the CCG to review its
mandate, particularly in light of the Race Relations Committee of
the former CCRCC and the newly formed Church in Society
Committee, a binational committee of the CRC.

d) The Canadian Ministries Board continues to discuss whether the
Electronic Media Committee (EMC), formerly a CCRCC commit-
tee, should continue as a committee of The Back to God Hour
Canada board or be integrated into that board.

2) Increased cooperation and collaboration

a) The Chaplain Committee-Canada had its last meeting in February
1999. In its place is a Pastoral Ministries-Canada Board. Three
members of the former Chaplain Committee will sit on the new
Pastoral Ministries-Canada Board.

b) The Canadian Ministries Board has three standing committees
and three ministry teams, based on the following ministry
divisions: international, domestic, and church development. The
committees and teams are all committed to collaborative planning
for any ministry in which the CRC is engaged.

¢) The Canadian Ministries Board continues to advance joint
communications by the agencies of the CRC. An example of this
effort was the devotional brochure entitled Free to Pray, which was
a joint publication of Canadian CRC agencies.

3) Ecumenical relations

a) The Canadian Ministries Board has made additional appoint-
ments to its Interchurch Relations Committee. Through these
appointments, the board hopes to achieve greater diversity on that
committee. The Interchurch Relations Committee is currently in
dialogue with the Canadian Synod of the Reformed Church in
America regarding past hurts and a vision for future collabora-
tion.

b) The Canadian Ministries Board has made a new appointment to
the Canadian Council of Churches.

4) Greater linkage to the local church
It is the belief of the Canadian Ministries Board that the primary
responsibility for ministry is with the local congregation. When the
local church desires to do ministry beyond the local context, responsi-
bility for ministry is then delegated to the agencies. It is the hope of
the Canadian Ministries Board that what it is doing is supportive of
and responsive to the needs and desires of local churches. To that end,

CRC agency staff members are viewed as resources to the local

church to provide speakers, printed materials, videos, consultation,

training, support for local ministry activities, and so forth. The
agencies that report to the Canadian Ministries Board want to build
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up the local church so that it thrives and its ministry grows at home
and around the world.

D. Finance matters

Most of the financial information will be included in Agenda for Synod
1999—Financial and Business Supplement. This supplement is distributed to all
the delegates at the time of synod’s meeting. The information contained in this
printed Agenda is the condensed information requested by Synod 1998. These
condensed statements (Appendix F of this report) reflect pertinent information
for all the agencies and institutions of the CRC. The information provided
seeks to strike an appropriate balance between too much and too little infor-
mation. It is our hope that the balance is right in this, our first, effort.

The financial-services reorganization initiated July 1, 1997, is working well.
Significant efficiencies have been achieved, and the agencies have generally
benefited from the changes introduced. The consolidation of financial services
is now complete, and only further fine-tuning is anticipated. In addition to
financial services, the director of finance and administration also oversees
Product Services (graphic design, printing, mailing services), Information
Services (computer and communication technology), and Building Services.

As is evident from the financial statements provided to synod, the faithful
giving of God’s people has enabled and supported a global ministry. It is of
great encouragement that this support is regularly and systematically
received. May the Lord be praised!

I11. Recommendations

A. That synod grant the privilege of the floor to Mr. William Weidenaar,
chairman of the board; Dr. David Engelhard, general secretary; Dr. Peter
Borgdorff, executive director of ministries; and Mr. Kenneth Horjus, director of
finance and administration, when matters pertaining to the Board of Trustees
are discussed.

B. That synod approve the interim appointments made by the Board to the
agency and institutional boards (I, D, 1, and 2).

C. Thatsynod adopt the proposed change in Church Order Article 38-f (11, A, 1).

D. That synod adopt the recommended deletion of Church Order
Supplement, Article 44-b (11, A, 2).

E. That synod adopt the recommendations of the FSC/Home Missions task
force as listed in Appendix A, along with the amendments as listed in Section
I1,C, 2.

F. That synod adopt the Denominational-Membership Mailing List Policy
presented in Appendix B.

G. That synod receive the Report of the Board of Trustees’ Evaluation
Committee (Appendix C) and the Report of the Board of Trustees’
Subcommittee on Evaluation (Appendix D) as information.

H. That synod receive the Conflict-of-Interest and Disclosure Policy
(Appendix E) as information.
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I. That synod receive the condensed financial statements (Appendix F) of the
agencies and institutions as information.

J. That synod approve a time for presentations by the scheduled agencies and
by Mr. Ray Elgersma.

Appendix A
Report of the Task Force on the Support of Smaller Churches in the CRC

I. Introduction

In its January 1998 meeting, the Fund for Smaller Churches (FSC)
Committee requested that its responsibilities be transferred to Christian
Reformed Home Missions, which would emphasize ministry development in
smaller churches rather than salary support. In response, the Board of Trustees
(BOT) decided that a formal proposal for such a realignment of responsibilities
should be developed in detail and presented to the BOT before it could be
presented to synod. Subsequently, executive director of ministries Dr. Peter
Borgdorff proposed a task force consisting of two representatives from the FSC
Committee and two from Home Missions to report to the Board of Trustees in
time for a synodical decision by Synod 1999.

The FSC appointed Rev. Lambert Sikkema (chair) and Rev. Lester Van
Essen; Home Missions appointed Rev. Dirk Hart (secretary) and Rev. Jerry
Holleman to be task-force members. The task force understood its mandate to
include (A) a detailed proposal for realignment, (B) a schedule for transfer of
responsibility, and (C) communication with the FSC-supported churches.

The task force met in May, July, October, and November 1998. A letter was
sent to all FSC-supported churches with a request for responses to a draft
report prior to the October task-force meeting. Five churches responded with
correspondence; two churches and one classis responded by telephone.

Il. Abrief history of the Fund for Smaller Churches and synodical decisions
regarding it

According to the computerized Index of Synodical Decisions, support for
smaller churches is first mentioned in 1936, when synod adopted a new Home
Mission Order. This order classified small churches into three stages: church
extension (employment of a home missionary), emergency (employment of
stated supply), and needy congregation (supporting an ordained minister of
the gospel). The task of Home Missions was seen as guiding the churches
through these stages “to the self-sustaining state.” The “needy churches” fund
soon became known as the Fund for Needy Churches (FNC), and it was part of
the work of Home Missions.

Synod 1946 received five overtures asking for a reconsideration and
simplification of the administration of this fund. Subsequently, Synod 1947
adopted new rules for the committee, some of which remain in effect to this
day. The administration of the fund remained the work of Home Missions.

Synod 1957 requested “the General Committee for Home Missions, in
consultation with the standing advisory Budget Committee, to review the
purpose and use of the Fund for Needy Churches, and to bring to Synod of
1958 such recommendations as will promote the best use of this fund, and
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stimulate faster progress toward self-support among small churches.” In
response to this mandate, Home Missions clarified the rules for the fund, and
synod urged “that recipient congregations become self-supporting as soon as
possible” and “that recipient congregations which have no promise of future
growth merge with neighboring congregations wherever possible and
feasible.”

That same year a special advisory committee on budget matters recom-
mended that a separate committee be established to administer the Fund for
Needy Churches on the grounds that “the Home Missions Committee has a
full-time and distinct duty of its own” and that the administration of the fund
“requires a committee having lay members with relatively broad financial and
business backgrounds in order that proper interpretation might be made of the
questionnaire and financial statement.” Synod accepted the advice of the
advisory committee, and the Fund for Needy Churches became an entity in its
own right, separate from Home Missions. The fund was administered by the
Fund for Needy Churches Committee.

Synod 1962 noted that “the emphasis on evangelism has led to the organi-
zation of many small churches. ... Itis quite apparent that the (financial) need
of many of these churches is due to the fact that their mothers have forsaken
them too early. These orphans then turn for assistance to the FNC committee
which is not constituted to nurture and supervise them in the years of growing
pains. This practice does not seem proper nor wise.” The same synod also
appointed “a special committee for the purpose of studying and proposing a
solution to the larger problem of meeting the actual financial needs of the
subsidized churches . .. and of effecting closer coordination between the FNC
and the home missions committee in regard to salary structure.”

Synod 1986 adopted new rules for FNC and observed that

— Long-term dependency is injurious to congregations.

— Afull-time ordained pastor is neither necessary for, nor the right of, every
small congregation.

— Good stewardship demands that assistance end at some point.

Synod 1988 introduced a “quota-reduction plan” for what was now called
the Fund for Smaller Churches (FSC). Synod reduced quota responsibilities of
FSC churches according to a given formula and at the same time reduced
salary grants to these churches. (Synod 1997 agreed to drop this policy.) Synod
1988 also decided on rules for funding termination.

In 1994 a task force appointed by a previous synod reported a number of
stresses on the system of supporting small churches, including the following:

Insufficient accountability

Errors in computation and arithmetic
Perfunctory ministry reviews
Inequities in salary levels

Stagnation of growth and enthusiasm
Increasing numbers of small churches
— Theill effects of long-term subsidies

Synod 1995 set a terminal point for the funding of all FSC-supported
churches by mandating a reduction schedule which would end funding in ten
years except in certain cases where the classis “judges the ministry to be of
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such a crucial nature or of such historical significance that classis normally
contributes at a rate of one dollar for every two dollars contributed by FSC.”

I1l. The current situation

One result of recent synodical decisions regarding FSC-subsidized churches
is that applications for funding have declined rapidly. In 1988, 114 congrega-
tions received support. This number declined to 105 congregations in 1995, 87
in 1996, 83 in 1997, and 59 in 1998. At this writing (December 1998), it is
anticipated that fewer than 50 churches will receive support during calendar
year 1999.

The FSC Committee believes that the time has come for the CRCNA to get
away from what is essentially a salary-subsidy program and begin investing in
ministry instead. This distinction is more than a matter of semantics; it
constitutes a fundamental shift in thinking that will, in the end, be helpful to
smaller churches and stewardly in the use of denominational funds.

The FSC Committee notes that the current system has several problems:

— Grants are frequently seen as entitlements.

— Inconsistency in the figures appearing in the Yearbook and on the applica-
tion forms is common.

— Confusing numbers for mileage, moving costs, and continuing-education
expenses are a chronic problem.

— Anumber of classes do not check applications for accuracy.
Consequently, the (volunteer) FSC Committee is left with considerable
extra work.

— The committee is not in a position to follow up with churches to check
progress or to offer advice, training, and encouragement.

On the other hand, Christian Reformed Home Missions has a system of
financial grants for churches that supports outreach-focused ministry in
established churches of all sizes. The grants are endorsed by the classes, which
sometimes participate in the funding. The Home Missions regional directors
are personally acquainted with the supported ministries and endorse the grant
requests. Grants are for a variety of projects ranging from conference atten-
dance to community mailings to salary support for additional staff, and they
range from a single payment to quarterly payments for up to three years on an
annually reducing basis. Grant-supported churches report quarterly on
contacts in the community, people in worship, people in small groups, new
members, and total members.

Home Missions also has several consultation processes that help congrega-
tions chart a course for the future. Some of these are suitable for small
churches. Included are A Basic Consultation (a relatively brief process for
direction setting and program planning), Scenario of Choice (a process for
helping a church make difficult decisions regarding its future), Merger
Planning (a plan to help reduce membership losses for churches that are
considering merger), Vacancy Planning (ways to help a church write a church
profile and obtain the best possible match when calling a new pastor), and
ReBirth (a process to help a church start anew). Each of these processes is
customized for the particular size, location, and history of a local church.

It is the view of the task force that small established churches and the
denomination will be well served if support for the small churches is changed
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to ministry support from Home Missions rather than salary support from the
Fund for Smaller Churches. It is envisioned that ministry support will include
the following:

Program funding with emphasis on programs that impact the commu-
nity

Funding assistance for Internet connection and e-mail

— Educational allowance for the pastor and/or other leaders

Funding support for conference attendance

Assistance in purchasing training materials

— Consultation to assist in evaluation, planning, and decision making

— Small-church conferences for training, sharing, and encouragement

— Anewsletter

In considering applications for such support, Home Missions does not
intend to use a bottom-line mentality of numerical growth but will look
instead for healthy and purposeful ministry that seeks to influence the
community with the gospel.

IV. The impact of a transfer from FSC to Home Missions

A. Impact on smaller churches

Following a period of transition (see schedule below), currently supported
small churches will no longer be able to expect salary support for a full-time
pastor. There will no longer be a synodically determined minimum salary, and
for those churches that decide to request ministry support from Home
Missions, there will be new reporting structures.

Even though the number of churches that are supported by FSC is declin-
ing, the number of small churches in the CRC is increasing. (A small church is
defined as a congregation having 150 or fewer members, including adults and
children.)

— In 1936 there were 284 congregations, of which 55 were small, or 19

percent.

— In 1958 there were 509 congregations, of which 80 were small, or 16
percent.

— In 1991 there were 955 congregations, of which 275 were small, or 29
percent.

— In 1998 there are 972 congregations, of which 361 are small, or 37 percent,
representing 10 percent of the members of the denomination.

The numbers above include emerging churches and some campus min-
istries. Of the 361 small churches, 94 are supported by Home Missions,
approximately 50 are supported by FSC, and 217 are self-supporting or are
receiving classical support.

The potential benefits for small churches of a support system that empha-
sizes ministry and mission development rather than salary support are these:

— Anincrease in available consultation, training, evaluation, and monitor-
ing (Such services will be especially important for FSC-supported
churches as they go through the transition from FSC salary to Home
Missions ministry support.)
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— Support available for a range of activities including outreach, confer-
ences, consultations, materials, continuing education, and so on

— Agreater emphasis on the healthy development of ministry that comes
with a focus on the purpose and mission of the church rather than on the
survival of the church

— Anincrease in the number of churches that will benefit from grant
support and additional programming for small churches, such as
conferences and a newsletter

There will likely be challenges that come with a new support system:

— Ahigher level of accountability, including quarterly reporting

— Changes in thinking on how best to arrange for pastoral leadership

— Serious consideration of a variety of options for pastoral leadership, such
as shared ministries, part-time leadership, merger, bivocational pastors,
use of evangelists, satellite arrangements with a larger church, and so on

— Using the annual report on salaries paid within a particular classis,
published by the synodical office, as the basis for computing salary rather
than a synodically established minimum salary

— More creative and visionary ways of conducting ministry (For the long-
established small church this may be especially challenging.)

— Acertain level of uncertainty and frustration as some small churches
learn to deal with a different agency and different requirements for
funding

B. Impacton FSC

Upon adoption of this report, the current FSC Committee will work with
Home Missions staff for a transitional period. At the end of the period, the FSC
Committee will cease to exist, thus ending thirty or more years of volunteer
ministry in the service of smaller churches.

C. Impact on Home Missions

As a result of accepting the responsibility of the FSC-funded churches and
embracing a new emphasis on ministry development in small churches, Home
Missions will

— See an increase in requests for partnership funding, especially from
churches formerly supported by FSC.

— Place new emphasis on program and consultative support for smaller
established churches.

— Assign a staff person to be the point person for small-church specializa-
tion.

— Request its regional directors and intercultural directors to be more
intentionally involved with small churches.

— Work with small churches on alternatives to full-time residential pastoral
leadership.

— Incorporate the FSC budget into its own budget on a schedule to be
worked out with the Board of Trustees.

— Organize conferences designed for the encouragement and training of
small churches.
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D. Impacton classes

Just as applications for FSC support must be endorsed by classis, so all
Home Missions grant requests are endorsed by classes, frequently through
their home-missions committees. In some cases the classis participates in the
grant funding. A successful transfer of small-church support from FSC to
Home Missions will mean that classes

— Take the grant application process seriously, including talking with the
small churches about what constitutes good ministry.

Participate with Home Missions in ministry reviews and consultations
when they are agreed upon.

Pay special attention to small churches through the church visitors,
including questions related to salaries.

Cooperate with small churches in discovering and implementing
alternatives to full-time pastoral leadership when required.

Be prepared to participate in the financial support of some grants.

E. Impact on other CRC agencies
Other agencies and departments of the denomination may also be affected.
For example,

— The denominational finance department will work with Home Missions
to handle grants for small churches.

— CRC Publications may wish to give special attention to resources for
small churches.

— Calvin Theological Seminary may be involved in specific training of
prospective pastors and others for small-church ministry.

F. A proposed schedule for transfer of responsibility

Assuming that Synod 1999 will approve a transfer of FSC’s ministry to
Home Missions, the task force proposes the following timetable. This
timetable assumes that FSC will continue its usual subsidies and policies until
August 31, 2000, at which time FSC and Home Missions begin to work
together until FSC salary subsidy ends on August 31, 2001. (The August 31
date has been chosen because this is the end of the ministry year and the grant
year for Home Missions.)

Apr. 1999:  FSC sends quarterly checks to supported churches.

June 1999: Synod decides to transfer responsibility.

July 1999:  FSC distributes application forms for calendar year (CY) 2000 to
FSC-supported churches.

July 1999:  FSC sends quarterly checks to supported churches.

Sept. 1999: Classes endorse FSC applications for CY2000.

Oct. 1999:  FSC sends quarterly checks to supported churches.

Nov. 1999: FSC begins consideration of support applications and notifies
churches of its decisions.

Jan.2000:  FSC sends quarterly checks to supported churches.

Apr.2000: FSC sends out checks to supported churches.

Apr. 2000: Annual Home Missions board meeting receives a detailed plan
on how Home Missions intends to support smaller churches.

July 2000:  FSC sends out checks to supported churches.
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July 2000:  Small churches wishing salary and ministry support for 2001
fill out FSC salary-support forms for the period January 1, 2001,
through August 31, 2001, and Home Missions ministry-support
forms for the period September 1, 2001, through August 31,
2002, and send these requests to the appropriate classical
committee.

Sept. 2000: FSC ceases to exist. Home Missions with the help of the former
FSC secretary and the denominational finance department begins
to administer FSC funds.

Sept. 2000: Classes endorse requests for salary support and ministry support
from small churches.

Oct. 2000: Home Missions sends out FSC checks to supported churches.

Jan.2001:  Home Missions sends out FSC checks to supported churches.

Jan.2001: Home Missions’ regional directors endorse grant applications for
ministry support.

Apr.2001:  Annual Home Missions board meeting approves Home
Missions grants that begin September 1, 2001.

July 2001:  Home Missions sends out last FSC checks.

Sept. 2001: Home Missions sends out first quarterly ministry-support
payments.

Dec. 2001: Home Missions’ quarterly reports are due from the churches.

Dec. 2001: Home Missions sends out second quarterly ministry-support
payments.

And so on.

F. Recommendations

1. That synod grant the privilege of the floor to representatives of the Task
Force on the Support of Smaller Churches in the CRC when this report is
discussed.

2. That synod adopt the report of the task force on small-church support as

endorsed by the Board of Trustees and transfer the support of small
churches to Christian Reformed Home Missions according to the proposed
timetable.

. That synod dissolve FSC as of August 31, 2000, with thanks for its ministry,
and request the present FSC secretary to advise Home Missions through
December 31, 2001.

. That synod retain the FSC/Small-Church Support ministry share through
calendar year 2002 and request the Board of Trustees to evaluate the need
for a continued separate ministry share beyond 2002.

Appendix B
Policy re the Use of the Denominational-Membership Mailing List

. Purpose
Synod authorizes the development and maintenance of a denominational-

membership mailing list for the purposes of
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A. Serving the congregations of the denomination and approved organiza-
tions that wish to convey information or solicit financial support.

B. Providing statistical research for the maintenance of an accurate denomina-
tional profile.

I1. Administration

A. Synod assigns responsibility for the administration of the denominational
mailing list to the Board of Trustees, which, in turn, assigns that responsibility
to the denominational office (the executive director of ministries and the
general secretary).

B. In order to maximize the mailing list’s accuracy and value for these
purposes, synod urges each church council, upon request, to provide the
appropriate information annually to the denominational office. However, a
church council may request that its membership be excluded from

1. All mailings of any kind to members’ homes.

2. Any mailing list prepared for use by any agency other than denominational
assemblies, agencies, and institutions.

3. All mailings except those that are for research purposes only.

C. Classes and church councils shall be granted use of their own portion of
the denominational-membership mailing list upon receipt of a written request.

D. Requests for the use of the denominational-membership mailing list shall
be submitted in writing to the denominational office of the executive director
of ministries or the general secretary. Agencies and institutions of the CRC
may use the mailing list or part thereof up to three times per calendar year
without a written request. Additional use of the mailing list within a calendar
year must receive prior approval from the executive director of ministries. All
other authorized users of the denominational mailing list are restricted to one
time per calendar year.

E. Each user of the mailing list or part thereof for fund-raising purposes shall
be subject to a rental fee established annually for that purpose—except for the
assemblies, agencies, and institutions of the CRC, which may use the database
free for up to three times per year. The rental fee shall be calculated on a
prorated basis for a partial use of the database and shall reflect the cost
incurred by the CRC in the development and maintenance of the database as
well as the cost of producing the requested portions of the database.

F. When mailings are made by an “outside” printing house or agency, it must
be agreed in writing that the mailing list, the database, or any other format
containing the information used for the mailing is available for the exclusive
use of the instant mailing only and may not be reproduced, the same being
exclusive property under the copyright of synod (cf. statement in Section Il E
of this policy). It is understood that the Christian Reformed Church in North
America may take such security measures as it deems appropriate to assure
compliance with the copyright provisions.
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G. Organizations approved for financial support within a classis may request
the use of the mailing-list database for that classis only if a written authoriza-
tion from that classis is received. Similarly, an appropriately adjusted proce-
dure may be followed if an organization is approved by a church council for
communication or solicitation in that congregation.

H. Each user of the denominational-membership mailing list is required to
subscribe to the fund-raising Ethical Guidelines as approved by the Board of
Trustees.

I1l. Categories of authorized users

A. Assemblies, agencies, and institutions of the CRC may use the denomina-
tional-membership mailing list without charge up to three times per calendar
year.

B. All other organizations recommended by synod for financial support as
listed in the Yearbook may use the denominational-membership mailing-list
database (or a portion thereof) for a rental fee as established from time to time.

C. Achurch council may request in writing that its portion of the denomina-
tional-membership mailing list be made available for a nominal service charge
to an agency or organization it has approved. This provision also applies to
local Christian schools supported by a particular church or particular
churches.

D. The information contained in the Yearbook is in the public domain. Printed
labels of churches and pastors in the CRC may be obtained upon the payment
of a nominal service fee if the use of the labels is consistent with the policies
and purposes of the Christian Reformed Church.

E. The following proprietary-right statement will appear on database disks.

Proprietary Right: Files on the database disk are for the exclusive use of the
instant mailing only as ordered. These files shall not be copied in any manner,
whole or in part. The ID line (the 1st line) is required to be used in total on all
mailing labels. Failure to include the ID line in whole or in part is prohibited. The
information in this file may not be used to obtain further information about CRC
members such as telephone numbers. Misuse of this file or any part thereof shall
cancel the privileges of its use in the future, the same being exclusive property
under the copyright of synod.

Appendix C
Report of the Board of Trustees’ Evaluation Committee — Christian
Reformed Church in North America

I. Introduction and background

The Board of Trustees’ Evaluation Committee was established as a result of
actions taken on Overture 23, which called for “Synod 1998 to appoint a
committee to review and evaluate the effectiveness of the structure and
functioning of the Board of Trustees (BOT) of the Christian Reformed Church
in North America (CRCNA).” After deliberations in synodical committee
resulted in a majority and minority report, the minority report prevailed and
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recommended that “synod instruct the Board of Trustees to engage in a review
of its policies, programs, goals, and performance per requirements of its
constitution and bylaws (Bylaw 11, E, 2) and report its findings with appropri-
ate recommendations to Synod 1999” (Acts of Synod 1998, p. 390).

The thrust of the overture was concern about financial management by the
Board of Trustees in the wake of the IRM investment situation and the greater-
than-anticipated cost of the Free to Serve rallies. In addition to the stated
purposes of the overture, dialogue on the floor of synod revealed lingering
concerns over the concentration of governance in a small number of people
and the ecclesiastical understanding of the place of the local church as founda-
tional in Reformed theology.

In the interest of conducting an objective review, as called for in the debate
of the original overture, the BOT appointed an evaluation committee com-
posed predominantly of non-BOT members to complete an external evalua-
tion. Thus, this report is submitted to the BOT for its consideration and
subsequent decision regarding which of the observations and recommenda-
tions contained herein, or others the BOT deems important, will be reported to
Synod 1999.

In conducting its review, the Evaluation Committee used a variety of
methods and procedures, which included but were not limited to (A) evalua-
tion of official documents (e.g., BOT constitution and bylaws, BOT minutes and
policy statements, Ministries Coordinating Council [MCC] minutes, inter- and
intradepartmental memoranda, report of the executive director of ministries to
Synod 1998); (B) personal and telephone interviews with the general secretary
(GS), the executive director of ministries (EDM), a variety of staff and BOT
members, and selected agency staff and board members; and (C) extensive
assessment and analysis of the findings by committee deliberation. Special
attention was given to the Report of the Committee to Study Structure for
Ministry in the United States, which will be brought to Synod 1999 for action.
That report was focused on an analysis and evaluation of all the present
governance structures, and not exclusively on the BOT. The U.S. Structure
Committee report and the BOT Evaluation Committee share some common
concerns and recommendations, which will be noted in the report which
follows.

Il. Organization of the evaluation and report

The Evaluation Committee members met for two days in each of three
successive months and accepted assignments in three major areas for research
and investigation between meetings: financial integrity and management;
program development through the Denominational Ministry Plan; and
governance, BOT mandate, and communication to the churches. All evaluative
observations and recommendations were measured against the bylaws of the
Board of Trustees of CRCNA (adopted by Synod 1996), with a primary focus
on Section Il, Part B.

A. Financial integrity and management

The financial-integrity and management concerns that precipitated
Overture 23 (Synod 1998) were the IRM investments, the BOT response to
potential losses, and the Free to Serve overrun. During evaluation this
question was asked: Could these happen again? Prior to September 1997,
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when IRM announced it would no longer make interest payments on invest-
ments, a synodical investment policy existed, but it was generally ignored as a
guide to investments of reserve assets by agencies of the CRCNA. Prior to the
IRM default, the Board of Trustees had appointed a task force to propose a
new investment policy, which was reviewed by Synod 1998 and is now in
effect. Provided that this new policy governs future investments, investments
in companies like IRM should be very unlikely in the future.

Free to Serve was a denominational initiative which involved events in
seven localities. Because this was a new venture with many local variables, the
precise cost could not be determined. Therefore, a donor was secured to cover
any cost overrun. However, because of the donor’s illness, the deficit was not
covered immediately, and the cost was borrowed from other funds. Such a
situation could recur unless a prospective donor is asked to sign a letter of
intent that would be binding on the donor’s estate in the event of death. Sound
accounting procedure, as well as experience gained, will assist in the manage-
ment of similar situations in the future.

The Evaluation Committee spent considerable time reviewing the system of
budget preparation being followed by the agencies and the BOT Budget
Review Committee, which was fully functional during the 1998 budget
deliberations. There are currently many stages of budget formation: The BOT
determines the fiscal health of the church and may or may not propose a cap
on increase of ministry shares; each agency proposes a budget within that cap
or with other considerations, such as equalization among agencies based on
inequities or demonstrated shortfalls; agencies briefly share their budget
deliberations (usually after their respective boards have considered the
budgets) with other agencies’ representatives on MCC; the BOT Budget
Review Committee meets with each agency head to ascertain whether the
program initiatives, ongoing and innovative, match the amounts requested;
and the BOT votes on the recommendations of the Budget Review Committee.
The process, while time-consuming, is open, and it has the potential to
produce a ministry-driven budget.

Not all income to agencies comes by way of ministry shares, and other
income, often referred to as “over-budget,” has been less of a factor in the
budget deliberations. An administrative policy has been established which
creates an income floor as well as a budget ceiling, based on actual revenues of
the previous year. However, there has been no uniform policy for the agencies
about the amount of financial reserve each needs and at what point that
reserve affects the request for additional funding through ministry shares or
other solicitations.

B. Program development

Program development through the Denominational Ministry Plan is
foundational to the restructuring efforts which produced the Board of
Trustees. The overarching goal was to decrease agency isolation and increase
the reality of a common mission with various means of approach. The
Denominational Ministry Plan is the result of denomination-wide, grassroots,
town-hall-type meetings, strategic-planning initiatives, and interagency
refinement. With the plan firmly in place since Synod 1997, the question
remains: How is cooperation secured from the agencies, through MCC, in
support of the Denominational Ministry Plan?
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The Evaluation Committee found several ways in which cooperation is
gained. First, the budget review now includes the conjunction of finance and
program. Ideally, both ongoing agency programs and new initiatives are
reflected in budget proposals reviewed by the BOT. Ministry must drive costs;
ministry must be in line with the Denominational Ministry Plan, which
represents a covenant between agencies, the BOT, and synod. Budgets now
reflect the cost of each agency’s contribution to the fulfillment of the
Denominational Ministry Plan’s objectives. Both financial policies and
program development are designed to avoid top-down management and to
promote a cooperative (rather than competitive) relationship among the
agencies.

The Ministries Coordinating Council is the key to accomplishing the
ministry plan, because it is the arena where agencies meet, hold each other to
their corporate tasks, and continue to envision a unified ministry for the
Christian Reformed Church. The Denominational Ministry Plan is the blue-
print and common reference point for specific plans and new programs. The
Evaluation Committee questioned whether the plan was refined enough to
direct day-to-day operations within agencies. The EDM on behalf of the BOT
created an administrative team which has been active in making the
Denominational Ministry Plan a workable, year-by-year, agency-specific plan
of achievable objectives. The team facilitates interagency sessions to work out
the necessary strategies and the assignment of responsibility. Accomplishment
of any objective depends on interagency cooperation, which also rests upon
full understanding of the targets by the agency boards, encouragement within
MCC, and, if necessary, consideration of and review by the BOT.

Communication is vital among the agencies and between them and the
BOT. The BOT receives all agency board and MCC minutes quarterly as
information but without a mechanism for a more direct communication link.
BOT members visit other boards as observers but without a specific mandate.
An agency director (MCC representative) often carries the burden of commu-
nication from the agency’s staff and board to MCC and back again. While
some dialogue occurs among individuals (boards and staff), there is little
formal, direct communication with the BOT. The EDM is the communication
link between the MCC and the BOT.

Although the BOT is charged with examining the size and composition of
agency boards from time to time, agencies are especially resistant to any
suggestion of change in their board structures. The Evaluation Committee
concurs with the observation of the report of the U.S. Structure Committee
“that the complex structure of agency governance has caused considerable
confusion, lack of ministry integration, and sometimes conflict. The creation of
the BOT, coupled with the retention of the agency boards, has resulted in dual
and competing governance. . . .” Some of the recommendations which follow
address these issues.

C. Structure

The governance structure, the BOT mandate, and the BOT’s relationship to
the churches were reviewed; both the way this relationship is organized and
how it functions were examined. Of special interest are various ways in which
interaction occurs among synod, the BOT, the agencies, and the people of the
denomination, as represented in classes and congregations. The committee
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concludes that the formation of the BOT was a significant and important step
in ministry development in the CRCNA. After five years of BOT operation, it
is appropriate to examine the workings of the overall denominational struc-
ture, as is being done as part of the U.S. Structure Committee’s report and
recommendations, with which the Evaluation Committee closely identifies.

The change in structure which created the BOT expanded the function of
the denominational administrative body from that of an interim committee
handling only necessary items between meetings of synod to one which has
direction-setting responsibilities for the denomination and its agencies,
through which it carries out ministry. Support for this expanded role is not
always evident among the constituency, especially with regard to issues such
as those that brought Overture 23 to Synod 1998. However, synod’s decision
that the BOT evaluate itself, rather than be evaluated externally, suggests
synod’s confidence that the BOT has the capacity to be self-correcting.

The Evaluation Committee believes that, despite the manageable size of the
present regionally based BOT and its attempt to model efficiency of operation
to other agency boards, the loss of classical representation has resulted in a loss
of ministry consciousness and support from diverse classical constituencies
and thereby from the local churches. Both nomination/election of delegates
(voting for persons often unknown) and subsequent reporting by delegates to
all the classes in the region is time-consuming and only minimally effective.
The most comprehensive board within the structure, the Board of Trustees,
should reflect the historic understanding of how various levels of governance
connect.

In addition, the structure within which the denominational ministries
operate has a cumbersome system of autonomous, isolated boards with little
direct connection to the BOT. Perhaps planners envisioned a voluntary
interaction, but observation of the present reality convinces the Evaluation
Committee that relationships must be a logical and inherent part of the
structure. In the past each agency was independently joined to the con-
stituency through board members who advocated for them. But the
Evaluation Committee believes that the governance function of boards should
always take priority over the communication function of board members.

The division of labor between the general secretary and the executive
director of ministries within the administrative structure seems clear and, with
the present personnel, has run smoothly most of the time. Because MCC is the
mechanism created to unify governance, the role of the EDM as chairperson is
vital. The general secretary is present at MCC in an advisory capacity, which
also reflects the relationship of his role to the entire church. Though the general
secretary is less visible than the EDM in daily operations, the committee
believes his presence maintains the proper balance between the ecclesiastical
and the management aspects of the work of the denomination. His advisory
role is also vital to the appropriate integration of theological reflection with
management and governance activities.

I1l. Observations and recommendations

Given the sweeping changes that came with restructuring in the early 1990s,
it should be noted that the years of transition have been more fruitful than
frustrating. Moving from the Synodical Interim Committee with a general
secretary to a Board of Trustees with both a general secretary for ecclesiastical
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matters and an executive director of ministries for program oversight
increased the complexity of the organization while calling for better program-
matic and fiscal accountability, eventual coordination, and some cost-cutting
resulting from increased efficiency. The BOT should be commended for
significant progress toward providing policies and practices for the various
agencies and institutions that make up the Christian Reformed Church.
Several important policy documents, budget guidelines, and strategic plans
are now in place as a result of the BOT’s efforts:

Denominational Ministry Plan

Ministries Coordinating Council

Guidelines and Review Process for Agency Budget Submissions
Investment Policy of the CRC

— Conflict-of-Interest and Disclosure Policy

— Acentralized, interagency fiscal accounting system

— Gains in ethnic and gender diversity

In areas where problems were uncovered during its evaluation, the
Evaluation Committee was encouraged by and often supportive of the tone
and recommendations of the U.S. Structure Committee’s report relating to
centralization, governance, and board restructuring. These recommendations,
coupled with the policy documents mentioned above, should provide the
required accountability and integrity to ensure stewardly management of the
many resources God has made available to the CRCNA.

IV. Recommendations re fiscal integrity and management

A. Financial-reserves policy

The disparity in financial reserves between agencies is great and potentially
a source of misunderstanding and friction. The Evaluation Committee believes
that agency financial reserves must become part of the budget-review process
and that policies must be developed to justify amounts of reserve and their
purpose.

B. Communicating a budget cap

When the BOT believes a cap is justified to contain the growth of spending,
such information should be communicated in advance to agencies via the
MCC, along with the reasons for such a spending containment. The existence
of a cap or other fiscal guidelines should be communicated to the agencies in
adequate time for budget formation.

C. Budget-review process

The budget-review process should be continued, with more time given for
MCC representatives to present their proposals to each other (peer review)
and with opportunity for the director and selected support staff of each agency
to present the agency budget to the BOT Budget Review Committee for a
maximum of two hours.

48 BOARD OF TRUSTEES REPORT Agenda for Synod 1999




V. Recommendations re program development within the Denominational
Ministry Plan

A. Communication and information flow

The BOT should establish stronger communication linkages, prospectively
as well as retrospectively, by means of clear liaison relationships between the
BOT, the MCC, and the agency boards. Even if the report of the U.S. Structure
Committee is adopted, there will be a period of transition. Until permanent
changes occur, the Evaluation Committee recommends (1) that two BOT
members be assigned to each agency to receive board-member mailings, attend
at least two meetings of the board or executive committee per year, and estab-
lish a relationship with the executive director of the agency; (2) that three BOT
members rotate in attendance at MCC as observers to monitor the interagency
efforts to accomplish the Denominational Ministry Plan; (3) that the BOT share
its agenda with MCC to ascertain if any agency input is required for a particular
deliberation. Before a decision is made by the BOT which directly affects an
agency, there should be an open discussion with a representative of that agency.
The Evaluation Committee supports the U.S. Structure Committee’s proposal to
strengthen the link between the BOT and the classes by placing BOT members
on the classical ministries committees of their respective classes.

B. Monitoring and evaluating the Denominational Ministry Plan

A committee that includes one or more BOT members should join staff to
become an oversight group assigned specifically to monitor the
Denominational Ministry Plan. This subcommittee will define in detail all
tasks by year, specify the participation of the named agencies, and form a plan
for annually evaluating the accomplishments for inclusion in the unified
report to synod.

C. Budget/program review

The Evaluation Committee supports the effort of the BOT to continually
link budget considerations with any agency’s contribution to the accomplish-
ment of the Denominational Ministry Plan. The overarching criteria for
increase/decrease in budget should be an agency’s efforts to support the
Denominational Ministry Plan and to promote the true and significant
coordination which synod envisioned. Even traditional entities must be
incorporated into the ongoing denominational plan.

VI. Recommendations re Board mandate, governance, and relationship
with the churches

A. Classically based Board of Trustees

Though we acknowledge the risks of inefficiency which often characterize
large boards, we conclude, with the U.S. Structure Committee, that the BOT
should be classically based. Classical representation would bring governance,
accountability, and ownership closer to the classes and congregations, foster-
ing greater trust. It would allow an avenue for local ministry initiatives to get
support from the broader constituency and would promote a more direct
communication link both to and from agencies, the BOT, classes, and congre-
gations. The relationship could be further strengthened if all BOT members
were automatically members of classical ministries committees. This link
between classes and the BOT would more directly involve the local classes in
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matters of denominational vision and mission and in taking responsibility for
local ministry. However, the committee suggests that criteria for BOT member-
ship, i.e., “qualified church members,” not be limited to service as elder or
deacon but include other governance experience as well, so as not to greatly
limit gender diversity (see U.S. Structure Committee report, pp. 337-38, and
Sample Nomination Form).

B. Agency boards linked to BOT

Also in support of the U.S. Structure Committee report, we believe that
agency boards should be replaced by councils (called ministry councils) that are
operating committees of the BOT. This arrangement would give agencies a direct
relationship with the BOT. As challenging as such a change would be, it would
eliminate one layer of administration, simplify governance structures, reduce the
temptation for competition among agencies, and enhance governance without
sacrificing the support base. Instead of BOT members needing to be informed
about every agency’s workings, each would have special ties to one of the
agencies and serve as spokesperson to the BOT in matters relevant to that agency.

C. Strengthen Board connections with MCC

A subcommittee of the BOT should be appointed to receive agency propos-
als from the MCC, which is the major clearing house for initiatives, and to
bring them before the BOT to ensure integration and consistency with BOT
guidelines. This action could be integrated with the liaison function recom-
mended in V, Aabove.

D. Administrative officers as leaders in the MCC

There should be no distance or disconnection between BOT administrative
officers (the executive director of ministries and the general secretary) and the
integrating body, presently called the Ministries Coordinating Council (MCC).
Matters of governance and integrated ministry call for the executive director of
ministries to remain as chairperson, but the general secretary should gain
visibility and influence in matters of an ecclesiastical, theological, and spiritual
nature.

E. Term of service for agency personnel

The BOT should investigate and consider the meaning of term of service for
agency personnel who are ministers of the Word, possibly considering them to
be on loan from the churches. Gifted persons could serve for a time, return to
local churches, enhance local vision for ministry, and strengthen the bond
between the membership and the denomination.

VII. Conclusions and overarching recommendations

The observations and recommendations of this report logically lead to the
need for continued self-evaluation of the workings of the BOT, of its executive
officers and committees, and of individual board members. Because of the
wide-ranging authority and responsibility given to this board by synod, it
should be a self-correcting entity that systematically evaluates its governance
structures, a model for others to emulate. If the recommendations of the U.S.
Structure Committee should become reality in 1999, the BOT mandate will
expand and will require even more attention to efficient functioning.

In addition to the suggestions listed in the previous section, the following
overarching recommendations appear prudent to the Evaluation Committee.
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A. Recommendation 1

The authority of the general secretary and executive director of ministries,
as outlined in their job descriptions and reflected in their experience, should be
brought into a more consistent and direct relationship with the authority and
mandate of the BOT. This recommendation has two distinct dimensions. First,
there seems to be some dissonance between the governance authority vested
in the BOT and the authority vested in its chief executive officer for gover-
nance matters, the executive director of ministries. Second, there seems to be
some dissonance between the extensive advisory authority and role of the
BOT and the authority of its executive officer for ecclesiastical and polity
matters, the general secretary. The authority of both positions needs further
clarification within the BOT and the constituency of the CRCNA so that the
BOT and its executive officers can be more proactive in governance and polity
matters.

Ground: It is apparent from a review of the written documents and from
interviews with the officers that the general secretary and executive director
of ministries have less authority than is necessary for the efficient and
effective implementation of the Board’s extensive mandate. This limited
authority has often led to confusion, misunderstanding, and delay in the
implementation of programs and coordinative efforts for which the BOT is
clearly responsible. The BOT should conduct its own assessment of the
inconsistencies and dissonances that presently exist between its mandate
and the authority vested in its executive officers as well as its direct respon-
sibility to enhance the unified ministry of the denomination through joint
strategic planning, coordination, and integration.

B. Recommendation 2

The BOT should engage in an ongoing board-development program that
would include systematic theological reflection on elements and issues arising
from a comprehensive self-evaluation and review of its mandate and authority.

Ground: Governing boards often suffer from the “tyranny of the urgent”
and give too little time to policy development and visioning for the future.
Effective corporate models of governance and development do not neces-
sarily leave room for essential theological reflection, which must be founda-
tional to denominational ministries. Attention to board development,
preferably with the assistance of an external facilitator, would enhance the
BOT’s knowledge of the denomination and its diverse ministries, build
greater trust relationships among those ministries, and internalize the
theological and servanthood foundations of its work.

Board of Trustees’ Evaluation Committee
Anthony Diekema, chairperson
Marvin Hofman
Stanley Koster
Carol Rottman
Ed Vanderveer
Nick Van Duyvendyk
Jeanne Vogelzang
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Appendix D
Report of the Board of Trustees’ Subcommittee on Evaluation

The Board of Trustees (BOT) of the Christian Reformed Church in North
America gratefully receives the report of the Board of Trustees’ Evaluation
Committee and appreciates the thoroughness and care with which the
committee completed its work. The BOT offers the following comments,
reemphasizes some key points in the report, and dedicates our efforts to the
accomplishment of others mentioned.

A. As the Board, we note and endorse

1. All efforts to strengthen the relationship between and the communication
among the BOT, the agencies, and their boards as well as all efforts to
increase the free flow of information and concerns between the Ministries
Coordinating Council (MCC) and the BOT.

2. Expanding the membership of the BOT to become classically based rather
than regionally based, in accordance with the U.S. Structure Committee’s
recommendations. In the new structure the BOT is recognized as being the
broadest of the boards and as being comprehensively linked to the classes
and their constituent churches. Agency boards or ministry councils would
exercise their connection to the classes through the BOT, thus eliminating
duplication. The present isolation and autonomy of all the boards has not
accomplished the goal of coordination of ministry for the CRC.

3. Investigating and considering terms of service for certain agency personnel
and all other means to increase the connections between the various
components within the Christian Reformed Church.

4. Strengthening the governance authority of the BOT through its executive
director of ministries and its advisory authority and influence through the
general secretary.

B. The Board, in concurrence with the Evaluation Committee report, pledges
careful scrutiny and task analysis of the following:

1. Fiscal management — Following the transition from the Synodical Interim
Committee to the BOT, increased attention has been given to the smooth
management of resources as well as of programs. Despite the unexpected
jolt of the IRM situation, fiscal management continues to improve, includ-
ing a refined budget-review process, the use of spending caps, and unified
investment policies. All matters financial (including reserve policies)
continue to receive scrutiny.

2. Board development — Board development is a somewhat foreign concept to
many board members. The BOT is becoming what synod envisioned it
could be when it was created and when it was defined in the constitution
and bylaws. Especially during times of transition, a board must be self-
conscious about its own maturation.

3. Board self-evaluation — The BOT bylaws mandate periodic evaluation to
confirm that the Board is doing what synod has mandated it to do and to
know this by objective rather than subjective measures.
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Therefore, the BOT receives the Evaluation Committee’s report with
gratitude and discharges the members from their duties with sincere thanks.

Board of Trustees’ Subcommittee on Evaluation
Duane Kelderman, convener
Aldon Kuiper
Jake Kuipers
Gordon Pols
Carol Rottman

Appendix E
Conflict-of-Interest and Disclosure Policy

1. Background

1.1 The Board of Trustees of the CRCNA (the Board) manages the business
and affairs of the agencies and institutions through elected agency and
institutional trustees. The use of the term “Board” and/or “trustee” in
this policy statement shall refer to both the Board of Trustees of the
CRCNA and the agency or institutional boards and trustees of the CRC
agencies and institutions.

1.2 Board members are fiduciaries who must hold positions of trust and
exercise duties of care, including a general obligation to avoid conflicts
of interest.

1.3 Board members have the duty of guiding an agency’s/institution’s
affairs in such a manner as to achieve the objectives of the agency/insti-
tution. Board members have a fiduciary duty to act honestly, in good
faith and in the best interests of the agency/institution, and to be loyal
to the agency/institution.

1.4 Honesty is the first component of this fiduciary duty. A Board member
must disclose the entire truth and avoid fraudulent transactions or
misleading representation.

1.5 Good faith is the second component of this fiduciary duty. Board
members must pursue the best interests of the agency/institution. This
means that a Board member may not pursue any improper purpose
while acting on behalf of the agency/institution.

1.6 The duty of loyalty and the avoidance of conflicts of interest mean that
a Board member must give loyalty to the agency/institution and must
not subordinate the interests of the agency/institution to his or her
personal interests.

1.7 Even when conflicts do not exist, Board members should understand
that Board decisions may affect the business or affairs of a Board
member. The effect is generally financial, but even social or political
gain may violate the fiduciary duty. Board members must avoid direct
or indirect benefits to relatives, friends, and associates.
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2. Policy, Purpose, and Definition

2.1 ABoard member must purposefully avoid conflicts of interest unless
authorized under paragraphs 3.4 and 3.5. This policy statement applies
to all Board members. Recognizing that synod carefully selects Board
members, relying upon the trust of nominating assemblies in their
integrity, judgment, and courage, the Board reasonably expects that no
member would ever use his or her position for personal gain. However,
to avoid any misunderstanding, this policy statement is promulgated
and adopted.

2.2 Aconflict of interest exists when a Board member has a personal
interest of any kind which has the potential to be inconsistent in any
degree with the best interests of the agency/institution. When a Board
member’s personal interests, whether real or perceived, could super-
sede or conflict with his or her dedication to the best interests of the
agency/institution, a conflict of interest arises. The test of a conflict of
interest is not just whether a personal interest actually influences a
Board member, but whether circumstances lend themselves to such a
possibility. Examples include

a. Conflicting financial interests.

b. Use of confidential information for personal gain.

c¢. Unauthorized disclosure of confidential information.

d. Use of agency/institutional time and facilities for personal purpose
or other activities.

2.3 Board members must recognize that the appearance of a conflict of
interest, even when in fact it may not exist, can be damaging to the
agency/institution and must be avoided.

3. Policy Statement

3.1 ABoard member should resign his or her position if he or she reason-
ably could conclude that any kind of financial or personal obligation
might improperly affect his or her judgment on behalf of the Board or
agency/institution. Each person must examine his or her own activities
and those of his or her immediate family to ensure that no condition
exists which creates a potential conflict of interest or a potentially
embarrassing situation with respect to transactions between the Board
member and the agency/institution. Board members shall sign and
complete the attached Conflict-of-Interest and Disclosure Statement.

3.2 Unless the provisions in paragraphs 3.3 through 3.5 are followed, a
Board member shall not solicit or be a party, directly or indirectly, to
any financial or other opportunity between the agency/institution and

a. Himself, herself, or a family member.

b. Any firm (meaning copartnership or other unincorporated associa-
tion) of which he, she, or any family member is a partner, member,
employee or agent.
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c. Any not-for-profit organization of which he or she or member(s) of
his or her immediate family is an officer, director, employee, or
agent.

d. Any profit corporation in which he or she is an officer, director,
employee, agent, or a stockholder owning more than 1 percent (1%)
of the total outstanding stock of any class if the stock is not listed on
a stock exchange, or stock with a present total value in excess of
$25,000 if the stock is listed on a stock exchange.

e. Any trust of which he or she is a grantor, beneficiary, or trustee.

3.3 Inthe event a potential contract or arrangement which could present a
conflict situation described in paragraph 3.2 is presented to the Board,
the affected Board member shall

a. Not participate in any way on behalf of the agency/institution in
discussion or negotiation of the contract or arrangement or in the
approval of the contract or arrangement.

b. Promptly disclose in writing any financial, personal, or pecuniary
interest in the contract or arrangement to the Board or any other
official body which has the power to approve the contact or
arrangement, which disclosure shall be made a matter of record in
the Board’s official proceeding.

3.4 Acontract or arrangement referenced in paragraph 3.3 must be
approved by a vote of not less than two-thirds (%) of the full Board or of
the approving body in open session without the vote of the affected
Board member.

3.5 The Board or other official body must disclose the following summary
information in its official minutes as to contracts or arrangements
referenced in paragraph 3.2:

a. The name of each party involved in the contract or arrangements.

b. The terms of the contract or arrangements, including duration,
financial consideration between the parties, facilities or services of
the entity included in the contract, and the nature and degree of
assignment of employees of the agency/institution for fulfillment of
the contract.

c. The nature of the Board member’s financial, personal, or pecuniary
interest.

3.6 ABoard member shall not engage in a business transaction or arrange-
ment in which the member may profit from his or her official position
or authority or benefit financially from confidential information which
the member has obtained or may obtain by reason of such position or
authority.

Adopted by the BOT December 3, 1998
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CONFLICT-OF-INTEREST AND DISCLOSURE STATEMENT

I have read and understand this Conflict-of-Interest and Disclosure Policy.
There is neither a present nor potential conflict of interest other than those
listed below. | have observed and will continue to observe the Conflict-of-
Interest and Disclosure Policy carefully.

Date

Signature

Printed Name

DISCLOSURE(S)

(Indicate none if applicable. Otherwise
please give full explanation of the conflict.)
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Appendix F
Condensed Financial Statements of the Agencies and Institutions

Agency: Back to God Hour/CRC-TV
Balance Sheets (000s)

June 30, 1997 June 30, 1996
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag.Desig.  Temp.Restr.  Perm.Rest.  Total Unrestr.  Ag.Desig. Temp.Rest.  Perm.Rest.  Total
Cash $ 1057 1672 81 2 2832 (5 2443 2484 - 4,907
CDs, Time Deposits - E . . . . . . . .
Marketable Securities - - - - - - - - - -
Receivables & Advances 59 - - - 59 64 - - - 64
Invertory - - - - - - - - - -
Prepaids & Advances 80 - - - 80 7 - - - 7
Investments (note 1):
Bonds 1643 - 1,643 1,705 - 1,705
Equities 76 276 - 352 369 100 469
Partnerships 275 628 50 953 286 - 286
Property {non-operating) 616 - 616 6 - - 6
PP&E 721 - - - 727 899 - - 899
Other 203 - - - 203 225 - - - 225
Total Assets 2477 1,672 3244 72 7,465 6,068 2,464 - 100 8,632
Accourts Payable 316 E E E 316 239 - E - 239
Notes/Loans Payable 361 - - - 361 420 - - - 420
Capital Leases - - - - E - - - - -
Annuities Payable - 2284 - 2284 1690 - - 1,690
Deferred Income - - - - - - - - - -
Other - - - . . . - . - -
Total Liabilities 677 - 2,284 - 2,961 2349 - - - 2,349
Net Assets $ 1,800 1672 960 72 450418 3719 2464 - 100 6,283
Footnotes:
Note 1: List details of property
not currently in use, Funds relating to annuty contracts are segregated. The income
from these funds is used for payments on annuity contracts,
Note 2: List details of
designations Board Restrictions: 1,672,000 Board Restrictions: 700,000 Television 1.763,577 Estate
Note 3: List details of
restrictions Funds relating to annuty contracts are segregated. The income
from these funds is used for payments on annuity contracts,
Note 4: List details of
restrictions Permanently restricted endowment funds, Permanently restricted endowment funds,
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Agency: Back to God Hour/CRC-TV
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 4,324 § 4384 § 4,420 $ 4,439 § 4,414 % 4,449
% of Total Income 52.0% 51.7% 55.4% 51.2% 49.6% 48.9%
Other Gift Income:
Above Ministry Share $ 3,309 $ 3,584 § 3259 $ 3,402 § 3,399 $ 3,301
Estate Gifts $ 559 $ 476§ 179 % 691 $ 1,030 $ 1,202
Total Gift Income 3,868 4,061 3,438 4,093 4,429 4,503
% of Total Income 48.5% 47.9% 43.1% 47 2% 49.8% 49.5%
Other Income:
Tuition & Sales $ -8 - 8 -3 -3 -8 -
Grants $ - 38 - 5 - 3 - 8 -8 -
Miscellaneous $ 129 $ 37§ 127 % 141§ 59 % 141
Total Other Income 129 37 127 141 59 141
% of Total Income 16% 0.4% 1.6% 1.6% 0.7% 1.6%
TOTAL INCOME 8,321 8,482 7,985 8,673 8,902 9,093
EXPENSES (FTE = Full Time Employee):
Program Services:
English $ 2591 $ 2645 § 2579 % 2,49 §$ 2473 % 2,481
FTEs 5 5 5 5 5 5
International $ 2695 $ 2,602 $ 2,847 $ 2,562 $ 2,460 $ 2,592
FTEs 12 13 13 13 13 13
Television $ 2175 $ 2344 § 2131 $ 2,049 § 2,003 $ 649
FTEs 7 7 7 7 6 8
Television - Animation 3 -8 - 8 - % - 8 - % -
3 - 8% - 8 - % - % -8 -
$ -8 -3 -8 -3 -8 -
Total Program Service $ $ 7461 $ 7,590 $ 7,557 $ 7,107 $ 6,936 $ 5722
Total Program Service FTEs 24 25 25 25 24 24
% of Total $ 86.7% 87.9% 87.4% 88.5% 87.0% 82.9%
% of Total FTEs 77.4% 78.1% 75.8% 75.8% 75.0% 75.0%
Support Services:
Management & General $ 593 $ 510 $ 555 § 367 §$ 378 § 406
FTEs 4 4 4 4 4 4
Plant Operations $ - 8 -3 - 8 - % -8 -
FTEs - - - - - -
Fund Raising $ 556 $ 533 § 538 % 557 $ 660 $ 777
FTEs 3 3 4 4 4 4
Total Support Service $ 1,149 1,043 1,093 924 1,038 1,183
Total Support Service FTEs 7 7 8 8 8 8
% of Total $ 13.3% 12.1% 12.6% 11.5% 13.0% 17.1%
% of Total FTEs 22.6% 21.9% 24.2% 24.2% 25.0% 25.0%
TOTAL EXPENDITURES $ 8610 $ 8633 § 8650 $ 8031 § 7974 % 6,905
TOTAL FTEs 31 32 33 33 32 32
NET INCOME / (EXPENSE) $ (289) $ (151) § (665) $ 642 § 928 $ 2.188
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Agency: Calvin College
Balance Sheets {000s)

-June 30, 1997 June 30, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag Desig.  Temp.Restr.  Perm. Restr, Total Unrestr.  Ag. Desig. Temp. Restr.  Perm. Restr. Total
Cash $ 621 - - - 6218 194 - - - 194
CDs, Time Deposits 100 - - - 100 100 - - - 100
Marketable Securities 5268 - - - 5,268 7.900 - - - 7,900
Receivables & Advances 10811 - 609 2603 13.823 13,542 - 404 1,391 15,337
Inventory 831 - - - 631 586 - - - 586
Prepaids & Advances 755 - - - 755 292 - - - 292
Investments (nofe 1)
Bonds 10.239 - - 5991 17.230 28,847 - 12,769 41616
Equities 7736 - - 29818 37.554 10.257 - 29,857 40,114
Parinerships - - - 704 704 - - 1,727 1,727
Property (non-operating) . . . 68 68 13 - 68 81
PP&E 61720 - - - 81,720 68,104 - - - 68,104
Other 207 - 1681 1,602 3390 155 - 2.130 1,699 3,984
Total Assets 97.888 - 2200 41,686 141,864 | 129,990 - 2,534 47511 180,035
Accounts Payable 2518 - - - 2,518 2,929 - - - 2,929
Notes/Loans Payable 9,907 - - - 9.907 31,081 - - 99 31,180
Capital Leases . . . . - - - - - -
Annuities Payable 5544 - - - 5,544 5946 - - - 5,946
Deferred Income m - - - m 599 - - - 599
Other 17.063 - - - 17.063 18,659 - - - 18,659
Total Liabilities 35743 - - - 35.743 59214 - - 99 58,313
Net Assets $ 62,145 - 2290 41,886 108121 | § 70776 - 2,534 47,412 120,722
Footnotes:
Note 1: List details of property
not currently in use.
Note 2: List details of
designations
Note 3: List details of over 500 accounts for instruction, scholarships, grants,vesearch, public
restrictions service. student services. etc.. funded bv outside sources
Note 4: List details of
restrictions endowed gifts
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Agency: Calvin College
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 2694 §$ 2748 $ 2723 § 279% $ 2801 $ 2,927
% of Total Income 5.8% 5.5% 51% 4.8% 4.4% 4.3%
Other Gift Income:
Above Ministry Share $ 2,091 § 2,095 $ 1782 § 2253 § 2873 §$ 2,785
Estate Gifts $ 90 $ 144 3 49 3 4§ 20 § 29
Total Gift Income 2,181 2,239 1,831 2,257 2,893 2,814
% of Total Income 4.7% 4.5% 3.4% 3.9% 4.6% 4.1%
Other Income:
Tuition & Sales $ 40,233 $ 43651 § 47,596 $ 52,014 $ 56,505 $ 61,483
Grants $ 287 3% 255§ 209 % 278§ 258§ 503
Miscellaneous $ 1208 § 913 $ 1357 § 1,059 § 1103 § 1,133
Total Other Income 41,728 44,819 49,262 53,351 57,866 63,119
% of Total Income 89.5% 90.0% 91.5% 91.3% 91.0% NT7%
TOTAL INCOME 46,603 49,806 53,806 58,404 63,560 68,860
EXPENSES (FTE = Full Time Employee):
Program Services:
Education $ 39,695 $ 41915 $ 46,333 $ 50,701 $ 56,162 $ 58,418
FTEs 406 393 407 432 456 486
$ -3 -3 -3 -3 -3 -
$ -3 -8 - 8% -8 -3 -
$ - % -8 - % -8 -8 -
$ - % - 8 - 8 - 8 -8 -
$ -3 -3 -3 -3 -3 -
Total Program Service $ $ 39,695 $ 41915 $ 46,333 § 50,701 $ 56,162 $ 58,418
Total Program Service FTEs 406 393 407 432 456 486
% of Total $ 86.4% 85.6% 86.8% 87.6% 87.9% 87.6%
% of Total FTEs 80.7% 78.9% 78.6% 80.7% 80.4% 81.3%
Support Services:
Management & General $ 3349 § 4271 $ 3628 § 3749 § 4397 § 3,806
FTEs 43 47 49 44 49 50
Plant Operations $ 2214 % 2019 § 2550 % 2,463 $ 2183 % 3,363
FTEs 43 45 48 44 46 46
Fund Raising $ 675 $ 746 $ 887 $ 952 § 1120 § 1,104
FTEs 1 13 14 16 16 16
Total Support Service $ 6,238 7,036 7,085 7,164 7.700 8,273
Total Support Service FTEs 97 105 111 104 111 112
% of Total $ 13.6% 14.4% 13.2% 12.4% 12.1% 12.4%
% of Total FTEs 19.3% 21.1% 21.4% 19.3% 19.6% 18.7%
TOTAL EXPENDITURES $ 45933 § 48951 § 53398 $ 57,865 $ 63862 $ 66,691
TOTAL FTEs 503 498 518 536 567 598
NET INCOME / (EXPENSE) $ 670 $ 855 § 408 $ 539 § (302) $ 2,169

60 BOARD OF TRUSTEES REPORT Agenda for Synod 1999




Agency:
Balance Sheets (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Invertory
Prepaids & Advances
Investments (note 1)
Bonds
Equities
Partnerships
Property (non-operating)
PP&E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1: List details of property
not currently in use

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions

Calvin Seminary

-June 30, 1997-

June 30, 1998

(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)

Unrestr.  Ag. Desig.  Temp.Restr.  Perm. Restr. Total Unrestr.  Ag. Desig. Temp.Restr.  Perm. Restr. Total
$ 1046 - - 1046 |8 1,253 - - - 1,253
- - 7.685 7,685 - - - 9,840 9,840
1.384 28 59 1471 1,501 - 3 2 1,506
- - 132 132 - - - 146 146
4,187 4,167 4110 - - 4,110
57 325 270 652 293 - 503 33 829
6,654 363 8,146 15,153 7,457 - 508 10,021 17,684
301 - - 301 378 - - - 378
558 - - 558 263 - - - 263
- 654 654 - 637 637
648 - 4 652 791 - - 38 820
1,507 - 658 2,165 1432 - - 675 2,107
$ 5147 353 7.488 12988 |$ 5725 - 506 9,346 15,577

scholarship and grants

endowment and annuity

scholarships and grants

endowments and annuity
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Agency: Calvin Seminary
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 1646 $ 1764 $ 1762 § 1,823 § 1,900 $ 1,895
% of Total Income 57.8% 66.2% 57.4% 53.0% 52.3% 51.8%
Other Gift Income:
Above Ministry Share $ 412§ 165 § 363 § 541 § 468 $ 604
Estate Gifts $ - - 3 - 8 718 145 § -
Total Gift Income 412 165 363 612 613 604
% of Total Income 14.5% 6.2% 11.8% 17.8% 16.9% 15.7%
Other Income:
Tuition & Sales $ 792§ 735 § 691 § 781 $ 878 $ 988
Grants $ -3 -8 143§ 136 § 170§ 164
Miscellaneous $ -3 - 8 10§ 108§ 74 3 101
Total Other Income 792 735 944 1,005 1,122 1.253
% of Total Income 27.8% 27.6% 30.8% 29.2% 30.9% 32.5%
TOTAL INCOME 2,850 2,664 3,069 3,440 3635 3,852
EXPENSES (FTE = Full Time Employee):
Program Services:
Instructional $ 1047 $ 1,169 $ 1734 § 1,834 § 1820 $ 1,777
FTEs 24 24 24 24 24 24
Public Service 3 37 3% 53§ 75 8 94 § 58 % 68
FTEs - - - - - -
Academic Support $ 278 $ 299 §$ 375§ 393 § 379§ 474
FTEs 3 3 3 3 3 3
Student Services $ 147 $ 165 § 235 § 221§ 230 § 260
FTEs 1 1 1 1 1 1
Student Aid $ 83 § 67 § 1M1 3 148 $ 168 § 258
FTEs 2 2 2 2 2 2
$ -8 -3 -3 -3 -3 -
Total Program Service $ $ 1,592 $ 1,753 % 2530 $ 2,690 $ 2,655 $ 2,837
Total Program Service FTEs 30 30 30 30 30 29
% of Total § 64.5% 65.8% 79.9% 77.9% 78.2% 76.6%
% of Total FTEs 85.7% 85.7% 86.8% 85.6% 84.4% 84.2%
Support Services:
Management & General $ 596 $ 636 $ 312§ 334§ 403 §$ 476
FTEs 3 3 3 3 4 4
Plant Operations $ 121§ 114§ 178 § 227 $ 185 § 207
FTEs - - - - - -
Fund Raising $ 161 $ 160 $ 145 § 201§ 154§ 182
FTEs 2 2 2 2 2 2
Total Support Service $ 878 910 835 762 742 865
Total Support Service FTEs 5 5 5 5 6 6
% of Total § 355% 34.2% 20.1% 22.1% 21.8% 23.4%
% of Total FTEs 14.3% 14.3% 13.2% 14.4% 15.6% 15.8%
TOTAL EXPENDITURES $ 2470 % 2663 % 3165 $ 3452 3 3397 3% 3,702
TOTAL FTEs 35 35 34 35 35 35
NET INCOME / (EXPENSE) $ 380 $ 1.8 (96) § (12) $ 238 8 150
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Agency: Canadian Ministries Board
Balance Sheets {000s)

December 31, 1997 December 31, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag. Desig.  Temp.Restr.  Perm. Restr. Total Unrestr.  Ag. Desig. Temp.Restr.  Perm. Restr. Total

Cash $ 75 - - - 758 70 - - - 70
CDs, Time Deposits - - - - - . . . . .
Marketable Securities - - - - - - - . . .
Receivables & Advances - - - - - - - . . .
Invertory - E . . . . . . . .
Prepaids & Advances - - - - - - - . . .
Investments (note 1)
Bonds - E . . . . . .
Equities - - - - - - - R _
Partnerships - - - - - - . . .
Property (non-operating) - - - . B . , ,
PP&E 120 E E E 120 116 - E - 116

Other - - - - - - - - - -

Total Assets 195 - - - 195 186 - - - 186

Accounts Payable 75 - - - 75 70 - - - 7
Notes/Loans Payable - - - - - - - . . .
Capital Leases - - - - - - - . . .
Annuities Payable - E . . . - . . .
Deferred Income - - - - - - - . . .

Other - - - - - - - - - -

Total Liabilities 75 - - - 75 70 - - - 70

Net Assets $ 120 - - - 12005 116 . 5 - 118

Footnotes:

Note 1: List details of property
not currently in use

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions
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Agency:
Revenue and Expense Reports (000s}

Avg annual US/Cdn x-rate

INCOME:

Classical Ministry Share
% of Total Income

Other Gift Income:
Above Ministry Share
Estate Gifts

Total Gift Income

% of Total Income

Other Income:
Tuition & Sales
Grants
Miscellaneous
Total Other Income
% of Total Income

TOTAL INCOME

EXPENSES (FTE = Full Time Employee):
Program Services:
Govt. Contact/Church in Soc.
FTEs
Indian Ministries
FTEs
Electronic Media
FTEs
Other
FTEs

FTEs

Total Program Service $
Total Program Service FTEs
% of Total $

% of Total FTEs

Support Services:
Management & General
FTEs
Plant Operations
FTEs
Fund Raising
FTEs
Total Support Service $
Total Support Service FTEs
% of Total $
% of Total FTEs

TOTAL EXPENDITURES
TOTAL FTEs

NET INCOME / (EXPENSE)

Canadian Ministries Board

Fiscal Fiscal Fiscal Fiscal Fiscal

92-93 93-94 94-95 95-96 96-97
Actual Actual Actual Actual Actual
0.7880 0.7414 0.7220 0.7327 0.7305

$ 618 § 559 $ 558 $ 564 $ 592
89.6% 93.2% 90.4% 90.4% 89.6%

$ 23§ 78 4 3 8 3 16
$ - 8 - 8 -8 - 8 -
23 7 4 8 16

3.3% 1.2% 0.6% 1.3% 2.4%

$ -8 - 8 -8 -8 -
$ 42 3 30 S 50 $ 47 8 48
$ 78 4 3 5% 5 8 5
49 34 55 52 53

71% 5.7% 8.9% 8.3% 8.0%

690 600 817 624 661

$ 29 % 37§ 33§ 40 % 40
1 1 1 1 1

$ 389 $ 330 8 338 $ 321§ 319
3 3 3 3 3

$ 144§ 180 $ 139§ 123§ 112
$ 0 % 15§ 26§ 37 % 48
$ -8 - 8 - 3 - 8 -
$ -8 - 8 -8 - 8 -
3 572§ 562 $ 536 § 521 § 519
4 4 4 4 4

76.5% 79.4% 79.2% 79.3% 81.6%

66.7% 66.7% 66.7% 66.7% 66.7%

$ 176§ 146 $ 141 8 136§ 17
2 2 2 2 2

$ -8 -8 -8 -8 -
$ - 8 - 8 - 8 -8 -
176 146 141 136 17

2 2 2 2 2

23.5% 20.6% 20.8% 20.7% 18.4%

33.3% 33.3% 33.3% 33.3% 33.3%

$ 748 8 708 § 677 % 657 % 636
6 6 6 6 6

$ (58) $ (108) $ (60) $ (33) § 25
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Agency: Consolidated Group Insurance - U.S.
Balance Sheets (000s}

December 31, 1 December 31, 1
{note 2) {note 3) (note 4) (note 2) (note 3 {note 4)
Unrestr. Ag.Desig.  Temp. Restr.  Perm. Restr Total Unrestr.  Ag.Desig  Temp. Restr.  Perm. Restr Total
Cash $ (251) - - - (251 $ 195 - - - 195
CDs, Time Deposits - - - - - - - R - .
Marketable Securities - - - - - - - - - .
Receivables & Advances 180 - - - 180 116 - - - 116
Inventory - - - - - - - - - N
Prepaids & Advances - - - - - - - - - .
Investments (note 1)
Bonds 2038 - - - 2,038 1,525 - - 1,525
Equities - - - -
Partnerships - - - - - - - - -
Property {non-operating) - - - - - R N .
PPRE - - - - - - - - - -

Other - - - - - - - - - -

Total Assets 1,967 - - - 1,967 1,836 - - - 1,836

Accounts Payable 188 - - - 188 175 - - - 175
Notes/Loans Payable - - - - - - - - - .
Capital Leases - - - - - - - - - .
Annuities Payable - - - - - - R - .
Deferred Income 295 - - - 295 659 - - - 659

Other - - - - - - - - - -

Total Liabilities 483 - - - 483 834 - - - 834

Net Assets 3 1,484 - - - 1484 | $ 1,002 - - - 1,002

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations

Note 3: List details of restrictions|

Note 4: List details of restrictions|
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Agency: Consolidated Group Insurance - U.S.
Changes in Net Assets (000s)

1997 1998
Actual Actual
ADDITIONS:
Ministry Share $ - $ -
% of Total Income 0.0% 0.0%
Other Gift Income:
Above Ministry Share $ -3 -
Estate Gifts $ -3 -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Participant Premiums $ 5427 §$ 5,469
Grants $ - % .
Miscellaneous $ 357§ 184
Total Other Income 5,784 5,653
% of Total Income 100.0% 100.0%
TOTAL ADDITIONS 5,784 5,653
DEDUCTIONS (FTE = Full Time Employee):
Program Services:
Claims Expense $ 5131 § 5,193
FTVolunteer(s) - -
Insurance Premiums $ 500 $ 363
FTEs - -
TPA & PPO Fees $ 274§ 314
FTEs - -
$ -3 -
FTEs - -
$ -3 -
FTEs - -
$ -8 -
Total Program Service $ $ 5905 § 5870
Total Program Service FTEs - -
% of Total $ 97.5% 95.7%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 154 § 265
FTEs 3 3
Plant Operations $ - $ -
FTEs - -
Fund Raising $ - 3% -
FTEs - -
Total Support Service $ 154 265
Total Support Service FTEs 3 3
% of Total $ 2.5% 4.3%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 6,059 $ 6,135
TOTAL FTEs 3 3
NET ADDITICNS / (DEDUCTIONS) $ (275) $ (482)
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Agency:
Balance Sheets (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Invertory
Prepaids & Advances
Investments (note 1)
Bonds
Equities
Partnerships
Property (non-operating)
PP&E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1: List details of property
not currently in use

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions

CRC PUBLICATIONS

-June 30, 1997-

June 30, 1998

(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag.Desig.  Temp.Restr.  Perm.Rest.  Total Unrestr.  Ag.Desig. Temp.Rest.  Perm. Restr Total

$ 434 200 88 7228 1136 277 124 1,537

225 77 55 357 360 - - 360

2,598 25598 2312 - 2312

172 - - 172 155 - - 155

78 79 53 - 53

799 - - 799 562 - - 562

4,307 217 143 4,727 4,578 277 124 4,979

311 - - 311 537 - - 537

691 - - 691 643 - - 648

232 - - 232 232 - - 232

1,234 - - 1,234 1417 - - 1,417

$ 3073 217 143 34933 3161 277 124 3562

Proceeds from sale of Tell property designated for Spanish

Language use restrictions - primarily Russian.

Proceeds from sale of Tell property designated for Spanish

Language use restrictions - primarily Russian.
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Agency: CRC PUBLICATIONS
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 96-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 248 $ 227 % 204§ 219 $ 249 $ 243
% of Total Income 3.8% 3.5% 3.6% 3.3% 4.0% 3.9%
Other Gift Income:
Above Ministry Share $ 43 $ 17 8 66 § 229 $ 99 $ 128
Estate Gifts $ - 8 - 8 -3 - 8 -3 -
Total Gift Income 43 17 66 229 99 128
% of Total Income 0.7% 0.3% 1.2% 3.5% 1.6% 2.0%
Other Income:
Tuition & Sales $ 6,130 § 6,119 § 5234 § 5888 §$ 5800 $ 5,691
Grants $ - 8 23 % 22 8 56 $ 3 8 76
Miscellaneous $ 9% $ 3 § 155§ 234 $ 134§ 152
Total Other Income 6,229 6177 5411 6,178 5,942 5,919
% of Total Income 95.5% 96.2% 95.2% 93.2% 94.5% 94.1%
TOTAL INCOME 6,520 6,421 5681 6,626 6,290 6,290
EXPENSES (FTE = Full Time Employee):
Program Services:
Banner $ 1357 § 1,467 § 1,473 § 1569 $ 1,479 § 1,276
FTEs 8 8 8 8 8 7
Education $ 2984 § 3,239 $ 3512 §$ 3,808 $ 3,577 $ 3,752
FTEs 21 21 21 22 22 22
World Literature $ 318 $ 346§ 378§ 536 $ 502 $ 632
FTEs 2 4 4 4 4 4
Agency Printing (PS) $ 1372 § 1,299 § -8 -3 - 8 -
TEs 22 22 - - - -
$ - % - % - 8 - % - % -
$ -3 -3 -3 - % -3 -
Total Program Service $ $ 8,031 $ 6,351 $ 5363 $ 6,003 $ 5558 $ 5,660
Total Program Service FTEs 53 55 33 34 34 33
% of Total § 91.8% 94.2% 89.8% 89.7% 90.8% 91.0%
% of Total FTEs 85.5% 87.3% 80.5% 81.0% 85.0% 94.3%
Support Services:
Management & General $ 538 § 393 % 609 § 688 $ 566 $ 561
FTEs 9 8 8 8 8 2
Plant Operations $ -3 -3 - $ - 3% - % -
FTEs - - - - - -
Fund Raising $ - 8 - 8 -8 -8 -3 -
FTEs - - - - - -
Total Support Service $ 538 393 609 688 566 561
Total Support Service FTEs 9 8 8 8 6 2
% of Total § 8.2% 5.8% 10.2% 10.3% 9.2% 9.0%
% of Total FTEs 14.5% 12.7% 19.5% 18.0% 15.0% 5.7%
TOTAL EXPENDITURES $ 6,569 § 6744 § 5972 % 6,691 $ 6124 § 6,221
TOTAL FTEs 62 63 41 42 40 35
NET INCOME / (EXPENSE) $ (49) $ (323) § (291) $ 65) $ 166§ 69
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Agency: Denominational Services
Balance Sheets {000s)

June 30, 1997 June 30, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag.Desig.  Temp.Restr.  Perm.Rest.  Total Unrestr.  Ag.Desig. Temp.Rest.  Perm. Restr Total
Cash $ 216 273 - - 4895 388 319 - - 707
CDs, Time Deposits - - - - E - - - - -
Marketable Securities - - - - - - - - - -
Receivables & Advances 998 - - - 998 1,191 450 - - 1,641
Invertory 369 E E E 369 534 - E - 534
Prepaids & Advances 28 - - - 28 56 - - - 56
Investments (nofe 1)
Bonds 5673 E E E 5673 7,001 - - 7,001
Equities - - - - - - - - -
Partnerships - - - - - - - - -
Property (non-operating) 225 - - - 225 177 - - 177
PP&E 6,203 E E E 6,203 5,835 - - - 5835
Other - - - - - - - - - -
Total Assets 13,712 273 - - 13e8s| 15182 769 - - 15961
Accounts Payable 677 - - - 677 667 - - - 667
Notes/Loans Payable 10,756 - - - 10786 | 11278 - - - 112
Capital Leases 8 - - - 8 - - - - -
Annuities Payable - E . . . . . . .
Deferred Income 490 - - - 490 445 - - - 445
Other 74 - - - 74 74 - - - 74
Total Liabilities 12,005 - - -~ 12005| 12464 - - - 12464
Net Assets $ 1707 273 - - 19803 2718 769 - - 3,487
Footnotes:
Note 1: List details of property
not currently in use. Balance of land contract. Balance of land contract.
Note 2: List details of
designations Fellowship fund balance. Fellowship fund balance and receivable
Note 3: List details of
restrictions
Note 4: List details of
restrictions
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Agency: Denominational Services
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 1,390 $ 1295 § 1,539 § 1664 § 1623 § 1,520
% of Total Income 50.8% 51.8% 19.6% 19.7% 19.4% 15.6%
Other Gift Income:
Above Ministry Share $ -3 9 3 78 22 % 8 8 1
Estate Gifts $ - % - 8 - % - 8 - $ -
Total Gift Income - 9 7 22 8 1
% of Total Income 0.0% 0.4% 1% 0.3% 1% 0.0%
Other Income:
Tuition & Sales $ 1141 § 1,030 $ 6115 § 4901 § 4847 $ 4,362
Grants $ - 8 -3 - 8 250 § 73 8 703
Miscellaneous $ 205 § 168§ 176 $ 1,195 § 1414 § 3,156
Total Other Income 1,346 1,198 6,291 6,348 6,334 8,221
% of Total Income 49.2% 47.9% 80.3% 80.0% 80.5% 84.4%
TOTAL INCOME 2,736 2,502 7,837 7,932 7,865 8,742
EXPENSES (FTE = Full Time Employee):
Program Services:
Synodical Services & Grants $ 496 $ 405 § 520 $ 670 § 736 $ 785
FTEs 4 4 4 4 5 5
Education/FreeToServe $ -3 -8 27 $ 275§ 950 $ 126
FTEs - - 1 1 4 1
CRCPlan $ - 8 -8 -3 -3 -3 -
FTEs - - - - - -
CS/PS Cost of Goods Sold $ 953 § 809 $ 5641 $ 4779 % 4715 § 4,630
FTEs 7 7 41 40 38 39
Finance/Payroll Services * $ - 8 - % - 8 - $ 41 % 1,030
TEs - - - - 1 17
csis $ 135 § 178 § 346 $ 515 § 530 $ 685
FTEs 3 3 4 4 5 5
Personnel $ -3 - 8 -3 9 3§ % $ 107
FTEs - - - 2 2 2
Total Program Service $ $ 1,584 $ 1,392 $ 8,534 % 6,338 $ 7.068 $ 7,363
Total Program Service FTEs 14 14 50 51 56 69
% of Total $ 81.9% 55.0% 82.6% 80.5% 84.1% 86.0%
% of Total FTEs 63.6% 63.6% 84.7% 83.6% 84.8% 80.8%
* Includes audit cost of $142,000
Support Services:
Management & General $ 464 § 542§ 504 §$ 628 § 549 § 411
FTEs 5 5 5 6 8 3
Plant Operations/Debt Serv. $ 510 § 599 § 853 § 833 § 752§ 752
TEs 3 3 3 3 3 3
Fund Raising/Commun $ -3 - $ 23 % 72§ 38 $ 36
FTEs - - 1 1 1 1
Total Support Service $ 974 1,141 1,380 1,533 1,339 1,199
Total Support Service FTEs 8 8 9 10 10 7
% of Total $ 38.1% 45.0% 17.4% 19.5% 15.9% 14.0%
% of Total FTEs 36.4% 36.4% 15.3% 16.4% 15.2% 92%
TOTAL EXPENDITURES $ 2,558 § 2533 § 7914 $ 7871 § 8407 $ 8,562
TOTAL FTEs 22 22 59 61 66 76
NET INCOME / (EXPENSE) $ 178§ 31§ an s 61 § (542) § 1,180
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Agency: Employees' Retirement Plan - U.S.
Balance Sheets (000s}

December 31, 1 December 31, 1
{note 2) {note 3) (note 4) (note 2) (note 3 {note 4)
Unrestr. Ag.Desig.  Temp. Restr.  Perm. Restr Total Unrestr.  Ag.Desig  Temp. Restr.  Perm. Restr Total
Cash $ 796 - - - 796 | $ 850 - - - 850
CDs, Time Deposits - - - - - - - R - .
Marketable Securities - - - - - - - - - .
Receivables & Advances 13 - - - 13 5 - - - 5
Inventory - - - - - - - - - -
Prepaids & Advances - - - - - - - - - -
Investments (note 1)
Bonds 1,587 - - - 1,587 2,004 - - 2,004
Equities 5575 - - - 5575 6,985 - - 6,985
GICs 6734 - - - 6.734 5,581 - - 5,581
Property {non-operating) - - - - - - - -
PPRE - - - - - - - - - -

Other - - - - - - - - - -

Total Assets 14,705 - - - 14,705 15,515 - - - 15,515

Accounts Payable 16 - - - 16 25 - - - 25
Forfeitures Due Agencies 211 - - - 211 179 - - - 179
Capital Leases - - - - - - - - - .
Annuities Payable - - - - - - R - .
Deferred Income - - - - - - - - - .

Other - - - - - - - - - -

Total Liabilities 227 - - - 227 204 - - - 204

Net Assets 3 14,478 - - - 14478 |8 15311 - - - 15,311

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations

Note 3: List details of restrictions|

Note 4: List details of restrictions|
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Agency:
Changes in Net Assets (000s)

ADDITIONS:
Ministry Share
% of Total Income

Other Gift Income:
Above Ministry Share
Estate Gifts

Total Gift Income

% of Total Income

Other Income:
Employer Conributiians
Grants
Miscellansous

Total Other Incorne

% of Total Income

TOTAL ADDITIONS

DEDUCTIONS (FTE = Full Time Employee):
Program Services:
Distributions

FTEs

FTEs
FTEs
FTEs

FTEs

Total Program Service $
Total Program Service FTEs
% of Total $

% of Total FTEs

Support Services:
Management & General
FTEs
Plant Operations
FTEs
Fund Raising
FTEs
Total Support Service $
Total Support Service FTEs
% of Total $
% of Total FTEs

TOTAL DEDUCTIONS
TOTAL FTEs

NET ADDITIONS / (DEDUCTIONS)

72 BOARD OF TRUSTEES REPORT

Employees' Retirement Plan - U.S.

1997 1998

Actual Actual

$ - 8 -
0.0% 0.0%

$ -8 -
3 - 8 -
0.0% 0.0%

3$ 77 % 749
$ -8 -
3 1,758 $ 1,342
2,535 2,091

100.0% 100.0%

2,535 2,091

3$ 1,744 $ 1,190
$ -3 -
$ -8 -
$ - 8 -
$ - 8 -
$ -8 -
$ 1744 1,190
97.5% 94.4%

0.0% 0.0%

$ 45 3 70
1 1

$ -8 -
$ -8 -
45 70

1 1

2.5% 5.6%

100.0% 100.0%

3 1,789 § 1,260
1 1

$ 746§ 831
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Agency: Fund for Smaller Churches
Balance Sheets {000s)

June 30, 1997 June 30, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag. Desig.  Temp.Restr.  Perm. Restr. Total Unrestr.  Ag. Desig. Temp.Restr.  Perm. Restr. Total

Cash $ 346 - - - 346 |5 597 - - - 597
CDs, Time Deposits - - - - - . . . . .
Marketable Securities - - - - - - - . . .
Receivables & Advances - - - - - - - . . .
Invertory - E . . . . . . . .
Prepaids & Advances - - - - - - - . . .
Investments (note 1)
Bonds - E . . . . . .
Equities - - - - - - - R _
Partnerships - - - - - - . . .
Property (non-operating) - - - . B . , ,
PP&E - E E - - - - - - -

Other - - - - - - - - - -

Total Assets 345 - - - 346 507 - - - 597

Accounts Payable - - - - - B B R R R
Notes/Loans Payable - - - - - - - . . .
Capital Leases - - - - - - . . . .
Annuities Payable - E . . . . . . .
Deferred Income - - - - - - . . . .

Other - - - - - - - - - -

Total Liabilities - - - - - - - - - -

Net Assets $ 346 - - - 3465 697 - - - 507

Footnotes:

Note 1: List details of property
not currently in use

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions
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Agency: Fund for Smaller Churches
Revenue and Expense Reports (000s}

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 275 § 653 5 875 § 916 § 913 § 904
% of Total Income 88.1% 97.9% 99 3% 96.3% 98.9% 98.0%
Other Gift Income:
Above Ministry Share $ 12 s 2 % 2 3 18 1.8 3
Estate Gifts $ - 8 - % - - % - -
Total Gift Income 12 2 2 1 1 3
% of Total Income 3.8% 0.3% 0.3% 0.1% 0.1% 0.3%
QOther Income:
Tuition & Sales $ -5 -8 -3 -8 -5 -
Grants $ -5 -8 -3 -8 -5 -
Miscellaneous $ 25 S 12 % 3 8§ 34 3 8 8 15
Total Other Income 25 12 3 34 9 15
% of Total Income 8.0% 1.8% 0.4% 3.6% 1.0% 1.6%
TOTAL INCOME 312 667 680 951 923 922

EXPENSES (FTE = Full Time Employee):
Program Services:

Subsidy Requests. $ 792 S 803 $ 677 % 750 % 718 S 594
FTVolunteer{s) 1 1 1 1 1 1
Auto Reimbursements. $ 27 8§ 58§ 50 § 54 3 58 S 47
FTEs - - - - - -
Moving Expenses 3 12 8 5 8 73 8 8 14 S 14
FTEs - - - - - -
Education $ 6 5 5 5 4 3 5 % 58 4
FTEs - - - - - -
Bienniel Conference $ -8 - % -8 -8 -8 -
FTEs - - - - - -
$ -5 -5 $ -3 -5 -
Total Pragram Service $ $ 837 S 871 § 738 % 817 § 795 S 659
Total Program Service FTEs 1 1 1 1 1 1
% of Total $ 98.5% 98.9% 99.2% 98.6% 98.5% 98.2%
% of Total FTEs 50.0% 50.0% 50.0% 50.0% 50.0% 50.0%
Support Services:
Management & General $ 13 8 10 § 6 3 12 3 12 3 12
FTVolunteer(s) 1 1 1 1 1 1
Plant Operations $ - 8 -5 -5 -8 - 8 -
FTEs - - - - - -
Fund Raising $ -8 -5 - 3% -8 -8 -
FTEs - - - - - -
Total Support Service $ 13 10 6 12 12 12
Total Support Service FTEs 1 1 1 1 1 1
% of Total $ 1.5% 1.1% 0.8% 1.4% 1.5% 1.8%
% of Total FTEs 50.0% 50.0% 50.0% 50.0% 50.0% 50.0%
TOTAL EXPENDITURES $ 850 § 881 § 744 % 829 § 807 § 671
TOTAL FTEs 2 2 2 2 2 2
NET SURPLUS (DEFICIT) 3 (538) § (214) $ (64) $ 122§ 118 S 251
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Agency:
Balance Sheets (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):
Equities
Parinerships
Property (non-operating)
PP&E
Other
Total Assets
Accourts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations

Note 3. List details of
restrictions

Note 4. List details of
restrictions

Home Missions

June 30, 1997 June 30, 1958
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag.Desig.  Temp.Resir.  Perm. Restr. Total Unrestr.  Ag. Desig.  Temp. Restr.  Perm. Restr. Total
s 1640 - 18 a8 2045(s 3,051 3,088 16 519 6,684
8 3,992 - - 4,000 - -
- - - - - - 2 - - 2
4,292 1,399 - 9 5,700 1,724 1329 - 4 3.057
7% - - - 7% 70 - - - 70
- 2,557 178 - 2,735 - 2,995 - - 2,995
1,199 - - - 1,199 1,066 - - - 1,056
7215 7.948 194 498 15,855 5,901 7424 16 523 13864
745 - - - 745 383 - - 383
218 1,503 - - 1.721 212 1,071 - - 1,283
- 178 - 178 218 - - - 216
963 1,503 178 - 2,644 811 1,071 - 1,882
s 6262 6,445 16 498 1321118 5000 6,353 16 523 11,982
Virginia Beach, Arlington. Norfolk Virginia Beach, Arlington. Poway
Land:$3663 Loan:$4850 Endow$1426  Hawaii$1485 Facility grants:$1.020; Endow: $1,650; Hawaii: $1,569; RM:$44
Tng:$660  RM: $128 Training:$660; Loan:$1,410
CGAs. NATrng: $16 NA Trng: $16
Loan:$456  NATmi$27 Trust$15 Loan:$481 NATm$27  Trust$15
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Agency: Home Missions
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 5483 $ 5408 $ 4,481 $ 5310 $ 5202 $ 5,307
% of Total Income 61.6% 60.2% 60.3% 64.5% 51.0% 65.8%
Other Gift Income:
Above Ministry Share $ 1,909 § 1,693 § 1,308 $ 1474 § 1,701 § 1,712
Estate Gifts $ 160 § 478 § 73 % 272§ 313§ 212
Total Gift Income 2,069 2171 1,382 1746 2,014 1,924
% of Total Income 23.3% 24.2% 18.6% 21.2% 19.4% 23.9%
Other Income
Tuition & Sales $ 887 $ 1,008 § 981 § 214§ 1868 § 317
Grants $ - 8 - 8 - 8 - % - 8 -
Miscellaneous $ 457 § 399 % 592 $ 960 $ 1,204 § 513
Total Other Income 1,344 1,407 1,573 1,174 3,072 830
% of Total Income 15.1% 15.7% 21.2% 14.3% 29.6% 10.3%
TOTAL INCOME 8,896 8,986 7,436 8,230 10,378 8,061
EXPENSES (FTE = Full Time Employee):
Program Services:
New-Church Development $ 5185 §$ 5369 $ 4934 3% 4867 $ 4717 $ 4,888
FTEs 10 10 10 1" 1 1
Established-Church Develop. $ 2210 $ 2111 $ 1,883 $ 1942 $ 1,887 $ 2,362
FTEs 18 17 16 19 19 19
Campus $ -8 -3 -3 -8 -3 74
FTEs - - - - - 1
Total Program Service $ $ 7395 § 7,480 $ 6817 $ 6,809 $ 6,604 §$ 7,324
Total Program Service FTEs 28 27 27 30 30 31
% of Total $ 86.7% 86.1% 86.9% 86.4% 85.9% 86.6%
% of Total FTEs 70.8% 71.2% 73.3% 78.5% 771% 82.9%
Support Services:
Management & General $ 696 $ 7173 570 § 578 § 610 § 679
FTEs 7 7 5 5 5 2
Plant Operations $ -3 -3 - $ - 3% - % -
FTEs - - - - - -
Fund Raising $ 437§ 494 § 457§ 493§ 476 $ 457
FTEs 4 4 4 4 4 4
Total Support Service $ 1,133 1,211 1,027 1,071 1,086 1,136
Total Support Service FTEs " 1 10 8 9 [¢]
% of Total $ 13.3% 13.9% 13.1% 13.6% 14.1% 13.4%
% of Total FTEs 29.2% 28.8% 26.7% 21.5% 22.9% 17.1%
TOTAL EXPENDITURES $ 8528 § 8691 $ 7,844 3§ 7,880 $ 7690 3 8,460
TOTAL FTEs 39 38 36 39 39 37
NET INCOME / (EXPENSE) $ 368§ 295 § (408) $ 350 $ 2688 § {399)
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Agency: Loan Fund
Balance Sheets (000s)

June 30, 1997 June 30, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag. Desig.  Temp.Restr.  Perm. Restr. Total Unrestr.  Ag. Desig. Temp.Restr.  Perm. Restr. Total

Cash $ 1501 - - - 1501 |8 2,313 - - - 2313
CDs, Time Deposits - - - - - - . . . .
Marketable Securities - - - - - - - . . .
Receivables & Advances 10311 - - S1031 10,306 - - - 10306
Invertory - E . . . . . . . .
Prepaids & Advances - - - - - - - . . .
Investments (nofe 1)
Bonds - . . . . . .
Equities - - - - - . B B
Partnerships - - - - - . . .
Property (non-operating) - - - . B . ) ,
PP&E - - - - - - - - - -

Other - - - - - - - - - -

Total Assets 11,812 - - - 11,812 12,619 - - - 12,619

Accounts Payable 2 - - - 2 5 - - - 5
Notes/Loans Payable 8625 - - - 8625 9297 - - - 9,297
Capital Leases - - - - - - . . . .
Annuities Payable - . . . . . . .
Deferred Income - - - - - - . . . .

Other - - - - - - - - - -

Total Liabilities 8627 - - - 8627 9,302 - - - 8,302

Net Assets 3 3,185 - - - 318513 3317 - - - 3317

Footnotes:

Note 1: List details of property
rot currently in use

Note 2: List details of
designations

Note 3: List details of
restrictions

Note 4: List details of
restrictions
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Agency: Loan Fund
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ -8 - % -8 -3 -3 -
% of Total Income 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Gift Income:
Above Ministry Share $ 5 3 -8 -8 - % - 8 -
Estate Gifts $ - 8 - % -3 -3 -3 -
Total Gift Income 5 - - - - -
% of Total Income 1.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Income:
Tuition & Sales $ -8 - % -3 -3 -3 -
Grants $ - 8 - 8 - 8 - 8 - $ -
Miscellaneous $ 517 % 582 $ 718§ 750 $ 857 § 925
Total Other Income 517 582 718 750 857 925
% of Total Income 99.0% 100.0% 100.0% 100.0% 100.0% 100.0%
TOTAL INCOME 522 582 718 750 857 925
EXPENSES (FTE = Full Time Employee):
Program Services:
Loan Interest $ 340 $ 370 % 426§ 437§ 541 § 597
FTEs 2 2 2 2 2 2
$ -3 -3 -3 -3 -3 -
FTEs - - - - R -
$ -8 - 8% -8 - 3% -8 -
FTEs - - - - - -
$ -8 - % -8 -8 -8 -
FTEs - - - - - -
3 - 8 - 8 - 8 -8 - 8 -
FTEs - - - - - -
$ -3 -3 -3 ] -3 -
FTEs - - - - - -
Total Program Service $ $ 340 3 370§ 426 $ 437 $ 541 $ 597
Total Program Service FTEs 2 2 2 2 2 2
% of Total $ 70.5% 1.7% 72.6% 71.2% 70.4% 75.3%
% of Total FTEs 48.7% 48.7% 50.0% 50.0% 50.0% 50.0%
Support Services:
Management & General $ 142§ 146§ 161 § 177§ 227§ 196
FTEs 2 2 2 2 2 2
Plant Operations $ - $ -3 - $ -8 -8 -
FTEs - - - - - -
Fund Raising $ -8 - % -8 -3 -3 -
FTEs - - - - - -
Total Support Service $ 142 146 161 177 227 198
Total Support Service FTEs 2 2 2 2 2 2
% of Total $ 29.5% 28.3% 27.4% 28.8% 29.6% 24.7%
% of Total FTEs 53.3% 53.3% 50.0% 50.0% 50.0% 50.0%
TOTAL EXPENDITURES $ 482§ 516 _$ 587 § 614 $ 768§ 793
TOTAL FTEs 4 4 4 4 4 4
NET INCOME / (EXPENSE) $ 40 $ 66 $ 131§ 136§ 89 § 132
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Agency: Ministers' Pension and Special Assistance Funds - Canada
Balance Sheets (000s} in Canadian §

December 31, 1 December 31, 1
{note 2) {note 3) (note 4) (note 2) (note 3 {note 4)
Pension SAF Temp. Restr.  Perm. Restr. Total Pension SAF  Temp Restr.  Perm. Restr Total

Cash

@

(268) 96 - - (72)( $ (209) 133 - - (76)
CDs, Time Deposits - - - - - - - R - .
Marketable Securities - - - - - - - - - .
Receivables & Advances 187 - - - 187 150 - - - 150
Inventory - - - - - - - - - N
Prepaids & Advances - - - - - - - - - .
Investments (note 1)
Bonds 9,141 - - - 9141 11,153 - - 11,153
Equities 12,298 - - - 12,298 11,644 - - 11,644
GICs - - - .
Property {non-operating) - - - - - R N .
PPRE - - - - - - - - - -

Other - - - - - - - - - -

Total Assets 21,358 96 - - 21,454 22,738 133 - - 22,871

Accounts Payable 145 - - - 145 136 - - - 136
Forfeitures Due Agencies - - - - - - - - R .
Capital Leases - - - - - - - - - .
Annuities Payable - - - - - - R R .
Deferred Income - - - - - 3 - - - 3

Other - - - - - - - - - -

Total Liabilities 145 - - - 145 139 - - - 139

Net Assets

[os.

21213 96 - - 21,309 [$ 22599 133 - - 22,732

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations

Note 3: List details of restrictions|

Note 4: List details of restrictions|
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Agency: Ministers' Pension and Special Assistance Funds - Canada
Changes in Net Assets (000s) in Canadian $

------------------ Pension Fund ---—---meeeme ------- Special Assistance Fund -—----——--
1997 1998 1997 1998
Actual Actual Actual Actual
ADDITIONS:
Ministry Share $ 618 § 343 3 -3 37
% of Total Income 13.6% 12.3% 0.0% 88.1%
Other Gift Income:
Above Ministry Share $ -3 -3 - 8 -
Estate Gifts $ -3 -8 -8 -
Total Gift Income - - - -
% of Total Income 0.0% 0.0% 0.0% 0.0%
Other Income:
Participant Assessments $ 180 $ 911§ -3 -
Grants $ -3 -3 -3 -
Miscellaneous $ 3755 % 1526 § 4 % 5
Total Other Income 3,935 2,437 4 5
% of Total Income 86.4% 87.7% 100.0% 11.9%
TOTAL ADDITIONS 4,553 2,780 4 42
DEDUCTIONS (FTE = Full Time Employee):
Program Services:
Distributions $ 1,088 $ 1,184 § 24 $ 5
FTEs - - - -
$ -8 -8 -8 -
FTEs - - - -
$ - % - % - % -
FTEs - - - -
$ -8 -8 -8 -
FTEs R R R R
$ -8 -8 -8 -
FTEs - - - -
$ -8 -8 -8 -
Total Program Service $ $ 1,088 $ 1,164 § 24 3 5
Total Program Service FTEs - - - -
% of Total § 89.0% 83.4% 100.0% 100.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 135 $ 231 $ -3 -
FTEs 1 1 - -
Plant Operations $ - 8 - 8 -3 -
FTEs - - - -
Fund Raising $ -3 -3 -8 -
FTEs - - - -
Total Support Service $ 135 231 - -
Total Support Service FTEs 1 1 - -
% of Total $ 11.0% 16.6% 0.0% 0.0%
% of Total FTEs 100.0% 100.0%
TOTAL DERDUCTIONS $ 1223 § 1,395 § 24§ 5
TOTAL FTEs 1 1 - -
NET ADDITIONS / (DEDUCTIONS) $ 33308 1,385 § (20) $ 37
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Agency: Ministers’ Pension and Special Assistance Funds - U.S.
Balance Sheets (000s)

December 31.1 December 31, 1
{note 2) {note 3) (note 4) (note 2) {note 3) (note 4)
Pension SAF Temp. Restr.  Perm. Restr. Total Pension SAF  Temp Restr.  Perm.Restr. Total

Cash $ 2204 143 - - 2437|% 1787 231 - - 2,028
CDs, Time Deposits - - - - - - - - - .
Marketable Securities - - - - - - R . . .
Receivables 8 Advances 865 - - - 665 693 - - - 693
Inventory - - - - - - - - - .
Prepaids & Advances - - - - - - - . . .
Investments (note 1)

Bonds 31620 - - - 31,620 31,760 - - 31.760

Equities 48,718 - - - 48.719 58,087 - - 58,087

Property {non-operating) - - - - - . . .
PPRE - - - - - - - - - -

Other - - - - - - - - - -

Total Assets 83298 143 - - 83441 92,337 231 - - 92,568

Accounts Payable 13 3 - - 116 o7 13 - - 110
Forfeitures Due Agencies - - - - - - - - - .
Capital Leases - - - - - - - - - .
Annuities Payable - - - - - - - - .
Deferred Income: 1 - - - 1 - - . . .

Other - - - - - - - - - -

Total Liabilities 114 3 - - 17 97 13 - - 110

Net Assets $ 83,184 140 - - 83324 |$ 92240 218 - - 92458

Footnotes:

Note 1: List detais of property
not currently in Lse.

Note 2' List details of
designations

Note 3: List details of restrictions|

Note 4: List details of restrictions|
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Agency: Ministers' Pension and Special Assistance Funds - U.S.
Changes in Net Assets (000s)

------------------ Pension Fund ---—-----mmeenmx ------- Special Assistance Fund -------—-
1997 1998 1997 1998
Actual Actual Actual Actual
ADDITIONS:
Ministry Share $ 1498 $ 451 § - % 159
% of Total Income 8.5% 3.3% 0.0% 94.6%
Other Gift Income:
Above Ministry Share $ - % - % - 8 -
Estate Gifts $ -8 - 8 - 8 -
Total Gift Income - - - -
% of Total Income 0.0% 0.0% 0.0% 0.0%
Other Income:
Participant Assessments $ 710 § 2472 § - 3 -
Grants $ -3 -3 -3 -
Miscellaneous $ 15456 3 10850 $ 8 $ 9
Total Other Income 16,166 13,322 8 9
% of Total Income 91.5% 96.7% 100.0% 5.4%
TOTAL ADDITIONS 17,664 13,773 8 168
DEDUCTIONS (FTE = Full Time Employee):
Program Services
Distributions $ 4165 § 4183 § 16 % 90
FTEs - - - -
$ -8 -8 -8 -
FTEs - - - -
$ -3 -3 - % -
FTEs - - - -
$ -3 -3 -3 -
FTEs - - - -
3 -3 -3 -3 -
FTEs - - - -
3 -3 -3 -3 -
Total Program Service $ $ 4165 $ 4183 $ 16 $ 90
Total Program Service FTEs - - - -
% of Total $ 91.0% 88.7% 100.0% 100.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 414§ 534 § -3 -
FTEs 2 2 - -
Plant Operations $ - 8 - 8 - % -
FTEs - - - -
Fund Raising $ - % - % -8 -
FTEs - - - -
Total Support Service $ 414 534 - -
Total Support Service FTEs 2 2 - -
% of Total § 9.0% 11.3% 0.0% 0.0%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 4579 § 4717 § 16§ 90
TOTAL FTEs 2 2 - -
NET ADDITIONS / {DEDUCTIONS) $ 13,085 § 9056 § (8) § 78
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Agency: World Missions
Balance Sheets {000s)

June 30, 1997 June 30, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag.Desig.  Temp.Restr.  Perm.Rest.  Total Unrestr.  Ag.Desig. Temp.Rest.  Perm. Restr Total
Cash $ 1489 243 153 2 1897 [ 1710 132 89 3 1,934
CDs, Time Deposits - - - - - 300 821 - 60 1,181
Marketable Securities - - - - - - - - - -
Receivables & Advances 136 55 - 4 195 187 49 - 8 244
Invertory 372 E E E 372 378 - E - 378
Prepaids & Advances 18 - - - 18 10 - - - 10
Investments (note 1)
Bonds 590 4,007 E 315 4,912 320 3947 E 455 4722
Equities 253 1.847 - 138 2,238 193 2,379 - 348 z921
Partnerships - - - - - - - - -
Property (non-operating) 158 - - - 158 131 70 - 201
PP&E 306 E E E 306 298 - E - 298
Other 142 - - - 142 129 - - - 129
Total Assets 3474 6,162 153 459 10,238 3,656 7,328 159 875 12,018
Accounts Payable 570 a7 - - 657 428 100 - - 528
Notes/Loans Payable 148 - - - 149 136 - - - 136
Capital Leases - - - - - - - - - -
Annuities Payable 448 - - - 448 444 - - - 444
Deferred Income - - - - - - - - - -
Other 1,010 - - - 1.010 989 - - - 989
Total Liabilities 2177 87 - - 2264 1,997 100 - - 2,007
Net Assets $ 1207 6,065 153 459 797418 1659 7,228 159 875 2,921
Footnotes:
Note 1: List details of property
not currently in use. Land contract given in legacy Land contract given in legacy $131 - Restricted Land Gift $70
Note 2: List details of
designations Japan Capital Funds $3,909 - Legacy Fund $564 - Insurance Japan Capital Funds 54,335 - Legacy Fund $827 - Insurance
Reserve Funds $876 - Endowment/Annuities $408 - Other $395 Reserve Funds $751 - Endowment/Annuities $485 - Other $830
Note 3: List details of
restrictions Restricted Gifts $153 Restricted Gifts $89
Note 4: List details of
restrictions Endowments Endowments

Agenda for Synod 1999 BOARD OF TRUSTEES REPORT 83




Agency: World Missions
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ 5108 $ 4,345 § 4916 $ 5086 $ 5052 $ 5,070
% of Total Income 33.1% 40.6% 39.4% 39.2% 38.1% 36.4%
Other Gift Income:
Above Ministry Share $ 4947 § 3,882 §$ 4332 § 4933 § 4975 § 5,188
Estate Gifts $ 1519 § 534 § 328 % 410 § 309 § 844
Total Gift Income 6,466 4,416 4,660 5,343 5,284 6,032
% of Total Income 41.9% 41.3% 37.3% 41.2% 39.9% 43.3%
Other Income:
Tuition & Sales $ 2360 $ 851 § 1314 § 929 $ 972§ 1,060
Grants $ - 8 - 8 - 8 - % - $ -
Miscellaneous $ 1497 § 1082 § 1599 % 1621 § 1950 ¢ 1,774
Total Other Income 3,857 1,933 2,913 2,550 2,922 2,834
% of Total Income 25.0% 18.1% 23.3% 19.6% 22.0% 20.3%
TOTAL INCOME 15,431 10,694 12,489 12,979 13,258 13,936
EXPENSES (FTE = Full Time Employee):
Program Services:
Africa $ 2,693 $ 2,198 § 3125 $ 2681 § 2919 § 2,992
FTEs 71 73 72 72 73 70
Asia $ 4,148 $ 4121 § 5415 $ 4426 § 4,053 $ 3,743
FTEs 65 66 a6 67 63 64
Latin America $ 3,266 $ 2,817 § 3,170 $ 3251 § 3,347 $ 3,173
FTEs 71 71 75 70 72 70
Europe $ 319§ 232§ 416 $ 479§ 466 $ 498
FTEs 14 15 20 23 23 20
Education $ 369 $ 303§ 338 $ 408 $ 399 § 407
FTEs 4 4 5 4 4 4
$ -3 -3 -8 -3 -3 -
Total Program Service $ 3 10,795 $ 9671 $ 12,464 $ 11,245 $ 11,184 § 10,813
Total Program Service FTEs 225 229 237 235 234 228
% of Total $ 89.1% 89.2% 89.6% 88.4% 88.3% 87.3%
% of Total FTEs 91.5% 91.7% 91.5% 91.9% 91.6% 91.9%
Support Services:
Management & General $ 682 § 611 § 768 $ 813 § 851 § 929
FTEs 13 13 13 12 13 12
Plant Operations $ - $ -3 - 8 - 8 -8 -
FTEs - - - - - -
Fund Raising $ 635 § 559 § 682 $ 6689 $ 637 § 640
FTEs 8 8 9 8 9 8
Total Support Service $ 1,317 1,170 1,450 1,482 1,488 1,569
Total Support Service FTEs 21 21 22 21 21 20
% of Total $ 10.9% 10.8% 10.4% 11.6% 11.7% 12.7%
% of Total FTEs 8.5% 8.3% 8.5% 8.1% 8.4% 8.1%
TOTAL EXPENDITURES 3 12,112 § 10,841 § 13,914 $ 12,727 § 12,672 § 12,382
TOTAL FTEs 245 250 259 256 255 247
NET INCOME / (EXPENSE) $ 3319 § (147) $ (1,425) § 252 3% 586 % 1,554
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Agency: Christian Reformed World Relief Committee
Balance Sheets (000s)

June 30, 1997 June 30, 1998
(note 2) (note 3) (note 4) (note 2) (note 3) (note 4)
Unrestr.  Ag.Desig.  Temp.Restr.  Perm.Rest.  Total Unrestr.  Ag.Desig. Temp.Rest.  Perm. Restr Total
Cash $ 48 s 663 $ -8 - 1|8 570 1,329 259 - 2,158
CDs, Time Deposits - - - - - - . . . .
Marketable Securities - - - - - - - - - -
Receivables & Advances 878 - - - 878 645 - - 645
Invertory - E E E E E - E - -
Prepaids & Advances 408 - 25 - 433 204 - - - 204
Investments (nofe 1)
Bonds - 176 204 23 403 46 364 E 23 433
Equities - - - - - - - - -
Partnerships - - - - - - - - -
Property (non-operating) - 2 - - 32 - 32 - - 32
PP&E 101 E 139 E 240 129 - 137 - 266
Other 9 - - - 9 - - - - -
Total Assets 1,444 a7t 368 23 2,706 1,504 1,725 296 23 3,738
Accounts Payable 396 - - - 396 252 - - - 252
Notes/Loans Payable 37 - - - 37 30 - - - 30
Capital Leases - - - - - - - - - -
Annuities Payable - E 186 E 186 185 - E - 185
Deferred Income - - - - - - - - - -
Other - - - - - . - - - -
Total Liabilities 433 - 186 - 619 467 - - - 467
Net Assets $ 1,011 871 182 23 208708 1,127 1725 396 23 3271
Footnotes:
Note 1: List details of property
not currently in use. Lot on Cascade Road Lot on Cascade Road-currently for sale
Note 2: List details of
designations 7-year term endowments as stipulated by Board = 5964 7-year term endowments = $1,491 (Joseph Fund)
Disaster relief gifts for specific sites = $93 Disaster relief gifs for specific sites = $234
Note 3: List details of
restrictions Mission home = $139 Gift rec'd for 97/98 programs = $25 Mission home=6137  Gifts with purpose restr=$159
Christ Menm'l gift = $18, CGAs: $186 Gifts with time restr=$100
Note 4: List details of
restrictions Pure endowments Pure endowments
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Agency: Christian Reformed World Relief Committee
Revenue and Expense Reports (000s)

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
92-93 93-94 94-95 95-96 96-97 97-98
Actual Actual Actual Actual Actual Actual
INCOME:
Ministry Share $ - 8 - 8 - 8 -3 - 3 -
% of Total Income 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Gift Income:
Above Ministry Share $ 8878 $ 6915 $ 7,364 § 7,022 % 8581 $ 8,185
Estate Gifts $ 206 % 507 $ 273§ 692 § 178§ 895
Total Gift Income 9174 7.422 7.637 7.714 8,757 9,080
% of Total Income 87.6% 90.9% 80.2% 80.5% 79.2% 81.7%
Other Income:
Tuition & Sales $ - - - % - % -3 -
Grants $ 1329 8 649 $ 1791 § 1454 $ 2,160 $ 1,926
Miscellaneous $ (35 $ 90 3 97 $ 409 $ 139§ 107
Total Other Income 1.294 739 1,888 1,863 2,299 2,033
% of Total Income 12.4% 9.1% 19.8% 19.5% 20.8% 18.3%
TOTAL INCOME 10,468 8,161 9,526 9,577 11,056 11,113
EXPENSES (FTE = Full Time Employee):
Program Services:
Qverseas programs $ 5432 $ 4312 % 5908 $ 5488 $ 5548 $ 5,000
FTEs 49 44 46 58 47 36
No America programs $ 611 § 917 $ 1,246 § 918 $ 815 § 778
TEs 8 9 12 " 1" 10
Disaster relief programs $ 1457 § 1,288 § 1,984 § 938 $ 1674 1,822
TEs 3 4 4 5 5 5
Education $ -8 -8 -8 243§ 190 § 94
FTEs - - - 1 1 1
$ -8 - 8 - 8 -8 - 8 -
$ -3 -8 -3 -3 -8 -
Total Program Service $ $ 7500 $ 6517 $ 9,136 $ 7,587 % 8227 $ 7,694
Total Program Service FTEs 60 57 62 75 64 52
% of Total $ 82.5% 81.4% 81.6% 80.5% 81.1% 77.5%
% of Total FTEs 77.9% 74.0% 75.6% 78.9% 75.3% 72.2%
Support Services:
Management & General $ 834 § 750 $ 1,058 § 968 $ 932 § 1,183
FTEs 1" 10 i " 1" 10
Plant Operations $ -3 -3 -3 - 8 -8 -
FTEs - - - - - -
Fund Raising $ 762 $ 743 $ 998 $ 875 § 983 $ 1,083
FTEs 6 10 9 9 10 10
Total Support Service $ 1,596 1,493 2,056 1,843 1,815 2,236
Total Support Service FTEs 17 20 20 20 21 20
% of Total $ 17.5% 18.6% 18.4% 19.5% 18.9% 22.5%
% of Total FTEs 22.1% 26.0% 24.4% 21.1% 24.7% 27.8%
TOTAL EXPENDITURES $ 9096 $ 8010 $ 11,192 § 9430 $ 10,142 $ 9,930
TOTAL FTEs 77 77 82 95 85 72
NET INCOME / (EXPENSE) $ 1372 § 151§ (1.667) § 147 _$ M4 $ 1,183
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|
REPORTS OF AGENCIES
AND INSTITUTIONS

Introduction

The Board of Trustees of the Christian Reformed Church is pleased to
present a unified report on the ministries conducted by the agencies and
institutions of the Christian Reformed Church. For the sake of convenience,
the reports that follow are arranged in alphabetical order by agency or
institutional name. The time period covered in these reports is July 1, 1998,
to March 1, 1999. Information generated subsequent to this report will be
included, if necessary, in the Board of Trustees’ supplementary report to
synod. Such supplementary material is expected to be minimal even though
Home Missions and World Missions do not have their annual meetings until
April and May respectively. Both Calvin College and Calvin Theological
Seminary have significant agenda material for their May 1999 board meetings.
Each of these institutions will be presenting its recommendations to synod by
way of its own supplementary report.

It should be noted that the reports that follow contain only limited financial
information. Specifically included are the summary budget and balance sheets
of the agencies and institutions (see Appendix F of the Board of Trustees of the
CRCNA report). The inclusion of this material was specifically mandated by
Synod 1998. More detailed budget and financial information will be included
in the Agenda for Synod 1999—Financial and Business Supplement.

The most important content of these reports, however, is their review of the
blessings and challenges the Christian Reformed Church faces in its collective
global ministries. In education, missions, relief and development, publishing,
and a variety of other areas, the Christian Reformed Church is made up of a
people most blessed. It is a privilege to be about the Lord’s work, and itis a
sign of vitality that God’s people support these ministries to the extent they
do. The Lord is faithful in motivating, equipping, encouraging, and challeng-
ing us to even greater service. Those of us who serve the church in the denomi-
national context are conscious of the trust that past synods have placed in us
and of the privilege it is to serve God’s kingdom through the Christian
Reformed Church. It is our sincere prayer and hope that all the efforts of
denominational representatives around the world may be abundantly blessed
by the power of the Holy Spirit. So, too, we pray for Synod 1999.
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The Back to God Hour

I. Introduction

God sends his people into the world with the gospel of Jesus Christ. The
Back to God Hour is a vital component of the church’s proclamation ministry
of the Christian Reformed Church.

The board and staff of The Back to God Hour serve the church and the
world in light of the mandate which synod has established. Among other
things, that mandate requires The Back to God Hour to

give leadership in media missions and to supervise the production of denomina-
tional radio, television, and other electronic programs which express the
Reformed faith in response to man’s need for conversion, edification, and

cultural direction . . . and it is required to give leadership to the denomination as
awhole and its congregations in the use of available communication media.

I1. Board of trustees

A. Function
The Back to God Hour is governed by a regionally representative board
which meets three times a year to set policy and evaluate the work of the staff.

B. Officers of the board

The officers of the board are Rev. Henry Kranenburg, president; Rev. Harlan
Vanden Einde, vice president; Dr. Robert Huizenga, secretary; and Mr. Keith
Oosthoek, treasurer.

C. Nominations for board members

1. Central U.S. Il (three-year term)

Rev. Allen Petroelje is pastor of First CRC, Fremont, Michigan, where he
has served since 1996. He formerly served churches in Indiana,
Washington, Montana, and Michigan. He serves as regional pastor for
Classis Muskegon. He previously served on the Calvin College Board of
Trustees, and he has served in various classical capacities.

Rev. Terry Slachter is pastor of Dearborn CRC, Dearborn, Michigan. He
has served there since 1996 and formerly served churches in Indiana and
Michigan. He is a member of the classical home-missions committee of
Classis Lake Erie. He has served on the Student Fund Committee and was
prayer coordinator for Classis Illiana.

2. Central U.S. Il (three-year term)

Mrs. Willa Beckman is a member of Park CRC, Holland, Michigan. She
has been active in GEMS (Calvinettes) leadership, and she is serving her
second term as a board member of Holland Christian Schools.

Mr. Gordon Grevengoed is a member of Faith CRC, Holland, Michigan,
where he currently serves as elder. A retired chief executive officer of
AmeriBank, he currently serves on the board of directors of Ottawa
Financial Corporation. He has been a board member for Holland Christian
Schools.
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3. Central U.S. IV (three-year term)

Rev. R. Scott Greenway is pastor of Caledonia CRC, Caledonia, Michigan,
where he has served since 1995. He formerly served Irving Park CRC in
Midland Park, New Jersey.

Rev. Gerald Zandstra is pastor of Seymour CRC, Grand Rapids, Michigan,
where he has served since 1993. He formerly served Midland Park CRC,
Midland Park, New Jersey.

4. Eastern Canada Il (three-year term)

Mrs. Marjanne Meyer is a member of First CRC, Montreal, Quebec, where
she has served in many capacities and is currently Sunday-school superin-
tendent. She has also served as chairperson of the local Christian-school
board. She is employed as director of contract packaging with Algroup
Wheaton, Margo Division.

Mr. John Schievink is a member of Rehoboth CRC, Bowmanville, Ontario,
where he is currently serving as elder and pastor-care coordinator. He is a
retired school teacher, and he previously served on the board of governors
for Redeemer College.

5. Eastern Canada Il (one-year term)

Rev. Bernard Bakker is pastor of Hebron CRC in Whitby, Ontario, where
he has served since 1992. He is regional pastor for Classis Quinte. He
previously served churches in Nova Scotia and Ontario.

Rev. Adrian Van Giessen serves as new-church developer in Ajax, Ontario.
Ordained in 1986, he previously served churches in British Columbia and
Ontario. As church developer, Rev. Van Giessen has partnered with The
Back to God Hour to produce radio spots in advertising the church’s
ministry to the community.

The following two nominees (incumbents) are completing their first terms
on the board, and their names are being presented to synod for ratification of
appointment to second three-year terms.

6. Far West U.S. | (three-year term)

Rev. Anthony Begay is pastor of Southwest Campus Christian Fellowship,
which serves the University of New Mexico, Technical Vocational Institute,
and Southwest Indian Polytechnic Institute. Previously he served a church
in New Mexico and as an army chaplain.

7. Great Plains (three-year term)

Mr. John Slegers is a member of Calvary CRC in Orange City, lowa, where
he has served on the church council. He is news director of KDCR, Dordt
College Radio, and has also worked with other radio stations in Northwest
lowa. He is a graduate of Dordt College with a major in communications.

D. Salary disclosure
The following information is provided to synod as requested:

Compensation quartile

Job level Number of positions (includes housing allowance)
18 1 3rd quartile
17 1 midpoint
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I1l. Back to God Hour ministries

The Back to God Hour proclaims God’s Word in nine languages, using
radio, television, telephone, and the Internet. Its commitment to presenting the
gospel to those who do not know Jesus as Savior is reflected in its program-
ming content and in its decision to use secular stations to air its programs
whenever possible.

People respond to the presentation of the gospel. Some object to the claims
of Jesus; others want to know more about him and how to serve him. Trained
volunteers and staff persons answer the telephone and read the mail that
comes from listeners, responding appropriately to questions and suggestions
generated by the ministry. Back to God Hour representatives supply literature,
help people find church homes, refer people to Christian counselors, and pray
with and for people. They distribute prayer requests to a network of prayer
partners who covenant to pray regularly.

A. English-language ministry

1. “The Back to God Hour” is a weekly half-hour radio program heard on
every continent in the world. On this program Rev. David Feddes continues
to proclaim the historic Christian faith to contemporary society.

2. The English-language television ministry of The Back to God Hour has
been in transition. “Faith 20,” which was viewed this past year only in
Canada, was replaced in the spring of 1999 by a news/magazine-format
program called “Primary Focus.” As this Agenda went to press, negotiations
were taking place for placement of this program in the United States. This
program will be tied to local congregations and will utilize second- and
third-tier television stations in the U.S.

3. “Insight,” a four-and-one-half-minute radio commentary heard weekdays
on approximately eighty stations, is hosted by Dr. Joel Nederhood, who,
although retired, has consented to this assignment.

4, The Voice of Life radio station, located on the island of Dominica, covers the
eastern Caribbean islands and carries all of our English programs as well as
aradio version of “Faith 20.”

5. The English-language literature ministry includes the publication of over
400,000 copies of each issue of Today (a bimonthly devotional), over 35,000
printed copies of The Radio Pulpit, and printed transcripts of “Insight” and
“Faith 20.”

6. In 1999 The Back to God Hour is introducing a fifteen-minute program
featuring readings by Dr. James C. Schaap. This program uses stories to
introduce a Reformed world-and-life viewpoint.

7. Significant work is taking place toward the production of an animated
television special scheduled to be aired during the Easter season of 2001.
The preliminary work of story and script writing has begun. The intended
audience is children and families.

B. Arabic-language ministry
The Arabic ministry continues with the use of undated previously recorded
messages. Listener response is somewhat sporadic, especially from those areas
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in which there is much tension and conflict. This past year was spent in the
search for a new minister of Arabic broadcasting and in discussions regarding
possible joint ministry with other ministries engaged in broadcasting.

C. Chinese-language ministry

Back to God Hour broadcasts in Cantonese and Mandarin cover all twenty-
six provinces in China, which is home to over 1.1 billion people. These broad-
casts are aired on seven superpower stations located outside the country.

In China, listener follow-up is difficult because of government-imposed
restrictions. Presently the Alliance Radio staff in Hong Kong works with The
Back to God Hour in follow-up and listener contact. Hong Kong’s 1997
reversion to rule by China has not adversely affected ministry to this point.

This past year a significant expansion of the Chinese ministry took place
because of a change in governmental regulations concerning media in New
Zealand. As a result of alliances with local congregations, Back to God Hour
Chinese programs are heard in major metropolitan areas in New Zealand with
limited cost to the agency.

Significant Chinese-language ministry also takes place in some major
metropolitan areas in Canada, the United States, and Panama where concen-
trations of Chinese-speaking persons are found. In some of these areas our
programming is bilingual.

Please pray for Rev. Jimmy Lin as he gives direction to this crucial ministry.

D. French-language ministry

The Back to God Hour Board made a decision in 1996 to focus the French-
language ministry on Africa. Rev. Paul M’Pindi, a native of the Democratic
Republic of Congo and a Ph.D. student at Calvin Seminary, was appointed in
October 1997 to give leadership to this ministry. He has been working part-
time for the past year. He plans to begin full-time work for The Back to God
Hour in May 1999. One of the most crucial decisions for 1999 concerns where
to locate the French-language office. Our preference is for a location in a
French-speaking African nation that has political and economic stability.

E. Indonesian-language ministry

This year has also seen much uncertainty in Indonesia. The instability of the
Indonesian currency and the economic crisis that affects all the Pacific Rim
countries also affect this ministry. In addition, the political instability has been
the occasion for persecution of Christians by some Muslims. Over five hun-
dred churches have been burned in the last year.

Indonesia, an island nation having the largest Muslim population in the
world, is home to Dr. Junus Atmarumeksa, whose media ministry covers that
country. This ministry encourages Christians who live under oppression,
announces a Savior to those outside Jesus Christ, and proclaims hope to the
downcast and oppressed.

Dr. Atmarumeksa intends to retire within the next three years. A process is
underway, in conjunction with the church in Indonesia, to identify and recruit
asuccessor to Dr. Atmarumeksa.

F. Japanese-language ministry
In the summer of 1998 Rev. Masao Yamashita succeeded Rev. Shijoro Ishii in
giving leadership to the electronic-media ministry in the Japanese language.
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Radio is an excellent ministry medium among a people who have been
resistant to the gospel. Radio allows a person to listen to the gospel in private,
without risking the loss of face that a more public listening to the gospel might
entail. The recent addition of an Internet site to this ministry has proved a
valuable adjunct to the other ministry tools. The Internet allows persons to get
information about the Christian faith in a quiet, unobtrusive way. Many
Japanese have taken advantage of this opportunity to learn more about Jesus.
As economic uncertainty rises and the influence of traditional religion wanes,
the opportunities for the gospel grow in Japanese society.

G. Portuguese-language ministry

Radio, television, and telephone are all-important parts of the media
ministry in Brazil directed by Rev. Celsino Gama. The Presbyterian Church of
Brazil sustains a high level of interest and is a significant partner in this
ministry. This has been evidenced in the number of local congregations that
underwrite part of the broadcasting costs or have leased telephone equipment
to assist in the follow-up ministry. In the past year this ministry moved toward
amore formal relationship with the Presbyterian Church of Brazil. We thank
God for the desire of the broader assembly to become involved in this ministry.

H. Russian-language ministry

The Back to God Hour ministry to the Commonwealth of Independent
States is part of a coordinated effort of Christian Reformed agencies to minister
in this area of the world.

Mr. Serguei Sossedkine serves as the speaker for the Russian-language
broadcast. Mr. Sossedkine, a native of Moscow and a graduate of Reformed
Bible College, is presently a student at Calvin Seminary. He translates and
adapts sermons written by Rev. David Feddes for broadcast to Russia.

The change in Russian law, which has the potential for greatly restricting
evangelism, has yet to be felt by The Back to God Hour. To this point we have
been able to carry on our ministry through a variety of local stations in select
metropolitan areas. However, we continue to be much in prayer, for we do not
know the full impact the change in law will have until an enforcement pattern
emerges.

I. Spanish-language ministry

Nearly 250 radio stations and thirty television stations carry Back to God
Hour Spanish-language programming. This ministry reaches Central, North,
and South America, as well as Spain. Work continues on expanding the media
ministry, especially the television ministry. The radio ministry features
multiple formats to speak to a variety of different kinds of audiences. Rev.
Guillermo Serrano gives leadership in this ministry.

Work progresses on a telephone ministry parallel to that being provided in
the Portuguese language in Brazil. This pilot project for 1999-2000 will be
evaluated for its effectiveness in Spanish-speaking areas.

J. Cooperative organizations

1. The Back to God Hour works closely with AdMark, an advertising agency,
and RACOM, the public-relations agency dedicated to support the ministry
of The Back to God Hour.
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2. The Back to God Hour contracts with CRC Publications for publication of
selected materials.

3. The Back to God Hour and Christian Reformed Home Missions are work-
ing together to raise the visibility of certain new church plants through the
use of media.

4. The Back to God Hour is an active partner, along with others, including
Christian Reformed World Literature Ministries, in the publication of
Calvin’s Institutes in the Russian language.

5. The Back to God Hour, in partnership with Crossroad Bible Institute,
provides a correspondence program as part of a follow-up ministry.

6. The Back to God Hour cooperated in a joint venture with VISION television
and with the Electronic Media Committee of the Canadian Ministries Board
to produce a series of programs showing a Christian response to poverty.

IV. Recommendations

A. That Rev. Henry Kranenburg, president; Mr. John Kuyers, executive
director; and Dr. Calvin L. Bremer, director of ministries, be given the privilege
of the floor when Back to God Hour matters are discussed.

B. That synod elect board members from the nominations presented and
ratify second-term appointments for two incumbents..

The Back to God Hour
John Kuyers, executive director
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Calvin College

I. Introduction

This report reflects information about and actions taken at the October 1998
and the February 1999 meetings of the Calvin College Board of Trustees.

In October the board met at the Yarrow Conference Center in Augusta,
Michigan, for its fall meeting/retreat. In addition to its regular business, the
board heard presentations on diversity issues led by Mr. Robert Woodrick,
chief executive officer of D & W, a local grocery chain, and Dr. William Pannell,
dean of the chapel and professor of preaching at Fuller Theological Seminary.
A second series of presentations, led by Dr. David H. Engelhard, Rev. Leonard
J. Hofman, and Rev. John L. Witvliet, addressed the relationship between
Calvin College and the Christian Reformed Church.

The officers elected for 1998-1999 are Mrs. Sheri Haan (chair), Mr. Milton
Kuyers (vice chair), Rev. Edward Blankespoor (secretary), Mrs. Carol Smith
(assistant secretary), and Dr. James Kraai (treasurer).

Il. General college matters

A. Joint venture with CR Home Missions’ Campus Ministries

Approval was given to create a faculty lecture series to be given each year at
L’Abri Fellowship in Switzerland and at two university sites in North
America. A Calvin College University Lecturer will be selected each year. This
person will prepare and deliver a series of lectures on the power of a Reformed
Christian worldview for either an academic discipline or a significant contem-
porary problem.

B. Semester in China program

The board approved Calvin’s new Semester in China program, slated to
begin in the fall of 1999, and heard a report on off-campus programs from Dr.
Frank Roberts, director of off-campus programs for Calvin. Roberts noted the
dramatic increase in the number of off-campus programs and the number of
students participating over the last two decades. He also noted that Calvin
ranks high nationally for number of students who study abroad. One of the
goals of Calvin’s “Five-Year Plan, 1997-2002,” namely that more than half of
Calvin’s students will have had an off-campus experience by the time they
graduate, will be met ahead of schedule.

C. Staff

1. Robert A. Berkhof, B.A., was appointed to replace Cheryl Nielsen as vice
president for development (see Recommendations below).

2. Following the resignation of Jeanette De Jong and after a nationwide search,
Shirley Vogelzang Hoogstra, J.D., was appointed vice president for student
life (see Recommendations below).

3. Other appointments

a. Tenure interviews were the highlight of the February meeting; the board
approved seven reappointments with tenure (see Recommendations
below).
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b. The board also ratified fifteen new faculty appointments and reappoint-
ments without tenure. Nine faculty members were granted sabbatical
leaves, and nineteen received Calvin Research Fellowships.

4. Dr. Mary Ann Walters, professor of English, was presented the Presidential
Award for Exemplary Teaching. This award is given to a tenured professor
whose Christian attitudes are readily apparent in exemplary teaching in the
classroom. In addition, a cash award is provided to be used for educational
opportunities and life experiences that will enrich the recipient’s career.

D. Finance

The board approved a budget of approximately $59 million for 1999-2000.
Tuition for 1999-2000 was set at $13,420. Room and board for 1999-2000 will be
$4,680. These figures represent a 3.9 percent increase in both tuition and room
and board over 1998-1999.

I11. Recommendations

A. That synod ratify the following new administrative appointments:

1. Robert A. Berkhof, B.A., Vice President for Development for two years.
2. Shirley Vogelzang Hoogstra, J.D., Vice President for Student Life for three
years.

B. That synod ratify the following reappointments with tenure:

Lo

Randall J. Brouwer, Ph.D., Professor of Engineering.

Janel Curry-Roper, Ph.D., Professor of Geology, Geography, and
Environmental Studies.

Susan Felch, Ph.D., Professor of English.

Debra Freeberg, Ph.D., Professor of Communication Arts and Sciences.
Avrie Griffioen, Ph.D., Professor of Religion and Theology.

Frank Speyers, M.S., Professor of Art.

Ralph Stearley, Ph.D., Professor of Geology.

no

Nookow

Calvin College Board of Trustees
Edward J. Blankespoor, secretary
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Calvin Theological Seminary

I. Introduction

The seminary board of trustees gratefully reports to synod that God is
blessing our school with another good year. We are experiencing a record
enrollment of resident students, staff transitions are going smoothly, finances
are more encouraging than five years ago, a number of new projects and
programs have been added, and this year we are especially gratified to report
that the number of candidates for ministry has improved markedly from the
last several years. For all these blessings we thank God and give him the honor
and the glory.

The board has asked that Rev. Joel Boot (board chairman) and Mr. Mark
Muller (secretary) represent the seminary at synod (see Recommendation A).

Il. Highlights
Noteworthy are the following developments at the seminary:

A. Continuing attention to the seminary’s strategic plan, approved in 1997,
and coordination of the seminary plan with the denominational plan,
approved by synod the same year.

B. Initiation of focus groups to assist the faculty and board in the evaluation
of the M.Div. curriculum and the implementation of an urban-studies require-
ment in both the M.Div. and the M.A. curricula. These efforts will continue
through the spring and summer and into next fall.

C. Collaboration with Christian Reformed Home Missions in retooling the
M.A. in missions and church growth to make the degree program more useful
in training new church developers. The changes will affect degree candidates
as well as other students who are in a certificate program. The staffs of Home
Missions and the seminary worked creatively through the summer and fall in
designing these changes.

D. Implementation of the “Facing Your Future” program for thirty-five high
school juniors and seniors of exceptional ability and interest in ministry. The
program is funded by the Lilly Endowment Inc. and will run for three years. It
includes a month of stimulating educational and ministry experiences on our
campus and in Israel. If the program is successful, the seminary will attempt to
raise endowments to make it a permanent program.

E. Continuing work on instructional technology and the implementation of
computerized delivery systems for regular courses and for continuing educa-
tion. Costs for these efforts are substantially underwritten by another grant
from the Lilly Endowment Inc.

F. Establishment of the H.J. Kuiper Chair in Philosophical and Moral
Theology, funded by an endowment being established by Mr. Edsko and Mrs.
Claire Hekman. Mrs. Hekman is the daughter of Rev. Kuiper, who was editor
of The Banner from 1928 to 1956. This is the third endowed professorship in the
seminary’s successful Ph.D. program. The board is deeply grateful to the
Hekmans for this wonderful gift.
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G. The retirement of Dr. Harry Boonstra as theological librarian, effective this
summer.

H. The declaration of a vacancy in the field of domestic missiology and
authorization of the faculty to initiate a search to fill this vacancy.

I. Approval of thirteen part-time teaching appointments for 1999-2000.

J. Successful completion of the search process for an appointment in system-
atic theology. A total of sixty-seven persons were considered and contacted.
Five finalists were interviewed by the search committee, two by the faculty.
The board interviewed and appointed Dr. Lyle D. Bierma, who will be inter-
viewed by synod for its ratification of his appointment.

K. The board’s decision to eliminate its informal restriction that members on
its executive committee must live within 350 miles of the seminary.

I1l. Board of trustees

The board is composed of sixteen regional trustees and three members-at-
large. The board met in full sessions on February 11-12, 1999, and is scheduled
to meet again on May 20-21, 1999. The executive committee of nine persons
met in September, November, and January and will meet again in April. The
board officers are

Rev. Joel Boot, chair

Rev. Norman Meyer, vice chair

Mr. Mark Muller, secretary

Mr. Philip Vanden Berge, treasurer (nonvoting)

A complete listing of current trustees and alternates, with the expiration
dates of their terms, appears on page 447 of the Acts of Synod 1998. (Rev. A.
Lindemulder has replaced Rev. D. Klompeen, who moved out of the region he
was representing.) Regular trustees are also listed on page 2 of each issue of
Calvin Seminary in Focus and in the seminary catalog.

It is significant that the seminary board has nine new members this year,
seven of them because of the expiration of their predecessors’ second terms
and two because their predecessors (regional trustees) moved out of the areas
they were representing. A thorough orientation of new trustees was conducted
by the seminary president and board chairperson at the February meetings.
The February session of the board proceeded smoothly.

In February the board mandated the administration and faculty to present a
plan in May for the proper recognition and celebration of Calvin Theological
Seminary’s 125th anniversary in March 2001. It also noted that the executive
committee has directed the administration to initiate a comprehensive, long-
range review of the seminary’s facilities needs. Reports and recommendations
on both matters are expected in May.

The board prepared and submitted trustee nominations, in most cases from
names submitted by classes, to the general secretary for distribution to the
classes in the regions where elections are required in 1999. There are no at-
large openings on the board this year.

The board authorized its chairman and the seminary president to select
retired ministers, as needed, to assist with processing candidates. Usually
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these are people who have served on the board in prior years and who
understand the candidacy process.

The board’s secretary mailed reports of the May 1998 and the February 1999
board meetings to the clerks of all classes and of all congregations. The
seminary administration periodically prepares information to be included in
the mailings sent to classes with news on all CRC agencies.

IV. Faculty and staff

A. Faculty activities

The seminary faculty continues to serve the church in numerous ways. Its
major efforts are devoted to effective teaching in its six degree programs.
Pedagogical effectiveness has been greatly enhanced in this decade by a
program of individualized instruction in effective teaching and by the inten-
tional use of computer technology.

A number of faculty are engaged in research projects that will enrich
teaching and yield publications. These projects are made possible by outside
grants and by awards from the Faculty Heritage Endowment Fund. Some give
or respond to papers at academic conferences. This year Dr. Richard Muller is
using a sabbatical to lecture at the University of Utrecht, and Dr. Henry
Zwaanstra is using his to teach at seminaries in Nigeria and the Philippines.
Dr. Melvin Hugen, who retired last year, and Dr. Robert De Vries are collabo-
rating with the faculty of the Reformed seminary in Aix en Provence, France,
with support from World Missions, in developing a church-education curricu-
lum for French-speaking countries throughout the world.

The faculty members also serve the churches as frequent speakers at
conferences, mission-emphasis events, officers’ training workshops, and
continuing-education events. Often they are invited to preach and lead adult-
education sessions. The faculty is much in demand as advisers and consultants
to our denominational agencies.

Stewards of the Word is a seminary publication that first appeared in
December 1998. It is a statement of the faculty’s philosophy of theological
education, produced through faculty deliberations and written by Dr. John
Bolt. Dr. De Vries and his wife have written a significant book on dealing with
grief over the loss of a spouse. Dr. Ronald Nydam has a book on adoption in
press. The seminary subsidized both the forthcoming publication on the
Heidelberg Catechism by emeritus professor Dr. Fred Klooster and the
translation of Calvin’s Institutes into Russian, a project of Christian Reformed
World Literature Ministries. This summer the second volume of Herman
Bavinck’s Reformed Dogmatics will appear in translation by the Dutch
Reformed Translation Society, an effort involving professors Bolt, De Jong, and
Muller. Books edited by Karin Maag, director of the Meeter Center, have
enhanced our understanding of the Reformation period. Additionally, the
Calvin Seminary Forum and the Calvin Theological Journal continue to receive
encourgement and praise from many quarters. Through these and many other
avenues the Calvin Seminary faculty gives theological leadership far beyond
CRC circles and out of proportion to its size.

B. Reappointments
The board presents several faculty and staff reappointments to synod for
ratification. These actions are based on a thorough review of each appointee’s
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service. In the case of professors, an advance in rank is indicated in italics (see
Recommendation B).

Dr. Gary J. Bekker, as Academic Dean and Professor of Church
Education and Missiology for four years, 1999-2003.

Rev. Carl Bosma, as Associate Professor of Old Testament for two years,
1999-2001, with the stipulation that he be granted permanent tenure
and be promoted to the rank of full professor upon receiving his
doctor’s degree.

Dr. Jeffrey A.D. Weima, as Professor of New Testament with permanent
tenure.

Mr. Philip Vanden Berge, as Chief Financial Officer for four years, 1999-
2003.

Dr. Bastian Van Elderen, as Adjunct Professor of New Testament for
three years, 1999-2002.

C. New appointment in systematic theology

The board presents Dr. Lyle D. Bierma for synodical interview and for
ratification of his appointment as Professor of Systematic Theology for three
years (1999-2002). Background materials will be presented to the delegates at
synod.

For the systematic theology opening, suggestions were solicited and
received from churches, individuals, trustees, and faculty members. Those
suggested were invited to submit materials, which were carefully reviewed by
the search committee. Both the faculty and board conducted interviews. Our
prayer is that Dr. Bierma will be a source of much blessing to the churches and
the seminary students (see Recommendation C).

D. Retirement of theological librarian

With gratitude to God for his years of faithful service and effective teaching,
the board calls synod’s attention to the retirement of Dr. Harry Boonstra. Dr.
Boonstra is completing his tenth year on the faculty as theological librarian and
associate director of the Hekman Library. The board recommends that he be
granted the title of Theological Librarian Emeritus (see Recommendation D).

V. Other matters

A. The board approved a provisional budget for 1999-2000 of $4,274,470, a 4.2
percent increase over last year. This budget is balanced, and it is based on a5
percent tuition increase and a 3 percent increase in the salary base. The budget
will be reviewed and adjusted for final adoption in May:. It has been reviewed
by the Ministries Coordinating Council and a subcommittee of the Board of
Trustees of the CRCNA. Financial recommendations will come to synod by
way of the Agenda for Synod 1999—Financial and Business Supplement.

B. Salary disclosure
The board presents the following salary information for 1999 (U.S. salary
ranges).
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Compensation quartile

Job level Number of positions (includes housing allowance)
18 1 4th quartile
16 1 4th quartile
16 2 3rd quartile
14 2 4th quartile
14 1 3rd quartile
14 1 2nd quartile

C. Inaccordance with the arrangements made by synod, the seminary has
collaborated with Christian Reformed World Missions in administering the
resources of the Committee for Educational Assistance to Churches Abroad
(CEACA), which was disbanded by synod several years ago. The seminary in
1998-1999 is using the $53,000 in estimated ministry-share revenue and $12,000
in expendable endowment earnings toward the $174,000 budget for the
international-student subsidy fund. This fund is supporting the following
students this year:

Mr. Daniel Bud, M.T.S. program Romania

Mrs. Felicia Bud, M.A. program Romania

Mr. Benjamin Galan, Th.M. program Mexico

Mr. Kiandjaja Holik, Th.M. program Indonesia

Mrs. Liza Mihardja Holik, M.A. program Indonesia

Mr. Martus Maleachi, Th.M. program Indonesia

Mrs. Li-juan Meng, M.A. program People’s Republic of China
Mr. Gesa Nengean, M.T.S. program Nigeria

Rev. Alejandro Pecorelli, Th.M. program Argentina

Ms. Gabriella Racsok, Th.M. program Hungary

Rev. Joseph Rika, M.A. program Nigera (absent, visa denied)
Mr. Serguei Sossedkine, M.Div. program Russia

Mrs. He-Ping Xiang, M.A. program People’s Republic of China
Ms. Sarah Zhang, M.A. program People’s Republic of China

Most of these students are receiving full support. The seminary raises the
$109,000 balance neede