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PREFACE

The service of prayer for the Synod of 1990 will be held Monday evening,
June 11, 1990, at 8:00 p.m. in the Oakdale Park Christian Reformed Church,
1313 E. Butler SE, Grand Rapids, Michigan. Rev. William Vanden Bosch, pas-
tor of Oakdale Park CRC, will be in charge of the prayer service.

The synod begins its sessions Tuesday morning, June 12, at 9:00 a.m. in
the Fine Arts Center on the Knollcrest Campus of Calvin College in Grand
Rapids, Michigan. Rev. William Vanden Bosch will serve as president pro-
tem until the Synod of 1990 is duly constituted and its four officers have
been elected.

Our congregations are requested to remember the synodical assembly in
intercessory prayers on Sunday, June 10. Let us pray that God may bless our
denomination and the Synod of 1990 as we serve our Lord Jesus Christ, and
that the Holy Spirit may equip us to work in love, wisdom, and unity.

Leonard J. Hofman
Denominational Stated Clerk
2850 Kalamazoo Ave. SE
Grand Rapids, MI 49560

DELEGATES—PLEASE NOTE

1. Delegates who travel by automobile are reminded of the decision of
synod that traveling together will effect considerable savings to synod.

2. Plane travel is the most economical for delegates since expenses for lodg-
ing and meals are not incurred. '

3. No allowance will be made for travel insurance because a synodical
policy covers all delegates,

4. Bring with you your copy of the Agenda for Synod 1990 and all other sup-
plementary materials that may be sent to you.
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ANNOUNCEMENTS

L Taping of synodical sessions

The Synod of 1979 authorized the making of an official audio recording of the en-
tire proceedings of the general sessions of synod. It was also decided that synod
designate the office of the stated clerk to be responsible for the usage and storage of
these materials according to the job description of the office of the stated clerk.

The stated clerk and the Synodical Interim Committee take this opportunity to
inform synod that although the general sessions of synod have been recorded
since 1979, the rule has been followed that executive sessions are not taped.

The Synodical Interim Committee, at the request of the stated clerk, has also
adopted the rule that all delegates to synod be advised at the opening session of
synod that all the general sessions are being taped. :

II. Confidentiality of the executive sessions of synod

The Synodical Interim Committee calls the matter of confidentiality to the at-
tention of the Synod of 1990 and urges that all necessary precautions be taken to
prevent violations of confidentiality.

The Synod of 1952, which drafted rules for executive sessjons, stated that “the
various principles of executive sessions, or sessions that are not open to the public, in-
volve the practical implication that reporters may not ‘report.”” If reporters are not
permitted to report on execttive sessions of synod, it is certainly a breach of confiden-
tality also for delegates to the synodical assembly to report—publicly, orally; or in
print—on the discussions held in an executive session of synod.

(Acts of Synod 1982, Art. 11, pp. 15-16)

MI1. Audio and video recordings of synod :

The following regulations have been adopted by the Synodical Interim Com-
mittee and approved by synod (Acts of Synod 1989, p. 445). -

1. The original and stated purpose of making an audio recording of synodical
proceedings is to be honored, namely, that the recording serve to verify the writ-
ten record of the synodical proceedings, The stated clerk is responsible for the
usage and storage of those audio recordings.

2. Representatives of the media are permitted to make video recordings of synodi~
cal proceedings provided they observe the restrictions placed upon them by the
synodical news office under the direction of the stated clerk of synod.
3, Visitor privileges
a. Members of the gallery (visitors) are at liberty to make audio recordings of
the public proceedings of synod provided it is done unobtrusively (i.e., that
it in no way inhibits or disturbs either the proceedings of synod, the
synodical delegates, or other persons in the gallery).
b. Video recordings are permitted provided the following restrictions are observed:
1) Video cameras are permitted only at the entrances at the mezzanine
level, not backstage or in the wings.
2) Auxiliary lighting is not permitted.
3) Videotaping is to be done unobtrusively (i.e., in such a way that it in
no way inhibits or disturbs either the proceedings of synod, the
synodical delegates, or other persons in the gallery).
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REPORT 1

THE BACK TO GOD HOUR

L Introduction

Minsk, the Soviet Union—The choir of the Baptist church began the worship ser-
vice Saturday evening by singing “Come into My Heart, Lord Jesus.” After singing
the first stanza in Russian, the choir sang it again in English. They had rehearsed
many hours so that the two representatives of The Back to God Hour who were
scheduled to preach in the service would be able to understand the words. When the
choir sang in English, the visitors from North America seemed deeply moved.

Indeed they were. The church was packed that night, and the Baptist
church in Minsk is nearly perfect acoustically. For us at The Back to God
Hour, the memory of the choir’s glorious song reverberating through that
church that Saturday evening haunts us with the heartfelt cry of the Russian
people: “Come into my heart, Lord Jesus.” Millions of Russians and millions
of others within the Eastern bloc yearn for the presence of Christ in their
hearts and in their countries, which need to be remade from the founda-
tions.

Virtually unnoticed by the press amid all the excitement that marked the
closing of the eighties was the fact that the church is on the move once again
now that so many totalitarian regimes have toppled. It was, in fact, a pastor
of the Reformed church who started the events that caused the overthrow of
Romania’s government. The megacorporations analyze the new market
situation now that millions of people are free to travel, and they speculate as
never before how many people will replace their smoking Tabby cars with
something better. Whatever the market impact is of the new political con-
figurations, one thing is sure: the doors for the gospel are standing wide, and
the deep hunger of the nations is being expressed by unusual conversions.
The Bible is coming into the Soviet Union by the truckload; Christians are
witnessing on the streets and in jails and hospitals. Millions of people know
that they need the food and drink of life eternal, the kind that can be bought
without money and without price.

While the governments sternly squelched the gospel, the stones cried out
and announced the message of salvation through Jesus Christ—literally.
Think of The Back to God Hour broadcast mission as one which gives voice
to dead stones and uses them to herald the good news of salvation through
Christ. Mr. David King, one of our engineers, astonished us one day with a
demonstration of the way stones make up the components of the electronic
equipment we use to do our work. Silicon is a major component; quartz,
mica, and germanjum are some of the other earth substances we use routine-
ly as we send the message of the gospel throughout the world.

At The Back to God Hour, the agency of the Christian Reformed Church
assigned the task of broadcasting, there is a continued sense of expectation
as the nineties get underway. We ended the eighties with a half hundred or
so meetings where we celebrated fifty years of divine blessing on this minis-
try. It was heartwarming to see and touch so many of those who pray and

REPORT 1 / THE BACK TO GOD HOUR 15



give so that this ministry can continue. For those of us who traveled the
jubilee circuit, this conclusion could not be missed: our church is strongly
committed to the Lord Jesus and wants nothing more than to be a part of his
magnificent enterprise.

We are enthusiastic as we ply our trade in Palos Heights, Tokyo, Jakarta,
Burlington, Campinas, and Hong Kong. The work we do is something like
plying a trade—there are the pressure of deadlines, the complexities of
electronic (stone) tools, and the demands created by thousands of phone
calls and letters. But it is a holy trade, a sacred craft, a blessed busymess be-
cause at every point the unique product that comes from our offices and
studios is saturated by the Word of God and designed to show those who
view and listen that Jesus Christ alone can rescue us from condemnation.

Please examine what follows and learn of where we are just now and
where we hope to be within the next several years. And sense with us the
jubilation which accompanies working with the sovereign God, who can top-
ple governments and rearrange the world whenever he pleases. We believe
that one of the tools he uses to accomplish his goals is the message we have
been commissioned to communicate.

I1. Ministries

A. English-language ministry

The English-language radio ministry consists of “The Back to God Hour,”
“Insight,” and daily programming of the Voice of Life radio station on the is-
land of Dominica. The English television ministry features “Faith 20,” spot
announcements, and adaptations of programs for local release. Each of these
ministries is supported by literature; the devotional Today is widely dis-
tributed.

The network carrying “The Back to God Hour” remains relatively con-
stant at plus or minus 185 domestic stations and 30 stations overseas. The
Vision Network airs “Faith 20” twice a week in the United States. Vision TV
airs “Faith 20” one evening a week in Canada (formerly Monday, now Satur-
day). The response has continued to be strong in the new weekend time slot.
Of special significance for “Faith 20” coverage was the addition of a major
station in New York City, Channel 5, which covers a potential audience of -
more than twenty-two million at 5:30 AM.

The “Faith 20” television programs are supplemented by a network of
phone centers. In addition to the Palos Heights center that serves the
Chicagoland area and seven thousand cable outlets that are part of the super-
power WGN network, a Grand Rapids center, located in Alger Park CRC,
answers Michigan responses to WGN and to the western Michigan program
which airs Sunday mornings over Channel 3. The Burlington, Ontario, center
handles calls and continues contact with those who respond to the Global
Television Network release and those that respond to the Vision Network. In
California, phone centers in Artesia and Chino service calls that respond to
KTTV. Our Faith Community Church in Wyckoff, New Jersey, has become
the headquarters for the phone center that services response to the New York
broadcasts. The Messiah’s Christian Reformed Church in Brooklyn has a so-
cial worker who regularly works with responses to the telecast.
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B. Arabic-language ministry

The Arabic-language programs of “The Back to God Hour” are broadcast
by Rev. Bassam M, Madany over Trans World Radio (TWR), with transmit-
ters in Monte Carlo and on Cyprus; Cyprus Broadcasting Corporation
(CBC), Nicosia, Cyprus; ELWA, Monrovia, Liberia; FEBA, the Seychelles in
the Indian Ocean; and WYFR, Okeechobee, Florida. These stations ensure
good coverage for our Arabic-language programs in the Middle East, North
Africa, and West Africa.

A wide range of Arabic literature supports the Arabic radio ministry. It
consists of books dealing with biblical, doctrinal, and devotional themes and
tracts based on the broadcast messages. During 1989, over 100,000 tracts as
well as 20,000 books were mailed to the listeners on our mailing list. Many
are using Rev. Madany’s book The Bible and Islam: Sharing God's Word with a
Muslim, now in its third printing, as a guide for a biblical approach to Islam
today.

Rev. Madany and his wife, Shirley, who assists him, stay very close to the
Middle East situation. The circumstances in their mission field are the op-
posite of those which now exist in the Eastern bloc nations: Muslim-
dominated countries remain as fiercely opposed to Christianity as ever. This
makes each of the many letters they receive each week espedially significant.
In the course of their ministry, the Madanys cannot avoid becoming involved
with Christian-convert refugees who are unable to find asylum and are
forced to return to their homelands, where they face grave danger, even
death. Their department is a center for the promotion of religious freedom.
Only if there is true religious freedom in Muslim lands will it be possible for
those who convert to Christianity to develop their faith without hindrance.

C. Spanish-language ministry

Using well over two hundred stations, most of which are commercial, The
Back to God Hour broadcasts more than thirty thousand Spanish-language
releases annually. They are the fifteen-minute “La Hora de la Reforma,” the
daily half-hour program “Alfa y Omega,” the five-minute “Reflexion,” and
spot announcements. Spanish-language television features a version of
“Reflexion,” “Life of Christ” films, preaching programs, and specials dealing
with the church year. Often radio, television, and print are used together for
a media blitz in a certain country or city.

A major development in this department has been a joint venture with
HCJB, in Quito, Equador: this was the production of a Spanish version of
A Christmas Carol. This department also started a telephone-message minis-
try in Ponce, Puerto Rico, last year, and many people have made use of this
new service.

Rev. Juan S. Boonstra’s radio and television programs are supplemented
by literature and cassette distribution. Fifty thousand copies of his messages
are mailed quarterly, and his Curso Basico de la Doctrina Cristiana is widely cir-
culated. The Spanish department also has its own version of Today, called
Altar Familiar.,

Rev. Boonstra, the director of this work, spends a great deal of time in the
countries he reaches. At the end of last year, he held meetings in Puerto Rico,
Costa Rica, and Paraguay, with a special emphasis on helping Spanish-lan-
guage broadcasters. Mr. Jack Roeda and Mr. Donald Strong of the Spanish
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department, both veteran Latin American hands, spend time in these
countries as well, dealing with the details that need attention to ensure that
literature is properly distributed and follow-up is carried out efficiently.
Next year Rev. Boonstra will be retiring; the board is now working with
him on securing a replacement and determining the level of his own future
involvement in the department which he has made unusually effective.

D. French-language ministry

Rev. Aaron Kayayan’s radio program ‘“Perspectives Reformees” is carried
by powerful stations which cover Europe and part of North Africa. Eleven
local stations carry our programs daily in France, Radio ELWA in Monrovia,
Liberia, and daily programs from TWR in Swaziland and from FEBA in the
Seychelles enable this program to reach all of francophone Africa. Our
Dominica station provides daily coverage for the French-speaking Caribbean
islands. From Florida, WYFR sends the broadcasts to both Europe and Africa
three times a week. Four stations carry the French program “Perspectives
Bibliques” in Canada. This ministry is supported by an extensive range of
literature.

The French-language television program “Croire Pour Comprendre” has
become a regular part of the Quebec scene; it is also released in the Central
African Republic, Zaire, and Togo. These programs feature church history,
evangelism, docirine, short children’s segments, and interviews. Some of our
viewers have shown an interest in our church in Montreal. It has been espe-
cially gratifying that several of our Quebec viewers have visited our
churches there.

Rev. Aaron Kayayan has produced many books and pamphlets which are
widely distributed. He also continues to maintain contact with the Eglise
Reformee Confessante au Zaire and with a similar church in Benin—both
have come into existence in response to this ministry. Rev. Kayayan has be-
come well acquainted with conditions in Africa through the many letters
which he and his wife, Carmen, who works with him, receive from that con-
tinent and through frequent trips there. It is clear that there is widespread
spiritual hunger and need in Africa, but there is also great danger that it will
be met by counterfeits of the Christian faith, Our French minister speaks
about the “re-paganization” of Africa, which is now occurring in Christian
guise. In such a situation, it is extremely important that Africans learn
authentic Christianity.

Our French department recently completed a video which depicts its
work. It is available to the churches.

E. Portuguese-language ministry

The Portuguese-language ministry of The Back to God Hour is an ex-
ample of the way a denomination like ours can work with another
denomination in another country in an effective broadcast outreach. In this
instance, our board is involved in a joint venture with the Brazilian board of
our Portuguese program, which has been appointed by the Presbyterian
Church of Brazil. This ministry has become an effective mission to the most
heavily populated country in Latin America, as well as to Mozambique, An-
gola, and Portugal itself.
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The Presbyterian Church of Brazil sponsors some of the programming
and conscientiously engages in follow-up for our Portuguese-language
broadcast. One of its pastors, Rev. Celsino Gama, directs this work; he is the
speaker on “Luz Para O Caminho” and the television program “Cada Dia.”
Our Portuguese outreach publishes the bimonthly newspaper O Evangelistica
and has counseling centers in Campinas and Belo Horizonte.

Five-minute messages and one-minute spots have been aired over some
of Brazil’s most popular television stations. These television materials were
produced in our Palos Heights studios. An unusual feature of this ministry is
the “Dial-a-phone” outreach in forty-six cities, which offers recorded mes-
sages on specific subjects. The number of calls that come into these phones is
phenomenal, sometimes as many as 600,000 a month.

Rev. Gama produces his television material during week-long staysin
Palos Heights; during this time he makes as many as eighty programs. In
June he and his family will move to the Chicago area for a year and work
with us in our Palos Heights office. He will conduct his ministry from here.
This yearlong visit will strengthen the ties between our organization and the
ministry in Brazil. We expect that his stay in Chicago will also enable Rev.
Gama to get to know our churches better.

F. Chinese-language ministry

June 4, 1989—that was the day everything changed in Tienanmen Square
in Beijing, China, and even at The Back to God Hour, for that was the day
that clarified in Tai-On Lin’s mind that he would have to become involved in
our Chinese-language ministry. He had previously produced material for
our Chinese-language broadcasts at Rev. Isaac I. C. Jen’s request. (Rev. Jen
was our Chinese pastor from 1973 until he died June 9, 1988.) Ever since
losing Rev. Jen, we had been searching for a replacement in this department
and had discussed the matter with Rev. Lin. We are grateful that God has
given him the freedom to come to our organization; we expect him to be in
our offices sometime between September and the end of 1990.

Rev. Lin is a minister of the Hong Kong Council of the Church of Christ in
China and is presently serving as the senior pastor of the Hop Yat Church in
Hong Kong. He has been a science teacher in Hong Kong and is a graduate
of the University of Hong Kong; he also has an M.A.R. and M.Div. from
Westminster Theological Seminary in Philadelphia and a Th.M. from Prince- -
ton. He is well acquainted with the developments within mainland China,
having traveled extensively and visited churches there.

The work in our Chinese department has continued since Rev. Jen's death;
response to the broadcast has continued to be strong. The letter count
diminished immediately after the repressive action of the government in
June, but it is now rising again. The personnel that Rev. Jen put in place are
extremely capable, and we continue to produce programs. Rev. Henry J.
Bruinooge, our minister for listener contact, who began his ministry as a mis-
sionary to China and served for thirty years in Japan, currently supervises
this work. Mrs. Eunice Bruinooge, who lived in China as a child, writes the
“English World” program. We are especially dependent on two Chinese
women whose diligent and intelligent efforts are making it possible to carry
this mission forward: Mrs. May Chen and Mrs. Ivy Huang.
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Chinese-language programs are broadcast from seven stations: HCBC, a
commercial station in Hong Kong; KTWR of Trans World Radio in Guam;
Far East Broadcasting Corporation’s KFBS on Saipan; MSW, a FEBC station
in Iba, the Philippines; HLAZ on Cheju Island, Korea; and HLKX in Inchon,
Korea. Three months before becoming ill, Rev. Jen returned from an exten-
sive trip to China and reported that members of the house churches are lis-
tening to these programs regularly. On this trip, too, he confirmed that “the
signal from the medium-wave station on Cheju Island carries 1,300 miles—
all the way to Western China.” Our programs continue to be well received,
and mail response to this outreach actually increased during 1988, indicating
our programs’ effectiveness and the growing openness of China.

Our Chinese-language broadcasts, with China, Macao, and Taiwan as
their targets, are released in Mandarin and Cantonese. They exhibit a “three-
pronged” approach: evangelistic sermons aimed at the general non-Christian
public, bilingual and youth-oriented programs, and theology and Bible-
study programs designed to train house-church leaders. Long-running
Chinese-language programs include a fifteen-minute preaching program, a
theology program, and devotional program. Other programs are “Bible
Study,” “Youth World,” “Women’s Corner,” and two bilingual programs,
“English World” and “Walking with God,” for the millions who want to
learn English.

This ministry also features literature, including a Chinese/English ver-
sion of Today, a Chinese-language edition of the Heidelberg Catechism, les-
son sheets for the bilingual programs, and other booklets.

Though the programs are produced in Palos Heights, the mail which
comes from every Chinese province and other southeast Asian countries is
serviced from our office in Hong Kong. We realize that the reversion of Hong
Kong to China, scheduled for 1997, will affect this arrangement as well as
other aspects of our ministry. '

G. Japanese-language ministry

Our Today readers became familiar with the heart and mind of our
Japanese-language pastor, Rev. Shojiro Ishii, who wrote the meditations for |
December 1989. In his strong emphasis on the truths we value, he
demonstrated the universal sweep of the gospel and the reality of the impact
of Reformed Christianity on the church of Japan.

Our ties with the Reformed Church of Japan were also strengthened by a
tour made by eighteen members of that church, some of whom work in our
broadcast. They visited our studios and other agencies and institations of
our denomination. We deeply appreciate the effort our Japanese brothers
and sisters make to stay close to us.

The program “Window to Tomorrow” blankets Japan from HLAZ, a
powerful station on Cheju Island, Korea. “Morning Word,” another pro-
gram, is broadcast over Radio Nippon, and the “Hour of Christ” is broadcast
from Kochi. KTWR, a Trans World Radio outlet on Guam, also beams some
of our programming into Japan. These broadcasts are supplemented by a
well-used telephone hot line, which enables people to hear our programs on
the telephone, and by a literature ministry.

During the last few months, our Japanese ministry has had to deal with
severely cramped quarters, caused by remodeling of the building in which it
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is housed. We have also had to make adjustments because of the continued
strength of the Japanese yen. But the work is by no means in vain. Rev. Ishii
tells of hundreds of telephone calls received in response to the broadcasts, of
another well-attended listeners retreat, and of the privilege he has from time
to time of baptizing those who have been saved through this ministry.

H. Indonesian-language ministry

Begun in 1969, our Indonesian outreach has grown along with Indonesia
itself, the fifth largest nation in the world. This broadcast mission includes
these programs: “The Majestic Plan,” “Word for Today,” and “Guidelines for
Living.” They cover the country by shortwave radio from Manila and Guam
and are broadcast on many local stations. Radio continues to be the most ef-
fective way to reach this island nation, which covers an expanse equivalent
to the distance between Vancouver, British Columbia, and St. John’s, New-
foundland.

Our new offices, purchased in 1984, have enabled the program to grow—
forty-seven stations carry Indonesian programs, and more are projected. This
has increased follow-up activity considerably. Our ministry also involves a
bookstore, which is open ten hours each weekday. Our Jakarta office sup-
plies listeners with the devotional guide Wasiat.

As the program begins its third decade, there is evidence of a growing tie
between the radio outreach and the Reformed churches of Indonesia, some-
thing which we earnestly strive to achieve, Currently Dr. Junus Atmarumek-
sa, director of Indonesian-language ministry, is involved in a joint
evangelism venture with the Geredja Christina Indonesia of West Java which
involves joint programming and special rallies. Our ministry is a part of The
Communication Foundation of the two synodical bodies of East and West
Java.

When Dr. Atmarumeksa reported to our board last October, he em-
phasized the special problems that accompany broadcasting the Christian
gospel in the country which has the largest number of Muslims in the world.
Converts experience discrimination, and earning a living is difficult for
them. We were encouraged to learn that, in spite of the problems, Muslims .
are listening and are showing interest in Christianity.

I. Russian-language ministry

We continue to use Trans World Radio in Monte Carlo, Far East Broad cast-
ing Corporation, and Family Radio’s WYFR to penetrate the U.S.5.R. with
the Russian edition of “The Back to God Hour,” “Vorzrashyeneye K Bogy.”
The programs, adaptations of our English ministry, feature Mikhail Morgulis
as speaker and are produced by Rev. Alex Leonovich of the Slavic Mission-
ary Service. Mr. Morgulis, formerly a newspaper editor in Kiev, ensures that
the program will have an authentic Russian sound. Mr. Morgulis has also
made videos of these programs. The first of these have been well received in
the Soviet Union, and we have now embarked on a project which will make
more videos available. Many Russian churches have video ministries within
the churches themselves, directed especially to inquirers.

Last year marked a significant advance in our contact with the All Union
Council of Evangelical Christians—Baptists, which invited Dr. Joel H. Neder-
hood and Rev. Alex Leonovich to visit several of their churches. Dr. Neder-
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hood was asked to hold seminars on Christian teaching in Kiev, Odessa, and
Minsk. These seminars were well attended, and the response was enthusias-
tic. In addition to these cities, our representatives were able to preach and
meet listeners in Gomel, Rogachev, Moscow, and Shevchenko.

Interest in the Russian-language edition of the book The Origin of the
Universe and the Existence of God, by William Craig, which we have produced
and are distributing, continues to be extremely high—each day, we receive
letters that respond to it. Brother Peter, from Odessa, writing on behalf of
himself and Olga and Nadezhda, says, “Peace to you and love. Itis the
desire and prayer of my heart that you would grant my request for spiritual,
scientific, and philosophical literature. I would like to know somewhat about
your church and the teachings of John Calvin,”

The unexpected events in the Eastern bloc and the Soviet Union create a
totally new situation for us as we now continue this ministry. We wait the
leading of the Lord as we seek his will. Pray for us and the Soviet peoples.

III. Administration

The administrative division of our organization carefully monitors pro-
gram response to determine the effectiveness of the stations we use, Broad-
casting is an activity in which it is possible to evaluate the effectiveness of a
given ministry with some precision. We feel a strong obligation to ensure
that we reach the largest number of people possible for each dollar spent.

The Back to God Hour revenue comes from four sources. Nearly 50 per-
cent of the income comes from quota support, and we are deeply grateful for
what the churches give. We consider it a sacred trust to be included in this
systematic and effective shared giving of our denomination. Our quota sup-
port is a significant distinguishing feature of this broadcast ministry and sets
us apart from organizations that are solely dependent for support on those
who listen. ‘

Three nonquota sources provide the other half of our income. First of all,
we depend on the churches for special mission giving. In this connection, it
is necessary to observe that we need more church support of specific mini-
stries and ministers. We urge evangelism committees to contact us; we now
have a representative whose sole responsibility is to provide these commit-
tees with information that will encourage intelligent giving. Second, we
depend on individual gifts, and direct mail is an important element here.
Some of our direct-mail campaigns result in revenue in excess of $100,000, so
these are very important to us. The third nonquota source is revenue that
comes directly from our listeners and viewers. Though we do not ask for
funds over the air, we are pleased to report that many of our listeners and
viewers, entirely voluntarily, give generously to our work. Occasionally such
people include our ministry in their estate planning; we have no idea that
they are part of our audience until a law firm notifies us of their bequests
after their deaths. As we reflect on all those whose generosity, spirit of
sacrifice, and vision for broadcast missions have made it possible for us to
carry out this mission, our gratitude is profound.

Along with all the developments of our various ministries, our organiza-
tion has also been favored with effective development in the area of ad-
ministration, which in 1981 was split into two parts, ministry administration
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and business administration. Mr. David Vander Ploeg is our executive direc-
tor.

Regarding salaries paid to our executive personnel, we report the follow-
ing, according to synodical instruction (the compensation quartile includes
salary plus housing allowances):

Job level Number of positions Compensation quartile
in job level

7 1 3rd (100%—110%)

7 1 4th (110%—120%)

5 5 3rd (100%—110%)

Approximately thirty-five people comprise our staff in Palos Heights, and
another twenty or so work in our offices overseas; a growing number of
people are working with us on a volunteer basis. Our telephone volunteers
are a major component in our television outreach.

The board is presently addressing the need for additional ordained per-
sonnel in the organization. It is in the process of securing a second man for
the English department. It is also evaluating possible candidates for our
various foreign-language departments. We expect this process will follow
the pattern which we are using in connection with our Chinese-language
department, which maintained a list of possible candidates that has proved
invaluable. )

Another very special development for our organization was the estab-
lishment of RACOM Associates, Inc., in 1969 as a public-relations and
marketing organization that works solely for the benefit of The Back to God
Hour. Much of the development described above would not have occurred
without the unusually effective work of RACOM's representatives and its
president, Mr. Jerry Jonker. RACOM International, a subsidiary, has also pur-
chased and currently maintains the Voice of Life radio station on the eastern
Caribbean island of Dominica, which we program.

* ¥

The many jubilee worship services held at the end of last year and the
beginning of this year reminded all of us of the ecclesiastical nature of our
work and of the close ties we have with the church. With this report we want
to express our profound appreciation to our Christian Reformed Church for
enabling us to carry on this ministry. We are excited and enthusiastic about
the use of the electronic media in the church’s mission, and we earnestly
desire that each year will bring about a greater integration of electronic
media in the church’s ministry and mission. As we continue to pursue the
high calling of broadcast ministry, let us agree together to explore new ways
to make this ministry more effective through ever greater cooperation with
other agencies and with local congregations.

What is so exciting about our mission is that it is a part of a great work of
God which far surpasses what little we do. We glorify the greatness of our
God and his works. He is on the move in our world today. We sense his
presence. The situation in the Eastern bloc nations and the Soviet Union has
brought this doxology to our lips: “Now to him who is able to do im-
measurably more than all we ask or imagine, according to the power that is
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at work within us, to him be praise in the church and in Christ Jesus now
and forevermore.”

We believe that God is taking this broadcast ministry up into his great
work of the ages. We know that once our broadcasts and our literature leave
our offices and studios we have no control over what they accomplish. We
simply surrender them to the Holy Spirit and know that he will use them.
He will use them because we bring the message of salvation through the
cross of Christ, and that is, absolutely, the greatest power in the world today. -

Give thanks with us that we as a church may carry on this great work.
And join us in a great circle of prayer for each other and for those who hear
the messages we bring that God may glorify himself through this holy
enterprise. Amen.

IV. Matters requiring synodical attention

A. The board requests that its president, Rev. James R. Kok; the director of
ministries, Dr. Joel H. Nederhood; and the executive director, Mr. David
Vander Ploeg, be given the pnwlege of the floor when The Back to God Hour
matters are discussed.

B. The board requests that Rev. Aaron Kayayan be permitted to address
synod on behalf of The Back to God Hour.

C. The Back to God Hour requests permission to present a single nomination
for board membership positions when incumbents are nominated for reelec-
tion,

Grounds:

1. This still provides the board and synod the option of replacing the in-
cumbent if he/she is not adequately performing the board function.

2. Since it is rare that the person placed on nomination with the incum-
bent is elected, this change will prevent the awkwardness in these
cases.

3. Since The Back to God Hour positions rotate between ordained and un-
ordained persons, nominees who fail to be elected do not have an op-
portunity to be nominated or elected when the second term of
incumbents expire, the effect of which diminishes the bona fide charac-
ter of their initial appearance on the ballot.

D. The following nominations are presented for board membership for three-
year terms:

Western Canada
Mr. Bert Norden is a member of the board and is eligible for a second
three-year term. He is a consultant fo the broadcasting and telecom-
munications industry. Mr. Norden lives in Vancouver, British Colum-
bia, and has served as an elder in his church.
M. Fred Pel of Burnaby, British Columbia, is retired and formerly was
office manager of a temporary-employee service. He has been a
delegate to synod and is stated clerk of Classis B.C. Northwest.
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Eastern Canada
Mpr. Michael Van Wijk is a member of the board and is eligible fora
second three-year term. He is a member of Calvin CRC, Ottawa, On-
" tario, and is an engineer planner.
Mr. Grant A. Cousins is from Stittsville, Ontario. He is a member of
Calvin CRC in Nepean and serves as an elder in his church. He is
employed as a licensed administrator for Northern Telecom Canada

Michigan
Mrs. Cynthia Roelofs is a member of the board and is eligible for a
second three-year term. She is a member of East Martin CRC and is the
wife of Rev. Harlan Roelofs. She has been involved in many church ac-
tivities.
Myrs. Jean Niemeyer is the mother of six children and the wife of Rev. Ber-
nard Niemeyer of Allegan, Michigan. She has been active in her church
and has served as preschool director.

Michigan
Rev. David L. Smit is a member of the board and is eligible for a second
three-year term. He is pastor of Rogers Heights CRC, Wyoming,
Michigan.
Rev. Dale L. Slings is the pastor of Heritage CRC of Byron Center,
Michigan.

Michigan
Rev. Edward J. Tamminga is a member of the board and is eligible for a
second three-year term. He is the pastor of Georgetown CRC in Hud-
sonville, Michigan.
Rev. Walter Swets is pastor of First CRC of Cutlerville, Michigan.

Rocky Mountain
Myrs. Beverly Keesen is a member of Third CRC of Denver, Colorado,
and is actively involved in a family landscaping business. She has also
been an active worker in her church and has served on the Youth for
Christ board.

Central California
Rev. Berton Van Antwerpen is pastor of Napa Valley CRC of Napa,
California.
Rev. Douglas L. Aldrink is pastor of Hope CRC, San Marcos, California.

Northern Midwest
Mpr. Duane Bonnema is a member of the board and is eligible for a
second three-year term. He is a registered land surveyor and president
of his engineering company. He is a member of First CRC of Prinsburg,
Minnesota.
Mpr. Ronald Schaap is a member of Worthington CRC, Worthington, Min-
nesota. He has been active in his church and is involved in the
waste-disposal business, having previously served as an evangelist.

E. The board requests that the proposed budget for 1990-91 be approved,
that a quota of $63.55 be adopted for The Back to God Hour ministries, and a
quota of $22.45 be adopted for CRC-TV ministries.
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F. The board requests that synod recommend The Back to God Hour for one
or more offerings for above-quota needs.

G. The board requests that synod recommend CRC-TV for one or more offer-
ings for above-quota needs.

" The Back to God Hour Board
Joel H. Nederhood, director of ministries
David Vander Ploeg, executive director
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CALVIN COLLEGE AND SEMINARY

L Introduction

This report covers the actions of the Board of Trustees of Calvin College
and Seminary from June 1989 through February 1990. A supplementary
report will follow after the May 1990 meeting of the board.

II. The Board of Trustees

A. February meeting

The semiannual session of the Board of Trustees was held February 12-15,
1990. Two new classes (Greater Los Angeles and Yellowstone) were estab-
lished in 1989, bringing the number of trustees to fifty. Twenty-nine noncler-
gyand twenty-one dergy serve as trustees. The following were elected as
officers at the February board meeting.

President ... .. e e e e e e Mr. Jack De Korne
Firstvicepresident . .................. Rev. Allen Petroelje
Second vicepresident . ................ Dr. Nicolaas Buma
Secretary . ..., Mr. Daniel R. Vander Ark
Assistantsecretary .. ....... 000 Rev. Henry C, Van Wyk

Vice president Mr. William Boer was appointed treasurer.

B. Annual conference

The board and faculty enjoyed their annual conference. This year the trust-
ees and faculty attended a presentation and discussion on the topic “The Mis-
sion of Calvin in Relation to the Christian Reformed Church and the
Reformed Christian Tradition.”

C. Student Volunteer Services presentation

The board heard a presentation by members of the Student Volunteer Ser-
vices (SVS), which this year is celebrating twenty-five years of Christian ser-
vice. Rhonda Berg, director, described the mission of SVS and showed how
student volunteers serve Christ by meeting human and community needs.

D. Calvin College Chapel

The dedication of the Calvin College Chapel on September 27 marked the
completion of thirty years of development of the Knollcrest campus. The
dedication of this “capstone” building was the initial program in a series of
celebrative events which highlight this year of dedication. These joyful
events have helped all of us remember God’s rich blessings to Calvin Col-
lege. The festive activities called us to remember Psalm 150:6: “Let every-
thing that breathes praise the Lord.”

E. Special Committee report
The board approved the letter to be sent to the churches as presented by
the ad hoc Special Committee in accordance with the board’s mandate to
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keep the churches informed with respect to its work with Professors Mennin-
ga, Van Till, and Young. The letter, along with the board’s recommendation
regarding the three professors, as well as the professors’ statements, was sent
to the churches in February.

F. Ad hoc College Committee on Governance

During the past year a committee appointed by the board continued to
study the matter of governance for Calvin College. At its February 1990 meet-
ing, the board adopted the following report:

MANDATE:

At its February 1989 meeting the Board of Trustees passed the following
resolution:

That the Board of Trustees continue to study the matter of governance for

' Calvin College. Considering the depth of study already undertaken by
this committee (4d hoc Denominational Funding Committee), we are
recommending that this committee or representatives of this committee .
continue to be involved in the process.

Consistent with the above action, the Board of Trustees appointed the ad
hoc College Committee on Governance to continue to study the matter of
governance for Calvin College. The grounds for such action were stated as
follows:

a. The history of this institution has always included the question of pos-
sible “privatization” of Calvin College.

b. The 1988 overture to synod from Classis Chatham called for a study of
the “privatization” of Calvin College. \

¢. Our own study supports this recommendation by the implications
listed above.

d. Such a study would comport well with the study of governance
through the “Multiplying the Talents” projects approved by the Board
of Trustees action in February 1988,

BACKGROUND:

The ad hoc College Committee on Governance carefully considered the op-
tion of privatization of Calvin College. Many variations were considered. As
a result of our work, we recommend that the college remain owned and
operated by the CRC. Throughout the church'’s history, it has supported and
promoted Christian higher education even though the financial commit-
ment, as a percent of the operating budget of the college, has waned sig-
nificantly. Privatization would also require an immediate and sharp split
between college and seminary. In summary, although we would not rule out
this possibility for sometime in the future, we did determine that this is not
the proper time to “privatize” the college.

PROCEDURAL ASSUMPTIONS:

1. The ownership and ultimate control of Calvin College shall remain with
the Christian Reformed Church.
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2. The existing model of governance requires adjustment to meet new
realities for the college.

3. Any proposed changes in governance shall enhance the effective operation
of both the college and seminary.

RECOMMENDATION:

The ad hoc Committee on Governance hereby recommends to the Board of
Trustees that an integrated two-component board structure be established for
Calvin College and Calvin Seminary with each board sharing a common
group of sixteen Christian Reformed Church denominational representatives.*

The Calvin College Board would consist of: o

¢ CRC denominational representatives (16 members)

«# a group of alumni representatives (up to 3 members)

¢ an at-large general group (up to 12 members)

The Calvin Seminary Board would consist of:

¢ CRC denominational representatives (16 members)

* a group of at-large representatives (up to 3 members)

Calvin College and Seminary would remain one corporation, owned and operated
by the Christian Reformed Church,

INTEGRATED TWO-COMPONENT BOARD

Synodical Administrative Board
(Proposed by Structure Committee)

T | 7
‘Seminary | CRC. (16). : College
Board of ! denomi | national ! Board of
Trustess .I represen | tatives : Trustees
! 1
Atlarge (upto3) : : o rdlof i Alumni (up to 3)
IL PP [ca J‘ Atlarge (up to 12)

The common sixteen CRC representatives would serve as board of appeal in
event of irreconcilable differences between college and seminary boards.

* elected from regions of the CRC per Structure Review document
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GROUNDS:
1. Although there is some variation for the college, this recommendation
is consistent with the recommendation of the Committee on Structure
Review. The election of sixteen denominational representatives and the
additional appointment of three at-large members are in compliance
with the educational ministries recommendations displayed in Appen- -

dix A of the Structure Review document.

2. This recommendation reaffirms integration of college and seminary
with the CRC, :

3. The separate boards address more effectively and efficiently the unique
needs of each institution.

a. Increasing complexity of operations and relationships in the college
requires more diversity in governance. The proposal:

—Enables the college (and the church) to attract divérse leadership
to its governing board while still retaining ultimate control over
the character and direction of the college.

—Enables leaders with varied expertise and influence to be at-
tracted to the college by opportunity to serve on the governing

. board.

—Benefits the college by making available needed expert advice
from outside professionals and leaders and assists the college in
projecting a national and international presence.

—Assists the college in generating new contacts and networks for
fund-raising and, thus, enhances fund-raising capabilities of the
college.

—Affords the church increased protection from possible liability for
college operation.

b. The unique nature and needs of CRC theological education require
governance that remains close to the institutional church yet
generates special expertise. The proposal:

—DMaintains strong denominational representation on the seminary
board.

—Requires the board to give focused attention to opportunities and
issues in theological education.

—Allows the seminary to design financial strategies more directly
related to its needs and to realities in the churches,

—Provides opportunity for trustees and alternates to be directly
engaged in the licensing and candidacy process.

IMPLICATIONS:

1. Independence, as opposed to interdependence, of both college and semi-
nary will be increased.

2. This recommendation maintains the close relationship with the CRC
denomination for both institutions; however, it recognizes the increasing
diversity of the college constituency and its funding sources as well as the
continuing heavy dependence of the seminary on denominational funds.

3. This recommendation allows for an increasing role in college governance
for parents, alumni, and friends of the college (those whose funding role has
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been increasing). Both alumni and at-large college board appointments
might include trustees who are not members of the CRC.

4. This proposed change in governance recognizes the different relationship
of the institutional church to the seminary as compared to the college. This
may lead toward increasingly separate administrative organizations, espe-
cially in financial management and fund-raising.

a. This may affect budgeting and accounting systems, other support ser-
vices (plant, security, computer, etc.), and salary structure.

b. It may eventually lead to totally separate operations, independent
fund-raising for outside financial support/personnel, and the like.

5. In the case of conflict between the college and seminary boards, final
authority lies with the sixteen joint denominational representatives who
shall constitute a board of appeals.

6. This structure provides a greater opportunity for trustees to use their gifts
and interests in a way that is appropriate to each school.

COMPOSITION OF THE COLLEGE BOARD:

Composition, Tenure, Election

1. CRC Denominational Representatives
a. Slots = 16
b. Tenure = 3-year term, renewable once
¢, Election = Placement by regional election

2. Alumni Association Representatives
a.Slots =3
b. Tenure = 3-year term, renewable once
¢ Election =Recommended by Alumni Association .
Nominated by Board Development Committee
Elected by Board of Trustees
Approved by Synodical Administrative Board (now synod)

3. General Trusteeships
a. Slots = 12
b. Tenure = Initial 3-year, renewable at the discretion of the board
c. Election =Nominated by Board Development Committee
Elected by Board of Trustees _
Approved by Synodical Administrative Board (now synod)

4. Committee Structure
a. Executive Committee
b. Stewardship Committee
¢. Advancement Committee
d. Board Development Committee
e, Educational Development Committee
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COLLEGE BOARD STRUCTURE:

Board of Trustees

—Executive Committee

—Stewardship Committee
—Advancement Committee

—Board Development Committee
—Educational Development Committee

Committee Descriptions

A. An executive committee, which provides leadership to the Board and acts
on its behalf between trustees meetings.

B. A stewardship committee, whose mandate assigns it responsibility for all
matters of finance, property, ownership, and legal advice.

C. An advancement committee, whose mandate includes concern and respon-
sibility for all matters of public relations and fund-raising.

D. A board development committee, whose task is—as the title suggests—to as-
sure that the board as a whole is “developed” and that individual trustees
(current and future) are given opportunities for growth. This is the group
that assures servant partnerships that are appropriate for the institution’s
leadership in the years to come.

E. An educational development committee, where recommendations regarding
the academic and student development affairs of the college can be
presented and considered.

APPROVAL OF RECOMMENDATION:

If the Board of Trustees approves this recommendation, the ad hoc College-
Committee on Governance will be prepared to recommend implementation
procedures at the May 1990 meeting.

ADDITIONAL ITEMS TO BE ADDRESSED AT MAY BOARD OF
TRUSTEES MEETING:

¢ Timetable for implementation

¢ Review current constitution and bylaws

* Legal review

* Organization and procedures of two new boards
* Review of more specifics
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III. The seminary
A. Faculty and staff matters

1. Twenty-two full-time appointees with faculty status and one full-time lec-
turer constitute the teaching staff of Calvin Seminary. Synod 1989 ratified the
appointments of Rev. Carl J. Bosma, Dr. Sidney Greidanus, and Rev. Arie C.
Leder, after successful interviews.

2. Professors Carl G. Kromminga and John H. Stek will retire after long and
distinguished teaching careers. Professor Kromminga has been on the facul-
ty since 1953. Professor Stek joined in 1963. Between them they have given
sixty-four years of leadership and service to the school and to the Christian
Reformed Church.

3. Dr. Carl Kromminga, Dr. Marion Snapper, and Dr. Bastiaan Van Elderen
will teach part-time during the summer of 1990 and the academic year 1990-
1991.

4. Appointments (see Section VI, A, 1,a,b, 0
_ The faculty presented recommendations for regular appointments to fill
the vacancies in the following departments:

a. Domestic missiology

The faculty presented the name of Dr. Craig Van Gelder to the
board. Dr. Van Gelder is in the second year of a two-year lectureship in
domestic missiology. This lectureship was granted after an extensive
survey of the field of candidates and interviews with a narrowed list.
After a successful interview by the board, Dr. Van Gelder was ap-
pointed as Associate Professor of Domestic Missiology for three years.
Synod will be asked to interview him and ratify the board’s appoint-
ment.

b. Moral theology
Following an extensive search and interviews with three finalists,
the faculty nominated Dr. Calvin P. Van Reken for the opening in moral
theology. After a successful interview, the board appointed Dr. Van
Reken as Assistant Professor of Moral Theology for three years. Synod
will be asked to interview him and ratify the board’s appointment.

c. Field education

The faculty presented a nomination of Rev. Paul W. Brink and Rev.
Keith W. Tanis for the position of Coordinator of Field Education. After
successful interviews of both, the board appointed Rev. Brink as Coor-
dinator of Field Education (with faculty status) for three years and Rev.
Tanis as alternate. When Rev. Brink declined, the position was offered
to Rev. Tanis, who has accepted. Synod will be asked to interview him
and ratify the board’s appointment.

' d. The board approved the appointment of Dr. Emily Brink as Adjunct
Professor of Church Music and Worship.

5. Reappointments (see Section VI, A, 2,4, b, c)
The board approved the following reappointments:
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a. Dr. John W. Cooper as Professor of Philosophical Theology for two
years.

b. Dr. Robert C. De Vries as Associate Professor of Church Education for
two years.

¢. Mr. Mark Stover as Theological Librarian for two years.

6. The board approved a sabbatical leave of absence for Professor Robert C.
De Vries during the third quarter and summer following of the 1990-1991
academic year.

B. Academic matters

1. The board approved the following new courses:

a. Red Mesa course. Power Encounter.
b. 480. Theology and Narrative.

2. EMPMC (Ethnic Minority Program for Ministerial Candidates) (see Sec-
tion VI, A, 3)

In 1989 the board and synod approved a new program for certain qualify-
ing ethnic-minority persons. The seminary’s experience with that new pro-
gram this past fall has led the academic office, with the appropriate
committee and faculty actions, to propose a number of modifications in this
program. The board approved the modifications as listed below. The
revisions and additions are italicized. Synod will be asked to ratify the
board’s actions.

a. Purpose
The purpose of this program is to provide orientation to the history,
theology, and practice of the Christian Reformed Church for ethnic-
minority unordained spiritual leaders who have received a theological
degree, who have served in a ministry position, and who now seek or-
dained ministry in the Christian Reformed Church.

b. Admission
To qualify for admission to this program, the applicant must have at
least three years of substantial experience, normally in a Christian

Reformed church or church group, as a recognized spiritual leader. In ad-

dition, the applicant must provide Calvin Theological Seminary with

the following;:

1) A completed application form accompanied by a recent photograph
and the application fee of $25.00.

2) Transcripts of all academic work beyond high school, including
evidence of a master of divinity degree or its equivalent.

3) An autobiography which includes a sense of calling, understanding
of Christian ministry, commitment to the Lord, and desire for or-
dained ministry in the Christian Reformed Church.

4) A statement from the governing body of the church in which the ap-
plicant is ministering confirming this person’s ministry experience
and gifts for ministry and a statement of willingness to release the
applicant from ministry and provide assistance toward the comple- -
tion of the program requirements.
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5) A letter of endorsement from the Christian Reformed classis in
which the applicant is ministering, including endorsement of the re-
quirement of postordination studies.

6) Three written references attesting to the applicant’s Christian character
and academic competence. These are normally to be from a college profes-
sor, @ seminary professor, and one other person competent to judge the

_ applicant’s qualifications for ordained ministry in the Christian Reformed
Church.

7) Applicants for whom English is a second language must sustain the

TOEFL (English-language proficiency test) with a minimum score of 550,

Calvin Seminary retains the right to deny an application for admis-
sion or to require more academic and field work than the minimum re-
quirements of the program.

¢. Requirements (italics indicate additions or changes)

1) Persons recommended by the governing body of their own con-
gregation, endorsed by the Christian Reformed classis in which they
are seeking affiliation, and accepted by the Admissions and Stan-
dards Committee of Calvin Seminary shall satisfactorily complete
the following program before they will be recommended for can-
didacy into the ordained ministry of the Christian Reformed Church:
a) Participation in the Calvin Seminary summer orientation pro-

gram.

b) Residence at Calvin Seminary during the ten weeks of the fall
quarter (Labor Day to Thanksgiving Day), during which time
they must complete the following courses for academic credit.
These courses must be satisfactorily completed before application
for candidacy.

Course #332, Christian Reformed Church History

Course #603, Organization of the Church for Ministry
Course #653, Middler Preaching I

Course #655, Senior Preaching

Choice of one of the following courses:

Course #441, Introduction to Theology

Course #442, Church and Kingdom

Course #477, Ecumenical Creeds and Reformed Confessions

c) In addition to the above, three other courses for credit, one in
each of the three divisions of the faculty. The Church and Minis-
try Division course must be the #600 core course in ecclesiology.
One of these three courses could be taken while in residence.
Courses could be taken during the two-week summer sessions,
as independent studies, or with a Calvin Seminary professor in
an off-campus program. These courses must be satisfactorily com-
pleted before candidacy may be announced.

d) A field-work interview and participation in theological reflection on the
basis of previous ministry experience, successful completion of the Bible-
knowledge examination, and a satisfactory interview by the Calvin
Seminary faculty in the ordinary process of its evaluation of
those who seek candidacy for ordained ministry in the Christian
Reformed Church.
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2) Those who have completed the above program, have been recom-
mended and approved for candidacy, have sustained their classical
examination, and have been ordained shall, within five years after
ordination, take three additional courses on campus at Calvin Semi-
nary. These could be taken during a single academic quarter or
during three two-week summer sessions. The student, the consis-
tory, and the classis covenant to meet this postordination require-
ment.

3. Revised master of arts (specialized) programs (see Section V1, B, 3)

The board approved major curriculum and scheduling changes regarding
the seminary’s two master of arts programs. Synod will be asked to ratify the
board’s approval of the revised programs and to approve the recommenda-
tions as summarized below:

a. That the name M.A. (Church Education) be changed to M.A. (Educa-
tional Ministry) and that the name M. A. (Missiology) be changed to
M.A. Missions and Church Growth).

Ground: The proposed names describe the nature and purpose of these
programs.

b. That the Biblical Division prepare two perspectives courses on the Old
Testament and two perspectives courses on the New Testament, plus
one capstone course to take the place of present M.A. requirements in
the Biblical Division.

" Ground: This arrangement of courses will provide a comprehensive sur-
vey of the Bible that is needed for both M. A. programs.

¢. That the Church and Ministry Division prepare three foundations-for-
ministry courses, the first two of which will be limited to M.A. enroll-
ments and the third of which will be our present course in ecclesiology.

Ground: These courses will provide the necessary study of biblical prin-
ciples and methods that undergird the organization and corporate life
of the church, a general introduction to the various ministries of the
church, and the theology of the church and its ministry.

d. That six academic hours be awarded for the completion of an M. A, re-
search project and thesis, the defense of which will serve as an oral
comprehensive examination.

“ Ground: This project will introduce the student to research methods,
design, and results that will be integrated into the sum of his/her
theological education by way of the comprehensive examination.

e. That an “in-ministry” track be provided for the M.A. programs
through which all courses required for the degree would be offered in
block time.

Ground: This will provide a schedule that will be conducive to a com-
muter student working full- or part-time.
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4. Doctoral program (see Section VI, B, 4)

a. Background

The synod of 1948 approved a plan of the Board of Trustees to im-
plement a theological doctoral program at Calvin Seminary (Acts of
Synod 1949, Art. 79, p. 43). For a variety of reasons the program was not
implemented.

In 1984 the seminary faculty began a thorough, prolonged investiga-
tion of the feasibility of introducing a doctoral program. In the spring
of 1988 it concluded, by motion,

1) That there is a pressing need for well-equipped theological leaders
trained at the level of doctoral studies (Th.D./Ph.D.) for the promo-
tion and strengthening of the Reformed confessional witness in
North America and throughout the world;

2) That it has the vision to attempt to meet this challenging need fora
doctoral-studies program;

3) That such a doctoral program, if undertaken, should be on a modest
scale with due recognition of the seminary’s primary purpose of
training men for the ministry of the Word.

At its May 1988 meeting, the board received a comprehensive faculty
report and approved a series of recommendations concerning a doc-
toral-studies program. At that time the seminary president was
authorized to raise the endowment funds necessary to generate income
to sustain the program. Several parties were invited to consider provid-
ing the endowment of one of the two required professorships. In the
fall of 1988, Mr. P. J. Zondervan, cofounder of Zondervan Publishing
Company, agreed to fund a professorship through the Peter and Mary
Zondervan Foundation.

In the case of the second professorship, a number of parties were in-
vited to fund a portion of the $1 million endowment needed to support
the professorship. By mid-January 1990 ten parties had pledged the
amount required. This professorship will be named the Heritage Chair
for Doctoral Studies.

The board declared openings for the P, J. Zondervan Chair for Doc-
toral Studies and for the Heritage Chair for Doctoral Studies, and the
faculty was authorized to prepare nominations for these positions.

Because new seminary programs require synodical approval, Synod
1990 will be asked to approve the board’s action regarding the doctoral
program.

b. Purpose and nature of the program

A doctoral program is designed to provide students the opportunity
to develop their own theological positions in dialogue with other tradi-
tions and points of view. The integrity of the theological process re-
quires such dialogue with a view toward clarifying issues, gaining new
insights, and refining positions and presuppositions. The doctoral pro-
gram at Calvin Theological Seminary aims to develop a Reformed
theological perspective and seeks students from various traditions who
desire to test and develop their own theological perspectives in such a
context. The purpose of the program, therefore, is not primarily to con-
tinue through the Ph.D, level the education of those students whose
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previous experience has been within the Christian-school system.
When such students are admitted, they will be expected to do some
graduate-level course work at another institution, since exposure to

-and dialogue with other points of view are necessary parts of a doc-
toral program.

In a denominational seminary a doctoral-program commitment to
dialogue with other traditions opens the possibility that academic in-
quiry might at times appear to lie outside the confessions to which the
church and its seminary subscribe. The seminary and the church must
covenant with each other to appoint faculty who are committed to the’
theological and confessional stance of the church and to the promotion
of an atmosphere of openness to question, challenge, and research that
is appropriate to doctoral studies in a confessional seminary.

The graduate program leading to the doctor of philosophy (Ph.D.)
degree is designed to prepare students for independent inquiry, critical
acumen, research, and dissertation writing in a selected branch of theol-
ogy. It is aimed at equipping students for teaching and research in col-
lege, theological seminaries, and universities.

Applicants are expected to have demonstrable competence in the en-
tire field of theology, evidenced by a master of divinity degree or its
equivalent based on a solid core curriculum including biblical Greek
and Hebrew.

¢ Entrance requirements

Applicants must provide the following:

1) An A.B. degree or its equivalent from an accredited college.

2) An M.Div. or M.T.S. degree or an equivalent from an accredited
school, a degree based on a solid core theological curriculum, includ-
ing Greek and Hebrew.

3) A grade-point average in the M.Div. or M.T.S. program of not less
than 3.30 (B+).

4) Evidence of reading competence in one modern foreign language,
with evidence of reading competence in a second modern foreign
language by the end of the second year of the program.

5) Submission of Graduate Record Examination aptitude scores.

6) Three letters of recommendation: two from academic faculty mem-
bers of the theological school last attended who know the quality of
the applicant’s work and one from a leader in the applicant’s home
church.

7) A statement of purpose for doing doctoral work, including reasons
for pursuing the area of specialization.

8) A completed application form as well as certified transcripts of col-
lege, seminary, and any other advanced degree work, together with
the other materials listed above.

9) A minimum TOEFL score of 575 and evidence of competency in writ-
ten English for those for whom English is a second language.

d. The program
The program will be offered only in the Theological Division of the
faculty (departments of systematic theology, church history, moral
theology, and philosophical theology). It will be further delineated by
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three areas of study within these fields: Calvin and Calvin studies, con-
fessional Reformed theology, and modern and contemporary theology.

The entire program will be reviewed after five years with a view to
whether it ought to be expanded to other divisions of the faculty.

Stage one of the program requires a year of full-time resident study,
during which six approved graduate courses must be completed with
a 3.5 grade-point average. Stage two is a second year of residency,
during which three Ph.D. seminars are taken, preparation is made for
six comprehensive examinations, and usually some teaching is ex-
pected. Stage three commences when comprehensive examinations
have been successfully sustained; it is concerned with the writing and
successful defense of a doctoral dissertation.

The following illustrative Ph.D. courses (stage two) have been
proposed for the curriculum:

Reformation Historiography

The Life and Writings of John Calvin

The Cultural Setting of the Reformation

Reformed Symbolics

History of Reformed Theology

The Philosophical Background of Modern and Contemporary Theology

Major Movements in Modern and Contemporary Theology

Methodological Issues in Modern and Contemporary Theology.
A number of seminar subjects have been proposed; these would
change from time to time, depending on professors’ research activities.

e. Implementation

The faculty hopes to implement the program with the appointment
of two new professors, Appointment procedures would be the same as
for all other faculty members, including synodical interview and
ratification of the appointment. These professorships would be funded
entirely with the endowment funds committed; no quota funds will be
required. ‘

September 1991 is the anticipated date for inaugurating the pro-
gram. This inauguation date is contingent on appropriate approval by
the seminary’s accrediting association. Solicitation of approval is in
process, and the faculty has addressed three items on which the as-
sociation desires more documentation.

Catalog copy has been prepared. A major study of the Calvin library
by reputable consultants has been completed, and a plan for
strengthening some aspects of the library collection has been

~ developed. A financial campaign will support additional student hous-
ing, additional scholarships for the program, and a modest building ad-
dition to accommodate new faculty members.

f. Recommendations
With gratitude to God for his past blessings on Calvin Theological
Seminary, appreciation for the vision and dedication of the faculty, and
keen anticipation of how God is leading the school into wider areas of
service, the board presents the following recommendations for synodi-
cal action:
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1) That synod approve implementation of the Ph.D. program at Calvin
Theological Seminary.

Grounds:

a) There is a pressing need for well-equipped theological leaders
trained at the level of doctoral studies (Ph.D.) for the promotion
and strengthening of the Reformed confessional withess in North
America and throughout the world.

b) The seminary faculty has the vision, resources, and commitment
to meet this challenging need.

¢) The program has been developed responsibly over the past six

ears.

d) }{)evelopment has reached the stage where synodical approval is
required.

2) That synod ratify the establishment of two new professorships at

Calvin Theological Seminary:

The P. ]. Zondervan Chair for Doctoral Studies
The Heritage Chair for Doctoral Studies

Grounds:

a) Funding has been assured.

b) The titles reflect the financial sources in ways consistent with in-
stitutional practice.

5. Minority education

In 1979 synod requested the Board of Trustees, “in consultation with the
faculty of Calvin Seminary, to meet minority needs by development of a pro-
gram, adjustment of curriculum and/or reevaluation of staff” (Acts of Synod
1979, Art. 60, p. 71).

The following years saw considerable activity toward meeting the needs
of minorities, resulting in the introduction in 1983 of the master of ministry
degree program, designed to credential Native American and Hispanic
church leaders for ordination in the Christian Reformed Church. In 1985
synod encouraged Calvin Seminary to extend itself into the development of
four culturally oriented tracks of study—Asian, Black, Hispanic, and Native
American. The faculty has addressed itself to programs that are geared
specifically to the theological education of qualifying ethnic minorities.

The board approved the dismissal of the Korean Theological Education
Committee in view of the joint appointment between the Board of Home Mis-
sions and Calvin Seminary of a full-time Korean Ministries Coordinator.

The board approved the appointment of Mr. Donald Tamminga as Calvin
Seminary’s coordinator for theological education of Native American pastors
in the Classis Red Mesa program for two years.

C. Seminary development plan

In 1985 the seminary adopted a long-range plan entitled “Broader Com-
mitments.” It contained a development component that included the Semi-
nary Revolving Loan Fund, student apartments, named endowed
scholarships, and sponsorship of six additional international students with
CEACA. These endeavors were assumed primarily by the seminary presi-
dent, working with the Calvin development office and in some cases select

40 REPORT 2/ CALVIN COLLEGE AND SEMINARY




seminary staff. While there have been some unforeseen complications in
these endeavors, there has been much progress.

As the seminary moves into the 1990s and toward the implementation of
its doctoral-studies program, it has a number of needs that can best be met
by a single campaign. The campaigh would enlarge and strengthen the mis-
sion of the school as defined in its recently revised mission statement.

At its February 1990 meeting, the board approved the five-year seminary
capital campaign, “Meeting the ‘90s: Keeping the Heritage, Advancing the
Gospel.” The campaign will be announced in the spring of 1990 and run in
two phases through calendar year 1994. Mr. Norman De Graaf was ap-
pointed Assistant to the President for Development to work on this project.

IV. The college

A. Servant Partnerships: To Multiply the Talents

In February 1988, the Board of Trustees mandated the college administra-
tion to conduct a feasibility study to “identify more effective means to solicit
and integrate contributions of leadership, finance, expertise, and influence
from the entire college community” so that Calvin may “multiply the talents
it has been given,”

At the February 1989 meeting, President Diekema presented a progress
report on the feasibility study and a discussion document for review.

At the February 1990 meeting the board granted “in concept” endorse-
ment to Servant Partnerships: To Multiply the Talents as presented by President
Diekema, especially the general strategies proposed under the rubric of “A
Proposed Calvin College Model.”

B. Comprehensive campaign

The board authorized the college administration to proceed with prepara-
tions for a major comprehensive campaign for a three-year period (1991-
1994). The purposes of the campaign are (1) to achieve the objectives of the
current Five-Year Plan, (2) to respond to the board’s mandate that the college
administration pursue alternative forms of funding, and (3) to implement
the college’s vision expressed in the Servant Partnerships document. After
completion of a feasibility study, the administration will present a plan for
implementation to the board in May 1990.

C. Faculty profile
1. The board approved nine appointments (see Section VI, B, 1).

2. The board approved the reappointment of faculty and staff members as
listed in Section VI, B, 2).

3. Leaves of absence

The board approved sabbatical leaves of varying lengths for eighteen
faculty and staff members, nonsabbatical leaves for nine faculty members,
and an administrative leave for one person.

4. The board approved Calvin Research Fellowships for eleven faculty mem-
bers.
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D. Academic matters
Calvin Center for Christian Scholarship (CCCS)

1. The topic of study for 1991-92 is “Theory and Practice of Christian School-
ing in the Reformed Tradition.”

2. The board approved the appointment of the following;:

Visiting Calvin Fellows:
—Dr. Douglas Blomberg, principal of the Institute for Christian Educa-
tion, Montrose, Victoria, Australia
—Mr. Robert Koole, assistant principal of Edmonton Christian High
School, Edmonton, Alberta

Adjunct Fellow:
~—Dr. Harro Van Brummelen, chair of the Education Division at Trinity
Western University, Langley, British Columbia

The board approved five new programs/courses.
VI. Business and finance

A. The Board of Trustees authorized the college and seminary to carry out
separate resource-development efforts, including separate major campaigns
and separate organizational structures for fund-raising. (See Section I, C,
and Section IV, A, for details.)

Background

Traditionally the function of resource development for the college and the
seminary has been the responsibility of a centralized development office. In
the past couple of years, as the seminary has more clearly defined broaden-
ing commitments of the future, more and more resource development has be-
come necessary, Now that both the college and the seminary are planning
major campaigns, it seems advisable to focus the responsibility for the ex-
panding functions of resource development in each of the institutions. Both
presidents support such a termination of combined fund-raising efforts, judg-
ing that separate efforts will be more effective.

B. The board adopted a base college tuition rate for full-time students of
$7,350 for 1990-1991.

C. The board adopted a room and board rate of $3,100 for 1990/1991.

D. The board adopted the following seminary tuition rates for 1990/1991:
$77.00 per credit hour for M. Div. courses
$114.00 per credit hour for Th. M. courses
$28.00 per credit hour for audit
$38.00 per unit of field education

E. According to synodical regulation, the board submits the following execu-
tive-level compensation report for 1989: \
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Job level Number of positions Compensation guartile

in job level (includes housing allowancs)
12 1 4
7 3 4
5 1 4
5 1 3

*pending job-leve| review
VI. Recommendations

A. Seminary

1. The board recommends the following appointments:

" a. Rev. Craig Van Gelder, Ph.D., Associate Professor of Domestic Missiol-
ogy for three years (synod interview required)
b. Rev. Calvin P. Van Reken, Ph.D., Assistant Professor of Moral Theology
for three years (synod interview required)
¢. Rev. Keith W. Tanis, M. Div.,, Coordinator of Field Education (with facul-
ty status) for three years (synod interview required)

2. The board recommends the following reappointments:

a. Dr. John W. Cooper as Professor of Philosophical Theology for two
years

b. Dr. Robert C. De Vries as Associate Professor of Church Education for
two years

¢ Mr. Mark Stover as Theological Librarian for two years

3. The board recommends the adoption of the revisions in the EMPMC pro-
gram as presented in II], B, 2.

4. The board recommends the adoption of the revised master of arts (special-
ized) degree programs as presented in II1, B, 3.

5. The board recommends adoption of the doctoral program as presented in
I, B,4,f, 1), 2).

B. College

1, Félculty appointments
The board recommends the following:

a. Regular two-year appointments
1) Douglas A. Howard, M.A., Ph.D., Assistant Professor of History
2) L. Carl Johnson, M.H.S,, Instructor in Spanish
3) Richard T. Karppinen, M.B.A., Associate Professor of Business

b. Term appointments

1) Cheryl Feenstra, M.S.N., Assistant Professor of Nursing for one year

2) Lawrence R. Herzberg, M.A., Assistant Professor of Germanic Lan-
guages (Chinese) for one year

3) Gerald J. Petter, Ph.D., Assistant Professor of Religion and Theology
for one year

4) Kathleen Storm, Ph.D., Associate Professor of Psychology for two
years
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¢. Administrative appointments
1) Frank C, Roberts, Ph.D., Dean for the Social Sciences and for Lan-
guage, Literature, and the Arts for three years, beginning Septem-
ber 1, 1990
2) Steven R. Timmermans, Ph.D., Director of the Academic Support
Program (with faculty status) for two years

2. Faculty reappointments
The board recommends the following:

a. Reappointments with tenure (italics indicates a promotion to that rank)
1) Henk Aay, Ph.D., Professor of Geography and Environmental
Studies
2) Martinus A. Bakker, M.A,, Ph.D., Professor of Germanic Languages
3) James Bradley, M.S., Ph.D., Professor of Mathematics and Com-
. puter Science
4) James D. Bratt, Ph.D., Professor of History
5) Edna C. Greenway, M.A., Ph.D., Professor of Spanish
6) Philip C. Holtrop, B.D,, Ph.D., Professor of Religion and Theology
7) Nancy L. Meyer, M.S., Ed.D., Professor of Physical Education
8) Raymond L. Slager, M.S., C.P.A,, Associate Professor of Business
9) Evert M. Van Der Heide, M.A,, Ph.D,, Professor of Economics

b. Regular two-year reappointments (italics indicates a promotion to that
rank)
1) Gregg H. Afman, M.A., Ed.D., Associate Professor of Physical
Education
2) Patricia Vanden Berg Blom, M.A., Ph.D., Professor of Communica-
tion Arts and Sciences
3) Dinora Cardoso, M.A., Assistant Professor of Spanish
4) James A. Clark, M.A., Ph.D., Professor of Geology
5) Edward R. Douma, ML.A., Assistant Professor of Physical Education
6) John Ferdinands, Ph.D., Assistant Professor of Mathematics
7) Earl D. Fife, M.A,, Ph.D., Professor of Mathematics
8) Mary E. Flikkema, M.S.N., Assistant Professor of Nursing
9) Donald R. Hettinga, M.A., Ph.D., Professor of English
10) W. David Laverell, M.S., Ph.D., M.A.R., Th.M., Professor of Mathe-
matics and Computer Science
11) Luis E. Lugo, M.A., Ph.D., Associate Professor of Political Science
12) John E Nielsen, M.S.W., Associate Professor of Social Work
13) Kurt C. Schaefer, M.A., Ph.D., Associate Professor of Economics and
Business
14) Franklin D. Speyers, M.S., Associate Professor of Art
15) Steven J. Stegink, M.A,, Ph.D., Associate Professor of Science Educa-
. tionand Biology
16) Gary W. Talsma, M.S., Ph.D., Associate Professor of Mathematics
and Computer Science
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¢ Irregular reappointments
1) Mary Molewyk Doornbos, M.S., Associate Professor of Nursing for
five years
2) Laurence L. Louters, M.S., Ph.D., Professor of Chemistry for three
years

d. Term reappointments
1) Marilyn R. Bierling, M. A., Assistant Professor of Spanish for two
years
2) John W. Dodge, M. A., Ph.D., Professor of Economics for one year
3) Margaret J. Masson, Ph.D., Assistant Professor of English for one
year

e. Administrative reappointments
1) Virginia R. Bullock, M. A., Director of Exhibitions in the Art Depart-
ment for two years
2) Allen W. Emerson, M. A., administrative reappointment to the
Academic Support Program (with faculty status) for two years
3) Rodger R. Rice, Ph.D,, as Director of the Social Research Center
(with faculty status) for three years, effective September 1, 1989
—Glenn E. Triezenberg, M.S.W., M.B.A, Counselor in the Broene
Counseling Center (with faculty status) for two years
—Michael J. Van Denend, M. A,, Director of Alumni Relations for
four years
4) EricJ. Williams, M.P.A., Director of Academic Multicultural Affairs
(with faculty status) for four years

C. Business and finance
The board recommends the following quota requests:

1. College: 5 percent increase in the per-family quota rate for 1991.

2. Seminary: 5 percent increase in the per-family quota rate for 1991.

Board of Trustees
Calvin College and Seminary
Daniel R. Vander Ark, secretary
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CRC PUBLICATIONS

L Introduction

We are grateful to God that he has again used the resources of our agency
to advance his kingdom by way of the printed page. We are pleased to report
that God has been good to us again this past year. Though many challenges
remain before us, much progress has been made in a number of areas.

In last year’s report to synod, we termed 1988 a year of transition. This
year could be called a year of new beginnings. Much of our new direction
was initiated at last year’s board and synod meetings. Planning for and im-
plementing the results of the three major decisions coming out of these meet-
ings (new Banner editor, new printing press, and new curriculum) certainly
occupied a great deal of staff time during the past year.

In each case, the implementation of these decisions has gone very well.
The transition from Rev. Andrew Kuyvenhoven to Rev. Galen Meyer as Ban-
ner editor has been smooth, Rev. Meyer has developed congenial relation-
ships with the staff—and evidently with Banner readers. The new $1 million
printing press arrived in July and, since it began printing in September, has
been performing very satisfactorily. Detailed planning and author selection
for the new curriculum have also gone very well; we currently are ahead of
schedule on this major project.

CRC Publications has also spent some time in general planning during
the past year, both within our own agency and in cooperation with other
agencies. Planning necessarily raises questions like the following: What is
our basic reason for existence? What are we trying to accomplish as an agen-
cy of the Christian Reformed Church? How will we know when we ac-
complish it?

Questions such as these were discussed at length among staff and board.
The answers to these and similar questions resulted in a mission statement
for our agency that was approved by our board at its February meeting. The
mission statement recognizes that the key purpose of our agency is to
change lives—to bring people to the Lord and to nurture them in their faith.
The actual statement approved by the board follows:

The purpose of CRC Publications, the publishing agency of the Chris-
tian Reformed Church, is to provide, efficiently and effectively, publica-
tions and other resources to assist the Christian church in helping
people to (a) commit their lives to Jesus Christ and (b) show the
lordship of Christ in their daily living and in their witness and minis-
try to the world.

Even given the many strengths of the Christian Reformed Church in areas
such as writing, education, and theology, the challenge to carry out that mis-
sion is humbling and daunting, It is also exciting. Please pray with us that
God will give us his grace and Spirit to help us accomplish this mission.

We present this report of our agency’s work with confidence that the Lord
has been leading us, yet with earnest desire that synod will candidly assess
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all areas of our ministry. What are the strengths that we should build on?
Where are we missing the mark? A summary of the key developments in
each area of our ministry follows.

IL Board organization and membership

A. Organization

CRC Publications is governed by a board of forty-nine delegates, one
nominated by each of the forty-six classes and three (at-large) delegates
elected by synod. The board ordinarily meets annually in February.

Between board meetings, a fifteen-member executive committee (elected
annually by the board) normally meets three or four times to supervise the
ongoing work of the agency. Each member of the executive committee serves
on one of three subcommittees: administrative, education, or periodicals.

B, Officers
The officers of the CRC Publications Board through August 1990 are as
follows:
Rev. Alvin Hoksbergen, president
Rev. William Buursma, vice president
Rev. Howard Vanderwell, secretary
Mr. Philip Vanden Berge, treasurer
At its February meeting, the board took note of the fact that this was the
last meeting for which Rev. Alvin J. Hoksbergen would serve as president.
The board commended Rev. Hoksbergen for his many years of dedicated
and extremely effective service as board president.

C. Representation at synod

Recommendation:
The CRC Publications Board respectfully requests synod to grant the

privilege of the floor to the following people when CRC Publications Board
matters are discussed:

For the board:

Rev. Alvin Hoksbergen, president
Rev. Howard Vanderwell, secretary
Mr. Gary Mulder, executive director

For The Banner:

Rev. Galen Meyer, editor in chief
For Education:

Dr. Harvey Smit, editor in chief
For Finance:

Mr. Allen Van Zee, finance director

D. Nominations for at-large delegate

Recommendation:

The board respectfully requests that synod elect one of the following per-
sons as an at-large member for a three-year term beginning September 1,
1990, through August 31, 1993,
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Mr. Robert De Jong .

After studying political science at Calvin College, Mr. De Jong studied
law at the University of Denver and the University of California, Davis. He
has practiced law with several firms, including Landman, Luyendyk,
Latimer, Clink, and Robb. He is presently an attorney with the Clary, Nantz,
and Wood law firm in Grand Rapids, in which he is a shareholder. Mr. De
Jong specializes exclusively in litigation. He has been a member of the Ada
Christian School Board and the Zoning Board of Appeals of Cascade
Township. Bob, his wife (MaryJo), and three children attend LaGrave CRC,
where he is serving as president of the council. Two of his children are at-
tending Calvin College.

Mr. Michael Snapper (incumbent)

Mr. Snapper is an attorney with the Miller, Johnson, Snell, and Cummis-
key law firm in Grand Rapids. After acquiring a broad base in general busi-
ness law and litigation, Mr. Snapper has specialized in representing
employers in various areas of law. He is a member of the Grand Rapids Bar
Association, the State Bar Association of Michigan, and the American Bar As-
sociation. He completed his preparatory education at Calvin College (A.B.)
and his legal education at the University of Michigan (J.D.). Mr. Snapper
presently serves as president of the board of directors of Wedgwood Acres-
Christian Youth Homes and the Christian Employers Caucus. Mike, his wife
(Laurie), and four children attend Woodlawn CRC in Grand Rapids.

E. Fraternal Delegate

Synod has approved two fraternal-delegate positions on our board, to be
filled by representatives from the Reformed Church in America and a Presby-
terian (NAPARC) denomination. The term of the RCA representative, Rev.
Ken Bradsell, will be completed in September 1990. Rev. Bradsell holds an
M. Div. degree from New Brunswick Theological Seminary and an M. Th. de-
gree from Union Theological Seminary. He currently serves as the Minister
of Education and Faith Development for the Reformed Church in America.

Recommendation:

According to the procedure established by Synod 1985, the CRC Publica-
tions Board hereby recommends to synod that Rev. Ken Bradsell be ap-
pointed for a second three-year term as fraternal delegate to the CRC
Publications Board representing the Reformed Church in America.

III. Prograny/policy information and recommendations

A. The Banner

The new editor in chief of The Banner, Rev. Galen Meyer, came aboard on
August 1, 1989. After working with former editor Rev. Andrew Kuyven-
hoven for about six weeks, Rev. Meyer assumed sole responsibility for the
editor in chief’s chair on September 19. Seldom has the transfer of respon-
sibilities of such a significant position gone more smoothly. Each issue of The
Banner has been published without a hitch. Rev. Meyer has developed very
congenial working relationships with the Banner staff and with the staff of
CRC Publications as a whole. The 46,000 Banner subscribers and 100,000
readers also seem to have adjusted to the change very well.

REPORT 3 / CRC PUBLICATIONS 49



Perhaps this smooth transition is due to the fact that Rev. Meyer did not
make a number of immediate significant changes in Banner content. As an il-
lustration of this continuity, he asked a number of present columnists to con-
tinue writing for The Banner,

However, a number of subtle but important changes are taking place. The
issue of April 16 gives an indication of one of Rev. Meyer’s goals: to appeal
to more young people. That issue was planned and written by students from
the five CRC-related colleges. Other attempts to appeal to this group include
several contests in The Young Look section and an issue planned for Septem-
ber 1990 highlighting the Young Calvinist Convention.

Rev. Meyer also plans to have a better balance among articles that em-
phasize doctrine/theology, articles that deal with cultural /historical issues,
and articles that are practical /pastoral in nature. Another goal is to publish
more articles by lay people, women, young adults, and ethnic-minority per-
sons. By restricting editorials to one page, The Banner is now able to include
three feature articles in each issue.

A number of Banner readers did react negatively to the changes in format
that were introduced with the new editor’s first issue. While the overall
design changes were well received, readers said that the new print was dif-
ficult to read and that the shiny paper exacerbated that difficulty. The Banner
staff listened to those reactions and took action. The November 20 issue used
darker type, and the January 15 issue used duller paper stock. Banner readers
have expressed appreciation for the responsiveness of the Banner staff on this
issue. Readers have also expressed appreciation for the new practice of
publishing a photograph of the writer with each article.

The Banner news section started in July 1983, when twelve newly ap-
pointed “stringers” met for the first workshop in Grand Rapids, Michigan.
We now have seventeen reporters from throughout the United States and
Canada gathering news about our denomination for Banner readers. We
believe that this feature of The Banner, the envy of many other Christian
magazines, plays a significant role in increasing understanding among CRC
members of the church’s increasingly diverse composition and practices. The
result is, we hope, a greater acceptance of our differences.

Over the past few years the number of Banner subscribers has decreased
by five or six thousand subscribers to our current level of 46,000. It's easy to
speculate but difficult to agree on the reasons for that decline. Decrease in
denominational loyalty, a target population that reads less, cost, disagree-
ments with editorial stances, and frequency of issues have all been advanced
as reasons for this decline. We will be doing surveys of both nonsubscribers
and subscribers during the next two years to try to answer this question.
Meanwhile, by various promotional efforts we try to increase the number of
subscribers. A major promotion was conducted early this year to highlight
the new editor. At the time of this writing, the results of this promotion were
not yet in.

Churches are encouraged to take advantage of the savings of the Every
Family Plan. In Canada the plan whereby churches receive The Banner in
bulk via CanPar is a particularly attractive approach.

There will soon be one change in personnel that we should call to your at-
tention. Mr. Frank Huyser, who has faithfully served as managing editor of
The Banner for the past eight years, is taking early retirement, effective July 1,
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1990. We are grateful for Mir. Huyser’s years of dedicated service to the minis-
try of The Banner.

We solicit your prayer support for Rev. Galen Meyer and the Banner staff
as they continue to carry out their very important task of planning and edit-
ing what is probably the most important publication within the Christian
Reformed Church.

B. Education Department

1. Curriculum and general publishing
Included in this category are curriculum materials for all ages as well as
other publishing projects that are requested by synod or the churches.

a. For younger students (BIBLE WAY curriculum)
We have finally finished the task that has absorbed a great deal of staff
time over the past five years: developing a second edition of our
church-school offerings that cover the span from three-year-olds
through sixth grade. Aside from needed corrections, we anticipate no
changes in or additions to these materials in the near future.

b. For younger students (second curriculum)
After receiving synodical approval for a second curriculum, our staff
immediately switched over from a general to a more detailed planning
mode. The 1994 planned release date for the new curriculum may
sound far away, but great chunks of time can easily vanish in the
development process.

Authors: One of the first planning efforts was focused on obtaining
outside authors for this massive project. Last August we held a con-
ference for prospective curriculum writers, to introduce the concept of
the new curriculum and to find out the various capabilities of the
group. Of the twenty-nine attendees, the department selected and con-
tracted with eleven authors from the United States and Canada. Three
of the authors are from the Reformed Church in America.

The care and encouragement of authors will be one of the staff’s
primary tasks during the coming years.

Name: After considering more than forty suggested names, staff has
settled on the name LIFE for the new curriculum. LIFE is an acronym
for “Living in Faith Every Day.” This gives a brief, one-word, flexible,
and lively title, easy to remember and use. It also centers on faith, the
curriculum’s focus, ““a spiritual dependence and trustin. .. Jesus
Christ . . . realized in . . . daily living” (quoted from the proposal).

Content: Unlike most curriculum publishers, our staff does not as-
sign a subject or list of Scripture passages to the authors and let them
work out the detailed lesson on their own. Instead, the educators and
theologians on staff hammer out detailed plans that include selected
Scripture passages, catechism references, focus, and goals of the lesson.
In keeping with the concept of the new curriculum as approved by
synod last year, instead of the former general and specific goals, staff
has been developing faith-nurture, faith-knowledge, and teacher-
modeling goals for each lesson. Staff also writes a theological commen-
tary on the selected Scripture and pertinent catechism to guide the
writer.
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In developing these detailed plans, the staff is trying to realize two
of the emphases mentioned in the new curriculum proposal approved
by synod: continuously aiding church-school teachers to be
models/facilitators/disciplers who nurture faith in those they teach
and encouraging both teachers and students toward a deeper under-
standing of faith and its implications for their daily living,.

One of the other emphases of the new curriculum as indicated in
the proposal was as follows:

The catechism/doctrinal content of any new curriculum should be
clearly delineated, formulated in simple and vivid language that is
understandable/imaginable by older elementary age children, in-
tegrated into the lessons, made clearly discernible both in the
teacher and student materials.

In response to this directive, staff has developed a doctrinal summary
that, in addition to questions and answers based on the catechism'’s sin-
salvation-service sections, also deals with the Bible, the church’s mis-
sion, and the kingdom. The simplified Q and A’s are taken from the
Heidelberg Catechism (often shortened versions), the Belgic Confes-
sion, and Our World Belongs to God: A Contemporary Testimony. This
doctrinal summary has been given to the authors and will be incor-
porated into the lessons in varying degrees, depending on the age
level; it will also be published separately under the title Q & A: A Sum-
mary of Reformed Teaching.

Format: We do not intend to name the various levels as we did for
BIBLE WAY. Instead we will designate the age levels on the materials.
The various quarters will be called fall, winter, spring, and summer.
Special church-holiday lessons will be labeled separately and placed at
the beginning of each quarter. The materials will reflect a greater atten-
tion to the fall quarter as the start of the church-school year.

Cooperation with the Reformed Church in America: Over the past
decade, as more and more RCA congregations (presently estimated at
two-thirds) have come to use the BIBLE WAY curriculum, we have
developed a very close and congenial working relationship with RCA
church-education staff people. This relationship is also exemplified by
our cooperation in TRAVARCA and copublishing of Witness Among
Friends.

The RCA has a history of not developing its own church-education
curriculum but of working with others instead. However, from the
beginning, the RCA church-education staff has shown interest in par-
ticipating in CRC Publications’ new curriculum project. As a result of
this interest and of the perceived value to CRC Publications in
cooperating with the RCA, our executive committee approved a work-
ing agreement for cooperation with the RCA in the development of this
new curriculum. In brief, this agreement states that RCA repre-
sentatives will participate in the planning and developing of materials;
this participation will include the assignment of an editor from the
RCA to work for CRC Publications in the development of materials.
However, the ultimate editorial responsibility for the curriculum con-
tent and day-to-day supervision of the loaned RCA editor will rest
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with the CRC Publications Education Department. We guaranteed that
‘the RCA Distribution Center would have distribution rights of the
LIFE curriculum at a discount rate that would permit recovery of their
direct financial investment. Joint pricing and marketing issues are also
part of this agreement.

¢. For junior-high-school-age students
The changes in Crossroads, just completed, are more of a second edition
than a simple revision, The format, the art work, and much of the peda-
gogy are very different. The new menu approach of courses has been
very well accepted by the churches, and the precipitous drop in sales
of these materials has stopped. Also, the armed forces decided to adopt
these materials as one of their two recommended options.

d. For high-school-age students
Resources produced this past year for this age group include Faith-Talk,
Can I Call After Midnight? and Quest of Faith. Products under develop-

. ment during the next year include a biblical study about apocalyptic
teaching/the second coming and the first items for a new young-adult
Bible-study series,

Landmarks, Decisions, and Reasons are all undergoing revision at this
time.

e. For adults
This past year, in the 5 on 1 Series we published three intensive Bible
studies entitled Acts. Work is progressing on Luke. Subscriptions have
been disappointing for the new Banner Discussion Guides up to this
point.

Planned courses include several booklets in the Issues in Christian
Living series on topics such as business ethics, teens and parents,
sexuality, dealing with death, and human rights. Also, a new course on

- the parables—The Kingdom Equation—will be available this summer.

We had intended to begin publishing Bilingual Bible Studies
(Spanish and English) this past year. However, due to difficulty in find-
ing authors and to the fact that a Spanish-speaking editor, Mr. Gary
Teja, will be joining our staff this summer, that series has been delayed.

f. For people with mental impairments

The Friendship Series continues to receive excellent exposure and
reviews both in the CRC and in other denominations. The Friendship
Foundation continues to successfully promote this series. The highlight
this past year was the appearance of the executive director of the foun-
dation, Ms, Cele Mereness, and a board member, Ms. Elsa Prince, on
the James Dobson radio program, “Focus on the Family.” Many new
Friendship groups were started as a result of that broadcast. A total of
one hundred new groups were started during the past year.

A new manual called Friendship Extras, due out by late spring, will
provide Friendship teachers with ideas and varied activities for teach-
ing this curriculum.

g For people with visual impairments
In 1987 CRC Publications responded to a synodical overture that we
produce materials for people with visual impairments by pointing out
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the high expense involved and the probable low sales volume, How-
ever, subsequent information about a computerized braille translation
program that would substantially reduce expenses, as well as continu-
ing requests from concerned parents and churches, led us to reconsider
the matter. We did a survey of the CRC and identified twenty-nine
braille readers (five under the age of 12; six between the ages of 15 and
21; seven between 25 and 40; eleven over 50). Given this diversity, we
judge it best to respond to individual needs rather than to produce and
keep in inventory braille materials.

We decided that the best course would be to work with a Min-
neapolis diaconal task force that was already providing braille
materials in the Minnesota area, since they have the computer software
and hardware and volunteer labor. The estimated initial costs for refor-
matting the materials selected for this effort would come to ap-
proximately $20,000 to $25,000. Additional ongoing costs would be
approximately $10,000 per year.

The process would involve making computer disks containing the
course materials and then producing embossed copy and mailing it to
each requesting party as the requests come in. This is one of the items
for which we are requesting quota support for the coming year.

h. Other publications
Other materials published during the past year include the first two
booklets in the new series called Devotions for Today’s Family. Since
these devotional materials will also have considerable appeal outside
the CRC, the Marketing Department is making special efforts to
promote them more widely, especially through bookstores,

2. Training and consultancies

“a. Church-education consultants
We currently have a network of twenty-six church-education consult-
ants located throughout the United States and Canada. We continue to
work toward a more effective use of these people by the churches.
During the last few years, we’ve encouraged our trainers to assume
more of the role of consultants, that is, to stay in touch with churches
by letter and by phone and to offer to meet with education committees
and superintendents in order to give them expert advice. Such broader
consultant service, if firmly established, would be a major help in intro-
ducing the new curriculum to churches. Given the emphasis on the
class leader’s role as model/facilitator/discipler; increased use of
story, creative writing, imaginative exercises, etc.; and incorporation of
cooperative learning strategies, teacher training will be essential for the
new curriculum, During the next four years, we plan to develop the
needed support for that change.

b. Officebearer’s training
A pilot officebearer’s-training program has been initiated in coopera-
tion with several other agencies and a consultant, Mr. Ken Steensma.
The focus of the pilot is twofold: to provide training and support for
church officebearers and to encourage leadership in the churches that,
in turn, will lead to greater church outreach.
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The pilot project is centered in Classis Chatham, which has re-
quested Mr. Steensma fo design an officebearer support system for that
classis and help put it in place.

3. Music and liturgy

a. Psalter Hymnal and related products
Psalter Hymnal: The Psalter Hymnal is now available in seven different
editions (worship, leather, regular, spiral, pocket, large-print, and the
selections for children, With Heart and Voice). A number of supporting
publications, recordings to aid in introducing the songs, and accom-
panying music publications are also available. The worship edition has
now sold about 140,000 copies—about one half of the CRC churches
have purchased this edition in quantity.

Music and liturgy editor Dr. Emily Brink has been busy this past
year introducing the Psalter Hymnal to a variety of audiences. During
1989 she spoke in thirty-five churches, took part in ten conferences,
and led chapels at six different schools. She also conducts the Calvin
Seminary Choir.

Handbook: One major Psalter Hymnal-related project that is not yet
completed is the Handbook. This large volume will contain a commen-
tary on each of the songs in the Psalter Hymnal, biographies of all the
authors and composers, articles on each of the liturgical forms, and
other items. Our goal is to have the book ready by June 1991.

Overheads: In response to an overture, Synod 1989 directed CRC
Publications “to undertake a study into the need and feasibility of
making the new Psalter Hymnal available in the form of transparencies
for use in overhead projections” (Acts of Synod 1989, p. 471). According-
ly, we have been charged to study two matters: (1) feasibility and (2)
need.

1) Feasibility: The copyright holders would be willing to grant per-
mission to sell the Psalter Hymnal on overheads provided a royalty is
paid. So the key feasibility question is what form we should make
these transparencies available in and what cost would be involved.

Depending on the form used (e.g., with or without frames, slides or
transparencies, as sets or individually), the cost for a complete set of
overheads might run as high as $1,200, individual songs estimated at
approximately $15 each.

2) Need: More accurate cost considerations could be ascertained if
we knew the extent of the demand in the churches for such overheads.
To determine this, we are surveying the entire denomination by pig-
gybacking on a CRC Worship Committee survey researching certain
worship practices in the denomination.

It is our intention to include a recommendation on this matter in a
supplementary report to synod.

b. Reformed Worship
With the treasured advice of the Reformed Worship editorial council,
staff continues to produce four issues of our worship magazine each
year. In our third year of publication we have given the magazinea
new look.
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Subscriptions continue to stay at about the three thousand mark.
More than half of these subscribers are from the CRC, with the remain-
ing located mostly among Reformed and Presbyterian churches. We
believe that this magazine continues to fill an important function in the
church.

¢. CRC Worship Committee
Committee membership: The following are continuing committee mem-
bers: ’

Jo Alberda (Art Department, Dordt College)
Dale Cooper (chaplain, Calvin College)
David Diephouse (History Department, Calvin College)
Linda Male, chair (DCE, Plymouth Heights CRC, Grand Rapids,
Michigan)
Bert Polman (Music Department, Redeemer College)
Tony Van Zanten (pastor, Roseland Chr. Min., Chicago, Illinois)
Leonard Vander Zee (pastor, Eastern Ave. CRC, Grand Rapids,
Michigan)
Two committee members (Rev. Henry Admiraal and Dr. Joan Ringer-
wold) have completed their terms and are not eligible for reelection.
The CRC Publications Board appointed the following new members
to the Worship Committee as replacements:

Wayne Brouwer (pastor, First CRC, London, Ontario)

LeRoy Christoffels (pastor, Trinity CRC, Artesia, California)
Synodical Mandates:
1) Form for the Ordination of Evangelists: Synod approved the recom-
mended revisions of the forms for ordination of ministers, elders, and
deacons. In response to the recommendation “that the Form for the Or-
dination of Evangelists (1982) not be revised,” synod directed the Wor-
ship Committee to “revise the Form for the Ordination of Evangelists
to include a statement regarding the need for confidentiality” (Acts of
Synod 1989, p. 469).

Recommendation:

The Worship Committee has recommended and the CRC Publica-
tions Board has approved the following suggested revision for synod’s
consideration (Psalter Hymnal, p. 1002, column 1, 5 lines from bottom):
“He [also] gathers new believers into an emerging congregation. As
shepherd of this new flock, he ministers the Word and sacraments. He
also guides and counsels, holding in trust all sensitive matters con-

fided to him.” (Brackets indicate deletion; underlined sentences are the
additions.)

2) Form(s) for Profession of Faith: In response to an overture, Synod
1989 requested that three members of the two former study committees
on children at the Lord’s Supper “work with the Worship Committee
in examining the questions which the Worship Committee has raised
regarding profession of faith” (Acts of Synod 1989, p. 470). Dr. James
Schaap, Dr. Norman Shepherd, and Rev. Raynard Vander Laan were
appointed by synod to this task and invited to the November 1989
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meeting of the Worship Committee, Due to illness of two of these per-
sons, only Dr. Shepherd attended, The committee plans to confer fur-
ther with these three men.

The Acts of Synod 1989 commended the committee’s Preparatory
Guidelines and Trial Form for Public Profession of Faith for Children to
the churches for their use and reaction by November 1, 1990 (cf. Agen-
da, p. 67f. and Acts, p. 469f.). The committee is presently waiting for
such reactions.

Music in the LIFE Curriculum: Music will be an important component in
the new curriculum. The music and liturgy office will develop a com-
ponent for the new curriculum to guide the fifteen- to twenty-minute
combined worship/singing session that in many churches precedes the
separate class sessions. Additionally, the office will provide curriculum
writers with suggestions and advice regarding the songs chosen for the
separate class session each quarter. This function will be combined
with developing the “children’s song book” recommended in the
report of the Music and Liturgy Task Force (approved by Synod 1985).
Although detailed plans for such a song book have not yet been
developed, a committee has been formed to select songs. This commit-
tee has also developed purposes and guidelines for their work.

4. World Literature Ministries

a. Status of the work
In 1986, synod assigned the mandate of the World Literature Com-
mittee’s work (to prepare and publish Reformed literature in major or
strategic languages of the world) to CRC Publications for a provisional
five-year period. A great deal of progress has been made in the four
years since that time. A vision statement and long-range plan have
been developed, a cost-recovery policy has been adopted, and a consid-
erable amount of discipline has been added to the planning and
budgeting process of the various committees.

During the past year World Literature Ministries has begun to dis-
tribute materials directly from the CRC Publications warehouse. Thus,
The Evangelical Literature League (TELL) is no longer the exclusive
distributor for Spanish Literature Committee materials. In order to ex-
tend this distribution system through direct orders in North America, a
catalog has been developed listing our Spanish products. Other
catalogs will be developed as needed.

As mentioned earlier, Synod 1986 approved the merger of WLC
with CRC Publications for a provisional five-year period. The approval
plan contained a procedure for evaluating the merger after the five-
year period. According to this procedure, a committee of evaluators
made up of representatives of various interested organizations will
develop and prepare a report to be sent to Synod 1991. Steps have been
taken to begin this process.

The current composition of the World Literature Committee is as fol-
lows:

Mr. Gordon Brinks, treasurer (World Missions)
Mr. John Brondsema (member-at-large)
Rev. Bassam Madany (Back to God Hour)
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Rev. David Kool (CRWRC)

Prof. Emeritus Robert Recker (Calvin Seminary)

Dr. Harvey Smit, chair (CRC Publications)

Dr. Alvin Vander Griend, secretary (Home Missions)
Mr. David Vander Hart (member-at-large)

b. Overview of the language committees
The work of the five language committees varies greatly with their
location, political and economic conditions in the areas where the par-
ticular language is spoken, cultural differences, and the composition of
the committee. Several of the committees have experienced major per-
sonnel changes during the past year—particularly the French, Spanish,
and Chinese committees.

The Chinese Literature Committee is still in the process of being
reorganized. Only two members remain of the former committee. Since
there are some difficult tensions in the Chinese communities regarding
relations with the state-approved church, the WLC is moving carefully
in reorganizing this committee. The Arabic Literature Committee con-
tinues to be affected greatly by the unsettled conditions in the Middle
East.

A summary of the work of the various committees can be found in
Appendix A,

¢. New areas of work
Rather than organize new language committees with the ongoing
financial and personnel commitments these require, the WLC has in-

' itiated some new programs under its own direct supervision. The es-
tablishment several years ago of the World Literature managing-editor
position, now filled by Mr. John De Jager, makes that possible.

Russian: Because of the greater religious freedom now existing in
the Soviet Union, the WLC decided to begin some work in Russian.
Funding from foundations and individuals has permitted us, through
the good services of Mr. Mikhail Morgulis, to begin translating the pub-
lication Space for God.

Basic English: We are exploring several approaches to developing
materials written on a third-grade level for adults. This is a potentially
far-reaching approach to expanding the efforts of World Literature Min-
istries.

C. Services Depattment

The Services Department is responsible for most of the publishing and
production activities that occur after the basic editorial work is completed:
design, composition, pre-press, printing, binding, warehousing, and ship-
ping. This department provides printing and related services not only for
CRC Publications’ products but also for other CRC agencies and related or-
ganizations. The total annual operating budget for this ministry is ap-
proximately.$3.8 million. Approximately 45 percent of its work is for the
Education Department, 20 percent for The Banner, and 35 percent for other
agencies.

During the past year, the major development within this department was
the installation of a new printing press. The CRC Publications Board ap-
proved the purchase of this $1 million piece of equipment at its 1989 board
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meeting. The press arrived during the summer, and the installation and start-
up were completed as planned. The technological advances of the new press
enable us to improve the quality and efficiency of our work. The study car-
ried out by an outside consultant which pointed out the need for the new
press showed that our printing department is competitive, within its niche,
with other local printers; however, continuous improvement is needed to
retain that competitive position and thus save the church dollars.

The installation of a new computer system during the past year has also
enabled this department to continue its ongoing efforts to improve its ef-
ficiency and response time—and overall service to its customers.

The department again achieved its financial goals for 1989 and improved
its productivity. The budgeted financial goals for this year reflect reduced
workload in some areas and tighter economic conditions. While we expect to
achieve most of the financial goals, adjustments in staffing and process will
be required to sustain a positive financial position.

D. Marketing Department

As a result of a staff restructuring this past year, all of the following func-
tions are now centralized in one department within CRC Publications: cus-
tomer service, promotion, public relations and communications, sales of
Banner ads and subscriptions, market research, and sales forecasting. The
new department consists of nine staff people. The key reason for this reor-
ganization was to better serve our churches and to continue to expand the
ministry of CRC Publications.

Already a majority of our customers and almost one-half of our total sales
are to denominations other than the Christian Reformed Church. Most of
these non-CRC customers are from the RCA and Presbyterian denomina-
tions. As can be seen below, this department is continuing its efforts to ex-
pand our ministry to other churches.

Several of the major marketing projects during the past year included the
following:

e an intensive effort to promote the BIBLE WAY curriculum to Pres-
byterian and UCC churches. We gained 238 new customers as a result
of this effort—far beyond projections.

* initiation of a bulletin service for our churches; about seventy-five con-
gregations signed up for this service the first year.

¢ an extensive promotion effort featuring the first two devotionals from
our new series called Devotions for Today’s Family by Jim Schaap. This ef-
fort included intensive efforts to market through Christian bookstores
and through local churches (featuring a display case).

¢ a comprehensive effort to promote the 5 on 1 adult Bible series, tied to
the release of several new titles. Sales of this series rose but not as much
as hoped.

In addition to the above, a great number of press releases (for new
products), magazine advertisements, and direct-mail pieces were developed
and used this past year.

Plans for the coming year include another major BIBLE WAY promotion,
promotion of Friendship Series, more public-relations efforts (including
development of an annual report of CRC Publications’ ministries), more
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church displays, other bookstore promotions, telemarketing efforts, and an
inventory sale.

IV. Finance

The CRC Publications Board remains firmly committed to the goal that
our ministry be, as nearly as possible, financially self-supporting. Our quota
request for 1990 constitutes only 2 percent of our annual budget.

Because of a number of factors, we anticipate some lean years (especially
in our cash position) during the next few years. The primary factors con-
tributing to this situation are expected decreases in sales of the new Psalter
Hymnal (after greater sales than anticipated) and intensive concentration on
the development of the new curriculum, which will remove staff from
developing other products. Other factors include the substantial annual pay-
ments for the new building, a new information system, and the cash down
payment on the new press. The board is convinced that all these decisions
were right for the church and our agency, but we also have been aware that
these decisions will put us into the kind of debt which we have not ex-
perienced in recent years. Fortunately, the long-term prospects still look
good.

CRC Publications respectfully submits for synod’s information audited
financial statements for the (ten-month) fiscal year that ended June 30, 1989—
we changed our fiscal year last year—and the budgets for fiscal years 1990
and 1991. These reports have been submitted to the denominational financial
coordinator for placement in the Agenda for Synod 1990—Financial and Busi-
ness Supplement,

Recommendations:

A. CRC Publications respectfully requests that synod approve the budget for
fiscal year 1991 as presented.

B. CRC Publications respectfully requests synod to allocate a quota of $2.10
per family in calendar year 1991 for support of CRC Publications’ ongoing
ministries.

C. CRC Publications respectfully requests synod to recommend the
Friendship Ministries (United States) and Friendship Series Charities
(Canada) to the churches for financial support in 1991,

D. CRC Publications respectfully requests synod to approve the World Litera-
ture Ministries” budget for fiscal year 1991 as presented.

E. CRC Publications respectfully requests synod to allocate a quota of $2.00
per family in calendar year 1991 for support of World Literature Ministries’
various programs.

F. CRC Publications respectfully requests synod to include World Literature
Ministries among the denominational agencies recommended o the
churches to receive one or more offerings for above-quota needs in calendar
year 1991,
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V. Personnel

A. General

CRC Publications now employs approximately eighty-five people—both
full-time and part-time. The staff team is organized into five departments—
Education Department (fifteen staff members), Finance Department (seven
staff members), Periodicals Department (eight staff members), Marketing
Department (nine staff members), and Services Department (forty-three staff
members). In addition, there is an administrative office made up of three
positions. : '

The Staff Council is an informal management group made up of the execu-
tive director and the department heads: Galen Meyer, Periodicals Depart-
ment (The Banner); Harvey Smit, Education Department; Bob Terwilliger,
Marketing Department; Chuck Vlieg, Services Department; and Allen Van
Zee, Finance Department.

B. Salary disclosure

CRC Publications, in accordance with action taken by Synod 1984, respect-
fully submits the annual compensation data. The method for reporting this
data was adopted by synod from the Hay Associates Reportin 1984,

Job level No. of positions Compensation quartile
in job level (indudes housing allow.)
8 1 3rd quartile (100-109%)
6 1 2nd quartile (91-100%)
5 3 4th quartile (109-118%)

As in past years, our complete salary schedule, which includes compensa-
tion ranges for all of our staff members, is part of the Agenda for Synod 1990—
Financial and Business Supplement.

C. Staff reappointments

In September 1990, the terms of two synodically appointed staff members
of CRC Publications, Mr. Gary Mulder and Dr. Harvey Smit, will be com-
pleted. As is the case each year, this past summer the officers of the board
met to conduct performance appraisals of each of the synodically appointed
staff members. Based largely on these appraisals, recommendations were
prepared regarding reappointment.

Recommendation:
That synod reappoint Mr. Gary Mulder as executive director of CRC Pub-
lications for a four-year term beginning September 1, 1990.

Ground: Under Gary Mulder’s direction, CRC Publications continues to
function smoothly, efficiently, and cooperatively. He has contributed great-
ly to good morale within the organization. He has earned and held a high
level of trust, respect, and goodwill, both with those within the organiza-
tion and those beyond it. His performance appraisal indicated a very posi-
tive evaluation of all his work and leadership.
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Recommendation:

That synod reappoint Dr. Harvey Smit as editor in chief of the Education
Department of CRC Publications for a four-year term beginning September
1,1990.

Ground: Harvey Smit continues to exhibit excellent skills in writing,
editorial planning, leadership of his department, and insight. As a result,
the products of the Education Department of CRC Publications display
sound theology and pedagogy and serve as excellent resources for the
churches. He also works well with and has gained the respect of others
both within and outside of our organization and our denomination.

VL. Response to the report of the Structure Review Committee

The CRC Publications Board has examined the report of the Structure
Review Commiittee and would like synod to be aware of its reactions to it.
The board respectfully submits to synod an appendix to this report (Appen-
dix B) as its response to the structure proposals.

VIIL, CRC Publications and the environment

At its meeting in February, the board began a discussion of its respon-
sibilities relative to our environment. Although there are a number of ways
that our agency may affect the environment, the board felt that most sig-
nificant issues arise out of our extensive use of paper. To what extent should
we use recycled or recyclable paper for our products? Given the fact that
paper is made from a scarce (but renewable) natural resource, the board felt
that CRC Publications, as a Christian publishing agency, should take a
leadership position in using recycled and recyclable paper for its products
where feasible.

Mr. Vernon Ehlers, a member of the CRC who is a leader on environmen-
tal issues in the Michigan State Senate, spoke to our board on this issue. It im-
mediately became obvious that the issue is a complex one, requiring
considerable study before agency policies or guidelines can be determined.
Accordingly, the board decided to appoint a committee made up of board
and staff members to study this issue further.

VIL Matters requiring synodical action
A. CRC Publications representation at synod (see Section II, C)

B. Election of an at-large delegate for CRC Publications Board (see
Section IT, D)

C. Appointment of fraternal delegate (see Section I, E)

D. Recommendation regarding the Form for the Ordination of Evangelists
(see Section IT1, B, 3, ¢)

E. Allocation of quota for CRC Publications (see Section IV)

F. Allocation of quota for World Literature Ministries (see Section IV)
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G. Recommendation of World Literature Ministries to churches for one or
more offerings (see Section IV)

H. Recommendation of Friendship Ministries (US) and Friendship Series
Charities (Canada) to churches for financial support (see Section IV)
I Reappointment of G. Mulder and H. Smit (see Section V, C)

CRC Publications Board
Gary H. Mulder, executive director
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APPENDIX A

Overview of the Work
of the Five Language Committees
of the World Literature Committee

Arabic Literature Committee
Members: Rev. Bassam Madany, Rev. Anees Zaka, Harvey Staal, Dr. S. Hein-
nein, and Rev. Paul Hostetter

Since its organization in 1983, this committee has worked to select,
publish, and distribute biblical Reformed literature in the Arabic language. It
began by choosing and financing three projects; when the agency on the Mid-
dle East with which the committee was cooperating accomplished nothing,
the committee retrieved the money that had been forwarded. Since then the
committee has been searching for new partners located in the area to aid in
publishing and distribution. Promising new contacts were made by our
manager at the Middle East Christian Literature Conference in Minya,
Egypt, last February.

Dar El Thaqafa, the largest publisher of Christian literature in the Middle
East, is located in Egypt. It has requested ALC’s help in publishing the
second volume of the Arabic Bible Encyclopedia. ALC has committed $ 5,000 to
this project. Rev. Awar Zaki, the production director of Dar El Thaqafa,
promises to begin marketing this second volume by February 1990. The first
volume, released in 1988, has been well received and greatly appreciated by
pastors, evangelists, and lay people, and the second volume is eagerly
awaited. Egypt’s seven million Christians provide the largest market in the
Near East for these materials.

Middle East Publications (MEP) developed a plan to help ALC publish
and distribute Bavinck’s Our Reasonable Faith, But the civil war in Lebanon
has prevented Joseph Sfeir (MEP’s director in Lebanon) from producing the
first of the four volumes planned by the agreed release date, fall of 1989.
MEP is considering moving operations to Egypt and will develop a new
plan for ALC’s consideration.

Recognizing the growing Arabic-speaking population in North America,
ALC has requested John De Jager and Rev. Stephen Kelly (CRC home mis-
sionary in Dearborn, Michigan) to explore this population as a possible
market for Arabic Christian literature, If the report is promising, we may im-
port Arabic materials from Middle East publishers and channel them
through our distribution network.

Chinese Literature Committee: Dao Guang
Members: Rev. Edward Van Baak and Rev. Peter Yang

This committee works mainly through joint publishing agreements with
Chinese-language Christian publishers. Tien Dao, a Hong Kong publisher,
has been CLC’s most active partner.

To date, CLC has published only translations of books written in English.
In 1989, CLC (with Tien Dao) released Hendriksen’s New Testament Commen-
tary on 1, 2 Timothy.
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French Literature Committee: Publications Alliance
Members: Dr. Claude Marie Baldwin, Mr. Guy Dubé, Rev. Martin Geleynse,
and Rev. Harold Kallemeyn; additions to this committee in 1989 are Dr.
James Wilkins, Ms. Alice Vander Kooy, and Rev. John Zoellner
After working experimentally with a number of French Christian publish-
ers, FLC has developed a fine working relationship with an energetic pub-
lisher of Protestant Christian literature—Sator, Ltd. Under a distinctive series
name (Publications Alliance), FLC is publishing and distributing yearly six
biblical Reformed titles. Sator markets these titles through direct subscrip-
tion and bookstores. Half or more of these titles are translations, but FLC is
working with Sator to encourage more original French works.
The second series includes the following titles:
John R. W, Stott, Issues Facing Christians Today
Henri Blochet, Evil and the Cross)
Robert Somerville, Ethics in the Work Place
William Edgar, Keys for Music
J. S. Packer and Thomas Howard, Christianity: the True Humanism
Christopher Wright, Living as the People of God

Hausa Literature Committee
Members: Rev, David Angye, Dr. John Boer, Mr. Andrew Horlings, Rev. J.
Mambulla, and Ms. Ruth Veltkamp

This year the HLC published a much needed and requested TEKAN
Woman'’s Fellowship Bible study booklet. The first printing of 12,500 was
sold out quickly. Although HLC decided to reprint immediately because of
‘high demand, inflation forced a 60 percent price increase. A second volume
is being planned.

Since there is no efficient distribution network for Christian literature in
the Hausa language area, distribution issues demand much of the
committee’s time and energy.

Spanish Literature Committee

Members: Rev. Ramon Borrego, Rev. Thomas De Vries, Rev. John Hutt, Mr.
Luis Pellecer, Mr. Jack Roeda, and Rev. Guillermo Serrano. Rev. Jerry Pott
and Mrs, Lydia Dokter provide publishing and editorial expertise.

This past year SLC reviewed its previous work and decided to develop a
new vision. In place of the earlier concentration on products for pastors, the
committee decided to produce more literature for lay people. It also decided
to turn over responsibility for distribution of SLC materials to the WLC and
the World Literature Ministries office; SLC sees this as a way to develop a
wider distribution of its products.

New projects completed this year include a new edition of the Sunday-
school-teacher’s manual and Hendriksen’s New Testament commentary on
Luke. Because Lucas is so large, a single volume would be too costly for
many Latin Americans. Consequently, SLC decided to divide the book into
four volumes and publish fifteen hundred copies of each volume. Another
fifteen hundred copies will be printed in the form of one complete volume
and marketed to those who can afford the entire work.
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The committee has plans to publish the following in 1990:
D. J. Kennedy, Truths That Transform
John Murray, Redemption Accomplished and Applied:
S. G. De Graaf, Promise¢ and Deliverance, Vol. IV
One or two volumes of the New Testament commentary series.
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APPENDIX B

CRCPUBLICATIONS BOARD RESPONSE
to
Report of Structure Review Committee

I. Introduction

The Structure Review Committee has obviously devoted a great deal of
time to the preparation of this report. We find the proposals a considerable
improvement over the “Vision 21" report of several years ago. For example,
we find the clarification of the distinction between governance and ad-
ministration very helpful. This proposal clearly leaves governing the work of
the denomination to synod—as it should be. This proposal also seems to be a
logical outcome given the eleven guidelines approved by Synod 1987.

We also appreciate the efforts of the committee to obtain responses from
agencies and boards regarding its proposals—primarily through distributing
a draft proposal for comment in the fall of 1988. Many of the suggestions
that we submitted at that time have been incorporated into the report. On
the other hand, a number of our concerns have not been addressed.

In the sections below we will first identify a number of elements of the
proposal that we find attractive; then we will raise some concerns and make
a few specific suggestions for improvement in the proposal.

II. Attractive aspects of the proposal

A. This report strongly argues the need for more coordination of the work of
the denominational agencies. As the report cogently states, “the coordination
of many different agencies and committees in the life of the church needs
deliberate attention to guarantee healthy integration.”

As the report also points out, past attempts to achieve this coordination
through the Synodical Interim Committee have not worked well, primarily
because the SIC was not given the necessary authority to ensure coordina-
tion. It is essential, therefore, that any proposal give the coordinating body
that authority. This need was also recognized by Synod 1987 when it in-
cluded as one of its guidelines the statement “Coordination requires
authority.”

B. This proposal also wisely suggests that the key coordinating body (the
Synodical Administrative Board) be made up of representatives from each
classis. It is essential that the churches have a ready vehicle through which
they can access the work of the denomination. It is critical, therefore, that the
key administrative body of the church have representation as close to the
local church as possible.

C. A significant improvement of this proposal over the “Vision 21" proposal
is the establishment of the position of executive director. The only way to ef-
fectively ensure that coordination issues are appropriately handled is to as-
sign day-to-day responsibility for them to staff. A board which meets only
periodically cannot develop enough insight into the key organizational is-
sues of wide-ranging ministries such as those of the CRC without assistance
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of staff. Again, it is essential that the executive director be given clear
authority and be held accountable,

D. The proposal’s suggestion that current agency identities be retained is
also wise, The best process for regrouping agencies and reassigning agency
functions is probably one that takes place over time as a result of the ongo-
ing work of the Synodical Administrative Board and the executive director.

In summary, the CRC Publications Board agrees with the overall direction
of this proposal. If more coordination is to be achieved (and it must be), then
a structure such as this is our best hope of doing so. It is difficult to identify
an alternative structure that would satisfy all the guidelines affirmed by
Synod 1987. Some of the guidelines that seem particularly apropos are the
following:

¢ “A combined ministry as extensive as that of the Christian Reformed

denomination requires careful, unified, long-range planning.”

¢ “Coordination requires authority.”

* “Synod should delegate responsibility and authority.”

(Agenda for Synod 1987, pp. 278-79)

The board is aware of two other matters before synod that are related to
this one and that, given the amount and kind of attention that synod can
devote to a topic such as this, may make it extremely difficult for synod to
make a decision on structure review this year. The other matters, of course,
are the report of the World Ministries Review Committee and some over-
tures from Canadian classes relative to regional or national syneds.

The CRC has studied the issue of denominational-agency structure for a
number of years now—Dby two study committees, working a total of five
years, It is our hope that synod will be able at least to decide on some overall
directions for an administrative structure this year so that implementation
can begin and the agencies can plan and carry out their work knowing how
they will be organized. In fact, a number of tentative decisions have already
been made by certain agencies regarding coordination of their work under
the assumption that a sfructure such as that proposed will be adopted and
implemented. Further delay would be counterproductive to these efforts.

IIL. Problems in the proposal for restructuring

There are, however, a number of significant issues that need to be
resolved before effective implementation of a structure such as this can
begin. It is our hope that a number of changes can be made in the proposal
before final approval by synod.

The issues that we believe must be resolved before implementation should
begin are as follows:

A. The authority and accountability of the executive director must be made
clear. As currently written, the report is not clear on this issue. Please note
the following:

On page 10 the report states that the “executive director does not, in him-
self, have authority over the agency directors or the operating committees
but is rather the servant of the Synodical Administrative Board in the exer-
cise of its synodically mandated authority.”
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On page 4 of Appendix IV the job description of the executive director
states that he/she shall “be invested by the board with executive respon-
sibility and authority for the supervision and coordination of all synodically
approved denominational ministries.”

How can this person have authority for the supervision of the denomina-
tional ministries without having authority over the directors?

We suggest that to resolve this issue the sentence quoted above from page
10 of the report be deleted from the proposal and the sentence from the job
description quoted above be retained as the key statement about the execu-
tive director’s authority. An appropriate appeal process could be builtin to
assure that this power is not abused.

On a related issue, we are puzzled by the statement on page 13 of the
report that “the general secretary will be the chief administrative officer of
the Christian Reformed Church.” The job description does not convey that
role at all. It seems to us that, under the proposed structure, the executive
director is the chief administrative officer of the CRC. The general secretary
perhaps could be designated as the chief administrative officer of synod.

A T T AT

B. We also have two significant concerns about the proposals regarding the
operating committees:

1. We believe it is inappropriate that the committees are self-perpetuating,
i.e., their nominations for membership are submitted by the respective com-
mittees. This process will effectively remove these committees from neces-
sary contact with and input from the churches.

We suggest that a method be devised whereby the members of the operat-
ing committees be nominated by the regions that they represent. This can be
accomplished, for example, by rotating the representation from each region
among the classes or by forming a nominating committee made up of repre-
sentatives from each of the classes in the region,

e e A

2. The other concern relates to the greater distancing of the agencies from the
churches which may result from the fact that there is no longer classical rep-
resentation on the governing body of each agency. We agree that, for pur-
poses of efficiency, this is a good recommendation. However, unless certain
actions are taken to ensure consistent two-way communication between the
classes and each agency, much of the current support by the churches for the
work of the agencies will be lost.

Some requirements that would help to alleviate this problem include the
following:

SN SN

a. Election to the committee by classes within each region (see 1 above).

b. Requirement that each committee member or each agency send written
reports to each classis meeting.

c. Requirement that the Synodical Administrative Board member from
each classis attend each classis meeting and make a written and/or
! oral report.

d. Requirement that once each term each committee member visit each
classis in his or her region and be given significant time by the classis
for a report.
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e. Requirement that the delegates from each region set up a regional com-
mittee made up of a representative from each classis within the region.

C. We feel that it is a mistake not to ask the Synodical Administrative Board
to provide synod with “recommendations on general issues affecting the life
of the church.” We believe it essential that a denominational entity be asked
to take a leadership position and think about and develop proposals regard-
ing where the CRC should be headed. Out of that thinking can come a vision
for the church that can be the basis for more coordination among the agen-
cies. To expect local churches or synod to do that sort of thinking is unrealis-
tic. If this is not done, we wonder how the first two guidelines approved by
Synod 1987 can be met:

1. “Denominational programs should be unified in purpose and, insofar as
appropriate, in style.”

2. “A combined ministry as extensive as that of the Christian Reformed
denomination requires careful, unified, long-range planning.”
(Agenda for Synod 1987, p. 277-78)

D. We believe that the proposal is much too specific regarding the number of
meetings that are to be held. We feel that the decision regarding whether to
form an executive committee and how many meetings it and the operating
committee should hold each year are best left to each agency to determine,
based on its own needs.

E. Finally, it seems very unlikely that the Support Ministries Committee can
do its task as currently proposed. The functions under that committee are
much too diverse to be given to one generic committee of denominational
representatives. Also, the Unordained Pension Committee currently has no
staff and thus needs a hands-on committee to deal with the specialized com-
plex issues it faces.

F. We have significant concern that, since the positions on the Synodical Ad-
ministrative Board would be the only denominational positions appointed
by classes, membership on that board may become highly “political.” One
potential result, given past practices, could be that this board would be
dominated by white male pastors. We suggest that specific actions may be
needed (such as rotating certain requirements by classes) to offset this ten-
dency.

We also have several concerns of lesser import that we would like to men-
tion:

G. The report indicates that staff are “ex officio” members of the operating
committees. The meaning of the term ex cfficio is not always clear. We would
prefer that staff not, in any sense, be members of the committees they serve.
They certainly should be present at all meetings by reason of their posi-
tions—but not have voting rights, for example.

H. The agencies are currently working on coordinated regional structure to
administer their work (they are currently considering nine regions). We
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therefore suggest that the basis of the regional representation of the operat-
ing committees be left open at this point.

I We question the projected cost savings. For example, frequency of meet-
ings may be more than is currently the case in some instances, given the com-
position of the operating committees.
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HOME MISSIONS

L Vision: Gathering God’s Growing Family, 400,000 by 2000 (GATHERING)

Introduction

What joy in heaven and on earth to see the Lord build his church! In 1989
by God’s grace the Christian Reformed Church experienced growth of nearly
12,000 persons through births, transfers in, and conversion. Evangelism in
the Spirit’s power accounted for 3,000 persons of the 12,000. Even when
gains are reduced by deaths, transfers out, and reversions, our net overall
growth, 3,800 members, and net evangelism growth, 716 members, were the
highest in two decades. Net loss through persons transferring out of the
Christian Reformed Church in 1989 was the lowest in two decades. In sum-
mary, the Christian Reformed Church grew by 1.3 percent in 1989 (compared
to a dedine in total membership in 1988). Even though the current rate of
growth is not sufficient for the denomination to reach 400,000 members by
the year 2000 (a 2.4 percent annual growth rate is needed), 1989 was an en-
couraging year. We praise God for those added to our numbers this year.

Home Missions, in partnership with the whole Christian Reformed
Church, is working diligently in prayer mobilization, the development of es-
tablished churches, the development of new churches, and specialized mini-
stries, all of which are supported by leadership and financial-resources
development. Our prayer is to reach and enfold those whom God gives us of
the lost among the 130-150 million unchurched people in Canada and the
United States.

Together we are praying that God will give the CRC at least 400,000 mem-
bers by the year 2000 (Acts of Synod 1987, p. 550). Since 1988 this growth chal-
lenge has been called “Gathering God’s Growing Family” or simply
“GATHERING.” The numerical goal of GATHERING, 400,000 by 2000
provides accountability and focus so that our churches persist in our aim to
reach people for Christ and his kingdom.

A, The mission of God is the church’s call to action

1. God’s will

It is the Father’s desire that his lost children be found and enfolded. Think
of the lost sheep, the lost coin, and the lost child (Luke 15) and Paul’s great
affirmation “God desires all to be saved and come to know the trath” ( Tim.
2:4). Jesus Christ enlists the church in God’s redemptive plan and commis-
sions us, “Go therefore and make disciples of all nations, baptizing them in
the name of the Father, Son, and Holy Spirit” (Matt. 28:18). The Holy Spirit,
the gift of power from the ascended Jesus, was poured out on the church at
Pentecost to equip believers and the church for personal and communal wit-
ness (Acts 1:8).
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The church, Jesus’ living body-in-action in the world, is the main instru-
ment for carrying out God’s redemptive will, for bringing the lost into fellow-
ship with the Father and with the church (I Cor. 12:27-28).

2. The task assigned Home Missions

Synod mandated Christian Reformed Home Missions to give leadership
to the CRC in ifs task of bringing the gospel to the people of North America
and gathering them into fellowship with Christ and his church (Home Mis-
sions Order, Art. 2, p. 2).

3. Comprehensive growth

Church growth means to increase in the quality of service, worship, fel-
lowship, witness, nurture, and education, as well as in justice, righteousness,
health, and peace. Growth means increase in the number of members, in the
number of people who serve and are served, in the number of people who
worship God and become enfolded in the church'’s fellowship, and in the
number who are educated in the ways of the Lord and who witness to the
gospel. Growth means that long-time members are renewed in the faith and
are retained in the church. Growth means that the rising generation is won to
the Lord and to kingdom service. Growth means that by prayer and by
loving, unrelenting effort the lost are reached, won, and enfolded so that
they, too, join in glorifying God as sovereign over all of life.

B. Main goals of Gathering God's Growing Family, 400,000 by 2000
(GATHERING)

1. Prayer: To mobilize the CRC for personal and group prayer that God
will use us to find his lost children through outreach and add them daily
to the church. “Devote yourselves to prayer, being watchful and thankful.
And pray for us, too, that God may open a door for our message, so we may
proclaim the mystery of Christ” (Col. 4:2-3).

74 REPORT 4 / CHRISTIAN REFORMED BOARD OF HOME MISSIONS




2. Established-Church Development: To encourage and assist established
churches to add at least sixty thousand members by the year 2000. “I my-
self will gather the remnant of my flock . . . and will bring them back to their
pasture, where they will be fruitful and increase in number” (Jer. 23:3).

3. New-Church Development: To assist in developing approximately three
hundred dynamic new congregations, which add at least thirty thousand
members to the CRC by the year 2000 (revised 1990). “I will build my
church, and the gates of hell will not overcome it” (Matt. 16:18).

4. Special-Ministry Opportunities: To evangelize and disciple people
through campus, harbor, hospitality-house, and educational ministries,
desiring to lead them into fellowship with Christ and his church and
equip them for service and witness under his Lordship (revised 1990). “Go
out to the highways and hedges and compel them to come in that my house
may be filled” (Luke 14:23).

5. Leadership: To enlist, motivate, train, and equip the leadership needed
for the CRC to grow to at least 400,000 members by the year 2000. “The har-
vest is plentiful but the laborers are few. Pray the Lord of the harvest, there-
fore, to send out workers into his harvest field” (Matt. 9:37b-38).

6. Financial Resources: To challenge the church to commit in faith the
financial resources needed to enable the CRC to grow to at least 400,000
members by the year 2000 (revised 1990). “Bring the whole tithe into the
storehouse. . .. Test me in this, says the Lord Almighty, and see if I will not
throw open the floodgates of heaven and pour out so much blessing that you
will not have room enough for it” (Mal. 3:10).

C. Brief summary of results after the third year of Gathering God’s Growing Family,
400,000 by 2000 (GATHERING)

1. A greater part of the church has become more focused on prayer and more
effectively mobilized in prayer for the lost and wandering.

2. Many established congregations (those not funded by Home Missions) are
catching the GATHERING vision fo plan and mobilize for evangelistic outreach.

3. Fourteen new-church development ministries and one campus ministry
were begun with assistance from Home Missions in 1989. Nine ministries
begun in 1989 were multiethnic.

4. Thirty-five of forty-six CRC classes (76 percent) have responded positively
to GATHERING.

5. World Missions, CRWRC, CRC Publications, SCORR, Calvin Theological
Seminary, The Back to God Hour, the Committee on Disability Concerns,
and other CRC ministries actively support and cooperate in Gathering God's
Growing Family.

6. In 1989 about one hundred churches related to and funded by Home Mis-
sions were used by God to add 1,735 persons to the Christian Reformed
Church, representing a new gain of 1,140. On average, churches receiving
second-staff funding grew by 15 persons; new-church development minis-
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tries grew by 11 new members, These one hundred churches, 11 percent of
all the Christian Reformed congregations, accounted for 30 percent of CRC
net growth!

7.In 1989 God has given the whole church growth.
IL The board and executive committee

A. Information

The Board of Home Missions consists of fifty members. The board is the
agent of synod charged with guiding and carrying out the denominational
home missions program. Forty-six members of the Home Missions board are
chosen by their respective classes. There are four board members-at-large,
who have expertise in real estate, architecture, finance, and banking. Current
ly twenty-four delegates are ordained ministers in the Christian Reformed
Church and twenty-two delegates serve God in other vocations.

B, Board officers

The officers of the board and corporation(s) are Rev. Jack Stulp, president;
Rev. Keith W. Tanis, vice president; Rev. John A, Rozeboom, executive direc-
tor; Rev. Dale W. Vander Veen, board secretary; Mr. Gerard J. Borst, treasurer
(director of finance); Mr. Dale Sall, assistant treasurer.

C. Nominations for board member-at-large with expertise in real estate

Mr. Dale Sall is completing his third three-year term as member-at-large
for real estate. A new nomination must be presented to synod for election.
The new member-at-large with expertise in real estate will then serve a three-
year term to begin September 1990.

The following nominees are presented to synod:

1. Regular

My, Carl Compagner is a member of Alger Park CRC, Grand Rapids,
Michigan, and has served on council as deacon and elder. He is active in the
Bethel Bible Series as a teacher. He has been a licensed real-estate broker for
thirty-six years and a designated real-estate appraiser (SRA) for the past fif-
feen years.

Mpr. John De Puyt is a member of Godwin Heights CRC, Grand Rapids,
Michigan, and has served on the church council. He has served several terms
on local Christian-school boards. He has been a licensed real-estate broker
for forty years and is recently retired.

2. Alternate

My. Ronald Meeuwsen is a member of Riverside CRC, Grand Rapids,
Michigan, and has served on his church’s council. He has twenty-eight years
of experience as a licensed real-estate broker.

Nominee not elected as regular delegate.

D. Proposed redistribution of executive committee of Home Missions

The Christian Reformed Board of Home Missions requests that synod ap-
prove restructuring of the Home Missions executive committee (synod’s ap-
proval is required by the Home Missions Order, Section 4, p. 5, adopted by
Synod 1979).
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Background

Presently the executive committee of Home Missions, twenty members of
the Home Missions board representing classes in Ohio, Indiana, Michigan,
Illinois, and Ontario, meets five times a year to conduct the business of the
board between annual meetings.

At its annual meeting in 1989, the board appointed a task force to propose
a plan for equitable distribution of Home Missions executive board members
in order to achieve a more broadly representative executive committee be-
tween the United States and Canada and with respect to the various regions
within Canada and the United States.

Recommendation
The Board of Home Missions recommends to synod as follows:

That synod approve restructuring of the executive committee as follows:

1. The executive committee will be composed of sixteen members, twelve
representing regions and four elected as at-large members with expertise in
given areas (finance, real estate, business, architecture).

2. There will continue to be four subcommittees of the executive committee—
evangelism, finance, ministries #1, ministries #2. Each subcommittee will
have four members, likely three from the United States and one from
Canada.

3. Geographical representation can be achieved by the election of one board
member and an alternate to the executive committee from the Home Mis-
sions board delegates of the following regional groupings:

a. Western Canada—British Columbia Northwest, British Columbia
Southwest, Alberta North, Alberta South.

b. Central Canada—Chatham, Huron, Niagara.

¢. Eastern Canada—Hamilton, Toronto, Quinte, Eastern Canada.

d. Northwest U.S.—Pacific Northwest, Columbia, Central California, Yel-
lowstone.

e. Southwest U.S—California South, Greater Los Angeles, Arizona, Red Mesa.

f. Midwest U.S.—Rocky Mountain, Jakota, Minnesota South, Orange City.

g. Central U.S.—Minnesota North, Northcentral Iowa, Pella.

h. Chicago—Northern Illinois, Chicago South, Illiana, Wisconsin.

i. Eastern U.S.—Atlantic Northeast, Hudson, Hackensack, Florida.

j Out-state Michigan—Cadillac, Muskegon, Kalamazoo, Lake Erie.

k. Ottawa County—Holland, Zeeland, Georgetown, Grand ville.

1. Grand Rapids—Grand Rapids East, Grand Rapids North, Grand Rapids
South, Thornapple Valley.

Notes:

1) If this plan is approved, the Board of Home Missions will adopt an
annual schedule of three executive-committee meetings (in May,
September, and December) and one annual full-board meeting.

2) This plan takes into consideration the fact that approximately 25 per-
cent of the membership of the CRC is found in Canada.
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3) Cost of regional representation is $37,300 (one general board and
three executive-committee meetings/year) compared to $27,000 now.
4) The following procedure/ timetable for implementation of regional
representation was approved by the board:
a) Consideration by the Board of Home Missions, February 1990.
b) Recommendation to Synod 1990 for approval (cf. Home Missions
Order, Sec. 4 - Executive Committee).
¢) If approved, regional representatives and alternates to the execu-
tive committee will be elected at the February 1991 Board of
Home Missions meeting, effective immediately, with all classical
board members from each region eligible for election.

IIL Office and regional personnel

The Home Missions office is located at 2850 Kalamazoo Avenue in Grand
Rapids, Michigan. Home Missions regional directors and ethnic-ministry
coordinators serve Home Missions and the churches and live in the regions
they serve.

A. Executive staff

Associate director of evangelism . ....... Dr. Alvin Vander Griend
Director of development and communications . . . Mr R. Jack De Vos
Directorof evangelism . .. ...... ..o Rev. Dirk J. Hart
Directorof finance . .. .. ... ..o vn... Mr. Gerard J. Borst
Director of ministries . . ... ........... Rev. Alfred E. Mulder
Director of personnel . . ............ Dr. Duane E. VanderBrug
Executivedirector . . ... ............ Rev. John A. Rozeboom
B. Regional directors
Central and Eastern Canada (London,ON) . ... .. Rew. John Van Til
Central US. Bedford, TX) . ............. Rev. Earl E. Dykema
Eastern U.S, (Hawthorne, NJ) . ......... Rev. Ronald L. Peterson
Mid-Eastern U.S. (Kalamazoo,MI) ......... Rev. Paul L. Vermaire
Northern Pacific (Snohomish, WA) . ... ... Rev. Henry M. De Rooy
Red Mesa (Ft. Defiance, AZ) . . ... ... ... Mr. Jack De Groat
Southern Pacific (Bellflower, CA) . ........ Rev. Peter J. Holwerda
Western Michigan (Grand Rapids, MI) . . . . . Dr. Milton R. Doornbos

C. Ethnic-ministry coordinators
African-American (part-time, Grand Rapids, MI) . . .Rev. James B. White

Chinese-American (part-time, New York, NY) ..... Rev. Peter Yang
Hispanic (part-time, Miami, FL) " . ... ... ... Rev. Ramon Borrego
Korean-American (full-time, Norwalk, CA) . .. ... .. Rev. John Choi
D. Administrative personnel
Bookkeeper . ......... ... . o Miss Jeanne Faber
Coffee Break administrator . ............ Mrs. Betty Veldman*
Controller . .......... ... .. ... ..., Mr. Howard Meyers
Development and communications administrator . Mr. Robert Tjapkes
Graphicartist . ........ ... .. . Mr. Joe Vriend
Men’s Life administrator . . . .. .. ........... Keith Meyering
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E. Secretarial/support personnel
Miss Kim Bronkema
Mrs. Elaine De Jager
Mrs. Betty Grasman
Mrs. Marideen Holtrop
Mrs. Gert Rotman
Mrs. Fran Vander Molen
Mr. Mark Volkers*
Mrs. Annetta Vander Lugt*
Mrs. Lori Worst

*part-time
F. Volunteers ,
Directorof volunteers . . ................ Mr. Bernie Sharpe
Development and communications.
officevolunteers . ................ Miss Dorothy Ibershof

Mrs. Martha Schut

G. Reappointment of director of evangelism, Rev. Dirk |. Hart

Rev. Dirk J. Hart has served Home Missions as director of evangelism
since 1980. The Home Missions board recommends his appointment by
synod for another four-year term. According to policy, the review upon
which this recommendation is based entailed a special ten-year evaluation
conducted by an ad hoc committee of the Home Missions board. The com-
mittee received thirty written evaluations of Rev. Hart's work from Home
Missions executive-office staff, members of the Home Missions leadership
team, home missionaries, pastors of established churches, and board mem-
bers. The council of Plymouth Heights CRC, Grand Rapids, Michigan, Rev.
Hart's calling church, endorsed his reappointment in writing,

Rev. Hart’s work was evaluated with reference to GATHERING Goal 1
(Prayer Mobilization) and Goal 2 (Established-Church Development).

The board noted that Rev. Hart has done an outstanding job as director of
evangelism over the past ten years. He has served excellently with a job
description that is very broad in scope, entailing motivation of evangelistic
church growth throughout the denomination and assistance to the churches
by way of biblical-missiological reflection, materials, and programs to meet
the challenge of community evangelistic outreach. Rev. Hart's faithfulness
and zeal for the Lord are noted. He thinks, teaches, and lives evangelism. In
his evaluation, specific areas for future growth and concentration were
agreed upon.

The Christian Reformed Board of Home Missions recommends to synod
the reappointment of Rev. Dirk J. Hart as director of evangelism for another
term of four years.

Ground: Rev. Hart continues to be a leader in evangelism and a catalyst for
evangelistic growth in the CRC.

H. Reappointment of director of ministries, Rev. Alfred E. Mulder
Rev. Alfred E. Mulder has served Home Missions as director of ministries
since 1984. He was reappointed in 1986. Rev. Mulder is eligible upon recom-
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mendation by the board and appoiniment by synod for another four-year
term as director of ministries.

Evaluation of the director of ministries entailed thirty-five written evalua-
tions by Home Missions leadership team, home missionaries, board mem-
bers, and staff of other CRC ministry agencies. Madison Square CRC, Grand
Rapids, Michigan, Rev. Mulder’s calling church, endorsed his reappoint-
ment. His work was evaluated with direct reference to GATHERING Goal 3
(New-Church Development) and Goal 4 (Specialized-Ministry Oppor-
tunites).

The Christian Reformed Board of Home Missions noted in recommending
Rev. Mulder’s reappointment to synod that he is a deeply committed Chris-
tian person who exhibits qualities of patience and vision and whose work in
supervising Home Missions regional directors and ethnic-ministry coor-
dinators, and thereby the funded ministries of Home Missions, is excellent.
Rev. Mulder gives leadership for GATHERING in new-church-development
start-up, in multiethnic church growth, and by designing support and data
systems for guiding funded ministries. He played a key role in a recent
study of campus ministry. Rev. Mulder’s evaluation confirmed wonderful
gifts of ministry and of service that excels.

The Christian Reformed Board of Home Missions recommends to synod
the reappointment of Rev. Alfred E. Mulder as director of ministries for
another term of four years.

Grounds:

1. Rev. Mulder has given visionary and effective service as Home Mis-
sions director of ministries.

2. He is growing in vision and skills for new-ministry development and
guidance.

L. Plan for retirement and replacement of Home Missions director of finance

Background

In February 1990 the Home Missions board approved a plan for appoint-
ing the next Home Missions director of finance by January 1, 1991. The cur-
rent director of finance is scheduled to retire in January 1992 at age
sixty-five. This plan was initiated by appointment of a special director-of-
finance search committee to begin work immediately on defining and
describing the position, compensation, desired characteristics, qualities,
skills, and experience of the person being sought to fill the position,

The board decided to work toward appointing the next director of finance
in time for him/her to begin serving approximately one year before retire-
ment of the current director of finance.

Grounds:

1. The current director of finance has been asked to direct to conclusion
important current projects and to assist in 1990 in continuing research
for the classical/denominational land-bank program (see Section IX).

2. Orientation time for the next director of finance is needed.

3. It is in the best interest of Home Missions and GATHERING to arrange
a smooth, effective transition in the director-of-finance position, a key
executive staff role. It is advantageous that change be effected early in
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the crucial start-up years of Gathering God’s Growing Family rather
than later.

Request to synod

According to the Home Missions Order, approved by Synod 1979, Home
Missions executive staff are appointed by synod (Home Missions Order, Sec. 4,
p. 8). The board desires to act on the recruitment and appointment of the
next Home Missions director of finance in 1990, before synod meets in 1991.
Therefore, the Board of Home Missions requests Synod 1990 for power to act
with respect to the appointment of the director of finance in 1990 by way of
exception.

IV. Ministries department

The ministries department is assighed supervision of all churches and
other ministries funded by Home Missions. During 1989-90 funding began
for 23 new ministries, concluded for 13 others, and continued, usually at
decreasing levels, for the rest. Home Missions now sponsors or subsidizes
approximately 125 emerging churches, 20 staff positions with established
congregations, 20 campus ministers, and 10 other specialized ministries. The
director of ministries also supervises the work of the Home Missions
regional directors and ethnic-ministry coordinators in relation to their an-
nual work plans and the Home Missions mandate and goals.

A, Explanation of terms

1. Types of ministries

Specialized ministries, Type A, include campus ministries, hospitality
houses, seaway/harbor ministries, schools in New Mexico, and training/ con-
sultation positions.

New-church-development (NCD) ministries, Type B, also described as
“variable-term funding,” are located in high-need communities and/or find
little or no precedent for achieving self-support within a predictable time
period.

New-church-development (NCD) ministries, Type C, also described as
“definite-term funding,” are expected to graduate from Home Missions
financial support within a three- to eight-year period. There are approximate-
ly forty-five Type B and eighty Type C churches.

Established-church development—second staff (ECD2S). Some twenty to
twenty-five established churches receive financial assistance for second staff
in reaching out to their communities through evangelism and discipleship.

2. Kinds of administration

Ministries for which Home Missions is the primary sponsor and
employer are referred to as “directly sponsored” (DS). The directly spon-
sored church transfers to “grant funding” as soon as possible after organiza-
tion (DS/G). When the primary sponsor and employer is a local church or
dlassis from the beginning, Home Missions assists financially by way of its
“Grants for Growing Churches” (GGC) program. “Specialized ministries”
may be administered and funded by way of direct sponsorship (DS) or grant
funding (G/SM). Funding that cannot be classified in one of the above is
referred to as a “special funding” arrangement (SFA).
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B. Ministries highlights during 1989

1. New ministries started

Although several proposed NCD ministries remained unopened because
new-church developers were not available, Home Missions still initiated or
contributed to fifteen church starts from the spring of 1989 to the spring of
1990:

Tustin, CA/Korean Peter Hang Keel Kim GGC 3/89
Rancho Cucamonga, CA Randal K. Young DS 6/89
El Monte, CA/Hispanic Gary Schipper SFA 8/89
Miami, FL/W. Dade Co Ramon Borrego DS 9/89
South Portland, OR Virgil L. Michael DS 9/89
Scarborough, ON/Chinese Lany Lau DS 9/89
Dearborn, Ml/Arab-American Stephen J. Kelley GGC 9/89
Jersey City, NJ/Hispanic Edwin Arevalo SFA 9/89
Los Angeles, CA/Evergreen Dwight Dong-Wan Kim GGC 9/89
Ottawa, ON/French Yannick Baudequin GGC 9/89
Red Deer, AB/New Life Stanley R. Schalk GGC 9/89
Kent, WA/NCD Alvin J. Machiela DS  1/90
Fresno, CA/Hispanic Bill Redondo DS  2/90
West Houston, TX Robert L. Westenbroek DS 5/90

2. Emerging churches organized

Location/Name Personnel Date

Merced, CA/Gateway Community Aldon R. Schaap 6/89
Woestminster, CA/Saigon CRC -Nguyen X. Bao 6/89
Poway, CA/Christ Community Thomas E. Dykman 10/80
St. Vital, MB/Good News Fellowship Timothy J. Berends 10/89
Redding, CA/Calvary CRC Goorge B. Ebbers 12/89
Mill Creek, WA/Hope Community Kenneth R. Rip 3/90
8. Austin, TX/Sunrise Community James |. Koopman 3/30

3. Direct sponsorship (DS) to grant funding (DS/G)

In keeping with increasing emphasis on local ownership, emerging con-
gregations ordinarily transfer to grant funding and become the calling
church for their pastor when they become organized. The following nine
churches and one campus ministry have transferred to grant funding during
this past year:

Location/Name Personnel Date

El Paso, TX/Christ's Community Jeffrey Dykema 9/1/89
Hialeah, FLYEIl Redentor Jose M. Sanchez 9/1/89

Sara Menchaca

Houston, TX/Hope CRC Roger De Young 9/1/89
Montreal, PQ/Montreal Island Guy Dubé 9/1/89
Pickering, ON/New Life Com. Jacob (Jack) De Vries 9/1/89
Poway, CA/Christ's Community Thomas E. Dykman 9/1/89
Springfield, IL/Christ's Fel. ) Maurice L. De Young 9/1/89
Virginia Beach, VA/Christ Com. Alvin A, Mulder 9/1/89
Kingston, ON, campus ministry Willis D. Van Groningsn 9/1/89
Crownpoint, NM, CRC Marinus (Mike) Harberts 2/1/90
Los Angeles, CA/Monterey Park John T. C. Tong 3/1/90
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4. Funding graduations/conclusions
Home Missions funding concluded for at least thirteen churches and min-
istry positions for the variety of reasons indicated below:

Location/Name Occasion Dato

San Antonio, TX/Lord of Life Closed 5/21/89
Austin, TX/Christ's Fellowship Closed 7/27/89
Albuquerque, NM/Fellowship CRC Graduation 8/31/89
Shiprock, NM/Bethel Graduation 8/31/89
Brooklyn, NY/Messiah's CRC GGC conclusion 8/31/89
Oshawa, ON/Zion CRC/2nd staff GGC conclusion 8/31/89
Miami, FL/Good Samaritan/2nd staff GGC conclusion 8/31/89
San Francisco, CA/new city church Closed 8/31/88
San Francisco, CA/Golden Gate/2nd staff GGC conclusion 8/31/89
Long Beach, CA/Korean CRC Merger ©/30/89
Boise, |D/Cloverdale CRC Graduation 10/15/89
Terre Haute, IN/New Hope Closed 11/5/89
Los Angeles, CA/Crenshaw Graduation 12/31/89

5. Ministries statistical summaries
a. Attendance and membership information for 1989

Pre-'88 *88ff.
Description ECD2S NCD NCD Total
Number of churches reporting 10 65 11 86
AM worship/avg. att. 244 4982 452 6678
PM worship/avg. att. 383 1198 37 1618
Church school/avg. att. 549 1972 154 2675
Total member families 346 1350 113 1808
Total members 1611 5001 313 6925
Professions of faith 48 276 6 330
Adult baptisms 44 127 14 185
Reaffirmations 12 86 20 118
Child baptisms (a and b) 43 219 12 274
Total member growth 238 1311 186 1735
Total member losses 99 473 23 595
TOTAL NET GROWTH 139 838 163 1140

b. Comparative attendance and membership information
(Totals for all ECD2S and 4!l NCD ministries)

Description 1987 1988 1989
Number of churches reporting 85 86 86
AM worship/avg. att. 7883 7186 6678
PM worship/avg. att. 2704 2108 1618
Church school/avg. att. 3195 3184 2675
Total member families 2277 2108 1809
Total members 9298 8599 6925
Professions of faith 218 283 330
Adult baptisms 118 159 185
Reaffirmations 156 105 118
Child baptisms (a and b) 327 320 274
Total member growth 1321 1400 1735
Total member losses 702 547 595
Total net growth 619 853 1140
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¢. Campus ministries information

1687 1988 1989

Number of campus ministries 8 9 1
reporting via CRHM forms

Sunday worship attendance 122 a4 358
Bible-study enroliment 130 378 376
Bible-study attendance 161 327 343
Fellowship events 70 428 134
Fellowship attendance 103 233 345
Training events 115 327 98
Training attendance 64 686 217
Persons discipled/counseled 193 318 585
Conversions/reaffirmations 14 42 45
Total persons served 574 1438 1748
d. Hospitality-house information

1987 1988 1989
Number of campus ministries 4 3 3
Bible-study enrollment 31 19 32
Bible-study attendance 27 27 26
Fellowship events 37 30 14
Fellowship attendance 23 13 15
Persons discipled/counseled 55 39 37
Conversions/reaffirmations 10 1 17
Total persons served 229 80 373
e. New Mexico schools

1987 1988 1989
Student enrollment 477 513 495

C. Ministries plans for 1990

1. NCD learnings

Occasioned by several NCD ministries that did not develop as projected,
a board/staff committee was appointed in February 1989 to review Home
Missions’ general policies and practices for directly sponsored NCD ministry
starts. This “Learnings Committee” submitted recommendations regarding
(1) identifying and securing ministry property; (2) the recruitment, compen-
sation, orientation, and guidance of the new-church developer; (3) the role of
the missionary in beginning the process, in communicating the vision, in
managing conflict, and in miscellaneous performance standards; and (4) the
unique role of the Home Missions regional director in relation to the new-
church developer and the emerging ministry. The report was given
provisional approval and referred to staff for implementation in the light of
further input from the regional directors and new-church developers.

2. New-church development strategy

In recent years Home Missions has given priority to new-church develop-
ment, including a commitment to increase the number of Asian-American,
African-American and Hispanic new-church development ministries.
Through telephone invitations to worship and mass community mailings,
new churches have attracted large numbers of people to opening worship
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services, in some cases more than two hundred. New-church-development
guidelines continue to undergo revision and improvements, grant funding
of NCD ministries has been further integrated with Home Missions’ overall
planning and reporting systems, and detailed projections have been
developed for an increasing number of new starts annually. The goal is for
approximately three hundred new churches by the year 2000. With the assis-
tance of ethnic-ministry coordinators and planning committees, specific
NCD strategies are being developed for reaching African-American,
Hispanic, Korean, and Native American communities.

Each year Home Missions commits a significant portion of its resources to
ministries serving populations with great economic need and severely
limited resources. At the same time, as urban (inner-city) populations ex-
pand, the number of urban-ministry initiatives and new urban-ministry
models also must expand. Therefore, in 1989 Home Missions commissioned
an urban-ministry task force to work with Christian Reformed urban leaders
in developing a more comprehensive and more detailed urban-ministry
strategy. Several regional planning meetings are scheduled for the spring of
1990 with a view to identifying urban-ministry models, facilitating greater
networking in selected urban areas, and assisting local church leaders to
develop proposals and projects for new or expanded urban ministry

In light of the diverse interests and initiatives for new-church develop-
ment in the CRC, renewed attention will be given to a comprehensive
denominational strategy for new-church-development ministry, induding
such concerns as increased local initiatives and local management of NCD
ministries, expanding the use of grant funding of NCD ministries, additional
resource materials for funded or nonfunded NCD ministries, and the con-
tinuing integration of ethnic- and urban-ministry strategies—all with a view
to the expansion of the CRC through new churches.

3. CRC campus ministry

In 1987 the Board of Home Missions went on record in favor of all directly
sponsored campus ministries’ transferring to grant funding,. This decision
met with much resistance by some campus ministries, occasioning the forma-
tion of a2 campus-ministry task force, which sought to develop advice and
recommendations regarding (1) the vision for campus minisiry, induding is-
sues relating to the theology of mission and the mandate of Home Missions;
(2) goals and objectives for campus ministry; (3) funding issues and con-
cerns; and (4) recommended structures for the maintenance of campus-minis-
try community. A “Vision for Campus Ministry” has now been adopted as a
general framework for planning, conducting, reporting, and evaluating all
campus ministry funded by Home Missions,

Changes in campus-ministry funding will be communicated to sponsor-
ing churches and classes during 1990. In brief, (1) new campus ministries or-
dinarily will be started only by local sponsors and grant-funding assistance,
(2) campus ministries now directly sponsored by Home Missions are re-
quested to transfer to grant funding by September of 1991, and (3) exceptions
can be made when the need is demonstrated. The board also decided to
designate annually up to approximately 10 percent of its ministries-depart-
ment budget for campus ministry and to maintain a liaison relationship with
the proposed Christian Reformed Campus Ministry Association (CRCMA),
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to be constituted in the summer of 1990. Various matters requiring continu-
ing address by Home Missions and the campus-ministry community will be
carried forward in consultation with the proposed campus-ministry associa-
tion.

4, Institut Farel in Quebec City

Institut Farel is a small, independent Reformed seminary in Quebec City
serving especially the newly formed French-speaking Eglise Reformee de
Quebec (ERQ). To better serve the nine congregations of this young 400-500-
member denomination, Farel has shifted its emphasis to the “theological/
biblical/ practical training of Christlans,” with secondary emphasis “on the
training of pastor-evangelists for Reformed and Evangelical churches.” Farel
is staffed by a full-time academic coordinator/fund-raiser/recruiter, the Rev.
Jean Zoellner. An administrative coordinator, a secretary, and volunteer
librarians serve part-time. Instructors are from seminaries in Canada, France,
and the U.S.A. (including Dr. Marten H, Woudstra and Rev. Martin D.
Geleynse), and the ERQ pastors. Though Farel is not the denominational
seminary of the ERQ), five of the nine ERQ pastors have received all or part
of their training at Farel.

The Christian Reformed Church, in addition to assisting five of the ERQ
churches through Home Missions grants, has supported Institut Farel since
1981. In 1987 synod transferred its organizational support of Institut Farel
from the Committee for Theological Education in Quebec to Christian
Reformed Home Missions. At the same time synod approved a continuing
$.50 per-family quota to denominational services (reduced from $1.00) fora
three-year period, with the understanding that Home Missions make recom-
mendations to the synod of 1990 regarding possible continuing CRC support
beyond August 31, 1990.

Regarding Institut Farel, Home Missions respectfully requests the follow-
ing of Synod 1990:

a. That synod approve continuing denominational support of Institut
Farel at $30,000 per year from September 1, 1990, through August 31,
1993, with the following understandings:

1) That the ERQ endorse the request for CRC financial support of In-
stitut Farel and pledge that its own financial support of Institut
Farel will increase annually.

2) That a $.50 per-family quota be continued for three years as a part of
the quota for denominational services.

3) That the CRC continue to provide administrative support to Institut
Farel through Christian Reformed Home Missions, including the ser-
vices of Home Missions’ regional director Rev. John Van Til and
Christian Reformed Home Missions’ required planning and report-
ing.

4) That Home Missions, in light of a comprehensive ministry review
conducted not later than November 30, 1992, present advice and
recommendations to Synod 1993 concerning possible ongoing sup-
port of Institut Farel by the CRC beyond August 31, 1993.

b. To place Institut Farel on the list of synodically approved causes for
financial support.
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5. Directly sponsored NCD ministries approved for opening:
a. During 1990-91, pending the recruitment of qualified personnel and

available funds:
Location/Name Type Classis
Burlington, ON C Hamilton
Chicago, IL, So. Shore (Afr-Amer) B Chicago South
Chinle, AZ (Navajo) B Red Mesa
Cincinnati, OH (o] Lake Erie
Houston, TX/Southwest C Rocky Mountain South
Moreno Valley, CA c California South
Rocklin, CA Cc Central CA
Temecula, CA C California South

b. During 1991-92, pending the successful completion of NCD residencies
during 1990-91 or other conditions as stated:

Location/Name Type Classis

De Soto (Cedar Hill), TX c Rocky Mountain South
Fort Worth, TX/NE Tarrant County c Pella

Palmdale, CA (o] Greater Los Angeles
Tracy, CA Cc Central California

N. Vancouver, BC c British Columbia NW
Woodridge, IL c Chicago South

6. NCDs approved for 1990-91 grants for growing churches:

Location/Name Classis .
Fairview, AB Alberta North
Lynwood, WA (Korean) Pacific Northwest
Salt Lake City, UT/West Valley Yallowstone

Garden Grove, CA (Korean)
Irvine, CA (Korean)

California South
California South
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Los Angeles, CA/Tyrannus (Korean) Greater Los Angeles
Orange County, CA (Laotian) Greater Los Angeles
Sacramento, CA (Korean) Central California
Mississauga, ON (Chinese) Toronto
Toronto, ON (Chinese) Toronto
Toronto, ON/All Nations CRC Toronto
N. Philadelphia, PA (Hispanic) Hackensack

7. All other funding requests approved for 1990-91:
Location/Name Descr Classis
Austin, TX/Sunrise Community NCD2s Rocky Mountain South
Bellevus, WA ECD2S Pacific Northwest
Certitos, CA/Central (Korean) ECD2S Greater Los Angeles
Chicago, IL., La Fe/InterVarsity CAMP Northern lllinois
Classis Central CA/Interim pastor UNCL Central California
Fresno, CA ECD2S Central California
Ft. Lauderdale, FL ECD2S Florida
Hacienda Hts., CA/Immanuel ECD2S - California South
Lynden, WA/Mt. View (Cambodian) ECD2s Pacific Northwest
Mill Creek, WA/Hope Community NCD2S Pacific Northwest
Oakdale, CA/Community ECD2S Central California
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Location/Name Descr Classis

Portland, OR/Oak Hills ECD2S Columbia

St. Catharines, ON/Brack Univ. CAMP Niagara

San Fernando, CA/Valley ECD2S Greater Los Angeles
Traverse City, Ml/Fellowship NCD2S Cadillac

Waest Sayville, NY ECD2s Hudson

Note: For a complete listing of all churches and ministries approved for
Home Missions funding, see the appendix to this report.

V. Evangelism department

A. A network of people:

The evangelism department gives leadership to two of the goals of Gather-
ing God’'s Growing Family: Goal 1 (Prayer Mobilization) and Goal 2 (Estab-
lished-Church Development). Essential to the various strategies that are part
of these goals are the people who are committed to helping the Christian
Reformed Church be a praying and growing denomination. These include
not only the evangelism department personnel of Home Missions offices but
also the Home Missions regional directors, Coffee Break regional repre-
sentatives, Men's Life trainer-consultants, and the Congregational Master-
Planning consultants, Churches are urged to call on them.

B. Prayer

Prayer is foundational to renewal and growth. A variety of initiatives
have been undertaken to assist churches in giving priority to prayer.
Churches have responded enthusiastically. The “Ninety-Day Prayer Chal-
lenge” material has been requested by 230 churches, and 34,000 Prayer Bul-
letin inserts are in use in 250 churches. A “Praying Church Resource
Manual” will be published by June 1, 1990. The manual contains twenty-six
chapters on prayer, each describing a different way churches can encourage
and engage in prayer. Also available is a smaller booklet called “Keys to a
Praying Church.”

C. Established-church growth

1. Training

Again this year several classical home missions committees sponsored
SOAR (Seminar on Outreach and Renewal), designed primarily for pastors
and their spouses. A follow-up conference called LEADERSHIP equips the
pastor and four or more volunteer staff members in building a vital, out-
reaching Reformed congregation. An expanded version of the SOAR
materijals is taught in a Calvin Seminary class.

2. Congregational MasterPlanning (CMP)

Last year Home Missions regional directors were trained to conduct a
two-year strategic congregational planning process called Congregational
MasterPlanning, This year nineteen additional consultants were trained.
More consultants will be trained in the fall of 1990, As of March 1, 1990, thir-
teen churches have been or are involved in the Congregational Master-
Planning process. Other consultation programs are also available.
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3. SWIM

Along with The Young Calvinist Federation, Home Missions is thankful
for thirty years of SWIM (Summer Workshop in Ministry). In the summer of
1989, 269 young people helped sixty-nine churches in their summer
programs. The SWIMers profited from the training they received, and the
churches received a boost in their outreach efforts.

4. Evangelism programs

The two flagship evangelism programs continue to be Coffee Break and
Men'’s Life, In the past year, eighty-one Coffee Break/Story Hour workshops,
involving 1420 women and 275 churches, were conducted. The fourth Coffee
Break Convention is scheduled for July 25-27, 1990, in Long Beach, Califor-
nja. A video which explains Men’s Life has been shown in many churches in
the denomination. There are approximately eight hundred Men’s Life
groups in the Christian Reformed Church who use materials called “Dis-
cover Life” and approximately four hundred in other denominations. The
first Men’s Life convention was held in Holland, Michigan, in the summer of
1989.

D. Church Development Resaurces

Home Missions’ materials are pubhshed under the name Church Develop-
ment Resources. The resources catalog is distributed to all Christian
Reformed congregations as well as NAPARC and RCA churches. The “Dis-
cover Your Gifts” materials continue to enjoy very large use in the denomina-
tion. Other items on concept of ministry, evangelism and worship,
evangelism calling, discipling, church-growth, decision-provoking, witness-
ing, and mailing programs receive high ratings from users.

VI. Personnel

Home Missions is people Workmg with people to introduce them to Jesus,
with the prayer that he will be their savior and friend. Home Missions is
people working with people in the power of the Spirit.

For this God has provided many excellent leaders for the work of new-
church development, for specialized ministries, and for leading established
congregations in reaching out to their communities.. Home Missions gives
high priority to recruiting leaders and to their continued motivation and
training,

Home Missions formally evaluates many of its personnel each year
through its personnel review and assessment program and makes personal-
ized recommendations for their continuing growth and effectiveness.

To meet continuing education needs, Home Missions provides its person-
nel with money and time each year. Home Missions also provides training
events and sometimes funds for pastors (and frequently for their spouses)
who want to lead the church they serve to grow through outreach.

All the training concentrates on various aspects of the vital signs of heal-
thy churches/ministries and provides pastors and other leaders with resour- -
ces for growing outreaching congregations. The ministry of healthy churches
is tipped to the needs of those who are neither Christians nor members of a
church while at the same time it provides quality care and programs for
those who are members.
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Home Missions’ Vital Signs of a Healthy Church diagram provides a help-
ful framework for planning and training,. It has eight components:

A. A mission vision which leads the way

B. for the ministering body,

C. which is served by leaders who help the congregation

D. to worship and pray,

E. to be educated for Christian discipleship,

F. to experience care and fellowship, and to

G. witness and serve.

H. All this is supported by the physical and financial resources of God's
people and designed to enable them as a church to reach out to others who
do not share the riches of the Christian faith.

THE VITAL SIGNS
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Cogyright © 1988, Christian Reformed Home Misslons

90 REPORT 4 / CHRISTIAN REFORMED BOARD OF HOME MISSIONS



In January 1990 Home Missions led a training event for twelve classes in
connection with the Institute for Successful Church Leadership. Each of the
classes had established growth goals and plans. In all, 266 senior pastors,
their spouses, and influence leaders/decision makers attended. Many who
attended reported that this event was a turning pointin their commitment to
leading their congregations in persistent evangelism.

In May 1990 Home Missions sponsored a week-long conference at the
Glen Eyrie conference grounds in Colorado Springs, Colorado. Attending
were more than 160 CRC pastors and spouses. The focus was on their leader-
ship role in helping the church respond to the vision God is giving it to
gather his growing family:

As a follow-up for classes having growth goals and wanting to assist their
churches in reaching out, Home Missions also sponsored several Ministry
LEADERSHIP Team Training events. This is training done for clusters of ten
or more churches who commit themselves to manage their ministry through
a ministry leadership team (voluntary or salaried) which serves the church
as its staff under the supervision of the council. The leadership team is
trained in the four ministry areas in the Vital Signs of a Healthy Church
diagram, shown earlier in this report.

As a service to congregations supervised by Home Missions, Home Mis-
sions provides interim home-missionary couples to help these congregations
develop a new vision and prepare for new leadership. Rev. and Mrs, Earl C.
Marlink and Rev. and Mrs. Raymond Opperwall currently serve in this min-
istry.

To train leaders for Hispanic new-church development, Home Missions
began last fall a two-year certificate training program in cooperation with
the International Theological Seminary in southern California. Graduates,
who have been trained in the skills of new-church development among
Hispanics, will earn a certificate and be engaged to work bivocationally.

Home Missions’ residency program recruits and trains skilled people to
become new-church developers. This is a one-year, post-M.Div. training pro-
gram for candidates for the ministry or for ordained ministers. The cur-
riculum teaches basic missiology in the practice of new-church development
and provides Home Missions with carefully trained new-church developers
to meet the challenge of starting new churches.

VII Development and communications department

A. Purpose

The development and communications department is committed to
developing an increasing percentage of Home Missions support from other-
than-quota gifts. The department will continue to tell the story of Home
Missions’ needs and opportunities in an effort to marshal prayer and finan-
cial resources for GATHERING.

B. Getting the GATHERING story out

Home Missions news is published in The Banner, the Calvinist Contact, and
four issues of Mission Courier. Prayer Guide, published monthly, shares spe-
cial prayer needs and reasons for rejoicing.
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Materials widely used by churches include the videos It's Contagious and
GATHERING, bulletin covers, brochures, missionary information cards, and
other promotional materials. Staff and home missionaries made over five
| hundred appearances in churches and schools in 1989. Missionary-support
offerings, church above-quota offerings, and personal appeals are also very
helpful in generating prayer and financial support.

Christian Stewardship Services of Canada and the Barnabas Foundation
in the United States provide deferred-giving services.

C. Work in support of GATHERING

Goal 1 of GATHERING is Prayer Mobilization, Eighteen missionaries
entering Home Missions service have been assisted this year in establishing
prayer-support groups. At least 30 churches support missionaries in prayer,
and another 345 congregations provide missionaries with prayer and finan-
cial support.

Goal 3 and Goal 4 are New-Church Development and Specialized Mini-
stries, respectively. So far, one church has become a cooperative sponsor,
giving major salary support. Sixty persons began supporting missionaries in
1989 with prayer and contributions.

New ministries received $21,000 thanks to a cassette tape featuring mis-
sionary pianist Randal Young and singers R. Jack and Rosemary De Vos.
Total new-ministry receipts through January 31, 1990, are $129,000, including
the year-end denomination-wide maxlmg

In 1990 all new home missionaries will establish prayer-support groups.
Prayer will be the special focus of Mission Courier articles and news releases.

In 1990 five churches will be enlisted, each to enter a sponsorship agree-
ment with a new church and missionary with a goal of raising a total of
$80,000 for new-church-development salary support.

In 1990 the shift to developing new sources of other-than-quota income
will continue. Home Missions will add a development specialist (the first ad-
dition to the development/communications staff in nine years) to assist in
developing other-than-quota Home Missions income.

Fund-raising goals for fiscal year 1989-90:

Salary support $1,250,000
Church above-quota offerings $ 325,000
Individual gifts $ 450,000
Land-grant gifts $ 200,000

In fiscal year 1987-88, God gave a total of $2,057,100 in all these categories,
and in fiscal year 1988-89, $2,072,300.

VIII Finance

The 1989 financial report covers the fiscal year from September 1, 1988,
through August 31, 1989. A full audited report for the year ending August
31, 1989, by Seidman & Seidman, Certified Public Accountants, is being
presented to synod through the Synodical Interim Committee.

A. General information

Actual total receipts during the 1989 fiscal year were 4.2 percent less than
budgeted expectations. Disbursements for the twelve-month period were 3.2
percent less than planned. This resulted in a reduction in working capital of
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$87,600, but we were able to provide for all our obligations to missionaries
and approved programs. Home Missions continues to be committed to care-
ful stewardship through wise use of mission dollars.

1. The percentage of total quota income received in 1989 (78.8 percent on an
annual basis) was 3.0 percent less than the amount received in 1988, This
decreasing trend, beginning in 1980, is of very deep concern to Home Mis-
sions.

2. Income from missionary salary support for the twelve months was less
than planned, $29,400 less than the amount received in the prior year.

3. Income from above-quota sources other than missionary salary support
was less than planned but more than the previous year. This income in-
cluded gifts for new ministries in the amount of $181,300 and gifts for land
grants of $156,000, In addition, $85,100 was received for the Home Missions’
Church Building Loan Fund from bequests.

4. Income from real-estate loan repayments was approximately $24,300 over
the budgeted amount.

5. A compilation of the loans (as of August 31, 1989) to those Home Missions
churches that have been developed with denominational assistance is in-
cluded in the audited report and is summarized as follows:

Former Home Missions churches (Stage IV)  $2,790,026

Present Home Missions churches _4.439,880

Total loans $7,229,906

6. The following ministry site selection and building programs are noted:

a. Site selection in progress: Atlanta, Georgia; Austin, Texas; Pickering,
Ontario; San Diego, California; Winnipeg, Manitoba.
b. Site selection completed: South Houston, Texas. -
¢. Building programs in progress: Atlanta, Georgia; Austin, Texas;
"Kanata, Ontario; Heartlake, Ontario; Springfield, Illinois; Traverse City,
Michigan.
d. Building programs completed: None.
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B. Proposed budget for 1991

CHRISTIAN REFORMED BOARD OF HOME MISSIONS
SUMMARY OF PROPOSED BUDGET

Period September 1, 1990, to August 31, 1991

% of
Amount Total Total
(in thousands)
Supportt
Quota $6,385.0 64.4
Above quota
Churches and individuals $ 920.0
Church missionary support 1,310.0
Land grants 2000
Total above quota 2,430.0 1245
Other receipts
Evangelism $575.0
Personne! 125.0
Note repayments 200.0
Interest and other ___ 2000
Total other receipts _1.1000 111
Total support and other receipts $9,915.0 1000
Expenditures
Program Services
Evangelism $1,101.7
Type A ministries
Specialized ministries 1,661.5
Type B ministries
New-church development 1,7706
_____Type C ministries
New-church development 3,930.2
ECD-2nd staff ministries 2735
Total program services $8,737.5 88.1
Supportive services
Management general $815.9
Fund-raising 3616
Total supportive services $1.177.8 11.9
Total expenditures $9.916.0 100.0

C. Salaries

1. Field personnel
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The following schedule for 1990-91 is intended to provide a fair compen-
sation to missionaries for the work they perform. Through certain allowan-
ces {e.g., children’s allowance), assistance is given to those with extra
responsibilities. Housing, hospitalization, insurance, and pension are
provided, as well as mileage allowance for church business.




Base salary (A.B. degree or equivalent) , $23,000
Professional allowances

Ordained minister 800
Ordained evangelist ‘ 600
Education allowances : .
D.Min./Th.D./Ph.D. degree 800
M. Div./B.D. degree 700
M.A/M.C.E. degree - ) 600
Other allowances
Service allowance ' 100/year
Children's allowance
Ages 1-6 400
Ages 7-14 500
Ages 15-21 600
Christian school tuition allowance, 1/3 of tuition per child
Social Security allowance (ordained-U.S. only) 50%

(based on total salary plus housing)

For persons with less than an A.B. college degree, the following base
salary and educational allowances apply:

Base salary $19,600
Educational allowances:
Three years Bible school! (graduate) 2,100
Three years Bible school/college 1,900
Two years Bible school 1,700
One year Bible school 1,500
High school 1,000

For second or assistant staff positions, the base salary will be $19,600 for
persons with at least an A.B. degree or equivalent, and $16,700 for persons
with less than an A.B. degree.

2. Office personnel

Staff and administrative persons are being paid within the salary ranges
approved by synod (Acts of Synod 1989, p. 382).

Using the system approved by synod and the job-level ranking assigned
by the special denominational committee, the board reports that its executive
personnel will be compensated during calendar year 1990 as follows:

Job level Number of positions Compensation quartile
in job level (includes housing allowance)
8 1 3rd quartile
6 1 3rd quartile
5 3 4th quartile
4 1 4th quartile
3 1 4th quartile

3. Land grants and loan funds

Land grants were provided to Traverse City, Michigan, and Winnipeg,
Manitoba, enabling them to purchase property for church sites. No church-
building loans were extended during 1989. Short-term loans were extended
to Kamloops, British Columbia; Springfield, lllinois; and Window Rock,
Arizona.
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IX. Land banks for new-church development

Synod 1989 approved in concept the establishment of a denominational/
classical land-bank program to assist in early purchase of land for new-
church development and also approved the appointment of an ad hoc
committee to process a final proposal through the Board of Home Missions
to Synod 1990.

The committee, after meeting several times, recognized the need to obtain
further feedback from the classes regarding implementation and funding of
a denominational land-bank program and also to assist the classes in under-
standing, encouraging, and creating classical land-bank programs. At its
meeting in February 1990, the Board of Home Missions made the following
decisions:

A That the name of the program be New Church Landbank (NCL).

B. That Home Missions solicit advice of all the classes regarding the need for
and nature of a denominational New Church Landbank fund/program in rela-
tion to classical New Church Landbank programs, including:

1. Whether it is desirable to have classical NCL programs only or classical
NCL programs and a denominational NCL program.

2. If a denominational NCL program is judged necessary or desirable, by
whom it should be implemented and operated and by what time lines and
procedures.

3. Advice and recommendations regarding the funding of the classical and
denominational NCL programs.

4. Advice and recommendations regarding effective working relationships
(partnering) between the classical programs and the denominational pro-
gram.

C. That Home Missions work with some (Canadian and U.S.) classes during
1990 with the following goals:

1. The development of at least two classical NCL models.

2. The establishment of classical NCL programs and the appointment of NCL
comumittees in at least six classes.

3. The further development of classical NCD strategies.

D. That Home Missions authorize staff to secure administrative assistance to
coordinate/administer the above work with classes.

Home Missions requests synod to take note of the above action and
declares its intention to submit a report to Synod 1991.

X. Request for synod to engage in a comprehensive address of denomina-
tional ministry funding with particular attention to the quota system

The February 1990 meeting of the Board of Home Missions approved a
comprehensive GATHERING resources vision which included vigorous ad-
dress to both major components of Home Missions funding: quota {64 per-
cent of Home Missions income) and other-than-quota (36 percent).
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This resources vision for Gathering God’s Growing Family, 400,000 by
2000 (GATHERING) was especially well served by a special resources task
force comprised of experienced CRC ministry fund-raisers. While recogniz-
ing with thanks to God the splendid financial support of God’s people
through quota and other-than-quota giving for denominational ministries in
the past, GATHERING and particularly the challenge of increasing new-
church development represent a great financial challenge to Home Missions
and the CRC throughout the nineties. How the CRC will work, pray, and give to
support its growth in the next decade is the question.

The need for a comprehensive address to this issue is underscored by the
fact that the percent of quota actually received (in comparison to quota ap-
proved) has declined since 1980. In addition, the long-term effect of inflation
on quota dollars received means that a 1970 quota of $50.00, for example, is
the equivalent in Consumer Price Index-adjusted dollars in 1988 of $49.50
U.S. and $36.50 Canada. (The unadjusted dollar amount is, of course, much
larger.) The increase in classical and congregational ministry budgets is
another factor in our growing challenge.

Home Missions is acting to address this challenge. By approving a com-
prehensive resources vision for GATHERING, Home Missions is taking
seriously its own responsibility to better communicate to the churches the
need and value of quota support of Home Missions ministries and to
develop increased other-than-quota support of GATHERING. Home Mis-
sions recognizes that stewardship training within Home Missions-funded
ministries is a critical need, as it is for the entire denomination, and will be
supporting stewardship training on its own and conjointly with other CRC
agencies through the Barnabas Foundation.

However, in view of the fact that denominational funding of the church’s
ministry is a concern of all the CRC institutions and agencies, the board
decided that Home Missions also should “support and where possible give
leadership in synodical and church-wide address to [the future of] and church-wide
support of denominational ministry.” Home Missions is eager to participate in a
concerted, unified effort to reduce the percent of annual quota increase in
conjunction with a concerted, unified effort to increase percentage of quotas
received from the congregations,

The Board of Home Missions recommends a number of specific steps. It
recommends that synod encourage classes and church visitors to give
priority attention to quota giving,. It recommends that the name guota be
changed to ministry share because this is more descriptive of members unit-
ing to carry out ministries and is more likely to be understood by new and
younger members. It recommends changing the unit of giving for quota pur-
poses from family to giving unit or support unit. The board further recom-
mends that Synod 1990 be urged to examine, and consider restructuring if
necessary, the way that denominational ministries are centrally funded, with
a view to ensuring the continuing generous support of the Christian
Reformed Church for the ministries for which we have covenanted together
to pray and give.

In summary of the above and in view of the denomination-wide chal-
lenge and implications of funding CRC ministries in the nineties, Christian
Reformed Home Missions requests that synod engage in a comprehensive address of
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denominational ministry funding, with particular attention to the quota ministry-
funding system.

Grounds: .

1. The continuing challenge of financial support for denominational min-
istry and the decrease in giving through traditional denominational
funding sources (quota) indicates the necessity of this address.

2, Synod has given direction to the churches regarding quota giving in
the past (in 1939 and in 1970, as did Classis Cadillac to its congrega-
tions in 1988) with positive results.

3. The growth of the CRC and the vigor of our ministry is at stake.

Note: In addressing denominational ministry funding, the Board of Home
Missions respectfully asks synod to encourage classes and church visitors to
give priority attention to quota giving, to change the name quotq to ministry
share, to change the unit of giving for quota purposes from family to giving
unit or support unit, to examine the way the denominational ministries are
funded, and to consider restructuring if necessary to ensure continuing
generous support of the CRC for its ministries.

XI. Matters for synodical action

A. The board requests synod to grant the privilege of the floor to its presi-
dent, executive director, and director of finance when matters pertaining to
Home Missions are discussed.

B. The board requests permission to give a presentation at one of the sessions
of synod.

C. The board requests that synod elect a Home Missions board member-at-
large with expertise in real estate from the list of nominess in Section I, C
above.

D. The board requests synod to approve the regional redistributing within
Canada and the United States of the executive committee of the Home Mis-
sions board (see Section II, D).

E. The board requests that synod reappoint the following Home Missions ex-
ecutive staff members:

1. Rewv. Dirk J. Hart as director of evangelism for another four-year term (see
Section ITI, G).

2. Rev. Alfred E. Mulder as director of ministries for another four-year term
(see Section III, H).

F. The board requests that synod give power to act by way of exception to
the Board of Home Missions in order to appoint the next Home Missions
director of finance by January 1, 1991 (see Section II, I).

G. The board requests synod to approve continuing denominational support
of Institut Farel at $30,000 per year ($.50 per member family) for three years
and place Institut Farel on the list of synodically approved causes for finan-
cial support (see Section IV, C, 4).
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H. The board requests synod to receive the progress report mandated by
Synod 1989 regarding the establishment of a denominational/classical land
bank to assist in the early purchase of land for new-church-development
ministries (see Section IX).

I. The board requests synod to engage in a comprehensive address of
denominational ministry funding with particular attention to quota ministry
funding (see Section X).

J- The board requests synod to place the Rehoboth Christian School Endow-
ment Fund (for educational assistance to Native American students) on the
list of synodically approved causes for financial support.

K. The board requests that synod approve a quota of $110 per family for the
year 1991.

L. The board requests synod to place Christian Reformed Home Missions on
the list of denominational causes recommended for one or more offerings.

Christian Reformed Board of
Home Missions
John A, Rozeboom, executive director
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APPENDIX | |

CRHM MINISTRIES AND PERSONNEL, 1990-91

Ethnicity

Location/Name Personnel Adm Descr
Abbotsford, BC/Zion CRC "Recruiting - GGC NCD2 " Chinese
Akron, OH/Radix Chr. Ministries Hermann, Kenneth G/SM CAMP - Anglo
Albany, CA/Albany Korean CRC Hwang, Ho Kwan GGC NCD2 Korean
Albuquergue, NM/SW Campus CF Begay, Anthony G/SM CAMP NatAmer
Ames, |A/Reformed Campus Min, Young, Steve G/SM CAMP Anglo
Ames, IA/Korean CRC Lee, Jae Dong GGC NCD1 Korean
Anaheim, CA/Latin American CRC Nyenhuis, Clarence J. DS/G NCD2 Hispanic
Anaheim, CA/So Mang (Hope) CRC Chung, Do Ryang GGC NCD2 Korean
Arlington, TX/Trinity Oaks CRC Kromminga, Carl G.,Jr.  DS/G NCD2 Anglo
Arroyo Grande CA/Central Coast Hoekstra, Timothy P. GGC NCD2 Anglo
Atlanta, GA/Christ's Community Nash, John DS NCD1 Afr-Amer
Atlanta, GA/New Hope, Dunwoody Recruiting Ds/G NCD3 Anglo
Austin, TX/Sunrise Community Koopman, James |. DS NCD1 Anglo
Brit. Col. Ministry to Seafarers Dresselhuis, John E.F.  G/SM HARB " Multirac
Bellflower, CA/Sheepgate CRC . Won, Woo Youn GGC NCD2 Korean
Big Rapids, Ml/Campus Ministry Karsten, James G/SM CAMP Anglo
Big Springs, CA/Community CRC Renn, R. H. George GGC NCD1 Anglo
Bellevue, WA/GRC - 2nd Staff . GGC ECD2S Anglo
Boca Raton, FL/Korean CRC Cho, John Dong-Sung GGC NCD1 Korean
Boston, MA/Iglesia Chr. Ref. Koning, Gerald A. GGC NCD1 Hispanic
Boulder, CO/Univ. of Colorado De Vos, Christopher . DS CAMP Anglo
Boynton Beach, FL/Faith Comm, Van Hemert, John GGC NCD1 Anglo
Brigham City UT/Living Hope Hunderman, Douglas J. DS/G NCD3 Anglo
Burlington, ON/NCD Racruiting DS NCD1 Anglo
Cerritos, CA/Central-2nd Staif Hahn, Paul S. Chul Sco GGC ECD2S Korean
Champaign, iL/Hessel Park CRC Reiffer, Jack DS/G NCD3 Anglo
Chandler, AZ/Christ's Comm. Lindemulder, Alfred DS/G NCD2 Anglo
Rozenboom, Norman
Chicago, IL/South Shore NCD DS NCD1 Afr-Amer
Chicago - IVCF International Thompson, Ed G/SM CAMP Multirac
Chicago/La Fe IVCF ministry Aviles, Pedro G/SM CAMP Multirac
Chicago, IluLawndale CRC Cockrell, Kelvyn GGC ECD2S Afr-Amer
Harris, Myrlle
Chicago, IL/Roseland Min. Ctr. Van Zanten, Anthony GGC NCD2 Afr-Amer
Chicago, IL/Christ’s Vineyard Flores, Juan GGC NCD1 Multirac
Chicago, IL/Hyde Park CRC Wong, Kinfun DS/G NCD3 Chinese
Chicago, IL/Pullman CRC Williams, Richard E. GGC NCD2 Afr-Amer
Chicago, IL/Our Shepherd Gho, Jeong S. GGC NCD1 Korean
Chinle, AZZNCD DS NCD1 Nat Amer
Chino, CA/Bethel Korean CRC Kim, Yong Ki GGC NCD1 Korean
Church Rock, NMVCRC Brummel, Corwin J. DS NCD2 NatAmer
Cincinnati/West Chester NCD DS NCD1 Anglo
Central CA/Interim Pastor GGCU NCL Anglo
Cleveland, OH/E. Side Copastor Westra, Jonathan D. GGC ECD2S Multirac
Harrison, Emmett
Columbia, MO/Immanuel CRC Pettinga, Thomas E. DS/G NCD2 Anglo
Columbus, OH/Ohio State Univ. Lewis, Edson T., Jr. DS CAMP Anglo
Corvallis, OR/Knollbraok CRC Aardsma, Calvin J. DS/G NCD3 Anglo
Crownpoint, NM/Chr. School Jonkman, Beverly G/SM SCH NatAmer
Helland, Luella
Crownpoint, NM/CRC Harberts, Marinus A. Dps/G NCD2 Nat Amer
Crystal Lake, IL/Fox Valley Einfeld, Douglas J. GGC NCD2 Anglo
Dearborn/Peace Arab-American Kelley, Stephen J. GGC NCD1 Multirac
Denver, CO/Chr, Indian Center Vacant DS NCD1 Nat Amer
Denver, CO/Sun Valtey Comm. Negrete, Nick A. GGC NCD1 Multirac
Detroit, MI/Campus Ministry Natelborg, John D. DS CAMP Anglo
E. Lansing, MVRiver Terrace SP Spores, Tom GGC ECD2S Anglo
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LocatioryName Personnel Adm Descr Ethnicity
East [slip, NY/CRC Verhulst, Kenneth J. DS/G NCD3 Anglo
Edmonton, AB/Campus Ministry Qosterhuis, ThomasJ,  G/SM CAMP " Anglo
El Monte, CA/Hispanic NCD Schipper, Gary GGC NCD1 Hispanic
El Paso, TX/Sunshine CRC Dykema, Jetirey Ds/G NCD2 Anglo
Fairview, AB/CRC Weenink, Bill GGC NCD1 Anglo
Fairfield, CA/ICRC Marlink, Eari C. Ds/G NCD3 Anglo
Marlink, Lenore
Farmington, NM/CRC Vande Lune, James DS NCD2 Nat Amer
Flagstaif, AZICRC Walhof, Frederick J. DS/G -+ NCD2 Anglo
Ft. Lauderdale, FL/2nd staff De Haan, Mary GGC ECD2S Anglo
Fort Mc Murray, AB/Evergreen GGC NCD1 Anglo
Fredericton, NB/Campus Min. Valk, John @/sM CAMP Anglo
Fresno, CA/Mexican Amer NCD Redondo, William DS NCD1 Hispanic
Fresno, CA/CRC - 2nd Staff - GGC ECD2s Anglo
Fort Wingate, NM/\CRC Tamminga, Donald (PT) DS NCD2 Nat Amer
Ft, Worth, TX/NE Tarrant Co. Ds NCD1 Anglo
Garden Grove, CA/Q. Dong San Chang, lke GGC NCD1 Korean
Gardaen Grove, CA/Elim Presby. Jang, Boo Young GGC NCD1 Korean
Guelph, ON/Univ. of Guelph Den Haan, Edward DS CAMP Anglo
Hacienda, CA/lmmanuel - Staif Cho, Kenneth K, GGC ECD2S Korean
Hamilton, ON/McMasters Univ. Geisterfer, Aren P. G/SM CAMP Anglo
Hayward, CA/CRC - 2nd staff GGC ECD2S Anglo
Heart Lake, ON/Living Hope CRC Ciritter, Dan A. Ds/G NCD2 Anglo
Helena, MT/Green Meadow CRC Volbeda, Kurt K. GGC NCD2 Anglo
Hialeah, FL/El Redentor CRC Sanchez, J. Marcelo Ds/G NCD2 Hispanic
Menchaca, Sara
Homer, IL/Community Life CRC Huizenga, David GGC NCD1 Anglo
Reyenga, Henry
Honolulu, HI’Pacific Comm. Dyk, W. Dean DS/G NCD3 Anglo
Houston, TX/Hope CRC De Young, Roger Ds/G NCD2 Anglo
Houston, TX/West Houston Westenbroek, RobertL. DS NCD1 Anglo
Houston, TX/Southwest Johnson, Michael S, DS NCD1 - Anglo
la City/Univ. la & Chinese NCD Chen, Jason DS CAMP Chinese
Irvine, CA/Korean Community Kim, John S, GGC NCD1 Korean
Jacksonville, FL/Baymeadows Recruiting DS/G NCD3 Anglo
Jacksonville, FL/Atlantic Comm. Huizenga, Jonathan L. DS . NCD1 Anglo
Jersay City, N/NCD Arevalo, Edwin GGC NCD1 Hispanic
Kalamazoo, MI/KDC & Immanuel Warfield, Debra GGC ECD2S  Air-Amer
Kalamazao Korean CRC Kim, Jae Sung GGC NCD1 Korean
Kamloops, BC/Summit CRC deVries, Henry DS/G NCD2 Anglo
Kanata, ON/Community CRC Gunnink, Henry G. Ds/G NCD3 Anglo
Kennewick, WA/Tri-Cities Staff De Groot, Robert GGC ECD2S Anglo
Kent, WA/NCD Machiela, Alvin J, Ds NCD1 Anglo
Kincheloe, MI/New Hope Comm. Thomasma, NormanJ. GGC NCD1 Anglo
Kingston, ON/Queens University Van Groningen, Willis G/SM CAMP Anglo
Lafayette, IN/Purdue Campus Recruiting G/SM CAMP Anglo
Lansing, Ml/Covenant Asian Vander Velde, Alice GGC ECD2S SE Asian
Vang, Koua
London, ON/Western University Boonstra, Kenneth D, DS CAMP Anglo
Long Beach, CA/Harbor Min. Koopmans, John G/SM HARB Multirac
Los Angeles, CA/Community CRC Doorn, Thomas P. DS NCD2 Afr-Amer
Ver Heul, Stanley E.
Los Angeles, CA/Monterey Park Tong, John T.C. DS NCD1 Chinese
Los Angeles, CA/Torrance CRC Lee, Jung Jae GGC NCD1 Korean
Los Angeles, CA/W. Bethel 2S Byun, Young lk GGC ECD2s Korean
Los Angeles, CA/Evergreen CRC . Kim, Dwight Dong-Wan  GGC NCD1 Korean
Los Angeles, CA/Tyrannus CRC Hyun, Soo Il GGC NCD1 Korean
Lynden, WA/Mt. View Cambodian GGC ECD2S SE Asian
Lynnwood, WA Korean Church Kim, In Sung GGC NCD1 Korean
Madison, Wl/Geneva Campus Bajema, Clifford E, Ds CAMP - Anglo
McMinnville, OR/Fellowship CRC Timmer, Mark D. GGC NCD1 Anglo
Merced, CA/Gateway Community Schaap, Aldon R. GGC NCD1 Anglo
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Lacation/Name Personnel Adm Descr * Ethnicity
Miami-W. Dade/Buenas Nuevas Borrego, Ramon C. DS NCD1 Hispanic
Mill Creek, WA/Hope Community Rip, Kenneth R. DS NCD1 Anglo
Maple Grove, MN Opperwall, Raymond DS NCD1 Anglo
Family of Christ Opperwall, Helen
Mississauga, ON/ Chinese NCD Leung, David GGC NCDA Chinese
Montreal, PQ/Harbour 2nd staff Biesheuvel, Barend G/SM HARB Multirac
Montreal, PQ/South Shore CRC Marlowe, Jeft GGC NCD1 French
Montreal, PQ/Montreal Island Dubé, Guy GGC NCD1 French
Moreno Valley, CA/Oasis Comm. Breems, Alan DS NCD1 Anglo
Nanaimo, BC/Christ Community Likkel, Allen E. DS/G NCD3 Anglo
Naperville, IL/Christ's Comm, Batts, Jerome GGC NCD2 Anglo
Naschitti, NM/CRC Sandavol, Jerome DSIG NCD2 Nat Amer
Nashua, NH/NCD DS NCD1 Anglo
Nashville, TX/Faith CRC Brouwer, Randall DS/G NCD2 Anglo
Norfolk, VA/Hosp. House Men Mulder, Dan & Phyllis DS HH Anglo
Norfolk, VA/Hosp. House Women Olthoff, Nancy DS HH Anglo
Oakdale,CA/Community 2nd Staff GGC ECD2S Anglo
Orange Co., CA/Laotian NCD Villaylac, Sysay GGC NCD1 SE Asian
Orange Co., CA/ Korean-American Yoon, Seung Won GGC NCD2 Korean
Ottawa, ON/Calvin-French NCD Baudequin, Yannick GGC NCD1 French
Palmdale, CA/NCD DS NCD1 -~ Anglo
Paterson, NJ/William Paterson Vander Wall, Kenneth J. DS CAMP Anglo
Paterson, NJ/Madison Ave. CRC Alexander, Joyce GGC ECD2s Afr-Amer
Paterson, NJ/Northside Comm. Foster, Ronald A. GGC ECD2s Afr-Amer
N. Philadelphia, PA/ NCD Urban Baker Randall GGC NCD1 Multirac
Lugo, Esteban
Ortiz, Manue!
Pickering, ON/New Life Comm. De Vries, Jacob DS/G NCD2 Anglo
Zondervan, Gary
Portland, OR/Christ's Comm. Michael, Virgil L. DS NCD1 Anglo
Portland, OR/Qak Hills - Staff GGC ECD2S Anglo
Poway, CA/Christ's Community Dykman, Thomas E. Ds/G NCD2 Anglo
Quebec City, PQ/Institut Farel Zoeliner, Jean G. UNCL TRNG French
Quebec City, PQ/de la Rive Sud DeBlois, Jean-Guy GGC NCD1 French
Rancho Cucamonga, CA/Friendship  Young, Randal K. DS NCD1 Anglo
Red Deer, AB/New Life Fellowship Schalk, Stanley R. GGC NCD1 Anglo
Redding, CA/Calvary Community Ebbers, George B. GGC NCD2 Anglo
Red Mesa LTC/CE Office Tamminga, Donald DS TRNG Nat Amer
Red Valiey, AZCRC Begay, Howard DS NCD1 Nat Amer
Rehoboth, NM/Chr. School Kamps, Gordon G/SM SCH Nat Amer
Richmond, BC/Immanuel CRC Recruiting DS/G NCD3 Chinese
Riverside, CA/CRC 2nd staff Van Gent, Donald W. GGC ECD2S Anglo
Rochester, NY/2nd staff Holtrop, Cindy GGC ECD2S Anglo
Rocklin, CA/NCD Recruiting bs NCD1 Anglo
Sacramento Korean CRC Ahn, Samue! Sonki GGC NCD1 Korean
Salt Lake City, UT/Indian Ctr. Haswood, Jerry DS NCD1 Nat Amer
Haswood, Shidey
Salt Lake City, UT/Cambodian Phim, Charlie Chengly GGC NCD1 SE Asian
SLC, UT/West Valley NCD Kruis, Daniel J. GGC NCD1 Anglo
San Diego, CA/Hosp. House Men Rottenberg, Dave DS HH Anglo
Rottenberg, Kathryn
San Diego, CA/Servant of Lord Machado, Federico J. ps NCD1 Hispanic
San Diego, CA/Coord Youth/Evan. Miedema, Robert GGC ECD2S Anglo
Sanostee, NM/CRC Slim, Ray DS NCD1 Nat Amer
Scarborough, ON/Chinese NCD Lau, Larry DS NCD1 Chinese
Santa Clara, CA/Chinese NCD Liu, John Jon-Sen GGC NCD1 Chinese
Seattle, WA/Hope Korean CRC Sung, Samuel Youn-Kyong GGC NCD1 Korean
San Femando, CA/Valley-2S Kim, Jae Youn GGC ECD2S Korean
Silverdale, WA/Anchor of Hope Snapper, David DS/G NCD2 Anglo
Springfield, IL/Christ's Fellowship De Young, Maurice L. DS/G NCD2 Anglo
Santa Rosa, CA/Hope Community Jasperse, Neil P. DS NCD1 Anglo
St. Catharines, ON/Brock Univ. G/SM CAMP Anglo
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Location/Name Personnel Adm Descr Ethnicity
Ste-Croix, PQ/De Lot Biniere Bedard, Poulin GGC NCD1 French
Stockton, CA/Cambodian Min. Nhem, Peter Phon GGC NCD1 SE Asian
St. Vital, MB/Good News Berends, Timothy J. DS NCD2 Anglo

Fellowship
Sun Valley, CA/Sol Del Valle Wagenveld, Luis W. DS NCD1 Hispanic
Surray, BC/Hope Comm. Church Elzinga, Steven C. DS NCD1 Anglo

. Sizemore, Rabert A.

Teec Nos Pos, AZ/Four Corners Redhouse, Paul H. DS/G NCD2 Nat Amer
Temecula CA/NCD Hoekstra, Daniel 8. DS NCDB1 Anglo
Tempe, AZ/Arizona State Univ. Foss, Richard W. DS CAMP Anglo
Toadlena, NM (& Newcomb)/CRC Boyd, Bobby DS NCD1 Nat Amer
Tohatchi, NMVCRC Klumpenhower, Gary DS/G NCD2 Nat Amer
Tohlakai, NM/Bethlehem CRC Vacant DS/G NCD2 Nat Amer
Toranto, ON/Univ. of Toronto Pierik, Derk DS CAMP Anglo
Toronto, ON/Chinese CRC Chan, Timothy GGC NCD1 Chinese
Toronto, All Nations Paas, Patrick F. GGC NCD1 Multirac

Chr. Fellowship
Tracy, CANCD DS NCD1 Anglo
Traverse City, Mi‘Fellowship De Bruyn, Jon O. DS/G NCD2 Anglo
Troy, MHan Bit CRC Oh, Yong Ju GGC NCD1 Korean
Tustin, CA/Korean CRC Kim, Pater Hang Keel GGC NCD1 Korean
North Vancouver, BC/NCD DS NCDA Anglo
Virginia Beach, VA/Christ Comm. Mulder, Alvin A, DS/G NCD2 Anglo
Wappinger Falls, NY/2nd staff GGC ECD2S Anglo
Washington D.C./Seniors Min. Roorda, Marjorie GGC ECD2S Afr-Amer
Waterloo, ON/Univ, of Waterloo Morbey, Graham E. DS CAMP Anglo
Westminster, CA/Saigon CRC Bao, Nguyen Xuan DS NCD1 SE Asian
Window Rock, AZ/CRC Stuit, Gordon T, DS/G NCD2 Nat Amer
Winnipeg, MB/Hope Centre CRC Schwaeitzer, Anthony GGC NCD1 Anglo
Woodridge, ILUNCD DS NCD1 Anglo
West Sayville, NY/CRC - Staff - GGC ECD2S Anglo
Zuni, NM/Christian School Engbers, Bernard DS SCH Nat Amer
2Zuni, NM/ICRC Meekhof, Michael J. DS NCD2 Nat Amer

Chimoni, Rex
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REPORT 5

lREPORTS __________
CHRISTIAN REFORMED BOARD OF
WORLD MINISTRIES

L Introduction

This has been a critical year for the Board of World Ministries inasmuch
as its work was examined by a synodical review committee, the structure-
committee report recommended that it be phased out, joint-venture agree-
ments approved by Synod 1989 were implemented, and the board itself
conducted a search for a new executive director. During this critical time the
executive-director position was being filled only part-time, by Dr. Roger S.
Greenway, the former full-time executive director, who moved to the faculty
of Calvin Seminary last September.

Nevertheless, it was a good year in terms of the mandate given to World
Ministries by synod. The policy on integration that the board reported to
synod a year ago has helped accomplish what it was intended to accomplish,
namely, to bring the agencies closer together in their ministries on the field,
to coordinate plans and policies, to unite workers, and to enhance the work.

Throughout the year'there have been numerous contacts between the
World Ministries Review Committee and the staff and officers of the board.
In addition, members of the WMRC attended the special meeting of the
board in November and the annual meeting in February. In both instances,
the privilege of the floor was extended to the WMRC representatives when
matters were discussed that had bearing on their investigation and report. It
became obvious from these discussions that serious differences existed be-
tween WMRC's perception and the perception of the board and its agencies.
The board is prepared to discuss these differences at synod.

In several countries initiatives were taken to begin new joint projects,
such as on the island of Panay in the Philippines, in the slums of Mexico
City, and in the growing city of Jos, Nigeria. Among the Fulbe people of West
Africa, World Missions and World Relief worked side by side in developing
an effective strategy to reach Muslim people in a coordinated manner.

The board recognizes that the work of integrating the ministries of the
agencies is an ongoing process. Most of the tensions and discord between the
agencies that caused so much grief in the past have now been set aside, Strife
has been replaced by a spirit of mutual concern and respect, of unity and
cooperation. The board is confident that with regular monitoring and evalua-
tion, the unity and coordination that now exist between the agencies will con-
tinue to grow and develop in the future. Based on the experience of the past
four years, the board looks forward to the time when other denominational
agencies can be drawn into a relationship similar to that which now is estab-
lished between World Missions and World Relief.
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11. World Ministries

A. Membership
Board membership this past year was as follows:

Member Area

Rev. James R. Kok U.S. West and Midwest
Dr. Melvin J. Mulder U.S. Far West

Rev. Derk Pierik Eastern Canada

Rev. Melle Pool Western Canada

Rev. Charles Terpstra U.S. Great Lakes

Mr. Herbert Van Denend U.S. East Coast

Dr. Roger E. Van Harn* U.S. Great Lakes

Mr. Howard Vander Griend U.S. Great Lakes

M. Stanley Vermeer U.S. West and Midwest
Mr. Fred Wind* Eastern Canada

Rev. Jacob A. Quartel Classis Hamilton

Rev. Dwayne F. Thielke Classis Huron

Mr. Quentin Remein Classis Hackensack

Dr. Everett Van Reken Classis Northern Illinois
Dr. Carl E. Zylstra* Classis Orange City

Mr. Louis Haveman* Classis Lake Erie

Mr. Peter Kamp Classis Chicago South
Mr. Bill Snow Classis Central California
Mr. Martin Sterk Classis California South
Mr. Fred Vander Sterre Classis Huron

* Member of the Officers Committee

B. Meetings

The board has met twice since Synod 1989. It held a spedial meeting on
November 3, 1989, to consider reports from the World Ministries Review
Committee and the Structure Review Committee and to decide what to do
about appointing a new executive director to replace Dr. Roger S. Greenway.

Despite uncertainties as to the future of World Ministries in light of the
Structure Review Committee’s report, the board decided to proceed with a
search for and appointment of a new executive director. In the meantime,
with the concurrence of Calvin Seminary and the Synodical Interim Commit-
tee, it decided to retain Dr. Greenway’s services on a part-time basis through
August 31, 1990.

At the meeting on November 3, the board conducted a one-hour inter-
view with Mr. Raymond Elgersma and heartily concurred with the appoint-
ment of Mr. Elgersma as director of the CRWRC-Canada. The Synodical
Interim Committee was present at the interview and concurred with the ap-
pointment.

The regular annual meeting of the board took place on February 16-17,
1990, immediately following the three-day annual meetings of the World
Missions and World Relief committees. In addition to the two meetings of
the full board, the Officers Committee met six times during the year to
monitor the progress being made in interagency relations and ministry, to
give the executive director advice on issues facing him and the Administra-
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tive Management Team (AMT), and to carry out special assignments given it
by the board. Among the assignments was the processing of the nominations
for a new executive director.

At its meeting in February the board heartily concurred with the appoint-
ment by CRWM-U.S.A. of Mr. David Radius as its director. This appoint-
ment was in accord with Synod 1989’s decision. Rev. William Van Tol
continues in the position of CRWM International director. The board referred
Mr. Radius’s appointment to the Synodical Interim Committee for its concur-
rence.

On behalf of the board, the executive director made two overseas trips
this past year, to Nigeria and the Philippines. The purpose of the visits was
to maintain a current, firsthand understanding of the fields, to assess joint-
agency operations, and to report back to the board the director’s evaluations
of the manner in which the constitution was being implemented. Written
reports on these visits were made to the board.

C. Board actions and recommendations

The reports of the World Missions and World Relief committees are in-
cluded as sections of this report. A number of recommendations came to the
board from these committees. Recommendations that were approved by the
board and require synodical action are indicated below. These matters are in-
dicated also in Section V of this report, Matters Requiring Synodical Action.

1. Nomination for the position of executive director

The board concluded the search process for a new executive director by in-
terviewing two candidates and then deciding to submit to synod for the posi-
tion of executive director the name of Rev. Peter Borgdorff. The board requests
that synod receive this nomination and proceed with the prescribed synodi-
cal interview with a view to his appointment.

2. New joint project in Zambia

The board recommends to synod that a new joint project be opened in
Zambia for World Missions and World Relief. Details concerning World
Relief’s role in Zambia are presented in Section IV of this report; the board
recommends to synod that World Relief be allowed to begin a long-term
work with the Reformed Church of Zambia. At the time of the annual board
meeting the plans of World Missions were still being worked out. The work
of both agencies will be in conjunction with the Reformed Church of Zam-
bia. It is understood that World Missions will not place a missionary in Zam-
bia before 1992, though World Relief will begin its work sooner.

3. New joint planning

The board approved a new approach to joint interagency planning with
particular reference to new joint ministries in East Africa (Uganda and
Kenya), southern Africa (Zambia and Mozambique), West Africa (Arid
Lands), and eastern Europe.

The following provisos are included in the plan: joint investigations by
the agencies must indicate that needs exist that one or the other agency can
fill; joint planning is conducted with a view to responding to the needs;
financial resources are available; existing national resources are identified

REPORT 5 / CHRISTIAN REFORMED BOARD OF WORLD MINISTRIES 107



and incorporated in the joint planning; and flexible responses are made in
terms of the assignment of resources and deployment of personnel.

The new approach to joint planning expands the vision for integrated min-
istry to cover a variety of possibilities within large geographical areas. It
reflects a rapidly changing world that requires flexibility in ministry and
rapid deployment of resources when opportunities present themselves. It
means that all planning by either agency will be done in conjunction with
the sister agency even when a particular location is identified as a “single-
agency field.”

4. Nairobi Evangelical Graduate School of Theology

The board approved World Missions International’s request for permis-
sion to enter into an interdependency agreement with the Nairobi Evangeli-
cal Graduate School of Theology and to request synod’s approval for the
placement of one missionary teacher on the faculty of this East African
school.

5. Ministry to eastern and central Europe

The board endorsed the decisions of World Missions International regard-
ing possible new ministries in eastern and central Europe and decided to ask
synod to authorize World Missions to conduct research and to meet the ur-
gent needs in that part of the world in ways that are feasible and ap-
propriate. Further details are given in the World Missions section of this
report.

6. Ministry in the USS.R

Besides the above, the board decided to seek authorization from synod for
World Missions to begin ministry to the Soviet peoples if further research in-
dicates that opportunities exist and urgent needs can be met through the use
of World Missions” human and financial resources. The work will most likely
be carried out in conjunction with other CRC agencies.

7. CRWRC work in Arid Lands, West Africa.

The board requests synod’s approval of a strategy for World Relief to
work in the Arid Lands region of West Africa—Senegal, Mali, Niger, and
Chad. World Relief will seek partner groups and organizations that are evan-
gelical Christian, But where the needs are urgent and effective Christian
partners are unavailable, it will consider working with governmental and
secular organizations.

8. World Ministries Review Committee report

After considering the report of the World Ministries Review Committee
and the responses to the report from World Missions and World Relief,
Canada and the U.S,A., the board decided to receive the agencies’ responses
for information and to include them in the board’s report to synod. Synod’s
attention is called to these responses as contained in Sections Il and IV of
this report.

9. Regional administration of foreign operations

As Synod 1986 requested, the World Ministries staff this past year con-
ducted an extensive evaluation of the effectiveness of the position and role of
its regional overseas directors. The board gave its general approval to the
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revisions in the regional administration that the staff presented and took
note of the fact that the assessment of the regional-director position is con-
tinuing and that more information will be presented later by the executive
director.

10. Constitutional amendment
The board recommends to synod the following amendment to the con-
stitution, Section III-C, 4 (addition in bold):
The board shall determine the nature of the coordination and unity which
shall prevail on fields of joint ministry. The board shall annually evaluate
the nature of the coordination and unity on the fields. The evaluation shall
be based on field-staff, third-party, and administrative assessments and
shall be reported directly to the board by the executive director.

This amendment gives constitutional status to a practice already initiated
by the board. It is intended to assure synod and the board, by the use of an
annual evaluation process involving assessments by the major parties in-
volved in joint-field operations, that the coordination and unity intended by
the constitution are in fact being carried out.

11. Constitutional revision

The board submits for synod’s approval the revised wording of the con-
stitution, which has been edited in such a way that it reflects the new
realities of the joint-venture agreements and the national boards and corpora-
tions of Canada and the United States without altering the sense or intent of
the original document. Copies of the revised constitution will be available to
synod and its advisory committee.

12, Combined budget

The board presents to synod with recommendation for approval the fol-
lowing summary of the combined budget of World Missions and World
Relief for 1990-91 and the detailed budget statements as contained in Sec-
tions I and IV of this report.

SUMMARY
BOARD OF WORLD MINISTRIES
FISCAL YEAR 1990-91
World Ministries World Relief World Missions
Total
E. Africa/Nigeria
East AfricaR&D $73,310 $ 73,310
Kenya 172,222 $ 172,222
Tanzania 157,405 157,405
Uganda 438,812 438,812
Mozambique/Malawi 123,214 123,214
Zambia 109,783 109,783 ’
Nigeria/lCRCN 850,657 ) 850,657
Nigeria/Plateau 694,126 694,126
Nigeria/NKST 226,350 226,350
Nigeria/E. Kambari 317,496 317,496
Nigeria/Services 115,004 115,004
Total Nigeria 2,397,110 193,477 2,203,633
Total E. Africa/Nigeria 3,471,856 1,194,813 2,276,943
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World Ministries World Relief World Missions
Total

W. Africa

Liberia/Bassa 325,069 325,069

Liberia/Cape Mount 223,619 223,619
Total Liberia 548,688 548,688
Guinea 472,171 68,840 413,331
Mali 692,042 260,203 432,649
Sierra Leone 766,064 616,064 150,000
Arid Lands 111,365 111,365
Total W. Africa 2,591,230 1,046,562 1,544,668
Asla

Chinese 526,467 526,467

Guam 896,061 896,061
Total Chinese/Guam 1,422,528 1,422,528
Bangladesh 342,639 342,639
India 30,922 30,922
Indonesia 201,372 201,372
Japan 1,361,165 1,361,165
Philippines 1,670,727 429,506 1,241,221
Sri Lanka 1,019 1,019
Total Asla 5,030,372 1,005,458 4,024,914
Latin Amerlca
Argentina 104,576 104,576
Belize 254,923 254,923
Brazil 120,517 120,517

Costa Rica 48,517

El Salvador 183,774

Guatemala 228,515

Honduras 312,439

Nicaragua 222,974

Panama 66,867
Total Central America 2,326,038 1,063,086 1,262,952
CITE 220,761 220,761
Cuba 39,700 39,700
Dominican Republic 1,338,323 365,246 973,077
Ecuador 80,210 80,210
Haiti 611,588 335,808 . 275,780
Mexico 801,808 203,948 597,860
Puerto Rico 133,765 133,765
Total Latin America 6,032,209 2,303,221 3,728,988
Europe
France 52,258 52,258
Total Europe 52,258 52,258
Service & Training 132,250 132,250
Rapid Deployment 12,250 12,250
Vacancy Factor (820,592) {(820,592)
Cairo 18,316 18,316
Building {2,080) (2,080)
TOTAL FOREIGN 16,518,069 10,805,099 5,712,970
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World Ministries World Relief World Missions

Total
Other
Administration, U.S. 610,560 467,800 : 142,760
Administration, Canada 875,757 276,349 209,408
U.S.A. & Intnl. Director 214,140 214,140
Foreign Adm.-Canada 117,853 117,853
Building 76,000 50,000 26,000
Planning & Training 110,000 110,000 '
Communication-U.S. 1,192,800 427,315 765,485
Communication-Canada 213,540 213,540
Personnel 346,605 346,605
Canadian Foodgrains 211,864 211,864
U.S. Representatives 123,686 123,686
Canadian Representatives 31,740 31,740
Diaconal, Canada 135,170 136,170
Diaconal, U.S. 837,279 837,279
World Ministries 120,450 70,450 50,000
Total Other 4,017,444 2,917,620 1,099,824
GRAND TOTAL $21,435,513 $8,630,500 $12,804,923

13, Representation at synod

The board authorized the president of the Board of World Ministries; the
presidents of the agency committees, Canada and the U.S.A,; the executive
director of World Ministries; and the directors of World Missions and World
Relief, Canada and the U.S.A,, to represent the board at synod.

14. Presentation of missionaries to synod
The board requests that the missionaries of both agencies who are present-
ly in North America be presented and acknowledged at synod.

15. Appointment of board members

The board submits the following nominations by region, requesting that
the first two names be put on the ballot for the position of member and that
the nominee not elected, along with the third name submitted, be considered
for the alternate position.

Eastern Canada

Mpy. Jan van der Woerd is a member of the Burlington, Ontario, CRC, where
he is presently serving as an elder. He is an attorney and has held many posi-
tions of leadership in the church and community.

Rev. John De Jong is pastor of the Smithville, Ontario, CRC and has pre-
viously served on the Board of World Ministries and the World Missions
Committee.

Mr. Dirk Booy is a member of Second CRC, Brampton, Ontario, where he
is presently serving as an elder. He has more than once been a delegate to
synod.

Eastern U.S.

Mpr. Herbert Van Denend is presently serving a one-year term as a delegate
on the board. He is from Hawthorne, New Jersey. He is a member of the
Ridgewood, New Jersey, CRC and has served a number of times as elder. He
has also served on the board of SCORR.
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Myr. Charles Spoelhof is presently serving a one-year term as an alternate on
the board. He is from Pittsford, New York, and is a member of the Rochester,
New York, CRC, where he has served as elder for several years. He pre-
viously served on the CRWM board.

Mpr. George Kuipers is from Pittsford, New York, and is a member of the
Rochester, New York, CRC, where he has served as both deacon and elder
for several terms. He has also served as a member of the Rochester Christian
School Board and the classical home missions committee. He was a delegate
to synod in 1988,

U.S. Great Lakes

Rew. Joel Boot has served as an alternate on the board for two terms. He is
minister of preaching at Calvin CRC, Grand Rapids, Michigan, and has
served on the CRC Publications Board and as a delegate to synod.

Dr. Edward Stehouwer is a medical doctor from Cadillac, Michigan. He has
served as a medical missionary, as a member of the Luke Society, and asa
member of the Christian Medical Society Ethics Committee. He is presently
an elder in the Cadillac, Michigan, CRC.

16. Election of officers for fiscal year 1991

The board informs synod that the following were elected as officers of the
board for fiscal year 1991:

President: Rev. Charles Terpstra

Vice president: Dr. Carl E. Zylstra

Secretary: Mr. Louis Haveman

17. World Missions’ quota request and request for offerings, Canada and
US.A.

The board requests on behalf of CRWM-Canada a quota $100.00 (Can.) for
calendar year 1991 and on behalf of CRWM-U.S.A. a quota of $100.00 (U.S.)
for the same calendar year. The board also asks synod to endorse World
Missions’ requests for offerings in the churches of Canada and the U.S.A.

18. World Relief’s request for offerings, Canada and U.S.A.

The board requests synod to commend to the churches in Canada and the
U.S.A. the work of mercy carried on by World Relief and to urge the
churches to take offerings on a regular quarterly basis to provide the neces-
sary funds for this ministry. i

I11. Christian Reformed World Missions

A. Introduction

With gratitude to the Lord of the harvest, Christian Reformed World Mis-
sions submits this report on opportunities and efforts to proclaim the gospel
and develop churches around the world during 1989.

Many good things happened through the ministry of our missionaries in
the last year. In China associate teachers were able to give support and en-
couragement to many who are interested in the Christian faith. In the Philip-
pines nearly 200 new Christians joined the church and fifty-seven new
Bible-study groups began. The church is growing rapidly. The Reformed
Church of Japan now has 8,468 members in 115 congregations. Our mis-
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sionaries have developed nearly one-third of these congregations over the
years.

In the Dominican Republic the number of churches among Haitian sugar-
cane cutters now exceeds 250, In Mexico, a new strategy for evangelism in
greater Mexico City was implemented. In Central America, small churches in
Nicaragua and El Salvador struggle, but the church in Honduras experiences
good growth.

In Nigeria we have almost completed the withdrawal of our missionary
support from the large Tiv (NKST) church, which now has average church at-
tendance on Sunday morning of over 400,000. In another part of Nigeria, the
Christian Reformed Church of Nigeria has over thirty home missjonaries
evangelizing among unreached ethnic groups. Through matching grants we
help to support this growing force of missionaries, In Northern Nigeria near-
ly 1,000 Muslims began following Jesus,

In Liberia nearly 250 leaders of Bassa independent churches are receiving
solid biblical training. In Guinea and Mali, our newest fields, the first con-
verts among the Muslim Fulbe stepped forward. In Sierra Leone nearly thir-
ty worshiping groups report growth.

B, Strategic plan

CRWM is currently developing a strategic plan which pictures where in
the world CRWM should be at work and what it should be doing in 1998,
The initial proposal, now being discussed throughout the agency, is that
CRWM will consolidate its evangelism and church-development ministries
into ten or eleven major, long-term mission fields by 1998. These fields
probably will be Central America, China (including Taiwan), Dominican
Republic and Haiti, Fulbe people in West Africa, Gongola State of Nigeria,
Mexico, Northwestern Nigeria (Kwara, Niger, and Sokoto States), Philip-
pines, Sierra Leone, and Urban Nigeria. Brazil is another possibility. In addi-
tion to developing significant churches on these fields, CRWM will also
assist them in developing Christian-school systems.

In other parts of the world CRWM will be involved in short-term projects.
Through agreements with existing churches and agencies, missionary and
financial assistance will be provided to enable these churches and agencies
to develop national leadership and programs which contribute to the evan-
gelization of their countries. For example, CRWM is seeking permission
from this synod to participate in such projects in eastern and central Europe
and the U.S.S.R. in order to enable churches there to advance.

Another part of the strategic plan proposes that CRWM will reach agree-
ments with North American sending agencies which employ members of the
CRCNA as missionaries. Through such agreements CRWM will identify
these CRC members as associate missionaries and assist them in raising the
support they need to carry on their ministries.

The proposed strategic plan also suggests adjustments in CRWM's
relationship with other CRCNA agencies. We are pleased with the growing
rapport between agencies and the commitment to a common interagency
vision and strategy. We are confident that the Lord will bless these common
efforts with a growing church at home and abroad. The CRWM Committee
will act on the proposed CRWM strategic plan at its next annual meeting, in
February 1991.
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C. Report on mission fields

1. General

a. Five-year plan
The committee approved the annual updated version of our five-
year plan. This tool guides our mission into the future that God in-
tends. We wish it to be prayerfully developed by the church and its
missionaries. We also wish it to be open to the dynamic movement of
God's Spirit in the world. The plan is available from our office for
those who have an interest in the shape of CRWM's future.

b. Fiscal 1990 plan

The committee approved a plan, including a budget, for fiscal 1990.
The plan includes research for support to churches in eastern and
central Europe and the U.S.S.R. and a few locations in East Africa. It
continues the phaseout of mission work on some fields such as Argen-
tina and Tivland, Nigeria. Through this plan CRWM will place and
support 149 salaried missionaries and about 130 missionary spouses in
twenty-four countries where they will develop new churches and give
the support of both our missionary and financial resources to forty-
seven partner churches and agencies. In addition to the regular mis-
sionaries, we will give varying degrees of support to a growing group
of over fifty associate missionaries, volunteers, and interns. To do this,
we will raise and expend $12,804,923, of which $1,471,094 will come
from field receipts and, through a joint ministry, $1,908,000 will come
from churches and individuals through CRWM-Canada and $9,425,829
from churches and individuals through CRWM-U.S.A,

2. Asia region

a. Chinese ministries

CRWM supports ministry in Taiwan, Hong Kong, and China. The
Chinese people in these areas number 1.2 billion, or about 22 percent of
the total world population.

In Taiwan CRWM works with the (Christian) Reformed Pres-
byterian Church of Taiwan and with Christ’s College. CRWM has
recruiting agreements with several agencies which send personnel to
the mainland. CRWM’s plan for evangelism and church development
includes more direct evangelism and work with youth in encourage-
ment of their outreach. It cooperates through preaching and leadership
training in the Villa II, Hsindian, Puhsin, Sunshan, and Sanchung con-
gregations in Taiwan. It will conduct a feasibility study for formation
of a Reformed congregation in Hong Kong and explore opportunities
for church development in Guangdong Province on the mainland.
Development and distribution of English and Chinese theological titles
in China will continue. It will phase out the Taiwan broadcast and
prepare new programs for FEBC from Manila. The associate-teacher
program in China will continue with partial support for twenty-four
teachers on the mainland and two on Taiwan. Rev. Gary Roest will be
assigned to Taosheng Seminary, and advanced-study scholarships to
the Chinese Church Research Center will be offered.
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b. Guam

CRWM works on Guam among people of many nationalities. Guam
is a hub for the Micronesian islands, and many of the people contacted
are connected in some way with the University of Guam. CRWM
focuses on church development, leadership training, and a bookstore
ministry. Plans include development of a working commission of
Micronesian church representatives for establishment of leadership-
training programs and for cooperation with leaders of the Liebenzell
Mission in the development of a leadership-training school on Guam.
Faith Bookstore, which will soon achieve the sales level of $760,000,
has become the outstanding Christian bookstore on the island. Faith
church continues to grow and receives diminishing support for its pas-
tor each year. The mission will support church-development ministries
to the broader ethnic populations on Guam.

¢ Japan
IJIalpan is a spiritually needy nation of 125 million people. One mil-
lion know Christ. CRWM will target neighborhoods in central Japan,
eastern Japan, and northeastern Japan.

CRWM works in cooperation with the Reformed Church in Japan
(RC]) according to the principles of cooperation and interdependence
guidelines worked out with its general assembly and Eastern, Central,
and Northeastern Presbyteries. CRWM also supplies teaching staff to
the Christian Academy in Japan.

The evangelism and church-development plan includes the follow-
ing goals. Communicant membership of 250 in the thirteen evangelistic
stations of the mission will be achieved. Seven missionaries will con-
tinue as full-time evangelists and church developers. The Tsukuba
evangelistic station will be organized and turned over to the RC].
Grants will be provided to Shizuoka Evangelistic Blind Center,
Takehara Grace Rehabilitation Center, and to five evangelistic centers.
Cooperation with The Back to God Hour in advertising and follow-up

~activities will continue. A grant of up to $50,000 will be given to the
Christian Academy of Japan for its campus-development campaign to
the extent that these funds are raised through friends of the academy.
Associate-missionary support for the Christian Academy and Hok-
kaido International School will continue.

d. Philippines

CRWM works in the Philippine nation among sixty-two million
people, of whom about 11 percent are considered Protestant. Within
this population CRWM works among speakers of Hiligaynon (Negros
Occidental and Tloilo), Tagalog Manila and southern Luzon), and
Panggalatok (Pangasinan and northern Luzon). The people are subsis-
tence fishermen and farmers, independent poor, urban employed, and
professionals.

CRWM works through agreements with the following churches and
agencies: Philippine Christian Reformed Churches (PCRC), Asian
Theological Seminary (ATS), Luke Society, Reformed Church of
Australia, and Christian Reformed World Relief Committee,

The evangelism and church-development plan includes the follow-
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ing goals: survey and begin church planting in eight new locations;
evangelize and develop ministries in thirteen emerging churches with
three hundred making profession of faith; train and equip four of these
emerging churches to organize and affiliate with the Christian
Reformed Church of the Philippines; recruit two new church planters
and train ten others; follow up and coordinate ministry with The Back
to God Hour; assist churches by offering seminars, courses, TEE, with
430 church members discipled and trained; assist the church in educa-
tion programs at its Bible college in order to train sixty-five leaders in
-formal and informal college-level training and twenty-fiveon a
graduate level; provide one staff member to Faith Academy; provide

- one faculty member to Asia Theological Seminary; assist four emerging
mission churches in acquisition of land and buildings; and share with
the national church resources for evangelism, land, churches, and
libraries.

There are fourteen missionaries involved in evangelism and church

development and three in leadership training,

e. Thailand
Research in Thailand was carried out by Rev. Albert Hamstra and
Rev. Dick Kwantes, Asia director. It has been concluded that for the
time being CRWM should not begin a mission in Thailand.

f. Pakistan
The Associate Reformed Presbyterian Church’s World Witness
works among the Meghwal tribal people in the Pakistani Punjab. An
agreement was explored by which CRWM would provide one mission-
ary family to that work. The CRWM administration and committee
decided to postpone action due to financial and other constraints.

3. Latin America region

a. Argentina

Argentina has over 20 million inhabitants who are mainly of
European extraction. The Reformed Churches in Argentina (IRA) work
mainly in the provinces of Buenos Aires, Chubut, and Rio Negro. The
IRA also works among the Toba Indians in the northern part of the
country.

Agreements with the IRA conclude CRWM financial support in
1996. Dr. Sidney and Mrs. Mae Rooy, the last missionaries in Argentina,
will retire in 1992,

b. Brazil

Originally work in Brazil involved the Dutch community. Presently
CRWM works among native Brazilians, many of whom also descended
from Europeans. Plans involve reaching out to the poor, the lower mid-
dle class, and the middle class in an urban setting.

For several years the work of CRWM has been integrated with that
of the National Presbyterian Church of Brazil. As long as it remains
feasible, service to the NPC in the area of education and evangelism
will be continued. An agreement is planned with the Independent Pres-
byterian Church of Brazil to assist her in educational and evangelistic
outreach, especially in Sao Paulo, the second largest city in Latin
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America. An agreement is also planned with AVANTE, an evangelical
organization involved in an extensive discipleship-training program in
the city of Sao Paulo.

c. Central America

The work of CRWM in Central America encompasses the countries
of Honduras, Costa Rica, Nicaragua, and El Salvador. There is a press-
ing need to present a viable Reformed witness in church planting and

- theological education. Central America has great poverty and continu-
ing political turmoil, which give ample reason for demonstrating a
kingdom approach to the gospel witness. Through a joint church-
planting and community-development ministry, CRWM and CRWRC
are working together to plant the CRC of Costa Rica. Diaconal and
evangelistic programs are carried on with the Christian Reformed
Church of Honduras. In El Salvador and Nicaragua assistance is given
on a case-by-case basis, Evangelism and church growth are also pro-
moted through the Missiological Institute of the Americas (IMDELA)
and the International Fellowship of Evangelical Students (IFES).

The Central America mission has eighteen missionary families. It
will continue to begin and strengthen Christian Reformed churches
which have vibrant preaching and evangelistic, diaconal, and educa-
tional ministries, and it will establish and support educational institu-
.tions and programs that serve both the leaders of Christian Reformed
churches and the larger Christian community.

In Costa Rica the goal is to increase church membership in Alajuela,
La Colina, Los Guido, Tepeyac, Esparza, and Juanito Mora from twen-
ty-five to fifty adult members in each church. Bible-study groups will
meet in the communities with formation of pre-consistories. Thirty-five
leaders are being trained.,

In Honduras plans call for the organization of five churches in the
central area, two in the southern area, four in Olancho, and one in the
northern area. Theological education is offered to sixty students.

In Nicaragua and El Salvador direct assistance to the Christian
Reformed churches will be given in response to specific approved re-
quests for training and materials on a case-by-case basis.

d. CITE

Cooperative International Theological Education (CITE) prepares,
publishes, and distributes church-education and theological materials
in Spanish, Portuguese, English, and Creole. It serves Spanish-speak-
ing people groups in twenty Latin American couniries, in the US.A.,
Canada, and in several European countries. CITE also serves Por-
tuguese-speaking people groups in Latin America and Europe and has
begun ministry to English-speaking groups in three African countries,
Jamaica, the U.S.A,, and Canada. Requests have been received for pos-
sible translation into a number of Mexican languages. Plans are being
made to give consultation on Creole materials used in Haiti and the
Dominican Republic.

CITE cooperates with Christian Reformed churches, other
Reformed /Presbyterian groups, and