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PREFACE

The service of prayer for the Synod of 1989 will be held Monday evening,
June 12, 1989, at 8:00 p.m. in the West Leonard Christian Reformed Church,
1053 Leonard Street NW, Grand Rapids, Michigan. Rev. Marinus Vande
Steeg, associate pastor of West Leonard CRC and Chaplain in the U.S. A1r
Force, will be in charge of the prayer service.

The synod begins its sessions Tuesday morning, June 13, at 9:00 am. in
the Fine Arts Center on the Knollcrest Campus of Calvin College in Grand
Rapids, Michigan. Rev. Marinus Vande Steeg will serve as president pro-tem
until the Synod of 1989 is duly constituted and its four officers have been
elected.

Our congregations are also requested to remember the synodical assem-
bly in intercessory prayers on Sunday, June 11. Let us pray that God may
bless our denomination and the Synod of 1989 as we serve our Lord Jesus
Christ, and that the Holy Spirit may equip us to work in love, wisdom, and
unity.

Leonard J. Hofman
Denominational Stated Clerk
2850 Kalamazoo Ave. SE
Grand Rapids, MI 49560

DELEGATES—PLEASE NOTE

1. Delegates who travel by automobile are reminded of the decision of
synod, that traveling together will effect considerable savings to synod.

2. Plane travel is the most economical for delegates since expenses for lodg-
ing and meals are not incurred.

3. No allowance will be made for travel insurance, since a synodical policy
covers all delegates.

4. Bring with you your copy of the Agenda for Synod 1989 and all other sup-
plementary materials that may be sent to you.




- I
ANNOUNCEMENTS -

I. TAPING OF SYNODICAL SESSIONS

The Synod of 1979 authorized the making of an official audio recording of
the entire proceedings of the general sessions of synod. It was also-decided
that synod designate the office of the stated clerk to be responsible for the
usage and storage of these materials according to the job description of the
office of the stated clerk.

The stated clerk and the Synodical Interim Committee take this oppor-
tunity to inform synod that while the general sessions of synod have been
recorded since 1979, the rule has been followed that executive sessions are
not taped.

The Synodical Interim Committee, at the request of the stated clerk, has
also adopted the rule that all delegates to synod be advised at the opening
session of synod that all the general sessions are being taped.

II. CONFIDENTIALITY OF THE EXECUTIVE SESSIONS OF SYNOD

The Synodical Interim Committee calls the matter of confidentiality to the
attention of the Synod of 1989 and urges that all necessary precautions be
taken to prevent violations of confidentality.

The Synod of 1952, which drafted rules for executive sessions, stated that
“the various principles of executive sessions, or sessions that are not open to
the public, involve the practical implication that reporters may not ‘report.’”
If reporters are not permitted to report on executive sessions of synod, it is
certainly a breach of confidentiality also for delegates to the synodical as-
sembly to report—publicly, orally, or in print—on the discussions held in an
executive session of synod.

(Acts of Synod 1982, Art. 11, pp. 15-16)
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REPORT 1

THE BACK TO GOD HOUR

L. INTRODUCTION

Jubilee! December 17 of this year marks the fiftieth anniversary of The
Back to God Hour broadcasts. On that date in 1939, Professor Henry Schultze
of Calvin Seminary presented the first message, on Isaiah 55:7, familiar
words that called sinners to God and assured them that he would have
mercy upon them, a theme that reflected the synodical decision that the
denominational broadcast should be called The Back to God Hour. The station
was WJJD, Chicago; the broadcast was the first of a thirteen-week series.

*This is The Back to God Hour, a program that examines our lives in the
light of the historic Christian faith. . . .” Each week The Back to God Hour con-
tinues to be broadcast, beginning with this opening announcement, sur-
rounded by the uniquely Christian Reformed hymn “By the Sea of Crystal.”
In this report to synod, our organization brings the church up to date on
what is happening in its broadcast outreach. Those who began it fifty years
ago would be astonished at the current state of affairs, pleasantly surprised,
we would hope. There are many reasons to glorify God for what he has done
in this outreach during this half century.

It is worth noting the way the program is presented each week, for in the
very way it is introduced the essence of the Back to God Hour tradition is ex-
pressed. “The historic Christian faith” has long been essential in any descrip-
tion of this broadcast outreach: it is this faith, no other, based on the
unchanging Scriptures, that is being brought by this ministry.

The early discussions and synodical decisions that relate to the beginning
of this work do not use the phrase “the historic Christian faith” as such, and
through the years there have been times when some have queried just why
this description has been the flag this mission has flown from its mast. It is,
in fact, not exactly the coin of the realm when it comes to talking about Chris-
tianity these days, but it does occur here and there. Carl E H. Henry men-
tions “historic Christianity” in his Confessions of a Theologian, and the
historian of science Stanley F. Jaki also uses “the historic Christian faith”
when he identifies what he considers the true origins of the sdientific
enterprise. _

To understand what this is for us, we depend on some of the statements
made by those who had the vision to begin this work. They were proud of
and excited about the kind of Christianity they were heir to, and they felta
responsibility to proclaim it. The very first synodical action relating to a
broadcast ministry goes back to 1928, when that synod responded to identi-
cal overtures from Classes Grand Rapids East and West, along with an even
stronger document from Classis Illinois. At that time the church was already
talking about “humanistic trends” that were bending society in new and
menacing directions, and the church felt called to respond by announcing
our “dynamic, militant Calvinistic system of life and thought.” In 1941, the
aim of the program was put this way: “to bring our distinctive truths to the
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American people in the light of our Reformed Confessions as they relate to
the Church, Home, State and Society.”

Because of the continuity of leadership within this organization, it has
been possible to build upon this vision throughout the decades. Thusit s
that the phrase “the historic Christian faith” still operates not only as a mast-
head for our productions but also as a point of reference for all that we do.
Given the rapid change in gospel broadcasting during the last several years,
it has been an enormous advantage to have such stability. It would be easy in
work like this to continually be in a state of flux; while the Back to God Hour
has tried to be sensitive to what is happening right now and to be properly
flexible, the message we bring is still that of “the historic Christian faith,” the
faith that has been articulated in the ecumenical creeds (such as the Apostles’
Creed, the Athanasian Creed, and the Creed of Chalcedon, among others)
and the Calvinistic creeds of the Reformation era. This does not mean, how-
ever, that we have had the luxury of remaining oblivious to the rapid change
that has occurred during the fifty years we have carried on this mission. By
no means. The “historic Christian faith” these days must be expressed, even
re-phrased, against the background of the radical re-direction of human
thought caused by the Enlightenment and, today, by the neopaganism which
Leslie Newbigin has so well described as the primary characteristic of our
society. There is reason to believe that the founders of this mission were fully
aware that something world-changing was on the verge of being born when,
during the 1930s, they nurtured the dream of a denominational broadcast.
Whatever the case, we now conduct our work in an environment that is at
the same time intriguing and unusually dangerous.

When Dr. Peter Eldersveld came to this ministry in 1946, he came from a
brief but intense experience with The Call of the Cross, a radio program which
had aired in central Jowa. In the tireless efforts he expended in laying the
foundation of this work until he died in 1965, he managed to convey to the
church and to his colleagues that whatever “the historic Christian faith”
might be construed to mean, it had no power whatsoever unless it was seen
as rooted in Christ’s victory at the cross. It was the crucified and risen Christ
who was the burden of his messages over the years, and it is this message
that continues to be the essence of ours today. Only when Christ is placarded
before the eyes of sinners is there hope that some will be moved by Christ’s
Spirit to believe and be saved. The crucified Savior, as we know, is alive, and
it is he who accompanies us still in the manifestation of his victory that we
have come to know as the Back to God Hour. Yes, we view the fifty years of
service to our risen Lord as yet another manifestation of the power of his
resurrection.

IL MINISTRIES

A. English-Language Ministry

As our English-language ministry began, a number of speakers produced
impressive series of messages that created a positive reputation for Christian
Reformed broadcasting from the very beginning. The Synod of 1946, how-
ever, instructed The Back to God Hour Committee to appoint one broadcast
pastor who would be dedicated exclusively to this work. Dr. Peter
Eldersveld began his influential ministry in October 1946; Dr. Joel Neder-
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hood has been the speaker since October 1965 until the present. Two English
speakers over a forty-three-year span helped our organization establish itself
within the broad cast industry. The foreign-language ministries have
benefited from similar long tenures.

The English-language radio ministry consists of The Back to God Hour, In- -
sight, and daily programming of the Voice of Life radio station on Dominica.
The English television ministry features Faith 20, spot announcements, and
adaptations of programs for local release. Each of these ministries is sup-
ported by literature; the devotional Today is widely distributed.

The network carrying The Back to God Hour remains relatively constant at
185 domestic stations, plus an additional 30 stations overseas. The Faith 20
network was supplemented during 1988 by weekly releases on Canada’s
new religious satellite network and by weekly releases on a similar network
in the United States. Faith 20 is now also available each weekday morning in
Vancouver, British Columbia. A daily release of the program at 7:00 a.m. over
Channel 26 in Chicago also began last year.

The Faith 20 television programs are supplemented by a network of
phone centers. In addition to the Palos Heights center that serves the
Chicagoland area and 7,000 cable outlets that are part of the WGN network
(according to Nielsen, WGN has access to 29 percent of the homes in the
U.S.), a Grand Rapids center, located in Alger Park CRC, answers Michigan
responses to WGN and to the western Michigan program which airs Sunday
mornings over Channel 3, as well as the daily responses to Channel 54. The
Burlington, Ontario, center handles calls and continues contact with those
who respond to the Global Television Network release. In addition, Bur-
lington now handles the substantial number of calls that come in from Vision
Television (the Canadian satellite network) and the daily early morning calls
from Vancouver. In California, phone centers in Artesia and Chino serve
calls that respond to KTTV. KTTV response in Arizona is handled by a center
in Tucson.

B. Arabic-Language Ministry

It is now more than thirty years ago that Rev. Bassam Madany entered the
ministry of the CRC and took up his work as our Arabic-language minister.
That event set the Back to God Hour on a course that has drawn the or-
ganization into an extensive foreign-language outreach which uses in-
dividuals who are natives of the cultures being reached by the broadcasts as
the directors and speakers of these activities. Rev. Madany came into the
Back to God Hour after lengthy discussions between our organization and
the Christian Reformed Board of Foreign Missions, and principles developed
then still govern our organizations.

The Arabic-language programs of the Back to God Hour are broadcast by
Rev. Bassam Madany over these stations: Trans World Radio (TWR), with
transmitters in Monte Carlo and on Cyprus; Cyprus Broadcasting Corpora-
tion (CBC), Nicosia, Cyprus; ELWA, Monrovia, Liberia; FEBA, the Seychelles
in the Indian Ocean; and WYFR, Okeechobee, Florida. The outreach of
Saatu'l Islah (the generic name for our Arabic programs) was recently ex-
panded through the introduction of a second fifteen-minute daily program
over ELWA, which has excellent coverage of north and west Africa. In addi-
tion, we have added a daily afternoon transmission over FEBA, which
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reaches the countries of the Arabian Peninsula, Irag, and the Sudan with a
very good signal.

A wide range of Arabic literature supports the Arabic radio ministry. It
consists of books dealing with biblical, doctrinal, and devotional themes and
tracts based on the broadcast messages. During 1988, over 100,000 tracts and
10,000 books were mailed to the 20,000 listeners on our mailing list.

Rev. Madany and his wife, Shirley, who assists him, stay very close to the -
Middle East situation. They have a deep interest in missions to Islam and
provide others involved in the Christian mission to Islam with information. -
Many are using Rev. Madany’s book The Bible and Islam: Sharing God's Word
with a Muslim, now in its tI'urd printing, as a guide for a biblical approach to
Islam today.

C. Spanish-Language Ministry

In the early sixties, before the Back to God Hour had its own studios, the
Rev. Juan Boonstra would travel from Holland, Michigan, to a commercial
studio at the corner of Broadway and Foster avenues in the northern part of
Chicago to produce the first experimental Spanish-language programs.
When these programs began on HCJB in 1963 on a trial basis, we had no idea
that this ministry would one day become one of the best-known in Latin
America. Over the years, HCJB has continued to carry the broadcast, and we
have been involved in several joint activities with the station.

Rev. Boonstra came to our organization in 1965, when this ministry be-
came a regular ministry of the Back to God Hour. The Latin American Com-
mittee of the Board of Foreign Missions participated in the experimental
phase of this work and the initial evaluation. Since that time, the Spanish
Department has benefited from his aggressive approach to gospel broadcast-
ing. The Spanish Department has been characterized by the willingness to
make changes and the persistence necessary to ensure that our broadcasts
remain on the air.

Using well over two hundred stations, most of which are commercial, the
Back to God Hour broadcasts more than thirty thousand Spanish-language
releases annually. They are the fifteen-minute Lz Hora de la Reforma, the daily
half-hour program Alfa y Omega, the five-minute Reflexion, and spot an-
nouncements. Spanish-language television features a version of Reflexion, -
Life of Christ films, preaching programs, and specials dealing with the church
year. Often radio, television, and print are used together for a “media blitz"
in a certain country or city.

Rev. Juan Boonstra’s radio and television programs are supplemented by
literature and cassette distribution, Fifty thousand copies of his messages are
mailed quarterly, and his Curso Basico de la Doctrina Cristiana is widely circu-
lated. The Spanish Department also has its own version of Today, called Altar
Familiar.

The Spanish Department is currently working with the CRC in the
Dominican Republic (the work there traces its beginnings to responses to La
Hora de la Reforma) and with our missionaries there on a project designed to
help that national church establish a radio ministry that will unify the chur-
ches and evangelize the nation.

Rev. Boonstra, the director of this work, spends much time in the
countries he reaches. Jack Roeda and Don Strong of the Spanish Department,
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both veteran Latin American hands, spend time in these countries as well.
From time to time this team prepares the groundwork for evangelistic cam-
paigns which Rev. Boonstra conducts.

D. Portuguese-Language Ministry

The Portuguese-language ministry of the Back to God Hour is an example
of the mysterious leading of our sovereign Lord as he carries out his mission.
Already back in 1962, synod approved this ministry as a joint effort between
the Back to God Hour and Centro Audio-Visual Evangelico (CAVE), a
Brazilian broadcast mission that asked for permission to translate messages
of the Back to God Hour. CAVE, however, was not able to pursue this
project, and it was not until 1969, when Portuguese-language programs be-
came part of what was called The Bonaire Project, that this outreach got un-
derway. The early history of our Portuguese ministry was uncertain, but our
Lord prospered it, and today it is an exceptionally effective mission to Brazil,
the most heavily populated country in Latin America, as well as to Mozambi-
que, Angola, and Portugal itself.

The Presbyterian Church of Brazil sponsors some of the programming
and conscientiously engages in follow-up for our Portuguese-language
broadcast. One of its pastors, Rev. Celsino Gama, directs this work; he is the
speaker on Luz Para O Caminho and the television program Cada Dig. Our
Portuguese outreach publishes the bimonthly newspaper O Evangelistica and
has counseling centers in Campinas and Belo Horizonte.

Five-minute messages and one-minute spots have been aired over some
of Brazil’s most popular television stations. These television materials were
produced in our own Palos Heights studios. An unusual feature of this min-
istry is the “Dial-a-phone” outreach in forty-six cities, consisting of recorded
messages that deal with specific subjects. The number of calls that come into
these phones is phenomenal, sometimes as many as 400,000 a month.

E. Chinese-Language Ministry

For Rev. Isaac Jen, 1988 was his year of jubilee, the year he entered into his
eternal reward. How we mourn his passing! We pay tribute to this man of
God, remembering his long service in Christ’s mission—as a home mission-
ary in Hyde Park, Chicago, as a foreign missionary in Taiwan, and as a .
broadcast missionary with the Back to God Hour from 1973 until his death
on June 9 of last year. The illness that finally ended his earthly journey was
the result of hepatitis contracted while he was a missionary overseas; he
gave his life for the cause of Christ.

As we reflect on the development of our Chinese Department in this year
of our jubilee, we see many evidences of God's special leading. When we
began, Rev. Jen had no idea that his doctors would allow him to take up a
regular ministry once again, but just when he was needed to direct this fled-
gling outreach, he recovered sufficiently to work with us. In retrospect, it is a
great blessing of the Lord that he was able to serve as long as he did, He was
an exceptionally gifted man—well read in theology and the author of a
Chinese book in systematics—a wise manager, and a gentle colleague. Today
our Chinese ministry awaits someone to fill the position vacated by his
death; we are confident that God, who enabled Isaac Jen to carry out his
work, will soon provide us with someone to occupy his office.
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Meanwhile, we are grateful that this work can continue. The personnel
that Rev. Jen had putin place are extremely capable, and we continue to
produce programs. Rev. Henry Bruinooge, our Minister for Listener Contact,
who began his ministry as a missionary to China and served for thirty years
in Japan, carrently supervises this work. Mrs. Eunice Bruinooge, who was
raised in China, writes the English World program. We are especially depend-
ent on Mrs, Mae Chen and Mrs. Ivy Huang, two Chinese women whose
diligent and intelligent efforts are making it possible to carry this mission for-
ward.

Chinese-language programs are broadcast from seven stations: HCBC, a
commercial station in Hong Kong; KTWR of Trans World Radio in Guam;
Far East Broadcasting Corporation’s KFBS on Saipan; MSW, an FEBC station
in Iba, the Philippines; HLAZ on Cheju Island, Korea; and HLKX in Inchon,
Korea. Three months before becoming ill, Rev. Jen returned from an exten-
sive trip to China and reported that members of the house churches are lis-
tening to these programs regularly. On this trip, too, he confirmed that “the .

-signal from the medium-wave station on Cheju Island carries thirteen
thousand miles—all the way to western China.” Our programs continue to
be well received, and mail response to this outreach actually increased
during 1988, indicating its effectiveness and the growing openness of China.

Our Chinese-language programs, with China, Macao, and Taiwan as their
targets, are released in Mandarin and Cantonese, They exhibit a “three-
pronged” approach: evangelistic sermons aimed at the general non-Christian
public, bilingual and youth-oriented programs, and theology and Bible-
study programs designed to train house-church leaders. Long-standing
Chinese-language programs include a fifteen-minute preaching program, a
theology program, and a devotional program. Other programs are Bible
Study, Youth World, Women’s Corner, and two bilingual programs for the mil-
lions who want to learn English: English World and Walking with God.

This ministry features literature which includes a Chinese/English ver-
sion of Today, a Chinese-language edition of the Heidelberg Catechism, les-
son sheets for the bilingual programs, and other booklets.

Though the programs are produced in Palos Heights, the mail, which
comes from every Chinese province and other southeast Asian countries, is
serviced in our office in Hong Kong. We realize that the reversion of Hong
Kong to China, scheduled for 1997, will affect this arrangement as well as
other aspects of our ministry.

F. French-Language Ministry

In the late 19605, when Rev. Louis Tamminga, a member of our board,
urged the Back to God Hour to investigate the development of a French-lan-
guage ministry because of the need for such a ministry in Quebec, he set in
motion a series of events that, with the direction of the Lord, resulted in an
outreach not only to Quebec but also to western Europe, Africa, and the
Caribbean. Dr. Pierre Marcel, who produced one thirteen-week series for us,
was one of the origina) speakers on this program, but it was Rev. Aaron
Kayayan, whom Dr. Marcel helped us find, who became the pastor to
develop this ministry. Beginning in 1969, Rev. Kayayan began producing the
program in addition to his duties as a pastor of the Reformed Church of
France. In 1975 he became involved in this work full-time. Initially this mis-
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sion was headquartered in Paris; since 1982 it has been conducted from our
Palos Heights offices.

This year is also the two hundredth anniversary of the French Revolution,
a movement that elevated many anti-Christian ideas to new prominence and .
influenced Western culture greatly. Our French-language ministry is deeply
aware of these developments and seeks to counteract them.

The radio program Perspectives Reformees is carried by powerful stations
which cover Europe and part of North Africa. Eleven local stations carry our
programs daily in France. Radio ELWA, from Monrovia, Liberia, and bi-
weekly programs from TWR in Swaziland and from FEBA in the Seychelles
enable this program to reach most of francophone Africa. Our Dominica sta-
tion provides daily coverage for the French-speaking Caribbean islands.
From Florida, WYFR sends the broadcasts to both Europe and Africa three
times a week. Four stations carry the French program Perspectives Bibligues in
Canada. This ministry is supported by an extensive range of literature.

The French-language television program Croire Pour Comprendre has be-
come a regular part of the Quebec sceng; it is also released in the Central
African Republic, Zaire, and Togo. These programs feature church history,
evangelism, doctrine, short children’s segments, and interviews. Some of our
viewers have shown an interest in our church in Montreal. It has been espe-
cially gratifying that several of our Quebec viewers have visited our chur-
ches there. .

Rev. Aaron Kayayan, our French-language minister, has produced many
books and pamphlets, which are widely distributed. He also continues to
maintain contact with the Eglise Reformee Confessante au Zaire, a church which
has come into existence in response to this ministry.

G. Japanese-Language Ministry

The 1964 Synod authorized “the Back to God Hour to explore the pos-
sibilities of producing other foreign-language broadcasts similar to Rev.
Madany’s as well-qualified men become available.” After reading this in
Japan, two of our veteran foreign missionaries, Rev. Edward A. Van Baak
and Rev. Henry J. Bruinooge, wrote our office and asked whether we had
ever considered developing a Japanese-language ministry. The origin of our
Japanese-language ministry can be traced to their letter. As it turned out, the
ministry was begun by the Board of Foreign Missions in 1967, supervised by
Rev. Bruinooge. In 1974, after negotiations that involved both boards and the
Japanese Field Council, the ministry was transferred to the Back to God
Hour. For several years it was a joint effort of the two boards, with the Back
to God Hour paying for the broadcast and Rev. Bruinooge providing ad-
ministrative services. When Rev. Bruinooge came to our Palos Heights office
as Broad cast Minister for Listener Contact in 1979, Rev. Shijiro Ishii, a
Reformed Church of Japan minister, became the director of this mission.

The program Window to Tomorrow blankets Japan from HLAZ, a powerful
station on Cheju Island, Korea. Morning Word is broadcast over Radio Nip-
pon, and Hour of Christ is broadcast from Kochi. KTWR, a Trans World Radio
outlet on Guam, also beams some of our programming into this country..
These broadcasts are supplemented by a literature ministry and a well-used
telephone hotline that enables people to hear our programs on the telephone.
Rev. Ishii emphasizes the development of close ties with listeners, some of
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whom attend retreats where they receive additional instruction in the Scrip-
tures.

H. Indonesian-Language Ministry

The Indonesian-language ministry of the Back to God Hour was begun
through the efforts of a missionary from South Holland, Tlinois. Actually,
like many other missionaries, she had no idea what the results of her efforts
would be. She was simply speaking the gospel in Indonesia to a group of
Buddhists. One of her listeners—Kim Hok Tan—is now the director of this
broadcast outreach under the name of Dr. Junus Atmarumeksa. He became a
Christian through Nellie De Waard’s testimony, left his medical studies, and
enrolled in Calvin College. Later he went to Calvin Seminary. Several
months before he completed seminary, Rev. Madany asked him what he had
in mind when he returned. “I want to be a chaplain to students,” Kim had
said. Madany replied, “Have you ever considered broadcast missions?”

Begun in 1969, our Indonesian outreach has grown along with Indonesia
itself, now the fifth largest nation in the world. This broadcast mission in-
dudes these programs: The Majestic Plan, Word for Today, and Guidelines for
Living. They cover the country by shortwave radio from Manila and Guam
and are broadcast on many local stations. Radio continues to be the most ef-
fective way to reach this island nation, which covers a distance equivalent to
that between Vancouver, British Columbia, and St. Johns, Newfoundland.

Our new offices, purchased in 1984, have enabled the program to expand.
Forty-seven stations now carry Indonesian programs, and more are
projected. Follow-up activity has increased considerably. Our ministry also
involves a bookstore that is open ten hours each weekday. Our Jakarta office
supplies listeners with the devotional guide Wasiat.

As the Indonesian program begins its third decade, there is evidence of a
growing tie between the radio outreach and the Reformed churches of In-
donesia, something which we earnestly strive to achieve. Currently Dr. At-
marumeksa is involved in a joint evangelism venture with the Geredja
Christina Indonesia of West Java. During this year plans are in place to estab-
lish The Communication Foundation of the two synodical bodies of East and
West Java; our ministry will be a part of this.

Miss De Waard has finished her work on this earth, but the results of her
powerful witness continue in many ways, one of which is the work of our In-
donesian minister and his colleagues.

I Russian-Language Ministry

What do we do with these Russian letters? They arrive at our office at
least one every other day, and there is no one here to translate them, What an
exciting problem this is!

The letters are coming in response to nearly ten thousand copies of the
Russian-language edition of The Origin of the Universe and the Existence of God,
by William Craig, which we have been able to distribute in Russia. And
more and more letters are coming in response to the Russian version of The
Back to God Hour, Vorzrashyeneye K Bogy. These letters go directly to Monte
Carlo, where they are handled by an expert Russian staff. The book respon-
ses come to Palos Heights, however. Fortunately, Slavic Gospel Association
in Wheaton, Lllinois, is glad to help us with this mail. :
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Along with everyone else, we are watching the developments in the
Soviet Union carefully. Two RACOM tours, comprised of more than seventy
people, visited the Soviet Union last summer and found the dimate changed
considerably from what it was when Dr. Nederhood visited several cities in
the summer of 1987. Glasnost is real. How long it will last no one knows, but
one thing is certain: we must work while it is day.

Reports from these tours as well as the growing numbers of Jetters from
the Soviet Union indicate that our Russian broadcast has found a place in the
church life of that nation and is also heard by many who have no regular
contact with the church, We continue to use Trans World Radio in Monte
Carlo, Far East Broadcasting Corporation, and Family Radio’s WYFR to
penetrate this nation. The programs, adaptations of our English ministry, fea-
ture Mikhail Morgulis as speaker and are produced by Alex Leonovich of the
Slavic Missionary Service. Mr. Morgulis, formerly a newspaper editor in
Kiev, ensures that the program will have an authentic Russian sound.

A few months ago Mr. Morgulis made our first Russian-language
videotape. Because of the keen interest in videos among Russian Christians,
who use them in small gatherings, we plan to continue this project now that
we can get such materials into the country. We are also investigating the pos-
sibility of developing more contact with churches of the Evangelical Baptist
Union, which is comprised of all registered Protestant churches.

In the development of this Russian-language ministry, we see countless
evidences of God's special providence. Here’s one example: When Mikhail
Morgulis returned to his homeland with one of our tours, he was often asked
to speak to crowded churches— people knew his name from listening to our
broadcast. It was very difficult for him, because it was not until he came to
the United States that he was converted. This man, who had received prizes
for his literary work in the Ukraine, told us, “I didn’t know anything about
the church. The bars and the cafes and the clubs—I knew about them, but I
didn’t even know what I should wear in the churches.” Now this man of
God is zealous to bring his countrymen to Christ, and we are thankful that
we can have a person who knows this land so well as our Russian voice.

III. ADMINISTRATION

A. Work of Staff, Volunteers, Board

Together with all the development of our various ministries, our organiza-
tion has also been favored with effective development in the area of ad-
ministration. In 1981 the ministry element and the business element of the
organization were separated, and Mr. Ira Slagter became our first executive
director in charge of business affairs. Today Mr. David Vander Ploeg, who
left a law practice to join us on January 1, 1988, is our executive director.

Approximately thirty-five people comprise our staff in Palos Heights, and
another twenty work in our offices overseas; a growing number of people
are working with us on a volunteer basis.

The board is addressing the need for additional ordained personnel in the
organization. Currently it is in the process of securing a second person for
the English Department. It is also evaluating possible candidates for our
foreign-language departments. We expect this process will follow the pattern
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which we are using in connection with our Chinese Department, which has
maintained a list of possible candidates that has proved invaluable.

The administrative division of our organization carefully monitors pro-
gram response to determine the effectiveness of the stations we use. An ex-
ample of this process involved Faith 20 television in Edmonton. This
program, begun as an experiment four years ago, was continued because of
good response. However, over the last year, the response diminished. When
the “cost per response” figure was compared to others, it became clear that
the program should be dropped. This was especially painful because of the
outstanding telephone counseling service that had been set up for the broad-
cast. In a case like this, we are forced to respond to the facts, but we remain
committed to finding a better outlet for that area. When such a large percent-
age of our expenditure involves payment for broadcast time, it is essential
that we continue to examine each station’s performance,

B. Financial Matters

1. Support

The Back to God Hour revenue comes from four sources. Approximately
50 percent of the income comes from quota support, and we are deeply grate-
ful for what the churches give. We consider it a sacred trust to be included in
this systematic and effective shared giving of our denomination. Our quota
support is a significant distinguishing feature of this broadcast ministry, and
it sets us apart from organizations that are solely dependent for support on
those who listen.

Three nonquota sources provide the other half of our income. First of all,
we depend on the churches for special mission giving. In this connection, it
is necessary to observe that we need more church support for specific mini-
stries and ministers. We urge evangelism committees to contact us; we now
have a representative whose sole responsibility is to provide these commit-
tees with information that will encourage intelligent giving. Second, we
depend-on individual gifts, and direct mail is an important element here.
Some of our direct-mail campaigns result in revenue in excess of $100,000, so
these are very important to us. The third nonquota source is revenue that
comes directly from our listeners and viewers. Though we do not ask for
funds over the air, we are pleased to report that many of our listeners and
viewers, entirely voluntarily, give generously to our work. Occasionally such
people include our ministry in their estate planning; we have no idea that
they are part of our audience until a law firm notifies us of their bequest
after their deaths.

2. Fund-Raising
1  Avery special development for our organization was the establishment of
RACOM Associates, Inc., in 1969 as a public-relations and marketing or-
ganization that works solely for the benefit of the Back to God Hour. Much
of the development described above would not have occurred without the
unusually effective work of RACOM's president, Mr. Jerry Jonker. For ex-
ample, it was RACOM that secured the funds for the construction of our
Palos Heights International Communications Center, making it unnecessary
for us to use any funds designated for broadcasting or to ask for special
funds from the denomination. RACOM International, a subsidiary, has also . -
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purchased and currently maintains the Voice of Life radio station on the east-
ern Caribbean island of Dominica, which we program.

As we reflect on all those whose generosity, sacrifice, and vision have
made it possible for us to carry out this broadcast mission, our gratitude is
profound.

3. Salary Disclosure

Regarding salaries paid to our executive personnel, we report the follow--
ing, according to synodical instructions (the compensation quartile includes
salary plus housing allowances):

Job level Number of positions Compensation quartile
in job level

7 1 3rd (100%—110%)

7 1 _ 4th (110%—120%)

5 5 3rd (100%—110%)

This year our report has included some historical notes which should
help us sense that our jubilee celebration is a celebration of the mighty works
of God. Some might point out that it is surprising that back in 1939 this
denomination, which was then an ethnic denomination, would feel com-
pelled to take its message to the airwaves. Today, as we examine the ec-
clesiastical scene, we notice that no other denomination has a comparable
broad cast mission.

As we examine each ministry, we observe that there was something un-
planned about each one, atleast unplanned so far as we were concerned.
Those of us who are part of this organization feel that each of our ministries
is a special trust of the Lord that we are now responsible to carry forward.
This makes being part of the Back to God Hour team very humbling.

We also feel that it is important for our denomination to be fully aware of
its uniqueness in terms of the fact that it has the electronic media at its dis-
posal as it carries out its work. Article 2, Section 2, of the “Global Media Mis-
sions Order” commits the Back to God Hour to “conduct its work in the full
awareness of the activities of other synodical agencies”; this article also con-
tains the pledge that we will, “whenever possible, coordinate our efforts
with those of the synodical boards.” As we peruse the history of our or-
ganization during the last fifty years, we notice many examples of consul-
tation between our board and other agencies, and even a joint ministry in
Japan. We feel that these items should be viewed as examples of what can be
accomplished through the integration of broadcasting with other phases of
our church’s outreach. We are aware that we have missed many oppor-
tunities in this regard, but we expect that with the growing interest in agency
cooperation, we will begin to realize the potential of cooperative work to a
greater degree. '

Our church celebrates fifty years of broadcasting at a time when broad-
casting is sorely needed as a way of carrying out the Great Commission. “Go
into all the world .. .” is heard today in a world of exploding populations
and growing urbanization. Such conditions compel us to use the broadcast
media fully.

During the fall, we hope to celebrate our jubilee with many of you in spe-
cial worship services. We are looking forward to meeting you then. We trust
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that this report will give you many reasons to rejoice with us as we marvel at
the kindness of our God, who has been pleased to use us, with all our imper-
fections, to bring the gospel to the world over the airwaves,

We bring our praise to our triune God, Father, Son, and Holy Spirit. To him be
the praise now and forevermore. Amen.

IV. MATTERS REQUIRING SYNODICAL ATTENTION

A. The board requests that its president, Rev. James R. Kok; the director of
ministries, Dr. Joel Nederhood; and the executive director, Mr. David Vander
Ploeg, be given the privilege of the floor when Back to God Hour matters are
discussed.

B. The board requests that synod set aside one hour for a jubilee presentation
of the Back to God Hour.

C. Nominations for board membership for three-year terms are:
Chicagoland
Rev. Carl J. Afman is pastor of Hammond, IN, CRC.
Dr. Calvin P. Van Reken is pastor of Peace CRC, South Holland, IL, and is
eligible for a second three-year term.,

Ontario
Rev. Jerry ]. Hoytema is pastor of First Guelph, ON, CRC.
Rev. John E. Top is pastor of Mount Brydges, ON, CRC.

Calgary

Myr. Peter Oudman is a member of Emmanuel CRC, Calgary, ON, and
holds a supervisory position in technical operations of a major utility com-
pany. :

Mr. George Visser, a member of Emmanuel CRC, Calgary, ON, and a
manager of the Toronto Dominion Bank, is eligible for a second three-year
term.

D. The board requests that the proposed budget for 1989-90 be approved,
that a quota of $59.90 be adopted for the Back to God Hour ministries, and
that the quota of $19.95 be adopted for CRC- TV ministries.

E. The board requests that synod recommend the Back to God Hour for one
or more offerings for above-quota needs.

E The board requests that synod urge the churches to have an additional
jubilee offering for the Back to God hour on Sunday, December 17, the very
date of our first broadcast over W]JD, Chicago, in 1939.

G. The board requests that CRC-TV be recommended for one or more offer-
ings for above-quota needs. '

The Back to God Hour Board
Joel Nederhood, director of ministries
David Vander Ploeg, executive director
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CALVIN COLLEGE AND SEMINARY

L.INTRODUCTION

This report covers the actions of the Board of Trustees of Calvin College
and Seminary. A supplementary report will follow after the May 1989 meet-
ing of the board.

II. THE BOARD OF TRUSTEES

A. Meetings

The semiannual session of the Board of Trustees was held February 13-16,
1989. Two new classes (Arizona and Georgetown) were established in 1988,
bringing the number of trustees to forty-eight. The board is composed of
seventeen clergy and thirty-one laypeople. The following trustees were
elected as officers at the February board meeting.

President . .................. . » Rev. Charles J. De Ridder
Firstvicepresident . .................. Mr. Jack De Korne
Second vicepresident . ................ Dr. Nicolaas Buma
Secretary .. ...... .. o, Mr. Daniel R. Vander Ark
Assistantsecretary ... .. .. Rev. Henry C. Van Wyk

Vice president Mr. William Boer was appointed treasurer.

B. Trustee Assignments

Trustee visits to college and seminary classes were assigned and carried
out in keeping with the regulation that requires such a visit of faculty mem-
bers eligible for reappointment.

C. Annual Conference

The board and faculty enjoyed its annual conference. This year the trus-
tees and faculty attended a presentation and discussion on the topic
“Graduate Education in Reformed Perspective: Vision and Challgnge.”

D. Current Controversies in Context

The board heard a presentation by Dr. James Bratt of the History Depart-
ment on current controversies in the church in their American historical con-
text. He explained that when the “heat is on” from the outside, we (CRC
members) tend to fight among ourselves. He cited specific cases in the CRC
during the 1920s, the 1950s, and today. He pleaded for a continuation of a
strong Reformed witness in worship and scholarship.

E. Special Committee

At the December 8, 1988, Executive Committee meeting, the committee
| acted upon the synodical decision “that synod urge the Board of Trustees to
continue to give scriptural direction to the professors and be sensitive to the
need for keeping the churches informed, especially in relation to significant
issues” (Acts of Synod 1988, Art. 104, 1, B, 8, p. 600) and appointed a special
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committee to carry out synod’s request. At the February board meeting this
special committee asked to have its mandate clarified. After discussion, the
board adopted the following mandate for the special committee to work
with Professors Menninga, Van Till, and Young: ’

1. to give scriptural direction to the professors and provide pastoral advice to
them in hearing and responding to criticism;

2. to work toward clarification and resolution with the professors on those
matters which the ad hoc committee has identified to be ambiguous and
which may be open to misinterpretation; and

3. to report regularly to the executive committee and the full board so that
the churches can be informed through their trustees.

F. Resolution of Thanks to College and Seminary Presidents and Board President De
Ridder
The board of trustees adopted the following resolution:
Recognizing the many outside pressures and public statements made
during recent months in connection with significant issues faced by Cal-
vin College and Seminary and the Christian Reformed denomination, the
Board of Trustees, with thanks to God for excellent leadership at our col-
lege and seminary, expresses its appreciation and support for Calvin Col-
lege President AnthonyDiekema, Calvin Theological Seminary President
James De Jong, and Board President Charles De Ridder.

IIL. THE SEMINARY

A. Faculty and Staff Matters

1. The full-time faculty consists of eighteen members this year. Synod 1988
ratified the appointments of Professors John Bolt, Henry De Moor, and Roger
Greenway, after successful interviews. Drs. Bolt and Greenway will not com-
mence full-time teaching until September 1989.

2. Professor Cornelius Plantinga, Jr., along with Professor David F. Wells of
Gordon-Conwell Seminary and Professor Mark Noll of Wheaton College,
has received a $400,000 grant from the Pew Foundation for a three-year
project entitled “Constructive Steps Toward an Evangelical Theology.” Cal-
vin Seminary has been named the administering institution for this award.
Dr. Plantinga was granted a leave of absence (100% in 1989-90, 58% in 1990-
91, and 70% in 1991-92) according to the terms of the award, to participate in
the three-year project.

3. Eight persons were given part-time teaching appointments: Dr. Emily
Brink, Dr. Edna Greenway, Rev. Duane Kelderman, Dr. Christopher Kaiser,
Dr. Fred Klooster, Dr. Douglas Schuurman, Rev. Norman.Shepherd, and Dr.
Calvin Van Reken.

4. Appointments
The faculty presented recommendations for regular appointments con-
cerning the vacancies in the following departments:

a. Old Testament :
Twenty-seven names were suggested by churches, classes, or in-
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dividuals. The faculty presented the names of Rev. Carl ]. Bosma and

. Rev. Arie C. Leder to the board. The board interviewed both nominees
and appointed Rev. Leder as Assistant Professor of Old Testament for
three years, with the understanding that his rank be raised to that of as-
sociate professor at the time he is awarded the Th.D. degree, Synod
will be asked to interview him and ratify the board’s appointment (see
Section VI, A, 1, a).

b. Homiletics

Eighteen names were submitted. The faculty recommended Dr. Sidney
Greidanus for the position. After a successful interview, the board ap-
pointed Dr. Greidanus as Associate Professor of Homiletics for two
years. Synod will be asked to interview Dr. Greidanus and ratify his ap-
pointment (see Section VI, A, 1, b). s

5. Reappointments (see Section VI, A, 2, a-b)
The board approved the following reappointments:

a. Richard C. Gamble, Director of the H. Henry Meeter Center for two
years, with concurrent appointment as Professor of Historical Theol-
0gy-

b. Wilbert M. Van Dyk, Academic Dean for two years, with concurrent ap-
pointment as Associate Professor of Homiletics. Synod will be asked to
ratify the reappointments.

6. Vacandies

a. In light of Professor Theodore Minnema’s planned retirement at the end
* of the 1989-90 academic year, the board declared a vacancy in the
department of philosophical and moral theology, to be filled effective
with the 1990-91 academic year.

b. Professor Raymond Van Leeuwen has tendered his resignation and ac-
cepted an appointment to the Religion and Theology department of
Calvin College. In view of this, a vacancy was dedared in the depart-
ment of Old Testament, to be filled effective with the 1990-91 academic
year.

¢. The faculty will attempt to present nominations for the Old Testament
position to the May 1989 board meeting.

7. Faculty Status of Theological Librarians )

The board granted the assistant director for seminary- related matters,
along with other theological librarians, seminary-faculty status with all the
privileges accorded that status, except that they shall not vote on or substan-
tially participate in matters pertaining to individual student status, can-
didacy matters, or faculty appointments, Interviews with synod will not be
required, since these people will not vote on the matters indicated.

8. Change Regarding Policy on the Election of a Seminary President (cf. Acts
of Synod 1979, pp. 24-25; see also Section VI, A, 4 below)

The board approved the following change in wording in the policy for the
appointment of a seminary president, to clarify procedures involved in ap-
pointing someone from outside the faculty:

In case the president-elect is not already a full professor with permanent

tenure at Calvin Seminary, he shall, on assuming the office of president,

be given that rank and indefinite tenure in the academic discipline which
he selects in consultation with the academic dean and with the concur-
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rence of the department and division involved. This rank and tenure he
shall retain only as long as he remains in the office of the president. If the
president-elect is already a full professor with permanent tenure on the
Calvin Seminary faculty, he shall keep that rank and that tenure in his
academic discipline. In either case, his initial appointment as president
shall be for a term of four years, after which he shall, if reelected, hold in-
-definite tenure in that office. :

B. Academic Matters

1. The board approved the following new courses:
555 “Vocation” in Reformed Theology
563 The Impact of Post-Enlightenment Philosophy on Theology
674 Advanced Sermon Design
770 Educational Ministries in Cross-Cultural Settings

2. Five-Year Evaluation of Ethnic-Minority Education

The board received a comprehensive review of minority education at Cal-
vin Seminary for the past five years.

In 1979 the Board of Trustees brought to synod the request of the semi-
nary faculty “to take steps towards the appointment to the faculty of a mem-
ber of a minority race” in an effort “to establish [Calvin Seminary’s]
authenticity as a school where minority concerns gain an adequate hearing
and where minority persons experience a climate of acceptance” (Acts of
Synod 1979, pp. 161, 163). Later efforts resulted in the board’s endorsement of
the following recommendation: “for a period of up to two years, the alloca-
tion of faculty time (20-25 percent of the time of two faculty or administra-
tive staff) to the development of programs of minority recruitment and
education,” The envisioned programs would prepare minority students for
ministry in the CRC. In 1984 the board adopted programs in Native
American and Korean American Theological Education. Through the years
the program was expanded, and consultations were held with leaders of the
Spirit and Truth churches in Chicdgo in the interest of developing a program
of theological education among Hispanics there. In 1984 synod appointed a
committee with the mandate to “identify issues, including Church Order
ramifications, and formulate appropriate recommendations to establish pro-
cedures and requirements for the preparation, examination, and ordination
of pastors of the multiracial groups which are in the CRC, or are seeking af-
filiation with it.” Synod of 1985 encouraged Calvin Seminary to continue the
development of the programs it had initiated among Native Americans and
Hispanics and with the International Theological Seminary. All three
programs have continued on essentially the track that was initially ap-
proved. In 1987 a separate program was approved specifically for Black pas-
tors. This course was taught in Chicago under the leadership of Mr. James
White.

The board received the report, approved the efforts in place for another-
five years, and authorized developments in a Black program and develop-
ments of an expanded orientation program for minority pastors. The faculty,
with board participation, will review continuation of the M.Min. degree pro-
gram and possible phase-in of a contextualized M.Div. program for ethnic
minority students.

30 REPORT 2 / CALVIN COLLEGE AND SEMINARY




3. Agency Coordination in Recruiting Minority Leadership

In 1987 synod charged “the World Missions Committee, the Board of
Home Missions, and Calvin Theological Seminary (CTS) to assign their ex-
ecutive officers the responsibility of developing an integrated system for the
preparation and placement of multicultural pastors and missionaries in
cooperation with agencies involved in this task.” The Committee to Develop
an Integrated Approach to Multiethnic Leadership Recruitment worked with
SCORR, and each of the four agencies reported to their February 1988 board
meetings. The committee presented a vision for multiethnic leadership
recruitment based on the assumption that the leadership of God’s church
must be drawn from and must reflect the ethnic diversity of its membership,
and that as agencies they must intentionally and actively seek to identify,
recruit, train, and place multiethnic leaders for that part of God's church
called Christian Reformed. The joint committee adopted a coordinated ap-
proach with the following dimensions.

a. Identification of Potential Leaders
Each agency will identify potential multiethnic leaders. They will for-
ward the names, addresses, academic degree programs, anticipated
CTS enrollment date, progress in on-site training programs, and other
data deemed important. The Coordinator of Squort Services at CTS
will compile, maintain, and disseminate this information. The list will
be distributed three times a year and discussed at three coordination

. meetings of the involved agencies.

b. Recruitment of Leaders
There will be a Master List of Available Positions. In order to identify
and recruit potential leaders, the agencies need to know what positions
of leadership within the CRC are presently open or will be opened in
the foreseeable future (5-10 years). All denominational agencies, com-
mittees, and institutions will be asked to send a list of such positions to
SCORR, which will compile, maintain, and distribute this list to the in-
volved agencies. The agencies will present the information to potential
leaders. When the recruit and the agency agree to pursue ministry or
education for ministry together, the other agencies will be so informed
and become appropriately involved.

The agencies noted with some regret that the above will probably not
solve all existing problems, because these agencies are not the only
“recruiters” in the CRC. Often local pastors, classical home mission’s
committees, and classes themselves get involved in not only the recruit-
ment but also the placement of multiethnic leaders. And sometimes
this happens in ways totally outside the control of the agencies and the
guidelines of synod. The committee urges synod to remind the chur-
ches to respect past decisions regarding, for example, the use of Ar-
ticles 7 or 8 of the Church Order to admit multiethnic leaders into the
CRCor regarding the synodical programs and requirements for multi-
ethnic leadership.

¢. Training
At this time, there is a good and healthy discussion about how to train
multiethnic leaders. All of the agencies are aware of the respective
needs and standards of the other agencies. The established training pro-
gram of the CRC for ordained multiethnic leadership requires residen-
cy at CTS, as well as a college degree or its equivalent. The seminary

has granted as much flexibility as is consistent with needs of the stu-
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dent and of the denomination in adjusting residency.and academic re-
quirements. Both the M. Min. degree and the proposed Ethnic Minority
Program for Ministerial Candidates meet both considerations.

d. Placement
Placement occurs through the normal calling and appointment system
of the church. However, the agencies do cooperate Ey sharing intorma-
tion about potential candidates for leadership positions.

4. Ethnic Minority Program for Ministerial Candidates (EMPMC) (see Sec-
tion VI, A, 3 for recommendation to synod)

Approval was given for a new program for qualifying ethnic minority stu-
dents studying at other seminaries and desiring candidacy in the CRC. The
requirements of the program correspond to those of the present SPMC pro-
gram for Caucasians (i.e., required residency) and those of the M.Min. de-
gree program (i.e., an abbreviated degree program as a stepping-stone to an
eventual M.Div. degree). The (EMPMC) program, which is herewith
presented fully, requires synodical approval.

ETHNIC MINORITY PROGRAM FOR MINISTERIAL CANDIDATES
(EMPMC) : A

I. Purpose

The purpose of this program is to provide orientation to the history, theol-
ogy, and practice of the Christian Reformed Church for ethnic minority unor-
dained spiritual leaders who have received a theological degree, who have
served in a ministry position, and who now seek ordained ministry in the
Christian Reformed Church.

I1. Admission

To qualify for admission to this program the applicant must have at least
three years of experience as a recognized spiritual leader in a church group.
In addition, the applicant must provide Calvin Theological Seminary with
the following:

A, A completed application form accompanied by a recent photograph and
the application fee of $25.00.

B. Transcripts of all academic work beyond high school, including evidence
of an appropriate theological degree.

C. An autobiography which includes a sense of calling, understanding of
Christian ministry, commitment to the Lord, and desire for ordained minis-
fry in the Christian Reformed Church.

D. A statement from the governing body of the church in which the ap-
plicant is ministering, confirming this person’s ministry experience and gifts
for ministry, and a statement of willingness to release the applicant from min-
istry and provide assistance toward the completion of the program require-
ments,

E. A letter of endorsement from the Christian Reformed classis in which the
applicant is ministering, including endorsement of the requirements of post-
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ordination studies. Calvin Seminary retains the right to deny an application
for admission or to require more academic and field work than the mini-
mum requirements of the program.

III. Requirements

A, Persons recommended by the governing body of their own congregation,
endorsed by the Christian Reformed classis in which they are seeking affilia-. -
tion, and accepted by the Admissions and Standards Committee of Calvin
Seminary shall satisfactorily complete the following program before they

will be recommended for candidacy into the ordained ministry of the Chris-
tian Reformed Church.

1. Participation in the Calvin Seminary summer orientation program.

2. Residence at Calvin Seminary during the ten weeks of the fall quarter
(Labor Day to Thanksgiving Day), during which time they must complete
the following courses for academic credit: :
a. Course #332, Christian Reformed Church History
b. Course #603, Organization of the Church for Ministry
c. Course #653, Mlédler Preaching I
d Course #655 Senior Preaching
e. Choice of one of the following courses:
1) Course #411, Introduction to Theology
2) Course #442, Church and Kingdom
3) Course #477, Ecumenical Creeds & Reformed Confessions

3. In addition to the above, three other courses for credit, one in each of the
three divisions of the faculty. The church and ministry division course must
be the #600 core course in ecclesiology. One of these three courses could be
taken while in residence. They could be taken during the two-week summer
sessions, as independent studles, or with a Calvin Seminary professor in an
off-campus program,

4. A satisfactory interview by the Calvin Seminary faculty in the ordinary
process of its evaluation of those who seek candidacy for ordained ministry
in the Christian Reformed Church.

B. Those who have completed the above program, have been recommended
and approved for candidacy, have sustained their classical examination, and
have been ordained shall, within five years after ordination, take three addi-
tional courses on campus at Calvin Seminary. These could be taken during a
single academic quarter or during three two-week summer sessions. The stu-
dent, the council, and the classis covenant to meet this postordination re-
quirement.

IV. THE COLLEGE

A. Servant Partnerships: To Multiply the Talents

In February 1988, the Board of Trustees mandated the college administra-
tion to conduct a feasibility study to “identify more effective means to solicit
and integrate contributions of leadership, finance, expertise, and influence
from the entire college community” so that Calvin may “multiply the talents
it has been given.”
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At the February 1989 meeting President Diekema presented a progress
report on the feasibility study and a discussion document for review before
subsequent action at the May 1989 meeting by the Board of Trustees. On the
basis of this progress report, the Board of Trustees:

1. approved the use of this progress report for discussion purposes among
appropriate faculty, administrative, alumni, and constituent groups as deter-
mined by the president, thereby obtaining reactions and observations to the
ideas contained therein from many quarters of the college community.

2. allocated a specific time during the May 1989 meeting for discussion of
this report (and a subsequent report) by the board in plenary session.

3. asked that the Denominational Funding Committee mandate a study to in-
cdude a careful review of Servant Partnerships: To Multiply the Talents and the
specific observations related to possible restructuring of the Board of Trus-
tees.

4. encouraged the president of the college to study further the restructuring |
of the office of the president and its implications for future leadership and
administrative management of the college.

5. approved the formation of a President’s Council and encouraged the presi-
dent of the college to present nominations for charter membership in the
council. Proposed constitution and bylaws for the council should also be
presented.

6. encouraged the president and Administrative Council of the College to
study further the development of new Calvin Centers and a Calvin Con-
ference Board and to provide proposed organizational structures and
timetables for implementation, if appropriate.

7. encouraged the president of the college, working closely with the vice
president for college advancement, the director of alumni relations, and the
Alumni Association Board, to study further the increased involvement of
alumni in the activities and overall support of the college and to recommend
proposed implementation of necessary restructuring and /or expansion.

B. Faculty Profile

1. The board approved five appointments and one adjunct appointment to
the staff (see Section VI, B, 1, a-b).

2. The board approved one promotion in rank (see Section VI, B, 2, ¢).

3. The board approved the reappointment of forty faculty and staff members
(see Section VI, B, 2,a-b, d-g).

4. Leaves of absence

The board approved sabbatical leaves of varying lengths for twelve facul-
ty and staff members, nonsabbatical leaves for three faculty members, and
one administrative leave.

5. The board approved Calvin Research Fellowships for eleven faculty mem-
bers.
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6. Classis Georgetown brought a formal and official charge of violating the
Form of Subscription against Howard ]. Van Till, Professor of Physics at Cal-
vin College. In light of the tenure document adopted by the Synod 1974 (Acts
of Synod 1974,V, B, 1, p. 184), they asked the Board of Trustees to determine
the validity of this charge and present its decision regarding this charge to
the Synod of 1989.

The board responded and noted the following:

a. The recent extensive discussion and review of the issues involved cbn-
ducted by the ad hoc committee of the Board of Trustees (1987-88).

b. That Synod 1988 ,
1) stated that a review of the chronology of events and procedures indi-
cates that the work of the ad hoc committee and the Board of Trustees in
the matter of Dr. Clarence Menninga, Dr. Howard Van Till, and Dr.
Davis Young was carried out with care and deliberation and with due
responsibility for the welfare of the college and the Christian Reformed
denomination as a whole (Art. 104, p. 599). ) .
2) stated that the entire faculty of Calvin College and Seminary has
publicly expressed its commitment to these truths, including God as
creator, the event character of Genesis 1-11, Adam and Eve as first
parents, the actual fall into sin, and the authority of Scripture for scien-
tific activity (Art. 101, 2, p. 597).
3) defeated a motion to restrict the teaching of Professors Menninga, .
Van Till, and Young (Art. 104, p. 599).

c. That in response to synod’s urging that the Board of Trustees continue
to give scriptural direction to the professors, the board formed a spe-
cial committee to do so.

The board further noted in its response that it recognized Classis
Georgetown’s right to appeal this action to Synod 1989.

| C. Academic Matters

1. Calvin Center for Christian Scholarship (CCCS)

a. The topic for study for 1989-90 is “Gender Roles: Stability and Change
Within the Context of a Christian Worldview."

b. The board approved the appointment of the following as fellows in the
Calvin Center for Christian Scholarship for 1989-90:

Calvin Fellow:

Mary S. Van Leeuwen, Ph.D., Professor of Interdisciplinary Studies
Visiting Calvin Fellows:

Annelies Knoppers, Ed.D., Associate Professor, School of Health Educa-
tion, Michigan State University

hﬁargaret . Koch, Ph.D., Former Assistant Professor of History, Bethel
College

Dougglas J. Schuurman, Ph.D., Assistant Professor of Religion, St. Olaf
College

Helgn M. Sterk, Ph.D., Assistant Professor of Speech and Rhetoric, Mar-
quette University

¢. The board approved the topic of “Theory and Practice of Christian
Schooling in the Reformed Tradition” for 1990-91.

2. The board approved eleven new programs/ courses.
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V. BUSINESS AND FINANCE

A. Denominational Funding Committee

1. Atits February 1988 meeting, the Board of Trustees appointed this commit-
tee with the following mandate:

a. To investigate denominational funding for Calvin College and Semi-
nary. In this study the committee should review historical funding pat-
terns and resource allocation for the College and Seminary. Special
emphasis should be placed on the financial relationship between the
College and Seminary. .

b. To recommend a financial structure for receiving and distributing quota
contributions.

¢ To advise the Board of Trustees on the implications of changes in fund-
ing on governance of the two institutions.

d. To report on this study and bring recommendations to the Board of
Trustees at the February 1989 meeting.

2. Background:

The 1962 Synod revised the quota assessment by establishing a fixed per-
centage of quota (35 percent) distributed equally among families in the
denomination and another percentage (65 percent) based on the number of
Christian Reformed students attending Calvin College from designated
geographical areas. As stated in the Acts of Synod 1962, Report 17, V, A, p.
295):

Under this plan the denominational share (quota allocation) of Calvin Col-

lege and Seminary’s operating budget is to be apportioned 65 é)ercent on

the basis of the number of [CRC] students attending Calvin College and 35

percent on the present per family basis. The 35 percent is intended to

cover the entire quota cost of Calvin Seminary (amounting to approximately

21 percent) plus a nominal portion of the costs of operating Calvin Col-

lege. It is proposed that the 65 percent be apportioned on the basis of the

ratio of the number of students attending Calvin College from each
area....

According to the 65 percent/35 percent ratio, each family in the

denomination would pay 21 percent for the Seminary and 14 percent of

the quota for Calvin College out of recognition of their denominational
obligation, and the 65 percent would be paid on a benefits received basis.

This ratio, in the committee’s opinion, gives proper weight to both of the

principles which are involved.’

The principle established by this action was that all churches should con-
tribute to the operation of the college and seminary, but with the opening of
regional colleges some of the quota should be assessed according to the num-
ber of students attending the college. This in turn should permit those chur-
ches which pay a lesser quota to Calvin College and Seminary to contribute
to the regional Christian colleges.

During the last twenty-six years the percentage of quota contributions as-
signed to the seminary budget has increased from 21 percent in 1962 to 33
percent in 1987, Based on the initial budget requests of the seminary, the per-
centage of quota required to meet these requests for 1988-89 would exceed 35
percent for the first time. In the 1988-89 budget formulation the seminary
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proportion of the quota income was therefore limited to 35 percent. To ex-
ceed that percentage would take quota funds contributed on the basis of the
number of students enrolled in the college and use them in the seminary
budget. That seems to be a violation of the principle established in 1962.

This trend toward requiring more quota support for the seminary is likely
to continue. Not only has the seminary program expanded, but tuition is not
the major source of revenue for the operating budget. It is for this reason that
the following proposal is submitted.

3. Clarification of Quota Request versus Quota Allocation
The committee discussed both the quota request and quota allocation on be-
half of Calvin College and Seminary. The following may be a helpful
remindeér: '
Quota Request: Since 1962 quota dollars have been received based on a
35/65 percent formula. For example, in 1988 Calvin College and Seminary
will receive $4.3 million. Thirty-five percent will be requested equally of
all families. We simply take 35 percent of $4.3 million and divide by
74,000 CRC families. The remaining 65 percent is requested based on the
number of students attending Calvin College from each classis, Therefore
those in Area 1, Grand Rapids, which has a greater number of Calvin stu-
dents, pays more than Area 4, Iowa.

Quota: Quota distribution to the college and seminary has been based on
the budgetary needs of each institution. In 1962, 79 %ercent of quota went
to the college, and 21 Hercent went to the seminary. By 1988 we have
reached 65 percent college and 35 percent for the seminary. This means

. for the first time since 1962 that any further allocation of quota to the semi-
nary would be taken from dollars requested based on college student en-
rollment. This seems to be a violation of the principle established in 1962,

4. For recommendations see Section VI, C, 1

B. Governance of the College

The Board of Trustees will continue to study the matter of governance for
Calvin College. Considering the depth of study already undertaken by the
denominational funding committee, the board adopted the recommendation
that this committee or a representative of this committee continue to be in-
volved in the process.

Grounds:

1. The history of this institution has always included the question of pos-
sible “privatization” of Calvin College.

2. A1988 overture to synod from Classis Chatham called for a study of th
“privatization” of Calvin College.

3. Our own study supports this recommendation by the implications listed
above.

4. Sucha studY would comport well with the study of governance through
the “Multiplying the Talents” project approved by the Board of
Trustees’ action in February 1988.

C. Faculty Pay

1. The board adopted the following ten-month faculty contract obligation
statement in place of the 1974 document: Both college and seminary faculty
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are required to work ten months (i.e., nine months teaching and one month
professional service).

a. This ten-month assignment is the operative policy at the college but has
not been officially adopted by either the board or synod.

b. Seminary faculty are required to work an additional (eleventh) month
serving synod or teachindg. For this additional month seminary faculty
are currently paid an additional 10 percent of faculty base or 5 percent
more than college faculty. This principle was established by the Calvin

board and relayed to Synod 1974.

In other words, the board declares that both college and seminary faculty
are employed ten months on standard contract. In addition, seminary
faculty are required to work an eleventh month, and college faculty are
offered an eleventh month’s work at additional pay. This adoption offi-
cially recognizes the college’s operative policy and recognizes the
standard seminary contract as an eleven-month rather than ten-month
assignment.

2. Calvin faculty will be paid an extra tenth of salary (20 percent of base for
full professors) when employed by Calvin for eleven months.

In the case of the seminary, top faculty would be paid $40,700 (using 1987-
88 pay scale), considering the eleventh month of synod assignments, teach-
ing assignments, or research assignments.

In the case of the college, top faculty would be paid $37,000 for the stand-
ard ten-month assignment. In addition, college faculty who teach or perform
approved research and scholarship would receive an extra 20 percent of base
(same as the seminary) amounting to $3,700 for a total of $40,700.

3. Pay increase timetable

a. Seminary faculty pay will be immediately raised.to eliminate the sum-
mer pay inequity.
b. Over a three-year period, pay for all faculty employed for eleven

months will be raised to pay eleven-tenths of the standard ten-month
contract.

Note: To give seminary faculty the equal opportunity to do research may
require additional staff of up to $45,000.

D. The board adopted a base college tuition rate for full-time students of
$6,790 for 1989-90.

E. The board adopted a fee of $2,860 for room and board for 1989-90.

F. The board adopted the following seminary tuition rates for 1989-90:
1. $72.00 per credit hour for M. Div. courses
2. $108.00 per credit hour for Th. M. courses
3. $26.00 per credit hour for audit
4. $36.00 per unit of field education

38 REPORT 2/ CALVIN COLLEGE AND SEMINARY




G. According to synodical regulation, the board submits the following execu-
tive level compensation report for 1988:

Job level Number of positions in Compensation quartile
job level (includes housing
allowances)
9 1 4
7 1 3
7 2 4
5 1* 4
5 1 3

. *pending job-level review

VI. RECOMMENDATIONS

A. Seminary

1. The board recommends the following appointments:

a. Rev. Arie C, Leder, Th.D. candidate, Assistant Professor of Old Testa-
ment for three years, with the understanding that his rank be raised to
that of Associate Professor at the time he is awarded the Th.D. degree
(synod interview required).

b. Rev. Sidney Greidanus, Th.D., Associate Professor of Homiletics for two
years (synod interview required).

2. The board recommends the following reappointments:

a. Dr. Richard C. Gamble as Director of the H, Henry Meeter Center for
two years, with concurrent appointment as Professor of Historical
Theology. '

b. Rev. Wilbert M. Van Dyk, as Academic Dean for two years, with concur-
rent appointment as Associate Professor of Homijletics,

3. Ethnic Minority Program for Ministerial Candidacy (III, B, 4)
The board recommends the approval of the EMPMC.
Grounds:

a. This is responsive to a need that was not envisioned when the original
SPMC was approved.

b. This provides an avenue into Christian Reformed candidacy that is im-
plied but not specifically opened by Church Order Articles 6,7, and 8.

¢. This guarantees a responsible orientation to Christian Reformed minis-
try for those whose gifts for ministry have already been demonstrated.

d. This program meets the threefold purpose of the original SPMC.

4. Change in Wording of Policy for Appointment of Seminary President
The board recommends the change as presented in IT, A, 8.
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B. College

1. Faculty appointments
The board recommends the following:

a. Regular two-year appointments
1) n Ward, Ph.Ig., Assodate Professor of English
2) Terry Eves, M.A.R,, Assistant Professor of Religion and Theology
3) Robert Fortner, Ph.D., Professor of Communication Arts and Sciences
4) W. Dale Brown, Ph.D., Associate Professor of English
5) Raymond C. Van Leeuwen, Ph.D., Associate Professor of Religion
and Theology

b. Ad{‘?anct appointment ‘
y Vander Weele, Ph.D., Adjunct Professor of Economics and
Business for two years

2. Faculty reappointments
The board recommends the following:

a. Reappointments with tenure (italics indicates a promotion to that rank)
1) Randall Bytwerk, Ph.D., Professor of Communication Arts and
Sciences
2) Lionel Basney, Ph.D., Professor of English
~3) Gloria Stronks, Ed.D., Professor of Education
~ 4) Merle Mustert, M.M., Associate Professor of Music
5) Michael Stob, Ph.D., Professor of Mathematics and Computer Science

b. RegElar two-year reappointments (italics indicates a promotion to that
rank)
1) Henlr(y L. Allen, Ph.D., Associate Professor of Sociology and Social
Wor
2) David A. Cook, M.S.Acc., C.P.A., Associate Professor of Economics and
Business
3) Richard G. De Jong, Sc.D., Professor of Engineering
4) Mary Molewyk Doornbos, M.S., Assistant Professor of Nursing
5) Sharon A. Etlz,eridge, B.S.N,, Instructor in Nursing
6) Glenn W. Fetzer, Ph.D., Assistant Professor of French
7) Susan V. Gallagher, Ph.D., Associate Professor of English
8) Marianne Gritter, MLS., Assistant Professor of Nursing
9) Stanley L. Haan, Ph.D., Associate Professor of Physics
10) Lee P. Hardy, Ph.D., Professor of Philosophy
11) Roland G. Hoksbergen, Ph.D., Assistant Professor of Economics
and Business
12) Gertrude H. Huizenga, Ph.D., Associate Professor of Music
(reduced-load)
13) Myra J. Kraker, Ph.D., Associate Professor of Education
14) D.John Lee, Ph.D., Assistant Professor of Psychology
15) Daniel R. Miller, Ph.D., Associate Professor of History
16) Richard A. Nyhof, Ph.D., Associate Professor of Biology
17) Jeffrey R. Pettinga, ML A,, Assistant Professor of Physical Education
18) Arden R. Post, Ed.D., Associate Professor of Education
19) Brian M. Post, M.S.E.E,, Assistant Professor of Engineering.
20) Gary D. Schmidt, Ph.D., Associate Professor of English
21) John R. Schneider, Ph.D., Associate Professor of Religion and Theol-

ogy
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22) Stephen T. Simpson, M.B.A., Ed.D., Professor of Economics and
Business
23) James Vanden Bosch, M.A,, M.A,, Associate Professor of English
24) Marvin L. Vander Wal, M.S.E., PE., Associate Professor of Engineering
25) Mark E Williams, Ph.D,, Associate Professor of Classical Languages
26) Stephen ]. Wykstra, Ph.D., Professor of Philosophy
27) Xiang Dong Ye, Ph.D., Associate Professor of Mathematics and
. Computer Science
28) Charles R. Young I, Ph.D., Associate Professor of Art
29) Lambert P. Zuidervaart, Ph.D., Professor of Philosophy

¢ Promotion in rank
Carl J. Huisman, M.EA., Professor of Art

d. Administrative reappointments '

1) Evelyn Diephouse, M.Ed., Registrar for two years (with faculty status)

2) S.Dean Ellens, B.A.A.S., Associate Registrar for two years

3) Peter P. De Boer, Ph.D., Director of Continuing Education for two
years (with faculty status)

4) Randal Nieuwsma, M.A., Director of Instructional Resources for
four years. .

5) Beverly H. Morrison, Ph.D., Instructor, Academic Support Program
for two years (with facul _erstatus)

6) Janice Heerspink, M.A,, Tutor Coordinator and Instructor, Academic
Support Program for two years (with faculty status)

e. Student Affairs reappointments
1) Jeanette Bult De Jong, M.Ed., Vice President of Student Affairs for
two years (with faculty status)
2) Warren J. Boer, B.D., D.Min., continuing term as Director of the
Broene Counseling Center (with faculty status)

f. College Advancement reappointment
Robert A. Berkhof, M.S., Director of Development for two years

g. Administration and Finance reappointments
1) William J. Boer, M.S.,, M.B.A., Vice President for Administration and
Finance for two years (with faculty status)
2) James H. Quist, A.B., C.P.A,, Controller for two years

C. Business and Finance

1. Quota Requests and Allocation

The Board of Trustees recommends to synod that college and seminary
quota requests be split from each other and be based on the individual
budget request of each institution. Fiscal year 1988-89 will be the base from
which new requests will be built. Quota and all request materials will dis-
play the college as a separate entity from the seminary (i.e., the quota request
of the seminary will be as separate from the college as the Back to God
Hour).

Grounds:

a. Splitting quota better defines the financial relationship of the college
and seminary to the church and clarifies where the money goes.

b. There is an increasingly different impact of quota on the budgets of the
two institutions: for example, in 1988-89 quota funds comprise 9 per-
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_ cent of the college budget compared to 73 percent of the seminary
budget.

¢ Splitting quota will help the Synodical Interim Committee and synod ap-
preciate the unique needs of each institution as quota requests are con-
" sidered. : .

2. The board recommends the following quota requests:
a. College: 5 percent increase in the per-family quota rate for 1990.

b. Seminary: 28 percent increase in the per-family quota rate for 1990, the
increase to fund operating budget needg.

c. Seminary: Capital Needs :
Roof replacement $1.50/yr. for 6 years
Air conditioning 50/ yr. for 6 years
Total $2.00/yr. for 6 years

Board of Trustees

College and Seminary
Daniel R. Vander Ark, secretary
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REPORT 3

CRC PUBLICATIONS

L INTRODUCTION

For our agency the year 1988 will probably be remembered as the year we
published the new Psalter Hymnal. This ten-year project was certainly the
most monumental task that CRC Publications has undertaken for a long
time. It is very rewarding to note that both reception and sales have been far
better than many of us dared to hope. We pray that this hymn book will be
mightily used by our Lord for many years to help his people worship and
praise his name.

In many ways 1988 was a year of transition for CRC Publications, Within
each department we moved toward the conclusion of many projects and is-
sues while at the same time we began planning on other, larger matters.

In the Education Department, for example, we completed not only the
new Psalter Hymnal but also the first series of a new menu of courses for
junior high students and a number of other products such as the new video-
based course on Christian doctrine What We Believe. At the same time we
began thinking about and conceptualizing possible directions for a totally
new curriculum—another monumental fask (assuming synod approves the
concept).

Within our Services Department many of the efforts of the past few years
to develop processes and structures to increase efficiency and effectiveness
are being completed and are bearing fruit. The recent board decision to pur-
chase a new press not only implicitly commits the CRC to stay in the print-
ing business but also initiates a period of significant change throughout the
department—and of opportunity for additional efficiency in our work.

Finally, within the Periodicals Department, a number of changes in staff
and internal processes have produced significant changes for the Banner
staff. The most significant staff change during the past year was the retire-
ment of the associate editor of The Banner, Lillian Grissen, and the selection
of her replacement. The most important change of all, of course, is still to
come—the selection of a new editor in chief of The Banner.

The two key decisions we are asking synod to make (selection of a new
Banner editor and approval of a new curriculum) have long term implica-
tions for both the church and our organization. The board will be much in
prayer that synod will be given the wisdom (and courage where necessary)
to make those decisions which will enable our ministry to have the greatest
positive impact on the church of Jesus Christ.

We also again earnestly seek synod’s candid assessment of all areas of our
ministry. What are the strengths that we should build on? Where are we
missing the mark? A summary of the key developments in each area of our
ministry follows.
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IL. BOARD ORGANIZATION AND MEMBERSHIP

A. Organization

CRC Publications is governed by a board of forty-seven delegates, one
nominated by each of the forty-four classes and three (at-large) delegates
elected by synod. The board ordinarily meets annually in February.

Between board meetings, a fifteen-member executive committee (elected -
annually by the board) normally meets three or four times to supervise the
ongoing work of the agency. Each member of the executive committee serves
on one of three subcommittees: administrative, education, or periodicals.

B. Officers

The officers of the CRC Publications Board through August 1989 are as fdl-
lows:

Rev. Alvin Hoksbergen, president

Dr. Mike Vanden Bosch, vice president

Rev. Howard Vanderwell, secretary

Mr. Philip Vanden Berge, treasurer

C. Representation at Synod

Recommendation:

The CRC Publications Board respectfully requests synod to grant the
privilege of the floor to the following people when CRC Publications Board
matters are discussed:

For the Board:

Rev. Alvin Hoksbergen, president
Rev. Howard Vanderwell, secretary
Mr. Gary Mulder, executive director

For The Banner:

Rev. Andrew Kuyvenhoven, editor in chief

For Business:

Mr. Allen Van Zee, finance director
For Education:

Dr. Harvey Smit, editor in chief

A member of the Worship Committee

D. Nominations for At-Large Delegate

Recommendation:

The board respectfully requests that synod elect one of the following per-
sons as an at-large member for a three-year term beginning September 1,
1989, through August 31, 1992,

M. Phil Quist :

In addition to graduating from Calvin College with a major in economics,
Mr. Phil Quist has completed some graduate study work at Western
Michigan University. FHis professional experience centers around business
and finance: he served as branch manager for Union (NBD) Bank (Grand
Rapids) for three years; business manager for United Calvinist Youth for five
years; and has served in his current position as president of Kent Com-
munications, Inc., for 14 years. The Quist family has attended Eastern
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Avenue CRC in Grand Rapids for the past 25 years, where Mr. Quist has
served as elder, deacon, member of several committees, leader of junior and
senior high youth groups, and church school teacher. He is also a member of
the planning committee for the 1989 Young Calvinist Convention and chairs
a task force for the Kent County Citizens League. He and his wife, Janice, are
parents of two children.’

My. Charles Walker (incumbent)

The University of Maryland awarded Mr. Charles Walker an associate’s
degree in military science; Rutger’s University of East Brunswick, New Jer-
sey, presented him with a bachelor’s degree in business management. His
education then led him into a variety of management positions: director of
continued business at Bordon Corp. for five years; vice president of market-
ing and sales at H.G. Park’s Sausage Co. for three years; regional manager
for the Frito Lay Co. for four years, marketing manager for Thomas J. Lipton
Co. for two years, and division manager for ITT Continental for seven years.
Mr. Walker now owns a marketing consulting firm in New York City. He and
his wife, Karen Beelen Walker, attend the Northside Chapel CRC in Paterson,
New Jersey, where Mr. Walker serves as an elder. He is also chairman of the
Board of Directors for Dawn Treader Christian School in Paterson. The
Walkers have four children and have shared their home with 23 foster
children.

E. Fraternal Delegate

The Synod of 1980 approved two fraternal delegate positions on our
board, to be filled by representatives from the Reformed Church in America
and a Presbyterian NAPARC) denomination. Mr. Robert Edmiston from the
Presbyterian Church in America (PCA) has been the NAPARC repre-
sentative; his three-year term ends this year.

Recommendation:

According to the procedure established by the 1985 Synod, the CRC Publi-
cations Board hereby recommends to synod that Rev. Roger Schmurr be ap-
pointed for a three-year term as fraternal delegate to the CRC Publications
Board representing the (NAPARC) churches. Rev. Schmurr is a minister in
the Orthodox Presbyterian Church (OPC); he is currently serving as Coor-
dinator of Production for Great Commission Publications (the publishing
arm of the OPC and PCA).

III. PROGRAM/POLICY INFORMATION AND RECOMMENDATIONS

\A. The Banner

1. Introduction

As the Banner staff sees it, the primary purposes of The Banner are to in-
form, to inspire, to challenge, and to educate its readers. Since its 47,000 sub-
scribers (100,000 readers) are from a wide variety of backgrounds, ages, and
cultures, fulfilling these purposes is a continuing challenge. The staff is con-
stantly exploring new editorial approaches in an attempt to meet that chal-
lenge. Some of the new approaches implemented during the past year
include the following:
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—A new feature called “Interpersonal” by Rev. Jim Kok, published in the

first and third issues of each month.

—An expanded (to two pages) “Worldwide” feature, now written by

Editor Andrew Kuyvenhoven.
—Occasional use of a “classic author” for the “Meditations” column. The
writings of Charles Haddon Spurgeon and Thomas & Kempis were
. used last year.

—A new book review editor and concept: bi-monthly reviews of three

books each.

—The feature “Contemporary Comment” begun in early 1988—well

received to date. The concept still needs some fine tuning, however.

The issues of The Banner that generated the most reaction during the past
year covered the following topics: abortion, Christian schools, youth, and
creation/evolution. The special issue which covers the annual synod proba-
bly remains the single issue that Banner readers most appreciate.

Banner subscriptions have declined a bit during the past year (by about
2,000 subscribers). Various attempts will be made during the next year to in-
crease subscriptions. The best option, especially for Canada, continues to be
the Every Family Plan, whereby churches receive their Banners in bulk via
CanPar.

The most significant area of change for The Banner during the past year, of
course, was in staffing. Last fall Associate Editor Lillian Grissen announced
her retirement effective in early December. After an extensive search process,
Malcolm McBryde, formerly news editor, was appointed to the position.
Phyllis Ten Elshof was then appointed to the vacant position of news editor.
This new staff team has been in place since late last year.

2. New Banner Editor

On May 12, 1988, Andrew Kuyvenhoven requested that his resignation as
editor in chief of The Banner be accepted effective in 1989. The CRC Publica-
tions Executive Committee accepted his resignation “with extreme regret.”
At its annual recognition dinner our board celebrated and recognized the
truly outstanding contribution that Rev. Kuyvenhoven has made during his
service as editor of The Banner.

Recommendation:

The CRC Publications Board respectfully requests that synod recognize
Andrew Kuyvenhoven’s contributions as Banner editor at the synodical tes-
timonial dinner.

The CRC Publications Board also requests that Rev. Kuyvenhoven be
given the privilege of addressing synod briefly at a time of synod’s own
choosing.

Since The Banner is without doubt the most important communication
piece in the Christian Reformed Church, selection of the next editor in chief
is a significant undertaking. Thus the CRC Publications Board officers and
executive committee spent considerable time identifying a Banner Editor
Search Committee and developing a process for its work.

The composition of the Search Committee was as follows:

Rev. Peter Brouwer ‘
Rev. Wm, D. Buursma

Rev. Jacob D. Eppinga (chairman)

Rev. Alvin Hoksbergen
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Mr. Jon Houseward
Ms. Anne Schreuder
Ms. Hazel Timmer
Rev. Carl Tuyl
Ms. Mary Vander Vennen
Rev. Richard Williams
Dr. Al Wolters
The search/selection process induded the following elements:

1. Review /revision of the Banner editor job description.

2. Banner ads and letters to consistories soliciting nominees and/ or applica~
tions

3. Letters to all nominees asking whether they would be willing to be con-
sidered a candidate for this position.

4. Review of all candidates’ resumes and writing samples to determine
which candidates would be interviewed by the committee.

5. Intensive interviews of each candidate by the search committee. Review of
sample editorial written by each candidate. Review of written input from ref-
erences.

6. Decision regarding which candidates to present to the CRC Publications .
Board.

Recommendation:

The CRC Publications Board believes that the process by which the new
Banner editor is selected should be clear to everyone involved, Thus the
board recommends the following procedure to synod for selection of the
new Banner editor:

1. That synod consider only those candidates presented by the CRC Publica-
tions Board for the position of Banner editor. If synod believes that new or ad-
ditional candidates should be considered, it should request the CRC
Publications Board to submit new candidate(s) to the 1990 Synod. Nomina-
tions from the floor will not be accepted.

2. That synod interview in open session each candidate for up to one hour.
Interviews will be initiated by a member of synod selected by synod’s ad-
visory committee. The questions to be asked shall be selected by the ad-
visory committee,

3. That the same prepared questions shall be asked of each nominee in the ab-
sence of the other.

4. That following the prepared questions the candidate(s) will be open to
delegates’ questions from the floor.

5. That following the interviews the president shall give ample opportunity
for discussing the qualifications of the candidate(s) for the position.

6. That the vote by which the new Banner editor will be selected be done in
open session by ballot.
The Banner Editor Search Committee presented three names to the CRC
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Publications Board for this position. The CRC Publications Board inter-
viewed these three candidates and decided to present two names to synod.
The board judged that both these candidates possess the qualifications neces-
sary for the position of editor in chief of The Banner. The names of the can-
didates are:

Rev. Robert De Moor

Rev. Galen Meyer
| For synod’s information, Appendix A contains the following:
1. An approved job description for the position of Banner editor in chief.
2. Aresume of each of the candidates for the position.

Prior to synod, each synodical delegate will receive some writing samples
from each of these two candidates.

The CRC Publications Board instructed its secretary to express its deep ap-
preciation to the Banner Editor Search Committee and its chairman, Rev.
Jacob D. Eppinga, for their thorough and comprehensive work in securing
candidates for the Banner editor position.

B. Education Department

1. Music and Liturgy

a. The Psalter Hymnal
Through February 1989, total sales have been about 107,000. Ap-
proximately 250 congregations have purchased the new hymnal for the
entire congregation. Not only have the reactions from con%regaﬁons
been positive, but the reviews of the Psalter Hymnal published in a
number oéf'oumals were almost unanimously favorable.

The regular (songs only) edition and the spiral-bound edition (for or-
ganists) are also now available. The large-print and paperback editions
of the Psalter Hymmnal should be availab%e by the time synod meets. A
separate publication which will include all the children’s songs from
the Psalter Hymnal is also in preparation. Staff is still investigating pos-
sible alternatives for a Braille edition.

b. Worship Committee
This committee (formerly called the Liturgical Committee) has func-
tioned now under its new name and mandate for one year. Its mandate
is:
—To meet the contemporary needs of the Christian Reformed
churches in the area of liturgical forms and worship resources.
—To study liturgical uses and practices in our churches in the light
of Reformed liturgical practices and past synodical decisions, and
to advise synod (through the CRC Publications Board) as to the
guidance and supervision it ought to provide Jocal congregations
in all liturgical matters.

The committee now consists of: Rev. Henry Admiraal (chair), Dr.
David Diephouse, Ms. Linda Male, Dr. Bert Polman, Dr. Joan Ringer-
wole, Rev.lieonard Vander Zee, Rev. Tony Van Zanten, Rev. Dale
Cooper (a new member to replace Dr. Henry Hoeks), and Ms. Jo Al-
berda (to fill a new function of “expertise in visual arts”).

Two mandates were given to the%\lorship Committee by the Synod of
1988. The first instructed the committee “to revise the forms for the or-
dination of ministers, elders, deacons, and evangelists so as to include
statements of their agreement to hold inviolate all confidential com-
munications received by them in the performance of their duties” (Acts
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of Synod 1988, p. 535). In response, the committee suggests the addition
of certain phrases to these forms as designated in Appendix B.

Recommendation:
The CRC Publications Board recommends to synod the a{)proval of the
suggested revisions of the Form for the Ordination/Installation of Min-
isters (1971 and 1986) and the Form for the Ordination of Elders and
Deacons (1982). :
The Committee was mandated to revise in a similar way the Form for
Ordination of Evangelists. In contrast to the other forms, however, in
the form for evangelists the charge is, in its entirety, a quotation from 2
Timothy 4:1-2,5. Adding to the Scripture quotation a statement regard-
ing the need for confidentiality would be extremely awkward.

Recommendation:
The CRC Publications Board recommends that the Form for the Ordina-
tion of Evanfelists (1982) not be revised.

The second synodical mandate instructed the Worship Committee
“to revise the forms for public profession of faith in the light of
[synod’s] declaration concerning the public grofession of faith of
covenant children” (Acts of Sznod 1988, p.560). In response the commit-
tee has prepared a report embodying their study of ti)\
taining also four recommendations (see Appendix C).

is matter and con-

Recommendation:

The CRC Publications Board recommends to synod the report on
“Public Profession of faith for Children” for study and the four recom-
mendations it contains for approval.

¢. Music Publications Committee
This rather new committee has been reviewing the many manuscripts
that the Office of Music and Liturgy receives and has been working on
an instrumental descant collection to accompany the Psalter Hymnal.
Publication of that collection (later this year) will partially fulfill our
promise at synod (several years ago) to provide instrumental accom-
paniment to the songs in tge hymnal, '

2. Training and Consultancies

a. Teacher Trainin
The Education l%epartment staff reports a noticeable (and increasing)
drop in the number of requests for teacher training workshops. The
cause of this decrease is not clear. Staff feels that a comprehensive
review of the approach and system is needed.

b. Officebearer Training ,
The year-and-a-half pilot project in “leadership development” has
begun. An advisory council made up of representatives from a number
of CRC agencies is working with a consultant on the project.

Two areas have been selected for the pilot project: Classis Grand
Rapids North and Classis Chatham. The focus of the pilot project will
be to study (with local leadership) the needs of congregations and to
design a program by which the agencies together will be able to assist .
the local churches by providing whatever plans, programs, training, or
materials they may need. :
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3. Curriculum and General Publishing
Included in this category are curriculum materials for all ages as well as
other publishing projects that are requested by synod or the churches.

.a. For Young Students
All of the revisions (to NIV Bible usage) are now complete for the core
curriculum (pre-school through grade 6), From now on, these materials
will bg reprinted unchanged assuming a second curriculum is ap-

roved. '

P During the past year, a number of the revised or new quarters for the
Bible Crossroads course (for junior high students) were completed:
Honest to God, A Study of the Psalms; A.D., A Study of Church History; and
The King and 1, A Study of the Kingdom. Five other quarters are still in
development.

b. Second Curriculum Proposal
Since 1972 CRC Publications’ Education Department has published the
BIBLE WAY curriculum. The generic name E)t this material was
“unified church school curriculum.” What was “unified” was the two-
prong tradition in the CRC prior to that time: catechism and Sunday
school. Sales of the BIBLE WAY curriculum both within the CRC and
other denominations (one half of the total) would indicate that this cur-
riculum has been very well received and of great benefit to the
churches.

However, at its 1988 meeting the CRC Publications Board began ask-
ing the question: Should the Education Department begin planning an
entirely new, complete curriculum (pre-school through sixth grade
parallel to'but different from BIBLE WAY?

After the board discussion, an ad hoc committee was appointed to
further study this issue. They wrote a report which was reviewed, and

. modified only slightly, by the CRC Publications Board at its meeting in
February.

Recommendation:

The CRC Publications Board recommends that synod approve CRC
Publications’ developing a new curriculum along the lines outlined in
the proposal as contained in Appendix D. :

Grounds:

1) By 1992 the BIBLE WAY curriculum will have been in existence for
twenty years. Given the limited life cycle of any curriculum, it
would be wise to begin development of a second curriculum that
would stand beside and perhaps eventually replace BIBLE WAY.

2) During the past fifteen years there have been major changes in the
churches that use the BIBLE WAY curriculum in their education
programs. The churches now have more diverse and urbanized
populations, different family structures, profession of faith and
participation in the Lord’s Supper at earlier ages, more openness
to questioning and imagining, more searching for spiritual
experiences, a movement from a technical and analytic to a more
holistic way of thinking, and the impact of an ethically and
religiously more luragsﬁc society. A new Reformed and Biblical
curriculum couldp respond to such changes.

3) There are several perceived inadequacies in the BIBLE WAY cur-
riculum (discussed in Appendix D) that have been pointed out
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repeatedly over the last fifteen years; new curriculum could
attempt to rectify these,

4) Continued sales of BIBLE WAY curriculum (presently at an all-time
high) and anticipated sales of the second curriculum would cover
development and production costs.

. For High School/Young Adults

Severa% short courses were published during the past year, includin,
Faith Talk (designed to teach witnessing skills), and What We Believe (a
video-based course on doctrine). Sales of What We Believe have far ex-
ceeded projections.

Revision of Bible Landmarks (a thorough study of the Heidelberg
Catechism) is currently being discussed among staff. There are a num-
ber of knotty, long-range questions related to such a revision (e.g.,
should the revised course be video-based? how long should it be?).

. Parallel Material

By Parallel Material we mean the “catechism curriculum” that was pub-

lished in the 1960s. These include:
Light Upon My Path, With All My Heart, Teach Me Thy Way, Steps in
Faith, That I May Know, My Church, What Must I Know?, Never On
Your Own, Saved from Sin, Saved to Serve, Christian Life Series, and
Living Members.

When BIBLE WAY first appeared, there was considerable concern ex-
lla‘ressed by some churches that these materials still be made available.
he CRC Publications Board informed synod in response:

The Board has adopted the policy to make available all existing
catechism materials as long as there is sufficient demand for them as
determined by the Board at its annual meeting (Acts of Synod 1973,
p. 242). '

Only when the sales of a particular book fall to such a low point
that it is no longer feasible to reprint a new supply will the board
consider whether a certain title should be removed from the market.
(pp. 247-8)

Theboard faced a “window of decision” on this parallel material. For
several courses the inventory is already or will soon be depleted. In a
number of cases, the sales of the materials are so low (less than 300
textbooks per year in most courses) that the board judges it is no
longer feasible to replenish them. Accordingly, the CRC Publications
Board decided the following;:

That, with the exception of That I May Know, Never On Your Own,
and Living Members, CRC Publications not reprint the parallel
materials when our present inventories are exhausted.

. For Adults

Publications completed in 1988: Alcohol and Other Drugs (as requested
by synod), Honor Your Mother by Leonard Verduin, and Comfort and Joy
by Andrew Kuyvenhoven. Products anticipated before synod con-
venes: Witness Among Friends, several booklets in the 5 on 1 series on
the book of Acts, and the Human Rights study also mandated by synod.
Project dropped: A Time to Keep, the CRC history course.

Tl]\e Bible-studies curriculum appears twice yearly in The Banner by
long standing cooperative agreement with the Education Department.
The two departments decided to conduct a study to determine whether
these are worth the expense and staff time. A survey was sent to a ran-
dom sample of Banner readers and we found (a bit to our surprise) that

REPORT 3 / CRC PUBLICATIONS 51




35% of Banner readers use them in a group Bible study. Staff thus
judged that we should continue these Bible studies.

4, World Literature

a. Status of the Work
We are now in the middle of the third year of the provisional five-year
Eeriod during which synod assigned responsibility for the World
iterature program to CRC Publications. The provisional character of

the attachment has made it difficult to implement some necessary
changes (as perceived by the World Literature Committee and staff).
Still, considerable progress has been made in understanding and
rationalizing World Literature’s extremely complex financial and
publishing picture. An overview of the work of the five literature com-
mittees can be found in Appendix E.
| The membership of the World Literature Committee includes the fol-
owing:

Mr,gGordon Brinks

Mr. John Brondsema

Rev. Bassam Madany

Mr. Andy Ryskamp

Rev. Robert Recker

Dr. Harvey Smit

Rev. Al Vander Griend

Mr. David Vander Hart

b. New Directions
The World Literature Committee (and manager) have spent a great
deal of time during the past year developing plans for the future of this
very important ministry. Among the proposals approved by the CRC
Publications Board as a result of this planning are the following:
~A change in name to World Literature Ministries;
—The concept of establishing a distribution system that would allow
access of World Literature products by CRC churches, missionaries,
etc,;
—A cost recovery policy for World Literature Ministries. Key elements
of that policy include the following: 1) administrative costs associated
with each product will not be recovered from sales but will be sub-
sidized from other sources; 2) Direct publishing costs of each product
shall be recovered from sales. In circumstances where this is not pos-
sible, the responsible party will provide documented reasons for this.
—A vision statement and some five-year goals for World Literature Min-
istries. (These are contained in Appendix F)

C. Services Department

The Services Department is responsible for the publishing activities that
occur after the basic editorial work is completed: design, composition, pre-
press, printing, binding, warehousing, and shipping. This department
provides printing and related services not only for CRC Publications
products, but also for other CRC agencies and related organizations. The
total annual operating budget for this ministry is approximately $3.6 million.
Approximately 45 percent of its work is for the Education Department, 20
percent for The Banner, and 35 percent for other organizations. As a result of
a study during the past year, we estimate that our printing plant does about
50 percent of the total printing work of the other CRC agencies.

The 1984 Long-Range Plan approved by synod called for the following

52 REPORT 3 / CRC PUBLICATIONS




regarding our “publishing services”; Maintain full production capacity and
services, including the commitment to state-of-the-art equipment, processes,
and training for personnel.” As part of ongoing attempts to achieve that goal,
the Services Department developed the following mission statement for its
work during the past year:

To support the CRC Publications and CRC denominational mandates by

providing accurate, timely, and cost-effective publishing and printing ser-

vices.

“Under director Chuck Vlieg’s leadership, the Services Department has
continued to make significant progress in improving the quality of the final
product and the overall efficiency of the printing plant. Progress has also
been made in promoting good relations with customers, and the resulting im-
provement in financial operations is evident.

In last year’s report we informed synod that a study was being initiated
to determine whether the board should consider the purchase of a new print-
ing press. The stated purposes of the study were as follows: ‘

—To determine the capability of the printing operation to effectively and

efficiently meet the needs of CRC Publications

—To determine current and future press equipment needs and make

recommendations for implementation

To conduct the study, a committee of three board members was formed
and an independent consultant with vast industry experience was retained.
As a result of this study the CRC Publications Board approved the following
motion:

To approve the purchase and installation of a new 4-color press for an es-

timated net investment of $1.0 million. ,

Grounds:

1. The Services émlnting operation is commercially viable and provides an
economic and technical benefit to CRC Publications and the church.

2. The volume of press impressions has increased over 30 percent during thg
past three years and is expected to increase 20 percent during the next
five years.

@

3. The existing 4-color presses are technically out of date and are diminish-
ing in their ability to provide high quality, cost-effective printing.

4. The age of the oldest 4-color press is resulting in increased maintenance
costs and has a limited economic life.

5. A new modern press will provide significant cost and quality improve-
ments.

D. Marketing/Distribution

As a result of the establishment of a marketing director position several
years ago, various activities have been initiated and have led to increased
visibility and awareness of the ministry of CRC Publications not only within
the CRC but throughout the North American church world. The following
list is indicative of these activities (most have been initiated by marketing
director Bob Terwilliger): _

—Publication of a CRC Publications newsletter called Inside Publications

—Publication of a catalog update and other regular mailings to all our

customers

REPORT 3 / CRC PUBLICATIONS 53



—Issuance of news releases for all new publications; advertising BIBLE
WAY and other products in a variety of Christian journals

—Sale of 75,000 copies of the Heidelberg Catechism to the Trinity Broad-
casting Network (Paul Crouch) for use as a gift to their supporters.

—A decision to offer bulletin covers for sale to our churches (‘Sased on the
results of a survey). A brochure about this offer will be available at
synod for review.

—A postcard-deck mailing to nearly 100,000 CRC households. This was a
cooperative project with a number of other CRC agencies.

—Concurrent with the move into the new denominational building, the
‘opening of a CRC bookstore carrying both CRC Publications and other
agency products.

IV.FINANCE

The CRC Publications Board remains firmly committed to the goal that
our ministry, as nearly as possible, be financially self-supporting. Our quota
request for 1988 constitutes only 2.2 percent of our annual budget.

During the past year we decided to purchase and install a totally new
data-processing system. We anticipate that with this new system we will in-
crease our ability to identify and control costs and increase the effecﬁveness
of our marketing efforts.

CRC Publications respectfully submits for synod’s mformaﬁon audited
financial statements for the fiscal year that ended August 31,1988, and the
budgets for fiscal years 1989 and 1990. These reports have been submitted to
the denominational financial coordinator for placement in the Agenda for
Synod 1989—Financial and Business Supplement.

The Board respectfully informs synod that it has decided to change its fis-
cal year to July 1-June 30, effective in 1989. In part, this change was made be-
cause it will enable us to make earlier budget projections—and adjustments
if necessary.

Recommendations:

A. CRC Publications respectfully requests that synod allocate a quota of
$2.10 per family in calendar year 1990 for support of CRC Publications’ ongo-
ing ministries.

B. CRC Publications respectfully requests synod to recommend the
Friendship Ministries (United States) and Friendship Series Charities
(Canada) to the churches for financial support in 1990.

C. CRC Publications respectfully requests that synod allocate a quota of
$2.00 per family in calendar year 1990 for support of World Literature
Ministries’ various programs.

D. CRC Publications respectfully requests that synod recommend World
Literature Ministries as a denominational agency recommended to the
churches to receive one or more offerings for above-quota needs in calendar
year 1990,
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V. PERSONNEL

A. General

CRC Publications now employs approximately 90 people—both full and
part time. The staff team is organized into four departments—Periodicals
Department (eight staff members), Education Department (fourteen staff
members), Services Department (fifty staff members), and Finance Depart-
ment (fourteen staff members), In addition, there is an administrative office
made up of four positions. '

The staff council is an informal management group made up of the execu-
tive director and the department heads: Andrew Kuyvenhoven, Periodicals
Department (Banner); Harvey Smit, Education Department; Chuck Vlieg, Ser-
vices Department; and Allen Van Zee, Finance Department.

B. Salary Disclosure

CRC Publications, in accordance with action taken by the 1984 Synod,
respectfully submits the annual compensation data. The method for report-
ing this data was adopted by synod from the Hay Associates Report in 1984,

Job level No. of positions Compensation Quartile
in job level (includes housing
allow.)
8 1 3rd quartile (100-109%)
6 1 4th quartile (100-109%)
5 3 4th quartile (109-118%)

The information listed above represents compensation data for the five
top positions in our organization. These are the only positions to date that
are part of the Hay Associates analysis program. As in past years, our com-
plete salary schedule, which includes compensation ranges for all of our staff
members, is part of the Agenda for Synod 1989—Financial and Business Supple-
ment,

VI. MATTERS REQUIRING SYNODICAL ACTION
A, CRC Publications Board representation at synod (see Section II,C)

B. Election of an at-large delegate for CRC Publications Board (see Section
I,D)

C. Appointment of Fraternal Delegate (see Section ILE)

D. Recognition of work of Banner editor and request that Andrew Kuyven-
hoven be given the privilege of addressing synod (see Section II,A,2)

E. Banner editor selection process (see Section 1I,A,2)
E Selection of new editor in chief of The Banner (see Section III,A,2)
G. Recommendation regarding revision of the Form for the Ordination/In-

stallation of Ministers and the Form for the Ordination of Elders and
Deacons (see Section III,B,1,b)
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H. Recommendation regarding the Form for the Ordination of Evangelists
(see Section II,B,1,b)

.I. Recommendation regarding Public Professxon of Faith for Chlldren (see
Section II1,B,1,b)

J. Recommendation regarding new curriculum (see Section I[,B,3,b)
K. Allocation of quota for CRC Publications Ministries (see Section IV,A)
L. Allocation of quota for World Literature Ministries (see Section IV,C)

M. Recommendation of World Literature Ministries to churches for one or
more offerings (see Section IV,D)

N. Recommendation of Friendship Ministries (US) and Friendship Series
Charities (Canada) to churches for financial support (see Section IV,B),

CRC Publications Board
Gary H. Mulder, executive director
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APPENDIX A

Position Description:
EDITOR IN CHIEF
The Banner

Qualifications:

1. Christian Commitment
A personal commitment to Jesus Christ as Savior and Lord.
A member in good standing of the Christian Reformed Church.
Inhfull 1e:ccord with the doctrinal position of the Christian Reformed
Church.

2. Theological Perspective
Theological expertise and insight regarding issues pertaining to the
Christian Reformed Church, the church at large, and the world of our
day. ’ :

3. Education
An advanced degree in theology, divinity, or a related field.

4. Writing and Editing Skills
Demonstrated ability to write with clarity and liveliness and to sensib-
ly edit what others have written.
Sensitivity to and ability to communicate in writing to The Banner’s
diverse reading audience.

5. Leadership and Management Skills
Ability to supervise staff in a way that leads to staff growth and
development.
Ability to work effectively with a senior management team and with
boards and committees.
Ability to deal constructively with a variety of opinions and with
criticism. )
General knowledge of administrative functions such as finance, plan-
ning, etc. '

Responsibilities:
Basic Function: Responsible for the content of The Banner and the ac-
tivities and functions of the Periodicals Department of CRC Publications.

Primary Responsibilities:

1. Ensure that The Banner achieves its stated purposes [(1) to inform CRC
members about what is happening in the denomination; (2) to strengthen
their Christian life; (3) to stimulate them to serious reflection on the content
of the Christian faith as it relates to our surrounding culture; cf. Acts of Synod
1976, p. 254] by effectively directing or performing the following functions:

—planning issues of The Banner :

—writing editorials and other appropriate columns

—making final decisions on all submitted manuscripts

—approving all final copy and layout of each issue

—answering all Banner correspondence

—maintaining an adequate subscription level.
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2. Work with the executive director and finance director to ensure the con--
tinuing financial stability of The Banner by:

—providing proper financial management

—developing an annual budget and meeting budgetary goals.

3. Ensure the effective functioning of the Periodicals Department within CRC
Publications by:

—selecting and supervising the Periodicals Department staff, implement-
ing uniform personnel policies and procedures including appraisals of
staff performance

—serving on the CRC Publications Staff Council as an administrative
team member.

4, Effectively interact with people within and outside CRC Publications to
promote the interests of The Banner by:
—serving as the primary Banner staff representative to the Periodicals
Committee, the Executive Commiittee, and the CRC Publications Board
—representing the work of The Banner to the Christian Reformed Church
and to other groups or organizations affected by the publication of The
Banner.

Accountability:

The Editor in Chief of The Banner is accountable to the Executive Director,
the CRC Publications Board, and to the Synod of the Christian Reformed
Church.

RESUME
ROBERT DE MOOR

Education

Christian School, Enschede, the Netherlands: 1957-1958

Calvin Christian School, Strathroy, ON: 1958-1962

John Knox Christian School, Clarkson, ON: 1962-1964

Hamilton Christian High, Hamilton, ON: 1964-1968

Trinity Christian College, Palos Heights, IL: 1968-1972
Bachelor of Arts May 1972

Calvin Theological Seminary, Grand Rapids, MI: 1972-1975
Bachelor of Divinity May 1975 :

Employment

Parttime: greenhouse, clerical, chemical factory, secretary Greek Department,
truck driver, store clerk, audio-visual technician.
Summer Pastoral Work: Clinton, ON 1973
Peers, AB 1974
New Westminster, BC 1975
Fulltime Pastoral Work: Peers/Edson CRC’s, AB 1975-1978
Third CRC, Edmonton, AB 1978-1983
First CRC, Langley, BC 1983-present
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Other Activities

Classis Alberta North, Served as secretary of the Interim Committee 1981-
1983, as its delegate to the Board of Publications 1983, and as its delegate to
the Council of CRCs in Canada, 1981.

Greater Edmonton Council of CRCs. Served as chairperson of its Public
Relations Committee 1981-1983. '

Classis BC Southeast. Served as delegate to Synod 1985 and as its delegate
to the Council of CRCs in Canada, 1985 and 1987.

Council of CRCs in Canada. Served as a member of its Commxttee for
Contact with the Government 1983-1988, and as its chairperson 1988-1989.

Ministerial Associations. Served as chairperson of the Edson Ministerial
Association 1976-1977 and of the Langley Ministerial Association 1987-1988,

Publications

For CRC Publications (Education Department)

Bible Studies on the Parables in Matthew, The Banner, 1983,

The Christian and Labor Umons, CRC Viewpoint Series, CRC Publications,
1985.

Review of Reformed Doctrine for those making public profession of
faith, to be published May 1989.

For The Banner:
Meditations for March 1982
Humanity’s Worst and God's Best, March 24, 1986
Meditations for September 1986:
Work to Rejoice or Rejoice to Work?
Of Prudence and Passion
Of Children as Gifis
Of Winners and Losers
Exploding the Barriers
Pro-Life and Pro-Noose: An Evangelical Contradiction, January 19, 1987
Valued Giving, April 27,1987
Don’t I Do’ if You Don’t, April 11, 1988
Settling Your God Account, August 8, 1988

For Calvinist Contact:
What Do We Give on the Day of Prayer?, October 1981
Pastoral Ponderings column for September 1986

Personal

Born December 23, 1950. Married Margo Hofstra in 1975. Four children.
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RESUME
GALEN H. MEYER

Education

Central Minnesota Christian School, Prinsburg, MIN: 1947-1955
Central Minnesota Christian High, Prinsburg, MN: 1955-1959
Dordt College, Sioux Center, IA: 1959-1961; Calvin College, Grand Rapids,
MTI: 1962-1963 Bachelor of Arts
Calvin Theological Seminary, Grand Rapids, MI:
Bachelor of Divinity, 1966
University of Michigan, Ann Arbor, MI:
Master of Arts (English Literature), 1979

Employment

Teacher of Christian Doctrine and English Literature, South Christian
High School, Grand Rapids, ML At times also teach Church History, Film
Study, and English Composition. Direct (with a colleague) the fall play and
the spring musical. Have served on various committees, including: Cur-
riculum Committee, Executive Committee, Board-Faculty Relations Commit-
tee. (September 1969-present)

Chaplain, U.S. Navy. Service included about ten months at the Marine
Corps Recruit Depot, San Diego, CA, a year in Vietnam with the First Marine
Division (infantry), and a year at the Oakland Navy Hospital, Oakland, CA.
(July 1966-August 1969)

Chaplain, U.S. Army Reserve. Served the 791st Transportation Battalion,
Grand Rapids, M, for two years. Presently assigned to the 394th Station
Hospital, Grand Rapids, ML Promoted to rank of colonel in 1986. (October
1974-present)

Chaplain, U.S. Navy Reserve, Grand Rapids, MI. Served a Marine in-
fantry company, a SeaBee unit, and two Navy Reserve groups. (September
1969-October 1974)

Other Activities

Bethel Christian Reformed Church, Grand Rapids, MI, Served numerous
terms as elder. Have also been catechism teacher, Bible teacher for a group of
retired people in the church for many years, member (at times chairman) of
Education Committee and Evangelism Committee.

Christian Reformed Chaplain Committee. Served two terms, two years as
chairman.

Publications

For The Banner:
Reflections of a Chaplain, April 1982
Dreams at the Top of the Stairs, September 1982
In Memory of Friends, May 1983
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Meditations for March 1984
Burdens and Yokes
The Blessing of Peace
Whatever You Ask
You Can Be Sure
A Day for Veterans, November 1987
No Surprises, November 1987 ‘
Feeling the Holy Spirit at Gritty's Auto Parts Emporium, May 1988

For Christianity Today:
Euster on Hill 17, April 1986
Did God Check Out of Vietnam, October 1987

For Christian Educator’s Journal:
The Zig Ziglar Program for Success, January 1983

For Pro Rege:
The Vietnam War and Joseph Conrad’s ‘Heart of Darkness’, June 1983
Speaking Peace as a Military Chaplain, March 1984

For Christian Home and School:
Down to Earth Heroes, January 1984
God'’s Grace in Human Lives, September 1983

For Insight:
Youth Bible Studies on the Book of Revelation
Numerous short articles

For CRC Publications (Education Department):
Bible Studies on the Letter to the Hebrews (15 lessons)
Bible Studies on the Book of Ecclesiastes (15 lessons)
Bible Studies on the Book of Job (12 lessons)
Bible Studies on the Prophecies of Joel and Micah (15 lessons)
Bible Studies Leader’s Guide for I, Il Thessalonians (32 pages)
Bible Studies Leader’s Guide for the Stories of Abraham (35 pages)
Bible Studies: Worship—Family Prayers (1 lesson)
Bible Studies: Worship—Private Prayers (1 lesson)
Bible Studies: Worship—Public Prayers (1 lesson)
Bible Landmarks: Studies in the Heidelberg Catechism (10 lessons)

For United Calvinist Youth:
Alert—a 25-page booklet for servicemen and women
God, This War and I—an 8-page pampbhlet for pastors to use in counseling
conscientious objectors to war

For Christian Schools International:
Film Study—a 60-page curriculum guide for film study in the high
school classroom
Personal

Born May 6, 1941. Married Thelma Jane Slenk in 1965. Three children.
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APPENDIX B

SUGGESTED REVISIONS OF THE FORMS
FOR ORDINATION/INSTALLATION

Form for the Ordination/Installation of Ministers (1971)

“As a pastor, the minister visits the members of the congregation. He calls
on the sick and suffering, he comforts those who mourn, he admonishes
those who stray, he counsels those in need of guidance, he holds in trust those
matters confided to him in counsel or confession, and he encourages the weak.
He rejoices with those who rejoice and weeps...” (p. 992, column 2, 3rd
full paragraph)

Form for the Ordination/Installation of Ministers (1986)

“The minister of the Word is called, together with the elders, to shepherd
the people of God in the Christian life, guiding and counseling in strictest con-
fidence, exhorting them to contend earnestly for the faith once for all delivered . . .”
(p. 996, column 1, st full paragraph)

“Beloved brother and fellow-servant in Christ, keep watch over yourself
and all the flock of which the Holy Spirit has made you an overseer.
Shepherd the church of God which he bought with his own blood. Love
Christ and feed his sheep, serving as an overseer not by constraint but will-
ingly, not for shameful gain but eagerly. Set the believers an example in
speech and conduct, in love, in faith, in purity. Hold in trust those matters con-
fided to you in counsel or confession. Attend to the public reading . . .” (p. 997,
column 1, Ist full paragraph) ’

Form for the Ordination of Elders and Deacons (1982)

“Elders serve by governing the church in Christ’s name. They received
this task when Christ entrusted the apostles and their successors with the
keys of the kingdom of heaven. Elders are thus responsible for the spiritual
well-being of God’s people. They must provide true preaching and teaching,
regular celebration of the sacraments, and faithful counsel and discipline
while keeping in confidence those matters entrusted to them. And they must
promote fellowship and hospitality . ..” (p. 1004, column 1, paragraph 3)

“... By word and example, bear up God’s people in their pain and weak-
ness, and celebrate their joys with them. Hold in trust all sensitive matters con-
fided to you. Encourage the aged . ..” (p. 1005, column 1, paragraph 2)

“... Be compassionate to the needy. Respect their need for dignity; hold in
trust all sensitive matters confided to you. Encourage them with words that cre-
ate hope...” (p. 1005, column 2, paragraph 1) '
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APPENDIXC ... .. - .

PUBLIC PROFESSION OF FAITH FOR CHILDREN

Background

Synod 1988, in response to two study committee reports regarding the
place of children at the Lord’s Supper, wanted to encourage younger
children to be present at the table, but also to retain public profession of faith
as the entrance requirement for the Lord’s table for all believers. Synod
decided “that covenant children should be encouraged to make public
profession of faith as soon as they exhibit faith and are able to discern the
Lord’s body and remember and proclaim the death of Jesus in celebrating
the Lord’s Supper” (Acts of Synod 1988, p. 559).

Synod also instructed the CRC Worship Committee to “review the forms
for public profession of faith in the light of these declarations. . . .”

Itis clear that our present forms for public profession of faith assume a
more mature, even adult understanding of the Christian faith and life than
what is commonly found in children. For example, the second question, “Do
you believe that the Bible is the Word of God revealing Christ and his
redemption, and that the confessions and proclamations of this church faith-
fully reflect this revelation?” is clearly meant for mature teens or adults. It is
also clear that welcoming a young child into “all the privileges of full com-
munion” would be inappropriate. Children would normally not votein a
congregational meeting or hold church office.

The CRC Worship Committee began to study the current forms for public
profession of faith but soon realized that a simple revision would not suffice
to distinguish between a profession of children and older adolescents or
adults, The following report analyzes our current practice, offers some
guidelines toward the implementation of decisions of Synod 1988, and then
recommends that our current forms be maintained for now, but supple-
mented with a new form, and that our entire practice be thoroughly ex-
amined.

The Meaning of Profession of Faith

The intent of any confession of Christian faith is for a person or a com-
munity to testify to belief in the triune God. Our best-known short examples
of such faith statements are the ancient Apostles’ Creed and Nicene Creed;
for more extended CRC confessions one would turn to Reformation state-
ments such as the Belgic Confession or the Heidelberg Catechism or to the
recent contemporary testimonial Our World Belongs to God. The practice of
making verbal testimonies of faith (as a part of living the faith) may be
derived from a number of biblical texts such as Matt. 10:32 and Rom. 10:9.

A public profession of faith in a CRC service has as its central focus to tes-
tify to belief in God and commitment to the Christian life. But in the histori-
cal development of the CRC, public profession of faith gradually came to
bear additional meanings and functions:

a) Itis the ritual that marks the transition from children who function with-
in the covenant context of parental faith to adults who take personal
responsibility for their faith and life as Christians.

b) Itis the ritual by which the CRC welcomes baptized church members to
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participation in the sacrament of the Lord’s Supper, according to Ar-
ticle 59 of the Church Order.

© In conjunction with adult baptism, it is the ritual by which the CRC wel-
comes older new believers to church membership.

d) Itis the ritual that pledges the church member’s commitment to the
doctrines and government of the CRC; this means not only to the local
congregation but also to the denomination as a whole,

e) Itis the ritual that marks entrance into such adult responsibilities for the
church institution as voting, budget approval, financial support,
eligibility for various leadership roles and offices, and active involve-
ment in a variety of ministries.

Thus we have one ritual that signifies different milestones and processes,

some of which are not clearly or not even necessarily related to each other..

But the CRC tradition has also given rise to popular misconceptions about

public Profession of Faith. Our practice of Profession of Faith is freighted

down with such false notions as these:

f) Itis the ritual of joining the church. (No, baptism is! But the perception
of finally becoming a “real” member of the church upon Profession of
Faith is quite popular in the CRC.)

g) Itis the ritual that permits graduation from all church education. (In
reality, Christian education is a life-long process, though the CRC has
only recently paid any attention to adult church education.)

h) Itis aritual that has the same standing as Baptism and the Lord’s Sup-
per. Though no CRC minister, member, agency or document has ever
claimed officially that public profession of faith is a sacrament (in fact,
statements to the contrary are heard from time to time), we tend to
treat it as a sacrament in our perceptions and responses to this event
(including that only ministers may “administer” the form for public
profession of faith).

i) Itis aritual that a person goes throufgh only once in a lifetime. (No, most
Christians give public testimonies of faith on a number of other oc-
casions, e.g. in marriage vows, in vows of parents at baptism services,
in ordination services for office-bearers.) )

Given this complex range of divergent meanings and functions (both true
and false ones), it is fair to claim that the CRC practice of profession of faith
needs some thorough re-working, The decisions of the 1988 Synod about
children at the Lord’s Supper (including retention of some type of profession
of faith) are a timely impetus for such a revision process.

Though there may be instances where an entire CRC form for profession
of faith (as in the Psalter Hymnal) can be used with integrity, we are con-
vinced that the different meanings and functions outlined above are not cap-
tured well by any one of the currently approved forms. Hence we will
comment below on the existing forms and make suggestions for alternate
ones.

Liturgies for Profession of Faith:

1. The Composite Model

The two forms for public profession of faith in the 1987 Psalter Hymnal
were intended for use by older adolescents or young adults who wanted to
make a public testimony of their faith, participate in the Lord’s Supper, and
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take on adult responsibilities in the life of the church. Thus these forms ritual-
ize several facets of the process of Christian initiation by means of a single
formulary—hence we call this the composite model. This composite model
will undoubtedly continue to have a place in the CRC practice of making
profession of faith.

Four confessions constitute this profession of faith in both of the ap-
proved forms in the Psalter Hymnal:

a) personal faith in Christ as Savior and Lord;

b) affirmation of the baptism promises and vows;

¢) belief in the Bible and loyalty to the church’s doctrine; and
d) commitment to the authority and ministries of the church,

All those who are familiar with the studies of scholars such as James
Fowler and John Westerhof II will be aware that the process of maturing in
faith can be charted in a number of stages, stages which can be related to
other phases of development in human life. According to these scholars, it is
reasonable to expect that the four confessions given above belong to different
stages of faith development, i.e., they do not ordinarily occur all at the same
time in a Christian’s life. Rather than recognizing these different stages of
faith development, each of which could be marked with an appropriate
profession of faith, the CRC forms collapse these stages into only one final
profession.

Further, it should be noted that the fourth confession (commitment to the
authority and ministries of the church) is a rather general one. It is ap-
propriate to the more mature stages of faith that a Christian makes a commit-
ment to specific tasks and ministries in the church.

It is the first two of the four commitments in these forms that are most
relevant to younger professions of faith. Consequently our committee is
proposing an additional form which we have tentatively called the “Admit-
ting to Table Fellowship” model.

2. The “Admitting to Table Fellowship” Model

The essential nature of the covenant community is as a community of
faith. Both words, “community” and “faith,” are significant. The community
includes all kinds of people of all ages. The CRC is itself becoming increas-
ingly diverse in terms of its ethnic and racial composition. The community is
expanding and stretching, The celebration of the Lord’s Supper is a com-
munal celebration, given for the nourishment and nurture of the community,
including the children.

The faith of children can be very expressive. The expression, however,
may be different from that of an adult. It is no less real, no less alive, no less a
gift of God’s grace, but its expression is appropriate to the mind and heart
and mouth and hands of children. The committee is convinced that such ex-
pressions of faith by children in the covenant community will be God-glorify-
ing and community-edifying, as will children’s participation in the Lord’s
Supper.

I;everal unsettled issues jump to the foreground, however, in proposing a
form for a younger profession of faith. Though synod wisely refrained from
stipulating a minimum age, it is quite difficult to revise a form or draft a new
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one which will need to fit most cases of profession of faith for children who
may be anywhere from primary school age to high school age. Our new
model is based not on age but rather on the minimum content of faith which -
synod formulated in its decision. But it is clear that a 14 year old may be able
to make a more profound statement of faith than whata 9 year old is able to
do. We provide only one new model to fit all those occasions, and want to
emphasize, therefore, the option of encouraging more personal statements of
faith from those who are able to say more than what our new model requires.

Synod also ruled that adult responsibilities of church membership will be
assumed at age 18 or as granted by the Articles of Incorporation of the con-
gregation. Does this imply another ritual or a second stage profession of
faith for those who made a young profession of faith earlier? That will re-
quire further study and discussion!

The possibility of two professions of faith (at different stages in life) is in
agreement with our earlier comment that Christians may make public profes-
sions of faith at different milestones in their lives. But it also raises the ques-
tion of terminology: what do we call these various stages of profession of
faith? Our new model for “Admitting to Table Fellowship” is called “confir-
mation” in many other denominations; still others refer to this as “affirma-
tion of baptism vows” or “renewal of baptism vows.” And if there is to be a
second-stage profession of faith at age 18 or later, what do we call it? Are we
ready for an “Adult Responsibility” model? or do we call the first stage a
Young Profession of Faith” and the later one an “Older Profession of
Faith”? This terminology also bears more study.

Whatever the proposed new form is called, the churches will need
guidelines to implement the practice of younger children professing their
faith and joining professing adults at the table of the Lord. The following
guidelines are offered:

Preparatory Guidelines

1. Consistories should make their congregations aware of synod’s stated
_desire that younger children partake of Communion, and should explain the
applicability of public profession of faith for younger children.

2. Parents or other congregational sponsors should take active responsibility
for discerning a child’s readiness for this step and should support the child
by their presence at each stage in the process of profession (for example,
standing up with her/him at the public service of profession).

3. Consistories should establish a procedure to ensure proper preparation
(for example, a series of classes for children and their parents or sponsors).
Preparation would include a child’s understanding and explanation of the
sacrament of Holy Communion, understanding and expression of faith in
Jesus Christ as Savior and Lord, and understanding and memorization of the
three traditional catechetical tools: the Apostles’ Creed, the Ten Command-
ments (simple form), and the Lord’s Prayer.

4, Children should give account of their faith before elders, though not neces-
sarily at a consistory meeting, since this might be a daunting experience fora
child. A few elders could meet the child with his/her parents in the home or
at the church and report to the full consistory.
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5. Public profession of faith should take place in a public worship service, or-
dinarily at a service of Holy Communion. The worship committee may wish
to find creative ways in which to involve these children in the service (such
as reading Scripture, choosing a hymn, leading in the recitation of the Ten
Commandments or the Apostles’ Creed). This can be worked out in consul-
tation with parents and children. ~

Trial Form for Public Profession of Faith for Children

Brothers and sisters in the Lord:

Today we are happy to celebrate God’s grace in the lives of _(names) .
When they were baptized they were welcomed into the covenant family of
God. Now they want to join that family at the Lord’s table. So today they
will respond in faith to God’s promises in baptism, tell us of their faith in the
Lord Jesus, and commit themselves to grow in that faith.

The Questions (Alternate Questions)
. Whom do you trust as your Q. Do you believe in Jesus as
Savior and Lord? your Savior? ‘
A. Ibelieve in Jesus Christ as A, Yes,Ibelieve that God sent
my Savior and Lord. him to die for all my sins.
Q. Do Py‘lou know that you belong Q. What does your baptism
to the family of God through mean to you?
%rour baptism? A. ThatIam a member
A, Ido. of God’s family.
Q.  Will you continue to Jearn more Q. Do you desire to grow in
about God and his Word, and your faith in God and
will you continue to serve him service to him?
with your life and worship? A. Yes, by learning more about
A, Twill God’s word, worshiping
God with his people, and
serving God with my life.
Q. Congregation of Jesus Christ, will you welcome at the table of

the Lord and continue to support him/her/them with your prayers
and help him/her/them grow by the example of your discipleship?
A, Wewill, God helping us.

The questions can also be stated in such a way that the child gives a
memorized answer or gives the answer in his/her own words.

Example:

Tlove Jesus who has paid for my sins on the cross.

1 want Jesus to lead me and guide me.

I know that I belong to God's family through baptism.

I want to learn more about God and his Word and serve God with my life

and worship.

Welcome

__(names) _, because you have responded to your baptism by telling
us of your personal faith in Jesus Christ, we now welcome you to join the
family of God at the table of the Lord. Strengthened by this heavenly food
and drink, we invite you to join with us on the journey of faith that brings us
to the promised land of God’s kingdom.
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Prayer

Our covenant God, we thank you for leading JameL your
children, to the faith they expressed today. May the fellowship of the Lord’s
table strengthen them in faith and service to you. Help them to continue to
learn more about you through your word and grow in faith and love with all-
your people Bring us all, one day, to that great wedding feast, where,
clothed in the white robes of Christ's righteousness, we will eat and drink
with him in the heavenly kingdom forever. Amen.

Hymn
Recommendations:

1. That the guidelines for preparing children to profess their faith in prepara-
tion to fellowship at the Lord’s table be recommended to the churches.

2. That the proposed form for admittance to the Lord’s table by a public
profession of faith for children be recommended for trial use in the churches,
and that churches offer their reactions to the committee by November 1, 1990.

3. That the concept of a public profession of faith as occurring at more than
one occasion in the life of a Christian be affirmed.

4. That the CRC Worship Committee continue to study all the forms for

profession of faith and offer a final report to the 1988 Synod’s mandate in
1991.
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APPENDIX D
PROPOSAL REGARDING A SECOND CURRICULUM

1, The BIBLE WAY curriculum has been in existence for almost seventeen
years. It is being used widely not only in the Christian Reformed Church but
also in the Reformed Church in America and a number of Presbyterian/
Reformed denominations. It has served and continues to serve well in the
church school programs of a large number of congregations.

However, recognizing that every curriculum has a limited life cycle, the
CRC Publications Board at its annual meeting in February 1988 began to dis-
cuss the possibility of developing a second curriculum, one that would ini-
tially stand beside but might eventually replace BIBLE WAY. To study the
advisability and possible character of such a new curriculum, an ad hoc com-
mittee was appointed to work with staff to study the matter and to develop a
proposal for board consideration. The commitiee was made up of:

Dr. Marion Snap&mr (chair)
Rev. Ken Bradsel

Mr. Andy De Jong

Dr. Robert De Vries

Ms. Martheen Griffioen
Ms. Eldean Kamp

Ms. Lill Anne Pitts

Dr. Arden Post

Ms. Yvonne Rayburn

Dr. John Van Dyk

This committee of educators recommended that CRC Publications
develop a second curriculum. It also reviewed the directives approved by
the Synod of 1970 regarding a unified church school curriculum, studied the
criticisms of BIBLE WAY materials that have been voiced over the last
decade, and developed guidelines as to how any new curriculum should dif-
fer from BIBLE WAY church school materials.

At its December 1988 meeting the Executive Committee of CRC Publica-
tions considered this committee’s proposals and recommended approval of
them to the full board. Meeting on February 10, 1989, the CRC Publications
Board approved the present proposal as a recommendation to synod regard-
ing the direction and character of a second curriculum.

2. The board recognizes certain basic features and elements of the BIBLE
WAY curriculum which, in its judgment, should not be lacking in any sub-
sequent curriculum developed by CRC Publications. These include:

a. Being a unified church school curriculum (that is, neither catechism nor
Sunday school but including certain of the stronger features charac- .
teristic of each of these church education traditions) as outlined in the
revelational directives, educational principles, and curriculum
guidelines adopted by the CRC Synod of 1970 (Acts of Synod 1970, pp.
206ft.).

b. Teaching the doctrinal content of faith from a clearly Reformed perspec-
tive, approaching Scripture from a historical-redemptive (rather than a
moralistic perspective) and according to the formulation in the creeds
and confessions, and emphasizing personal responsibility before God

in the context of the church/community/kingdom.
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¢. Incorporating a memorization policy that emphasizes the learning and
long-term retention of key passages of Scripture and the ability to retell
scriptural narratives.

d. Providing teacher’s manuals with a clear, easy to use format (aims, con-
cept, step-by-step strategies), solid theological backgrounds, and good
visual aids.

e. Developing student materials that are sensitive to age-level differences,
provide a varied pedagogy, do not manipulate students, and are attrac-
tive in design and art work,

f. Developing curriculum through the cooperative planning, writing, and
editing of educators and theologians from initial stages to completion.

3. The board also recognizes criticisms and comments, voiced in the
churches, that have identified neglected or relatively weak areas in the
BIBLE WAY curriculum. Of these, four have appeared to be recurring
criticisms that deserve our careful attention as we consider the possible
shape of a new curriculum. Although these criticisms may not be wholly
valid, they do represent perceived weaknesses.

a. That the catechism is lacking (or neglected) in the BIBLE WAY cur-
riculum.
Comment: This criticism is often expressed as a question, “Where's the
catechism?” This query, heard often during the '70s, has faded consid-
erably during the '80s but is still heard in some Christian Reformed
churches.

It is difficult to pinpoint precisely what is meant by “catechism” in
this context. For some it means the teaching of Reformed doctrine or an
intensive study of the Heidelberg Catechism. For others it refers rather
to a style of teaching (i.e., questions and answers, word for word
memorization of answers, pastors teaching all classes, catechism
books) that they miss in the BIBLE WAY curriculum’s Sunday school
type take-home papers, Bible stories heard and discussed, lack of
homework, and lay teachers.

Sometimes this question reflects not so much a protest as a genuine
bewilderment caused by the relative hidden place of doctrine and
catechetical content in the BIBLE WAY curriculum materials. A discern-
ing teacher can find this content in the lesson concept, the lesson back-
grounds, and the suggested teaching procedures; parents perusing the
student take-home papers or education committee members visiting
classes may have a more difficult time locating the catechism.

b. That BIBLE WAY materials are intellectualistic.
Comment: This criticism appears to have a number of facets. Fun-
damentally, however, it detects a tendency in the BIBLE WAY
curriculum to present materials solely (or primarily) on a cognitive
level and to seek from students only an intellectual assent to the truths
being taught. In other words, these materials tend, they say, not to
touch students’ hearts or lives, not to form them spiritually—only intel-
lectually.
From );ome curriculum users, comments have been received that
- BIBLE WAY curriculum materials should be more practical and ex-
periential. They detect too great a concentration on knowledge/con-
tent. They request more activities that relate to daily living. Too often
”a(gplicaﬁon' is left for the end of the lesson, where it can be neglected.
ther curriculum users request more open-ended teaching strategies.
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4. The board recommends that any new curriculum developed by CRC Publi-
cations, in addition to the basic features and elements carried over from the
BIBLE WAY curriculum, be characterized by the following emphases:

a. The catechism/doctrinal content of any new curriculum should be

They find BIBLE WAY too left-brained, too right-answer oriented, fol-
lowing too much the day-school model. They would prefer more “dis-
cove;y” learning, more encouragement to children to imagine, ponder,
wonder, worship, pray, and grow spiritually. They would prefer the
teacher to be more of a model/friend/facilitator and less of an instruc-
tor.

. That the BIBLE WAY curriculum is not adequately suitable for use in
urban churches, in churches of ethnic communities, or in churches
with strong outreach programs to their communities.

Comment: In its illustrations, examples, and teaching situations, the
BIBLE WAY curriculum materials appear to address, first of all, a sub-
urban situation and, secondly, a rural life situation. Seldom does it
think in terms of urban children.

Attempts have been made to include children of minority ethnic back-
ground in the take-home paper illustrations and visual teaching aids
and to be sensitive to the varied family situations (not always two-
parent family) of some children. However, the language used, needs
addressed, and situations assumed are still geared to majority, white,
church-raised children.

For community children and some ethnic minori(tiy situations, the cur-
riculum assumes too much Bible/doctrine knowledge and.too much
familiarity with church practices and customs.

. That the BIBLE WAY curriculum overlaps excessively with the
materials being taught in Christian day-schools.

Comment: Espedially in the fall quarter, this complaint is heard in
Christian Reformed churches where the great majority of the children
attend Christian day schools. Both curricula tend to begin with the crea-
tion stories, especially at the younger levels. This overlap will likely
not disappear when the new CSI Bible curriculum comes into common
use.

This problem is compounded when not only the content but also the
style oF teaching is very similar between the day school and the church
school.

The advice offered, that churches and schools confer on a local level
and plan together to avoid such overlaps—probably the best long-term
solution—tends to stumble over human inertia and the difficulty of
planning local curriculum use so as to avoid duplication..

clearly delineated (before planning and writing begin), formulated
in simple and vivid language that is understandable/imaginable by
older elementary age children, integrated into the lessons, made
clearly discernable both in the teacher and student materials, and
made available in a form that permits optional home study and pos-
sible memorization.

Comment: In addition to the doctrinal formulations found in the
Heidelberg Catechism and other creeds and confessions recognized by
Reformed/Presbyterian churches, there are other docirinal and
theological positions (covenant theology, kingdom theology, the
redemptive-historical interpretation of Scripture, etc.) essential to our
churches’ faith and life. These were often developed in the Reformed
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churches after the time of the confessions and are either unexpressed in
any official church form or in some form that is:less than confessional
("Our World Belongs to God" or “Our Song of Hope”). A new church
school curriculum should be based on a clear statement of all these
“truths” that we profess because we find them taught in Scripture,

b. It should aim consciously and continuously at aiding and encouraging
church school teachers to be models/facilitators/disciplers who nur-
ture faith in the children and young people they are teaching.
Comment: Most church school teachers tend to model their teaching
task and methods after what they remember or know of professional
teachers. They often see themselves as amateur duplicators of what
they think professional teachers are—those who instill information in
students. This ingrained model of “teacher” is enforced by our lan-
guage (church sciool, students, teachers, classes, etc.) and fraditions.

Through teacher’s manuals (introductory comments, lesson
backgrounds, teaching suggestions), by teacher training, by providing
video examples, any new curriculum should encourage church school
teachers to adopt.a role more appropriate to the church setting and to
their spiritual task (nurturing faith), Their new role should exceed that

- of instructors in Bible/doctrine knowledge to include being faith-
models, spiritual guides, stimulators of imagination, builders of inter-
personal relationships, elder brothers/sisters in the family of Christ,
examples of Christian living, and worship/prayer leaders.

c. The lessons and student materials should reflect and encourage both
teachers and students toward a deeper understanding of faith, one
that includes both a daily realization of spiritual dependence and
trust in the living God and in the Savior, Jesus Christ, and an intellec-
tual knowledge of and assent to biblical/doctrinal truths.

Comment: The Heidelberg Catechism (Q & A 21) speaks of faith as’
“not only a knowledge and conviction” but “also a deep-rooted as-
surance. ...” That heart-felt assurance aspect should be strongly
present. Any new curriculum materials should embody a view of faith
as personal and developmental rather than impersonal and proposi-
tional. Materials should assist the learners to gain a stronger sense of
worship to God and service to humanity. Lessons should use story,
parable, art, music, liturgy, silence, dramatizations, role play, reflection
on Bible stories and doctrinal truths, creative writing, and other forms
of creative self-expression. The heart and mind should be encouraged
to work in tandem. The present curriculum direction should be
balancec}l‘ by a greater discipleship/right-brained/meditative /holistic
approach.

EI‘I;\e original curriculum guidelines urged the church to take into ac-
count “with utter seriousness” the developmental levels of the learners
and “all the dimensions of the total persons in their full life-situations.”
While the BIBLE WAY curriculum encourages teachers to do this ade-
quately with regard to the “verbal-analytical” developmental levels, it
does not address adequately the “religio-experiential” developmental
levels.

d. The curriculum materials should both address the concerns and needs
of ethnic communities, urban localities, and churches with stron
outreach ministries and bring these concerns and viewpoints to the
attention of the white majority, suburban and rural churches.
Comment: The BIBLE WAY curriculum’s sensitivity in the use of il-
lustrations should be continued and supplemented by the use of more
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5. The board recommends that in addition to the curriculum guidelines
adopted by synod in 1970 (along with revelational directives and education-
al principles), the following curriculum guidelines be approved and used in
the development of a second curriculum.

a. Close attention be given to the faith development of the students:

stories and examples from ethnic cultural sources and by a larger ad-
dress to the urban situation, Through co-operative learning and similar
teaching methods, efforts should be made to alleviate the difficulties
some teachers experience in having “covenant children” and “com-
munity children” in one class.

Attempts should be made to train authors and teachers in multi-ra-
cial perspectives and to contract with authors who are thoroughly
familiar with the concerns and needs of ethnic communities, urban
localities, and outreach situations. Editorial sensitivity to these matters
should be present in the staff.

The curriculum materials should cultivate among students a sen-
sitivity to the situations of those who have not heard the gospel of
Jesus Christ or enjoyed the privilege of being raised within the
covenant and the church community, an awareness of the church’s out-
reach tasks, and a desire to share in the church’s mission.

. Short of compromising the church education program being presented,
a new curriculum should seek to avoid direct overlap with the new
Bible-study materials being developed by Christian Schools Interna-
tional.

Comment: Such overlap affected a relatively small number (about 15%)
of BIBLE WAY curriculum users, but for them it was a nagging prob-
lem experienced especially by Iyounger students. The varietg of cur-
ricula used by Christian schools as well as the churches makes a
complete avoidance of any such overlap almost impossible. However,
some of the more blatant occurrences (children having two or three
weeks of lessons on creation both in Christian schools and in church
school classes) can probably be avoided.

One possibility worth considering would be to gear the new cur-
riculum more closely to the church year (not the lectionary). This
would highlight the “holy days” (so often secularized in our sodieties),
offer uniform themes (not Scripture or truths taught) for all ages, and
help build bridges between education and worship. Such attention to
the church year might fit well with a development in the curriculum
materials of the sin-salvation-service motif of the Heidelberg
Catechism.

We should also continue to advise and encourage churches and
schools to confer regularly on their curriculum plans in the areas of
Bible study and Christian doctrine and to seek to coordinate their teach-
ing in these areas.

1) Teachers should be encouraged to get to know the children in their
classes, including family situations, attitudes toward the church, prior
experiences in the area of faith, and any spiritual sensitivities or com-
mitments the children may have.

2) The curriculum materials should consciously nurture faith at each of
the various age levels.

3) The learners’ concepts of God and learning styles should be careful-
ly considered when deciding on the content and process appropriate to
each level.
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4) Attempts should be made to match the major metaphors in the Bible
(i.e., light/dark, Good Shepherd, etc.) to the appropriate developmen-
tal level. However, younger children should be introduced to these
metaphors through various experiences, but not through analysis.

5) An atmosphere of celebration, openness, acceptance, expectation,
and worship should be created as children enter the classroom and
throughout the session.

b. The following teaching approaches be included:
1) Fewer activities should be included in each lesson so that the pace is
slowed down enough to allow time for thinking and reflection.
2) Students should be encouraged to respond in concrete, non-verbal
ways to the Bible story and other Scriptures.
3) Students should be encouraged to “enter into” Bible stories and pas-
sages. Dramatizations—in the broad sense of the term—is one impor-
tant means of helping students “live into” and participate in Scripture.
Imagination is an important tool for this.
4) Students should be taught to understand and properly interpret the
Bible for themselves in ways appropriate to their developmental levels.
5) Students should be given opportunity to respond together, not just
individually. They should learn to minister to each other, to be “the
body of Christ.”
6) Co-operative learning strategies should be used as one way to help
teachers deal with individual {or cultural) differences and teach dis-
cipleship skills.

c. Teacher’s manuals, teaching aids, and teacher training should include
the following:
1) Provide training for teachers in using the study/meditate/ex- -
perience approach.
2) Make clear to teachers that this curriculum will demand more
preparation time and greater commitment.
3) Possibly contain (or give suggestions for making) a number of per-
manent, re-usable resources to f%cilitate teaching and learning. Unlike
throw-away visuals or paper crafts, these resources would be used
repeatedly and would be kept in the classroom for students to manipu-
late {(e.g., lesson boxes, coffee-can theater, laminated magnetic pictures,
cake tin sandbox).
4) Optional, alternate lesson procedures and information about addi-
tional resources for teachers and parents.
5) Encourage teachers to recognize students’ gifts and the contribution
each can make to the church through the use of these gifts.
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APPENDIX E

DESCRIPTION OF THE WORK OF THE
LITERATURE COMMITTEES DURING 1988

The Arabic Literature Committee (ALC)

After a number of frustrating years during which projects have been
hampered by troubles in the Middle East and by some inefficient partners in
projects, ALC has recovered all the money it advanced for two projects. It is
presently negotiating with Arab World Ministries (in Worthing, England) for
assistance in publishing its series on faith, a six-volume translation of
Bavinck’s Our Reasonable Faith. ALC judges this to be a particularly impor-
tant resource for Christian students (both seminary and Bible school) in the
Arabic-speaking world.

Christians in the Middle East continue to ask for Reformed literature. Pas-
tors and church leaders are seeking materials that will aim them to a deeper
understanding of their faith. Even outside Christian circles there appears to
be a growing interest in Christian literature. Young people especially are
curious about God and are looking for books that teach Christian truths and
present Christian concepts with clarity.

Members who served on this committee in 1988 included: Dr. Bert De
Vries (he resigned in July to head up archeological work in Jordan), Dr.
Swailim Hennein, Dr. Peter Ipema, Rev. Bassam Madany, Rev. Anees Zaka,
Dr. Harry Stall, and Rev. Paul Hostetter.

Chinese Literature Committee (Dao Guang)

The death of Rev. Isaac Jen in 1988 and resignations of several other com-
mittee members left CLC with only a few continuing members. These events
provided an opportune time to rethink its vision and reorganize. The com-
mittee has decided to base its operations more in Asia and is seeking commit-
tee membership located in Hong Kong and Taiwan.

One of the new projects approved was a plan to supply pastors and
church leaders in the Peoples’ Republic of China with English-language
theological reference and resource books. Many of the older pastors and
leaders who still read English lost all their theological books during the
revolution of 1949 or the cultural revolution of the 1960s. Synod’s CEACA
committee has indicated a willingness to join in this project, and several pub-
lishers are being contacted for donations (or reduced-cost sales) of such
books.

Translation has been completed on several Bible studies from CRC Publi-
cations’ Revelation Series. The committee has also contracted with Tien Dao (a
Christian publisher in Hong Kong) to publish Hendriksen’s New Testament
Commentary: 1 and Il Timothy early this year and decided to assist Christian
Renewal Ministries in publishing Boice’s Foundations of the Christian Faith:
The Sovereign God.

Members serving the CLC this year were Dr T.H. Tsien (he resigned in
July), Rev. Peter Yang, and Rev. Edward Van Baak.

French Literature Committee (Publications Alliance)
This committee has developed a very close, businesslike, and efficient
relationship with Sator Ltd., the only successful evangelical publisher in
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France today. Six titles have been published and are being distributed by
Sator under the Pyblications Alliance trademark and are selling very well. -
They include

Issues Facing Christians Today, by J. Stott

The Freedom We Crave, by W. Lenters

The Transforming Vision, by Walsh and Middleton

Biblical Concept for Christian Counselling, by Kirwan

When the Kings Come Marching In, by R. Mouw

Forgive and Forget, by L. Smedes

By arrangement with Sator, as these books are sold, most of the FLC's
capital investment is being recovered. An exception will be books sold in
francophone Africa, where the people cannot afford the regular French price; -
these will be subsidized by FLC and Sator Ltd.

FLC and Sator hope to publish not just translations from American
Reformed authors but also titles by French authors who write from a
Reformed perspective and in a style appealing to a broad spectrum of
French-speaking society. Plans are being made to provide training and en-
couragement to possible authors who demonstrate promise and ability.

Serving this committee in 1988 were Dr. Claude-Marie Baldwin, Mr. Guy
Dube, Rev. Martin Geleynse, Rev. Harold Kallemeyn, and Dr. Arthur Otten.

Hausa Literature Committee

Distribution remains a major problem for the HLC. They have had dif-
ficulty persuading existing Nigerian bookstores to carry HLC's literature.
They hope to persuade the churches belonging to TEKAN, a group of evan-
gelical denominations, to develop a distribution system among its members.
The present economic situation also hampers sales. :

This past year both the second book in the Promise and Deliverance series
and a commentary on Galatians were published.

Members serving on this committee were: Rev. David Angye, Dr. John
Boer, Mr. Andrew Horlings, Rev. Jaboni Mambulla, and Miss Ruth Veltkamp.

Spanish Literature Committee
New projects completed this year include
Commentary on Mark, by Hendriksen
Promise and Deliverance III, by De Graaf
Ministry of Christ 111, by Breisch
Titles which were reprinted this year include
You Can Kick the Drug Habit, by Adams
Romans, by Calvin
Hebrews, by Calvin
Worship, by Turnbull
Predestination, by Boettner
SLC plans to continue translating the New Testament commentary series
(available so far are Luke, Romans, Hebrews, Peter/ude, and James(1,2,3, John.
The committee also plans to publish Murray’s Redemption Accomplished and
Applied and Kennedy’s Truths That Transform. In cooperation with Intervar-
sity, they hope to release a Spanish edition of Tyndale’s Old Testament com-
mentary on Jeremiah early in 1989.
Distribution continues to be a challenge for SLC. Reports indicate that
SLC literature is not available in many areas of Latin America, As CRC
World Missions expands its own literature work in Latin America, it has con-.
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tacted many people who would be good potential readers of SLC literature,
SLC will be studying the possibility of distributing not only through TELL
but also through CRC World Missions.

The following members served on this committee in 1988: Mr. Herman
Baker, Rev. Juan Boonstra, Rev. Thomas De Vries, Rev. Bernard Dokter, Rev.
Ramon Borrego, Mr. David Vander Hart. Rev. John Pott coordinated the edit-
ing work, and Mrs. Lydia Dokter assisted in production management.
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APPENDIX F B

WORLD LITERATURE MINISTRIES VISION STATEMENT

Vision:

To stimulate, encourage, nurture, and expedite the development and dis-
semination of a biblical Reformed vision of life through publishing under-
standable and compelling literature, and to provide for its distribution to
people for whom English is not the primary language or is a language they
use only on a basic level and who live and work in a broadly defined mis-
sion context of Christ’s world-wide church, especially to those served by
CRC agencies and other evangelical churches.

Goals: (Five Years)

For each language area:

1. To develop/translate annually for the next five years at least one product
requiring a minimum print run of 5,000 copies which can realistically be sold
in three years.

2. To develop/translate annually for the next five years at least one product
which will assist and enhance pastors and church leaders in executing their
calling/function and require a print run of at least 3,000 copies which can
realistically be sold in three years.

3. To publish a minimum of five titles annually.
In each language area:

4. To encourage indigenous authors/translators who can develop

manuscripts which reflect a biblical Reformed vision of life and meet WLM’s
requirements regarding target audience needs, to publish these manuscripts,
and to market them through established distribution channels.

5. To identify and encourage one promising indigenous entrepreneur who
can establish a viable Reformed literature ministry (this can be in conjunc-
tion with other ministries) by offering consultation services and providing
start-up capital for specified literature products.

6. To provide a clear statement of our readers’ perceived and felt needs in
each language area, project possible changes in these needs, and
review/refine this statement annually.

7. To provide a clear description of each target audience specifying
geographical location, number of people, literacy status, economic resources
(including a description of how money is used), and faith commitment.

8.To develop and implement a clear cost recovery plan.
In Budget, Promotion, Administration:

9. To develop an annual budget requirement of $600,000.00 ($1,000,000.00 by
the turn of the century).
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10. To provide needed assistance in areas of:
a. administration
b, marketing
¢. promotion
d. editing

11. To develop and implement a network of sharing information about CRC
World Literature Ministries with at least five other church agencies and/or
Christian publishers each year for the next five years.

12. To acquaint all CRC congregations with World Literature Ministries, its
uniqueness, its needs, its urgency, and its crucial, global opportunities.

13. To engage and maintain the prayer and financial support of at least 100
Christian Reformed congregations by December 31, 1989, and 50 additional
congregations in each of the next four years.

14.To develop a donors/prayer partners list of 500 to 1,000 persons (100 by
12/31/88,250 by 12/31/89, 500 by 12/31/90, 750 by 12/31/91, and 1000 by
12/31/92).

Opportunities

1. Basic English. Vast people groups in third-world communities are begin-
ning users of English, and between 50 and 60 million Americans are reported
to be illiterate (Prisoners of Silence, Jonathon Kozol, 6), lacking the skills
needed to read materials generally produced for broad consumption.

2. People in new language areas request WLC's involvement in developing
and marketing biblical Reformed literature, e.g., Portuguese, Russian, In-
donesian.

3. Vast untapped human and financial resources are present within the CRC
denomination and other interested evangelical groups.

4. Other Christians show interest in sharing in literature ministries.

5. National churches possess human and financial resources to support vi-
able literature ministries.

6. Possibilities for new inter-agency cooperation.
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CHRISTTIAN REFORMED BOARD OF

HOME MISSIONS

L. VISION: GATHERING GOD’'S GROWING FAMILY (GGGF)

Introduction

In 1988 about 100 churches related to and funded by Home Missions were
used by God to add 850 persons to the Christian Reformed Church. In the
whole Christian Reformed Church, 1,453 persons were added, a total of the
net gains reported by each congregation.

Praise God for the men, women, boys, and girls added to the church. At
the same time we are reminded that the growth rate of our denomination is
at a virtual plateau (see graph).

CHRIST[AN REFORMED CHURCH IN N.A.
MEMBERSHIP FIGURES REPORTED IN
ANNUAL YEARBOOK 1964-1989

25 YEARS
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- ‘ T MEMBERS
200,000 R ———— S MEMBERS BY
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The need of an estimated 130-150 million unchurched people in North
America who do not share in the riches of the Christian faith nor the hope of
glory in Christ Jesus provides even greater incentives for growth than
denominational survival does. Many of these are friends, neighbors, col-
leagues at work; some are members of our families, It is God’s will that we
work and pray so that the lost and wandering come to faith in Christ and are
discipled for active participation in his body, the church.

The CRC is praying that God will give us at least 400,000 members by the
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year 2000 (Acts of Synod 1987, p. 550). Since 1988 this growth challenge has
been called Gathering God's Growing Family (GGGF). The motivation is
simple and biblical: God wants his lost children to be found and to be en-
folded into the church, and we want God to use us for that purpose.

The GGGF goal reflects an increase to 2 percent growth each year until
2000 from the current annual rate of CRC growth of less than 1 percent. Such
an increase would mean a net of 90,000 more members in the CRC than there
are today and an increase of 60,000 members over projected CRC member-
ship if growth continues at its present rate.

Itis important that a specific numerical goal be achieved. It is even more
important that the church mature beyond a mere maintenance ministry to a
servant, evangelistic ministry.

Let us be more specific about defining growth. Church growth means to
increase in the quality of service, worship, fellowship, witness, nurture, and.
education, and in justice, righteousness, health, and peace. Growth means in-
crease in the number of members, in the number of people who serve and
are served, in the number of people who worship God and become enfolded:
in the church'’s fellowship, and in the number who are educated in the ways
of the Lord and who witness to the gospel. Growth means that long-time
members are renewed in faith and are retained in the church. Growth means
that the rising generation is won to the Lord and kingdom service. Growth
means that by prayer and by loving, unrelenting effort the unchurched are
reached, won, and enfolded and begin to join in glorifying God as sovereign
Lord over all of life.

&Gathering God
AT

A. The Mission of God is The Church’s Call to Action

1. God’s Will

It is the Father’s desire that his lost children be found and enfolded. Think
of the lost sheep, the lost coin, and the lost child (Luke 15) and Paul’s great
affirmation: “God desires all to be saved and come to know the truth” (1
Tim. 2:4). Jesus Christ enlists the church in God’s redemptive plan and com-
missions us: “Go therefore and make disciples of all nations, baptizing them
into the name of the Father, Son, and Holy Spirit” Matt. 28:18). The Holy
Spirit, the gift of power from the ascended Jesus, was poured out on the
church at Pentecost to equip believers and the church for personal and com-
munal witness (Acts 1:8).

82 REPORT 4 / CHRISTIAN REFORMED BOARD OF HOME MISSIONS




The church, Jesus’ living body-in-action in the world, is the main instru-
ment for carrying out God’s redemptive will, for bringing the lost into fellow-
ship with the Father and with the church (1 Cor. 12:27-28).

2. The Task Assigned Home Missions .

On the basis of the clear, urgent requirement of the mission of the triune
God expressed in the Bible, synod mandated Christian Reformed Home Mis-
sions: '

To give leadership to the CRC in its task of bringing the gospel to the

people of North America and gathering them into fellowship with Christ

and his church (CRHM mandate, Art. 2).

The plan follows from this vision and mandate.

B. Main Goals of Gathering God’s Growing Family, 400,000 by 2000 (GGGF)

1. PRAYER: To mobilize the CRC for personal and group prayer that God
will use us to find his lost children through outreach and add them daily to
the church. “Devote yourselves to prayer, being watchful and thankful. And
pray for us, too, that God may open a door for our message, so we may
proclaim the mystery of Christ” (Col. 4:2-3).

2. ESTABLISHED CHURCH DEVELOPMENT: To encourage and assist es-
tablished churches to add at least 60,000 members by the year 2000. “I myself
will gather the remnant of my flock. .. and will bring them back to their pas-
ture, where they will be fruitful and increase in number” (Jer. 23:3).

3. NEW CHURCH DEVELOPMENT: To assist in developing 360 dynamic
new congregations in cities and suburbs, in Anglo and ethnic communities,
who add at least 30,000 members to the CRC by year 2000. “I will build my
church, and the gates of hell will not overcome it” (Matt. 16:18).

4, SPECIAL MINISTRY OPPORTUNITIES: To evangelize and disciple people
through campus, harbor, hospitality house, and educational ministries,
resulting in the conversion and reaffirmation of at least 12,000 persons and
the intensive discipling and training of another 20,000 persons by the year
2000. “Go out to the highways and hedges and compel them to come in that
my house may be filled” (Luke 14:23).

5. LEADERSHIP: To enlist, motivate, train and equip the leadership needed
for the CRC to grow to at least 400,000 members by the year 2000. “The har-
vest is plentiful but the laborers are few. Pray the Lord of the harvest, there-
fore, to send out workers into his harvest field” (Matt. 9:37b-38).

6. FINANCIAL RESOURCES: To challenge the church in stewardship by
projecting costs, raising funds and allocating resources necessary to enable
the CRC to grow to at least 400,000 by 2000. “Bring the whole tithe into the
storehouse. . . . Test me in this, says the Lord Almighty, and see if I will not
throw open the floodgates of heaven and pour out so much blessing that you
will not have room enough for it” (Mal. 3:10).

The second year of Gathering God’s Growing Family brought these posi-
tive responses:
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—Twenty-nine of forty-three CRC classes (67 percent) have responded
and are working in GGGF, mobilizing for growth and praying to help
the church grow.

—Many established congregations are using the theme “Gathering God's
Growing Family” to pray and mobilize for growth through evangelism,

—World Missions, CRVER , CRC Publications, Calvin Theological
Seminary, the Back to God Hour, the Committee on Disability Con-
cerns, SCORR, and other CRC ministries are cooperating in Gathering
God’s Growing Family in specific ways.

—Regular, specific prayer for the lost and for GGGF have become a grow-
ing, integral part of Home Missions board and executive committee
agendas.

II. THE BOARD

A. Information

The Board of Home Missions consists of forty-eight members. The board
is the agent of synod, charged with guiding and carrying out the denomina-
tional home missions program. Forty- four members of the Home Missions
board are chosen by their respective classes. There are four board -members-
at-large, who have expertise in real estate, architecture, finance, and banking,
Currently twenty-seven delegates are ordained ministers in the Christian
Reformed Church, and twenty-one delegates serve God in other vocations.

B. Board Members

The officers of the board and corporation(s) are Rev. John M. Hofman,
president; Rev. Jack Stulp, vice president; Rev. John A. Rozeboom, executive
director; Rev. Dale Vander Veen, secretary; Mr. Gerard J. Borst, director of
finance (treasurer); Mr. Dale Sall, assistant treasurer.

III, OFFICE AND REGIONAL PERSONNEL

The Home Missions office is located at 2850 Kalamazoo Avenue in Grand
Rapids, Michigan. Home Missions regional directors and ethnic-ministry
coordinators serve Home Missions and the churches with administrative
matters and with church-growth consultation; they live in the regions they
serve, : ‘

A. Executive

Associate director of evangelism ., ... .. Dr. Alvin Vander Griend
Director of communications . ... .......... Mr. R, Jack De Vos
Directorof evangelism . ................. Rev. Dirk J. Hart
Directoroffinance . ................ .. Mr. Gerard ], Borst
Director of ministries . . ... ........ ... Rev. Alfred E. Mulder
Director ofdpersonnel .............. Dr. Duane E. VanderBrug
Executivedirector . . .. .. .. ... ... ... Rev. John A, Rozeboom
B. Regional Directors
Central & Eastern Canada (London,ON) ....... Rev. John Van Til
Central US. (Bedford, TX) . .............. Rev. Earl Dykema
Eastern US. Hawthorne, N]) .. ........... Rev. Ron Peterson
Mid-Eastern U.S. (Kalamazoo,MI) . ......... Rev. Paul Vermaire
Northern Pacific (Snohomish, WA) ., .. ... .. Rev. Henry De Rooy
Red Mesa (Ft. Defiance, AZ) . . .. ... .... ... Mr. Jack De Groat
Southern Pacific (Bellflower, CA) . ... ... ... Rev. Peter Holwerda
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C. Ethnic Ministry Coordinators

African-American . . ... ...t i e Rev. James White
* Chinese-American . ......... ... ... "+« + . Rev. Peter Yang
Korean-American . .. .. ...... ... ... .. ... Rev. John Choi
Urban-Hispanic . . .......... e e e Rev. Manuel Ortiz
D. Administrative Personnel
Bookkeeper . ............ C e e Miss Jeanne Faber
Church relations administrator . . ... ...... Miss Nancy Goeman’
Coffee Break administrator . . . .......... Mrs. Betty Veldman*
Controller ... .......i iy Mr. Howard Meyers
Graphicartist . ........... ... .. ... Mr. Joe Vriend

E. Secretarial/Support Personnel
Miss Kim Bronkema
Mrs. Marideen Holtrop
Mrs. Edi Bajema®*
Mrs. Gert Rotman
Mrs. Elaine De Jager
Mrs. Fran Vander Molen
Mrs. Betty Grasman
Mrs. Lori Worst
*Part-time

E. Volunteers
Churchrelations . ................. Miss Dorothy Ibershof
Communications volunteer . ....,.. e Mr. Bernie Sharpe

G. Reappointment of Director of Personnel, Dr. Duane E. VanderBrug

Duane E. VanderBrug has served on Home Missions staff since 1969. He
became director of personnel in 1975 and successfully sustained a major ten-
year evaluation in 1985. Duane is eligible upon recommendation by the
board and appointment by synod for another four-year term.

Evaluation of the director of personnel entailed forty written evaluations
by Home Missions staff, home missionaries, miristers of established
churches with whom Duane has worked in leadership training, board mem-
bers, and staff of other CRC ministry agencies. These evaluations were over-
whelmingly positive. ,

Duane’s work was evaluated with reference to Gathering God’s Growing
Family goal 5—Leadership: to enlist, motivate, train, and equip the leader-
ship needed for the CRC to grow to at least 400,000 members by the year
2000.

The Christian Reformed Board of Home Missions noted in recommending
Duane’s reappointment to synod that he is a man of God, driven by zeal for
the growth of God’s kingdom, and that Duane has exerted a visionary, posi-
-tive influence on Home Missions’ ministry leadership recruitment, leader-
ship training, and leadership guidance. Duane has given excellent service in
Home Missions conference design and in creating key Home Missions policy
and program components: SEARCH, BEGIN, RESIDENCY, Interim Home
Missionary (IHM) program, and the Vital Signs of a Healthy Church. In the
evaluation, specific areas for future concentration and improvement were
agreed upon.
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The Christian Reformed Home Missions Board recommends to synod the
reappointment of Dr. Duane E. VanderBrug as director of personnel for
another term of four years.

Grounds:

°

a. Duane continues to provide excellent service to Home Missions and the
church,

b. Duane’s gifts and experience will continue to be needed by Home Mis-
sions in enlisting, motivating, training, and equipping leadership
needed for the CRC to grow to at least 400,000 members by the year
2000 (GGGF Goal 5).

IV. MINISTRIES DEPARTMENT

A. Description of Terminology
1. Ministries

New and developing churches in contractual relationship with Home Mis-
sions, and all other outreach programs or positions funded by Home Mis-
sions, are referred to as ministries. The work of Home Missions regional
directors and ethnic ministry coordinators in guiding the ministries is coor-
dinated and supervised by the director of ministries.

2. Specialized Ministries

Type A or specialized ministries include nineteen campus ministries, three
hospitality houses, three seaway/harbor ministries, three schools in New
Mexico, and several training/ consultation positions.

3. New Church Development (NCD)

Approximately forty NCD ministries are classified as Type B, variable term
funding. They are located in communities of high need and/or find little or
no precedent for achieving self-support within a predictable time period.
Another seventy-four NCD ministries are classified as Type C, definite term
funding, and are expected to graduate from Home Missions financial support
within a three- to eight-year period. ,

4. Funding for Second Staff

Established churches committed to reaching out to their communities
through evangelism and discipleship programs may qualify for such assis-
tance on an incentive-grant basis. During 1988 about twenty established con-
gregations received financial assistance for the funding of second staff
positions.

5. Types of Funding (Administration)

Ministries for which Home Missions is the primary sponsor and
employer are referred to as Directly Sponsored (DS). When the primary spon-
sor and employer is a local committee, council, or classis, Home Missions as-
sists financially by way of grant funding. Various forms of grant funding also
apply to DS ministries which have transferred to grant funding (DS/G),
Home Missions Grant-in-Aid (GIA) program and special funding arrange-
ments (SFA). By decision of the 1989 board, the Grant-in- Aid program is
renamed Grants for Growing Churches (GGC). This change will be reflected
in next year’s materials and report.
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B. Ministries Highlights of 1988
1. New Church Starts

Although several proposed NCD ministries remained unopened because
new church developers were not available, Home Missions initiated or con-
tributed to fourteen new church starts during 1988:

Location/Name Personnel ADM
Ames, |IA/Korean CRC J. Dong Lee GIA
Boynton Beach, FL/Faith Com. John Van Hemert GIA
Chicago, IL/Our Shepherd Korean Jeong Gho ) GIA
Hartford, GT/Urban Hispanic ) Esteban Lugo SFA
Kalamazoo, MI/Korean CRC Jung Suck Rhee GIA
Lockport, {L/Community Life David S. Huizenga GIA
Henry Reyenga, Jr.
Los Angeles, CA/Torrence Jae J. Lee SFA
Mill Creek, WA/NCD Kenneth Rip [
Minneapolis, MN/NCD - Durant Van Oyen DS
Quebec City, PQ/de la Rive-Sud Jean-Guy DeBlois GIA
Santa Clara, CA/Chinese NCD John Liu GIA
San Fernando, CA/Valley Korean Jae Youn Kim GIA
Santa Rosa, CA/Hope Community Neil Jasperse DS
Troy, MI/Han-Bit Korean CRC Jong Ju Oh GIA

ANCD residency is located at Calvary CRC in Chino, California, with a
view to Rev. Randal Young’s starting a new church in Rancho Cucamonga in
1989. Funding for new second staff positions began during 1988 at West
Bethel Korean CRC in Los Angeles and San Diego CRC.

2. Emerging Churches Organized

Some NCD ministries were born only upon the arrival of the missionary;
others were adopted in the toddler stage. Among them the following were
approved for organization in 1988:

Location/Ministry Personnel _Began ADM
Albany, CA/Korean CRC Ho Kwan Hwang 1984  GIA
Bellflower, CA/Sheepgate CRC Woo Youn Won 1986 GIA
Houston, TX/Hope CRC Roger DeYoung 1085 DS
Long Beach, CA/Korean CRC John Choi 1987 GIA
Los Angeles, CA/Community CRC Thomas P. Doorn 1980 DS
San Fernando, CA/Valley Korean Jae Youn Kim 1988 GIA
Springfield, IL/Christ's Fellowship Maurice De Young 1984 DS

3. Direct Sponsorship Transfers to Grant Funding (DS to DS/G)

In keeping with Home Missions’ increasing emphasis on greater local
ownership, emerging congregations are now encouraged to transfer to grant
funding and become the calling church for their pastor when they become or-
ganized. Seventeen directly sponsored churches transferred to grant funding
during calendar year 1988:

Location/Ministry Personnel Began
Anaheim, CA/Latin American Clarence Nyenhuis 1969
Arlington, TX/Trinity Oaks Carl Kromminga, Jr. 1985
Location/Ministry Personnel Began
Chandler, AZ/Christ's Community Alfred Lindemulder 1984
Columbia, MO/Immanuel CRC Thomas Pettinga 1977
Flagstaff, AZ, CRC Fred Walhof 1968
Heart Lake, ON/Living Hope Dan Gritter 1985
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Location/Ministry Personnel Began

Kamloops, BC/Summit GRC Shawn Sikkema 1976
Naschitti, NM, CRC Jerome Sandoval 1926
Nashville, TN/Faith CRC Randall Brouwer 1080
Orange County, CA/Korean American Seung Won Yoon 1984
Shiprock, NM/Bethel CRC Abe Koothaas 1934
Silverdale, WA/Anchor of Hope David Snapper 1984
Teec Nos Pos, AZ/Four Corners Paul Redhouse 1934
Tohatchi, NM, CRC Gary Klumpenhower 1898
Tohlakai, NM/Bethlehem CRG Marinus Harberts 1930
Traverse City, MI/Fetlowship CRC Jon De Bruyn 1982
Window Rock, AZ, CRC Gordon Stuit 1967

4, Conclusions to Funding

Seven churches and four ministry positions developed to a point where
Home Missions’ funding was no longer needed. Five ministries were closed,
for a variety of reasons.

Location/Ministry ADM Began  Reason
Appleton, WIi/Covenant CRC GIA 1977 Graduated
Calgary, AB/Peace CRC GIA 1978 Closed
Chesapeake, VA/NCD ‘ DS 1988 Closed
Chicago, IL/Mustard Seed Fellowship SFA 1987 Closed
Davenport, IA/Kimberly Village DS/G 1965 Graduated
Fort Collins, CO, CRC 2Staft Graduated
Gaylord, MI, CRC GIA 1975 Graduated
Hacienda Hts., CA/Immanuel GIA 1982 Graduated
Halifax, NS/Northend Mission DS 1987 Closed
Hartford, CT/Hispanic SFA 1988 Closed
Kalamazoo, MI/Korean CRC GIA 1988 PT pastor
Meadowvale, ON, CRC 2Staff Graduated
Mt. Pleasant, MI/Trinity CRC GIA 1965 Graduated
Ogden, UT, CRC . DS/G 1958 Graduated
Rapid City, SD, CRC 28Staff Discontinued
Roseville, Ml/Immanuel : 2Staff Discontinued

5. Statistical Summary of Ministers (for 9/1/87-8/31/88)
a. Attendance and Membership Growth

Description NCDs 2nd Staff Totals
1987 1988 1987 1988 1087 1988
No. of churches reporting 72 78 13 10 85 86
AM worship/Avg att 5451 5652 2432 1604 7883 7156
PM worship/Avg att 1775 1467 929 614 2704 2108
Church school/Avg att 2530 2516 665 668 3195 3184
Total member families 1505 1583 772 525 2277 2108 -
Total members 6092 6170 3206 2429 9208 8599
Professions of faith 162 200 56 83 218 283
Aduit baptisms 82 123 34 36 116 159
Reaffirmations 119 93 37 12 156 105
Child baptisms 226 240 101 80 327 820
Total growth 1016 1115 305 285 1321 1400
Total losses 440 443 262 104 702 547
TOTAL NET GROWTH 576 672 43 181 619 853
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b. Specialized Ministries Information

Categories Campus Hospitality
: ministries houses

© 1987 1088 1987 1988
Number reporting by CRHM forms 8 9 4 3
Sunday worship attendance 122 341 - -
Bible study enroliment 130 378 31 19
Bible study attendance 161 327 27 27
Fellowship events 70 428 37 30
Fellowship attendance 103 233 23 13
Training events 115 327 - -
Training attendance 64 686 - -
Persons discipled/counseled 193 313 §5 39
Conversions/reaffirmations 14 42 10 1
Total persons served 574 14,380 229 80

Note: Enrollment at the three schools in New Mexico totaled 513 in 1988-
89, compared to 477 in 1987-88.

C. Ministries Plans for 1989

1. CRC Campus Ministry

During 1989 a campus ministry task force plans to complete its advice
and recommendations regarding supervision and funding of campus minis-
try, goals and objectives for campus ministry, and structures for the main-
tenance of the campus ministry community. This work continues in light of a
Vision for Campus Ministry statement affirmed by the board. Proposed for
guidance to all campus ministry in the CRC, it is summarized as follows:

Summary of Vision for Campus Ministry

Praise be to our Triune God
Father, Son, and Holy Spirit—
Source of all wisdom and knowledge
of our vision and ministry-—
who was and is and is to come!

We see places of higher education
as institutions where people seek truth;
as providers of knowledge, discovery, and future leaders,
as centers that shape society’s values, attitudes, and
trends;
as gatherings of students, faculty, and staff,
who share in the brokenness of humanity
and who need God’s Good News of
wholeness, reconciliation, compassion, and community.

We affirm
that God has created the world and its peoples and
that higher education is part of God’s creation;
that academic communities participate in the sin and idolatry
that have infected all creation;
that Christ has come to free the whole creation
from the power of the reign of death,
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bringing about the reign of God,
reconciling all things to himself,
enlightening us with liberating truth;
that Christ through his Spirit is powerfully present on campus
and calls us to ministry in the academic community.

We gratefully and obediently pursue this ministry

to listen on behalf of the church

to extend God’s reign of compassion, truth, and justice
in a broken and sinful world;

to proclaim God’s word of reconciliation,

to gather people in community,
to be encouraged in the pursuit of truth, .
to be nourished by the Word and sacraments,
to be strengthened in faith, hope, and love,

We trust
in the grace and wisdom of God
to enlighten academic life and thought,
in the presence of Christ
to challenge the Church to witness,
in the inspiration of the Holy Spirit
to nurture us in ministry and hope.

Glory be to our Triune God
Source, Guide, and Goal of
our vision,
our ministry,
our lives,
and of all that is
now and forever.
Amen!

2. Summary of Ethnic Ministry Strategies

In February 1986 the Board of Home Missions committed 1tse1f “to in-
crease especially the number of Asian, Black, and Hispanic NCD ministries
supported by Home Missions,” Home Missions continues to work vigorous-
ly with CRC ethnic churches and leaders in developing appropriate
strategies and in providing consultation services by way of ethnic ministry
coordinators. Rev. Peter Yang has served as Chinese ministry coordinator
since June 1987. Rev. James White began as African-American ministry coor-
dinator in July 1988, Serving as successor to Rev. John Taek Kim, Rev. John
Choi began as Korean ministry coordinator in September 1988. Home Mis-
sions also is advised by Rev. Harold Kallemeyn (French language) and Rev.
Manuel Ortiz (Urban/Hispanic). During 1989 Home Missions plans to ap-
point a Hispanic ministry coordinator. All of these persons serve on a part-
time contractual basis.

3. Special Focus on Urban Ministry
Not withstanding the above initiatives, Home Missions recognizes the in-
creasing need for an overall strategy for ministry to “high need” areas of our
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largest cities. Whereas Home Missions historically has committed a sig-
nificant portion of its resources to ministry in communities of great need and
limited resources, in recent years few such ministries have been launched or
proposed. The board therefore has appointed a task force (a) to define the
urban situation and forces and to show how groups and families respond to
them and (b) to research and advise how the CRC can best minister in urban
setting, including ministry targets, goals and results desired, strategles and
criteria for effectiveness and evaluation.

4. Ministries approved for New Grant Funding

Location/Name Descr Classis Ethnicity
Chandler, AZ/Christ's Community 2Staff Arizona Anglo
Chicago, IL/IVCF Internatl CAMP Chicago South Hispanic
Cleveland, OH/East Side 2Staff Lake Erie Anglo
Dearborn, MI/Arab-American NCD Lake Erie Arab
Edmonton, AB/Campus Ministry CAMP Alberta North Anglo
Jersey City, NJ, CRC NCD Hackensack Hispanic
Los Angeles, CA/Evergreen CRC NCD Calif. South Korean
Ottawa, ON/Calvin-French NCD NCD Eastern Canada  French
Pickering, ON/New Life CRC 2Staff Quinte Anglo
Red Deer, AB/New Life Fellowship NCD Alberta North "~ Anglo
Ripon, CA/Almond Valley CRC 2Staff Central Calif. Anglo
Rochester, NY, CRC 2Staff Atantic NE Anglo
Tustin, CA/Irvine CRC NCD Calif. South - Korean
Wappinger Falls, NY, CRC 2Staff Atlantic NE Anglo

5. Directly Sponsored New Ministries Approved for Opening

Note: Actual opening dates will be dependent primarily on recruitment of
qualified personnel and available funds. Recruitment also continues for new
church starts in Cedar Hill, Texas, and Moreno Valley, California, by decision
of the board in February 1988.

a. DS NCD Ministries Approved for 1989-90

Location/Name Classis Ethnicity
Atlanta, GA/ Florida Anglo
Gwinnette County

Burlington, ON Hamilton Anglo
Cincinnati, OH Lake Erie Anglo
Fresno, CA Central California Hispanic
Houston, TX/ Rocky Mtn. So. Anglo
West Houston

Kent, WA Pacific NW Anglo
Portland, OR Columbia Anglo
Rocklin, CA Central California Anglo
Toronto, Toronto Chinese
ON/Scarborough

West Dade County, FL  Florida Hispanic
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b. DS NCD Residencies for 1989-90

Ministry Location Classis Ethnicity
.Fairfield, CA Central California Anglo
Homer/Community Chicago South Anglo
Life Church .

Houston, TX/ Rocky Mtn. South Anglo
New Life Com.

N. San Diego, Calif. South Anglo
CA/Christ Com,

c. DS NCD's Approved for 1990-91

Ministry Location Classis Ethnicity
Chicago, ILU/Woodridge  Chicago South Anglo
Rancho California, CA Calif. South Anglo
Southwest Houston, TX  Rocky Min South Anglo

Note: For a complete listing of all churches and ministry posmons funded
by Home Missions see the appendix to this report.

CRHM MINISTRIES AND PERSONNEL AS OF MARCH 1, 1989 (see appendix)

V. PERSONNEL DEPARTMENT

Home Missions is people working with people to introduce them to Jesus,
with the prayer that he will be their friend and Savior. To this end many
gifted people work in or with Home Missions. In them God has provided ex-
cellent leaders for new church development, for specialized ministries, and
for assisting established congregations in reaching out to their communities.
Home Missions gives a high priority to recruiting and training,.

Training is an ongoing effort for Home Missions. As our missionaries
grow and mature, they need to learn new skills to meet new challenges. To
help them, Home Missions formally evaluates many of its personnel each
year through its personnel-assessment program and makes personalized
recommendations for their continuing education.

To meet continuing education needs, Home Missions provides its person-
nel with money and time each year. Home Missions also provides training
conferences for missionaries (and frequently for their spouses) and other pas-
tors who want to lead the churches they serve to grow through outreach.
Training concentrates on the vital signs of healthy churches/ministries; it
provides pastors and other leaders with resources for growing congregations
that reach out. The ministry of these churches addresses the needs of those
who are not yet Christians or members of a church while at the same time
providing quality care and programs for those who are members,

Home Missions’ diagram on the vital signs of a healthy church is a help-
ful training concept. It has eight components:

(1) A mission vision which leads the way for (2) the ministering body, which

is served by (3) leaders who help the congregation to (4) worship and pray,

to be (5) educated for Christian dzscz{;lesth, to experience (6) care and fellow-
ship, and to (7) witness and serve. All this is supported by (8) the physical

and financial resources of God’s people and designed to enable them as a
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chltxlll'ch to reach out to others who do not share the riches of the Christian
fai

THE VITAL SIGNS
OF A HEALTHY CHURCH

\,eadership
v\mlsterm g 8

Worship | Education
Prayer | Discipleship

Care |
\. Fellowship |  Witness
. |

Copyright © 1988, Christian Reformed Home Misslons

Last January Home Missions led a training event for thirty Christian
Reformed ministers and their spouses in connection with the Institute for
Successful Church Leadership.

Home Missions cooperates with Calvin Theological Seminary in the
master-of-ministry program for Native American leaders in the churches of
Classis Red Mesa. Home Missions is also working with the International
Theological Seminary to design and implement a two year certificate pro-
gram to train Hispanics for new church development in a bivocational way.

A Home Missions training program called DIRECTIONS (subtitled: Dis-
cerning God’s Intent for Your Minisiry) is a three-phase training and recruit-
ment program for ministers and their spouses. It is designed for those who
are interested in exploring possible involvement in a Home Missions minis-
try or in leading the church they presently serve in a more intentional out-
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reach ministry. The program includes instruction, involvement with a grow-
ing church on location, and a time of reflection and evaluation.

In a continuing effort to recruit and train skilled people to become new
church developers, Home Missions has a new-church-development residen-
cy program. This is a one-year post-M.Div. training program for candidates
for the ministry or ordained ministers. The experience teaches basic missiol-
ogy and the practice of new-church-development; it also provides Home Mis-
sions with carefully trained new-church developers to meet the challenge of
starting 300 new churches by 2000 (GGGF Goal 3).

VL EVANGELISM DEPARTMENT

In order to grow, a congregation must intentionally keep in mind the
needs. of the unchurched and the unbelieving, must order its ministry
toward them, must set specific mission objectives, and must saturate all that
it is and does with prayer for the salvation of the lost and the faithfulness of
the church. Such a congregation will not only attract new members but also
incorporate them into the fellowship and ministry of the church. For estab-
lished Christian Reformed churches to reach the objective of 60,000 addition-
al members by the year 2000 (GGGF Goal 2), unsaved people need to be won
to Christ and to the church and the current membership retained.

Three new initiatives will help congregations do this. The first is the
Ninety Day Prayer Challenge, which will help the churches take bold steps to
build a praying congregation through one or more suggested strategies.
Materials will include a handbook and other resources. The second is a three-
ring binder called How To Warmly Welcome and Effectively Enfold New Mem-
bers. The binder contains a wealth of materials and suggestions, including
overhead transparencies for a workshop to be done locally. The third isa
two-year consultation process called Congregational Master Planning, Current-
ly, fewer than ten congregations have contracted for this service, since the
number of consultants is still limited. Congregational Master Planning in-
volves the leadership and membership in a complete assessment of where
the church is today followed by a five- to ten-year Master Plan, which in-
cludes such things as concept of ministry, program, staff and membership
deployment, facilities, and finances. A shorter but still thorough consultation
service called Mission Analysis and Projection (MAP) continues to be avail-
able in revised form,

In designing these programs, Home Missions works with the assumption
that doing better in retaining our current membership (approximately 4000
people leave the CRC for other churches each year) and winning new mem-
bers always go hand in hand: A church worth joining is also a church which
retains its members and involves them in fellowship and ministry.

Again in the past year several classical home missions committees spon-
sored SOAR (Seminar on Outreach and Renewal), designed primarily for
pastors and their spouses. A follow-up conference called LEADERSHIP
equips the pastor and four or more volunteer staff members in building a
vital, outreaching Reformed congregation.

Each year Home Missions publishes its Church Development Resources
catalog, which includes a wide range of materials and programs that have
gained an eager audience in CRC churches as well as in churches of many
other denominations.
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During 1988 nearly 1500 people attended Coffee Break and Story Hour
workshops. The new “Winning to Christ” workshop is much appreciated.
The 1988 convention equipped 1100 leaders with new vision and spiritual
energy. The next convention is planned for 1990 in Southern California. New
and revised study materials are always in preparation.

More than 500 men attended Men's Life workshops in 1988. The Men'’s
Life Bible study format has proven to be attractive to women’s and mixed
groups as well and is how published under the name “Discover Life.” A fas-
cinating video, Man Alive, explains Men'’s Life and is available to the
churches. The first Men’s Life convention is scheduled for July 14-16, 1989, in
Holland, MI.

Equipping programs such as “Discover Your Gifts,” “Evangelism and
Worship,” “Witnessing Where You Are,” “Stop, Look, and Listen,” “Con-
gregational Evangelism Training,” “Night of Caring,” “Family Life Series,”
and FOCUS are helping hundreds of congregations.

Early in 1989 Calvin Theological Seminary invited Home Missions to
present two special lectures to students and faculty on the theme “Gathering
God’s Growing Family.” Staff members Dirk Hart and John Rozeboom gave
the presentation, and Professor John Cooper and President James De Jong
responded. A cassette tape is available; printed copies will be ready soon.

In March 1988 Home Missions sponsored a conference on kingd om
power and evangelism. In response to a report on the conference, the board
noted the positive response to the conference and passed the following state-
ments:

(1) The Board of Home Missions has noted growing interest in Christian

Reformed churches in what is popularly called “the signs and wonders

movement.” Consistent with its mandate, the board is particularly inter-

ested in the ongoing encounter with evil and unbelief and how the church
can in the most biblical and effective way conduct its mission. The board
affirms that in biblical times as well as in our day, God’s mission involves

a power encounter between God and his rightful claims and Satan and his

pseudo claims. In this encounter, signs and wonders play a supportive

role and point to the victory of Jesus Christ, the resurrected Lord, as well
as to the nature of his kingdom.

(2) The board urges staff to continue to pursue the subject of kingdom

power and evangelism with particular attention to evangelism and equip-

ping for ministry in the context of the Reformed faith, fidelity to Scripture,
and the need for effective ministry to gather God’s growing family.

Printed copies of the three major addresses given at the conference are
still available from Home Missions.

VII. COMMUNICATIONS DEPARTMENT

A. Purpose

The Communications Department reports needs, opportunities, and ac-
complishments of Home Missions in order to stimulate the prayer and finan-
cial support needed for reaching the goals of Gathering God’s Growing
Family.

B. How I¥'s Done
Home Missions news goes out in news releases to The Banner and Cal-
vinist Contact and in stories in Mission Courier and Home Missions Update, sent
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to donors twice a year. The monthly publication Prayer Guide shares special
needs. Churches use displays, brochures, bulletin covers, and missionary in-
formation cards. Missionary and office staff speak in churches throughout
the year, especially during mission-emphasis events, Home Missions helps
churches with mission-emphasis planning. Christian Stewardship Services
of Canada and the Barnabas Foundation in the United States help Home Mis-
sions with fund-raising by doing individual-donor and deferred-giving call-

ing.

C. How It Went in '88

Prayer (Goal 1): Four Mission Courier publications included stories about
prayer, as did Prayer Guide and special news releases to churches. Specific
prayer support to missionaries has been pledged by 63 churches, and 339
other churches are giving both prayer and financial support. Board mem-
bers, staff, regional directors, and office personnel have prayer partnerships.
Prayer Guide now includes the Back to God Hour, World Missions, World
Relief, Home Missions, SCORR, World Literature Ministries, and the
Chaplain Committee. .

Church leaders (Goal 5) were recognized in Mission Courier and Mission Up-
date. A Mission Events Planner produced by the Back to God Hour, World
Relief, World Ministries, and Home Missions is used by almost 300 churches.

Financial resources (Goal 6). Every month Home Missions writes churches
holding mission-emphasis events, offering help in planning and providing
speakers. Once a year churches not giving financial support to missionaries
are challenged to start giving prayer and/or financial support. Volunteers
are essential for distributing information to supporting churches.

Home Missions is grateful that offerings on Rehoboth Endowment Fund
Sunday totaled $22,000.

A special effort by churches and individuals in Classis Chlcago South
raised $20,000 toward the purchase of land for Christ’s Fellowship CRC,
Springfield, IL.

Classes Pacific Northwest, Minnesota North, and Hamilton are com-
mitted to providing funds for land for new churches. Faith Church in Nash-
ville benefited greatly from gifts and visits by church members from Classis
lliana, Western Michigan, [owa, and especially Munster, IN.

Two mailings to direct donors and the year-end mailing to all CRC mem-
bers contained a brochure and a new publication—Mission Update—featur-
ing news about growing churches.

A new Sunday School project—Pennies for Missions—is available.

Home Missions and staff spoke at least 456 times at churches and Mission-
ary unions.

Total 1988 receipts for missionary-salary support and above-quota gifts
(churches and individuals) increased; above-quota church offerings
decreased. Churches are being encouraged to schedule special Home Mis-
sions above-quota offerings throughout the year.

D. Plans for 1989

Goal 1-—Prayer: Plans include publishing articles about prayer in Mission
Courier (4 issues), Mission Update (3 issues), and news releases (regularly). All
new Home Missionaries will be encouraged to have a prayer support group.

96 REPORT 4 / CHRISTIAN REFORMED BOARD OF HOME MISSIONS




Home Missions prayer strategy and results will be communicated to the
.denomination.

Goal 2—Leadership: Stories of model church leaders and growing churches
will be published. A new video—It's Contagious—is available to churches; it
informs and inspires church members to get involved in gathering God's
growing family. Goal 3—Finances: Goals include recruiting at least five estab-
lished churches as cooperative sponsors of new-church development mini-
stries for 25 percent of the first-year costs of a new church-development
project ($15,000).

A new stereo tape featuring church developer Rev. Randal Young (pianist)
and Jack and Rosemary De Vos (vocalists) is available from Home Missions.
All proceeds go for new Home Missions ministries.

Easter bulletin covers will be provided for any church which requests
them.

There will be two mailings to direct donors. Home Missions goal is to
have 20,000 direct donors in five years.

VIIL. FINANCE

The 1988 financial report covers the fiscal year September 1, 1987, through
August 31, 1988. A complete audited report for the year ending August 31,
1988, by Seidman & Seidman, Certified Public Accountants, is being
presented to synod through the Synodical Interim Committee.

A. General Information

Actual total receipts during the 1988 fiscal year were 2.0 percent greater
than budgeted expectations; disbursements for the twelve-month period
were also 2.0 percent more than planned. Home Missions was able to pro-
vide for all obligations to missionaries and approved programs. Home Mis-
sions continues to be committed to careful stewardship through wise use of
mission dollars.

1. The percentage of total quota income received in 1988 (81.8 percent on
an annual basis) was 2.6 percent less than the amount received in 1987, This
continuing trend of decreasing quota receipts since 1980 is of deep concern
to Home Missions.

2. Income from missionary-salary support for the fiscal year was less than
planned but was $59,400 more than the amount received in the previous
year.

3. Income from above-quota sources other than missionary-salary support
was greater than planned and more than the amount received in the pre-
vious year. This income included gifts for new ministries in the amount of

/$203,000 and gifts for land grants of $193,300. In addition, $44,300 was
received for the Church Building Loan Fund from bequests.

4. Income from real-estate loan repayments was approximately $23,200
under the budgeted amount.

5. A compilation of the loans, as of August 31, 1988, to those Home Mis-
sions churches that have been developed with denominational assistance is
included in the audited report and is summarized as follows:

Former Home Missions churches (Stage IV) $2,768,709

Present Home Missions churches 4.430,909
Total loans $7,199,618
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a. Site selection in progress: Traverse City, MI

b. Site selection completed: Arlington, TX; South Houston, TX;
Springfield, IL; Silverdale, WA

Springfield, IL
d. Building programs completed: Nashville, TN; Corvallis, OR
B. Proposed Budget for 1989

CHRISTIAN REFORMED BOARD OF HOME MISSIONS
SUMMARY OF PROPOSED BUDGET

Period September 1, 1989, to August 31,1990

¢. Building programs in progress: Kanata, ON; Heart Lake, ON;

6. The following ministry site selection and building programs are noted:

1. Ministries Personnel

% of
AMOUNT TOTAL TOTAL
(In thousands) :
SUPPORT : : . o
QUOTA . : ' $6,220.0 66.1
ABOVE QUOTA ) .
Churches and individuals ' $800.0
Church missionary support 1,375.0
Land grants ——3000
TOTAL ABOVE-QUOTA - 2,475.0 26.3
OTHER RECEIPTS : ‘ :
Evangelism , $4000 .
Note repayments 170.0
Interest and other . 150.0
TOTAL OTHER RECEIPTS , 7200 . 76
TOTAL SUPPORT AND R : : .
OTHER RECEIPTS $9.415.0 1000
EXPENDITURES
PROGRAM SERVICES :
Evangelism $797.5
Type A ministries—
Specialized ministries 1,758.6
Type B ministries—
New-church development 1,545.8
Type C ministries—
New-church development : 4,2930. :
TOTAL PROGRAM SERVICES - . $8,394.9 89.2
SUPPORTIVE SERVICES ‘
Management, general ) $7008
Fund-raising o : 3193
TOTAL SUPPORTIVE SERVICES ‘ $1.020.1 108
TOTAL EXPENDITURES - $0.415.0 100.0
C. Sularies

The following schedule for 1989-90 is intended to prowde a fair compen-
sation to missionaries for the work they perform. By granting certain al-
lowances (e.g., children’s allowance), Home Missions gives assistance to
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those with extra responsibilities. Housing, hospitalization, insurance, and
pension are provided, as well as mileage allowance for church business.

Base salary (A.B. degree or equivalent) . : $22,000
Professional allowances
Ordained minister =~ 800
Ordained evangelist ' 600
Education allowances
D.Min./Th.D./Ph.D. degree . 800
M. Div./B.D. degree L 700
M.A./M.C.E. degree ’ ‘ 600
Other allowances
Service allowance ’ 100/year
Children's allowance P
Ages 1-6 . 400
Ages 7-14 o . 500
Ages 15-21 : 600

Christian school tuition allowance,
1/3 of-tuition per child o

Social Security allowance (ordained-U.S. cnly) 50%
(Based on total salary plus housing)

For persons with less than an A.B. degree, the following base salary and -
educational allowances apply:

Base salary ‘ ‘ ’ $18,700
Educational allowances: ) : :
Three years Bible school (graduate) o - 2,100.
Three years Bible school/college . : ) 1,900
Two years Bible school 1,700
One year Bible school - ) 1,500
High 'school 1,000

2. Office Personnel

Staff and administrative persons are being paid within the salary ranges
approved by synod (Acts of Synod 1988, p.409). Using the system approved
by synod and the job-level ranking assigned by the special denominational
committee, the board reports that its executive personnel will be compen-
sated during calendar year 1989 as follows:

Job level No. of positions .- - Compensation quartile
in job level (includes housing

allowance)

8 1 3rd quartile

6 1 3rd quartile

5 3 * 4th quartile

4 1 4th quartile

3 1 4th quartile

3. Land Grants and Loan Funds

Land grants were provided to Arlington, TX, Heart Lake, ON, Silverdale,
WA, and Springfield, IL, enabling each to purchase property for a church
site. Church building loans were extended to Chandler, AZ, and Nashville,
TN, for church buildings. A short-term loan was extended to Loveland, CO.
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IX. APROPOSAL FOR LAND BANKS FOR NEW CHURCH
DEVELOPMENT

The Board of Home Missions decided to request synod to approve in con-
cept the establishment of a denominational/classical land bank program to -
assist in early purchase of land for new church development (NCD) min-
istries. ‘

This proposal is made in light of plans for more than 300 new churches by
the year 2000 (GGGF Goal 3). Its purpose is to enable the purchase of NCD
ministry sites prior to the opening of a NCD ministry and/or prior to the
scheduled time when a Home Missions directly sponsored NCD ministry
would qualify for land purchase assistance. Such early purchase often
enables securing land in a more desirable location at a lower price.

The board also approved appointment of a broad-based ad hoc committee
mandated to present a final proposal regarding funding and implementation
of the land-bank proposal to the board in 1990, should synod approve the
concept.

Classes wishing to participate in the land bank program and desiring to
receive funds from the denominational land bank will be required to estab-
lish a classical land bank for the purpose of securing property in the classis
where new church development is envisioned. In addition, each classis
would be required to appoint a land-bank committee to advise and assist
Home Missions and the classis in identifying potential sites for new church
development, according to a developed NCD strategy.

Denominational land-bank funds for new church development would be
available to the following developing new churches, provided they meet
Home Missions criteria for growth through evangelism:

a. NCD ministries under classical sponsorship, provided the
classis has established a classical land bank.

b. NCD ministries under the direct sponsorship of Home Missions.

The proposed denominational land bank would be a revolving fund.
Funds would be repaid to the land bank as payment of loans is made, when
sites are approved for use by a specific new church ministry, normally after
the NCD has become organized (Stage II). ‘

X. MATTERS FOR SYNODICAL ACTION

A. The board requests synod to grant the privilege of the floor to its presi-
dent, executive director, and director of finance when matters pertaining to
Home Missions are discussed.

B. The board requests permission to make a presentation at one of the ses-
sions of synod. ' '

C. The board requests that synod reappoint Dr. Duane E. Vander Brug as
director of personnel for another term (see Section IILE).

D. The board requests synod to place the Rehoboth Christian School Endow-
ment Fund (for educational assistance to Native American students) on the
list of synodically approved causes for financial support.
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E. The board requests synod to approve in concept the establishmentofa
denominational/classical land bank program to assist in early purchase of
land for new church development ministries (see Section IX).

F. The board requests synod to place Christian Reformed Hoome Missions
on the list for denominational causes recommended for one or more offer-
ings. ‘

G. The board requests that synod approve a quota of $106.75 per family for
the year 1990. '

Christian Reformed Board of
Home Missions
John A. Rozeboom, executive director
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(See explanation at end of listing.)

APPENDIX

CRHM MINISTRIES AND PERSONNEL AS OF MARCH 1, 1989

Location & Name Personnel , Adm Descr Ethnicity
Abbotsford, BC/Zion CRC Recruiting GIA NCD2 Chinese
African-American Min. Coord. “White, James B. SFA COORD  Black
Akron, OH/Radix Chr Ministries Hermann, Kenn GIA CAMP Anglo
Albany, CA/Albany Korean CRC  Hwang, Ho Kwan GIA NCD1 Korean
Albuquerque, NM/ '

SW Campus CF ‘Begay, Anthony GIA CAMP Nat Amer
Albuquerque, NM/ '

Fellowship CRC Veltkamp, Albert J. DS/G  NGCD3 Anglo
Ames, |A/Reformed

Campus Min. Young, Steve GIA CAMP Anglo
Ames, |A/Korean CRC Lee, J. Dong GIA NCD1 Korean
Anaheim, CA/Latin

American CRC Nyenhuis, Clarence  DS/G NCD2 Hispanic
Anaheim, CA/So Mang :

(Hope) CRC Chung, Do Ryang GIA NCD2 Korean
Arlington, TX/Trinity Oaks CRC Kromminga, Carl, Jr. DS/G NCD2 Anglo
Arroyo Grande CA/Central Coast Hoekstra, Timothy P.  GIA NCD2 Anglo
Atlanta, GA/New Hope

Dunwoody Leys, W. Wayne DS/G NCD3 Anglo
Atlanta, GA/Christ's Community ~ Nash, John DS NCD1 Black
Austin, TX/Christ's Fellowship Vacant DS .NCD2 Anglo
Austin, TX/Sunrise Community Koopman, James . DS NCD1 Anglo
Austin, TX/Sunrise Comm/2staff  Mann, Pat SFA 2STAF Anglo
BC/Ministry to Seafarers Dresselhuis, GIA HARB Multira

' John E. F.
Bellflower, CA/Sheepgate CRC Won, Woo Youn GIA NCD2 Korean
Big Rapids, M/

Campus Ministry Ausema, Lee GIA CAMP Anglo
Big Springs, CA/

Community CRC Vacant GIA NCD1 Anglo
Boca Raton, FL/Korean CRC Cho, John D. GIA NCD1 Korean
Boise, ID/Cloverdale CRC Vosteen, J. Peter DS/G NCD3 Anglo
Boston, MA/Iglesia Chr. Ref. Vanga, Edwin Jose SFA NCD1 Hispanic
Boulder, CO/Univ. of Colorade De Vos, Christo- Ds AMP Anglo

pher J.
Boynton Beach, FL/Faith Comm  Van Hement, John GIA NCD1 Anglo
Brigham City UT/Anchor of Hope  Hunderman, Douglas DS/G NCD3 Anglo
Brooklyn, NY/Messiah's CRC Schlissel, Steve M. GIA NCD2 Multira
Cerritos, CA/Central Korean Hahn, Chul Soo GIA NCD1 Korean
Chinese-American Min. Coord. Yang, Peter SFA COORD  Chinese
Champaign, IL/Hessel Park CRC  Ruaiffer, Jack DS/G NCD3 Anglo
Chandler, AZ/Christ's Comm. Lindemulder, Alfred DS/G NCD2 Anglo
Chicago, IL/Lawndale CRC Wolff, James GIA 2STAF Black
Chicago, IL/Roseland Min. Ctr, Van Zanten, Anthony GIA NCD2 Black
Chicago, IL/Christ’s Vineyard Flores, Juan SFA NCD1 Hisp/Urb
Chicago, |L/Hyde Park CRC Wong, Win Fun DS/G NCD3 Chinese
Chicago, |L/Pullman CRC Williams, Richard E.  GIA NCD2 Black
Chicago, IL/Our Shepherd Gho, Jeong GIA NCD1 Korean
Chino, CA/Bethal Korean CRC Kim, Yong Ki GIA NCD1 - Korean
Church Rock, NM/CRC Brummel, CorwinJ.  DS/G NCD2 Nat Amer

(temp)
Columbia, MO/Immanuel CRC Pettinga, Thomas E. DS/G NCD2 Anglo
Columbus, OH/Ohio State Univ.  Lewis, Edson T. (Bill) DS CAMP Anglo
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Location & Name Personnel Descr Ethnicity
Corvallis, OR/Knollbrook CRC Aardsma, Calvin DS/G NCD3 Anglo
Crownpoint, NM/Chr. School Helland, Luella SFA SCH Nat Amer
Jonkman, Beverly
Crownpoint, NM/CRC Garnanez, Boyd DS/G NCD2 Nat Amer
temp.
Crystal Lake, ILUFox Valley Einfeld, Douglas J. GIA NCD2 Anglo
Denver, CO/Chr. Indian Center Vacant DS NCD1 Nat Amer
Denver, CO/Sun Valley Comm. Negrete, Nick A. GIA NCD1 Hisp/Urb
Detroit, MI/Campus Ministry Natelborg, John D. DS CAMP Anglo
East Lansing, MI/River Terrace Spores, Tom GIA 2STAF Anglo
East Islip, NY/CRC Verhulst, Kenneth J, DS/G NCD3 Anglo
E{ Paso, TX/Christ's Comm, Opperwall, Ray/ DS/G NCD2 Anglo
Helen, IHM
Fairfield, CA/CRC Hofland, Gary G. DS/G NCD3 Anglo
Farmington, NM/CRC Vande Lune, James DS NCD2 Nat Amer-
Flagstaff, AZ/CRC Walhof, Frederick J. DS/G NCD2 Anglo
Fort Mc Murray, AB/Evergreen Vink, Case DS NCD1 Anglo
Fort Wingate, NM/CRC Tamminga, DS NCD2 Nat Amer
Donald (PT)
Fredericton, NB/Campus Min. Valk, John GIA CAMP Anglo
French Ministry Coordinator Kallemyn, Harold SFA COORD  French
Fresno, CA/CRC Vander Kooi, William  GIA 2STAF Anglo
Garden Grove, CA/O. Dong San  Kang, Seung-Jai GIA NCD1 Korean
Guelph, ON/Univ. of Guelph Den Haan, Edward DS CAMP Anglo
Hamilton, ON/McMasters Univ. Geisterfer, Aren P. GIA CAMP Anglo
Hayward, CA/CRC Fennema, James/ GIA 2STAF Anglo
Dawn
Heart Lake, ON/Living

Hope CRC Gritter, Dan A, DS/G  NCD2 Anglo
Helena, MT/Green Meadow CRC  Pool, Comnelius GIA NCD2 Anglo
Hialeah, FL/El Redentor Igl CR Sanchez, Marcelo bs NCD2 Hispanic

Menchaca, Sarah
Homer, IL/Community Life CRC  Huizenga, David GIA NCD1 Anglo
Reyenga, Henry
Honolulu, HI/Pacific Comm. Dyk, W. Dean DS/G  NCD3 Anglo
Houston, TX/Hope CRC De Young, Roger DS NCD2 Anglo
Houston, TX/New Life/intern Volbeda, Kurt SFA 2STAF Anglo
lowa City, [A/Univ of lowa Chen, Jason DS CAMP Chinese
Jacksonville, FL/Baymeadows Wevers, Franklin T. DS/G NCD3 Anglo
Jacksonville, FL/Atlantic Comm Huizenga, Jonathan L. DS NCD1 Anglo
Kalamazoo, MI/

KDC & Immanuel Warfield, Debra SFA 2STAF Black
Kamloops, BC/Summit CRC Sikkema, Shawn DS/G  NCD2 Anglo
Kanata, ON/Community CRC Gunnink, Henry DS/G NCD3 Anglo
Kennewick, WA/Tri-Cities CRC De Groot, Robert GIA 2STAF Anglo
Kincheloe, MI/New Hope Comm. Thomasma, GIA NCD1 Anglo

Norman J. ' :
Kingston, ON/Queens University ~ Van Groningen, DS AMP Anglo
Korean-American Min. Coord. Choi, John SFA COORD Korean
Lafayette, IN/Purdue Campus Vacant DS CAMP Anglo
Lansing, Ml/Covenant Asian Min  Vander Velde, Alice  GIA 2STAF Asian/HM

Vang, Kou
London, ON/Western University =~ Boonstra, Kenneth D, DS CAMP Anglo
Long Beach, CA/Harbor Min. Koopmans, John GIA HARB Multira
Long Beach, CA/Korean CRC Choi, John GIA NCD2 Korean
Los Angeles, CA/Crenshaw CRC  Van Enk, Gordon DS/G NCD3 Multira
Los Angeles, CA/ Doorn, Thomas P. DS NCD2 Black

Community CRC Ver Heul, Stanley E.

Los Angeles, CA/Monterey Park  Tong, John T. C. DS NCD1 Chinese
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Los Angeles, CA/Totrance CRC  Lee, Jae J. SFA NCD1 Korean
Los Angeles, CA/W. Bethsl CRC  Byun, Young Ik GIA 2STAF Korean
Loveland, CO/Calvary CRC Vander Top, Vernon  DS/G NCD3 Anglo
Madison, WI/Geneva Campus Bajema, Clifford DS CAMP Anglo
MeMinnville, OR/

Fellowship CRC Timmer, Mark GIA NCD1 - Anglo
Merced, CA .

/Gateway Community Schaap, Aldon R. GIA NCD1 Anglo
Miami, FL/

Good Samaritan CRC Serrano, Guillermo GIA 2STAF Hispanic
Mill Creek, WA/

Hope Community Rip, Kenneth R. DS NCD1 Anglo
Minneapolis, MN/NCD Van Oyen, Durant DS NCD1 Anglo
Montreal, PQ/Harbour Ministry Biesheuvel, Barend  GIA HARB. Multira
Montreal, ON/South Shore CRC  Marlows, Jeff GIA NCD1 French
Montreal, PQ/Montreal Island Dube, Guy DS NCD1 French -
Nanaimo, BC/Christ Community  Likkel, Allen DS/G NCD3 Anglo
Naperville, IL/Christ's Comm Batts, Jerome GIA NCD2 Anglo
Naschitti, NM/CRC Sandavol, Jerome Ds/G NCD2 Nat Amer
Nashville, TX/Faith CRC Brouwer, Randall DS/G NCD2 Anglo
Navajo, NM/CRC Vacant SFA NCD1 Nat Amer
Norfolk, VA/Hosp Hse Men Mulder, Dan/Phyllis DS HH Anglo
Norfolk, VA/Hosp Hse Women Olthoff, Nancy DS - HH Anglo
N San Diego, CA/Christ's Com. Dykman, Thomas E. DS NCD1 Anglo
Crange Co., CA/

Korean-American Yoon, Seung Won GIA NCD2 . Korean
Oshawa, ON/Zion CRC Witvoet, George GIA 2STAF Anglo
Paterson, NJ/William Paterson Vander Wall, DS CAMP Anglo

Kenneth J. -
Paterson, NJ/Madison Ave. CRC  Alexander, Joyce GIA 2STAF Black
Paterson, NJ/Northside Comm. Foster, Ronald A. GIA 2STAF Black
Pickering, ON/New Life Comm De Vries, Jacob DS NCD1 Anglo

Jack
Quebec City, PQ/Institut Farel Veillenx, Mario SFA TRNG French
Quebec City, PQ/de la Rive Sud  DeBlois, Jean-Guy GIA -~ NCD1 Franch
Redding, CA/Calvary Community Ebbers, George GIA NCD1 Anglo
Red Mesa Leadership

Trng Coord Tamminga, Donald DS TRNG Nat Amer
Red Mesa Eastern Area NCD Crey, Charles Jr. DS NCD1 -Nat Amer
Red Valley, AZ/CRC Begay, Howard DS NCD1 Nat Amer
Rehoboth, NM/Chr. School Kamps, Gordon SFA SCH Nat Amer

(Supt)
Richmond, BC/Immanuel CRC Recruiting DS/G NCD3 Chinese
Riverside, CA/CRC Van Gent, Donald W. GIA 2STAF Anglo
Salt Lake City, UT/Indian Ctr. Haswood, Jerry/ DS NCD1 Nat Amer
Shirley .
Salt Lake City, UT/Cambodian Phim, Chengly GIA NCD1 Asian/CM
Salt Lake City, UT/Immanue| Crump, David GIA 2STAF Anglo
San Antonio, TX/Lord of Life Marlink, Earl/ DS NCD1 Anglo
Lenore, IHM
San Diego, CA/Hosp Hse Men Rottenberg Dave/ DS HH Anglo
Katherine
San Diego, CA/Servant of Lord Machado, FedericoJ. DS NCD1 Hispanic
San Diego, CA/Coord X

Youth/Evan Miedema, Robert GIA 2STAF Anglo
San Francisco, CA/Golden Gate  Vander Pol, Mike GIA 2STAF Chinese
San Francisco, CA/NCD De Young, Hendrik DS NCD1 Anglo
Sanostee, NM/CRC Slim, Ray DS NCD1 Nat Amer
Santa Clara, CA/Chinese NCD Liu, John GIA NCD1 Chinese
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Location & Name Personnel Adm Descr Ethnicity
Seattle, WA/Korean CRC Sung, Youn-Kyong GIA NCD1 Korean
(Samuel)

San Fernando, CA/Valley Korean Kim, Jae Youn GIA NCD2 Korean
Shiprock, NM/Bethel CRC Koolhaas, Abe W. DS/G NCD2 Nat Amer
Silverdale, WA/Anchor of Hope Snapper, David DS/G NCD2 Anglo
Springfield, IL/Christ's Fell De Young, Maurice DS/G NCD2 Anglo
Santa Rosa, CA/Hope Community Jasperse, Neil bs NCD1 Anglo
Ste-Croix, PQ/De Lot Biniere Veilleux, Mario GIA NCD1 French
Stockton, CA/Cambodian Min. Andriese, Jack GIA NCD1 Asian/CM
Nhem, Phon
St. Vital, MB/Good News Fllshp ~ Berends, Timothy J. DS NCD1 Anglo
Sun Valley, CA/Sol Del Valle Wagenveld, Louis W. DS NCD1 Hispanic
Surrey, BC/Hope Comm Flishp Elzinga, Steven C. DS NCD1 Anglo
So Windsor, CT/Avery St. CRC Holtrop, Cindy GIA 28TAF Anglo
Teec Nos Pos, AZ/Four Corners  Redhouss, Paul - DS/G NCD2 Nat Amer
Tempe, AZ/Arizona State Univ. Foss, Richard W. DS CAMP Anglo
Terre Hauts, IN/New .

Hope Comm. Holwerda, W. John DS/G  NCD3 Anglo
Toadlena, NM (& Newcomb)/
CRC Boyd, Bobby DS NCD1 Nat Amer
Tohatchi, NM/CRC Klumpenhower, Gary DS/G NCD2 Nat Amer
Tohlakai, NM/Bethlehem CRC Harberts, Marinus A. DS/G NCD2 Nat Amer
Toronto, ON/Univ. of Toronto Pierik, Derk DS CAMP Anglo
Traverse City, Ml/Fellowship De Bruyn, Jon O. DS/G NCD2 Anglo
Troy, Mi/Han Bit Korean Oh, Jong Ju GIA NCD1 Korean
Urban/Hispanic Min. Consultant  Ortiz, Manuel SFA NSLT Hispanic
Virginia Beach, VA/Christ Comm  Mulder, Alvin A. DS NCD2 Anglo
Washington D.C./Seniors Min. Roorda, Marjorie GIA 2STAF Black
Waterloo, ON/Univ. of Waterloo  Morbey, Graham E. DS CAMP Anglo
Westminster, CA/Saigon CRC Bao, Nguyen X, DS NCD1 Asian/VT
Window Rock, AZ/CRC Stuit, Gordon DS/G NCD2 Nat Amer
Winnipeg, MB/Hope Centre CRC  Schweitzer, Anthony ~ GIA NCD1 Anglo
2Zuni, NM/Mission Schoo Engbers, Bernard DS SCH Nat Amer
Zuni, NM/CRC : Meekhof, Michael . DS NCD2 Nat Amer

Total Ministries Listed 165

Explanatory Notes:

Chimoni, Rex ~

1. Adm = type of administration or funding
2. Descr = kind of ministry or position
3. Ethnicity = Predominant ethnicity of congregation or community

REPORT 4 / CHRISTIAN REFORMED BOARD OF HOME MISSIONS 105




< Blank Page >



CHRISTIAN REFORMED BOARD OF

WORLD MINISTRIES

1. INTRODUCTION

There was a sense of excitement in World Ministries this year, as it became
increasingly apparent that the integration process in which World Ministries
is engaged is part of a broader movement toward greater coordination in
denominational ministry,

The integration and coordination of separate agencies, each of which is
‘authorized by the constitution to maintain its internal administration and its
identity and integrity as a ministry arm of the church, is a complex matter to
say the least. World Ministries reached a heightened awareness of this chal-
lenge this year as it sought to define more precisely the nature and level of in-
tegration it should seek in its overseas ministries..

A. Contextual Integration

At its annual meeting, the Board of World Ministries adopted the concept
of “contextual integration” as its policy in regard to joint participation of the
two agencies in particular fields and locations.

Contextual integration consists of a vision for effective ministry that ad-
dresses whole people and whole communities in Christ’s name. It is carried
out by the combined effort of agencies, churches, and related Christian or-
ganizations that share similar convictions, goals, and values and are com-
mitted to working harmoniously together and enhancing each other’s
ministries in order to promote God’s kingdom.

B. Levels of Integration

The board realized that circumstances and needs differ from place to
place, and consequently the basic question in determining the appropriate
level of interagency integration should always be What's best for the work? In
other words, what level of integration will most enhance the ministry in this

lace?
d With this in mind, the board adopted a policy on integration that allows
for interagency ministry to take different forms and shapes depending on
the situation in particular times and places. Four levels of integration were
recognized (remote, participatory, shared, and tight), each level appropriate
to a different type of group or in different circumstances.

The board recognized that contextual integration requires regular
monitoring and evaluation of the agencies’ work by the board and its staff in
order to ascertain whether ministry-enhancing integration is actually occur-
ring in each location. With this in view, the board adopted a set of guidelines
for evaluating overseas ministries and instructed the staff to use the
guidelines in making its annual joint-field evaluations. Moreover, the board
instructed the staff to be responsive to requests from missionaries and nation-
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al leaders for changes in levels of integration that might enhance ministry.
Changes in levels of integration are to be made whenever and wherever a
change offers promise of enhancing the ministry of the agencies or the na-
tional church.

II. WORLD MINISTRIES

A. Membership
Board membership this past year was as follows:
Member Area

Mr. Arthur R. Jackson

Rev. Nicholas J. Knoppers

Rev. James R. Kok

Mr. Milton Kuyers

Dr. Melvin J. Mulder
Rev. Derk Pierik

Rev. Charles Terpstra
Dr. Roger E. Van Harn*
Mr. Stanley Vermeer

U.S. East Coast
Western Canada

U.S. West & Midwest
U.S, Great Lakes

U.S. Far West
Eastern Canada

U.S. Great Lakes

U.S. Great Lakes

U.S. West & Midwest

Mr., Fred Wind* Eastern Canada

Rev. Marvin Beelen CRWM /Classis Holland

Mrs. Ruth Krabbe CRWM/Classis Alberta South
Rev. Dwayne E. Thielke CRWM /Classis Huron

Dr. Everett Van Reken CRWM /Classis Northern llinois
Dr. Carl E, Zylstra* CRWM/Classis Orange City
Mr. Russell Hoeksema CRWRC/Classis Florida

Mr. Peter Kamp CRWRC/Classis Chicago South
Mr. Peter Kladder III CRWRC/Member at Large

Mr. Adrian Schierbeek CRWRC/Classis Grandville

Dr. Wendell Wierenga* CRWRC/Classis Kalamazoo

*Member of the Officers Committee

B. Meetings

The Board of World Ministries has met once since Synod 1988, conducting
its annual meeting on February 17, 1989, in a twelve- hour session immedi-
ately following the three-day annual meetings of the World Missions and
World Relief Committees.

In addition, the Officers Committee met five times during the year to
monitor the progress being made by the executive director and the Ad-
ministrative Management Team (AMT), to give the executive director advice
on current issues, and to carry out special assignments from the board.

Monthly written communications to board members were sent out from
the home office by the executive director to keep the board members in-
formed about the ongoing process of interagency integration, problem areas, |
and things to pray about. The executive director made two overseas field
visits this past year in order to inspect and evaluate the work; these visits
were reported to the board in writing.

C. Board Actions and Recommendations

The reports of the Christian Reformed World Missions Committee
(CRWM) and Christian Reformed World Relief Committee (CRWRC) are in-~
duded as sections of this report. A number of recommendations coming to
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the board from these committees were approved by the board and are
passed on to synod. These matters are found in the CRWM and CRWRC sec-
tions of this report under “Matters Requiring Synodical Action,” and they
also appear as Section V of this report. Besides these, the board informs
synod of the following actions.

1. Holistic Ministry Workshops

The board approved a staff proposal to strengthen integration on overseas
fields by conducting a series of workshops to train and educate Christian
leaders, national pastors, elders, deacons, evangelists, and missionaries, in
the biblical basis, goals, values, and methods of holistic ministry. It was felt -
that through this type of education many of the issues which hinder or slow
down integration might be resolved, higher levels of personal and organiza-
tional integration introduced, and new joint programs planned and
launched.

2. Joint Planning of New Ventures ‘

The board decided to approve the recommendation that the agencies
make plans for a new joint field in one of the major overseas regions (Asia,
Africa, or Latin America) and submit the plans to the board and to synod in
1990. Moreover, the board decided that the agencies should take new initia-
tives within existing fields in conjunction with national churches to enhance
the evangelistic and diaconal ministries of those churches.

This joint interagency planning of new fields and of new initiatives on ex-
isting fields will test the quality and durability of the interagency relation-
ships achieved so far by World Ministries. World Missions and World Relief
acknowledge that mistakes were made in the past and that there is now
more understanding of and appreciation for each agency’s goals and
methodology. Old tensions have eased, and the time appears ripe to try new
ventures together.

3. Uniform policy on Cost-of-Living Adjustment (COLA)

Because the cost of living in many overseas countries is higher or lower
than in the U.S.A, /Canada, most mission organizations, our own included,
try to make an adjustment in the missionaries’ salaries in order to lessen the
discrepancies. For some time, World Missions and World Relief had different
cost-of- living adjustment policies. Gradually the difference in policy sur-
faced as a cause of friction between missionaries on the field, and it became
apparent that a uniform policy between the agencies was required. The
home-office staff worked on the issue and conducted surveys of all the mis-
sionaries to discover what the missionaries preferred, or what they least
preferred, among the possible solutions. The outcome of the survey figured
strongly in the resolution proposed by staff and eventually adopted by both
agencies and by World Ministries. By virtue of the fact that this is a uniform
policy for both agencies, it will reduce certain tensions. But it is recognized
that it will not please everyone, nor does it guarantee complete justice in cost-
of-living adjustments on all fields.

4. The Executive Director
Dr. Roger Greenway will continue as the executive director of World Mini-
stries at least through February 1990, On September 1, 1989, he will join the
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faculty of Calvin Theological Seminary as Professor of World Missiology; by
arrangement between World Ministries and the seminary, with the approval
of Synod 1988, one-quarter of his time will be dedicated to the work of World
Ministries.

In view of Dr. Greenway’s eventual departure for the seminary, the board
authorized the officers to draw up a search- process proposal to be presented
to the next meeting of the board and to call a special meeting of the board in
December if the appointment of a full-time director is feasible and warranted
at that time.

5. World Ministries Review Committee

The board received a communication from the Review Committee which
was discussed at the annual meeting with members of the Review Commit-
tee present and involved in the discussion.

6. Constitutional Amendments
The board requests synod’s approval for three amendments to the con-
stitution of World Ministries.

a. Preamble to the Constitution
Clarification is needed in order to acknowledge the dual incorpora-
tion (in Michigan and in Canada) of both CRWM and CRWRC.
Therefore, the board of World Ministries asks synod to adopt the fol-
lowing amendment to the constitution of World Ministies:

. .. the Christian Reformed World Missions Committees and the
Christian Reformed World Relief Committees, (hereafter also called
“agency committees”) which are incorporated in Michigan and in Canada
and have formed joint ventures for shared ministries.

b.. Appeal Process
}lzﬁe‘board considered it necessary to include an appeal process in the
constitution and therefore asks synod to adopt the following amend-
ment to the constitution as Article VII-C, with the present VII-C becom-
ing VII-D:

An appeal from a member of the World Missions Committees or the World
Relief Committees pertaining to actions taken by his or her own committee
may be made in the following manner;

1. A committee member shall register a negative vote at the time the decision
is made by the committee.

2. A committee member shall appeal to the board within 60 days in writing on
the matter on which the negative vote was recorded.

¢. Field Organization
Because the board believes it is vitally important to have a Field Ex-
ecutive Council even on small or new joint-agency fields and at the
same time wishes to keep as the standard two members from each
agency serving on the Field Executive Council, the board decided to
ask synod to ap%rove the following amendment to the constitution as
an additional subpoint under Article VI-B.

On new or small joint-agency fields one member may be elected from each
agency rather than two members from each agency for such time as the agen-
cies agree that a smaller number of representatives is appropriate.
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7. Joint Venture Agreements (JVAs), USA and Canada

The board approved the JVAs drawn up and adopted by the CRWM and
CRWRC committees and recommends that they be endorsed by synod.

In order to meet the requirements of Canadian law, to protect Canadian
employees, and to preserve tax exemption privilege of donors, CRWM and
CRWRC must be, and have been for more than a decade, incorporated in the
U.S.A. and in Canada. Because Revenue Canada has increasingly insisted
that Canadian boards exercise greater control over the administration and
disbursement of contributions for which Canadian tax credit has been
granted, it has become necessary to draw up a new way of working together
as agencies incorporated in separate countries. The JVAis the best way to ac-
complish the twin purposes of meeting the spirit and letter of Canadian law
and at the same time maintaining the unity of the church and its ministries.

By way of a JVA, autonomous national corporations (in this case CRWM
Canada and CRWM USA and CRWRC Canada and CRWRC USA) agree to
form an international board to administer funds and programs mutually
agreed upon. Each corporation raises funds in its own country, pays its na-
tional staff and missionaries, and supplies funds and personnel to the inter-
national board for specified programs. Each national board is free to conduct
certain programs of its own.

Of particular concern to World Ministries are the questions of how this
restructuring fits into the administration of this board and how it all relates
to synod. In the first place, World Ministries is an ecclesiastical entity and is
not incorporated. On behalf of synod it exercises supervision over two agen-
cies that are separately incorporated in the United States and in Canada.

In the plan that is presented to synod for endorsement, the boards of the
separate corporations (CRWM Canada, CRWM USA, CRWRC Canada,
CRWRC USA) will in the future report to the Board of World Ministries,
which in turn reports to synod. Though it will entail more work, this struc-
ture should maintain overall unity in the ministries assigned to the board by
synod. The new structure will require some rewording of the World Mini-
stries constitution and bylaws, changes in the membership and trusteeship
of the agency committees, and changes in the policies and procedures stipu-
lated in the agency bylaws. Some of this has already been drafted and is con-
tained in the agency sections of this report. The rest awaits synod’s
endorsement of the joint-venture arrangement before further action is taken.

8. Presentation of the Missionaries of Both Agencies to Synod
The board requests that the missionaries of both agencies who are present-
" ly in North America be presented and acknowledged at synod.

9. Board Representation at Synod

The board authorized the president of the Board of World Ministries, the
presidents of each agency committee, the executive director of World Mini-
stries, and the directors of CRWRC and CRWM to represent the board at
synod.

10. Appointment of Board Members

The terms of Rev. Nicholas B. Knoppers and Mr. Milton Kuyers expire on
August 31, 1989. They both have served four years and are not eligible for
reappointment. The term of Rev. James R. Kok also expires on August 31,
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1989. He is eligible for reappointment for one additional term. The board sub-
mits the following nominations by region, requesting that the first two
names be put on the ballot for the position of member and that the nominee
not elected, along with the third name submitted, be considered for the alter-
nate position.

Western Canada:
Rev. Mel Pool—Rev. Pool is presently serving as alternate. He is pastor
of Glad Tidings CRC, Edmonton, Alberta.
M. Tony Romeyn—Mr. Romeyn is a member of Prince George, British
Columbia, CRC. He is in the electronics business and has served four
years with CRWRC in the Philippines, working in community develop-
ment.
Rev. Henry |, Pott—Rev. Pott is pastor of Christ Community CRC, Vic-
toria, British Columbia. He served ten years with InterVarsity Interna-
tional in Zambia and Zimbabwe.

U.S. Great Lakes
Mr. Owen Aukeman—Mr. Aukeman is a member of Providence CRC,
Holland, Michigan. He is owner of Aukeman Development Corpora-
tion and has served as a council member and on the boards of CRWM
and CRWRC.
Mr. Howard Vander Griend—Mr. Vander Griend is a member of Wiscon-
sin Rapids, Wisconsin, CRC. He is presently manager of the airportin
Wisconsin Rapids after serving as a pilot for CRWM in Nigeria for two
and a half years. '
Rev. Henry De Vries—Rev. De Vries is pastor of Winfield, Illinois, CRC,
and a former missionary to the Philippines.

U.S. West & Midwest

Rev. James R. Kok, incumbent—Rev. Kok is pastor of Third Denver,
Colorado, CRC, and is presently on the boards of the Back to God
Hour and Bethesda Hospital.
Mr. Barry R. Meyer—Mr. Meyer is a member of Third Denver,
Colorado, CRC; he is a teacher in the Denver Christian School and a

- member of the Denver Diaconal Conference. He served six years with
CRWRC in Sierra Leone in development work.,
Rev. Jerrien Gunnink, presently serving as alternate-——Rev. Gunnink is
pastor of First CRC, Manhattan, Montana.

Last year Dr. Lawrence Den Besten was reappointed to a three- year term.
The week after synod adjourned, Dr. Den Besten was called to his eternal
home. Dr. Melvin J. Mulder, the alternate from U.S. Far West, has become the
member, and now synod is requested to appoint an alternate from that
region from the following:

Rev. John Van Schepen—Rev. Van Schepen is pastor of Sunnyslope CRC,
Salem, Oregon. He is presently on the board of Salem Christian Academy
and serves on the classical interim committee.

Mpr. Edward Brower—Mr. Brower is a member of Escondido, California,
CRC, and is a dairyman by trade. He has served many times as elder and
school board member and has served on the California State Milk Board
and on the Board of Westminster Seminary.
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D. Financial Matters

1. Salary of the Executive Director

The board decided that for the period September 1989-February 1990, for
all purposes such as salary scale, pension, and benefits, Roger Greenway will
be a full-time employee of the seminary, with the understanding that for the
designated period approximately one-quarter of his time will be'spent on
World Ministries administration. World Ministries will pay the seminary one-
quarter of Dr. Greenway’s seminary salary for that period, which parallels
the current practice whereby the semmary pays World Ministries for his part-
time teaching.

2. Budget

The board submits to synod the following summary of the budget of
World Ministries for 1989-90 and the detailed budget statements of World
Missions and CRWRC in the sections of this report pertaining to them with
the recommendation that synod adopt them.

SUMMARY
BOARD OF WORLD M]NISTRIES
FISCAL YEAR 1989-90
World Relief  World Missions Total
E. Africa/Nigeria .
East AfricaR& D $79,442 $79,442
Kenya $139,456 139,456
Tanzania 120,977 120,977
Uganda 436,876 436,876
Mozambique 115,845 115,845
Nigeria/CRCN - 613,465
Nigeria/Plateau 652,633
Nigeria/NKST 244,883
Nigeria/E. Kambari s 307,937
Nigeria/Services 126,160
Total Nigeria 171,554 1,945,078 2,116,632
W. Africa
Liberia/Bassa 356,730
Liberia/Cape Mount 173,396
Total Liberia : 4,638 530,126 534,764
Guinea 58,819 - 310,070 368,889
Mali 245,750 377,830 623,580
Sierra Leone 855,717 120,000 975,717
New field 12,000 12,000
Asia
Chinese ' 412,433 412,438
Guam : - 833,890 633,890
Total Chinese/Guam 1,046,323 1,048,323
Bangladesh _ 287,965 : 287,965
India 30,873 30,873
Indonesia 127,001 } 127,001
Japan o ' 1,638,002 = 1,638,002
Philippines 417,912 1,116,533 1,537,445
Sri Lanka 1,814 1,814
New field 139,315 139,315
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“ World Reliet  World Missions Total

Latin America

Argentina o T 125,444 125,444
Belize C © 134,016 - 184,016
Brazil - 2t B ’ 165,184 165,184

Costa Rica ~ . -80,075

El Salvador 160,188 |

Guatemala .. 202,803. .

Honduras © 288,033

Nicaragua < 204,404

Panama - 42,150 .
Total Central America 977,653 1,119,635 2,097,288
CITE 253,123 253,123
Cuba 38,549 38,549
Dominican Republic 406,896 777,543 1,184,439
Ecuador ‘ : 77,818 o 77,818
Haiti o 305,555 - 221,042 616,597
Mexico 245,167 = . 602,932 - 848,089
Puerto Rico 128,942 128,942
New field 12,000 12,000
General :
Jewish 45,761 45,761
Europe - . 53,941 58,941
Leadership development
Service & training 173,140 173,140
Rapid deployment . 70,680 ‘ 70,680
Vacany factor (11%) ' (1,194,800)  (1,194,800)
Health project 22,300 22,300
Cairo ’ - 19,818" 19,816
Other 5,588 5,588
Other -
Administration, U.S. 463,150 378,145 841,295
Administration, Canada 321,359 147,499 468,858
Building 47,000 23,920 70,920
Planning & training 130,000 . 130,000
Communication . 880,845 880,845
Promotion Canada 220,182 220,182
Personnel 360,745 360,745
Canadian food grains 208,333 . 208,333
U.S. representatives 118,615 118,615
Canadian representatives 32,463 32,463
Diaconal, Canada 126,583 126,583
Diaconal, U.S. 1,183,977 1,183,977
World Ministries 35,000 39,250 74,250
Field expenses
Contingency
GRAND TOTAL $8,279,400 $11,648,497 $19,927,897

* Will not be spent unless specific funding is received.

HI. CHRISTIAN REFORMED WORLD MISSIONS

With gratitude to the Lord of the harvest, Christian Reformed World Mis-
sions submits this report on opportunities and efforts to proclaim the gospel .
and develop churches around the world during 1988.
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A. A Vision for Mission

In 1888, when synod established the committee for heathen mission work,
the five people who formed the first “board” wrote a mission order in a few
days. The purpose stated then is remarkably similar to our stated purpose
today. Article 3 reads: “The purpose is (a) the announcing and glorifying of
the Name of the Lord; (b) the proclamation of the precious gospel of salva-
tion where hitherto this has not been done; (c) also to cooperate in the gather-
ing to the Church of the Lord of lost sinners who will be saved, and to the
extension of Jesus’ kingdom in the world.” Today Article I of the World Mini-
stries constitution reads: “The purpose of this board and its agencies is the
glorification of God through the salvation of sinners, the building of the
church, and the coming and extension of the kingdom of God.”

. Accomplishment of this purpose requires a vision. CRWM is building a
vision which inspires the church to greater levels of mission commitment.

CRWM envisions a stronger identity as this denomination’s mission to
the world, CRWM cannot fall into the trap of North American in-
dividualism. It will retain and rebuild a direct and primary relationship with
the 875 CRCNA congregations, rather than develop its primary relationship
with 325,000 individual members through mailings and other marketing
techniques that bypass the local church. :

CRWM will focus on providing these churches with information and
education about our missions which stimulate awareness, prayer, interest,
and caring support. CRWM will be open to the growing desire of the church
that its youth and retired folk have short-term opportunities for service.
CRWM will be open to the desire of minority groups that some of their mem-
bers become missionaries. CRWM will be open to the desire of the churches
that members who become missionaries of other evangelical mission agen-
cies also receive some denominational recognition and support.

CRWM will do its part in stimulating the CRCNA’s growth. If the
CRCNA is not a vital, growing church, its world-mission outreach will not
grow. Conversely, a vital, growing mission to the world will help the send-
ing church maintain its own vitality and faith, This effort will require close
and supportive interagency cooperation.

CRWM expects its mission fields to do forward planning which engages
our congregations in the planning. CRWM cannot assume that the churches
will support whatever plans mission fields send their way. CRWM cannot as-
sume that the churches will blindly provide quotas and offerings for a mis-
sion plan which they have not helped develop. Ideally, CRWM should have
the capacity to sit down with each church at least once a year to jointly plan
its role and share in our world mission.

This means each missionary needs early involvement in and commitment
to the development of the annual plan and budget. The committee and ad-
ministration have a responsibility to provide broad strategic and budget
guidelines, but top-down planning without the involvement of missionaries
on one side and the local churches on the other side cannot succeed.

In this we all need a sincere openness to the direction of God’s Spirit for
our mission vision. God enables people of vision to make good plans and
put plans into action. We need to be bold about planning, about making com-
mitments to plans by sharing them in writing, and about praying, hoping,
and planning specifically for people who come to know Jesus.
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B. Report on Mission Fields

1. General

a. Five-Year Plan
The committee approved the annual updated version of our five-year
plan. This tool guides our mission into the future that God intends. We
wish it to be prayerfully received by the church and its missionaries.
We also wish it to be open to the dynamic movement of God's Spirit in
the world. The Elan is available from our office for those who have an
interest in the shape of CRWM's future. ' '

b. Fiscal 1990 Plan

The committee approved a plan, including a budget, for fiscal 1990.
The plan includes research for a number of new possibilities as well as
an agreement to begin work in France. It continues the phaseout of mis-
sion work on some fields such as Argentina and Tivland, Nigeria.
Through this plan CRWM will place and support 157 salaried mis-
sionaries and about 140 missionary spouses in twenty-three countries
where they will develop new churches and give the support of both
our human and financial resources to over twenty-three partner chur-
ches and agencies. In addition to the regular missionaries, we will give
varying degrees of support to a growing group of associate mis-
sionaries, volunteers, and interns (30-40). To do this, we will need to
raise and expend $11,648,497, of which $1,140,814 will come from field
receipts; and through a joint ministry, $1,754,611 will come from
Canada and $8,753,072 from the U.S.A.

2. Asia

a. Bangladesh
During 1988 CRWM involvement in Bangladesh came to a close. The
Hamstras moved to Thailand after their period of home service in
order to research the possibilities of mission work in southeast Asia.

b. Japan

he Reformed Church in Japan (RCJ) has about 105 congregations
and pastors in five presbyteries. It is among the ten largest Protestant
denominations in Japan, with over 8,200 members. Most missionaries
develop churches with Japanese evangelists employed by the mission
in three presbyteries: Northeastern, Central, and Eastern. Currently
there are twelve developing churches under mission auspices with an
average attendance of tﬁirty at worship. CRWM owns the Christian
Academy in Japan (CAJ) with six other missions. CAJ is remodeling its
physical plant. A strong yen is rapidly raising CRWM costs in Japan.

¢. Jordan
CRWM worked in Jordan for almost ten years, with Rev. Edward and
Nita Vander Berg serving during the last six. In 1988 this work came to
a close. Exploration for other Middle East mission projects continues.

d. Australia and New Zealand
CRWM'’s involvement in Australia-New Zealand will end in Ma
1989 with the return of Rev. and Mrs. Allen Vander Pol. The need for
pastors in New Zealand appears to continue, but no requests for addi-
tional assistance have been received.

e, Papua New Guinea
CRWM has supported the work of Pacific Island Ministries for about
ten years but is concluding this arrangement in April 1989, when Mr.
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3. Latin America
a. Argentina

Gary Roosma ends his term of teaching service in the Garaina Valley

near the east coast.

. Philippines
The Eeld has two major sections: Luzon, where Metro-Manila is lo-

cated, and the Visayas, with three major cities, Bacolod on Negros

Island, Hloilo on Panay, and Cebu City on Cebu.

On Luzon CRWM supports the development of two classes and
numerous congregations of the Christian Reformed Church of the
Philippines (CRCP). In the Visayas CRWM supports the development
of one classis and numerous churches of the CRCP. In many places
rapid church growth is reported. This past year two new congregations
were organized, and four new evangelistic posts began.

There was tension this year within the mission and in our relation-
ship to the Western Visayas Classis regarding the role of the Christian
Reformed Bible College, a training center begun by the mission over
twelve years ago. CR works jointly with CRWRC, The relationship
between the two improved considerably during 1988.

. Thailand

Research in Thailand was carried out by Rev. Albert Hamstra and
Rev. Dick Kwantes, Asia director. A teaching post for Hamstra at the
Bangkok Bible College will offer a base for continued research into the
potential of Thailand as a mission field of CRWM. CRWM will decide
next year whether to request the opening of a mission field in this
country.

. - Overseas Chinese Ministries

The associate-teacher program in China offers unique opportunities
for service. CRWM has recruitment agreements with five organizations
which place teachers and other professional people in Chinese institu-
tions. gRWM gave partial support to approximately fifteen associates
in 1988.

In Taiwan the Reformed Presbyterian Church of Taiwan has twenty-
three small congregations, divided into two presbyteries. Cooperation
between the two groups is increasing, but denominational identity is
not strong, and growth is slow. New strategies are being explored. In-
ternal tension about the use of mission finances resulted in the resigna-
tion of one missionary in 1988. Financial control and reporting have
improved.

ong Kong is the base for Rev. and Mrs. Edward Van Baak, who
direct our support to the associate teachers in China as well as to the
missionaries on Taiwan and Guam.

. Guam

Faith Presbyterian Reformed Church is gradually moving toward in-
dependence. The church ministers to various ethnic groups in the
broader Guam community. The church also ministers to Micronesian
students at the University of Guam. Faith Bookstore is a growing minis-
try, with sales exceeding one-half million dollars annually.

A potential ministry was explored. Leadership training for church
leaders in Micronesia was researched by Dr. Harry Boer. This may lead
to an agreement with the Liebenzell Mission by which we help
develop a Micronesian leadership-training center on Guam.

Growth of the Reformed Church of Argentina has been slow.
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The church and CRWM have a ten-year agreement with CRWM by
which we help fund church-growth activities. CRWM support
decreases 10 percent each year. CRWM's work in Argentina will

robably conclude at the end of this ten-year agreement. Dr. and Mrs,
gid Rooy live in Buenos Aires, where he is a professor in ISEDET, the
Evangelical Faculty of Theology. CRWM does not plan to place other

missionaries in Argentina.

b. Brazil
CRWM supports the ministries of the National Presbyterian Church

(NPC) in Brazil. The NPC is expanding its witness. NPC churches and
mission chapels thrive throughout the country; some of those in the
south are the result of the work of CRWM missionaries. The NPC is
eager to have CRWM expand its presence in the country. Contact with
the Independent Presbyterian Church of Brazil in the northern parts of
the country and with AVANTE, an evangelical organization which has
a discipleship program, may lead to a multilateral approach to mis-
sion. We have one missionary family in Brazil, but we plan to increase
the number when visas can be obtained.

¢. ' Central America

The Christian Reformed Church of Honduras has its strongest con-
gregation in Tegucigalpa. There are now six organized congregations
and 30 mission chapels. Average attendance exceeds 1,000. SETERA, a
theological education center, has 60 students. About fifteen mis-
sionaries sug ort this work,

During 19 g a number of missionaries from Costa Rica gave regular
monthly sugport to the small struggling Christian Reformed Church in
Nicaragua. Political problems and leadership struggles in the church
have made ministry in Nicaragua difficult. ,

In June 1986 CRWM began returning missionaries to El Salvador and
now has three families resident there. The national church is still
young, but some good leadership has arisen. The focus of the CRWM
program is training leaders for effective evangelism in the country.

The Christian Reformed Church in Costa Rica is also young. About
fifteen missionaries are working for a well-established church there.
Dr. Paul Bergsma is involved in theological education, training of Latin
America students in missiology, and other missionaries support an ex-
tension program called CERCO (Center of Reformed Studies in Costa
Rica).

d. Cooperative International Theological Education (CITE)

CITE is a CRWM educational service offered to missions and chur-
ches which need materials and programs for leadershi*p training. It
prepares textbooks and helps churches establish both formal and infor-
mal training programs. A catalog of materials and textbooks in the
Spanish language is sold through bookstores in Latin America and
used by our missionaries. Some North American Hispanic groups are
also using the materials. Dr. Winabelle Gritter, based in Grand Rapids,
and Mr. Gary Teja in Costa Rica are consultants for this program. Two
textbooks were translated into simple English and will be field tested
in Sierra Leone.

e. Cuba
Twelve growing churches continue their ministry and witness in
Cuba as tﬁe Christian Reformed Church. We continue to support them
with the distribution of literature, reconstruction of churches, and peri-
odic visits by missionaries.
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f. Dominican Republic
This mission, working primarily with Haitian sugarcane cutters, now
has 229 church groups (about 10,000 people). Over 250 leaders are
being trained. The church is organizing into an indigenous denomina- -
tion. There are tensions due to denominational origins, power strug-
gles for leadership, conflicting understanding about organization, and
differing attitudes about economic reliance on the mission. The church
is poor, and most pastors work full-time at sugar-industry jobs. The
program of Christian day schools now has twenty-one schools and
nearly 2,000 students. This is a joint field with CRWRC.
g. Haiti
The joint CRWRC-CRWM work is concentrated around the capital
city of Port-au-Prince. CRWRC has other partner groups northwest of
the capital. Two leadership training centers in Port-au-Prince and
Thiotte, with four satellite centers, have been opened. Each week nine
classes are taught to ninety-five students.

h. Mexico

Until recently CRWM worked primarily with the Independent Pres-
byterian Church of Mexico (IPIM). The churches and number of mis-
sionaries expanded significantly until 1984, when the IPIM divided. A
history of this division can be found in the Acts of Synod 1985, This
synod instructed CRWM to maintain a relationship with the “new”
IPIM, which represented a large majority of the churches, and en-
couraged CRWM to develop a multilateral approach as our mission
strategy in Mexico. These instructions have been followed. The IPIM
now- has about 35 churches and an additional 100 worship centers and
missions, with an average Sunday attendance of about 20,000. It is still
engaged in legal action to recover seminary property from two former
members. ,

Our missionaries, engaged in a multilateral approach to missions,
also develop churches and train leaders for the National Presbyterian
Church. One works with InterVarsity. Missionaries are located in the
Mexico City area, in the Tijuana area, and in the Yucatan. Thereis a

rowing focus on evangelism in Mexico City, CRWM and CRWRC ef-

orts to put together a long-range integrated plan have been hindered
by distance and some staff tension over the direction of ministry.

i. Puerto Rico
CRWM missionaries in Puerto Rico were transferred to other fields in

1985. An interdependence agreement promises support to the Chris-
tian Reformed Cf\urch of Puerto Rico on a decreasing basis over a fif-
teen-year period. The agreement also promises to provide one
missionary consultant for church development and leadership train-
ing. This will occur with the transfer of Rev. and Mrs. William
Renkema from Central America in 1989. During 1988 periodic visits
were made to provide counsel and cultivate support.

4. Nigeria and Eastern Africa

a. General Ministries in Nigeria
In Nigeria we identify five fields, or administrative units, and a few
additional projects that report to the regional director, Rev. Harold de
Jong. The administrative structure was changed during 1988. The
Sudan United Mission, Christian Reformed Church Mission, as the
CRWM work is officially known, was reorganized into four separate
fields and one services committee. One field is our work with the Chris-
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tian Reformed Church of Nigeria (CRCN), another is our work with
the NXST (Tiv) Church, a third is the new work in Eastern Kambari,
and a fourth includes projects in the Plateau (Jos) area.

" Survey work to initiate urban ministry in some of the larger cities of
Nigeria is progressing. It is estimated that by the year 2000 approxi-
mately 50 gercent of Africa’s people will be living in urban areas.
‘During 1988 Mr. Bill Evenhouse and a nationally known Christian
singer, Mr. Panam Paul, developed a ministry of music which reaches
all of Nigeria. This pilot project was incorporated in the urban research
program. Support to the Institute of Church and Society continues. It
assists churches and Christians in Nigeria to promote awareness of the
significance of the gospel for Nigerian society. The mission has
developed a media service for Nigerian churches, for our mission ef-
forts in Nigeria, and for educational purposes in North America.

b. Christian Reformed Church of Nigeria (CRCN)

Our mission helps the CRCN evangelism board supervise some twen-
ty-two evangelists called by the CRCN to evangelize areas within or
‘adjacent to the territory of the CRCN, including growing ministries to
the rural Fulani and urban Muslims. The church is exploring work
among the Kanuri people and beyond the borders of Nigeria in Chad
and the Cameroon. .

Our mission supgorts a vital church-education ministry. Twenty-five
future pastors are being trained for ministry at the Theological College
of Northern Nigeria and Veenstra Seminary. Over 500 students are en-
rolled in theological education by extension courses. Nearly 200 attend
Bible schools and Smith Memorial Bible College.

A primary health-care delivery system is firmly in place within the
CRCN. A missionary doctor was sought throughout the year without
success. A significant milestone was reached when the last missionary
midwife, Miss Frances Vander Zwaag, retired after almost thirty years
with CRWM.

¢. Nigeria, NKST (T1V) Church
: e NKST Church now has 2,470 worship centers, organized in 126
congregations, and 360,000 people attend church on Stinday morning,
of which 147,157 are baptized. Regular con re%aﬁonal evangelism
training was conductedpin all classes of the%\l T.

The NKST operates the Reformed Theological College of Nigeria at
Mkar. It has seventy-five students and is assisted by three missionaries.

The total health ministry of the NKST involves staffing of five hospi-
tals and over 100 dispensaries and maternity centers. These treat in
excess of 500,000 patients annually. This program is now completely in-
digenous.

NKST operates over 500 primary schools, 38 secondary schools, and
one teachers college in support of its membership. Planning for a
liberal arts college has continued through the year. :

Rev. Ralph and Mrs. Verna Baker retired from CRWM after thirty-five
years of service in Tivland. Missionary involvement is being phased
out in Tivland as the church grows. The number of missionaries has
been reduced from twenty to five in the last decade.

d. Eastern Kambari
CRWM identified this unreached group in the early 1980s. In 1984
CRWRC decided not to participate in the project. Over 50,000 people
comprise the group in a remote part of northwestern Nigeria. There is
potential for expansion westward. The initial evangelism goal is fo es-
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tablish 40 worship centers with 12,000 baptized members before the
ly-:ear 2005, A team composed of church planters, an agriculturalist,

ealth worker, linguist, translator, literacy worker, and community
developer was completed in 1988.

Missionaries are learning the local language and beginning their min-
istries of evangelism and community development. A major focus of
community development is obtaining a water supply. Substantial
progress in understanding the traditional religious practices has been
made.

e. N i%‘erla Mission Services Committee (NMSC)

The aviation service SUMAIR was begun in 1959. It faced a number
of setbacks in recent years: operating costs spiraled; fuel shortages
hampered opetations; demand for service declined as roads improved.

. Adecision was tentatively made to close the service in May of 1988.
During the period of final review of this decision, the airplane crashed,
claiming the life of missionary pilot Michael De Jong on April 20, 1988.
The aviation program was closed officially by the CRWM executive
committee in December 1988 after an extensive review of the options.

Maintenance services continue to be provided to mission and church
programs and personnel from a base in Jos near the administrative

- headquarters of the SUM-CRC.

The CRWM staff at Hillcrest School decreased to seven, but our costs
rose due to the devaluation of the Nigerian currency. Changes in the
school stimulate reassessment of the methods by which we provide
education for missionary children.

5. Western Africa

a. Mission to the Bassa, Liberia
" Arecently revised estimate of the number of Bassa people is 350,000.
" Secret societies and traditional religion still influence the worldview of
most Bassa. Approximately 60 percent have a commitment to a church.
The African Indpependent Church movement is evident among the
Bassa. About 100 denominations hold worship services in an estimated
1000 worship centers. CRWM's goal is to build an indigenous structure
of leadership training, evangelism, and church and community
development among these denominations through the Christian Educa-
-tion Foundation of Liberia (CEFL) and its subsidiary, Christian Exten-
sion Ministries (CEM), to which our missionaries are loaned.
Theological education by extension forms the backbone of CRWM's in-
_fluence through CEM. Currently some 200 leaders received training in
theology by tﬁis means. Bible translation, literacy development, medi-
cal development, and agricultural development are part of the pro-
gram.

b. Mission in Cape Mount, Liberia

The second CRWM miission field in Liberia began among the 50,000
Vai people in 1983. The Vai are located in Monrovia and to the west.
Most Vai are Muslims, but fraditional religion and the secret society are
still much in evidence. CRWM missionaries have spent several years in
language and culture studies, and evangelism activities are intensify-
ing. We hope to see a growing, evangelizing Christian community of
5,000 members develop within the next twenty-five years.

¢. Sierra Leone
We participate with CRWRC in two of the three projects in Sierra
Leone through a joint program called Christian Extension Services.
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CRWM is responsible for church development. One joint agency team
works among approximately one-third of the 300,000 Kuranko people
in the north. Together with Kuranko evangelists, they minister in some
twenty villages. They estimate that weekly attendance at meetings
numbers around 1000. The 80,000 Krim along the southern coast are
the ministry focus of a second team. Witnessing is done regularly in
fwen’éy-ﬁve villages with a growing group of responders numbering
over 600. Progress was hampered in 1988 by a government investiga-
tion following accusations that our mission was engaged in treasonous |
activities.
d. Mali

About one million Fulbe of the Masina Fulbe group live in central
and northern Mali along the Niger River. Almost all are Muslims.
CRWM and CRWRC are beginning a church- and community- develop-
ment ministry. No churches have been formed, but interest in the Mes-
siah is growing. This will likely be a lonf and exciting chapter in
CRWl\fmission history as a church gradually grows among this Mus-
lim people.

e. Guinea

Approximately one and one-half million Muslim Fulbe live on the
Fouta Djalon Highlands of Guinea, Most of them are engaged in mixed
farming. Our efforts in Guinea are focused on the one million Fula
living in the province of Labe. A joint-agency team of church and com-
munity developers has begun ministry among this Muslim group.

6. Europe and the Middle East

a. Mission to the Jewish People
CRWM is extending for one more year its research into the possibility
of beginning a mission among the Jewish people. A report on this mat-
ter will be submitted next year.

b. France

CRWM has reached an agreement with the Reformed Theological
Seminary in Aix-en Provence, France, through which CRWM will place
one theological teacher on the faculty of this seminary. We have two
primary interests in doing this, in addition to giving support to the
school. We wish to begin research for a potential partnership with the
Reformed Church in America for a mission in France. We also wish to
locate a base for the training of future church leaders from our French-
speaking missions in Africa. We request synod to confirm this decision
because we are placing a missionary in France.

C. Personnel Report

CRWM has about 300 missionaries (including spouses and short- term
missionaries) and 250 children living in twenty-three countries. The names
and locations of missionaries and administrative personnel are listed in the
“Directory of Agencies and Committees” section of the Yearbook. The names,
addresses, and birthdates of missionaries and their children can also be
found on the back pages of the World Missions calendar.

1. Special Tribute

At the annual meeting of the committee, tribute was given to the follow-
ing missionaries and administrative personnel for special anniversaries of
service with CRWM:
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RECOGNITION OF MISSIONARIES AND STAFF
SEPTEMBER 1, 1988 - AUGUST 31, 1989

Missionary or Staff Person: Location Service Anniversary
September

Rich and Sandy Sytsma Japan 20 years
Don and Marty Slager Liberta 10 years
Marcea Brouwer Grand Rapids Office 15 years
Ray and Gladys Brinks Dominican Republic 30 years -
Octaber \

Joe and Kate Boeve Philippines 5 years
November

Bill and Nelle Evenhouse Nigeria 20 years
December

Ralph and Verna Baker Nigeria 35 years
Dick and Anne Kwantes Philippines 20 years
January

Dick Eppinga Grand Rapids Office 5 years
John and Shirley Wind Honduras 10 years
February

Mike Van Der Dyke Nigeria 10 years
March

Mary Kaldeway ‘Nigeria and Kenya 5 years
April

Pablo and Sheryl Canche El Salvador 5 years
June

David and Darlene Navis Philippines 5 years
July

Bill and Aletha Green Costa Rica 5 years
Joel and Pat Hogan Philippines 5 years
Steve and Karen Jameson Nigeria 5 years
Gerald and Laura Koning El Salvador 5 years
Susan Porter Nigeria 5 years
Chris Roos Nigeria 20 years
August

Larry and Lin Lobdell Nigeria - 5 years
Tom and Jaci Walcott Dominican Republic ‘5 years

2. Recruitment

CRWM currently has 156 salaned posmons for missionaries, of which
about twenty are not filled. We seek missionaries with a variety of profes-
sional skills, and we welcome inquiries about available positions. We are par-
ticularly concerned about the shortage of ordained ministers for work in
evangelism and church development.

3. Training :
CRWM is improving its retention of missionaries by an increased em-
phasis on pre-field training and a continuing- education program.
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D..Report on Committee and Administrative Matters

1. Nominations for Board Membership in Fiscal 1990
The following were nominated to represent CRWM on the Board of World
Ministries from September 1, 1989, to August 31, 1990:
From CRWM Canada: -
Rev. Jacob A. Quartel, Classis Hamilton
Rev. Dwayne E Thielke, Classis Huron
From CRWM U.S.A.:
Mr. Quentin Remein, Classis Hackensack
Dr. Everett Van Reken, Classis Northern Illinois
Dr. Carl E. Zylstra, Classis Orange City
Alternate: Rev. Gerald F. Van Oyen, Classis Grand Rapids South.

2. CRWM Officers for Fiscal 1990

CRWM Canada elected the following as officers for fiscal 1990: Rev. Jacob
Quartel, president, Rev. Dwayne Thielke, vice president, Rev. Sieds Vander
Meer, secretary-treasurer, and Rev. Ronald Fisher, assistant secretary-
treasurer.

CRWM U.S.A. elected as officers for fiscal 1990: Dr. Carl Zylstra, presi-
dent, Rev. Calvin Bolt, vice president, Dr. Harvey Bratt, secretary-treasurer,
and Mr. Quentin Remein, assistant secretary-treasurer.

CRWM International elected as officers for fiscal 1990: Dr. Carl Zylstra,
president, Rev. Jacob Quartel, vice president, Dr. Harvey Bratt, secretary-
treasurer, and Rev. Dwayne Thielke, assistant secretary-treasurer.

CRWM Canada and CRWM U.S.A, also appointed an international execu-
tive committee of ten, three of whom are from Canada and seven of whom
are from the U.S.A.

3. Joint Ministry Agreement

Last year synod took note of the completlon of a pro-forma JVA to be used
by the agencies toward their compliance with the requirements of Canada
(Article 87). CRWM is pleased to report that it has completed this work,
CRWM Canada and CRWM USA have reached a joint-ministry agreement
by which each retains domestic ministries and financial administration for it-
self and places into a joint ministry, called CRWM International, all foreign
missions. Documentation of this agreement will be available to synod or its
committees as needed.

CRWM USA has revised and updated the articles of incorporation and
bylaws of its Michigan corporation. CRWM Canada has updated the bylaws
of its Canada corporation. We request one additional action by synod in
order to complete this work. Until now, under a procedure approved by
synod, our Michigan corporation has been composed of one member from
every CRCNA classis. We request synod to change this procedure and to
prescribe that CRWM USA be comprised of delegates from U.S. classes, one
delegate nominated /elected by and from each classis. These nominees will
be elected by synod. In this way the members and trustees of CRWM
Canada (with its classical delegates from Canada) and the members and trus-
tees of CRWM USA (with it classical delegates from the USA) can come
together as equals in a joint ministry called CRWM International.
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4. Communication

CRWM experienced another year of improved communication with the
sending church. Seven regional representatives are working hard throughout
the United States and Canada to give more efficient organization to the
deputation presentations of missionaries and to provide the church with
audiovisuals, mission news, and other materials. They are supported by ex-
cellent staff in Grand Rapids and Burlington.

5. Multiethnic Leadership Recruitment

CRWM again participated with staff from other agencies in the develop-
ment of a plan for multiethnic leadership recruitment. This report, with the
support of our agency, is being submitted to synod as part of Agenda Report
2, Calvin College and Seminary.

E. Financial Matters
1. Salary Information
a. Compensation of Executive Staff
CR&JM U.S.A. submits the following information regarding compen-
sation of executive staff for fiscal 1989. The director is placed on job
level 8 at 100 percent of the midpoint of this range. The communication
director, the foreign director, and the personnel director are placed on
job level 6 between 93 and 110 percent of this range. CR S.A.
does not provide houses or housing allowances in addition to these
salaries. CRWM Canada currently has one executive staff person, a
business manager, who is placed on job level 3 at 101 percent of mid-
point in fiscal 7989.
b. Missionary Compensation for Fiscal 1989
Basic salary: $14,800
Education allowance: $100-$600 (depending on degree)
Prior service allowance: $200 per year (ten-year maximum)
Annual service increase: $250 (for each year of CRWM service)
Children’s allowance: $500 per child per year
Social Security payment or allowances
Pension plan payments with disability insurance
Workers compensation insurance
Medical and hospitalization costs (50 percent of dental)
Housing on fields and during home service
Automobile or transportation costs overseas
Assistance for educational costs of children
Cost-of-living differential (positive or negative)
The committee approved a $900 increase in basic salary for fiscal 1990.

2. Fiscal 1988 Financial Report

Income Budget Actual
‘Quota* : 5,216,028 5,307,169
Missionary support 2,231,606 2,258,905
Gifts and offerings 1,768,179 1,650,126
Foundation and legacies 170,000 153,360
Miscellaneous 210,000 114,443
Field receipts : 836,117
Sale of field assets 715,546
Total 9,695,813 11,035,666

*Quota income based on a $89.05 per family quota from September to December
1987 and a $92.05 per family quota from January to August 1988.
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Disbursements

Foreign ‘ ‘
~ Asia region o 2,473,165 3,846,638
Latin America region : . 2,519,946 2,514,960
Africa region ‘ .- 2533184
Foreign total ) 7,859,663 . 8,894,732
North America : : o
General and administration 1,466,150 . 1,632,748
Support raising _270000 = 277,448
North America total : 1,736,150 1.910.196
Total . - 9,595813 ‘ 10,804,928

Note: The amount of Asia disbursements is due mainly to
- inclusion of field receipts by auditor.

3. Fiscal 1989 Projection ,
The projected income and disbursements shown below are based on our
experience during the period of September 1, 1988, through January 31, 1989.

Income Budget- Projection
Quota* , 5,435,081 5,400,000
Missionary support . 2,298,554 .. 2,100,000
Gifts and offerings ‘ 1,791,635 1,600,000
Foundation (U.S.A.) © 187,000 187,000
Grants 50,000 25,000
Miscellaneous ___90.000 ‘ 90,000
North America income . 9,852,270 9,402,000
Foreign field income 652,398 660,000
Total income 10,504,668 10,062,000

*Quota income based on a $92.05 per family quota from September to December
1988 and a $95.65 per family quota from January to August 1989.

Disbursements

Foreign ministries

Asia region 3,174,292 S 3,175,000
Latin America region © 2,757,236 2,750,000
Nigeria and East Africa region 1,640,591 1,600,000
Western Africa region : ‘ 1,116,075 1,000,000
Europe and Middle East ‘ 37,505 . 35000
Foreign total . 8,725,699 " 8,560,000
United States ministries 1,651,727 : 1,650,000
Canadian ministries 148,247 100,000
Total disbursements 10,525,673 . 10,310,000

4. Quota Request, Offering Request, and Proposed Plan and Budget for Fis-
cal 1990

A detailed budget for fiscal 1990 will be submitted to synod and the mem-
bers of its Financial Advisory Committee through the Agenda for Synod.
1989—Business and Financial Supplement. We are submitting a budget with a
projected income from Canada of $1,754,611 and a projected income from the
U.S.A. of $8,753,072 (North America total: $10,507,683).

This plan and budget propose that CRWM place and support 157 salaried
missionaries, about 140 missionary spouses, and nearly 230 missionary
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children in twenty-three countries where they will develop new churches
and/or give the support of both our human and financial resources to over
twenty-five partner churches and other agencies. In addition to the regular
missionaries, we hope to give varying degrees of support to a growing
group (40-60) of associate missionaries, volunteers, interns, and summer mis-
sion- program volunteers. To do this we will need to raise and expend
$11,648,497, of which $1,754 611 is expected to come from Canada, $8,753,072
from the U.S.A. and $1,140,814 from field receipts.

We are requesting a quota increase from $95.65 to $97.95 per family, an in-
crease of 2.4 percent. In its five-year income plan, World Missions is still an-
ticipating that its quota will level off at $100 per family by 1992, as we follow
through on the instructions of past synods to reduce reliance on quota and
obtain more of our income from other income categories. CRWM respectful-
ly requests that synod continue this agency on its list of denominational
agencies recommended for one or more offerings during 1990. A summary of
the budget follows:

PROPOSED FISCAL 1990 BUDGET

Income Budget % of Total
USA. .
Quota* 4,395,168 37.7
Missionary support 2,329,903 20.0
Gifts and offerings 1,633,338 14.0
Foundation (U.S.A.) 283,263 2.4
Grants 45,000 4
Miscellaneous 86,400 6
U.S.A. subtotal 8,753,072 75.1
CANADA (Stated in $US) -
Quota* 1,283,452 11.0
Missionary support .. 229,097 20
Gifts and offerings ’ 193,662 1.7
Foundation (Canada) ) 9,800 A
Grants ) \ 5,000 .0
Miscellaneous 33800 3
Canada subtotal 1,754,611 15.1
Foreign
Asia region o 857,014 7.4
Latin America 86,400 0.7
Nigeria/E. Africa . - 188,324 1.6
Western Africa 13,6986 01
Europe and Middle East 480 0.0
Foreign subtotal B 1.140.814 98
Total Income 11,648,497 100.0

*Quota income based on a $95.65 per family quota from September to December
1990 and a $97.95 per family quota from January to August 1990.
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Disbursements

Foreign )

Asia region ‘ 3,943,173 ) 338
Latin America region 3,444,394 29.5
Nigeria and East Africa region 2,024,520 - - 174
Western Africa region 1,360,026 118
Europe and Middle East — 99702 —9
Subtotal total ' 10,861,815 ‘ 93,2
Less vacancy factor =102
_Foreign total* 9,667,015 : -~ 830

USA, -
Director and committee expense 274,115 2.4
Personnel department 367,765 3.2
Communication department 889,425 ‘ 76
Finance department - 150,560 - 1.3
U.S.A. regional representatives 119,655 : —1.0
U.S.A. total 1,801,520 155

Canada

Burlington office 147,499 1.2
Canada regional representatives 32,463 —3
Canada total 179,962 1.5
Total Disbursements 11,648,497 100.0

The North America budget will be divided more precisely into its CRWM
Canada, CRWM U.S.A. and CRWM (International) parts as the joint-ministry
organization is implemented. '

IV. WORLD RELIEF

A. Introduction

CRWRC is grateful to the Lord and the CRC for permitting us to share the
Lord’s love with the world. Our goal is to do as much good as we can for the
Lord before he returns. It is our strong desire to be good stewards, though
we readily recognize that learning how to be better stewards is an unending
task. We also believe it is important to help other Christians have dominion
of their own resources, and we therefore endeavor to help them become self-
sufficient. .

Our task ten years ago was to enhance the foreign programs. This task
took almost eight years to accomplish. In 1982 we began to turn our plan-
ning attention to domestic programs. We wanted to help each person in the
pew ("equipping the saints for ministry”) reach out to someone in the com-
munity with God’s love ("each one reach one"). We set out to do this in such
a way that the people helped would become self-sufficient, and we agreed to
do this with deacons and diaconal conferences. We now know how to ac-
complish these tasks better.

In 1982 we believed that working through deacons would contribute to
the development of robust and healthy local churches. We later realized that
effective ministries (e.g., Coffee Break) can be provided in the community
without the emergence of robust, healthy churches. When such is the case,
persons from the community may meet their Lord in a community ministry
but still not feel at home with the Lord’s children in the church. We are still
convinced that we need robust, healthy Christian Reformed churches if we
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want to meet the needs of community people and retain our own young
people.

As the following graph reveals, there has been a leveling off of growth in
the Christian Reformed denomination.

CRC Growth in Membership
1900 - 1986
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Rev. Dirk Hart, minister of evangelism for Home Missions, reported that
in 1984, 2,151 people joined the CRC by means of evangelism; in the same
year, 1,803 members were removed from the rolls. The CRC received 2,102
members from other denominations, and 4,192 people left for other
denominations. Because infant baptisms exceeded deaths by 4,836, the CRC
increased its membership by 2,792, a growth rate of only .9 percent.

The second major problem that our denomination needs to address is the
retention of our young people. The graph on the following page reveals the
number of infant baptisms twenty years ago compared to the number of
professions of faith today. The high for infant baptisms was 1962 with ap-
proximately 7,500. The high for professions of faith was 1982 at approximate-,
ly 6,400, a gap of 1,100. ‘

Our goal, as we said, is robust healthy churches that will address the
needs of the community and help to retain the current members of the Chris-
tian Reformed Church.

By 1987 we understood more clearly that when the denominational
resources available to the local church are not carefully integrated, the
programs in the local church can become fractured. To put it another way, if
diaconal ministry is provided in a contemporary, contextualized manner but
worship services remain traditional, it will be difficult for community people
to feel at home in the worship service.
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Christian Reformed Church
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To respond to this problem, denominational agencies agreed to field test
an “Effective Ministry Plan” in an attempt to integrate available resources to
the local churches and classes. The intent is to encourage the local church to
plan in such a way thatall of its outreach efforts are headed in the same
direction at the same time.

The heart of integrated ministry is collaborative work. Collaboration is
not free. It requires a large investment of time and energy. Combining
numerous component parts increases complexity, interdependence, and vul-
nerability. In spite of these risks, we need to continue to explore collabora-
tion because it has the potential to provide synergism. When synergism
occurs, the total effect is greater than the sum of the component parts. More
important, collaboration enables us to present an effective, holistic ministry
to the world.

The final area of exploration for CRWRC is the broader evangelical com-
munity. Last year’s synod approved a recommendation for the CRC to join
the National Evangelical Association (NAE). We are exploring some of the .
potential benefits of collaborative work with organizations such as NAE
World Relief in Wheaton, Illinois.
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The past, present, and future program thrust for CRWRC is summarized
in the following diagram:

LONG ~ RANGE PLAN

Foreign Domestic Denominational Evangelical
Program Program Effective Community
Ministry
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B. Foreign Programs

1. Building and Strengthening Christian Institutions

The CRWRC overseas programs interpret Christ’s statement “you will al-
ways have the poor among you” not as a rationale for complacency but as a
challenge and an opportunity to serve. CRWRC strives to enable the poor to
respond to the full gospel message in hope and with dignity, to exercise
legitimate and adequate control over their own lives, and ultimately to reach
out in service to others.

An essential part of the strategy is the promohon of local organizations or
institutions which provide service to the needy. Just as CRWRC as an institu-
tion serves to focus and amplify the individual commitments of CRC mem-
bers, so also CRWRC in turn seeks to build or strengthen other institutions
so that the lives of the poor and their service to others may also be enhanced
and strengthened.

CRWRC'’s past experiences in relief and development work, as well as the
experience of other organizations, have provided a fertile learning environ-
ment for CRWRC staff. They have taught us a strong sense of respect for the
poor, for their tenacity and persistence in the face of great obstacles. They
have revealed the complexity and power of the many forces which create
and sustain conditions of poverty. And these experiences have demonstrated
convincingly that progress in the struggle against these restraining forces re-
quires collective action. People who work together are able to accomplish far
more than people who work alone. This simple but profound conclusion has
been a major formative influence in CRWRC's strategy for work with the
poor.

In simple terms, CRWRC’s efforts in relief and development can be clas-
sified in four categories: (a) providing direct services to the poor, (b) provid-
ing technical education and training to the poor, (c) helping the poor to
organize for collective action, and (d) building or strengthening other institu-
tions which provide services for the poor.
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Experience has taught that providing direct services and technical educa-
tion and training (a and b) directly to the target group is costly and rarely
leads to long-term improvements in the quality of life of the poor. While
direct action by CRWRC to help the poor organize for action (c)-—combined
with technical training—has been more effective, it too is a costly approach
and thus limits the number of families that can be served.

By building and strengthening national institutions that are committed to
providing technical training and to organizing the poor for appro priate col-
lective action (d) CRWRC provides cost-effective service which will bring
about significant, sustainable improvements in the lives of large numbers of
needy people around the world. This kind of activity is the focus of CRWRC
efforts. The long-term goal of overseas programs is to enable groups of Chris-
tians at local, regional, and national levels to provide effective services to the
poor.

2. Leadership Development

In 1988 CRWRC approved leadership development as a “key strategy” in
foreign programs. At the same time, the committee delegates endorsed a
leadership-development plan drafted by regional directors. The agency ap-
pointed a leadership- development coordinator to further refine the plan and
to gather those resources which might strengthen people for leadership.

3. Developing Deacons and Communities

Recently Paul Brink, field director in Haiti, wrote a wonderful letter to his
supporting churches and friends. Paul presented the work of deacons who,
in Jesus’ name, identify needy people such as widows and offer them loans
to start small businesses on the Central Plateau in Haiti. Paul writes that “the
Good News and simple things like peanut butter are bringing them hope.”
You see, one of the widows had started buying peanuts, making peanut but-
ter, and selling sandwiches in front of her house.

Except for its small scale, this doesn’t sound very different from
CRWRC's typical community development project. And it isn’t. The
diaconal development projects, like the community development projects,
build and/or develop indigenous Christian organizations that can reach out .
to and serve the poor effectively. In community development and diaconal
development CRWRC is developing the capacity of Christians to increase .
the independent functioning of needy people. In both cases, CRWRC must
be sure people know why they serve and how to serve. In both cases, we ex-
pect progress toward intended results to be shown by “hard indicators.” In
Christian community development the hard indicator is whether or not
measurable improvement occurs in income, health, and/or literacy. In
diaconal development, improvement may be measured by the above in-
dicators.

So what distinguishes Christian diaconal development from community -
development? )

The activities carried out in diaconal development are designed to func-
tion under the authority and control of a local (forming or formed) ecclesias-
tical institution. Ray S. Anderson, in his book Minding God’s Business, calls .
this a parochial organization. The primary purpose of diaconal development
is to build or strengthen a local ecclesiastical institution which has the
capacity to serve the poor effectively.
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Christian community development is aimed at building or strengthening
a nonlocal and usually nonecclesiastical organization with the capacity to
serve the poor effectively. It is larger than the local congregation. Anderson
calls this a paraparochial organization. Christian community-development
activity includes building or strengthing the capabilities of intercongregation-
al and interdenominational efforts to serve the poor effectively.

4. Constituent Overseas Positions

CRWRC is beginning a number of programs which involve more people

in overseas work. Among them are the following:

—A Rapid-Deployment Disaster Response Program puts North
Americans in positions where they can assist those harmed by disasters
overseas and allow continuing long-term development activities for
CRWRC staff. We hope that this type of effort will shape a unique
response approach in which CRWRC will be able to do both good relief
work and good development work.

—A Service and Training Program will put young people into short-term
positions, one to two years, in overseas locations where direct service
activities are needed. For the young people it will be a CRWRC
“graduate school” because of the training they will be provided.

—With Christian colleges we are developing projects which will send stu-
dents abroad for study.

5. Coordination Activities

With World Missions, CRWRC is engaged in a large number of coordina-
tion activities at many organizational levels. The foreign directors from each
organization have planned special coordination activities, induding joint-
field visits and regional directors’ conferences.

At the conferences we will review successful joint strategies and tactics,
assess whether the level of integration we have achieved is appropriate to
the mission needs on each joint field, and plan additional joint projects and
fields. There will also be leadership-training sessions, training in group-con-
flict resolution (because in administrative roles one encounters these situa-
tions frequently), and training in planning and evaluation skills.

6. New Country Proposal: Malawi/Mozambique

a. Previous Consultation

Dr. Richard L. Van Houten, general secretary of the Reformed
Ecumenical Council, contacteg CRWRC on September 18, 1988, request-
ing assistance in responding to some of the needs of the Reformed
Church in Mozambique. He then met with CRWRC staff members
Mike Bruinooge, Africa regional director, and Douglas Seebeck, East
Africa regional director. During the meeting it was agreed that Douglas
would trave] to some of the countries in northeast South Africa to
determine if CRWRC assistance would be appropriate. The recommen-
dations are based in part on his evaluation.

CRWRC is asking approval of long-term work in Malawi and/or
Mozambique. We previously knew of the needs and the opportunity to
put together effective ministries in these countries. Now we also know
that evangelical Christian partners are there.

In Malawi our first choice for a partner would be a “mission specific”
organization. In theologian Ray Anderson’s terminology, this would be
a paraparochial group. Paraparochial groups are formed by churches
and Christians to carry out a specific task.
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Douglas Seebeck has had conversations in Malawi with leaders of
the Church of Central Africa Presbyterian. We would like to work
directly and indirectly with one of its three synods, specifically the
Nkhoma Synod, which has traditional ties to the Scottish Presbyterians -
and the Dutch Reformed. This synod is simultaneously a member of
the Christian Council of Malawi (which includes a wide spectrum of
church traditions and is affiliated with the missions arm of the World
Council of Churches) and is a member of the Association of Evangeli-
cals of Africa and Madagascar.

b. Determination That an Effective Ministry Is Possible

CRWRC's initial program thrust will be to assist 1,000 Reformed
Church refugees in Malawi and Mozambique. At the same time we
plan to develop a more meaningful relationship with such groups as
the Reformed /Presbyterian Church so we can cooperatively develop a
long-range plan to help the poor.

The need is great. Mozambique is a young country, having achieved
independence from Portugal in 1975 after waging a ten- year guerilla

- war. Soon after the new government (FRELIMO) began ruling, it had

its own guerilla war to contend with, instigated by t%\e South Africa-
supported movement RENAMO.

The result has been disastrous for Mozambique. More than 100,000
1;':eople have been killed as a result of the fighting, many more people

ave died of starvation, and thousands are refugees in neighboring
countries. One of these countries is Malawi, where the Reformed
Church is seeking assistance to respond to the needs. Per capita income
for l\l/‘Iiozambique is approximately $180/year, one of the lowest in the
world.

c. Country Profile
Economic and Social Indicators

Mozambique Malawi
Population 13.4 mil. 6.4 mil,
Per capita GNP ('82) $150 $210
Physical quality of life index 40 29
Infant mortality rate 113 169

{per 1,000 live births)

Under 5 mortality rate *302 270
Life expectancy at birth 47 47
Literacy rate 33% 25%

(*based on last available statistic, 1960)

The long-range plan will resemble CRWRC's work in Kenya and
Uganda, where we have used management consultation to help the
local church to respond to the needs of the people.

d. Determination That an Effective Witness Can Be Achieved

The best organization to consider as a partner would be associated
with the Christian Council of Malawi, which already has a Christian
Service Committee. The work would thus include ministry to the con-
gregations and communities which are part of the Church of Central
Africa Presbyterian Nkhoma Synod. Our second choice for a partner-
ship, though it is not as well prepared to do Christian service, would
be the Presbyterian Nkomah Synod of the Church of Central Africa it-
self.

We believe this will be able to meet CRWRC's standard requirements
for partner groups: “That it is theologically sound, affirms the
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Apostles’ Creed, demonstrates a desire for the glorification of God
through the salvation of sinners, the building of the church and the
coming and extension of the kingdom of God.” In addition, it appears
that it will be possible to develop holistic ministry from a solid
Reformed perspective.

e. Plans and Terms
The first phase of this program will be to provide refugee-resettle-
ment services to people who lean toward the Reformed faith.
The second phase will be to (a) finalize the partnerships with local
Clhristian groups and (b) to develop mutually acceptable long-range
ans.
P The third phase will be to Erovide management consultation to evan-
gelical Christian groups as they implement the agreed-to plan.
CRWRC is requesting synod’s approval to begin work in
Malawi/Mozambique in response to a request from the Nkhoma
Synod and the Reformed Ecumenical Council.

C. North American Programs: Diaconal Ministries

The ordination form for deacons asks them to teach the church “to be mer-
ciful” and to be “discreetly compassionate to the needy.” In ever increasing
ways deacons are taking that task seriously. This year has seen the
strengthening of the diaconal network of the CRC with the clear result thata
greater number of needy lives have been touched by new word-deed mini-
stries.

CRWRC, as an extension of the diaconate, has pledged itself to support
deacons and diaconal conferences by helping to draw out the vision for min-
istry the churches have and by providing training, organizational consult-
ation, and technical program assistance in meeting the diaconal needs
identified in that vision.

Many diaconal conferences are now able to function on their own. That al-
lows CRWRC to explore with these conferences how we can together ad-
dress new concerns and build up the ministry of mercy as a whole. This for
us is an exciting opportunity.

Following is a list of new innovative ministries undertaken by diaconal
conferences. The conferences get varying degrees of support from CRWRC,
ranging from strong organizational support to mutual partnership in ad-
dressing the big picture of human suffering and injustice. This list is in no
way meant to be exhaustive; it simply seeks to give specific examples of the
vision that the deacons of the CRC have for building up God’s church here
on earth.

West Coast—Connections are developing between urban ministries and

suburban churches in Los Angeles.

Southwest—Denver is experimenting with strong outreach programs

while maintaining diaconal decision making. Salt Lake City has an inter-

denominational task force addressing needs in that area.

Farm Belt—A number of conferences in lowa and Minnesota are using

disability concerns as a starting point for enhanced ministry opportunities.

Midwest—The Wisconsin conference has developed a unique model of

successfully placing minorities in gainful employment. Chicagoland

Diaconal TasE Force focuses on many opportunities in a three-classis area.

West Michigan—The Holland Diaconal Conference shares a staff person

with the classical Home Missions committee to accomplish joint as well as
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individual goals. Matching families in need with caring church members
in long-term relationships is a model being used to organize networks of
deacons in Classis Muskegon,

Grand Rapids—Part-time staff people are providing church-to-church
consultation for Grandville and Grand Rapids North diaconal conferen-
ces. Ministries that target specific groups are being developed under the .
auspices of individual churches while drawing volunteer support
through the diaconal conference.

East Coast—Volunteers are being used to do a needs assessment

in the Miami area in response to the influx of refugees.
Canada—CRWRC-Canada provides support to diaconal conferences in
areas of disaster response, world hunger education, refugees, and, upon
request, diaconal consultation. Diaconal conferences in Canada have or-
ganizational maturity and are trying various models to enhance ministry
opportunities to those in need (e.g., family of churches concept, in which
two or three area churches develop ministry together; diaconal consult-
ation, in which staff assists in ministry development; and diaconal
response teams of individuals prepared to work closely with people in
need). Since 1978 Christian Reformed churches in Canada have applied to
the Canadian government to sponsor nearly 8,000 refugees, 1,272 of them
in the past year. Fifty-eight congregations are involved in active outreach.

In summary, the level of CRC diaconal activity carried out by deacons
and diaconal conferences is high. Forty-three organized conferences are
strengthening their commitment to help those in need in ways that prevent
debilitating dependency and share the joy of Christ. We praise God for this
enhanced vision of holistic diaconal ministry.

D. Administration

1. In accordance with synod’s mandate to report the executive levels and the -
percentage of midpoint, CRWRC reports the following:

Job level No. of positions Compensation quartile
in job level

8 1 112%

6 2 105%

5 2 112%

4 1 115%

2. Committee Members
CRWRC members elected to the Board of World Ministries (1989- 90):

Louis Haveman
Bill Snow
Martin Sterk
Peter Kamp
Fred Vander Sterre
Russ Hoeksema, alternate
Nolan Vander Ark, alternate

3. Joint Venture

On February 15, 1989, CRWRC Canada and CRWRC U.S.A. agreed to (a)
the adoption of a Joint Venture Agreement (JVA); (b) the adoption of an or-
ganizational structure with a Canadian, U.S,, and international administra-
tion; (c) take all measures necessary to transfer Canadian staff, equipment,
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and assets to CRWRC of Canada and to ensure that the Canadian board exer-
cises responsibility for all Canadian deposits, receipts, and expenditures; (d)
the resignation of the Canadian board members from the CRWRC U.S.A.
board and that the national boards separately accept the above recommenda-
tions and authorize the officers of each board to enter into the joint venture
agreement. : '

This JVA is similar fo the joint-venture model which was presented to last
year’s synod. There are two unique features of CRWRC’s JVA: (a) the joint-
venture management committee (and the officers of that committee) has an
equal number of Canadian and U.S. representatives, and (b) the domestic
program is not part of the JVA. '

4, Finance

a. Budget ,

CRWRC is submitting to synod a planned budget for 1989-90 of
$8,279,400 and an expansion budget of $8,935,218 if additional funding
is received from government grants and other ecumenical organiza-
tions.

The budget for 1989-90 is as follows:

Planned Budget
Foreign programs $5,543,816
Administration, U.S. 463,150
Administration, Canada ' 321,359
Building expansion 47,000
Planning & training 130,000
Communication Canada 220,182
Canadian food grains 208,333
Diaconal Canada 126,583
Diaconal U.S. 1,183,977
World Ministries 35,000

$8,279,400

b. Request for Approval of Denominational Offerings
CRWRC recommended to the Board of World Ministries that it re-
quest synod to commend to our churches the work of mercy carried on
by CRWRC and urge the churches to take offerings on a regular
quarterly basis to provide the necessary funds for this ministry.

V. MATTERS REQUIRING SYNODICAL ACTION

A. Constitutional amendments (see Section II, C, 6)

B. Joint Venture Agreements (see Sections I, C, 7;I1I, D, 3; IV, D, 3)
C. Presentation of missionaries (see Section II, C, 8)

D. Appointment of board members (see Section II, C, 10)

E. Budget (see Sections I, D, 2; I, F, 4, IV, D, 4, a)
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E New fields (see Sections 111, B, 6, b; IV, B, 6)
G. Quota (see Section IIL, F, 4) |

H. Recommendation to the churches for offerings (seé Sections I, F, 4; IV, D,
4,b) ‘

Christian Reformed World Ministries
Roger S. Greenway, executive director
Christian Reformed World
Missions Committee
William Van Tol, director
Christian Reformed World
Relief Committee
John De Haan, director
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BEPORT 6

CHAPLAIN COMMITTEE

I. ORGANIZATION

Synod has appointed the following persons to serve on the Chaplain Com-
mittee (dates indicate end of term):

Mrs. Nancy Veldkamp-Brubaker, chairperson, 1991; Rev.